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MEMORANDUM OF SETTLEMENT
between the

NORTHERN LIGHTS COLLEGE
(hereinafter called “the Empiloyer”)

and the
B.C. GOVERNMENT AND SERVICE EMPLOYEES' UNION (BCGEU)

(LOCAL 710 — NLC FACULTY)
(hereinafter cafled “the Union")

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE NORTHERN LIGHTS
COLLEGE ACTING ON BEHALF OF THE NORTHERN LIGHTS COLLEGE (hereinafter called
“the Employer”), AGREE TO RECOMMEND TO NORTHERN LIGHTS COLLEGE BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE

BCGEU (LOCAL 710 — NLC FACULTY) (hereinafter called “"the Union®), AGREE TO

RECOMMEND TO THE UNION MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 01 2012 AND EXPIRING
(hereinafter called the “new Collective Agreement”), SHALL CONSIST OF

MARCH 31 2014
THE TERMS OF THE SETTLEMENT ACHIEVED AT THE COMMON TABLE AND THE
FOLLOWING:

1. Previous Conditions

All of tha terms of the 2012-2014 Collective Agreement continue except as specifically
varied below by paragraphs 2 to 4, both inclusive.

2. Term of Aareement
To be negotiated at the Common Table.

3. Effective Dates

The effective date for all changes to the new Collective Agreement will be the date
of ratification of this Memorandum of Settlement, unless otherwisae specified.

4. Appendix“A”

The Employer and the Union agreed to the amendments to the new Collective
Agreement attached to this Memorandum of Settiement as Appendix “A".
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5. Ratification

The parties axpressly agree that, upon the completed signing of this Memorandum of
Settlement and the Memorandum of Settiement from the Common Table, the parties
shall recommend the approval of both Memoranda together to their respective principals
and schedule the necessary meetings to ensure that their principals vote on the
recommendations.

This Memorandum of Settiement Is also subject to ratification by the Post-Secondary
Employers’ Association Board of Directors.

Signed this 27th day of February, 2014.

BARGAINING REPRESENTATIVES FOR
THE UNION:
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APPENDIX “A"

® —

HOUSEKEEPING:

Words fisted in Definitions ltalicized

{New) Definition — Vacation Year

Article 7.5 and New Articie 13 Performance Appraisal

Article 20 and New Article 26.12 Short Term Disability and Long Term Disability
Article 28.23 Chair and Program Chair

Appendix 1 -~ Excluded Classes

LU S o

OTHER:

Article 4 - Check Off Union Dues

Article 28.2 - Paydays

Renew Memorandum of Agreement #1 Board Lodging and Transfer Regulations
Renew Memorandum of Agreement #4 Reading Break

Renew Memorandum of Agreement #5 Integration with The University of Northem B.C.
Renew Memorandum of Agreement #8 International Education

Renew Memorandum of Agreement #7 Faculty Flextime

Renew Memorandum of Agreement #8 Continuing Education

Revise Memorandum of Agreement #11 Review of Collective Agreement

10 Renew Memorandum of Agreement #12 Paydays

11. Renew Appendix A — Instructor's Salary Scaile and Appendix B ~ List of Arbitrators

CONEOAON
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BCGEU and Northern Lights College - Facuity

HOUSEKEEPING

All words listed in “Definitions” will be italicized when used in the body of this Agreement.

e T

oq’ behaif of the Unlon Signed on b_t_ehal 7 f the Employer

7

Signe

A

Signed on behalf ;ﬁﬁg Union

Al 26 A0/

Dated

V=
Signed onbehalf of the Employer

NLC and BCGEU Local 710 Facuity February 2014



BCGEU and Northern Lights College — Faculty

I/‘_ﬂ-‘“

HOUSEKEEPING

(New) Definitions

35. “Vacation Year” — A vacation year shall be the calendar year commencing January 1* and
ending December 31*".
AGREED:
"’#t%:%;:"\<g;:/‘ii-—-__gg'"_—_—

P x = =
Q_  Signed pn éehalf of the Union Signed on behajfof the Employer

Signed on behalf of the Union Signed o}ﬁ;ehalf of the Employer

Sub st ;’@//

Dated

\\/"

2014/02



BCGEU and Northern Lights College — Facuity

HOUSEKEEPING

Article 18.6-13 Performance Appraisal

(a) The Principals to this Agreement recognize that there is an established formal performance appraisal

procedure in effect.

{b) The Emplover agrees that it will consult with the Union in the event that it intends to modify the

established procedure.
(2) (c) Where a formal appraisal of an employee's performance is carried out, the employee shall be given

five (5) working days after receipt of the appraisal to read and review the appraisal.

{(b) (d) Provision shall be made on the appraisal form for an employee to sign it. The form shall provide for the
employee's signature in two (2) places; one indicating that the employee has read and accepts the
appraisal, and the other indicating that the employee has read and disagrees with the appraisal. The
employee shall sign in one of the places provided. No employee may initiate a grievance regarding the
contents of an appraisal unless the signature indicates disagreement with the appraisal.

(e) (e) An employee shall, upon request, receive a copy of this  appraisal at the time of signing.

{d) (f) A performance appraisal shall not be changed after an employee has signed it without the knowledge of
the employee, and any such changes shall be subject to the grievance procedures of the Agreement.

Renumber all articles affected by this change.

AGREED:
AV
Sigﬂe\djon behalf of the Union
Signed on behalf of the Union Signed on behalf of the Employer

Dated: “‘%«QO J% (ﬂO/ 5/

NLC and BCGEU Local 710 Faculty February 2014



BCGEU and Northern Lights College ~ Faculty

HOUSEKEEPING

llik:r_“Jilr,_.l; [

% Disabliity and Long Term Disability

(a) Employees shall be entitled to coverage for short-term iress-and-injusy- disabliity In accordance with
agreed upon regulations which will be subject to review and revision during the period of this Agreement
by negotlations between the parties and included as Appendix 3 to this Agreement.

(b) The employer agrees to provide a mutually acceptable long-term disabliity plan.

(c) The costof these plans will be borne by the Employer.

AGREED:

SIgnedjo%half of the Union

HE )

Signe:l ﬁbéﬂﬁ? of thm_
Feb26, 304

2014/02

—— k ) L]
v~ ' SERE
Signed on beha!f\f the Employer

/ “/
Signed on & usﬁnfme Employer
=




BCGEU and Northern Lights College — Faculty

— HOUSEKEEPING

Article 28.23  Chair and Program Leader

(b) Selection of Chair or Program Leader will be the responsibility of the appropriate Dean and will be
approved through the Dean’s Committee. Selections will be in accordance with Appendix 4(b).

AGREED:

L

_--‘-___'_‘—\———_
Signed on behalf of the Employer
)4

./
“

Yo
7 S b

- r/ /‘{' P ~

Q,, Signed on behalf of the Union Signed on behalf of the Employer

[P

Dated

NLC and BCGEU Local 710 Faculty February 2014
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BCGEU and Northern Lights College — Faculty

HOUSEKEEPING

APPENDIX 1

Excluded Classes
President (1)

Vice President (2)

Campus Administrator (4)

Dean (5) (4)

Associate Dean (2)

Chief Financial Officer (1)

Director of Information Technology Services (1)

Confidential Secretary (2)

Executive Assistant (1)

Payroll/Benefits Administrator (1)

Contract Services Coordinator (1)

Human-Reseurces-Manager Director Human Resources (1)
Human Resources Advisor (2)

Administrative Assistant (2) (3)

Registrar (1)

Associate Registrar (1)

Regional Director of Facilities (1)

Executive Director - NLC Foundation (1)

Executive Director, Communications and Community Relations (1)
Manager-of Safety-and-Facility-Services Manager, Health, Safety and Environmental Advisor (1}

Director of Marketing and Communications (1)

AGREED:
—
/ — K u
Sigied on behalf of the Union Signed on b;)vélf of the Employer
7

% =l - .
Signed on behalf of the Union Siﬁd on behalf of the Employer

A3, 30,
Dated

NLC and BCGEU Local 710 Faculty February 2014
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BCGEU and Northern Lights College — Faculty

Article 4 Check-Off of Union Dues

{c) Deductions shall be made semi-menthily bi-weekly and membership dues or payments in lieu thereof
shall be considered as owing in the month for which they are so deducted.

AGREED:

Sign ?}l-behalf of the Union

A

Signed on behalf of the Union

b A a0

Dated

NLC and BCGEU Local 710 Faculty

Signed on behalf of the er

A

—

74

-— gl =
Signed on behalf of the Employer

February 2014



BCGEU and Northern Lights College ~ Faculty

Article 28.2 Paydays

(a) Employees shall be paid at least semi-monthly bi-weekly—with-paydaysfalling-onthe-15"and-the Jast
day-ofeach-monthinthe event the-15"-orlast-day-of the month The first bi-weekly payday will fall on
Friday, June 6, 2014 and will cover the pay period May 16 to May 29. Subsequent paydays and pay

periods will follow at intervals of two calendars weeks. 4a-the-event thed5"-orlast day-of-the-month

ata 63 = o ry il bhalin Lo, = e ot A O racoaniing

AGREED:

l — %}N\
o "

4 Signed p/n half of the Union Signed on behalf of the Employer
AT
=y - 7 o
Signed on behalf of the Union == gigned oﬁr behalf of the Employer

Feb e, 300+

Dated

NLC and BCGEU Local 710 Facuity February 2014



BCGEU and Northern Lights College - Faculty

EMPLOYER COUNTER RESPONSE TO UNION PROPOSAL #30

The employer agrees to renew the following Memorandums of Agreement:

Renew Memorandum of Agreement #1 Board Lodging and Transfer Regulations

Renew Memorandum of Agreement #4 Reading Break

Renew Memorandum of Agreement #S Integration with The University of Northern B.C.
Renew Memorandum of Agreement #6 International Education

Renew Memorandum of Agreement #7 Faculty Flextime

Renew Memorandum of Agreement #8 Continuing Education

Renew Memorandum of Agreement #12 Paydays

el ot b E TR A o

Agree: ' —_— [ )  u
St n behalf of the Union

Signed oq_f;;half of the Employer
v_ il

Signed on behalf of the Union S&gnac‘ on behalf of the Employer

L LAt 504

Dated

NLC and BCGEU Local 710 Faculty . February 2014
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BCGEU and Northern Lights College ~ Facuity

MEMORANDUM OF AGREEMENT #11

Committee to Review the Collective Agreament

1.The Employer and the Union agree to establish a joint committee (the Committee). The purpose of the
Committee Is to perform a review of the current Collective Agreement for the purpose of Identlfying language
that:

a. may be In conflict;
b. Is repetitive or has expired;
c. needs cross referencing;

d)____clarifv lansuage, titiss, and structure.

2.The Committee shall be made up of three representatives chosen by the Employer and up to three
representatives chosen by the Union. Subject to the mutual agreement of the partles, the Committee may be
supplemented by resource persons as required by the nature of the matters belng discussed.

3.Any recommendations from the Committee regarding amendments to the Collective Agreement will be

submitted to the parties’ respective Principals for approval. For the Employer, recommendations would

require ratification by the College Board of Directors and the Post-Secondary Employers’ Assoclation Board of
_Directors. The amended Collective Agreement will be Implemented effective the date of ratification.

4.The Employer agrees that, If the parties agree to recommendations, the Employer shall schedule the
necessary meeting to ensure that its Principals vote on the recommendations not later than thirty {30) days
from the date on which the recommendations are completed.

5.The Employer and the Unlon agree that the work of the Committee Is to review the Collective Agreement to
clarify the existing language and structure, and not to make any substantive changes to the Collective
Agreement.

6. The Committee will conclude its work no later than Decamber 31, 2015, This Memorandusm of Agreement will
terminate on March 31, 2016.

A

(\ e
ﬁ)_;LH-—C_

o = LW

Signed’on behalf of the Union

signed on behalf of the Union SlgneT gn behalf of the Employer

b 26 G0/

Dated

NLC and BCGEU Local 710 Faculty February 2014



BCGEU and Northern Lights College - Faculty

HOUSEKEEPING

Renew:

Appendix A — Instructor’s Salary Scale

Appendix B ~ List of Arbitrators

. e ) ;
Signéid on behalf of the Union Signed on, behalf

%& §5 - o

Signed ouﬁ:ehalf of the Union Slgnqg on behaif of the Employer

b %30

Dated

— .

e

of the Employe

NLC and BCGEU Local 710 Faculty February 2014



BCGEU and Northern Lights College ~ Faculty

“Any local issues that are not resolved (Le. withdrawm or tentatively agreed to by March 7) will be advanced to
the common table for negotiations during the week of March 31* *.

The Parties agres the foliowing lssues were not resolvad:

LUNION PROPOSAL 7:

Delste Memorandum of Agreement #3.

Dedete Content of Appendix 3-Short-Term Disability

Rename Appendix A-Short-Term mmwkmmmwwrm Otsability.

Insert Manufife’s Policy Summary (Policy GOO39944) into Appendix A-Weekly Disability Income and Long-Term
Disability, incdluding the text of the following sections:

Section I

Section Il

A
8.
[ o
D
E.
F
G.
, |
|
J
K
Section Nl Long-Term Disabiity

A
8.
C
D
E.
F
G.
H



BCGEU and Northern Lights College — Facuity

E
i

g
"
i
|

Basis for Insurance

Canadisn Residency Requirement
Policy Provisions
Termination of Policy
Termination of Employees Insurance
Premium Payment

A
B
c
D.
E
F.
G.
H.
L

NLC and BOGEU Local 710 Faculty ' o February 2014



BCGEU and Northern Lights College - Faculty

UNION PROPOSAL 15

Article 2820 Increments

(b)  Service Increments - An Appendix 2(a) full-time regular employee is entitled to one
incrament on the basic salary scale for each ono thousend five Imndred and sixty-six (1,566)
hours of service to the College until he/she reaches the maxintom step. An Appeadix 2(b) full-
time teguiz] employee is antitied to ane (1) increment on the besic salary scale for each one
thoussnd eight hnmdred and twenty-saven (1,827) hours of service to the College until he/she
reaches hig/ler maximom step. Part-time regular employees will receive an increment once they

NLC and BOGEL Local 710 Faculty February 2014



BCGEU and Northem Lights College — Faculty

UNION PROPOSAL 24

Articde 1.1 Purpose of Agreement .
SR e i e s s e S R e e T e e B e e e 2L
Appondhn-4Ar

(a) mmmommwammmmmﬂnmw
promotion, and defivery of the services provided by Northem Lights Collega.

(b} The terms and conditions contalned tn the body of this Agreement are designed to promote harmonious
rejstions and to faciiitate the peaceful and amicabie sattisment of disputes and misunderstandings
between the parties to this Agreement.

EMPLOYER PROPOSAL:
14.9 Night Courses - DELETE

NLC and BCGEU Local 710 Faculty February 2014



BCGEU and Northem Lights College - Faculty

EMPLOYER PROPOSAL

14.11 Work Week
The aermal standard work week for all empiloyees shall be Menday-te-Friday five (3) consecutive davs followed
by two (2) consecutive deve of rest.
EMPLOYER PROPOSAL
28.7 w&mummmmmm
a) Payment of instructors for ganeral interest courses will be established solely by the College and

.subject to demand.
b) Paymaent of instructors for credit courses will be in accordance with the Collective Agreement

()

(r)]
Signed on behalf of the Union Signed : alf of the Employer
Signed on behalf of the Union on behalf of the Employer

NLC and BCGEU Local 710 Feculty " February 2014



BCGEU and Northern Lights College — Faculty

March 14, 2014 — NLC Proposal

ARTICLE 28.20 INCREMENTS

AND

28.7

(b) Service Increments - An Appendix 2(a) full-time regular employee is entitled to
one increment on the basic salary scale for each one thousand five hundred and sixty-six
(1,566) hours of service to the College until he/she reaches the maximum step. An
Appendix 2(b) full-time reqular employee is entitled to one (1) increment on the basic
salary scale for each one thousand eight hundred and twenty-seven (1,827) hours of
service to the College until he/she reaches his/her maximum step. Part-time regular
employees will receive an increment once they have completed the equivalent hours of
service. Neon

employees:

An Appendix 2(a) full-time non-regular employee is entitled to one increment on the
basic salary scale for each thirteen hundred and five (1305) hours of service to the
College until he/she reaches the maximum step. An Appendix 2(b) full-time non-
regular employee is entitled to one (1) increment on the basic salary scale for each
fifteen hundred and twenty-two point five (1522.5) hours of service to the College
until he/she reaches his/her maximum step. Part-time non-regular employees will
receive an increment once they have completed the equivalent hours of service as
required by a full-time non-reqular employee.

PAYMENT OF INSTRUCTORS FOR CREDIT COURSES AND GENERAL INTEREST
COURSES

a) Payment of instructors for general interest courses will be established solely by
the College and subject to demand.

b) Payment of instructors for credit courses will be in accordance with the
Collective Agreement except as provided below:

(1) Non-Regular Employees teaching Continuing Education or Work Force
Training courses working in excess of eight (8) hours per day or working

in excess of thirty (30) hours in a given week will be entitled to overtime

as per Article 17.6.




BCGEU and Northern Lights College — Faculty (02/2014) UNION PROPOSALS

The Employer and the Union agree that the outstanding issues referenced in the local
Memorandum of Settlement dated February 27", 2014 have been resolved and that the
amendments in this document represent a full and final settlement of all local issues and will
form a part of the local Memorandum of Settlement.
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