






































BCGEU and Northern Lights College – Faculty 

March 14, 2014 – NLC Proposal 

ARTICLE 28.20 INCREMENTS 

(b)  Service Increments - An Appendix 2(a) full-time regular employee is entitled to 
one increment on the basic salary scale for each one thousand five hundred and sixty-six 
(1,566) hours of service to the College until he/she reaches the maximum step. An 
Appendix 2(b) full-time regular employee is entitled to one (1) increment on the basic 
salary scale for each one thousand eight hundred and twenty-seven (1,827) hours of 
service to the College until he/she reaches his/her maximum step. Part-time regular 
employees will receive an increment once they have completed the equivalent hours of 
service. Non-regular employees shall receive increments on the same basis as regular 
employees.   

An Appendix 2(a) full-time non-regular employee is entitled to one increment on the 
basic salary scale for each thirteen hundred and five (1305) hours of service to the 
College until he/she reaches the maximum step. An Appendix 2(b) full-time non-
regular employee is entitled to one (1) increment on the basic salary scale for each 
fifteen hundred and twenty-two point five (1522.5)  hours of service to the College 
until he/she reaches his/her maximum step.  Part-time non-regular employees will 
receive an increment once they have completed the equivalent hours of service as 
required by a full-time non-regular employee. 

AND 

28.7	 PAYMENT	OF	INSTRUCTORS	FOR	CREDIT	COURSES	AND	GENERAL	INTEREST			
COURSES	

a)   Payment of instructors for general interest courses will be established solely by 

the College and subject to demand. 

b)   Payment of instructors for credit courses will be in accordance with the 

Collective Agreement except as provided below: 

(1) Non‐Regular Employees teaching Continuing Education or Work Force 

Training courses working in excess of eight (8) hours per day or working 

in excess of thirty (30) hours in a given week will be entitled to overtime 

as per Article 17.6.  
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The Employer and the Union agree that the outstanding issues referenced in the local 
Memorandum of Settlement dated February 27th, 2014 have been resolved and that the 
amendments in this document represent a full and final settlement of all local issues and will 
form a part of the local Memorandum of Settlement. 


