
MEMORANDUM OF AGREEMENT 

BETWEEN 

DOUGLAS COLLEGE 

AND 

B.C. GOVERNMENT AND SERVICE EMPLOYEES' UNION 
(BCGEU) 

The parties agree to recommend to their principals these proposed terms of 
settlement as a renewal of the Collective Agreement to be in effect from July 1, 
2006 to June 30, 2010. The terms of this agreement will be: 

1. The current Collective agreement will be amended by all itenis listed in 
this Memorandum and its attachments; and 

2. All other provisions of the Collective Agreement are to be renewed without 
change except where modified by housekeeping changes; 

3. The final numbering sequence of the new Collective Agreement will be 
confirmed by the parties before printing; 

4. The effective date for all changes to the Collective Agreement will be the 
date of ratification of this Memorandum, unless specified otherwise; ,? 

5. Requested three exclusions-Associate Dean Business, Associate 
Director, The Training Group, Manager New Student Development- will 
be added to LOU #I. 

6. The following language, agreed to but inadvertently not printed in the 2002 
- 2006 CA will be appropriately inserted in LOU #2: All Student Assistant 
employees are exempt from the Articles set out in Clause 33.5. In addition, Student 
Assistant 11 employees are exempt from Article 16 --Skift Work. 

All proposals not contained in this Memorandum are considered withdrawn 
without prejudice to either party. 



TERMS OF SETrLEMENT 

July 1,2006 - June 30,201 0 

In accordance with the Compensation 
Template for Support Staff Bargaining 
signed May 9, 2006 (attached) 

on monetary issues: As agreed on February 28, 2006 in 

DATED: MAY 18,2006 

FOR BCGEU -- --- 





















Letter of Agreement 
Interview Participants for BCGEU Job Postings 

Between: 

Douglas College 

And: 

British Columbia Government and Service Employees' Union 

The Employer 

The Union 

The Parties agree that this Letter of Understanding does not form part of the Collective 
Agreement. However, any dispute related to the application or operation of these principles 
will be resolved by the Parties at the Labour Management Relations Committee. 

Wherever practicable, BCGEU job postings which necessitate the interview of an active 
BCGEU bargaining unit member employed by the College will be conducted by excluded 
personnel and/or in-unit supervisors. This shall not apply to interviews of external candidates 
who are not active BCGEU bargaining unit members employed by the College. 

In cases where it is absolutely necessary to have the assistance of a faculty member at an 
interview, then prior to such interview, the BCGEU Chair or herlhis designate will be advised 
of the reasons why the interview cannot be conducted without the participation of a faculty 
member. 

The BCGEU Chair or herlhis designate will then be given the opportunity to expeditiously 
investigate alternatives to having a faculty member participate and to present alternatives, if 
any, to the administrator in charge of the selection. If alternatives are presented by the 
Union, but the administrator still insists on having a faculty member participate, then the 
Union will be entitled to grieve the selection under the language of the Collective Agreement. 

Where faculty participates in an interview for a BCGEU bargaining unit position, the persons 
interviewed will be advised of the roles of management, in-unit supervisors and faculty as 
they apply to the posted position. As well, the Bargaining Unit Chair will be notified of 
successful external candidates who's interviews have included faculty participation, so 
shelhe may meet with them in accordance with Article 6. 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 



BCGEU and Douglas College Agreed to Proposals 

13.4 Re-employ ment 

(b) If the period between resignation and re-employment exceeds sixty (60) days, but 
does not exceed six (6) years, the employee shall, upon completion of three years of 
continuous service from the date of re-employment, have their previous length of service 
credited for purposes of seniority and vacation entitlement. 

SIGNED ON BEHALF OF 
THE UNION 

SIGNED ON BEHALF OF 
THE EMPLOYER 

Y 
Date: February 28,2006 



BCGEU and Douglas College Agreed to Proposals 

19.09 Vacation Pay 

Payment for vacations will be made at an employee's regular rate of pay, except if an 
employee has been working in a higher paid position than employee's regular position for 
a majority of the scheduled work hours in the sixty (60) working days preceding 
employee's vacation in which case employee shall receive the higher rate. 

Etnployees employed prior to February 28,2006 who are not regularly paid by direct 
deposit shall receive any manual cheques which would normally fall due during the 
period of their vacation two (2) full banking days prior to the commencement of their 
vacation, provided that the College has been given at least two (2) calendar weeks' notice 
of the date on which the employees will commence their vacation. 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
THE UNION 

Date 



BCGEU and Douglas College Agreed to Proposals 

22.1 Bereavement Leave 

(a) In the case of bereavement in the immediate family, employees not on leave of absence 
without pay shall be entitled to special leave at their regular rate of pay, up to five (5) working 
days upon a death in the immediate family of the employee. Immediate family is defined as an 
employee's parent, wife, husband, child, brother, sister, father-in-law, mother-in-law, son-in- 
law, daughter-in-law, step-parent, foster parent, step-child, foster child, grandchild, spouse 
equivalent. 

(b) In the event of the death of the employee's grandparent, brother-in-law, sister-in-law, or 
any relative permanently residing in the employee's household or with whom the employee 
permanently resides, the employee shall be entitled to paid leave for one (1) day for the purpose 
of attending the funeral. If an employee is on vacation leave at the time of bereavement leave, 
the employee shall be granted bereavement leave and be credited the appropriate number of 
days to vacation leave credits if the employee attends the funeral of a family member as 
defined. 

SIGNED ON BEHALF OF 
THE UNION 

SIGNED ON BEHALF OF 
THE EMPLOYER 

Date: March 1, 2006 



BCGEU and Douglas College Agreed to Proposals 

22.5 Family Illness 

In the case of unanticipated illness or hospitalization of a spouse, dependent child or parent, 
when no one at the employee's home other than the employee can provide for the needs of 
the affected person, the employee may request leave with pay. Such requests shall be made 
in writing to hisker administrator. This leave is for up to two (2) days with pay at any one 
a time. In no circumstances will paid leave under this clause be granted for more than 
-thirty-five (35) hours over a calendar year. 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
THE UNION THE EMPLOYER 

Date: March 1, 2006 



BCGEU and Douglas College Agreed to Proposals 

22.6 Medical and Dental Appointments 

(b) Requests to accompany a-s;, dependent child or dependent parent to a medical or 
dental appointment will be granted by the Employer. The employee may use banked overtime 
or reschedule their workdaylweek or use available vacation entitlement or take leave without 
pay. Employees are expected to schedule such appointments in advance where possible. Leave 
will be granted on short notice for situations requiring immediate attention. 

SIGNED ON BEHALF OF 
THE UNION 

SIGNED ON BEHALF OF 
THE EMPLOYER 

Date: March 1,2006 



BCGEU and Douglas College Agreed to Proposals 

22.7 Special Leave 

An employee not on leave of absence without pay shall be entitled to special leave at his 
regular rate of pay for the following should they occur on a scheduled workday: 

................................................................................. (a) Birth or adoption of the employee's child 1 day 
(b) Serious household or domestic emergency .............................................................................. 1 day 
(c) Attend funeral as pall-bearer or mourner .............................................................................. % day 
(d) Attend his/herformal hearing to become a Canadian Citizen ............................................... 1 day* 

.......................................................................... (e) Moving of household effects - once per year 1 day* 

* When possible, employees shall provide prior notice for leave under (d) and (e) above. 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
THE UNION 

Date: February 28,2006 



BCGEU and Douglas College Agreed to Proposals 

33.1 College Study Benefits 

A current Auxiliary employee with one (1) or more years of hll-time equivalent service 
seniority [two hundred and sixty-one (261) days] shall be entitled to take one (I) College 
credit course per semester, without payment of the tuition fee, outside the employee's 
normal working hours. 

SIGNED ON BEHALF OF SlGNED ON BEHALF OF 
THE UNION THE EMPLOYER 

Date: March 1,2006 

finnamoh
Note
All that was added were parenthesis and the closing bracket was moved over.



BCGEU and Douglas College Agreed to Proposals 

32.2 Paydays 

Employees shall be paid bi-weekly on alternate Fridays. Pay shall be issued by direct 
deposit to the credit of an employee's account in a savin~s institution. Regular 
employees who receive manual pay cheques prior to February 28,2006 shall be entitled 
to be paid manually until such time as they choose to be paid by direct deposit. 

SIGNED ON BEHALF OF 
THE UNION 

SIGNED ON BEHALF OF 
THE EMPLOYER 

- 
Date 
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