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Emily Carr University/ CUPE Bargaining 

Without Prejudice E & OE 

June 22 

Article 
2.3 

Proposal 
2.3.1 

17.3 

17.3.1 

A probationary employee is one who is engaged for a probationary 
period of six (6) working months to determine competence and 
suitability for a permanent position. The probation period may be 
extended by mutual agreement In the eyent the employee has-A-Gt 
completed a full ' .... ark cycle or In other extraGFffiRa",¥ 
circllmstaA6.es. Requests for extensions will not be unreasonably 
denied. A probationary employee will not be placed on permanent 
staff until the appointment is approved by the University. 

Promotion or Transfer 

Employees who are promoted or transferred to new positions will 
serve a three (3)-month working trial period in the new positions 
before being confirmed in the appointmenl The trial period may be 
extended by mutual agreement in the event the emplGj'ee-Ras-R-9t 
Gomplete~ a fllll 'I:9rk cycle or in Gther- extraordl~· 
circllmstances. Requests for extensions will not be unreasonably 
denied. 





2,f 

AppenElix A 

New ~rticle:: 

• 
• 
• 
• 
• 
• 

Perrifanent p'an-time E,mplGyees regularlyworking less thanfor'ty percent of 
full-tlme are not elig,ible for 'benefit coverage, in accordaoce with 2.7.5 (new 
number as re1f.erenced above)." 

Renumber all subsequent proposals 

Change all relevant references in 10.4. 10.6. 10.7. 10.9. 10.11. and 10.12 from 
"perman'ent employees" to "eligible permanent empleyees". 





Delete: 

-1-0.12.5 The I3FelTlil:1lT1s-f.or the dental-;*an-will-b8--f:)CHd totally by the University, except WhCR 
employees regularly work less tAaFI-seventeen and OAe-Aau-{-1-74l2) hours peF-Week-: 
If employees-werl< less than seventeen and one half (17 1.'2) hours per week, the 
UniversitywiH;;)ay a pm rated pornoA-ef tAe premium witA-t-Ae-employees RayiAg the 
ba~ 

10.12.6 GJause 10.12.5 will agply to Term empleyees averag.iA§-4Aeif-S6~led hours of work 
EWeF a complete-yeaF4::ffiiHg 910 hOI:lFS as the yearly equivaleHt to seventeen and one­
half (17 1/2}-A.etifS-P8~ 

10.12.7 The schedl:Jle4-AoI:lF&-Of-werk for part-t-ime-er Term employe~o were .expeGte&40 
werk-\ess4fian 910 hours in tAo yea,r-will be reviewed at the-ene..ef each year~ShoLild 
tbeir scneEil:lled hours ·of 'Nork for IAe year eXGCed 910 hours, the Uni'/ersity will 
FefuAtl-tfle.!€lent-a1 premiu~aiej....9y4Ae-employoes. 



Article 

4.5 4.5.7 Time off without pay will be granted to official representatives of the 
UniQn when it becomes necessary to transact business in 
con-nection with matters affecting members of the Union. The 
Union shall give sufficient as much notice as possibJe, to the 
Univel:sity of the request for leave of absence in order to 
minimize disruption to the operations. Such requests will not 
Be unreasonably denied. 



5.02 - agreed 

+he-YAj9R-Wi1/-l:)e-fepFeSe-RtetJ...:GA--tIli~ffi~t{ee by a staff.-represeAtative and eit-ReF-its shop stewaf6s--Bf 
its-SaF§aiR~mmittee, as requiFeG. The Joint Consultation Committee shall consist of 

up to thre.e (3) Union representatives (including the Staff Representative or designate) 
and up to three (3) representatives from the University. 

11.3.2 - agreed 

11.3.2 Leave will be granted for a period not to eXce'ed three (3) working days oomm~A§ 
ne-iater than the date of the---4ffiefah. Employees will advise the Uhiversity of the time 
required as far in advance a,s Iilossible. 



~ 2.1 M.aternity, Leave 

12.1.1 A p,ermaneot employe'e will be entitred to mcitemity leave: withowt pay for a J:,l'eribd o~ 
up to fifty-two (5,2) cGRs-ecutiv.e weeks. 

12.1.2 A te'rilp'orary employee, a probatkmary emp'lbS'e'e or a casual employe'e will be'- entitle'Cil 
to materni~y I~~\(e .....,itho'Ut PglY in aeeOrA?lnCe with t'h_e Employm~nt Stam.d,ards Aet. 

12.1.3 Am employee .. who takes matemity lea\'te will als'o be eligillile for par.ent~11 [eave. 

~ 2. ~ .5 Maternity leave will 1l9"'1;mally commenc'e no e'a';:lier th.i'n non'nally cemme-nce eleven 
(1'1) We:eks prior to the e_stiroated date of Oir;:th. Upon F,c:quee;t, an employ-ec v.4II 
'commence a maternity-leave at a I ateF-€late , subject to the provisions of Clause 
12.1.9. 

12.1.6 If an employ'ee_,wisnes·,t0 s'~Iile:dule ~er return to w.o rK:witll1ir:l siX (.6) week.s ot-in,e date 
of b,irth, the Universjtymay require a Ger;iificate fmm a medical do"G;tor stating tme 
em'plo.yee is afule to res l!lme her d'ut ties, -

~ 2.1.7 Wlilere an -e'mployee gives birth or-the r;>regnancy 'is terminated before a; re-quest for 
maternity le,13-Xe,i,s mad:e amI tHe emgl.qyee reElU~sts ,a le~ve"<:Ind provid~s a ce.rtinc@te 
from her <:loctor stating that slie has given birth or the pregnancy was terminatecl on a 
s-pecified date, trne llJmiVersi.tywill-,grant her maternity leave. I~ th:e preglilailcy has be~en 
terminglted, th~' le13-ve will be for a pe,liied re_questeEl by the employ~~, t9 a maximum of 
six (6) wee'ks. -If theemploy'ee has gTven bi'rth, the le'ave 'will tie for a perio-EI as 
provided for in elau$.es 12.1.1 or 12.1.2. 

12.1.8 Where an employe,e 0n maternity leav.e is I.:mable to return to work at the end of the 
leave for reasons related to the bir.th or the termination of the pregnancy which is 
certified by her dodO'p, the Univef;sitywill g~aRt further leave without p'ay for a period 
spedfie,d by the doctor, but not fGrq PE3riod exce_.E3,clil7lg six (6) conseputlv_e:w,e_eks. 

12.1.9 



tfle-employee pr.oviGes--a~Ga-te-from---a-medi,eal--OO€ter stating-t:Aat she is able ·te 
~effOOfI-Aer duties. 

Renumber balanc.e of Article 

12.1.10 Subject to Clause 12.1.12, an employee on maternity, leave will be entitled to Special 
Supplementary Employment Benefits, Clause 12.6, for any health-related absence 
that commences during the portion of maternity leave required by the Employment 
Standards Act (the first 18 consecutive weeks) . The employee will provide a 
certificate from a medical doctor establishing the length of time the employee is or 
was unabte to work dU'e to the pregnancy. 

12.1.11 Health-related absence is .defined as that portior:l of time that an employe:e is unable 
to perform her job duties due to the pregnancy. 

12.1.12 Permanent emf,>loyees on ma·teroity leave, who have continued p'afticipatron in 
tne ~m9 Rlan a (f wij:Ciare clisabled for three (3) months wi-llmay b'e eligible for long 
term eisa[jilit~ benefits, Olause 10.10,llPQ.Q (t{eill Rr:esctieCluleCl r: t rn te worR, 
p'roS/jijeCi ttl~y,: re s'tHl ~nsc!blea and subject to the terms and conditions of the long 
terrm di·sability f,>lan insurance contract. As of 1 l\pril 1993, the contract provided tllat 
em~oyees whG become disabled-while-ifHeceipt-of.-E-mployment Insurance Maternity 
seAefits wi'll be ent'itled to LTD benefits-after three (3) months of the disa~ 
E-m~loyees who become disabled after EmpleymeAt--tnsttrance Maternity Benefits 
have-run-el:lt-will be entitled to LTD benef.it:s--\:jpeA--tReir pre scheduled return to w~rko 
J*Gvided they-are-stiU-eisabled. 

linked with: 

Article 

18 and 19 48.Q 'lOT Operators' ProteGtion 

In keeping with the URWefSity~GemRlitmeRt-to the occupational-t'..eall/q 
of its employee5-eAg.a@eG-i~tAe-epefaOO~~nt with video 
display terminals, (VD"f o~Fater-s};---tAis Clause 18.0 will apply 
spesffisally-tG-tAG5e-e.mployees-:-

48.,.:1 Installations 



Nl---iAstallat1e.As--wIIH:Reet-tRe-stanEiaros-ef the ';h.!orkers €om~saIiElA 
&ard (X'\IC8t,--V'Jork Safe. 

48.2 P-regnant-!E-mpl&yees 

FLFegAant em ployees wM .... ae--eRiltied. u pOA--fC(:JI:I-CSt;--tG-be--tfansf€ff8tl 
t§.:.elber-wO~m ilie VDT, '.· .. itR'out loss of pay. 

18.3: Wrirk-lilOOF.s 

Emplbyces.-Will net be camp.C.lIed to wotk IOAger thaa J\vb (2) 
O.pnseputiye hollFS qLa VPT QpfG~e r,q9.ei'Vi~ther a ,rq~t OF m~ 

9FeaHF-assignment to otA~es. for a minimum of fifteen (15) 

mimIt*-

4&:4,..:l--'l;j'!eelume measwremefit5:-may-be ncccssaf¥--lo 6bkfih an oDjeSt+ve 
evalu<;IliQA of-tRe-tev~~4=>roduction of a ~r.oup, <;I.section or em effie&. 

18.5.1 IA reco,gnitiop of the fi:!c.t t,ha~~f'osure ~p vi(jeo di§ip'lay 
termin'jls may Gal&SC damage to an employee's health andlClF'itision, 
the Uliliversi\y\~iH sRonsor "lAd pay for complete p~ysiG?l 
exa:mina'fions a'Rd vision cxaR1ffiatioRs at-tAe-semmensement of an 
elT!ploy,e,e~s a.ssJgnment tG-CHJiGe~isP.Iay terminal an.d aAnl!,ally after 
!Rat-:-

-=t-1 tr.8.,a5ti.2~-'V1.'W-epef8tors are urged to have a complete physical and vision 
O*CImination annually 50 that .a .ooctor Gan make an accurate 
assessment of any chango to the employee's healtfl-tRat may rc_§>ult 
from operati-A~ 



-=J.,18M-,.-8a.,...;. d!----+he Unj ... ersjly-wil~ffiV.jde-fime-Qff..wit~y-fer e*aminatie~ 

-1-&-&5 

The Uni'lersity-wiU-Gevef-3A-y-empleyee--GGsts for glas5e~eyeM 
WAaHS provid~e-e-xtended-t=\eal~an. provided that it GaR 
be--flroven-tRat the fequifernent-f0r~/a5Ses is a re~lt of workiPtg-a1 
tAe--VQ-1=-a~nivef.sit.y.,. 

In their-fetteFS-Of-aW0iAtment,em~oyees--wHI-Be-aEMsed to hav9-an 
e¥e-exami~e-lettef&-will-feGommeRd--tAat-4he-feS1:Jlts of the 
examingJion be placeG-en-their-pers0Anel-f#e-:-

+he:-YA-iversitywill-aliow-the-Unien-up-tG-fol;lr (4) Flours wi~GA 
employee (on-3iJrou~ba5iS;--WheF~FaGtf63lt-Gn-aA-aRfl.l;la1-ba~ 
t~urpose of .upda~Ag--4h~pteyee's knowledg~ 
GevelepmeRts--iA---#le-area-ef--eGGupalieRat-ReaUA-and safely as it 
pe:rta'ins to I,idee-aisplay-ter:mina/s., 

ARTICLE 1'8 - HEALTH AND SAFETY 

18.01 Wor-kers Compensation Act 

18.01 The University and the Union agree (0 comply wifh a" regulations 
made pursuant to the Workers Compensation Act, or any other 
statute of the Province of British Columbia pertaining to the 
safe working elwironment of the Faculty, staff, students and the 
University. 

18.02 It is agreed that the maintenance of a safe, non-hazardous and 
sanitary environment requires the cooperation and contribution 
of every employee and of the Unive.fsity. Accordingly, 
Employees are obligated to fully comply with alllY and all 



reasonable rules of conduct established by the University. 

18.0'3 Pursuant to Division 4 of the Workers €ompensation Act, the 
Urij,liersity shall 'maiiitain an' Qcc"i.Jpatio'rial 'Heat!t~ and' g'afety 
Q()mmittee w.hich incl,ud,e,s at, lea'st one re,presentative sele-cted 
by ' t~e UnJon. ParUci.pa~i,on on th,i,s cornmitte~, sball be with<?!-'t 
loss of pay and shall be considered service to the University. 

18.04 The 0ccupationa'i Mealth and Safety Committee shall hold 
rtle'etings' at regular i ilter;va Is' a'nct Wh'ere ne'ce'ssary ,en an 
e?Cped,ite,d ~,asj~ to cQ,Q~i~,~r any un$,afe, h;:lzar~,QJJS, yiol,ent, or 
dangerous con,ditions in the workplace, to rev.,iew any s 'ecific 
cemp'fairits p'ertainIng thereto, aild to make recommendations 
p~r.taJ.nin-g to the af'evi:ation and eliii1in~a'tion of oc¢,upati,O!:laI 
heatth and ,~afety haz~.rds arJd uQfavou~ble cQ,nditio.ns. ft:. co'py 
of ~II minutes of 'the Health and Safety Comn,idee shallb'e 
erri'ploY,ees. 

18.05 Ewery Em"p,loyee is obligate'Ct to re'p(:)i1 at the frj'st pos'sible 
QPport,ynity. alJY inj~ry or ac,q.i~f.~nt and/or any un~'afeJ 
hazardous, violent, or unsanital¥ condition which migfU resultin 
an inju/y or accidim't,' to First Aia personnel a~d to their 
llIlm'edi,a~e s,uper:v.is'or 

1,,8.0'6 The ()cc,l!Jpational He~alttJ and Safety Co.mmittee shall b'e no.tified of 

eacb. a;c,~!.~ent or irjl,l'¥ and may investi9~te an~t rr-,C!}{~ 
recommendations as appropriate. Recommendations will be 
reported to the,tel,evant persoriri'c:H a'nd supervisor. . 

18;07 Employees haVe the righ'f to refi.J'se to perform worR they 
r:eas,o.nab,ly consider to b'e unsafe, !.nQ1UCiingr fo' P. egI:ta-rit 
efTIpJo ees. The empl,oyee must [e,port th~ un,~~,fe condition to 
his or her supervisor or to the appropriate person j'n 
Administration. No em'ployee shaH lose pay, ben'efits or 
se,n,i,o,rity. or be ~ubject to ,~js,~ipJine for ref!:,sing to pe,r:for.m 
duties he or she reasonably considered to be unsafe. 
Resolu'tionprocedures will be' in accordance with WeB. ' 

18.08 



All cornputerinslaliationsandusag,ewill meet the regulations and 
guidelines of the Workers Compensation Act.(WCB). 

18.08 Training 

18.08 CUPE representatives to the 0ccupa,ti.onal Health and Safet,y 
Committee are entitled to paid training time in accordance with 
the Workers Compensa,fion Act and subject to operational 
requirements. 

Oc-cu pat-iGRa.-Health-iIAEt-Safety. 

1'9.1 f,feaUh and Safety Co'mmittee 

+9A.,.:. 1~-T+Re--lJfli~tyaRG---tAe-YnioA--will-maintain--a--JeiAt-J=leatth and Safety 
GeFAmHtee-as-f~quir-ed--under-lhe-Worl<ers~mponsation AGt:-

-=1-1 ~9,..:j.11-:-i. 2~--jT'-fh\€e>-bCeFRmit4ee-wiU-meeHl66€lFdiR§--tG-the V\lorkers' Com 13 e'n satfoo 
Act at FegulaF-inteFVa~e-aeteFmiAeG-Gy-t'fle Committee. 

19.1.a 

19.1.4 

The_ Committee will-make-recemmeneat-iGFls-GFH!R$8f:e. ha~aFdeus. or 
dangeFGU5-OORditions wjt,I:Hfle-a~fR-G~preventing and rodueing the risk 
of occupaoonal--injl:.tpj-and-inAess:-

The UniversityundOftakes---to cOFfOGt--any working cenditrens aRd 
ef§onomic onvirQAfRonts which are not-safe,-

Renumber remainder of Article 19 



15.0 

15.1 

15.1 .1 

1:5.1.2 

15.1.3 

15.1.4 

15.1.5 

EdUC;;tti9nal and Professiona,1 Developm~nt 

Education Lea.v.e, 

lihe UniversiJY will not unreasonably deny leave to attend an 
educational in'stiti:Jfien to a permanent emf)loyee with at least' ORe 

f41~hree (3) years of centinuous,servic;:e 

If leave is denied, tha reasons fOFaehial'will be' provided in writing to 
th~ efllP!qy,ee, who may pursue the matter through the grievC}nce 
proce~(jre. 

Extensions to leaves may be granted ,provided the total duration of 
the:leave does not 'exeeed the one (1) year. 

Requests fer education leave beyond that provided in Claus,~.s 
15,1.1 an'd j 5, :1,3 will De cOI1"sjdered ur:'ider Clause 11.4, Le~v.e of 
Absenee Without Pay, 

Employees may a'p'jJly to be re'imbu'rs'ed for' th.e' cost of COJiJrses, with 
prior >aRProval of the t:Jniversity andsubj~ct to prEWi€leEl proof of 
succes'sflll eomptetlon or required attetidanee. at the course is 
provide€.! and the course is d.~emed by the U,niversity to be of 
significa'nt benefit to the \!.Jniversi"ty, and the,' employ,ees. 

-=H15~: +1.,.,,6~---IT-Rhe--61AivefS#y agrees teamend its GI:Ir~~rp9rate the 
con'gept that INhefe tob ceu(se benefits the tJni'lersity dire'ctly it 'Nil I 
be on paid time. If t~Gl:IFSe is only offered outside the employee's 
WGFlHime-the---GetJrse at:fendancb tiiTle-eff-..-v.@ b.e scheduled at a 
mt:lW-ally-£GAveflient~ 

1SA .7 Applicatioris for educa:tion leave ~ReEJs-jn excess of ten (10) 
werl<ing days must normally be submitted to the UniversityPrestde.nt 
two (2) months prio'r to the oeginning of the requesfed Ie aile . 

.:J.i15!T..+1:-€.8~-----/.A'-\l,p,*p:wliiGcaCRtieR-s-f€>f-lea'Ie ~r. perio.,qs of ten+1·G-}-w~fking days or less 'Nill 
be submitted with as much lead time as---practieal. 

J 
~. 



15.1.9 Education leaves will be without pay un!'ess otherwise authorized. 
The normal benefit premium share will continue for the duration of 
the leave. 

15.1.10 Employees who do not return to work for a period of time 
equiva,lent to the I'ength of the leave of absen'ce followi.ng an 
edwcation leave will may be required to repay, any benefit premiums 
and tuition fees the Universityhas paid on their behalf during the 
leave, less any pro-rated amount for the portion of time served 
subsequent to the leave .. Repayment may be deducted from any 
vacatl(m, gratuity or other pay that the emplQ,yees ~re entitled to. 

-15.1.11 NE-W--F~lIowiAg--GOmpIetiGn of an-eEtusa.t~oo---Iea\'e, an 
em~I~e-wiII-be-e~ible-t4:H'~est-aA&ther-eEluGati&A--Jeav-e-&f 
absenGe-after........(7Gmpleti&A--Of-aIl-'aEldi~ioF .. al five (5}--yeal'S-ef 
service 

Re-order Professional Development and Emily Carr Courses 

15.2 

15.2.1 

Professional Development 

Profession.al Development Le.<~ve 

Professional Development Leav.e with pay is available to a maximum 
of ten (10) days a year(pro-ra'ted fQr. part-time emplQ.Y.jees) for 
each tempo.rary and permanent employee who .has completed one 
(1) ~ear of continuous service (pro rateEl-fe~Ft-time employees). 

15.'2.2 Professional Developmenfl.::.eave may be used for attendance at 
workshops, conferences, courses visjls to other institutions, day 
lectures, seminars. symposiums. etc. whioh are deemed beneficial 
equally to the employee and the University. 

1,5.2..3 . Employees who. wish Professional Development Leave will apply in 
writing to their Manager fo·r I.eave approval with as much lead 
time as is possible. Professi9Aa~Qevele~me;lt---G9mRlittee, 

prefefably-twErt2} ... rRGAtfls in ad'JanS$-; 

15.3 Professional Development 

15.3.1 Profession Development is available to ea,ch temporary and 



15.3.2 

1-~.3.3. 

1"5.3.4 

permanent emplayee who has completed one (1) y,ear of 
cdntihuous service. f{.e'ques15 for prcifesSional-€levelopmerit may 

98-§encratc'd by the em~.y.e&eF-the-tJRWer:Sity 

Profe:s.sJonal l:)eveJbpment activi.tie.s reVgu~sJed by Jh'e emp'loyee 
~nd t~.k!ng p-!ace o,!Jtsiq,e of th~ir sche~u'~d w,.ot:k t.ime w..iJI be 
ta,ken on their own time. 

15.3~ 5 (["he Committee will alsG) review and consider other contractual 
provjsions rela"tir1@ to education leave, training in respons.e to technological 
change, and Emily Carr University courses and make recommendations to the 
re$'p~Gtive principals. 

15.3.6. The Committee may develop and arranger courses of benefit and 
interest to Wniversity emglbye'es, including pelicyediJc'ation. 

1,512 Ehiily Caj:~Cb"urs'e's 

15.3:1 

15.3.2 

15.2.3 

With the pcrmlsslqn of the AdmissiolJ,s Offipcr (or designate) ill 
aS60F4ancc ' .... i{h Emily Carr poliGy,A:flemployees may have 
re'gistration fees Waivc'd for lJniversitycoursesin 3ccorda'A"co with the 
flrQv.isiQAs, of tllis Gla\:l-Sa-Su!Jj~~t, to Uniyer:s,ity policy and the 
following conditions. 

Employees will take the courses on their time and not du~in,g 

assigned working hours. 

Employees must register w'ith the University Admissions Office 
andw#1m~et the necessary entrance r~quirements for the cour.se. 



15.2.4 

15.2.5 

15.2.6 

!If the potential enrelment of non-employee applieants for the course 
exceeds the maximum number of students allowed by the University 
and/or the designated instructor, employees wjll not be permitted to 
participate at that {ime. 

Employees will not be counted as official "enrolled students" in order 
for the cOljrse to exceed the minimum number of students stipulClte.d 
by the Unillersity and/or the deSignated instructor. 

The Manager or designate may consider any request for 
rescheduling or leave of absence without pay to attend courses. 
Requests will be made in writing at least five (5) days prior to the 
commencerY!ent of the course. Rescheduling or leave will not 
adversely affect the operational reguirements of the University. 

to Oe. 
(L~ Y-<2.~~ Q V\; -\ 7 -the. 
W~t-~d.l{d.uJ Th~ It 

kY!----. 



Article 21.6.1 - agreed 

21.6 

21.6.1 

P.roduction of AqreemeA'ts 

Agreements will be produced and distr.ilDuted within sixty (60) calendar days of the 
Parties signing the Mem0rand~m of Agreement. The University agrees to maintain 
the ~g ,re~ment on its i,ntranet, once implemel1ted. 

Article 21.17 - as propo,sed June 23 

21.17 Bike Pu.rchase Ptan 

Employe~s al'le eligible to participate in the University BIke Purchase Assistance Plan, if 

availabl'e, in accordance with the te~ms setJly the Univer.~ity and as amended fr.om time to 

time. 



Letter of Understanding 

Term Length 

For the balance of the 2014 - 2019 collective agreement only: 

Term employees and positions will nGrmally be scheduled for: 

17 weeks in the Fall semester and, 

17 we"eks in the Spring semester 

• 



Letter of Understanding 

The parties agree to convene til working group of three (3) (UPE representatives from the Technical 

Services department and three (3) University representatives within one year of the ratification of the 

agreement. The Working group will review issl!Ies and recommendAeR cost mlated strategies to the 

Vice-President, Academic & Provost, to address the application of the collective agreement to the 

(:lowing from current expectations around technical instruction and the impact on Studio Technicians. 

Other representatives from Academic Administration and faculty may be illvi,ted by the Committee to 

p'articipate in re,tevant dIscussions. 



Emily Carr Unlversity/ CUPE Bargaining 

Without Prejudice E & OE 

July 152015 

Lette_r of Unlderstanding 111 - Great Northern Way 

The parties recognize tile practice of University consultation prior to and the Union's 
cooperatio,n around change affecting employees as contemplated by Article 20.1. In this 
spirit and in anticipation of a possiblethenew campus tor Emily Carr University at the Great 
Northern Way site, the University is committed to engaging support staff in the desi'gn and 
planning process, includi,ng move and operations planning, in accordance with Articles 20.0, 
20.1, 20.2 20.2.1 and 20.3 of the Collective Agreement. 

The Joint Consultation Committee will be tasked with monitoring the effectiveness of the 
consultation with s.upport staff and will address any issues that may arise during this process. 





1,0.6 Deferred SavinO's Plan 

10.6.1 Deferred Savings entitlement is av'ailable to permanent emp'loyees, six (6) 
months following completi'on of their probation period, pursuant t'o article 2.3.1 

10.6.2 The University will contr:ibute an amount equal totwo percent (2%) of the salaries of 
eli~ fblepermanent employees who elect to participate and the employees will 
contribute one and one half percent (1'lh%).Effective April 0'1 2017, the Un iversity 
will contribute an amount equal to two and one-half (2.5%) of the salaries of 
eligible permanent employees who elect to participate. 

10.6.2 Temporary employees who have completed one (1) year of continuous service have 
the option of parti<:if!)ating in the plan as provided for in Clause 2.4.11. 

10.6.3 The contributions are deposited in a trust fund for the benefit of the employees, and 
can be withdrawn according to the contract with the trust company covering the trust 
fund. 



Emily Garr l'Jniversity/ CUPE Bargajning 

Witho t Prejudi£e E & OE 

July 152015 

Re ECONOMIC STAB,~UW DI\lID.END:(ESD;) 

Definitions 

1. In this Letter of Agreement: 

"[0J1e.ctive ,~greement yea r(' means each twelve .(12.) month Re~iod c0mm~ncing; on th,e first QC!~ of the 

renewed collective agreement. For exa:mp[e, the coll.ective agreement year for a c0[[.ective agr:eem~nt 

tb'at commences on Apr-jl1, 20[14 Is April 1, 2014 to ~arch 31, 20!l.5 and each periog from April ]I to 

March 31 for the term of the collective agr~ernef)t. 

"Economi!; Fore'Cast (ouridl JJ means the Economic Forecast Councmrppoihted under s. 4 of the Buag:et: 

Transparency and Accodntd'bility Act, [5.'8'.C. 2000J c. 23. 

"Forecast GOP" means the average forecast for British Columbia's real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government. 

"Fiscaliyear" means the fi,seal year of the g~)Velinment asgefined in th,e Fin,qnciaJ AdmiQistraJion:Act 
{1996 S.B.G.] c. 138as 'th,e period from April 1 in O,ne' y.ear tQ March 31 in, the next y~ar'. 

"Calendar year" is a twelve (12) month period starting January 1st a'nd ending December 3-1st oft he s,ame 

yead:>ased upon the Gregoria'n calendar. 

"GDP" or "Gross Domestic Product" for the purposes of thIs LOA means the expendi'ture side value of all 

goods and se.rvices produced in Bri'tish Columbia for a given yearr as stated in the BC E€onomic Accounts. 

"GWI" or "General W~g~' Increase" m,eans a g~,n,eral w.age increas,e resulting from the formula se~ out in 

this LQA and applied as a percentage increa~,e to all wage rates in the collectiv~ agreement on the first 

pay day after the commencement of the e1eventh (11th) m,on,th in a mllective, agreement ye,ar. 



"Real GDP" means the GDP for the previous fiscal year expressed in COnstaDt dollars and adjusted fO f 

inflaUon produced by Statistics Canada's ProvinGial an{1 Territorial Gross Dome.stic Product by Income 

and by Expenditure Accounts (also known as the provincial and territorial economic aCMunts) and 

published as /lRea.l Gross Domestic Rroduct af Market Prices" current,ly in November of each year. 

The Economi·c Stability Dividend 

2, The Economic Stability Dividend shares the benefits of economic growth between employees in the 

public sector and the Province contiAgent on growth in Be's real GDP, 

3. Employees will receive a general wage increase (GWf) equal to one-half (1/2) of any per.centage gain 

in real GDP above the forecast of the Economi·c Forecast Council for the releva,nt calendar ye.au. 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real GDP 

then employees would be entitled to a GWI of one·half of one percent (O.S%), 

Annual Calculation and publkation of the E,conomic Stability Dividend 

S. The 'Economic Stabili,ty Dividend wHf be calcullated on an annual basis by the Minister of Finance for 

each collective agreement y.ear commencing in 2015/16 to 2018n019 and pubHshed through the PSEC 

Secretariat. 

6, The timine in each calendar year will be as follows: 

(i) February Budget - Forecast GDP for the upcoming Galendar ye.a.,; 
(ii) November of the following calendar yealr - Rea,i GDP published for the previous calendalr 

year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference bet~een the Forecast G DP and .the Real GDP for the previous calendar year; 
(iv) Advice from the PSEC Secretar iat to empl0yers' asspciations, ,employers anCl unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 
groupwith authorizati(:Jn to ,employers to impl'ement the Economic StabiHty Dividend. 

7. For greater clarity afld as an example ofll,y: 

For collective agreement year 3 (2016/17): 

(i) February 2015 - Forec::ast GDP for calendar 2015; 
(ii) November 2016 - Real GDP published fm calendar 2015; 
(iii). November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 
Secreta ri a t; 

(Iv) Direction from the PSEC Secretariat tG employers' associations, employers and unions of 
the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group wirth authorization to employers to implement the Economic Stability Dividend 



(v) Payment will be made conourrent with the General Wage InHeases on the first pay 
period after resp'ectively February, 1,2016, February 1, '2;017, February 1, 20180and 
Februar;y 1, 201;~. 

8, The Ecbnomic Stability Dividend will De provid;eb' for each onne following collective agreemer1t years: 

2015116 ~oase,(f:c:m 201f4 GBP'); 20l!6/17 (~ased on 2015 GD'P); 2017/18 (based on iW16 GDP); and, 

20!l.8/19' (based on 2017 GOP). 

Allowable Method of p;ayment of the Economic Stab'ility Dividend 

9. Em,pt9yers must app'.I;y the EC011.omic Stability D1yidend .as a perce.nt~g~ increase only o.n collective 

agreements "V,~g~ rates and for no other purpose or form. 

" ',.." " 



Emil¥@a.r.r Wmiversit;v¢ Cl!JP.E Ba lig~imiAg 

(e:) 

(g) EfifeGtive t~e fi rrst ~a¥ aftl1e first full ~aV'per:i0d after ~pi"il 0;], ~(j)1'8, a'lI ;anmfal Fates af pay in 
Set:'ie-au/e B of -the £~Jt~Gti'1e ags;~ermeli'lt which w.erie in ~,ffect> Q,!1 March 31, .. ~(!)i1i8 s\1~11 be 
increased by 0ne-lilalf af 0fle 'peli€ef7lt ((!.Ui%) 

(h) Effective the first (:fa,y of the first full pay peridd after February 01, 2019, aJl' anoual rates of 
pay in Schedule'S 0H~'e cellectj,vE! a'greeme,nt which were in effect on January 31, 28i1!9 snail 
be increased,by one petGent (1%) plus the EconomicS,ta'biJity Divi.dend*. 



, -< 

", , . , . 
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Proposal 
Ho u sekeeping 

Update Schedule A 
Update Schedule B 
Renew Understandings from 2001·2004 Bargaining 
Renew LOU #1, #2, 
Amend LOU 4 April 2013 to become LOU#3 
Update Schedule E 
ReFAeve Renew Schedule F 

10.4.7 When employees have been paid sick leave and later recover some 
or all of this from a third party insurance plan, the amount recovered 
will be paid di,:ecUy to the University by the employee or directly 
by ~he third party Insurance plan. 



Letter of Amendment for the 

MEMORANDUM OF AGREEMENT ("MOA") 

Between 

EMILY CARR UNIVERSITY OF ART AND DESIGN ("the University" or "the Employer") 

And 

CUPE Local15- VMECW ("the Union") 

Dated July 15, 2015 

The Employer and the Union agree that through an error in the drafting of the MOA, the existing clause 
10.12.5 was erroneously struck through in its entirety. 

1Q.12.!i Tt:ie J')FCR'Iii:IR'IS Jar the dental plan will ee paid total!;• ay tf:te Ufliversit'/, e~OSOJ')t WACA CR'IJ')IO'/C€5 
regl:llarly work less than seventeen and one half {17 1/2) ho~:~rs per 'Neek. If eR'Iplo•/ees work less 
tl:tan se·1enteen and one f:lalf (17 1/2) f:lo~:~rs JOIOF ... ~eel<, tl:te Uni'>'ersit>t• ..... m pa•t a J(Jro rated 
eertion of tf:le l'i)FefFiiYR'I witf:l the eR'Iplovees oa·t'inR tf:le balaAee. 

The intended modification to the collective agreement, as discussed and agreed, was that since new 
language was added in clause 2.7.5 whereby the employer Introduced a threshold for benefit eligibility 
of 40% for permanent part-time employees, including permanent part-time term employees, 
consequential changes related to 10.12.5 and other clauses were necessary. The intent was not to strike 
out "The premiums for the dental plan will be paid totally by the University"; rather the intention was 
that permanent part-time employees working less than 40% would now receive 12% in lieu of benefits 
and, therefore, the permanent part-time provision in 10.12.5 was no longer appropriate. . 

The parties had further agreed to add new language at Article 10.4, Permanent part-time Benefit 
Coverage, which further clarified the intended change. 

"Permanent Part-time Employees working less than forty percent of full-time are not eligible for 
benefit coverage, in accordance with 2.7.5" 

Therefore the parties agree to replace the relevant language from the signed MOA of July 15, 2015 with 
the following: 

10.12.5 The premiums for the dental plan will be paid totally by the University, except for permanent 
part-time employees working less than forty percent of full-time. as stipulated in article 2.7.5 
and article 10.4. ~ eR'Iplo·rees regular!·; work less than se·1enteen ana one half (17 1/2) 
howrs per week. If eR=~plo;•ees work less than se'>'enteen ana one half (17 1/2) l:to1:1rs per 'Neek, 
the Uni'>'ersity will pay a pro rated portion of the preFAii:IR'I witl:l the eR'If')lo•;ees J(Jaying tf:le 
ealanee. 

FOR THE EMPLOYER 

~»~ 
Date: AvS¢c Obj;5 

FOR THE UNION 

;Jjr/~-.-- ~ ~ 
Date: A 'llj If'} 5 // 5 
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