EMO! \VDUM OF AGREEMENT

between

Li araC e
(herem 4N - 431

and

Canadian Uni  ofPub] Imployees Local 15
Vancouver Munic’ Edutr on & Community Workers
(hei cinafter call “the Union”)

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF LANGARA COLLEGE £ ING O! 1ALF
OF LANGARA COLLEGE (hereinafter call “the College”), AGREE TO RECOMMEND TO 7 ANGARA
COl uE BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACT ~ ON BEHALr v r'HE CANADIAN
UNION OF PUBLIC EMPLO" IS .ocal 15 (hereinafter cz @ ion"), AGREE TO RECOMMEND

TO THE UNION MEMBERSH |

THAT THE 1« JLLECTIVE AGi IT COMMENCING APRIL 1, 2014, A.v  XPIRING MARCI 1,
2019, (her ni tercalled tt v ( 1llective Agreement”), SHALL CONSIS” - _HE FOLLOWING:
1. Pr¢ 'ious Conditions

All of thi terms of the 2012-2014 Collective Agreement continue except as specifically
varied - ow.

2. Term of Agreement

T) 'term: he new Collective Agreement shall be for sixty (60) months, April 1, 2014, to
Maruie 31, 019,bot  dates inclusive.

3. Effective Dates

The effective date for all changes to the new Collective Agreement will be the date of
ratification of this Memorandum of Agreement, unless otherwise specified.

4, Appendix “A”

1 .e College andt Union agreed to the amendments to the new Collective Agreement
attached to this Me .urandum of Agreement as Appendix “A”.

5. Appendix “B”
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The College and the Union also agree to the amendments to the new Collective Agreement
attached to this Memora um of Agreement as App: 1dix “B”.

6. Ratification
1 paruesexpress ’agree hagu  1i ompl 1 I¢ 1 ““emoran im of

Agreement, the parties shal -ud the approv u. v randum to tl

respective principals and: __ ile the necessary meetings to ensure that their ,  cipals

vote on the recommend:

Tl Mer _ndum of Agreement is alsosub -t ratification by the Post-Secondary

rmplo s Association Board of Directors
Signed this 4 day of m’ﬂ(eCH , 2015.
BARGAINING RESPRESENTATIVES FOR BARGAINING REPRESENTATIVES FOR THE
THE COLLF~E UNION: -
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APPENDIX “A”
i iclel Te nofAgreement

Effective the c te rati cat: n, the College and the U 1ona ree to amend Article I as

— follows

Thi ~greet sh:  be for a ter 1 of ewenty-tour {24} monthsfrom-Apri 261240

Ma h3 .14, sixty (60) mont]l ‘from April 1, 2014, to March 31,2" oth dates
me. vt

1f no agreement is reached at the expirs ~¢this agreement, t!  agreement shall
remain in force up to the time a strike ar lockout commences, or t til a new or
renewed agreement is entered into.

Article 111, 7. g - Temporary Employees

Effective the date of ratification, the College and the Union agree to amer  ArticleIIl. 7. g as
follows:

Atemporaryemploy e 5 accumulated eight  :dre 'y (85C oursof
length of service will n:  ain internal status and ‘h o se vice for posted

vacancies which close within five (5) months foll w  +heen -eftheircmployment
their last day worked. To facilitate application of this provision, temporary
employees shou ¢ e their last day worked or if currently employed on their
application.

Article 1V. 1 - Notification of Vacancies

o ate of ratificatio: v C ~ and the Union agree to amend Art V.1as
follows:

The College agrees that before filling any

a. permanent position, or

b. temporary vacancy covered by this agreement anticipated to exceed three (3)
months,

notice of such vacancy shall be posted on the College website insuch-conspicueus

placesasmav-bede: znated by-the Gellege. A permanent positic  shall be posted

for a min no. en {10) working days and a temporary positic 1 shall be posted
for a min n of seven (7) working days.

Effect " v2© -___(;olleg "l retainco esofa hostings for a period
ofnotles an & ity - i angsshallb _wided

to the Un pon request.

Langara College - CUPF  cal 15
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Article VIIL | paragraph #3 - Personn 11

Effective the date of ratification, the College and the Union agree to amend Article VIIL.]
paragraph #3 as follows:

then within eightees={+8¥ tv ~ur (24) months therehave t 1 nu related
incidents or recurring pattern of b wiour which resulted in a reprimand or
disciplinary action, the Director; H man Resources Consultant, upo written
request of the employee, shall remove the adverse material from th~' —~ersonnel
file. Should an employee fail to request removal of the adverse material, it will be

deemed tot ve been removed.

Article XIII. C. 2 - Increments

Effective the date of ratification, the College and the Union agree to amend Ar cle XL C. 2
as follows:

a) On promotion, the 'y ofa¥ 1permar temployee is increased by two (2)

pay steps or > themii um of ew scale hichever is greater, provided
however, ¢t at  der nocircumstz 3sshall s ch employee receive a rate of pay
beyond the max of the new sca; pon such promotion there shail be no

change inthe. ployee increment aate.

b) Atemporarv emy h its inf righer classification rate tart at
p 1 of ay grat ¢ e ' stpa of the newpaverad aat
provide= rrease over their current rate o whiche e

Article XIV. H. 1. b - 1ealth Insurance Basic Medical and Extend d Health Plans

Effective the dates set out below, the College and the Union agree to amend Article XIV. H. 1.
b as follows:

b) Optical care insurance to a maximum of four hundred dollars ($400) per two (2)
years payable is provided in accordance with the terms of the contract with the
insuring comp: v The College will contribute toward the premium cost for optical
care insurance m the amount of one hundred percent (100%) of the monthly

premiums,

Effective April 1, 2016, optical care insurance to a maximum of five hundred dollars
($500) per two (2) years payable is provided in accordance with the terms of the
contract with the insuring company. The College will contribute toward the
premium cost for optical care insurance in the amount of one hundred percent

(100%) of the monthly premiums.

While not to be included in the Collective Agreement, effective tt  rst of April 2017, the
insuring company will include charges for laser eye surgery pe  rmed by an ophthalmologist

Langara College . ycal 15

« 14 7019
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as one of the allowable expenses within the combined maximum of $500 per two (2) year
period.

rticle XIV ™ 1 "lealth Insuranc  ~asic Medicaland x{ ded Health Pl 1s.

While n. be ncluded in the Hllective Agreen t, ie eet 1t octive heyu .
flanuary fo. ng the date of ratification, the <tended. WthB _ts inswill be
amended such that the ir,.  'ual and famii wectibles 1 be increasea rom twenty-five

dollars ($25) to fifty dolh '50) per calendar year.

Artic” ~ V. F paragraph #4 - gnancy Leave Supplemental Employment Benefit

artive the date of ratification, the College and th ~n. jreetoamend Ar  eXIv. °~
as tollows:
** 7 eceive 1e Supplemental Emp ~  Jenr‘ s the employee sha. vide

the' legt 1pr apf --ienfreceipt f] Be 5. The paymentofthis
s pplementarybene tshallbeasfollows:

; e dedasan
advance:
paymentree ved:

For the purposes sArt ,salary) ean arya’ ne of commencement of
pregnancy leav pa -tin re  ees, itsha ased on their salary averaged

over the previous twenty- x {26) et .

L 3—  is<louseis-precessrelated-and may require-adiu for
admt ative/payrel-purpeses-

Langara College - CUPE, Local 15
2014-2019
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9, Article XVIIL F paragraph #2 - Career Development

Eff ive the date of ratification, the College and the Union agree to amend Article XIV. B. 3

asfo ows:
With the prior approval u esidentofthe Coll -u elega = mplo ay — —
: ir s, seminars v workshopsrelat thn rpe Iu . duties and
responsl s and career aspirations witl n ellege challony
ene-half = {thefeesatthe timer* strationanathe aployee hallpay the
TR . l . or _iion of fe ..ipts and proof nhqfactory comg u, the
i nployee sha e re¢ mbursed for the fees they have p: o-emeplep

MMWMWMW

10. Appendix X - Letter of Understanding-~ "Naivers - Retirees

Effective the date of ratification, the College and the Union agree to delete Appendix X as
I >ws:

11. Appendix XXVI - Letter . [Understanding - Integration of IT Grid into Schedule B

Effective the date of ratification, the College and the Union agree to delete Appendix X as
follows:

Langara Colieg  CUPE, Local 15
2014-2019
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12,

13.

Schedule “B” - Schedule "Wag R tes

»

Effective the date of ratification, the College ind the Union agree to amen~ ute "B” by
the following percentages effective on the lates indicated:

- Effectivethe  t day of the first full a == dafter2 F ‘' ~15 o 7
hrstdi f - stfi ay per afterthed: atification of w1 sorandun
of Ag 1ent (wk e rislat ".a I rates of pay which were 'n effect on

March 31,2015 = eincreaz byonej :rrcent (1%).

(b) Effect ¢ 3firstday oftne first fu _ay period after Febr arv 01, 2016, all
ar ..s of which were in effect or iry 31,2016 sh-  :ina ased by the
Econor  "tability Dividend*.

() Effective 1ef .. yofthefirstf |l pay peri ter A ,2016, 2
annual rates of pay" were in effect on A 31,2016 shall L. ncreased by

one Ifofoneper-  (0.5%).

(" Effective the first  yof a1e first full pay perioc  ter February 0° 2017, all
an 1l rates of pay v 1wer 1n effect on January 31, » shallbe reased by
shall be increased hy  1e p~ ent (1%) plus the Economic Stz y Div 1*.

() E ctive the first day of * - first full pa " lafterapr 0 20 7,all

a ualratc . of pay whir* wve - ~ct on Ma 2017 shall eir reased by
¢  fofone percent 3%).

(f) F 2c 21 ~fi *dayc u "1 payper yda ruary 01 * )1 ¢ |
annua ra of1 , wk  were: _ffect y3 20 3: allbeincreas uby
one” -~ (1 ¢ t :EconomicSt  tyDi dend*

(g8) Effectiveth. .. 1z, - .. full pay periodaft \p i101,2018,all
ant 1@ -atesof pay wh' :h were n ettec March 31, 2018 - 2 increased by

ont fof one perc  t(0.5%).

4] Effective the [ st day of the firs llpaype dafterF vy (@ -9,all
annual rates of pay w were eff onjanua ¢y 31,2019 snanbei eased by
one percent (1%) plus the .« ~St HilityD  ond*

1e new rates shall be round« 1€ nearest whole centor dollarasay  za” = .
Tl :se wage .-es shall applyto !l. urent employees who are member fthe
' ng\ L
* See "Appendix "t rthe Me dum of Understanding on the Economic

Stability Divide (1 D).”

Appendix “B” - Memorandum of Understanding on Economic Stability Dividend - New

Re: ECONOMIC STABILITY DIVIDEND

. College - CUPE, Local 15
2014-2019
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Definitions

1. In this Letter of Agreement:

s2ctive ag sement year” means each twelve (12) month je od commenc n
+ e first day _lew _. agreement.. .. .uplet = Hllective
i "7 1en year| Ireer ‘lat comn xsonAp 11,2 (4 sApril

1, tto Marc (31,2015 and each per rom Apr yMarch 31’ e term of
the ci 'ea _ement.

onomic Forecast Council” means the I ¢ Forecast Cou. yinted
ur ers.4oft Budget Transpar 'y andAccountability Act, [S.RT 200! 23;

“Forecas 5DP”m a: it eaverage foreca: fc "B~ Columbia’s real GDP grow |
madeby E _ zFor and as ‘eported in the annua 1ary
budget of t rn t;

"Fiscal year” means the fiscal year of the government as definet '~ : Financial
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 n one year to
ck. 31 n e nextyear

“Cale ryear”“sat (12) | period starting Jan arv 1stand ending

De To. thes: :yearbz 1uponthe Gregorianc:"

“GDP” or ross™ ‘ic 'roduct” forti : pu »oses of this LOA means e

expenditt ava of 1y dsandser sproduced  iritishCol' =~ fora

givenyear: t: 2¢ theBCE .omic.. its;

“GW. o “General Wage Inc : means a general wage increase re 1g from the

formula setoutin  sLOA: ... plied as a percen 3« saset  llw geratesin

the collective agre at ntl 't stpay day after th encel ._ofthe

eleven 1 (11%) monthin~ lective agreement year;

“F T ans the GDP for the previous fisc: ir expressed . onstanrd¢ lars
.ddjusie worinflation) ‘o 1ced by Statistics Lanada’s Provil 1d Ten al

| iDc .. 2r ductbyl come: » Expenditure Accounts (alsu ithe

provi ° ndte rial ect  mic awccounts) and pu ied as “Real Gros.

Dt ~<tic Product at Market Prices” currently in Nover :rof each year.

The Economic Stability Dividend

2. The Eco c Si ty Dividend shar < benefits of \ omic growtl - een
¢ ‘yyeesinthepu :sectorandtl ’rovince contingent on grow - real
«C

3. Emplayees wil” -eceive a general wage increase (GWI} equal 1e-half (1/2) of
any percentage gain in real GDP above the forecast of the I’ lc  -ecast Council
for the relevant calendar year.

Langara College . oo
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4. For greater ¢’ " 1s an example only,i real GDP were one percent (1%)
abhove forecast P then employee d be entitled to a GWI of one-half of

one percent (0.5%).

“Annual Calculation and publication ftheF Stabil yDividend =
5.The Econ “tab videndv  becalculated on  annualba by the
lex ~of Finar  for each collect ment yecar ¢ wcingt J15/16 to

: )18 2019 and pv  shed through the P< ecretariat.

6. Th¢ ing in each calendar year will be as follows:
February Budge: Forecast for the upcoming caler year;
Novemberoftl ollowing « dar year - Real GDP pu ed for
the pre . cals daryear-

(iii) Novembe! -Ca lation by he] iter of|  anc ol ifty percent
(50%)0 h w1 rence betv tt Forec - u. and the Real GDP
for vic . calendar yeal

(iv) Advice rom the P!  “ecretariat to employers’ associations,
employ ,dandun: s« the percentage: ‘0 ble General Wage
Increase, if any for each h- ng unit or g.. p witha rization
to employers t¢ “ment t nomic Sta v Dividend,

7. For greater clarity and as an example only:
For collective agreement year 3 (2016/1

) F ry 201  Forecast( )P forca ar 20

L) wembe¢ 016 -Rea 7' -punlishe Hr 7 nc Ty

(iii) Novem nlg-Calc ti ofthefif e ent(50%  the
difference 2tweer he 201 F reccast GDP and the 2015 Real GDP

by the Mj iste 2tn ' theP O Secretariat;
(iv) Direct 1the P IC Secrctariat to yers’ associations,
e loyer Yur ons . perceniag owable General Wage
n¢ ease, ifany, foreacnba iningun r; o with authorization
to employers to implement wne Econon  o¢ o ividend
V) Payment will be made concurrent with the Gen .. Wage Increases

on the first pay pericd after respectively February 1, 2016, February
1,2017, February 1, 2018 and February 1, 2019.

Availability of the Economic Stability Dividend

8. The Econq I vidend will be ided for each o: llowing
( itive ag  'ment ye 2015/16 (basea on 2014 GDP); 20 7/ (based on
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP).

Allowable Method of Payment of the Economic Stability Dividend

Langara College - CUPE, Local 15
2014-2019
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9. Employers must apply the Economic Stability Dividend as a percentage increase
only on collective agreements wage rates and for no other purpose or form.

Langara College - CUPE, Local 15
2014-2019
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APPENDIX “B”
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Articl¢ L 5. - Definitic » - Permanent Employee
A ndtoread  llows:

oyee whc eer ay  ate’ ) per tstaffbytheCo 3ef o
R wy dap? - ™M xSy rserviet w k!
C . n appe  .ents of in f be 2 he
o The ~ llpr vil . 5p sew a3

- S e _ weidr

Article [l  a.-Probatior - ‘mployees
1. r 1asfollov .

n nane m Ic e [ be _ere_ _  .ja o yca] icit 1
sa factory npl - 't of€ +nop asserviee d f oty '
1 _ ~orary Emg..
imena eaa 1S follows
(] ~pe . r n nor
3 e v _ Ll
w L} s

1€ Ii "¢ wc

[E9 1(
ty worl = aru 3t ~!
1y e it n e be - L ~ e
a . .withc ay W ¢ st e n d
| ' XL T © 1y siiti 5
ngd. vy ndas)
Whereaten  ar ~ lec nes m_ et he in sl ..
continue( aj 1en er o fir ) melE ) ment ) i
four ndred e #25)h- NOl ght ht id ec anc Zi 'S
worked pli a e)insaidpu  u 11 -~ lerede e wa o1y
p¢ d
~-Tempo <yPos ins
/ | to read as follc—
Any person appointed to fill a po: 8¢ mporar = ~ wi su 1 ‘perl ~ ant
ar shall be consid: 'mporary :a > ty i) o plet M
mel serv e tight hundred v(850) wrs. rk w ic d it -
person continuesi. 1e same mona 'r. entasis _ _ri,, lidaybenei <
and any othe me itsi ‘tolength« " e in Tt mployee r

be based upon e original date of emplo' mei




t prob. Ty war b~ pleted wet ~stt hreen W

d nd y o h vba: dnar pi >, -~ her
. nary _ ] V1 X ©oco ple w
If a probat ty 2mpl : -s: da 'ss n ' ol "1 te nproba’
revie p si wwthe ~l 3t - p e e shall bere 1re
toc. =cte ba o1, o int . .usition
If a probatio a1 'en 3l yee,whi aseen é¢wo = hreem A S rad and
twe~  five (4 - ,ormore ¢ el lionary 3¢ ar lhasrece 'da
satist  ta, .o, probz aryre w,dis -~ - w roba nar-ort« porary
er., oy¢ hey al ue tobeaprobi  .; em reeunt ry
complet 1of _:|. _:ionary period calcu r original ¢ e

e XI (H) - Promotic- ~rTr: 1sfer
Ad? k. ullowing p uvi

1 ot .. _urpose of { Vi <5, Em oo w right h ~~d and
" hours workec w et dtoh _at_deapplic .... ..thepr o=
A (A

. N | Date a ~“rtaCol’

a \ I(
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b desct | ior 2 e po: - w in
10N,
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. si catio ',
e _Ire [\ o« ition (w outprejud e to the righto. . .ollege to
_ ees), u
e vst T
¢ salaryr ir | any yremiumis associated the
¢ com ot LC ISII I¢ 1te,

- sido~ s;open o ¢ rmalean e
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Article a.E 7ance Procec ire




Article M. rar #4 emporary s
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I1. A. 6. - Salary Schedule
as follows:

Amenc r

Ccl al 15
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Article’

I D. 3. - Acting in Senior Capacity
- .2ad as follows:

A 3ce ri T 1
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“ension Superannuation)
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Appendix [V -
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Appendi -XI
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Appenc -XX- _:it ofUnder ding - Ferty{40) leurWe = ek Hour
Work o irty- ve 3! r Wee”
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ER47. Appen  _XII - Letter of Intent-Jc Jesc  ions
Delete

ePasitian Hob-Ra

o« © pio 3 ¥ £ > wtte+  re

U#15. Articl A- [0 )Description
Amenc 1 da: 5:
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i4. Appendi xpedited Arbitrators




Appendi ™BD - Letter of Understanding - Student Aide and SW/ )

Specificat .
Add the follow '

Jc ot 1 7 Cor ~2¢, Job
M T & ol :ge.

let SWAP Job S;-
a . tive ag t

Article XI. 7. - romotion or Transfer

Ame a
St .nt.. = 1 o a t= 31 '~ purposes
o lis.i. .

Schedi” ©"- chec 1lle of Wage rate  tudent Aide”

A lendtore da ul

Peer A o 3a 1e Wi - .
24 des. e _ft ... .
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Letter of Understanding (New)
Job Evaluation Revisions

| ( ’ElLocal 15 e m ara! >lle je




Lett rof Under randing - Space Allocation and Planning
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