
between 

University of the Valley] 
(hereinafter called ''the Employer") 

and the 
The University of the Fraser Valley Faculty Staff Association 

(hereinafter called "the Union") 

THE UNDERSIGNED BARGAINING REPRESENTATIVES THE UNIVERSITY THE 
THE 

ANO 

(hereinafter called "the Employer"), r"\'-'"''"- TO RECOMMEND 
THE FRASER VALLEY BOARD; 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF UNIVERSITY OF 
FACULTY AND STAFF ASSOCIATION, '-'-·"·"''"- 7, (hereinafter called "the 

Union"), AGREE TO RECOMMEND THE 

AGREEMENT COMMENCING APRIL 1, 2014_(hereinafter called 
the Collective Agreement"), SHALL CONSIST FOLLOWING: 

1. 

2. 

3. 

4. 

5. 

the terms the 2012-2014 Collective Agreement continue except as specifically 
below by paragraphs 2 to 5 inclusive. 

The effective date for all changes to the new Collective Agreement will be the date 
of ratification of this Memorandum, unless otherwise specified. 

The term of the new collective shall be for sixty (60) months, effective 
from 1, 2014 to MARCH 31, 2019. 

Employer and the Union to 
Agreement attached to this Memorandum of 

mAnrlnni:>nt<::: to the new Collective 
as Appendix 

The Employer and Union also agree to amendments to the new Collective 
Agreement attached to Memorandum of Agreement as Anr"li:>nn1v 



6. Ratification 

The parties expressly agree that, upon the completed signing of this Memorandum of 
Agreement, the parties shall recommend the approval of this Memorandum to their 
respective principals and schedule the necessary meetings to ensure that their 
principals vote. on the recommendations. 

This Memorandum of Agreement is also subject to ratification by the Post-Secondary 
Employers' Association Board of Directors. 

Signed this~ day of :5~r--.R , 20fu. 

BARGAINING REPRESENTATIVES FOR 
THE EMPLOYER: 

Diane Griffiths, Chief N~g~ator 
1 

Eric Davis ~ ~ 
Jackie Hog~'~ 
Dianne Hicks 

Keri Brealey 

Joanne Maclean 

Qetty Poottckai: 

Anita Ble ick, PSEA 

Diane Griffiths, UFV 

BARGAINING REPRESENTATIVES FOR 
THE UNION: 

JGratP.anH~9h&€ . CP-ief ~•e€1Dl4~0f 

Lesley Burke O'Flynn. Spokesperson 

Connie Cyrull 

John Carroll 

Ra:1d;1 ~IJ.a.y rt I ~ . . a-1_ 
LauraChomia~~ ~ 
Clare Dale 

!.Jit:>~i Gf 4e¥'3 

Colleen Bell 

Sean Parkinson, President 



1. 

APPENDIX "A" 

Effective 
following: 

ratification, Employer Association to the 

All wages of collective agreement shall be by the following 
percentages effective on the dates indicated: 

(a) 1-tT,,,..t,,,r::. the first day of the first full pay period after April 01, 2015, all annual 
rates of which were in effect on March 31, 2015 shall be one 
(1%}. 

(b) the of the first full period 
annual of which were in effect on January 31, 2016 
Economic Stability Dividend*. 

(c) Effective day of full pay period April 01, all annual 
rates of pay which were in effect on March 31, 2016 shatl be increased by one-half of 
one (0.5%). 

(d) the first day of the first full period after February 01, 2017, all 
annual rates which were in on , 2017 shall increased by 

increased by one percent (1%) the Economic Stability Dividend*. 

first of the first full pay period April 01, 2017, all annual 
rates of which were in on March , 2017 shall be increased by 
one percent (0.5%}. 

(f) Effective day of full pay February 01, 2018, all 
annual rates of pay which were in on January 31, 8 shall be increased by one 
'"'"'r''""•w (1 %) plus the Stability Dividend*. 

(g) the first full pay period after April 
on March 31, 8 shall be""" .. "''"""" 

(h) the of the period February 01, 9, all 
annual of pay which were in effect on January 31, 2019 shall be increased by one 
percent (1 %) plus the Economic Stability Dividend*. 

The new rates be rounded to nearest whole cent or dollar as applicable. 
wage increases shall apply to all current employees who are members of the bargaining 
unit. 

* See 1 A for the Memorandum of on Economic Stability 
Dividend (ESD)." 



2. 

APPENDIX u1A" 

Memorandum of Understanding on the Economic Stability Dividend (NEW) 

Re: ECONOMIC STABILITY DIVIDEND 

Definitions 

1. "Collective agreement means each twelve (12) month period commencing on the first day of 
the renewed collective agreement. For example, the collective agreement year for a collective 

that commences on April 1, 2014 is April 1, 2014 to March 2015 and each from 
April 1 to March 31 for the term of the collective 

"Economic Forecast Council" means the Economic Forecast Council appointed s.4ofthe 
Transparency and Accountability Act, 2000] c. 23; 

GDP" means the average Tnr·i:.r:H for British Columbia's real GDP growth made by the 

Economic Forecast Council and as in the annual February of the 

"Fiscal means the fiscal year of the as defined in the Financial Administration Act 
[1996 S.B.C.] c. 138 as 'the period from April 1 in one year to March 31 in the next year'; 

year" Is a twelve (12) month period starting December 3111 the 
same year upon the calendar. 

"GDP" or "Gross Domestic Product'' for the purposes of this LOA means the expenditure side value of 
all and services in British Columbia for a year as in the BC Economic 

"GWI" or "General Wage Increase" means a wage increase resulting from 
this LOA as a increase to rates in collective on the 
pay day the commencement of the eleventh month in a collective 

"Real GDP" means the GDP for the fiscal year in constant dollars and for 
inflation produced by Statistics Canada's Provincial and Territorial Gross Domestic Product by Income 
and by Expenditure Accounts known as the provincial and territorial economic accounts) and 
published as "Real Gross Domestic Product at Prices" in November each year. 

The Economic Stability Dividend 



2. The Economic Stability Dividend shares the benefits of economic growth between employees in the 
public sector and the Province contingent on growth in BC's real GOP. 

3. Employees will receive a general wage increase (GWI) equal to one-half ( 1/2) of any percentage gain 
in real GOP above the forecast of the Economic Forecast Council for the relevant calendar year. 

4. For greater clarity and as an example only, if real GDP were one percent (1%} above forecast real 
GDP then employees would be entitled to a GWI of one-half of one percent {0.5%). 

Annual Calculat ion a nd publicat ion of the Economic Stability Drvidend 

5, The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance for 

each collective agreement year commencing in 2015/16 to 2018/2019 and published through the PSEC 
Seefetariat. 

6. The timing in each calendar year wil l be as follows: 

(i) February Budget- Forecast GDP for the upcoming calendar year; 
(il) November of the following calendar year - Real GDP published for the previous 

calendar year; 
(lti) November • Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 
(iv) Advice from the PSEC Secretariat to employers' associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Stability Dividend. 

7. For greater clarity and as an example only: 

For collective agreement year 3 (2016/17): 

{i) Febtuary 2015 - Forecast GDP for calendar 2015; 
(ii} November 2016 - R.eal GDP published for calendar 2015; 
(iii) November 2016 • Calculation of the fifty percent {50%} of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 
Secretariat; 

(iv) Direction from the PSEC Secretariat to employers' associations, employers and unions 
of the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Stability Dividend 

(v) Payment w111 be made concurrent with the General Wage lncrease.s on the f irst pay 
period after respectively February, 1, 2016, February 11 2017, February 1, 2018 and 
February 1, 2019. 

Ava11abllity of the Economic Stability Dividend 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 
years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 GDP); 
and, 2018/19 (based on 2017 GDP}. 



Allowable Method of Payment of the Economic Stability Dividend 

9. must apply the Economic Stability Dividend as a percentage increase only on 
agreements wage rates and no other purpose or form. 



APPENDIX "B'' 

See attached, 



2.1 Bargaining Unit Defined 

(a) The bargaining unit shall consist of al I employees of UFV, with the exception of those persons 
who perform duties that under the Labour Relations Code of BC are reasons for exclusion_ 

(b) There are lwo reasons for determining that a person is not an employee under the Code and, 
therefore, excluded from a bargaining unit: 

• because the person performs the functions of a manager or superintendent, or 

• because the person is employed in a confidential capacity related to labour relations or 
persoruiel. 

Persons are excluded in order to avoid a potential conflict of interest between their loyalties to the 
employer and to the bargaining unit. The two most important factors in determining whether there 
is a sufficient conflict of interest to justify el<clusion are: 

• involvement in discipline and discharge, and 

• labour relations input. 

Another factor is involvement in the hiring, promotion and demotion of employees. 

Persons meet the "confidentiality" exclusion where, as a substantial and regular part of their job1 

they are dealing in matters of a confidential nature which relate to Jabour relations or personnel . 

(c) 'The parties may, from time to time and by mutual agreement, exclude additional positions from 
the bargaining unit. 



2.8 Budget Review 

1t is agreed by the Board and Management that the Association shall have the right to peruse the 
details of the UFV budget an.d further to review the details of each year's budget. It is further 
agreed that the aforementioned review wilJ take place in a consultative spirit and in a timely 
fashion as may be required by both parties. Consultation will be among the Chiefrinancial 
Officer and Vice President. Administra1ionA.:...add1 .. ~ .. ~':rid<>l1+tlf.{:+4:;~<! 1 Associate Vice 
President of Human Resources, Provost and Vice President Academic, Association CeRtFaet Chair 
Chief Negoti:i1or, Association Agreement Chair and one other person designated by the 
Association. 



-

10.4 Academic Freedom 

The University of the Fraser Valley is committed to the belief that the exchange of knowledge and ideas in an 
environment of academic freedom is the indispensable foundation of all education. It is the recognized and necessary 
condition that allows the university to rea'lize its mandate, strategic directions and learning outcomes. 

Academic freedom does not require neutrality on the part of the individual faculty member, nor does it preclude 
cornmitment. Racher, academic freedom makes commitment possible. 

Academic freedom carries with it the parallel obligation to use that freedom in an honest search for knowledge; it does not 
entitle a faculty member to promote hatred or contempt for any social, political, national or ethnic group; display 
incompetence in teaching or scholarship; violate the human rights of students or other persons; or in any way negatively 
affect the university's rela1ionship of mutual respect with the Sto:lo people. 

Academic freedom does not diminish the obligation of faculty members to meet their responsibilities to the university. 
Furthermore, it obligates all members lo recognize and support the academic freedoms ofother members of the university 
community. Academic freedom means that faculty shall not be hindered or impeded in any way for exercising their 
constitutional rights as citizens, or from expressing opinions about the institution, its administration and the Faculty and 
Staff Association. It does not:, however, constitute legal immunity. 

Academic freedom includes the right of faculty members to teach. This includes the right to discuss the curriculum; 
engage any topic or viewpoint related to the curriculum: to enable free discussion and inquiry of controversial subject 
matter"t ™~rtttitl~ettUP>~~~taaa~,;. ifl a-m;.inn.?; n111s~n1-w#h-#l.;t#~a~~ The faculty 
rnember has the right and responsibility to present controversial subject matter in such a way as to encourage free 
discussion, inquiry and expression. 

Academic Freedom end critical inquiry depend on the free and uncensored pursuit of scholarship and the open 
communication ofche results of intellectual investigation. lt includes the right of faculty members to full freedom in the 
pursuit of scholarship _and research,,-:.ubj,.ie\htll ly-trt I-tic! ,,,ai~~flk<t<~ fldhl~1l1aoe•;·M· ... 'l!~"r ~t!a<l.!m~-dJ,;_1* Members shall 
have the right to publicly disclose information about risks to research participants or the general public or threats to the 
public interest that become known in the course of their research. 

Academic Freedom includes the right of faculty to read and learn, including the right to access, acquire, and preserve 
textual, visual. documentary and creative source materials in all forms; and to do so in an environment in whic.h university 
libraries, archives or other repositories shall not proscribe, remove or censor materials because of doctrinal, prejudicial or 
partisan reasons. 

,Librarians havc a rcsponsibililv to protect academic freedom and arc entitled lo full pro1cc1ion of their own academic 
freedom. Wi1hin the context of their professional rcsponsibilitv 10 maintain nnd develop the University Library holdings 
and inforniation systems on !he basis of the needs of Facuhies, Schools, Academic Dcpanmcnts and the financial 

resources alloc31ed to the Library. Librarians haye the right to expr.css 1hcir academic jud2.mem in 'the development of the 
Library and the obligation to make the collection accessible to all users in accordance with the University Library 

policies. even if Cho materials concerned are considered controversial. 

All employees of UFV are citizens, and are entitled to speak, write or act as citizens, and to express opinions on mane.rs of 
public interest, without institutional censorship or discipline. However, employees shQuld make every reasonable effort to 
ensure that when they are expr.essing personal views, they are not seen as spokespersons or representatives ofUFV. 

Where academic freedom is invoked in defence of a particular practice, an evaluation of the practice shall be undertaken 
by a community of peers, in this case represented by a six-member Board of Appeal appointed by the University of the 
Fraser Valley Senate. One appointee shall consist of the UFV President, or his or her designate, The balance of the 
appointees shall consist of faculty. The procedure to be followed shall be detennined by the Senate on recommendation 
of this committee of peers in each case. 

Any disciplinary action taken as a result of the above practice is the responsibility of the Employer and is subject to the 
gt-ievance procedure. 



10.7 Harassment 

Definitions, procedures and rights 
scribed in UFV Harassment Policy 

involved in 
18 

involving personal harassment are de-

(a) 

(b) 

(c) 

(d) 

(e) 

Personal Harassment. Employees shall not be subject to personal harassment. Violations shall 
be dealt with througb UFV policy number I g 

Sexual Harassment. Employees shall not be subject to sexual harassment. Definitions, proce-
involved in about sexual harassment are described in UFV 
Violations shall be dealt with through UFV Harassment Policy num-

Other forms of Harassment. Employees shall not be subject to other fo!11ls of harassment. Def­
initions of other fonns of harassment, procedures, and rights of parties involved in disputes are 
described in UFV Harassment Policy~- Violations shall be dealt with through UFV Harass-
ment number ~- CR \ q 

An named in a harassment case shall be entitled to an whose role 
will be to provide support for the member by to the member's concerns, providing in-
fonnation on options, and and, where appropriate, attending or 

in an informal capacity as a support person and recorder. 

player will appoint the investigator. 



10.8 Employment Equity 

Employment equity shall be dealt with through UFV l·.du •. :.;11j1rn"4l ;me! I .1hpl1w n1em b1un' policy 16 I l v2;. 



11.6 Selection Advisory Committee 

(c) For the purposes of nominating and electing University members to an SAC, the 
appropriate areas are defined as follows; 

Faculty; 
Instructional '.Faculty SAC s: 

?>. ti , I l!a~~ .Academic Support Faculty SAC's: 

Director (non-instructional) SAC's: 

All Type "B" and Type "A" members of the 
department/functiooal area 
All Type "B" and Type "A" members of the 
department!functional area 
All Type "B'' and Type "A" members of the 
department/functional area 



11 .6 Selection Advisory Commtttee 

(t) Standing Selection Advisory Committees for the purpose of work allocation or the hiring of 
Limited Term and Sessional ~e-:i fa~Ull'> will be formed for each department by the 
Employer no later than April 15th each academic year. 

(g) Where time is of the essence, the Selection Advisory committee may be waived in the hiring of 
Limited Term and Sessional efflj>I,,_~, 1a.;11ll'-· When this article is used, the Administrator shall 
provide the Human ResoJ.Jrces Department and Contract Administrator with a brief written 
explanation as to why this clause is bejng invoked, prior to the issuing of the contract of 
employment. 



11.7 Selection of Heads of Instructional Areas 

(.a) Members of an instructional area 

All members of an instruction.al area on TYPe A or Type B contracts are eligible to vote in the 
following procedures. 

(b) Eligibility to serve as Head ofan instructional area 

The Head ofan instructional area shall be selected from among the Faculty employed on Type B 
contracts in the area. 

(c) Term of the Head's appointment 

The Head shall be appointed for a term of three Qlyears, commencing between May~ and 
August at the area's discretion. 

The Head shall normally receive an evaluation no later than the end oftbe second year and an 
evaluation in the fall of the last year of the appointment. The timing of the first evaluation will be 
at the discretion of the Dean. 

Following the initial evaluation, the Dean shall confinn whether the Head shall continue for the 
remaining years of the appointment. 

The expectation is that the position of Head be rotated ~&t!~fftte among eligible 
membe,rsofthe area.W~1-tt-~m~ wherever feasible. ~tb1~~ml;e~ iHG~~ thu,,.c 
~f<r~ an: 1•1~~ctl-<~~111itJi~1~-e~~ A current Head may apply to continue! 
second three-year term following the process below for selecting a Head. 

After a Head 's second term, ~cadslti~e-t~:uder1::4-\·'1.:ilfl:. anJ IX!fffi,\I attta!'ltatr.:ntl'.f t•..­
ftU~J.4:>rik<~OU~fi~~ +!he onus will be on the instructional arca~ftmtP.i ~fil'~1» 
to demonstrate to the Dean and the Association that all other eligible members have hod an 
opportunity to submit an applicalion b-ceR-+>fk~t!-t~ as Head before the 
current Head' s application for an additional term is accepted. ConsCClltive reappointments after a 
second three-year term shall be for a minimum term of one (I ) yea~ or a maximum term of two 
ill~ years depending on the needs of 1he area in cnnsuhation with the Dean . fi.lF+k.aEh. a: ;P.c· 
11r .. 11'c, Jix~~.w, 

(d) Procedure for Selecting the Head 

( i 1 ln the last year of a Head's term, in preparat ion for issuing a call for applications, the 
Dean will consult with tbe area's Standing SAC on the requirements for the position and 
the release time associated with it. CM:eFAmin~e of na n;vre ~Hi!A ::ih ffl~nih~ ~ll ~ 
SiAA-k-1'; !Ro:! O~~~eiwd-HatieP..ajtlHk~ -at-!Hfh~~ll~~ 

iliL The Dean will invite applications for the position or Head from all eligibli: B faculrv in 
the area, ensuring the invitation is sent to eligible B faculty sufficiently in advance of!he 
end of the current Head 's term 1.0 allow the application process. lo be completed in a 
1imety manner. 

(iii) The letter of invitation will set out the reauiremenL' for the oositioh established in 
consultation with the Standing SAC, noting any specific priorities to be addressed. and 
will outline the provision for release from teaching workload anticipated for the term of 
appointment. 



·-......,. 

(iv) Apo!icants shall addre.ss in their applications lhe requiTt!menls and orioritic.o; set out in the 
lcl!cr of invitation, and provide a CV and any other documentation they individually 
deem relevant. 

(v) The Dean will forward applications to the Standing SAC who will review the 
applications and determine the advisability of schcduline presentations: and determine: 
the name or names of candidatc(s} to be forwarded lo a vote among the eligible members. 
The vote will be carried out by the Dean's office who will report the roral number of 
vores for each candidate. 

(vi) Where the vote re.suits in a majority recommendation for any sinele candidate, the 
Stand in!!. SAC shall formally recommend 1hal candidate to lhe Dean. If the 
recommendation is accepted by the Dean. the recommended candidate shall become the 
next Head. If the recommendation of the commi1tec is nol accepted by the Dean. 1he 
Standing SAC shall conlinui:- mceling in order lo recommend another candidate. Should 
no ellglble member of the department be recommended as a result of the continued 
deliberations of the Standine. SAC. the Dean will advise the department in wrilinc of this 
result and aopoinl an interim Head for a period of one (I) year but not more than two (2) 
yenrs. depending on the needs of th.c area in consultation with 1he D.:an . A copy of this 
notice will be provided both to Human Resources and to the FSA. 

{vii) Where the vote does not resul1 in a mnjoritv recommendation for any single c<indidatc. 
the Dean may appoint an interim He:id. Interim H..:nd nppointmcnts will nom1nlly be for a 
minimum term of one (I) year bot not more than two (2) years, depending on the needs of 
the area in consultation with the Dean. 

M(viii) Where the call for applicants results in no aoolications. the Dean will normally reissue 
the call and. after consultation with the Standin!! SAC'. .subsequently determine the need 
to appoint an interim Head for a period of one (I l vear but no more than two (2) years. 
deMndine on the needs of the area in consultntlon with the Dean. 

·h- ,\; ~~&-~R>~<f.~ 11Hitlt~°<h!'::k~} ih,H~l-Cftll)>th <•l~I~ :'!S..:d--il'l-"1>1 

~\ttt1~11.:leti 9.) th~ ~11an's t'lf-li~, 

.~ ~!C~?lbfp_;. \\lffh intefH:J l~r-tf1~..sirf,\ll Af • kaG !)UI j£ i :ft$4! F1'Jl\lhh~).f; 
.:.r ap13e•P.IAiclli %6 ihc .:zl~liJP. .:.amlffittc~. 

I. Wl:!.m S~li5-ffil'IHBcP.i ft.ir lite .:emmi~. Uk Dclil! e:AJ Hi..~~1};1# 
.:l.lP.5*io:f 1h~~ft.if!C.? otirul • .Ji11,; Fdf!i'e~Aia>1i>,.<-,, lret~'~$ ~""·~sin''*'' 
a~a l:nclu4i11g staff. ei11:ie: iAt.!~e,,,to:!J ar~a ;, and" a:ci~llVi c.m~~ 

t. fc'> ia"~ ;he ret11:1ireR~fli$ e f 1hc pt1si1iaA h1chHiiRg •~: 11~.:h ef tr.c area. tR dt>iR::­
st1;-ffi~~ffiffiiY ... -e w~ll ro~ren~ tlisct1Ssil)H:> held·1H-Hle-Ekpa~m~~ 
wnc:erniRg tR.<! g~Reral .:fik•ria I<" be- <tpf!lieod . ..,, ki<'~ :al;.:s i1m; a.zce1:1A1 be<l1 6e 
tttw, eF~tlj ·> .• tral<:!gle en.1 edt1e<1li~lfli~~~a1;Ai11g d...,.l:lffi<!Rh at-ffie 
El.:panmeR1 le.,:!: 

3 eall fe;..awtt.;.a;iea:t for 11!~ pQ~A et H~ae ~~ Atltit) ing. ... wh mt'mB~f :fb'i• .. 
&tin 



I. recam~ml a c-i+Raiea1e ti) the-a~~tll' &.Rd area i0r af!pOil'itm,:A+-fui 
I lead. \1.'ReR arri\'iAg at il,• r&uRH\'leR~fl. the CfiR1R1itt"e :>Rall WR$~ 
tmf'IOIABl\Ee efsra .... ~~tL fffiifl ""a™tt'T-eftffifH1-se.; &P.d gro~f!~ 
~ 

f>rtii l l Re efl!)l'ej'lriate Oc:-aA-i!nJ c1rea shall eacl~ile ,.,, hetl:<*--tu aeceflt the reean1menE!atitlo 
~~~ 

lfthe reeommeA.lati\m i:. <l~tetl b~ the DeaA c1Aa 97 a tnajttfit) 'ivte tlfthe rneffi~ 
IR~ ar<?e. 1he r:e~l"'ffift~tl rnt:1tlil'!ale :shall be-:;twf\e th.: f'.e:\l I lead. 

1-Hhe reeemme11Ela1ioR e f tl1e t:ammi11ee i!; '~'t i'h?cetJted b) •he a1l~roj'lriale Dean eH.l;-a 
~ajorit:i \ule !lfmt!mF.ers-0f1he-a~c- .;:0mR1it1ee .;hall cefllittt1~~~ting i1-1 arder tn 
Ft~tAd ant•ihereaAdisa\e. Shat11~1ig.i91e memhc:i 1:t!""1h~ t!e~fl~ 
~mmeRaed a.; a fest1lt 11f tl:t~ ceAtiR!ie.I lleli~efi1iit11~e .ran1mitlee. the dett~ 
aJ .. ise th~ t1epartiAt?!il in uiliflg E'lfllus result :rn~ api;~~~e. (\1ii> 01· H'1is 
flt1tio0e ·1~ ill b~ pmv-iJal-htl!R t,) llR antl-lthH~ 

l~c! sc!le.:tiel'l-tH'tk·~~ll llo: .:omplekJ b) ~lan::h I dflk-+~~~~~~ 
aflpcJiBlmen: !ti allt>w-tt:.~Rl;:l.l, eftraA-Sit~. 
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11.8 Selection of Directors of Instructional Schools 

(a) Members of an Instructional School 

All members of an instructional area on Type A or Type B contracts are eligible to vote in the 
following procedures. 

(b) Eligibility to Serve as Director of an Instructional School 

The Director of an instructional school shall be selected from among the Faculty employed on 
Type B contracts in the area. 

{c) Term of the Director's Appointment 

The Director shall be appointed for a tenn of five 12.1..Years, commencing between Mav1fllt"' and 
August at the area's discretion. 

The Director shall normally receive an evaluation no later than the end of the second year and an 
evaluation in the fall of the last year of the appointment. The timing of the first evaluation will be 
at the discretion of the Qdean. 

Following the initial evaluation, the Dean shall confirm whethe·r the Director shall continue for 
the remaining years of the appointment. 

The expectation is that the position of Director ~~ be rotate.Q among eligible members 
of the area~cf*lti-Hll!Hi-t-tr 111 .. g1a H• wherever feasible . l~~llk-fn:!mhcf'ri~1..;-k11Je ·Wt>::c--m~~~r-; 
~~dg<'EI kl 0~-{j;,;;H~~ ..'\ cuJTent Director may apply to contioue a_ second 
five-year tern1 following the process below for selecting a Director. 

After a Director's second term, ~~~~~~r<'d '\&c:an~~art.>.itt;­
~.Jille~e Jlf.l!vi11u,; io.z\tmhc1tt-o-l-!,he onus will be on the instructional arca~t?f!af'lffieAHJ' 
~l to demonstrate to the Dean and the Association that all other eligible members have had 
an opportunity to submil an application l•c-cn ('Krcd th<' OtJpurttt»ify le serw as Director before 
the current Director's application for an additional term is accepted. Consecutive reappointments 
alier a second live-year term shall be for a minimum term of two (21 yearst~ or a maximum term 
of four (4)~ years fkP.cnding on the needs o f the area in consultation with th!! Dean.~ 
~Mf:r.-~1:ttt?8-~~·it.-



(d) Procedure for Selecting the Director 

(i) In the last year of e Director's term, in prcpara1ion for issuinc: a call for applica1ions. the 
Dean will consult with the area's Standing SAC on the rcguiremcn1s for !he position and 
the release tirne ossocia1~d with it.a'-€efffR1inee 0ffl£1 Alflrz;.1han si:. Ale»~rs :;hall ac 
~d; &!-' lhe Q-~"1!1$-lrlli!~li \\ iER IAe ~.Fee aad s-hell ae .:<'!fn!luS~J a f: 

(ii) The Dean will i11vite applications for the position of Director from all eligible B facultv 
in the area, ensuring the invitation is sent to eligible B faculty sufficiently in advance of 
1he end of the current Director's tcrrn 10 allow the anplication process to be co1nolctc:d in 
a timely manner. 

(iii) The letter ofinvilation will set out the requirements for the position established ln 
consultation with the Standin~ SAC noting.any specific oriorities to be addressed. and 
will our line the provision for release from reaching workload anticipated for the term of 
appointment. 

(iv> Applicants shall address in their applications the requirements and priorities set out In lhe 
lc1tcr of invitation. and provide a CY and any other documcntalion they individually 
deem relevant. 

EiXvJ The Denn will forward applications to he considered to 1hc Standing SAC who will 
review the applications and dc1ermine the advisabilitv of scheduling presentations: and 
detennine the name or names of candida1cfs) lo be forwarded 10 a vole among r.he eligi.ble 
members.. ihe vote will be carried out by the Dean's orfice who will report rhc total 
nu111bcr of votes for each candidate. 

(vi\ Where {he vote results in.a majority recommendation for anv sin!.!le candidale the 
Standing SAC shall formally recommend that candidate to rhc Dean. If the 
recommendation is accepted bv rhe Dean, the recommended candidare shall become the 
ne),.1. Director. trlhe recommendation ofthe commit1ee is not accepted by the Dean, the 
Standing SAC shall conrinuc meeting in order to recommend another candjdatc. Sho.uld 
no eligible member of the department be recommended as a result of the continued 
deliberatio.ns ofrhe Stnnding_SAC. the Dean will advise the department in writing of this 
result and appoint an int1:rim Director for a period of one ()) year bu1 not rnorc than 1wo 
(2) years, depending on the needs of rhe area in consultation with the Dean. A copy of 
this notice will be provided both to Human R.esource..c; and to the fSA. 

(vii> Where the vole does not result in a majority recommendation for any single candidote. 
the Dean may appoint an interim Director. fntcrim Director appointments \Viii normally 
be for a minimum tem1 of one (I) year but no< more than two (2} years, depending on the: 
needs of the area fn consultation with the Dean. 

f.ijCviii) Where the call for applicants rcsulrs in no applications. the Dean will normally reissue 
the call and. after consultation with rhe Standin2 SAC. subsequently determine the need 
to appoinl an interim Director for a period of one ( l) vcar but no more than two (2) years. 
dependine on the needs of the area in consultation with the Dean . 

l. . \ilea;!' :1~..,..,i.m:e::1ll a flit! saaueilkc sMll be Etlfl;~,,~<i t>f l)J;c B 1mi~ 
'Y<!k->rt~4-~~rtteefo5-e~a>-i?~ ai< d~~~!lt~he~~ 
i»lie.:-: 
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11omi111:tioA or apf)OiRlllWRI tn the selet:tieA 12-0-ffif»i~ 
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area eRd p~vitfo1g ct ~estrif}tieR tlfth~i:! lfe.i anti :~sp<m:iiailitie .. aREI iw~ 
t{tta!ifieaii.lti:. afltJHl"cd ll:ir ihe p~ 

I. rcct•~~~~MH!~thtH~fl~ffift!Cft~ ns Dirt.:ltJF: 
1,1,' f:!cR arrh iflg al ~b re.-.:1rnrr.'"lffi<ia1im1. ll1~ .:omAtii~~~ ... 
1m1mna1i.:~ a~~iP.g-!katl:rfr~m varia1+)-€a;n~s-~1d-g~uf>~1thifl the 
~ 

li\) llw !if!pr~Fiaie-~~~~.1!~~e-i.i.ft'*~~ .. ~l=k­
<o:NemrncflJatitt1rnHlu .:1:rn:mil~.,., 

If the r"'.::ommeRdation i!· us.:.ipl<!J 1:1:. tht' Dcan~-ftlajAA~~~mbt!f'TtlHh .. • 
~h"v~~~e~ .:an\!idalt!~~ ~1111e 1h.: ~H-~ 

ll tfle re.:oAlAi~l=~'ttffimtltcc i:;. Rt•l--rt€tt!-tJlcJ Pj lhc l)caf! t!F b} 11 majfltiE'.r 
'.dic l)f mc~c-£~flHi1m.:e ::.hall eett!tRu~ RH!cEing ifl MdcH& 

~.:emmeAG an~~~ 

Slwult! Rf> eli;ible 1-t1en'!es t)Hlu s.:heal aoe r.:.:tif?lffiendeJ a~ a Fe::.till af ;l·u .:eA!ifHk'El 
edtbe-ratiaHs el the eemn1illce, th.: tkim ''ill ai:htsc tlle ::.ehool-i&~~ritiRg of this Ft!Stth 
~f!OiRi a h1ffiJ*'Fal) l)ire.,;10r. Cep~ e f this Aetice .,.,ill E>u pi:e'>idetl both ta l IR aRa 

tl>I! f'S.\. IA e:ii'~Ael eirc:umslaAecs. lhe j3tHitit!R l1fl)ireeh~r Rl&> a~!+U~l-ffi~~ 
cM.emal seace~ ;;rec.is~: ~~!.eA <>f1he tl~aA to re.fuse 1!11:> a~1i0R is li!lah 

~-se~lrJH~~ ~1~ete~~ai:-af.Hie .:~R't!At 
~tor's a1:1130i1H~ei;t lti all.;ro,. for a r~ri~ JfCFaflsi;i~R-



......_. 

ARTICLE 12: APPOINTMENTS 

12.1 Type A Staff Appointments 

{a) Appointments 

(i) Employees who are hired for positions which are intended from the outset as permanent, 
ongoing positions will be identified as Type A status staff at the time of their initial 
hiring. 

(if) The Employer maintains the right to post a permanent Type A position within one (1) 
years time of the original temporary posting if it becomes known that the position will be 
permanent. 

(iii} All pennanent employees recognize UFV as his or her primary employer and should the 
employee choose to work for another employer, such work must not interfere with his or 
her participation in and fulfillment of assigned duties within his or her department. 

(b) Probationaiv Period 

(c) 

All new appointees lo Type A staff positions will serve an initial probationary peciod of J 824 
hours in one position in one department, During the initial probationary period, a probationary 
employee may be transferred, laid off, or dismissed for any stated reason. 

Reappointments 

At least one ( l) month prior to the completion of an employee's initial probationary appointment 
10 a l'ype A contract position, the employee will be advised of reappointment and the terms 
thereof, or will be advised that reappointment will not be made. 

Reappointment subsequent to the initial probatlonar)' period may be made for: 

(i) a continuing appointment without term; or 

(ii) a second and final probationary period of 9 J 2 hours~~1\tH. In the case ofa final 
probationary period, the employee shall be advised, at least two (2) weeks prior to the 
end of the period, of his or her reappointment and the terms thereof, or will be advised 
that the appointment will not be continued. Failure to continue an appointment or to 
rcappoim may occur only when the employee has received unfavourable evaluation 
reports as in ARTfCLE 13: (EVALUATION), or ifthe probationary employee has been 
laid off or dismissed prior to the end of the period of his or her probationary appointment, 

During 1he final probationary period, dismissal or layoff will occur only for just and 
reasonable cause, and will be accompanied by immediate written notice 1o the 
probationary employee stating the reasons for and nature of the action. 

(d) Trial Periods 

(i) At any time during a continuing appointment, jf there is cause for concern about an 
employee's performance as a result of unfavourable evaluation reports or other just cause. 
the employee may be placed on a trial period not exceeding 456 hours~c·8) rnet1~hs 
for employees in pay groups two to four (2·4) inclusive, and not exceeding 912 hours~._,., 
~~!*< for employees in pay groups five (5) and above inclusive, with complete 
access to the grievance procedure. 



(ii) At the time of notification shall provide 
written notice to the employee of the the cause for concern 
about the employee's performance, in order that the employee may have the opportunity 
for assistance to improve his or her performance. 

(iii) At the end of the trial period, the as a result of the 
shall be returned to a appointment without term unless there is 

cause for termination as per ARTlCLE J 4: (TERMINATION AND DISCIPLrNE), or 
by mutual agreement between the employee, the Employer, and the Association, a 

second trial (not exceeding the time allowed for the first trial period) is considered 
an appropriate alternative to termination. 

There shall be no more than one (l) trial 
Article 12.l(d)(iii) above (Trial Periods). 

in suc;ce:;s1cm except as provided for in 

(v) There shall be no more 1han two (2) trial periods within any two (2) year period. 

12.2 Type C Staff Appointments 

{a) 

(b) 

(c) 

(i) C appointments will only be made where it can be determined in advance that the 
duty load will be fifty percent {50%) or more of a full-time annual duty load for 

a fixed term not one {l) year. 

(ii) Persons who are by UFV in more than one (1) D contract concurrently or 
sequentially cannot accumulate or add up periods of temporary employment in order to 
claim a Type C contract. wherever possible, the Employer shall combine part-
time positions to create C contract positions. 

{iii) In exceptional circumstances, and with the agreement of the Association, the 
may make a Type C contract appointment without resorting to the and selection 
procedures applicable to A and B appointments. 

(iv) In Type C contract appointments, the with Article l6.9{d) 
and (e) (Recall Rights and Obligations) with of any on the 
recall list. 

(i) must work a minimum of(a) two years plus (b) 912 hours during each 
two years to conclude their probationary period. A Type C staff member is subject 

to Selection Advisory Committee procedures to the conclusion of this two-year, 
period. The S.A.C. procedure is of the probationary and re-appointment 

process. [n the event he or she is the unsuccessful candidate, one month notice shaH be 
given. 

{l) In the event that the work being performed by an employee with a Type C Contract 
appointment will continue beyond the end of the specified tenn of the appointment, or the 
end of the maximum twelve (12} month limitation, the Employer shall offer 
reappointment to the same employee for the purpose of completing the same work unless 
evaluation results are unsatisfactory. 



(ii) Failure to reappoint to a subsequent Type C Contract for which the employee is qualified 
and has the most seniority is grievable. 

(iii) At least one ( l) month prior to the completion of an employee's initial probationary 
appointment to a Type C contract position, the employee will be advised of 
reappoin1ment and the terms thereof, or will be advised that reappointment will not be 
made. 

(iv) Reappointment subsequent to the initial probationary period may be made for: 

1. An additional Type C appointment; or 

2. A final probationary period of 911 hourss'"' t~, l!lNlftls. In the case of a final 
probationary period, the employee shall be advised, at least two (2) weeks prior 
to the end of the period1 of his or her reappointment and the tenns thereofi or 
will be advised that the appointment wi!J not be coorinued. Failure to continue 
an appointment or to reappoint may occur only when the employee has received 
unfavourable evaluation reports as in ARTICLE 13: (EVALUATION), or if the 
probationary employee has been laid off or dismissed prior to the end of the 
period of his or her probationary appointment. 

During the final probationary period, dismissal or Jayoffw!IJ occur only for just 
and reasonable cause, and will be accompanied by immediate written notice to 
the probationary employee stating the reasons for and nature of the action. 

12.3 Type 0 Staff Appointments 

(a) Appointments and Reapoofntments 

(i) Type D appointments will only be made where it cao be determined in advance that the 
assigned duty load will be less than fifty percent (50%) ofa full-time annual duty load for 
a fixed term not exceeding one (I) appointment year. 

(ii) Persons who are employed by UFV in more than one (I) Type D Contnict, concurrently 
or sequentially, cannot accumulate or add up periods of temporary employment in order 
to claim a Type C Contract appointment. However, wherever possible, the Bmpl9yer 
shall combine pan-time positions to create Type C Contract positions. 

(iii) In exceptional circumstances, and with the agreement oftbe Association, the Employer 
may make Type D Contract appointments without resorting to the posting and selection 
procedures applicable to Type A and Type B appointments. 

(iv) Jn the event that the work being performed by an employee with a Type D Contract 
appointment wiH continue beyond the end of the specified term of the appointment, or the 
end of the maximum twelve (12) month limitation, the Employer shall offer 
reappointment to the same employee for the purpose of completing the same work unless 
evaluation results are unsatisfactory. 

(b) Probationarv Period 

Type D employees must work a minimum of (a) two years plus (b) 912 hours during that 
two-year period to conclude their probationary period. A Type D staff member is 
subject to Selection Advisory Committee procedures prior to the conclusion of this two­
year, probationary period. The SAC procedure is part of the probationary and re­
appointment process. In the event he ot she is the unsuccessful candidate, one month 
notice shall be given. 



(ii) During the initial a probationary employee may be laid 
dismissed or not reappointed for any stated reason. 

12.4 Auxiliary II Staff Appointments 

(a) 

(l) Appointments to an II position will be made when an 1 worker has 
worked more than 140 hours. 

12.5 Regularization of Staff Employees 

(a) 

(b) 

A staff employee who is hired on a Type C contract shall be given a regularized Type A contract 
after two years of services the following criteria have been met: 

(i) competed for a posted vacancy the SAC process. 

The employee has received evaluations to - (an 
employee will be deemed to have received a satisfactory evaluation ifone has not been 
undertaken by the employer). 

(iii) The employee has worked at least two consecutive appointment years at a workload of 
fifty (50%) percent or for each of two (2) consecutive appointment years 

(iv) There is a reasonable expectation 
4u•un .• .., .... at a rate (50%) 

'""'Y"'~~ replacing A employees who are on one of the following leaves qualify for a Type 
A contract if they have met the SAC and evaluation conditions stated in 12.S(a)(i) and (ii) above 
and have three (3} consecutive appointment at a workload of fifty (50%) percent 
or greater. These postings and ensuing contracts must these are leave replacements. 

A. Education Leave 
B. General Leave 
C. Maternity Leave 
D. Political Leave 
E. Sick Leave and/or LTD Leave 
F. Association Releases 
G. Any combination of A-F 



For the Collective "'""'"""'"'" all Type B faculty excluding 
will be api:•o1t11tea in accordance with Article 12.6. 

(a) 

(b) 

(c) 

(i) 1<:rrm1c1ve1~s who are to which are intended from the outset as 

permanent contract positions will be identified as Type B contract status at 
the time of their initial hiring. 

(ii) maintains the to post a Type B position within one (1) time of 
the temporary posting if it becomes known that the position will be permanent 

(iii) A UFV permanent full-time faculty member must maintain UFV as the only '-HI"'"""' 
with whom hold a permanent full-time faculty 

All permanent employees UFV as his or her primaiy employer and should the 
,.mn11"v"'" choose to work for another employer, such work must not interfere with his or 

parnc1pa11on in and fulfillment of assigned duties within his or her department. 

Appointees to Type B contract positions will serve a two (2) year probationary period in one 
position in one department. 

(i) During the initial probationary period, a probationary employee may be transferred, laid 
off or dismissed for any stated reason. 

(ii) An employee who is not reappointed in accordance with 12.6(a} {Appointments) and 
12.6(c) wHI be deemed to have been dismissed and will be treated in 
accordance with the tenns of Article 12.6(b)(i) above. 

At least three (3) months to the completion of an employee's initial probationary 
appointment to a Type B contract position, the employee will be advised ofreappointment and the 
terms thereof, or will be advised that will not be made. 

A reappointment to a Type B contract 
be made for: 

(i) A continuing appointment without term; or 

A further one (1) year probationary during which 
co1np11ete access to the procedure. 

the employee has 

I. At the time of notification of appointment to a second probationary period the 
Employer shall written notice to the employee of cause for concern 
about the employee's in order that the employee may have the 
opportunity for assistance to improve his or her performance. 

2. In the case of a final probationaiy period, the employee shall be advised at least 
1\1/o (2) months' to the end of the period of his or her and 
the terms or will be advised that the appointment will not be continued. 



3. There shall be no more than two (2) probationary periods. 

(d) 

(i) A one (1) year trial period with complete access to 

to a trial period, the shall provide 
written notice to the of cause for concern about the performance, in 
order that the employee may have the opportunity for assistance to improve his or her 

{iii) In the case of reappointment to a trial period, the employee shall be advised at least two 
(2) months' prior to the end of the period of his or her and the terms 
thereof, or wiil be advised that the appointment will not be continued. 

{iv) There shall be no more than one {I) trial period in succession. 

12.7 Faculty Appointments for Teaching 

UFV and the FSA affirm the primary importance 
diverse forms as an integral and component of 
significance and wide range of service as essential to faculty professional activities, community 
engagement, and academic governance. 

Candidates for tenure and promotion will be assessed using the Standards for Tenure and Promotion for 
Faculty within the UFV departments and Faculties, and approved by the Senate. 
These will apply to teaching; research, and/or creative activities; and service. They will 
reflect the conditions at UFV, a university that is focused on 
mder.l!:racluate "'""'""""'""•with rela1ively few programs. 

In the of these standards a minimum of60% of 1he assessment will be based on teaching, a 
minimum of20% on one of service or scholarship, and a minimum of 10% on the remaining component. 

In order for promotion and tenure to be fair and a clear and transparent assessment process must 
be followed. 

(a) 

(i) 

(ii) 

All faculty appointments, full or part 
sessional. 

A Tenured Appointment 
terminated only through 

in Article 12.7(d). 

will be tenured, tenure-track, limited term, or 

.. .,1,..m•u,,, ....... to the Member and may be 
cause, or other reasons 

(iii) Tenure.. Track Appointments will be made at the rank of Assistant Professor. 
New faculty hires may apply for tenure during the third year of employment in 
exceptional cases, but most tenure-track will apply during the fourth year and no 
later than during the fifth year. During this the University and the Member are 
afforded an opportunity for mutual Tenure-track end in a tenured 
'"'~'"""m'"'"' or in termination of the Tenure will not be without the 
achievement of the appropriate, professional accreditation, the terminal 

or the special conditions as may be set out in the Jetter 



denied tenure may be offered up to a one year terminal limited term appointment to 
facilitate their search for employment elsewhere. 

Faculty granted tenure will simultaneously receive promotion to Associate Professor. 

(iv) Appointees who already hold or held titles of Associate or Full Professor at an accredited 
universily might, upon recommendation of the be with their previously 
earned titles. 

(v) Appointees who were already tenured at an accredited and/or university may 
be appointed with tenure, upon recommendation of the Dean, contingent on successful 
completion of a one-year probation period. 

(vi) who were on a tenure-track position at an accredited and/or recognized 
may apply for tenure after successful completion ofa probation 

(vii) Appointees under the Canada Research Chair program or to other externally-funded 
faculty positions who were already tenured at an accredited and/or recognized university 
will be considered tenured faculty, and be to all of said facully. All 
other Canada Research Chairs and externally-funded faculty positions will be considered 
tenure-track and ·may apply for tenure after completion of a two-year probationary period 

the need for with the of the externally-

(b) Probation 

(i) All to tenure-track or tenured positions will be a full listing of the 
criteria, developed at the department and Faculty levels approved by the Senate, on 
which they will be evaluated. The Dean and Department head of the area will meet with 
the appointee to review the criteria and what can be both 
probation and the tenure process. 

{ii) Except as provided for in Article 12.7(a), all initial probationary appointments to tenure-
ttack or tenured will be for a of two years, which will include four (4) 
semesters teaching or the equivalent teaching workload. Where an 
initial date of appointment is inconsistent with this requirement, the two year initial 
probationary appointment will be extended to enable fulfillment of the four (4) semesters 

teaching (or equivalent). 

(iii) An initial probationary appointment is intended to provide the university and the faculty 
member a mutual opportunity to assess the faculty member's suitability as an employee 
of the university. an initial probationary appointment, and upon three months' 

the university reserves the to dismiss or layoff the faculty member for stated 
reason. Where the university has just cause to dismiss a faculty member, it reserves the 
right to do so without notice. 

(iv) At least three months prior to the completion of an initial probationary the 
Dean, in consultation with the department, will recommend whether the tenure-track 
faculty member shall: 

l. be to a second probationary and any 
conditions/expectations attached; 

2. be appointed to a tenured appointment under l2.7(a); 



3. be dismissed. 

(c) Termination of Tenure-Track Faculty 

In addition to the university's right to terminate a probationary faculty member pursuant to ArticJe 
t2.7(b), termination may also occur in the circumstances lis1ed In Article 12.7(d) below. 

( d) Loss of Entitlement to Employment 

(i) The Association and the University: 

J. recognize the importance of tenure as a protection of academic freedom and the 
long-term commitment made by Teaching Faculty Members to an academic 
careeri 

2. acknowledge the importance of long range academic planning; 

3. recognize that to serve the goals of the University as a learning environment for 
faculty, staff and students, the University must maintain the fl exibility to add to, 
delete from and change its academic programs and approaches to learning; 

4. recognize that changes in academic programs are normally acbieved through 
processes which do not adversely affect the employment status of members: 

5. commit to the principles of openness, fairness and accountability in decisions or 
actions taken under this Article. 

(ii) Tenured faculty will Jose their entillement to employment and all seniority rights where: 

\. They voluntarily resign or otherwise tenninate their employment, except as 
provided in Article l 5.6 (Seniority on Re-employment or Recall) 

a) Resigna1ion. The faculty member will signify in writing in a Jetter toihe 
dean of the area his or her intention of resigning. Whenever possible, this 
letter should be subrnined six months before the resignation date. 

b) Retirement Whenever possible, irrevocable notice of the intention to retire 
must be provided in writing to the dean of the area at least six months prior 
to the retirement date. 

2 . They are discharged for just and reasonable cause and are not subsequently 
reinstated pursuant to the grievance or arbitration procedure contained in this 
Agreement. 

J. They are on layoff for more that fifteen (!5) consecutive months. 

4. They lose their recall rights in accordance w\th the terms of this Agreement. 

(iii) Reasons for Layoff of Tenured and Tenure-track Faculty 

The Employer shall be reasonable in the reason or reasons for layoff decisions. The 
reason or reasons for layoff must nor be based on bad faith or discrimination against any 
tenured or tenure--crack faculty member or members. Layoff will occur only for just and 
reasonable cause. The reasons will not include technological change. The reasons for 
layoff will be: 



1. Discont.in.uance or partial discontinuance ofa program for bona fide reasons, as 
determined by the UFV Board after receipt of advice from Senate. 

a) Discontinuance or partial discontinuance ofa program will take place only 
through approved procedures of Senate after a full hearing and consultation 
with the program area involved, 

2. Changes to programs caused by directives of external authorities such as the 
Provincial government or outside accrediting bodies, 

3. Serious economic constraints beyond the control of the university, supported by 
relevant budgetary documentation. 

4. Health or Safety problems outside the control of the Employer. 

5. The expiry of a specified tenn of appointment is neither a layoff nor a discharge 
and cannot be the subject of a grievance. 

(iv) Layoff Procedure 

UFV will attempt to avoid layoffs of tenured Wld tenure-track faculty members by such 
means as early retiremen~ or transfer of the employee. Every reasonable attempt will be 
made to reassign tenured and tenure-track faculty within another department. Facqlty 
who possess acceptable qualifications for transfer to another department may be offered a 
leave to prepare themselves for working in that department. 

The principle of job security will be honoured in all budget decisions. The Employer will 
provide evidence to support its decision that some or all of the layoffs could not be 
prevented through non-salary reductions in the operating budget. 

As soon as discontinuance is recommended to Senate, The FSA shall be notified of1he 
possible lay off implications of such a decision. 

At least one (J) month before a decision that results in layoffs is finaliz.ed, I.he FSA shall 
be informed of the proposed layoffs and provided with the relevant budgetary 
infonnation on which the.decision was based _ 

Layoffs will occur in this order: tenure-track faculty, tenured facu lty in order of least 
seniority. 

(e) Gnmdparenting for teaching faculty appointments 

(i) Upon written request to the Dean and submission of a current curriculum vitae, which 
includes the member' s record of teaching, scholarship and service, and a brief statement 
on teaching philosophy, faculty who have successfully completed the IPEC process plus 
a three-year evaluation review 1,;o;-~;tt:.: I, ~Q I :; will be granted tenure and, IA~~ 
~~ia:~tet) l'ae1:1h ~. assigned the rank of Associate Professor. All completed 
submissions must be re.ceived in writing by the Dean's office within three (J) months' of 
notification by the Deal\ of eligibility lo apply for rank and tenure und<!r the provisions of 
article 12.Z(e)(I). ~Y ~m\lcr 31 , ~Q !3. For the period of the 20 I ~201~4 Collective 
Agreement, laboratory faculty will be granted tenure without rank. Ran~:-fvf-~i:a!ef:'.r 
fc::\?ti)iy-.,..i~I be ile~k>f>~ ii. aEH:il~-~Ae~Ht-ffle-+.~il-h=~Fn,11oa PromUlivll-f&. 
r~RJ;:niaR, far ... 11~!i"lt1 I·~ IP•P<lR••s" r~~·~~~~ .. ~«~;..'41~ 
ttitlfld ui R ? b ll l iafft.lb:-



1. Currentfacu[ty who have successfully ~mp feted the IPEC process plus a three . 
year evaluation review and who do not submit a written request as specified in 
12. 7(e)(i) above will be considered tenured faculty, and subject to the same 
ongoing tenured faculty evaluation processes as stipulated in Article 13.5, but 
will, with exceptions noted in 12.7( e)(i), be gcanted the rank of Assista11l 
Professor. 

(ii) Current post-probationary faculty with Je.ss than five years of accrued .service will be 
granted tenure and assigned the rank of Associate Professor under the terms of 12.7(e)(i) 
upon comple!lon of the three-year evaluation review. ln the interim, these faculty will be 
on a continuing appointment as an Assistant Professor. 

(iii) All faculty currently in the IPEC process. upon successful completion of their rPEC 
probationary period and .fulfillment of the three-year evaluation per;iod, will be granted 
tenure and assigned to the rank of Associate Professor upon fulfillment o'f the 
requirements under the terms described in 12.7{e)(i) above. (n the interim, these faculty 
will be on a probationary appointment as an Assistant Professor. 

(iv) Current faculty who have completed the TPEC process and already hold or held the title 
of Pull Professor at an accredited university and/or recognized may, upon 
recommendation of the Dean, be a.~signed the rank of Professor. 

(v) Current faculty who were already tenured at an accredited and/or recognized university 
may be granted tenure after successful completion of their one-year probation period'. 

(vi) Current fuculty who were on a tenure-track position at another accredited and/or 
recognized university may, after successful completion ofa iwo- year probation period, 
elect to continue under the Grand parenting provision Article 12. 7(e)(ii) or to apply for 
tenure under the regular appointment provisions of Article l2.7(a)(vi). 

(vii) Current Canada Re.search Chairs or other externally-funded faculty positions who were 
already tenured at an accredited and/or recognized university may be granted tenure after 
successful completion of a one-year probationary period. All other Canada Research 
Chairs and externally-funded faculty positions wil I be considered tenure-track and may 
apply for tenure after completion of a two-year probationa·ry period. 

(vi ii) Associate Professors may apply for the rank of Full Professor as soon as the standards 
and the committee structure for promotion and tenure are in place. 

(ix) Employees with unusual contract histories, such as those who have served in both 
teachi:ng and administrative or other non-teaching capacities during their employment at 
UFV, may. upon recommendation by the Dean, be eligible for promotion to Associate or 
Full Professor. [This clause will not come into effect until the committee structure and 
standards for promotion and tenure are implemented]. 



12.9 Limited Term Appointments 

(a) Limited Tenn Appointments are appointments which are twelve months in duration, carry no 
implication of tenewal or continuation beyond the stated term and no implication that the 
appointee shall be conside{ed for tenure. Duties of Limited Term faculty fall within Article 18.1, 
specifically the Teaching and Service components. These faculty are e.xpected to be available for 
student consultation and to ful fill some departmental service responsibilities w'hicl1 may include 
seivice on uni•'en;i1v wide commiuecs. 

(h) Implementation of Limited Term Appointments 

i. For the 2013-14 academic year, the university will endeavor to implement Limited Tenn 
Appointments wherever feasible up to the number of approved and implemented Teaching 
FacuJty Sabbaticals for the 2013-14 year. 

11. Commencing in the 2014- 15 academic year, the university agrees to fund a maximum of3 0 
Limited Tenn Appointments in the 2014-!5 academic year. 

iii. lo the 2015-16 academic year the number of funded Limited Term Appointments will be 
increased to a maximum of35. 

Subsequent to the 2015-16 academic year, the number of funded Limited Tenn Appointments will 
be a maximum of 40 in the applicable academic year" 

On September 30.n of each war, 1he u11iversi1y will repon the nuntber and dislributioo of Limited 
Term Ao11oin1mems made in the previous academic year Lo LAM. 



12.12 Transfers, Promotions or Bumping to a Different Position 

(b) If a staff employee on a continuing appointment is transferred, promoted, or bumps into a position 
which is different from the position he or she previously occupied, he or she wlll serve a 
non-initial probationary period of 912 hoursi., I~ )~li+l~s. 



15.2 Seniority Lists 

(a) Not later than M~rch 31 s1. \ .,.Jt:x J~i of each calendar year, the Employer will provide the Asso­
ciation with a seniority list, with seniority calculated to December 3 ls!Joo~ of the 
previoussiii~ calendar year. The list shall contaitl the name of every ernployee ofUFV, includirlg 
those whose names appear on the current recall list. Should unusual circumstances occur, the As­
sociation c1111 request the seniority list be published one other time during, the calendar year. 



15.3 Employee Appointments: Limitations on Seniority 

(a) In exercising seniority rights on contracts for which they are qualified, Type C and Type D 
employees who subsequently receive a Type A appointment will carry their accrued seniority. 
Such accrued seniority will then be recognized for all purposes of this Agreement relative to his or 
her Type A appointment. 

{b) Tn exercising seniority rights on contracts for which they are qualified, limited tenn and sessions! 
faculty can exercise only departmental seniority. Limited tenn and sessional faculty employees 
who subsequently receive a Type B appointment will carry 80% of their accrued seniority tn their 
new app1"lin1ment l~ffl!cth c fanuan I, 20 I 6. lnnit.:d term :u1d s~srpnal facolJ\ emplo,ecs who 
suh,;e.:iuentl~ receive a 1 vpe B appointm~·n! will carrv I 006

u of their accrued seniurit' to th..::ir nc'~ 
appnintrner11. Such accrued university seniority will then be recognized for all purposes of this 
Agreement relative to bis or her Type B appointment. 



17.5 Rest Periods 

Full-time employees will be allowed two (2) fifteen ( l5) mi.nute rest periods each work day -one ( l) in 
each half of the shift, i.e., ooe before and one after the meal period. These rest periods may not normally or 
regularlv be coml;>ioed. Combination mav be pcrn1it1ed on occasion 10 facili tate an e,mployee auendiM a . 
medical. dental or similar appointment. ai:J-~l\O untaken rest period will be paid in lieu. 



ARTICLE 18: WORKING CONDITIONS FOR TEACHING FACULTY 

18.1 ~~ 

The Universitv of the Fraser Valley is a prinia.dly undergraduate. teaching universi1y. Therefore. while 
recognizing that the professional oblil!aliohs and commiqnems of its Tcachine Faculty members fal I into 
the categories orttaching. scholacship and service, the parties recognize that the assignment or 
distribution of workload must be in accordance with the principle that teachine is the primarv obligation 
and commitment of all Teaching Faculty at UFV. With this understanding. Tl:te es5eAtial 1h1ties aAa 
Fe~essibili~es eem~risiAg tl:te wer!Eleefl ef teaei:iiRg tae'tllty members fall iRte three eategefies. 
R:eeeg:r:ii:z:iRg tli&t Wefk iR tfiese aft!a5 €81\Stit\Jtes the fas\ilty i'ReRlber's ~refessieRal eeltgB00fl te the 
University, all these activities shall form the basis of departmental considerations in developing workload 
assignments which are reasonable and equitable. 

18.2 Iaaching Faculty Duties 

(a) Teaching 

Teaching includes scheduled and unscheduled teaching, as well as maintenance of academic and 
professional currency. 

• Scheduled teaching consists of the development and delivery of courses, including lectures, 
seminars, laboratories, clinical supervision, online eel:l!'Ses, or hybrid course dcliverv. 
whether in classroom, laboratories, open or closed shop~ and/or &fliktudios. The work for 
such courses entails course design and preparation, evaluation, marking and grading, and 
student consultation and advice 

• Scheduled leaching for Labora1orv instructors is the teaching of laboratorv section 
component of courses designed and deljvcred as lecture/laboratory courses i11 1hc 
departments of Biology, Chemistry, Physics. Geography and Kincsiology. 

_• _Unscheduled teaching may include, but is not limited to. supervision of research theses and 
projects, practica, intemshios,Jield Q..L.Study tours. directed ~aEliRg, and independent 
studies and as weU as if\dividti&I mentoring and counselling students on academic matters, 

(b) Service 

Service may ~involve activities !hat are performed at the level ofthc department or area, the 
institution, or the wider community served by UFV , including but is-not restricted to the following 
activities: 

• Panicipation in department, faculty and university governance 
• Service on regional, national and international committees and other professional 

organizations 
• Administrative and non-teaching responsibllities within the University 
• Participation In the Faculty and Staff Association, its processes and committees 
• Creation, development, evaluation and revision of academic programs 
• Community service where the individual has made an essentially non-remunerative 

cootribotlon by virtue of particular academic competence. 

(c) Scbola~hip and Scholarly Activity 

Scholarly work is intellectual and academic work that i_s undertaken for the benefit of one's 
professional development, students, peers. and/or the community or society. Faculty are 
responsible for reporting on these activities to the university. Scholarship and scholarly activity 
.!!l.ll_.includes, but is not necessarily limited to 

• Writing and publishing of books, articles, and training or user manuals 
• Conducting research 
• Reviewing journals, books or productions 
• Compiling scholarly bibliographies and annotated resource lists 



• Developing and disseminating innovative teaching and learning strategies 
• Creation of resources or programs to support teaching 
• Creating a work of art such as a scu(pture or painting, producing/directing a play, or writing a 

novel 
• Translating material of scholarly interest 
• Peveloping primary and secondary texts and learning materials 
• Developing curriculum and courses 
• Contribu1 ing to lhe sScholarship of !~aching and !beaming 
• Developing and disseminatin!!. intellec1ual or academic work through pPresenting workshops QL 

papers eF eeiag e paAel FAeffieer at a conference 
• ~pati11g i:A: wefk.shof)S er eeRfereMes 
• Inventing or enhancing a piece of equipment or a physical instrument 

18~2 ~eassi9R1J1eRt Qf Teash!Rg Y:aGalty WeFKlead . Sdielarshi~ 

·Tl'le UF1i'Jersi~· ef tlu! f.re:ser Valley ha:s e eem:ff!itmeftt te establisRiAg a fuAli t& Stipf!OFI sehelar~' eetivi~. 
aeeessiele ta all fae11lty, as e11f!ieeel iA AFtiele 24 " (PRlfessienal De'lelepmeRt f11REls). 

(e) Sel:ielllfshifl 11Reei:talEeA: 115 e resYlt eftke i:eassigf'liHeAt efwerklaae shell ee s11lajeet te evah1atie11 
as paft ef lhe faelilt:y R!e"'her's reg11lar werldeaEk 

(e) lflstf'-lt~ers Wfte <!ff te ee EY6lt:1atef1 BA eEIElittenal s&fteletSRif! fR\!St ee gFMtee a reassigameJtt ef 
teaskiflg er elher d1:1ties ifl ereer to allew theffl the: eppert~111ity ta perfefffl tllese e:ssigtu:Aeets 
satisfu~erily. 

18.3 Assignment of Teaching Faculty Workload 

(a) The duty year for Teaching Faculty shall consist of the following: 

(i) one hundred and ninety (190) days duty time; 

(ii) twenty (20) days approved professional development time; 

(iii) forty (40) consecutive days annual vacation. 

(b) Department ,!iheads/Directors are responsjble to the deans for managing department resources, 
including scheduling course offerings to be responsive to student needs and support 
department/area program and enrolmenLgoals. Department/area members ' proposed annual 
wo.rkloads. including proposals for exceptions {article 18.J J), will be finalized for the upcornin!! 
academic year through a fair. consultative and transparent process, which normally includes a 
duly constiluted department or area meeting. In assigning instruc1ional load. the Head/Director. 
in consultation with the department, will consider the proposed scholarly and service 
commilmcnts of faculty members. and tbe need to ensure equity in the allocation ofworkloads. 
~ejeet te aJ1J1FS'1at ey the lieaJ.1, tile inswstieMl leaEI ef faelil~· will ee a5si~es by th~ 
ee~~el'l:t head iR 68RSl!ltetien with the eepeftffleRt1 •nhiEA Will fl8FRl&Jly iR&h!Ele ll 61:11;• 
eeRsti~ted Ele11effffleet meetiAg. PTeeess&l:lSed t'fHtst et1s1:1re equit)', tf:!!:flsparimG)' aRil fuimess tR 
11\e e:JleeatieA efwerldeed.-Pactors to be taken into accoWlt shall include but are not limited to the 
following: 

fe}-
( i) The number of different course preparations 
(ii) The number of new courses 

(iii) 
(iv) 

(v) 

The number of new preparations 

Class sizes and anticipated enrolments 

Pedagogy 



·......__ 

(vi) The number and types of assignments to be marked 

(vii) The qualifications and expertise of the faculty member io specific areas 

(viii) The number of Masters or Honours theses supervised 

(ix) Program needs 

(x) fatraordioary service work for the Department or the University 

(xi l Re-assignment of workload granted for research or scholarly activity 

MCxii) The number of directed or independent studies courses 

le ) Upon comple1ion of the workload assienment oroccss, the f)epartmcnl Head/Director will subn1i1 the 
year's department workload assjgnments to the Dean for approval: 

(d) ihe University of the Fraser Valley has a co111mitmcn110 cs1ablishing a fund 10 suppod scholarlv 
activ'i ty, accessible 10 all faculty, as ou<llned in Article 24 .. 2 CProfossional Develoontent 
Fundsl.To s.upport their scholarly activity, within any two year period, Type B teaching faculty 
may apply to have up to the equivalent of25% of their annual workload (2 courses) reassigned to 
scholarship directly related to the faculty member's area of expertise, scholarship being broadly 
defined. These requests fur reassigned work or equivalent funding will take the form of"research 
options" or "scholarly activity options." Such reassignment of workload shall be made by 
recommendation of the Department to the Dean, and with the approval of the Dean, and further 
adjudication by the appropriate committee on scholarship, whicb shall post in advance the general 
criteria for granting such options. Tttis reassignment of workload would be factored into the 
assignment of teaching workloads as outlined in 18.3(b), Schol.sr:;hip undertaken as a result of 1he 
reassignment of workload shall be subject 10 evaluation as oart of the facultv member's reiwlor 
workload. 

(e) Upon the recommenda1ion of the departmen1s, and with the approval of the appropriate Denn, iRstnisteFS 

facu lty preparing and teaching courses new to the UFV cu1Ticulum or supervising graduating projects in 
degree-completion programs will bave up to one course reassigned to these tasks. This reassignment of 
workload would be factored into the assignment of teaching workloads as outlined in 18.3(b). 

(f) Teaching Faculty will be eX"pected to work regular schedules, with no less than two (2) 
consecutive days off per week, to meet the needs of the Employer in general and, specificallyl of 
the department or work group to which the faculty employee is assigned. In special circumstances 
exceptions to the following guidelines may be made by the Employer after consuhation with the 
employee affected and other employees in the area. 

(g) A teaching faculty employee shall not normally be required to have more than seven (7) class 
contact hours in any one {I) instructional day, and the length of the instructional day shall not 
nonnally exceed twelve (12J hours. The faculty employee shall not normally be expected to teach 
both an evening section and any block which begins less than twelve (12) hours after the evening 
section ends on the following day. 

(h) The work week shall not normally include more than thirty-five (35) hours of assigned duty time 
during which an employee is required by the Employer 10 be at a specific location. 

(i) Faculty non-instructional duties are to be approved by the appropriale administrator in 
consultation with the Department Head in accordance with duties described in 18. I (Teaching 
Faculty Duties). 

(j) An annual professional plan shall be developed by each faculty member in consultation wlth his or 
her Department Head, and approved by the appropriate Dean or appropriate excluded 
administrator, regarding duty time as described in l 8.3(aXii) above. This plan will take into 
consideration the needs of the faculty member as much as possible, but also respond to the needs 
of the department, UFV and the students. 



(k) Course assignments will reflect the educational requirements and expertise within the nrnPT'll1m 

area or department. As far as is possible, all teaching faculty shall be assigned to 
of UFV offerings within their assigned instructional areas. No faculty in the departments 
offer third and fourth-year courses will be from teaching courses at the first and 

second year levels. In cases where Type B faculty have not qualified by teaching a specialized 
available course previously, they may that a standing SAC review their qualifications to 
teach that course. In cases where qualified faculty members are in conflict over of a 
course, seniority shall be the initial determining factor, followed, in successive of that 
course, rotation among faculty. 

(I) Regardless faculty are responsible for sharing the department's duties on 
various campuses, and across all time blocks. Departments should make every effort to ensure 

(m) 

that times and locations of the department's course load are rotated among 
f.Eaculty in an equitable manner. 

Probationary faculty should have workload that an emphasis on those 
activities most for success in the probationary process - minimally, with reduced 
emphasis on responsibilities. 

(n) Faculty who disagree with their workload assignments for the following year 
concerns with the Dean of Faculty (or In the event that matter has discussed 
with the Dean and a satisfactory resolution has not been found, faculty may appeal the 
matter in ·writing to the Vice·President, Academic, who will make a detennination. 



--

18.4 Teaching Assignments for Faculty in Semester-based programs 

18.5 

(a) Full-time l ti - CTenure and Tenure-track faculty teaching semester-based courses that are of 
duration 3 to 5 contact hours per week will have a seven-course per year load. 

(b) Faculty in Math, CIS, Physics and UUP teach a six-course load per year; for faculty in ESL, the 
workload will be 12 courses per year. 

(c) ,c\B iAst?ttetoffaculty teaching courses in a semester-based program shall not normally be 
required to prepare more than three (3) different courses per semester, or more than five (5) 
courses per academic year. 

(d) Faculty teaching in semester-based programs who have not met their regtilar annual duty load will 
be required to teach an extra section in the same or following year, or up to one (J) six (6) week 
course or its equivalent during their professional development/non-instructional duty time as a part 
of their regular course load, or faculty could agree to increase their class sizes in year two to the 
equivalent of an extra section. 

(e) For non-science faculty who are not laboratory instructors.and whose load includes teaching a lab 
or a course with a full lab component, the lab or component shall count as .5 of a course. The load 
for laboratory instructors is 11 lab sections per year. 

Workload for Faculty ih Science and Physical Geography f-.'lGYlty-and..Science ~E.-Kinesio lqy 
and Geography Lab Instructors 

For the purposes of this section, Science faculty are defined as those who teach in the dcoanm<!nls of Biology, 
Chemistry and& Physics. There Bl'e two types of faculty in Science, Lect1Jre Faculty and Lab Faculty (also 
known as Lab Instructors)-

{a) To the extent faculty instruct In labs of courses numbered 099 or below, each lab shall count as 
50% of a course. To the extent faculty instruct in first-year labs, each lab shall count as 75% of a 
course. To the extent faculty instruct in second-year and above labs, each lab shall count as I 00% 
ofa course. 

(b) Science Lecrure faculty's contact hours will be 16 hours per week. To the extent faculty instruct 
in labs of courses labelled 099 and beJow, lab hours count 50% of a lecture hour. To the extent 
faculty instruct in first-year labs, Jab hours are 75% of a lecture bour. To the extent faculty instruct 
in labs in courses labelled 200 and above, lab hours count 100% ofa lecture hour. 

Course Number Lab Equivalent Lecture Hour 
EQu.ivalent 

099 and below 50% 50% 

100 level 75% 75% 

200 level and above 100% 100% 

(c) The weekly maximum hours in actual class instructional time shall not exceed l 8, except by 
overload compensation or equivalent reduction in hours of instruction in the ensuing semester or 
academic year. 

(d) The lab po{tion of science courses shall not exceed 18 students, except in those courses 
detennined by the department head where the maximum class size may be 24 (Lab insltllctors will 
not normally be assigned to instruct these sections), or by invoking the following: 



• Lab lnstructors_will have a fitculty the contact hours nonnally being 18 per week. 
1,,,n~n""""N may, with approval of the Dean and the Lab Instructor(s) affected, alter the 

number of sections and section sizes to accommodate the same total number of seats available 
for students. In the departments where labs are offered and in which there are insufficient Lab 
Technicians available for the resources provided to the departments for technical Lab 
Instructors_may request that a portion of their workload be to technician duties. Any 
such assignment will require agreement of the Lab Instructor, Department and Dean. 

(e) When sufficient lecture work lecture agree to vacate of first year 
which will be assumed by lab instructors. On occasion and when required, faculty may teach a 
first year lab to fill out their instructional workload. When this occurs, no Type B lab instructor 
can be displaced from a lab. 

(f) The Employer and the Association agree to a lab 1 to 8 inclusive 
from the faculty as shown in Article 22.9 

The Employer agrees that lab instructors who are assigned lab technician duties maintain their 
faculty position and rate of pay, 

(h) Lecture faculty and lab instructors-_are obligated to consult and agree on matter of common 
concern such as the compatible sequences of lectures and labs. 

(i) The Employer agrees to provide lab technician support in those labs offered by lecture faculty, 
where the Department detennines that safety concerns and instructional complexities two 
employees. 

(j) The Employer agrees that when a "lab only" course is offered, the actual time of instruction shall 
apply, as in lecture courses. 



18.6 Work Load for Science,, ~Kineslology and Geography Lab lflstructors 

The <able below shows the workload weights of various combinations of 1st year and other labs. Find the 
intersection of lst year labs (leftmost column) with number of other labs (along the top) and read off the 
toial workload weight. The bolded numbers are the workloads closest to 11 without going under. Weights 
beyond 11 may be paid out or banked. Banked portions of overloads may only be taken when sufficient 
amounts are banked for a whole section. 
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Science & ~1bf..:incsiologv ond c:cogranhv Lab Instl'uctor_workload 
ont 

with I" ye:ar labs weighted 1.6 and 2"d, 3rc1, and 4111 weighted 1.57 (1 Jn) 

Number of2"0, 3ra or 4'" Vear Labs 

7 6 5 4 3 2 

0 I J.00 9.50 7.75 6,2:5 4./5 3.25 

I 12..00 10.50 8.75 7,25 5.75 425 

2 13.00 11.50 9.75 8.25 6.75 5.25 

3 14,00 12.50 10.75 9·,25 7.75 1)'1" . .!:> 

4 15.00 13.50 11.75 10.:15 8.75 7.25 

·5 16.00 14.50 12.75 U.25 9.75 8.25 

6 17,00 15.50 ll.75 U.25 10.75 9.25 

'7 18.00 !6.50 14.75 13.25 ll.75 10.25 

8 19.00 17.50 15.75 14.25 12,75 ll.25 

9 20.00 18.50 16.75 15.25 13 . .75 12.25 

10 21 .00 19.50 17.75 16.25 J,.1,75 13.25 

1l 22.00 20.50 18.7:5 17.25 15.?S \4.25 

18.7 Teaching Loads of Vocational Faculty 

I 0 

I.SO 0.00 

2.50 1.00 

3.50 2.00 

4.50 3.00 

S.50 4.00 

6.50 5.00 

7.50 6.00 

s.50 7.00 

9.56 &.00 

10.50 9.00 

11.50 I0.00 

12.50 11.00 

(a) The normal teaching duties for a full-time instructor:who teaches in a program organized on a 
training-day basis or which is funded as a vocational program shall not normally exceed twenty­
five (25) houJs of classroom lnsiruction per week. 

(b) UFV Administration, in consultation with Program Heads and Department Heeds, shall examine 
closely ongoing curriculum development needs and other indirect instructional considerations o( 
departments to ensure that training-day-based faculty have sufficient time to perfonn these 
essential tasks well. Tt is recognized that some Variation will occur across UFV, but conspicuous 
inequities between all program areas will be reduced to a minimum. Where possible, immediate 
adjustments will be made to shorten direct instructional loads of training-day-based faculty to 
reflect these concerns. 



18.8 

(a} 

(b} 

Nursing Program 

(i) Faculty in the Nursing Program will average seventeen (17) contact hours per week, over 
an academic year. The length of an academic year is two terms of fourteen (14) weeks 
and one term of four (4) weeks. 

Health Science Faculty in Practical Nursing, Dental 
Assistant Pro,gra:ms 

and Health Care 

(i) Teaching workloads for full-time faculty who teach in these health science programs 
shall not exceed twenty-five hours of classroom instruction per week. 

{ii) UFV Administration, in consultation with Heads and 1 lPn<n-tmP.nt 

examine closely curriculum development needs and other indirect 
considerations of departments to ensure that training-day-based faculty have sufficient 
time to perform these essential tasks well. It is recognized that some variation will occur 
across but conspicuous between all program areas will be reduced to a 
minimum. Where possible, immediate adjustments will be made to shorten direct 
instructional loads of training-day-based faculty to reflect these concerns. 

18.9 Student Loads 

(a) Full-time Type B faculty must teach a student threshold of 150 students or more in an 
academic year counted on stable enrolment dates. Type B faculty on reduced contracts will have 
their threshold reduced accordingly. 

(b) failing to reach their threshold of 150 will be required to teach an extra section in the same 

(c) 

or following year OR faculty could agree to increase their class sizes tn year two to reach the 150 
student limit from year one. 

Science Faculty a double block lab count students in the same manner as a class. 

( d) When reviewing student loads, UFV will take into account whether a member was teaching 
on more than one campus, departmental space limits and other issues that 
were beyond the control of the instructor. Should UFV decide to use 18.9(b) above to fulfill the 
150 requirement, it would go to LAM for a full review prior to implementation. 

18.10 Work Load Modification 

(a) 

(b) 

Type B faculty may a one course release or equivaleot related to their 
research as research option and/or scholarly activity option. 

'""''"""tPn to continue to reach the 150 threshold as per L8.9(a) above. 
with concerns , '""'E>""'-'"'.5 "''"''"'""'"' the student thresholds should contact the Vice President 
Academic for """"'""u'""'"· 

(c) Upon recommendation of the and with the approval of the appropriate 
instructors and teaching courses new to the UFV curriculum or graduating 
projects in programs will have up to one course reassigned to these tasks. 



18.11 Overloads 

(a) No faculty employee shall be required to teach an overload. 

(b) Regular faculty work plans are nonnally developed and approved for each academic year. Type B 
teaching faculty may request up to three filoverloa.d sections within an academic year. Faculty 
whose work plans include requested overload sections will be paid for overload sections once they 
have fulfilled their regular workload requirements for that academic year. 

{c) Faculty may bank overload sections to be used later for release of up to a maximum of four_ 
ill courses in any one semester. 

(d) Faculty may request to reduce their workload under the provisions of Article 18. J J(c) by providing 
teesenaele notice to their departments,~ Re~eslS will fleFmaHy 1'e for consideraLionee during the 
annual departmental workload assignment procedures Article 18.3(b). Faculty whose requests are 
not supported, and who disagree with this decision have access to Article 18.3(m) 

(e) As of May I, 2011 the maximum number of sections which may be banked is four (4). Faculty 
who have more than this number of sections banked on April I are grandfathered, ahd may not 
bank any addifional sections until their banks fall below four (4). Faculty with 7 or more banked 
sections may be asked to submit a plan for the use of these sections; such plans will be consis1eot 
with 18.11 (c). 

(f) Faculty can ask to be paid out 1he banked sections at any 1ime. 

(g) Sections banked by Department Heads pursuant to Phase Two of the Agreement on Department 
Head and Summer Semester Issues will not count as sections under Article 18.J 1 (Overloads). 

(h) Faculty on Sabbatical Leave are not eligible to teach overload sections during the academic year in 
which the leave occurs. 

rn Faeulty w~e t:i.we Bf)f)lied feF imd beeA gJMted a RiQ:S:SigftffteAt efwer4deati fer tile pwpeses ef 
sehelaf!lhip, reseafE!:t er serviee are Aet eligjhle ta tee.eh e•,·edeads ellD'iAg ~e tea&hiRg semesters i11 
w}lid11fte reru;si~e~t l:la:s eeeA grafttetl. 

18.12 Class Size 

{a) Class size for semester-based courses shall not normally exceed thirty-six (36) students. Class 
sizes for some courses may have maximum enrolments of Jess than 36. The laboratory portion of 
Science courses shall not normally exceed twenty-four (24) students (see 18.5( d) above). Class 
size for training-day based courses shall not nonnally exceed twenty-two {22) students. Within the 
maximum limils stated above, policy decisions regarding class sizes fo r individual courses will be 
determined by the lf1~tNnal De.ans in consultation with the area. The De-an will consider ai.w 
relevant factors. includine but not l.imited to pedagogy (course and curriculum issues. teaching and 
teaming strategies, assessment); resource and institutional suooort issues: and issues of safety. 

(b) For the purpose of application of class size limits, acmal enrolment in a given course section is 
determined on the date specified by the Ministty of Education for reporting stable enrolment 
figures. 

(c) The class size of a ~4~ course ~"tttmay not be unilaterally increased by management. 
The department members and instfl:lster must consent bv majority vot.e. in writing to the 
increase. 

(d) The class size of a ffi~ course S<"C~ may not be unilaterally decreased by e11 i11sl!'V-6tef' er 
Lh.Ldepartment. The Dean of the area must consent in writing to the decrease. 



(e) A directed or independent studies course or section shall have a maximum enrolment of six. 
Enrolments above that number will be pennitted only with the mutual consent of the instructor and 
lhe Dean or his/her designate. 

(t) Class siz.e increases or decreases are a matter for joint union-management consultation. Present 
maximum enrolment limits for each course will be presumed to be acceptable unless either side 
requests a review. 

(g) Jfthe dean; it1stflieter, and departmeTit cannot agree on the maximum class size in a particular 
~~~ ~ coW'se or courses, they may apply to a joint review committee composed of the 
Associate Vice President of Human Resources, the Provost and Vice President, Academic, the 
Association Agreements Chair, and two addi1ional Association Executive members. Agreement 
shall not be unreasonably withheld. 

(b) If either side requests it, a Task Force may be appointed to review class srzes on an institution­
wide basis over the term of this agreement. The Task Force should have equal representation from 
the Association and management, and should make every effort to represent a cross,sectioo of 
instructional areas. 

18.13 E.Xee-ptions 

Exceptions to tI:te provisions regarding normal working conditions for faculty will be resolved upon 
recommendation of the appropriate Departmen1 Head or Program Head and approval of the appropriate 
k~Dean. 



18.14 Assignment of Courses for. Faculty 

Sessional Facully may reguesl that a Stand in!! SAC review their qualifications to teach a course or courses they 
have not been p(eviouslv qualified to leach. Available work will be distributed to department members in the order 
specified below, pursuant to Article 18.J (b). 

Step I All Type :S teaching faculty shsll be given first priority for existing work up to their contracted 
Type B workload fraction. Ceurse e:ssj.gr.:meAls will rdleet l;he e611eat=ieJ1al refltiiremeRts aAS 
e}Ef"ertise with tlte pregfafft ~&er def"am:tleflt. ffle 8 teaehiflg fae11:J~1, feg&rd)ess ef SeRierity, 
are respet16i8le fur shEHiAg the depai:mient's teae-hil'lg Elaties 01'1 ¥&fteas eamp11ses, eemss all t1me­
~les1Es. Deparlffiel'lt Heads sheuld make e>.<efY e#rert te ef\SYre lllai'lhose asf"ee!:s ~f 1he 
~artment's eelffSe leae are retaied aJ"Aeflg T~e B fas1dty ill an e~aitahle FAaooer. JA se.:5es-­
where-:fyf!e :B teeehtflg fae11:fty tuwe Ft9t EtHalified B)' teaehiftg aR ;waile:ble ee~tFSe 19Te>fie1tSI)', they. 
may TeqYest that a staeEliRg SAG re•1iew tl!eiF qualihsa1ieas ts teaell ll!at eotlPSe. 

Step 2 Type B teaching faculty wi.th <100% contracted Type B workload fraction shall be topped up by 
seniority and qualifications. 

Step 3 Sessionals who worked in fiscal year 2002-03 will be offered the same workload as they received 
in 2002-03, but not more than the nonnal maximum for their area. The names of the Sessionals to 
whom this.step applies and the workload to which they are entitkd under this step will be 
maintained in Human Resources and made available 10 the Association and applicable 
denanment heads and/or Deans. Courses fulfilling workload ac this step mav be offered and 
assigned on a.semester by semester basis with.in ony a.cadcmic year. SessieAals whe hai,ce efll)• 
tmig~t 9Re 69~fSe at UFV eefofe lst Aj:lril 2QQ3 ere eNelY.ded frem !:his s.eetiel'I, but wm l:le 
it1eh1deEI ifl Step 7 beler.v. 

Step 4 Limited Term AppointmentS (as per Anicle 12.9). 

Step 5 Type B teaching fBculty working at I 00% workload fractions for their area shall be offered !:UUQ... 
but no more 1han three (J) requested and ayailabJc overloads per academic year. Overloads under 
this step will be made in successive rounds, one course to each B faculty member. by seniority, for 
specific courses in specific semesters. provided they are qualified. the first efltethree ellawaele 
everleaes per aoadem\s ye&r,eae se1:1rse, b-y-senieri~. 13Fevided they are ~ualifieEI . Subsequent to 
the .conclusion of this process, B faculty members cannot substitute or replace overloads bv 
cxercisinu seniorilY eights lo any other available courses. 

Step 6 Sessionals who have worked during the previous two academic years shall be offered the same 
~~workload as lhe previous academic vear b.:l~. by seniority in their position and by 
qualifications, up to a maximum oft'hreefilcourses. In the event a Sessional faculty member 
accepts a course under 1his step that is subseguendy canceled by 1he Uniyersily, mutually 
acceptable aaangements to replace the course will be explored. These will include, but nnt be 
lirni1ed 10. a righc of first refusal 10 unassigned courses io a subsequent semester within the same 
academic year. Where such arrangements are not possible, the Sessional faculty member wil l be 
entitled to exercise seniority rights to a course allocated in Step 8 7 below provided the Sessional 
faculry member is qualified to teach that course. 

Step 7 Recognizing the regular dcpartmentlarca full-time course load plus three (3) overload universiw-wide 
limit for ~:~ I <1h1rk)aa liffij: for Trnc B all teaching faculty, including L TAs and Sessionals,~ 
\<!A ( HH seeltoR limit fer Se-JrSieA<tl fae~! :"' !all aeaaRmlrnts}, all remaining sections will be assigned at the 
discretion of the D~epartment Head and may be on a semester by semester basis within asw academic 
year. 

Available courses al this step will be offered and assigned in successive rounds. one course to each 
Sessional and Limited Tem1 faculty member bv depanment scniorilV and qualifications. 

All workload assignments are sublect to the approval of the dean of the area. =Alk.i.t:trlilaa.i a:s si,.Re~t;r 
81'~ StlejeGl ~~l?ft~Val ef i:lle eeaR ef the area. af!fi! ~Rl't-



- · 

as:iu::ia:z aJt! i1i01,a.1 a\1ailable cOl!F:;~:;.::.,; ieAal~ :iti1cl t~ f!c! B fu~ll't ~· ill ed eff~clitieflal .:e,;-;--srs-a:r 
e>ratta&k~siAe wi~ sessiooa!s. tw sr:AiOOl\' atttl §1t~l4ew.r.-'9fla coW:ae tat~~ 
5'1!€Cessive fOl:tRSs. '.'lo i11:J jr, iJtial "E:lS a Sa!&fitkttttF>e-tlfllil all §to1ali:ieel memeeFS ha•1e-bo?c!R ofrero?Git 
fir:>l c:ol*f~. aAd :;~ 

Reeegai:zing the three (3) everleae lifflit fer T)'e B leadtiFlg fae1:1lty ~a the tea (JG~ seet:ien limit 
{er SessieFlal fat;ylt:y {all EleflllRmeAts}, al~remaiRiRg sestieRS wm b~ a5SigReG at the EliS6reti&fl-&f­
the EleJ!&:FtffieRt. All werldeaEI e:ssigA:meas are stihjeet le the e13pre·1al efthe Eleaa eftftiHIFe&; af!El 
er:il~· iR eM&e~tioae:l siret:IJfl5~ees will the deeA &fJJ'ffl'+'e a werle:le~ iR~lEE:t?SS efthe ~ 
ellewahle e¥erleaEls 13er aeaeei:aie year. la e:ssig:ning eEIElitisnal 9'1eilahle eool'Ses, sessieRals &nEI 
type '8 faet1lty will he effereEI arlEliaeaal ee1:1FSes as ;we:i\aele; hegiMb1g wi~ sessie~al.s, by 
seRierity eAEI qyal if.ie&tieRs, el'le eeyrse te eeel'l iaElivi d11al, le S\1Geessi¥e Je\iHEls. ~~e iAeiviEl11al 
get:S a seeeRe eal:tfse 1mtil eJI E\t1alified: ffiem\3ers ha¥e beeR efl'erea e fiPSt searse,a:Rd sa &fl. 

The procedure for the assignment of cou(ses, as outlined in the UFV Procedure for the Assignment of 
Courses Policy, cannot be altered without the approval of the Association and the Employer. 



\ .......... 

18.15 

J fa Type B teacbes above their percent for a period of three 
consecutive years the faculty members' Type B contract will be elevated to the average workload of the 
three year period. 

This will apply to: 

(a) Any member who obtained their Type B contract before April 1si 2003, 

(b) 

(c) 

Any member who obtained their 
former regularization track 
Employees) of the 2001-2003 
candidates). 

B contract or will obtain their B contract, through the 
procedure cited in Article 14.6 (Regularization of 

Agreement known as I Reg track 

Any member on track by 1...,a1Leg.ory Hor III designation shall be awarded the adjustment cited 
above at the discretion of the Vice President of Human Resources. 

18.16 Department and Program Head Duties 

Depaitment and Program Heads are for the general administration and co-ordination of the 
This general co-ordination and administration is to ensure consistent and timely attention to 

opc:rating needs of the department and program. The Head will implement UFV procedures and guidelines 
to ensure fairness in scheduling, allocation of work, and the of tasks to members 
from the Departmental Task list to ensure workloads. The Head is for promoting and 
maintaining the long-range interests and of the department or program. 

and administration of student files will ordinarily be performed by staff 
the Head and the Dean. 

Duties of the position will include performance management of staff employees as described in 
Article 4.1 (b) and co-ordination of departmental responsibilities as detailed in the Departmental Tasks 
document. Priorities for the department will be set through discussions with the Dean of the area, and with 
the While it is that the Head will complete many of these others will be 

In March of each year, the Labour and Ma:na~tem1ent Committee (LAM) will the Union with a 
report on Department Head and compensation in lieu of releases. 



21.5 Rate of Pay on Transfer or Promotion 

(a) Employees permanently transferred to a lower paying position shall be paid at the increment rate 
for the new position that is immediately lower than that which they had been receiving. 

(b) Employees trahsferred to another position which has the same pay rate as the employee's former 
position1 shall be given no change to their rate of pay or increment anniversary date. 

(c) Employees promoted to a higher paying position, shall receive the increment rate for the new 
position which is not less IMflW\~~~ than the increment rate immcdiatelv higher 10 the 
one tl~:J-received in their previous position. 

(d) Transfers or promotions shall not affect an employee's increment anniversary date, seniority, or 
entitlement to benefits, except as may otheiwise specifically be provided in this Agreement. 



21.6 Rate of Pay on Reclassification 

(a) Where an employee's position is reclassified to a higher pay group, the employee shall then be 
paid at the new pay rate which is immediately higher than he or she had previously been receiving, 

(b) No employee shall have his/her wages reduced because of'reclassification. When a position is 
reclassified to a lower rated pay group, any incumbent employees shall continue to receive the 
same rate of pay they had been receiving, but will not receive any further increments or pay 
increases until such time as the new rate for appropriate service in the reclassified position equals 
or exceeds the rate the employee has been receiving. 

(c) Reclassiflce.tion shall not affect an employee's increment anniversary date, seniority, or 
entitlement to benefits, except as may otherwise be specifically provided in this Agreement. 

(d) An employee may grieve improper classification. 



21.11 Pay Days 

Employees shall be paid semi-monthly. Pay will normally be by wav of deposi t 10 lne credit of a 
staff/faculty member's account in a savin<?s institution identified by the employee.Pay sh:a!l b~ fa:.w.ed al the 
11mp~~lOfmal-pla!?~i'l.o...ar-aHU1:-l+-ptae~'ib-4ho?-cinp"';-~ma) ~ci~sH~Rg aftd ef wltk~ 
lim~le; ~F ap~ra',.t!:>• 



I 22.14 Type B Faculty aRd aesslena& Daily aAd Hourly Schedules 



23.2 Miieage 

(a) Employees required to use private vehicles for UFV business will be reimbursed at tbe rate of fifty 
cents (50) cents per kilometre effective September 1, 2008 . Effective the frrst pay period after 
March 31. '20 l6. the rate will be fiftv-two cents ($051) per kilometre. Effective the first pay 
gerlod after March 31. 2017, the rate will be Ii fly-three cents ($0.53) per kjlometre. EITecti:ve .the 
first pav period after March 31. 2018. the rate will be Ci tlv-four cenis ($0,54) per kilometre. 

Only mileage actually traveled will be eligible for compensation, 

All mileage for which a claim is made must be approved by the employee's immediate supervisor. 

(b) UFV will purchase the difference between business insurance and regular insurance for employees 
who are normally required to travel on UFV business more than four (4) times per month. This 
includes those faculty who travel between campuses to teach, etc. 

(c) Type A and Band Limited Term employees will be assigned a home campus as their designated 
place of work. For the purposes of mileage calculation, Sessionals teaching a 50% or greater 
annual duty load in two consecutive semesters will be assigned to the campus where the majority 
of their teaching load will rake place. Type D employees and Sessionals teaching a less than 50% 
duty load (semester based) do not get mileage to travel between campuses. 



25.1 l Notification to Re-Enter 

Staff shall provide written notice to their senior administrators at lea5t forty ( 40) work days before expiry of 
the leave period showing their intent to re-enter from leave taken under :-\*I~ 2.U~ll~ii) (.\~ 
beRg T~-fffi [aHea1iaAel L1:a\ ~I. a~.4-Article 24.3(d) (Unassisted Educational Leave (Faculty or StafD), 
Aruelc! 2 U (o?) (Assis:,;>cQ F_i.;cha-ft:te Lea>.~H·a.:·:l!t-. er SL1ffH: Article 25.5 (General Leave) and Article 25.6 
(Political Leave). 

Faculty granted leave shall provide written notice to their senior administrators of intent to re-enter &om 
leave at least one hundred and twenty (120) work days before the expiry of the leave period. 

Not later than {15) work da,ys in advance of the deadljne for notification to re-enter, the Employer shall 
contact employees by registered mail to an address to be provided by the employees. The notice will inform 
employees of1heir contractual obligations to give notice of re-entry and of the date on which notification is 
required. 

If an employee on leave fails to submit n.otiftcation of intent to re-enter before the expiry of the prescribed 
time limit, the Employer may deem that employee to J1ave resigned 

(a) on the date upon which leave of absence without pay commenced, or 

(b) on the date upon which leave of absence with pay expires. 

J 



26.S Qualifications on STOL Absences 

The following qualifications apply to any claim for benefits under the STDL plan: 

(a} Casual Absence: An absence of four <4>14~ consecutive work days or less due to illness or 
injury will be referred to as a "casual absence" and will nol nonnally require a physician's 
certificate. However, where there appears to be excessive use or abu.se of such absences, medical 
certificates acceptable to the Employer rnay be required. 

(b) E'xtended Absence: An absence of more than four (4H~~&l consecutive work days due to 
illness or injury will be referred to as an ''extended absence". A medical certificste acceptable to 
the Employer shall be required for any such absence. 

(c) Recurrent or Persistent Absence: In cases of recurrent or persistent absences due to illness or 
illnesses, the Employer may: 

(i) require a medical evaluation of the employee's suitability for continued employment, 
and/or 

(ii) requfre employees to take sick leave until they can produce medical evidence acceptable 
to the Employer that they are again fit for thei1 employment. 

( d) Quarantine: ln the event that employees are placed under quarantine due to the illness of others, 
the employees will be entitled to receive STOL benefits in the same manner as they would if they 
were suffering from the illness. 



ARTICLE 30; OCCUPATIONAL HEALTH AND SAFETY 

30.1 Intent and Commitment 

(a) The parties recognize the mutual benefits to be derived from providing and maintaining a healthy 
and safe work environment. 

(b) The parties also recognfze that such an environment is only possible with the commitment and co­
operation oflhe Employer, the Association and every employee. 

(c) Accordingly, the parties agree that any applicable federal or provincial legislation or regulations 
issued pursuant to such legislation dealing with occupational health and safety> shall be fully com­
plied wilh. 

30.2 Joint Occupational Health and Safety Committee 

(a) The Employer and the Association agree to establish Joint Occupational Health and Safety Com­
mittees, as required under the WorkSafe BC Occupalional Health and Safety Regulations~ 
amended from time to time.. TRI! ~P.l!£llE•)t'f ~~ ... ~~~~~~ 
m6l'c-4-Aafl~f!-R-t-~ffi~t ... ~ ~ ~l\ille¢ 

~11 The (ar;imi;u_ v. ill me<t ~m ;o ii'h? v..,~~~~~;JHftd.&d~!ft:­
~: re;;ular mte.-..als !tt-h~flflffie~ b:· l)\e Co1itmillee:. 

(bl The committee(s) membership will consist of at least four ( 4) members or, if a greater number of 
members is required by regulation, that greater number. Membership will consist of worker repre­
sentatives and employer reprcsent;11ives, al least half of whom must be worker representatives; and 
with two (2) co-chairs, one selected by the worker representatives and the other selected by the 
employer representatives, 

(c) The Faculrv and Staff Association representatives will be selected from workers who do not exer­
cise managerial functions for the employer, 

(d) The employer reoresentatives will be selecced by the employer from amon2 persons who exercise 
managerial functions for the employer. 

{e) Subject to the requirement lo meet regularly at least once a month unless another schedule is pcr­
mlned or required by the regulation. the ioinl committee will establish its own rules of procedure, 
including rules resQecting how it is to oerform its duties and functions. 

te1ffi_Minutes shall be kept of all meetings of the Joinl Occupational Health and Safety Committees, and 
copies of the Minutes shall be sent to the Employer:and the Association.~ \~eFliSafo BC. 

~(g) TheA Committee shall make recommendations as necessary to the employerf.ttt!5"<.~ on unsafe, 
hazardous1 or dangerous conditions within the work environment at UFV, with the aim of prevent­
ing and reducing risk of occupational injury or illness. Pursuant to the regulation. if a committee 
sends a written recommendation to the employee with a written request for a resoonse from the 
employer. the employer will respond in writing to the committee within 2 I days of receiving the 
request, either (a) indicating acceptance of the rerommendation. or {b) giving the employer's rea­
sons for not accepting the recommendation. Where it is not reasonably possible to provide a 
response before the end of the 21-day period, che employer will provide wirhin that time a wrinen 
explanation for the delay, together with an indication of when the response will be provided. 



(h) The appropriate Joint Occupational Health and Safety Committee shall be notified of any accrdeot 
or injury which occurs within the work place at UFV. +fl~mA1iu~. l"lf a desrgflalt?a rcp~a­
ti~·e or r-e~~Atativ.as from witllin-~flttnit1c:e, .sfla~! ~~s!ige 1ti. ~peFt ai;a make 
l\~€emmefl-aat-ffi~l~aAd the ,\,;seeiati01'i Witnifl IV.~!) ~2Q) werk Sa!'·: On !he f>.i!Wf.C 

~ttS.,; ofaA aaciden: ar inj~f) ~-.ltich~ettr.H.Y.lth+n-!He we rk plaee. 

Ci) All investigations of WO(kplacc accidcn1s or injuries will be consistent with regulations; will be 
carried out by persons knowledgeable about the type of work involved; and if they are reasonably 
available with the oar1icipotion of the employer or a reorescniaLive of the employer and a worker 
representative. The employer will ensure that an incident investigation report is prepared in ac­
cordance with the regulations. ond that a copy of the incident inves1iga1ioo report is provided to 
the joint commirtee. 

~j) Anv emplovee witltin UFV may make a written or verbal representation to the Committee ton­
ceming unsafe, hazardous or dangerous conditions within the work place. 

30.3 Employee ObligatJons 

(a) ,1,.11 emf)kl;~~~> ~il~ rcaseial:lll! rnh . ..Y·OktHt<ltri>l ...,h~die~lioAleEI aml p11bhsl~d 
by the F.mpl~<r m l>'•Hbttl!U!ie~~~~~etitteli0Ral i l ~a llh aRa Safe~ Cem­
raictt?e to give efftst !E> lh~ Rtj~~~ie~t· k~~a;ff":ttl a!la rc!3ttl21ieAs. All 
employees mos1 111ke reasonable care 10 protect their health and safety and the health and safety of 
other persons who mav be affected by their acts or omissions at work. and comply with applicable 
legislation, regulations and any aoplicable orders. 

Hl~»j---1};¥cr, ~Rlf.tl0)C<" i:t eiK~e iV-1'\!!f!(lF. k~l,t l~lt.~~li~~~t:-r 
~ ide1~+-wm..;-l+b<:>HIJ h~~-•~tiilt.:J.i1.-a1• i~lf a1~t1o:>af~-e~~i.i.km -w4k.fl-~~'"_.., 
healU; anti sa~ 

~(hl__No employee will be reprimanded or disciplined for failure to report any injury or accident~~ 
~~ 

30.4 Emergency Transportation of Employees 

Emergency transportation to the nearest physician or hospital facility will be provided by the Employer for 
any employee who requires emergency medical attention during working hours, and any expenses of such 
transportation shall be borne by the Employer. 

30.5 Safety Clothing and Equipment 

(a) An employee may request the Human Resources department to review the Employer's choice of 
safety clothing, footwear, or equipment, if the employee has reason to believe it is inadequate. If 
the employee is unsatisfied with the decision ofHwnan Resources, he/she may ask to have the de­
cision reconsidered by the appropriate Occupational Health and Safety Committee, Where the 
Employer or WorkSafe BC requires articles of clothing and/or equipment to be wom or used, the 
Employer shall provide such clothing or equjpment. 

(b) The Employer shall also maintain, repair and/or replace such clothing and equipment as required 
in connection with normal wear and tear. 

(c) Any employee to whom such clothing or equipment is provided is responsible for reasonable care 
and maintenance in connection with its use. Any loss or damage which resu11s from an employee's 
negligence or abuse will be at the expense of that employee. 

30.6 Personal Health and Safety 

(a) No employee will be reprimanded or disciplined, or suffer a loss in pay, for refusing to perfonn an 
assigned work task where the refusal is based on a reasonab)e apprehension of danger for the em­
ployee's personal health and safety_ 



(b) Jfthe Employer, on the advice of the Joint Occupational Health and Safety Committee, has ascer­
tained an unsafe condition which cannot be rectified immediately, any affected employees will be 
reassigned to other duties as soon as possible at the sa.Il\e rate of pay, subject to the layoff provi­
sions of this Agreement. 

(c) When an employee's wotk requires continuous viewing ofa computer monitor, the employee is 
encouraged to vary his/her duties for a period of up to ten (10) minutes after each hour of intensive 
viewing in order to avoid the possibility of eye strain. 

( d) The Employer wil I pay for vaccinations for flu and any other communicable diseases which are 
not fully covered by the medical plan. 

30.7 Occupational Fi rst Aid Certificates 

Where the Employer requires employees to obtain, renew or upgrade Occupational First Aid Certificates, 
any fees , tuition or costs of course materials shall be borne by the Employer. 

30.8 Occupational Health and First Aid Committee Meetings 

Any employee who serves on a Joint Occupa1ional Health and Safety Commi1tee shall not suffer a reduction 
in income for attend.ing mee1ings of the Commiuec when such meetings are held durin1: working hour-;, or 
for any time spent investi!!ating safety mailers at 1he direction oft he C.ommiuee and with the approval of the 
President. 

{tit .\. Rll'iillhl~ ~~mitifl; >IWll &c~~ffitJlt))t!t!:1 'Allt' dft! ftll;;ireJ a) ~tic' bmple~·~\' \01-.f'tlJ a11-Ge­
€l:l~dlie0al i>iF:it 1\-i~ C~rtifi.,ale. 1 Roe! ~\1oeA111:11:1~<t~I be~ f~~ 

f.l.lrfftia.~ 0.:.:11~a00t!u!--HP.-.t :\iJ 'illt:IJ.Jtt•*14~h~ 
P;iff't iH') Oc:c~&fla~ Fir-..; :\id .\tt.?ndaRI ff11ghlsh144 
B-ael. i.~ Jiiv:St ;\id \llc11,jam 

S."l;)Q.QQ ffl3A!h 

S~54).QQ, Rl~ 

~~~+*fl 

(~I \flY empl~)<!~ .,.,lo,., ><f\c' . er. a h;iA! l>iA:ttfoi!lioMt l lt!ahh aP,tl Sai~l~ l.!GflH'fliH~ shall AOI >ti~~ a 
rea1:1ctien lA m,;em<!' for attescfa1i:.: FRutin;:. ~f1he te1nmiua .... ~~cit ~etitiflgs Ilk h~~ 
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&cra1E1g 1:msafe. h~~t!~titMJs wtthia Ill:! wafl< f'll~ 

30.9 Occupational Health and Safety Training 

[n consultation with WorkSafe BC and the Association, the Employer shall arrange an appropriate training 
program in compliance with WorkSafe BC Occupational Health & Safety regulations for members of the 
Joint Occupational Health and Safety Committees . Where possible, such training will be provided during 
normal working hours, with no Joss in income to Committee members in relation 10 their attendance at 
train ing sessions. 



Appendix "A" 

LETTER OF UNDERSTANDING ON THE COMPUTER PURCHASE PLAN 
UFV agrees to open the Computer Purchase Plan for rhe duration of this contract (one application per employee per 
fiscal year). 

Applications will be accepted from April I, 2019 to March 31 s~plc:ffl0er 30, 2012;. 

Should applications exceed 80, the Association Negotiations Cha.ir and the Associate Vice President of Human 
Resources will review to see if it is stilt fiscally P.Ossible to continue offering the plan or if some applications will be 
postponed to the next fiscal year. 

The maximum dollar value is hmitccl to $2,000.00. Exceptions will be considered by the Assistant Vice President of 
Human Resources. 



Appendix "B" 

LETTER OF AGREEMENT ON DEVELOPMENT ALLOWANCE ADJUSTMENT 
It is agreed that for the duration of the 2012-2014 contract those employees in the faculty component who have 
reached the step of their scale between April 1, 2003 and March 3 l, 2004 sha!l receive a $700 F1E increase 
in the and Development Allowance. This payment to be made after metrics are to PSEA and 
PSEC productivity have been achieved. Directors are not included. 



1:.-:MWf'Sl~ll 
l•1l..,••nll•,-\l•t~~ 
.W0.:1a~~~ 
lHe~ ... ~ 
~~~'1.>if.lc-S 

LIST OF EX.GL~ 

~ 
~~~(~~~ 
!litt?<~~ilfl<:~tf.& \'11 ,\J1>t11~,, .. 1! 

~1t-t-i:.i.tfoR1ns~fktt 
~Alttl}'~flb IA 11\.o '"'"''"~-..ib 
l'>.n~~;+IH\~o-4.1-l;..H. ..inJ...µ)tf"'''"~ 
l-!"tHffi\~~­
~-W~~~Pl.ttl+llJ1!' 
P!t~!Ot:~flett~Prl\"°' 
~k'otlOF:-Y\l~t"I 
i:>.M1~w~n11••1'o l'l.i1111;~'1! ... ~:futt+<11<»t 
»11nM. ('el«f C'ttH~ 

lltr«~~l+l:ttt .... 1'..t .... ft1l'TQ<.!f!!@ 

~~~ ... !{ .... 
~M,-N.:-tlff-
l:>lff..~ 
~111f-:·Hatl~.~~ 
~M<f.:~Hrk.:~ '><f""~ 
........ ~f~i-tf-liMrlM!Hff.t~·.1...-..._ 

»tr~·~""""'~ .... ~ . 
Otk'<IOf-;-M~1~ .. m•r-•1•• 11 .. " 
l:)+-~~~ .... ...,..i-.(H:..f~1-
j.)tff\;~~illldi<''1lt"1H ...... 1~ 
~r~ttM 1 T•1d~~~ k!.:t..i..il..,. .. .r-~~AA« ... 1 

>'-' ..!'ti 
[;)1t.-.;l•lf~•h1~~-l-.,...,tt1H~ 

A"64 .. ~~It~ •IH~-~ ll~~~l<tRPth~h4 
M -.,..,.~ 
A:.· a.: 1i11M)t~w:-f<1v11ttt..-t 

A.. .. lo:.i.it.-~~""'"'" 
..\.. .... ,...~fn\~tu<.'lli.1l-4;tt11"4s 

~illl~lk'<.~1~1<1+1•.+Mi-l•utt.~1 
Ah-..-...'til(.-~~ .. vf'<t*i1t•t~l~~"l~k'l.._...,J..\h._.I, m 
~l\:M~~~n\J11tt~,,.._,, 

~..,,.,.,. ... ~~ .. ~1.11':-+:11r•th1W11I '-ct+tt<"'> 
~ll!hl~'.>l~..wfl'l'r\l-.<.;.·~tlY'> 
Ma.~T:!\ll~"ll!Jn!!:tt!•lt'l--ii:.l-111m.;n~• .. -r· 
M.illd~f:-A.i.;~~ttt+ffl"ll<it«W ~ .. ~.-.. 
Ma1.1gt1. Bwdtm 
~lf!\l!illtill ~%em·.+.j.-r\ .... h. ·:fu'!n 
M..IM~lto~~'~ ('h~ll ~!if·1~1 II >o1 "' '.) 

~ 
Mon.r~·->ll<•lt .. ..i+.,.Hf-l!tftrt.'fl ...... "" 
>.irll'cl,;« St<!llRI' 

L11&-QtlaUIH\~~1•m.vt~'C':. 
~~~~ ... tll .. ~L~ 
~oi..{:~'d.._~ ........... 

Ao.o'f4il'>~••r Pr.t,"l'WI• i:«-. el••p n·~"'f4ft,"'~ 
ba~n!Nd-=ttt~•t:+M*'""' 
M ie it n fl« *"'ftfttl 
lt:';'tJ.£..rt!hd± "'•'f:t 1-1-.. ~'f:!'!tt 
,t,.le1r•<1f!!h' r • ' •o0.:~'..+.1r<i• '~C)f4ic-. 

,i..lf!t!ft!'<l!llllH 1\ ~ISlllK' ! p1 ... ·1t·1 0~.­

G11tel"f Ju =41 !!!!! l ~!r !!}\~ '< Hl!f'OP 

Gffik?£--£iwtlt~t11fl<'-f.Jt11' "'!! 
"'1·"WM=f~ 1 ·., .. ,,..11• r Pth'' ......+-....~ ""l• 1 x u.. ,,.~,.. 

~<hfM\'f"i 

A~"'' fl o & 11p ·'·"••wm11'!'n 

AppeAeik " C" 



-

Appendix "D" 

LETTER OF AGREEMENT ON FACULTY INSTRUCTIONAL WORKLOAD 
PROPOSALS 
+he URiwrsil) and the UF\' J:=a1?1:11i~ aAd Si.a ff .\:.:;oeia1ien Rg~e 1hai the llF0f1E'Sals--4iS1~d ltehrn ar< v. i1~era~~ 
!:he 201" .,GI I Bege1ia1ie~~lllHEiif1g that the iss~ed in these ~Fo~esals will be4ise1::1:SscEl thre1:1gh 
ti!~ Jaint CafHmille..! BA Faetill~ lR51n:lctianal \l.'erkleaJ LQ,\ . 1 P.e desiretl fc:itil\ wm be '.i 5~( afR!otlfAfficA~ 
fef..eoosideratitm ey f:he 13artie5--flReF te iliHie!\t fflund 0 f AcJ&liali&AS,-

FS1\ Pra~osal "S ."\rtiele 18.9 Stud~~ 

f~p~~ f•J8 _1,niele I&. I TcaffiiAg .\ssig.Rrncni.,; for I ac11lt-;-i~e*~~~g>-c1T1l5'+l-JBH 

fS,\ Pra.posal :t 29 .'.rti>:le I 8.~ l,\i uricleael far Sdt!R~ & L Pl: Lak ffis!RlC!e~ 

!=S.\ Prepo~al f.31J i\rt1cl~ l 8 Motli~.:atu:ms far On ti1\e IAslni.:WfS 

FS.\ Pffipo£al '"J I -~~tte-lmig Loacls fl: \'~<atieoal raeull)' 

FS,\ PF\Jf"clsal t·J2 1'\rti.: le IS! l l t!.1.:hing ,\ Viitffirn .. ni-s fur fat:ult; iR S .. "ffl .. ,,t~r Ua;,.EJ Progra+lh 

L J:\ P-ra~I "'3Q •'•fik;I., 18.l ~ C'l;;1.;;:; hi,·~ 



Appendix. "E" 

LETTER OF AGREEMENT ON JOINT COMMITTEE ON FACULTY 
INSTRUCTIONAL WORKLOAD 

+he UAhersi~· aAEI rhe l,f..l,Lkie+Ht) aad Staff As50cia1ieA agree :e 1he 1-0rmaiioA efajoiAt commiuee 10 1:111tlen~ 
a eomprelleAsive review of foe1:1ltj wer!cloaa. Tile "' tlrl. eftl\is eeAullinee Ye ill iAcl1:1Je revie•NiAg dass sizes ~A al'! 
instil1:1tioa wide basis aAEi: receg11i;!iAg this, the f)artjes agi:ee that tllis e1}mmitt~ co1~s;i1uh?s a Tesk Poree ~1:1ai~ 
llntler Ar1icle 1g.12m) of lh~lleelive .\guemeat 

This cenlfniuee sff.all he fermea iR1media1d; \lJ'>Ofl eeAelusion iJf 1he t:tirrefl< ;~of Re;eti,1<i.ms. 

Com13esi1ioR s!:lall-bef 

" ~Uf focti lt~· meHlUl?fS avpein<e~ U] !hit Fa.:Hli} iii!S Staff .\ .;.,;eciatioft. 

• t""' dt'itf!s-a~itit~e-Pr~st--aatl-V~est.i~n~'il~ 
• the D~e~..ffiaM~ 

• ene et~ltlffi~f-af*p~inteQ..by-~~-\·~ke-J.lt~!tkt)~aJ~.j.; 

~-9ffifUil~al! ee,elej~ its OWfl temlS af.refi?f'eREe. iR..:i1c1eing limeli~J . .... Aidt s}tall ae farwaf'Ele~ 
habetir MaR,~RWflt e0m1l'!in.:c for af)fH0'>a!, aA<l will repd~larl) 1a b.\;\l eR ib delilw=a1iaRs e~rogres~. 
Th<!' t~ls e f refeFetwe will i!lddde..:e~ivR wiU! sue cemmiHe<!':>-V..~Jl~ELli;xid !alO»\ ledge. i~ltt6tt1g bi:1 Am 
fimited t.-:i lae insaitt;1er.;. r,·Etca~uh~ aRd others a:. api-~ak.-

l~i: .:,;mmitte" \\ill ~m:k-ta <5!ehlish tt-ffafl\<!'Work 1i:lat me~~ffrJc~e em'Apene111s of fae1:1!£y w~~~ 
tk$E-A-beti iA ,\fli.:le I 8e1 th~ Callee fr,.: :\g-rt!eme1H:-at14-\.~~e!ffle:1h?s su.Haitlilble standttFds l~r assig,1illg 
'"'*'-·lea4r1ha1 reoogRi~™..f'i#kaAgt:! ~r l~ult~...v;ef!.r . .,.1*1-wm~h~n~O<+Ab<fat<Ms~iits4Rl~oo4~• 
mee< lhe @Bjeclives-a6~"<-ls of tile l:lll!'>l!FSil). dep&<tRWAf..:; aflli-ffidivieltial:. 3f1J e~eFS and tAC' fS .. \ 
~ 4etef'Hline warlilaaE! eqliit) 

1 opit:s for ~nsie.:ratie11 ma) iFJ~~~~tl--HHtt!ed to. the folle•.•,iR;: 

• e!\atniA~~lal teaellt~l~~mpariseR la like iAstit11tieA!1 aAa tii:iciplitHfo 

• re; il!wiAg e1:11'feA! cl~s sii:e ~ms anti d~de~iflg R!.:om~dati0ns tc1 enable ~er4atien ef eld.•.• si.!c 
in a.;eeF<laRce with Ele~aRmeA~eull; ant:I imi·,·~ 

• ensufffig--fai~tma~aRG lFiH15pa~t dis1:rib1:11i&H efv.arldaell ,.., ilhin a ;jepa~m~·nt aAd am~ 
tfo~aAffl.l!Ah 

" allewing fle;dele alloeatten ef iA1fo iEl1:1al wt1Fklooe in acoordanee •Nitl=! o" t'Fal I pr0d1:1e1iaR target ef Fri;; 
(0r eq1:1i~ale111 measli.re) wi11\iR a depam'1ent ana a tarnlt~ ;hrn1:1gh meas1:1Fe~ ~1:1eh e.; 8isuih1:11in; ''erl:le!H4 
anoss semes!cr:s aR.d a~demi.s year.:. (warklaad averagiRg) 

<•--wnsiaering !He aistri91:1tiOA 0fte:1ching. St:Rolarshif>. am! ;ep,j.;e 

• """"ie•niAg I.Re flarameter; e f tea-chins, laati. wl;ieh ~d1:1Je 81:11 are illi.'lt liA1iwi fa nur11l:11:r:. efs1t1d.nb. 
RHm9er ef t:elif:ie prcpara1ions. t) 13e ef iflswue:ien f fa;< te face: 0nli11e; hybrid aAtl bleoo<?d tned<?k 
assif:,'f!RleAl ~ pe. R111:aeer, a1u! fretitJene~ . merl:ing laaEI-*+ 

• eonsiEleriRg fiscal a1aElels v.4ticl; aett~r Sl:lf}P0F. Ae:i.ibk W<)flc!eatl meJei.:. 

+hede~IHceme ufthiS-teffiRliltl!l!'S \\effi..wttl ee a Sl!l efr:e.Z01?lffit!IHla!iaRS~oosff!e~y~e partit>~ 
restieetive i:iriaeip~~e ne><t re1:11'1tl ef RegetiatieAs 



Appendix "F" 

LETTER OF AGREEMENT ON MEMBERS ASSIGNED SUPERVISORY 
DUTIES AND RESPONStBlLJTIES 

+he Uni· .. ersi~ ana the faeti!I> anti Slaff .\:..ieeia1ieA agr<< hl Iii< #flra1a1imt efajeif-11 eommittee It:! El<ve~ 
arileria ta de;em1iAe whi~h-ft1eR19et'5 ~oo~~F('lpria1el> bt: ass1~1el:I the :;l:lper•ija>) El!ilies aRd rec;.poasibi litie,. a;; 

d~flHed i11 Aniel~ 1.1(9). n~1:1iRl cem111i11ee will al:>1:1 ~commend thH~ffl~hHF~~~iSR1 ld ~€ 

f'FOYified for all RU?Albers a:;,;igAe.i t-h~se Julies al\d IC ~ftt111:iibiliW.s-,. 

J~t :.:1R~m i ltee meffi~ittp-4ell ;wnsbt a f: 

• StatTCetttm.:t .\d111iA~r 

• 1 ·~e (~) 01hcr-me~~flh!J b} r:a;:ull) ~ntl ~!aff \;;se..:-ia1iei;. 

• Dir~tM;-l·klfttaf~~~ 

-G~fl.lel'-ffhffllhe<--cl~~~-A~.:U.:-irtk~.....µ~~1l!fHW~.tft ..... 

his funner agreed 1hu1 ffiejt7tRl e<dlH+r.iHtc? wi ll prttvffld·l~~~~;Hinn,; h~ rh~t>·aRJ MnRa~effi 
Nmmiu~-t G) G4<i.lber i1 ,.~.P. 



Appendix "G" 

LETTER OF AGREEMENT ON SUSPENSION OF LAYOFF PROVISIONS FOR 
TENURED AND TENURE-TRACK TEACHING FACULTY MEMBERS 

The University and the UFV Faculty and Staff Association agree to suspend the application of Articles 
16. J, 16.4 and 16.5 for the Tenured and Tenure-track teaching faculty members for the duration of the 
2014-201~~ Collective Agreement. The provisions of Article 12.7(d) will apply. The parties 
further agree to review Article I 6 to determine the revisions necessary to accord with the layoff 

provisions for Tenured and Tenure-track faculty members in Article 12.7(d) and make a set of 
recommendations for consideration by the parties' respective principles for the next round of negotiations. 



Appendix "H11 

LETTER. OF AGREEMENT ON TENURE AND PROMOTION 
~arties agree i~~ee €EHn~esea 0f1hreHl\e!iH>ers apf,leimeri frem eae~~ft.k?~ 
de .. ·elai; fer app~e langua~crnd f,l fOCC'GllRS en To:?!liffC' arnl PreffiG!iOR. The !a:;ks sa~~u~ 
li fFli:ed le tl'te tellewiAg: 

( i) l)d'> elapisg languago:? pa.ra:llel 10 t!mt in .\rlkle.; IJ,0 and 12.7 a f Hit! ..,Q l:liJQJ 1 ""11trac1. iA.:IOOff!~ 
Facul~ .'\~peifltffie11t:s l0~11g with a~prupriele 1i1ks). Preaa1ioA. aRa GFt1nd1:1aft'RliRg. f~ 
fellewing gt\lt,!flS of farnll)' : 

a.:-l.~*1~ 

a. LieFariafls 

Other .\eaaemie Su17pen fa..:!ilt} B) <tg~~1+eh as fide plai..:cm~fll offi.:ef'5. v.ritt~~ 
~~~~k.~ 

Wi1h lhe dei<HAH!flt .. T~mtfit a11J Premo;i~.A !'Feeedtt~.G it l:HbiS. Atmt~ing-ffi~ 

flt't>Eeii1>ro 10 ~.:al "~ill'! !~~ 

e-:-----9a1es !lfld EleadliRes-fef-assen1bli11; :e'lit',,~nm1i;k.:s a1ul suenlitfr11g ane:l rc:\·ic'>\iug a~~lffiw.; 

teHe~~fe ana pFel'lhltien 

e. r enn !\ill-I centeflt ef rv." anti de:;siel'3 

'" Staragc ef. :we~::; le. EIAS eis~;al effili. 

4:--Spe.;ifl~a~~.,.i~p~~ ~~-wnur-e--aod !lfematitltl Rl~~ltlsed 

~t.irmiRak9ft ef the Fl!Ejlli~mem fof-fHt~cf 1 feM .. mal r:etere1i-:c:. l0 a<"CORlj)~~~ 
1he Filfll. of P~fo5$0F 

f. DevelupffhO'RI of a pro..:ess ti; v.~id1 fa.::~11; Al~lf) the ·.~eight lhe~ ,·,oul.J-ofH ta haw 
~d-eA teadm1g's11nkeisehala~h1p wh.iP. ~~cat1o:ms are f\?'' i<lvNEl. wiWlHHlie f)llFanie~ 
t'f EeaehiRg ser.i.:e aRd ;d~liinhip 

g. The rele effSA oeser\ef'i-&1Hh~ 

~'t~~~triwi-t~~ats-j)ffh;~ 

I iii) Ceerainatiea-ef4iming of imple1~m~t-aj1fl the ~eRcle Sta!leanb C'E1AlR1~ana eASUf-~ 
t-enuft:' aP.EI ~F-atNetien n~., i~m!HiUt:"cS JH~irc .• remain seraralc ff\:lm fhe roles of the 
~da:a eemmictees. 

ti" J Tfaasition frem Cl:lFreAI ;.3 fu~~~i~afj preee5$Q. 

!» J l<len1ifieati1m afatfl~ses iR 1he C'alle.:li\e a\g.r:eemuil affeek!El ~the la11:iuage eA lo:?fl~d 
prometion. wi!~ reeomstlcf!dati&RS fer cha.,ge;,. 

t\'i) Rc.:ommen~a pFdeess fo~11tiet1 e!' di:ipl1hS aee~fl~ 

Cemf!lllto?e 'f!lefl!ber::; v·ill 60f!SHI~ ·.•.ilk fac1llry grnHfhi am4 eeoos (tlf <:!tlHi\ll:lt'll\;:;I a:; i:ippre1:iriate. 

It i:; foril:ler agreed l:ha! th~ ('emmiHee will ~J*lfr. 10 tl1e 1\greeme1m CemmiRee. er ta seme RHlltially agA!ea wptlA 
sMastiltitien for !:he Agreements Cemmi11ee, eP. er l:lefure Dec:ember JI . ~() 1.;. AA) recemffienda1ieR:i are sttlaje.;.H& 
ratili.-atien b~· tloie parties' tJriR.sipals prier 10 impleRm1ti!:!ie1:. 

Shoule ;lw (01mf!in~ fail la ee'le~ali£:ed lang11;1ge fur re.:emm.:1\'da1ieR ?.ml Fl!!ifieetiafl h;· l:J;e f)~ 
pfiReipals. it is further ai~~at the Cenunit=tee will fep..,.arEI re.:-0ma1e~~ang!iage foF-Fatifieatien iA the 
r~'t CeHec!iYe Agreefl'leR~ 
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Appendix 

shift rate (00:00 -07:59:59 inclusive), UFV currently does not regularly 
to work during these hours. 

In the event that UFV wishes to regularly employees to work these hours, the agree that prior 
to implementation, any premium rates being considered that are higher than Article 17.3 are subject to the 
of the parties' respective principals. 
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UST OF REPORTS TO THE LABOUR AND MANAGEMENT COMMITTEE (LAM) 

The University and the UFV Facultv and Staff Association aeree that the University will provide the 

following reoorts to the labour and Management Committee (LAM) on an annual basis, not normallv 

later than May 31: 

1. Under Article 12.ll(a)(ij), a report of teaching sections budgeted to be taught by Sessional and 

Limited Term Faculty ln the year prior to the report. Data will include Sessional use by each 

department or program. 

2. Under Article 12.17, a report of the student work hours and positions for the previous academic 

year. 

3. under Article 18.14. Step 8. a report of all overloads assigned in excess of allowable overloads 

per academic 'tear. 

4. Under Article 18.16, a report listing Ell Department Head releases, sttoends and compensation in 

lieu of releases for the orevious academic. year. 

5. Under Article 12.9(h), a report of the number and distribution of Limited Tenn Appointments 

made in the previous academic year. 
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Appendix I< 

LETTER OF AGREEMENT 
ON THE JOINT OCCUPATIONAL HEALTH AND SAFETV COMMITTEE 

~reed that. the parties will direct the loiot Occuilational Health and Safety Committee 
{IOHSC) Employer Chair and Association Co=eha irs to work with the JOHSC to review and. as 
necessary. re-draft up-to-date Tenns of References that are in com plia nce wi th the RC: 
Wnrkers Cnmpensntinn Act. Ocrnpotinnal Health and Safety RP,aulntion and llniversi ty 
policies.. 

It js further agreed that ch~ IOHSC will n;port the f1oa l Terms of Refen:nce lot.he Lahour­
Management fommittee by December 1. 2016 fOl' revjew and advice prior to 
i mplernentatjon. 



Appendix L 

GUIDEUNES FOR STAFF ASSISTED EDUCATIONAL LEAVE 



Appendix M 

Letter of Agreement on Science Laboratory Faculty 

The parties agree ta form a committee composed of three members of UFV management and three 

members of the FSA to develop recommendations to enable an effective incorporation Science 

laboratory Faculty into body of B Faculty. 

tasked with developing recommendations for contract language concerning 

course qualifications, on Faculty and tenure and 

promotion for Science laboratory that recommendations will respect the need for 

program effectiveness and efficiency. 

The Committee will be formed within two {2) months of of the collective and will 
establish a Committee will provide its recommendations to parties on 

2019; however, it is expected that the work of the committee will conclude within 

one year of ratification of the agreement. 

Recommendations by the committee will be to ratification by the in next round of 

collective 



AppendixN 

Department of Geography 

The University and the UFV Faculty and Staff Association agree the 
of the of Article and 18.6 to faculty the 

Geography will be commencing with the 2016~ 17 Academic 



Appendix P 

Letter of Agreement on Qualified Sessionals 

for the duration of the 2014-19 collective agreement, when a sessional faculty rr1ember has applied to a 

department.al/area Standing SAC to teach a course or courses, and has been deemed qualified, the 

relevant department will maintain that information on file for consideration when courses are assigned 

to sessional faculty pursuant to Article 18.14 (Assignment of Courses for Faculty). To the extent that 

this process conflicts with any other provision o f the collective agreement. that other provision w ill 

prevail. This process is conducted on a trial basis and is not grievable. The process associated with this 

Letter of Agreement will be completed by March 31. 2019, when this LOA will expire unless extended bv 

mutual agreement. 


