MEMCORANDUM OF AGREEMENT
between

The University of the Fraser Valley]
(hereinafter called "the Employer™)

and the
The University of the Fraser Valley Faculty and Staff Association
(hereinafter called "the Union")

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE UNIVERSITY COF THE
FRASER VALLEY (hereinafter called “the Employer”), AGREE TO RECOMMEND TS THE
UNIVERISTY OF THE FRASER VALLEY BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE UNIVERSITY OF THE
FRASER VALLEY FACULTY AND STAFF ASSOCIATION, LOCAL 7, (hereinafter calied "the
Union™}, AGREE TO RECOMMEND TO THE MEMBERSHIP,

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2014_(hereinafter called
the “new Collective Agreement™), SHALL CONSIST OF THE FOLLOWING:

1.

Previous Conditions

All of the terms of the 2012-2014 Coflective Agreement continue except as specifically
varied below by paragraphs 2 to 5 inclusive,

Effective Dates

The effective date for all changes to the new Collective Agreemant will be the date
of ratification of this Memorandum, unless otherwise specified.

Tarm of Aqreement

The term of the new collective agreement shall be for sixty (60} months, effective
from APRIL 1, 2014 to MARCH 31, 2019.

Appendix “A"

The Employer and the Union agreed to the amendments 1o the new Collective
Agreement attached to this Memorandum of Agreement as Appendix “A".

Appendix “B"

The Emgployer and Union also agree to the amendments io the new Collective
Agreement attached to this Memorandum of Agreement as Appendix "B”.

I



€. Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of
Agreement, the parties shall recommend the approval of this Memorandum to their
respective principals and schedule the necessary meetings to ensure that their

principals vote on the recommendations.

This Memorandum of Agreement is aiso subject to ratification by the Post-Secondary

Employers’ Assaciation Board of Directors.

Signed thiselX,_ day of i 201k,

BARGAINING REPRESENTATIVES FOR
THE EMPLOYER:

Diane Griffiths, Chief Negotjator
. Eric Davis P
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APPENDIX “A”

Wage Increases

Effective the date of ratification, the Employer and the Association agree to the
following:

All base wages of the collective agreement shal! be increased by the following
percentages effective on the dates indicated:

(a) Effective the first day of the first full pay period after April 01, 2015, all annual
rates of pay which were in effect on March 31, 2015 shall be increased by ane percent
(136).

(b} Effective the first day of the first full pay period after February 01, 2016, all
annual rates of which were in effect on Janvary 31, 2016 shall be increased by the
Economic Stability Dividend®.

{c) Effective the first day of the first full pay pericod after April 91, 2016, all annual
rates of pay which were in effect on March 31, 2016 shali be increased by one-half of
one percent (0.5%).

(d) Effective the first day of the first full pay pericd after February 01, 2017, a¥
annuai rates of pay which were in effect on January 31, 2017 shall be increased by shall
be increased by one percent (1%) pius the Economic Stability Dividend™,

() Effective the first day of the first full pay pericd after April 01, 2017, alt annual
rates of pay which were in effect on Mareh 31, 20147 shall be increased by one-half of
one percent (0.5%).

() Effective the first day of the first full pay period after February 01, 2018, all
annual rates of pay which were in effect on January 31, 2018 shall be increased by one
percent (1%} plus the Economic Stability Dividend®,

(g)  Effective the first day of the first full pay period after April 31, 2018, all annual
rates of pay which were in effect on March 31, 2018 shall be increased by one-half of
one percent (0.5%).

(h) Effective the first day of the first full pay period after February 01, 2019, all
annual rates of pay which were in effect on January 31, 2019 shall be increased by one
percent (1%) plus the Economic Stability Dividend*.

The new rates shall be rounded to the nearest whole cent or dollar as applicable. These

wage increases shall apply to all current employees who are members of the bargaining
unit.

* See Appendix 1A for the Memorandum of Understanding on the Economic Stability
Dividend (ESD).”



2. Appendix 1A Memorandum of Understanding on the Economic Stability Dividend

APPENDIX “tA”
Memorandurn of Understanding on the Economic Stability Dividend (NEW)
Re: ECONOMIC STABIUTY DIVIDEND
Cefinitions
In this Letter of Agreament:

1. "Collective agreement year” means each tweive (12) month period commencing on the first day of
the renewed colleciive agreement, For example, the collective agreement year for a collective
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period feom
April 1 to March 31 for the term of the collective agreement.

“Economic forecast Council” means the Economic Forecast Council appointed under s. 4 of the Budget
Trensparency and Accountability Act, [5.8.C. 2000] c. 23;

"Foracast GDP” means the average foracast for British Columbia’s ceal GBP growth made by the
Economic Forecast Council and as reported in the annual February budget of the government;

"Fiscal year’ means the fiscal year of the government as defined in the Financial Administrotion Act
[1936 5.B.C.] c. 138 as “the period from April 1 in one year to March 31 in the next year’;

“Calendar year” Is a twelve {12) month period starting January 1* and ending December 31" of the
same year based upon the Gregorian calendar.

“GDP” or "Gross Domestic Product” for tha purposes of this LOA means the axpenditure side value of
all goods and services produced in British Columbia for a given year as stated in the BC Economic
Accounts;

“GWI” or “General Wage Increase” means a general wage increase resulting from the formula set gut in
this LOA and applied as a percentage increase to atl wage rates in the collective agreement on the first
pay day after the commencement of the eleventh [11‘“] month in a collective agreement year;

“Aeal GOP” means the GOP for the previous fiscal year expressed in constant dollars and adjusted for
inflation produced by Statistics Canada’s Provincial and Territorial Gross Domastic Product by Income
and by Expenditura Accounts {aiso known as the provincial and territorial economic accounts) and
published as “Real Gross Domestic Product at Market Prices” currently in November of each vear.

The Economic Stabifity Dividend



2. The Economic Stability Dividend shares the banefits of economic growth between employees in the
public sector and the Province contingent on growth in BC's real GDP.

3. Employees will receive a general wage increase (GWI) equal to one-half {1/2) of any percentage gain
in real GDP above the forecast of the Economic Forecast Council for the relevant calendar year.

4. For greater clarity and as an example only, if real GDP were one percent (1%) above foracast real
GDP then employees wauld be entitled to a GWI of one-half of one percent {0.5%).

Annual Calculation and publication of the Economic Stahility Dividend

5. The Economic Stability Dividend will be calcufated on an annua! basis by the Minister of Finance for
each collective agreement year commencing in 2015/16 to 2018/2015 and published through the PSEC
Secretariat,

6. The timing in each calendar year will be as follows:

(i} February Budget — Forecast GDP for the upcoming calendar year;

[i1) November of the following calendar year — Real GDP published for the previous
calendar year;

(Fii) November - Calculation by the Minister of Finance of fifty percent {50%) of the
differance between the Forecast GDP and the Real GDP for the previous calendar year;

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and unions of
the percentage allowable General Wage Increase, if any, for each bargaining unit or
graup with authorization to employers to implement the Economic Stability Dividend.

7. For greater clarity and as an exampla only:
For collective agreement year 3 (2016/17):

(i February 2015 — Forecast GDP for calendar 2015;

(ii} November 2016 — Real GDP published for calendar 2015;

it} November 2016 - Calculation of the fifty percent (50%) of the difference between the
2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC
Secretariat;

(iv) Direction fram the PSEC Secretariat to employers’ associations, employers and wnions
of the percentage zllowable General Wage Increase, if any, far each bargaining umt or
group with authorization to employers to implement the Econamic Stability Dividend

{v) Payment will be made concurrent with the General Wage Increases on the first pay
period after respectively February, 1, 2016, February 1, 2017, February 1, 2018 and
February 1, 2019.

Avallability of the Economic Stability Dividend
8. The Economic Stability Dividend will be provided for each of the following collective agreement

years: 2015/16 {based an 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 GDP);
and, 2018/19 (based on 2017 GDP),



Allowabhle Methad of Payment of the Economic Stability Dividend

9. Employers must apply the Economic Stabitity Dividend as a percentage increase only on collective
agreements wage rates and for no other purpose or form.









28 Budget Review

Tt s agreed by the Board and Management that the Association shall have the right to peruse the
details of the UFV budget and further to review the details of each year's budget. It is funher
sgreed that the aforementioned review will 1ake place in a consuitative spirit and in & timely
fashion as mey be required by bolh panies. Consultation will be among the Chief Financial
Officer and Vice President. Administrationd v wiate Yws Sroandunt oftinawce, Assotiale Vice
President of Human Resources, Provost angd Vice President Academic, Association Contract-Chair
Chiet Negotisior, Association Agreement Chair and one other person designated by the
Association.




10.4

Academic Freedom

The University of the Fraser Valley is committed to the belief that the exchange of knowledee end ideas in an
environment of academic freedom is the indispensable foundation of all education. It is the recognized and necassary
condition that aliows the university to realize jts mandate, strategie directions and leaming outcomes,

Aepdemic freedom does not require neutrality on the part of the individual faculty member, nor does it preclude
commitment. Rather, academic freedom makes commitment possible.

Academic freedom carries with it the paralle] obligation to use that freedom in an honest search for knowledge; it does not
entitle a faculty member to promote hatred or contempt for any social, political, nationel or ethnic group; fisplay
incompetenee in teaching or scholarship; violate the human rights of students or other persons; or in any way negatively
affect the university’s relationship of mutual respect with the Sto:lo people.

Academic freedom does not diminish the obligation of faculty members to maet their responsibilities to the university.
Furthermore, it obligates sl members to reeognize and support the academic freedoms of other members of the university
community. Academic freedom mesans that faculty shall not be hindered or impeded in any way for exercising their
constitutional rights as ¢itizens, or from expressing opinions about the institution, its administration and the Faculty and
Staff Association, It does not, however, constitute Jegal immunity,

Academic Freedom includes the right of faculty members to teach. This includes the right to discuss the curriculum;
engage any topic or viewpoint related to the curriculum: to enable fiee diseussion and inquiry of controversiai subject
Maker.; sRd-ta-deterttine G afae-eotten b ahbieatards bratubreeomisenwii st rd aab peticy: The freulty
member has the right end responsibility to present controversial snbject matter in such 8 way as to encoumge free
discussion, inquiry and expression.

Academic Freedom end critical inquiry depend on the free and uncensored pursuit of seholarship and the open
communication of the resulis of inteflectual investigation. Tt includes the right of faculty members to full freedom in the
pursuit ofschola.rship and research, subijeci milr b2 e sauslivesry portaaraiios oo othe deademic dupres: Members shall
have the right to publicly disclose information about risks to research participants or the general public or threats to the
public interest that become known in the course of their research.

Academic Freedom includes the right of faculty to read and leam, including the right to aceess, acquire, and preserve
textoal, visual, documentary and ereative source materials in all forms; and to do s6 in an environment in which university
libraries, archives or other repositories shall not proseribe, remove or censor materials because of doetrinal, prejudicial or
partisan reasons.

Librarians have a responsibilitv to protect academic freedom and are entitled to full protcction of their own academic
freedom. Within the eontext of their profussional responsibility (o maintsin and develop the University Library holdings
and information svslclrns on the basis of the needs ol Faculiies, Schools, Academic Depariments and the (inancial
cesources allocaied to the Library, Librarians have the right to express their acadentic judement in the developmem gf the
Library and the obligation to make the eollection aceessible to all users in aceardance wiih the University Library
policics, even if the materials concemed are considered coniroversial.

All employees of UFV are citizens, and are entitled to speak, write or act as citizens, and to express opinions on matters of
public interest, without institutional censorship or discipline, However, employees should meke every reasonable effort to
ensure that when they are expressing persenal views, they are not seen as spokespersons or representatives of UFV.

Where academic freedom i invoked in defence of a particular practice, an evaluation of the practice shall be undertaken
by a community of peers, in this case represented by a six-member Board of Appeal appointed by the University of the
Fraser Valley Senate. Ona appointee shall consist of the UFV Prasident, or his or her designate. The balance of the
appointees shall cansist of faculry. The procedure to he followed shall be determined by the Senate on recommendation
of this committee of peers in each case.

Any disciplinary action taken es a result of the above praetice is the responsibility of the Employer and is subject to the
grievance procedure.



10.7

Harassment

Definitions, procedures and rights of parties involved in disputes involving persenal harassment are de-
scribed in UFV Harassment Policy 58525, |8

(a)

(&)

{©)

(@

{e)

Personal Harassment. Employees shall not be subject to personal harassment. Violations shall
be dealt with through UFV policy numnber JpaErs |

Sexuval Harassment. Employses shall nol be subject to sexual harassment. Definitions, proce-
dures, and rights of parties involved in disputes about sexual harassment are described in UFV
Haragsment Policy BHES. Violations shall be dealt with through UFV Harassment Policy num-
ber 1 EEDS, (¢ ig

Other forms of Harassment. Employees shall not be subject to other forms of harassment. Def-
initions of other forms of harassment, procedures, and rights of parties involved in disputes are
described in UFV Harassment Policy rﬂ Violations shall be deait with through UFV Harass-
ment Policy number 13823, (&

An employec named in a harassment case shall be sntitled to an Association 2dvocate, whose role
will be to provide support for the member by listening to the member’s concerns, providing in-
formation on rights, options, and procedures, and, where appropriate, adending meetings or
hearings in an informal capacity as a support person and recorder.

Where a complant regarding an Employee is referred to the formal investipation process, the Par-
ties will mutually apree to the investigator to be appointed. Mutual Agreement shall not be
unreasgnably withheld by either Party. If the Parties cannot mutually agree within five (5} working
days of the Employer notifying the Associatign of the need o appoint an investigaror. the Em-
plover wiil appoint the ipvestirator.







11.6

Selection Advisory Commitiee

(e)

For the purposes of nominating and electing Univecsity members 1o an SAC, the
appropriate areas are defined as fallows;

Faculty:

Instructional Faculty SAC's: All Type “B" and Type “A" members of the
deparment/functional area

Perr teidbeng Academic Support Faculty SAC's:  All Type “B™ and Type “A™ members of the

department/functional area

All Type “B” and Type “A” members of the

depantment/functional area

Director (non-instructional) SAC’s:




1.6

Selection Advisory Commlitee

(0

(e}

Standing Selection Advisory Committees for the purpose of work allocation ar the hiring of
Limited Term and Sessional fmspivs=es faculiy will be formed for each department by the
Employer no later than April | 5th each academic year.

Where time is of the essence, the Selection Advisory committes may be waived in the hiring of
Limited Term and Sessional esasd sve = (7 01y . When this anticle is used, the Administrator shall
provide the Hrman Resources Deparmment and Contract Administrator with a brief written
explanation as to why this clause is being invoked, prior to the issuing of the contract of
employment,






















ARTICLE 12: APPOINTMENTS

121

Type A Staff Appointments

(a)

(b)

(c}

(d)

Appointments

(i) Employees wha are hired for positions which are intended from the outset as permanent,
ongoing positions will be identified as Type A status staff al the time of their initisl
hiring.

(i) The Employer mainzzins the right 1o post a permanent Type A position within ane {1)
years time of the original temporary posting if it becomes known that the position will be
permaneat.

(iiiy All permanent employees recognize UFV as his or her primary employer and should the
employee choose to work for another employer, such wark must not interfere with his or
her participation in and fulfillment of assigned duties within his or her department.

Probationarv Peripd

All new appointees to Type A staff positions will serve an tnitial probationary period of 1824
hours in one position in one department. During the initie] probationary period, a probationary
employee may be transferred, laid off, or dismissed for any seated reason,

Reappaintments

At least one (1) manth priar to the completion of an employee’s initial probatianary appointment
to a Type A conlract position, the employee will be edvised of reappoiniment and the terms
thereof, or will be advised that reappointment will not be made.

Reappointment subsequent to the initial probationary period may be made for:
(i) a continuing appointment without term; or

(ii) a second and final probaliongry period of 912 hoursst=riynioniisa In the case of 2 final
probationary period, the employee shall be advised, at least two (2) weeks prior to the
end of the period, of his or her reappointment and the terms thereof, or will be advised
that the appointment witl not be continued. Failure to continue an appointment or to
reappoint may ogcur only when the employee has received unfavourable evalugtion
reports as in ARTICLE L3: (EVALUATIOM], or if the probationary employee has been
laid off or dismissed prior to the end of the period of his or her probationary appointment.

During the final probationary period, dismissal or layoff will oceur only for just and
reasanable cause, and will be accompanied by immediate written notice to the
probationary employee stating the reasons for and nature of the action,

Triel Periods

(i) At any time during & continuing sppointment, if there is cause for concern about an
employee's performance as e result of unfavourable evaluation reports or other just caoss,
the employes may be placed on a trial period not exceeding 455 hougsthrea-IHrrrestiths
for employees in pay groups two to four (2-4) inclusive, and not exceeding 912 haurs-:s
vt monin- for employees in pay groups five (5) and above inclusive, with complete
access to the grievance procedure.



(if)

Gi)

(v}

™

At the time of notification of placement on a trial period. the Employer shall provide
written notice to 1he employee of the lengih of the tial period and the canse for concemn
ebout the employee's performance, in order that the employee may have the opportunity
for assistance to improwve his or her performance.

Althe end of the wrial period, the employez shall be re-evaluated and, as a resuit of the
re-evaloation, shall be retumed to a continuing appointment without term unless there is
cause for termination 4¢ per ARTICLE t4: [TERMINATION AND DISCIPLINE), or
unless, by mutual agreemeant between the emplayee, the Emnployer, and the Association, a
second trial period (nat exceeding the time allowad for the ficst trial period) is considered
an appropriate alternative to termination.

There shal} be 0o more than one (1) trial period in succession, except as provided for in

Article 12,1(d)ii) sbove (Erial Peripds).

There shall be no more than tweo (2) aial periods within any two (2) year period.

12.2 Type C Staff Appointments

(a)

(b)

(<)

Appointments

(@)

{if)

(iii)

{iv)

Type C appointments will only he made where it can be determined in advance that the
assigned duty load will be fifty percent (507) or more of a full-time annual duty joad for
a fixed term not exceeding ane (1) appomtment year,

Persons who are employed by UFV in more than one (1) D contract concurrently or
sequentially cannot accumulate or add up periods of temparary ampioyment in order to
ctaim a Type C eontract. However, wherever possible, the Employer shall combine part-
tima positions to create Type C confract positions.

In exceptional circumslances, and with the agreement of the Association, the Employer
may make 2 Type C contract appoiniment without reserting to the posting and selection
precedures applicable to Type A and B appointments.

In making Type C contract appointments, the Employer will comply with Article 16.9(d)
and {e) (Recall Rights and Obligations) with regard to the rights of any employees on the
recall list,

Probationary Period

(i

Type C employees must work a minimum of () two years plus (b) 212 hours during each
of the two years to conclude their probationary period, A Type C staff member i3 subject
to Selection Advisory Commiitee procedures prior {o the conclusion of this two-year,
probationary period. The S.A.C. procedure is part of the probationary and re-appeintment
process. [n the event he or she 15 the unsuccessful candidate, one month notice shaif be
given.

Reappointments

(i)

In the event that the wark being perfarmed by an employee with a Type € Contract
appointment will continue beyond the end of the specified term of the appointment, or the
end of the maximum twelve {12} month imitation, the Employer shall offer
reappointment to the same employee for the purpase of completing the same work unless
evaluation results ere unsatisfactory.



(i) Failure ic reeppoint to a subsequent Type C Contract for which the emplayee is qualified
and has the most seniority is prievable.

(iii) At least one (1) maonth prior to the completion of 2n employee’s initial probationary
appointment to a Type C contract position, the employee will be advised of
reappointment and the terms thereof, or will be advised that reappointment will not be
made.

{iv) Reappointment subsequent to the initial probetionary periad may be made for:
1. An additional Type C appointment; or

2, A final probationary period of 912 hourss~ -+ .inshs, [n the case of a final
probationary period, the employee shall be advised, ar least twa (2) weeks prior
to the end of the period, of his or her reappointment and the terms theceof, or
will be advised that the eppointment will not be continted, Failure to continue
&n appointment or to reappoint may occuy anly when the employee has received
unfavourahle evatuation ceports as in ARTICLE 13: (EVALUATIOM), or il the
prabationary employee has been (zid off or dismissed prior to the end of the
period of his or her probationary appointment.

During the final probationary period, dismissal or layoff will occur only for jusi
and reasonable cause, and will be accompanied by immediate written notice to
the probalianary emgplayee stating the reasons for and nature of the action.

123 Type D Staff Appointments

(a)

(b}

Appoiniments and Reapoointmenis

N Type D appointments will only be made where it can be determined in edvance that the
assigned duty load will be less than {ifty percent (50%) of'a full-time annual duty load for
a fixed term not exceeding one (1) appointment year,

{ii) Persons who are employed by UFV in more than one (1) Type D Contract, concurrently
or sequentially, eannot accurnulate or add wp periods of temporary employment in order
to claim a Type C Contract appointment. However, wherever possible, the Employer
shall combine part-time positions to create Type C Contract positions.

(iii) In exceptiona) cireumstances, and with the agreement of the Association, the Employer
may make Type D Centract appointments without resorting to the posting and selection
procedures applicable to Type A and Type B appointments.

(i) In the event that the work being performed by an employee with a Type D Cantract
appointment will continue beyond the end of the specified term of the appointment, or the
end of the maximum twelve (12) month limitation, the Employer shall offer
reappointment to the same employee for the purpose of completing the same work unless
evaluation results are unsatisfactory.

Probationarv Period

(i} Type D employess must wark a minimum of (a) two years plus (b) 912 hours during that
two-year period to conclude their probationary period. A Type D staff member is
subjeet to Selection Advisory Commiltee procedures prior to the conclusion of this two-
year, probationary period. The SAC procedure is part of the probationary and re-
appointment process. In the event he or she is the unsuecessful candidate, one month
notice shall be given.



(i During the initial probationary period, a probationary employee may be transferred, faid
off, dismissed or not reappainted for any stated reason.

124 Auxiliary ll Staff Appointments
{a) Appogintments and Reappointments

) Appointments to an Auxiliary [l position witl be made when an Auxiliary | worker has
worked more than 140 hours.

12,5 Regularization of Staff Employees

{a) Qualifvine For Reeularization

A staff employee who is hired on a Type C contract shall be given a regularized Type A conlract
after two years of subsequent services pravided the followang criteria have been met:

® The employee has successfulty competed for a posted vacancy through the SAC process.

(i) The employee has received satisfactory evaluations prior to ragularization — {an
employee will be deemed to have received a satisfactory evaluation if ore has not been
undertaken by the employer).

(iii) The employee has worked st least two consecutive appoistment years at a2 workload of
fifty (50%) percent or greater for each of two (2) consecutive appointment years

(iv) There is 2 reasonable expeclation of ongoing employment for which the emplayee is
qualified =t a rate of fifty (30%) percent or greater.

(b} uakifvi erularization; Leave Replacements

Employess replacing Type A employees who are on one of the following leaves qualify for a Type
A contract if they have met the SAC and evaluation conditions stated in 12.5(a}(i) and (ii) above
and have completed three (3) consecutive appointment ysars al a workload of fifty (50%) percent
or greater. These postings and ensuing contracts must indicate these are leave replacements.

Association Releases
Any combination of A-F

A Education Leave

B. General Leave

C. Maternity Leave

D. Political Leave

E. Sick Leave and/or LTD Leave
F.

G,



126

Type B (Permanent} Facuity Appointments (Excluding Teaching Faculty)

For the period of the 20142-20194 Collective Agreement, all Type B faculty excluding Teaching faculty
will be appointed in accordance with Article 12.6.

(a)

(b)

(©

Appointments

()

(i)

(i)

Employees who are appointed to positions which are intended from the outset as
permanent contract positions will be identified as Type B contract slatus employees al
the time of their initial hiring.

The Employer maintains the right to post a Type B position within one (1) years’ time of
the criginal temporary posting if it bacomes known that the position will be permanent.

A UFV permanent fuli-time faculty member must maintain UFV as the only employer
with whom they hold 2 permanent full-time feculty sppointment,

All permznent employees reeognize UFV as his or her primary employer and should the
empluyee choose to work for another employer, such work must not interfere with his or
her partictipation in and fulfillment of assigned duties within hig or her department,

Probationary Perind

Appointees to Type B contract positions will serve a two (2} year probaticnary period in one
position in one department.

(i)

During the initial prekationary period, 2 probationary emplayes may be wransferred, laid
off or dismissed for any stated reason.

(i) An employee who is not reappointed in accordance with 12.5(z) {Appointments) and
12.6(c) (Reappeintments) will be deemed to have been disrnissed and wilk be treated in
accordance with the terms of Article 12.6(b)(i) above.

Reappointments

At least three (3) months prior to the completion of an employee’s initial probationary
appointment to a Type B contract position, the employee will be advised of reappoiniment and the
terms thereef, or will be advised that reappointnient will not be made.

A reappointment to a Type B coniract position subsequent fo the initial probationary period may
be made for:

(i)
(i)

A continuing appointment without term; or

A further one (1) year probationary period, during which period the emplayee has
complete access to the grisvance pracedure.

1. At the time of notification of appointment to a second probationary period the
Employer shall provide written notice o the employee of cause for concern
about the employee's performance, in order that the employee may have the
apportunity for assistance to improve his or her performance.

e

In the case of a final probationary period, the employee shall be advised at Jeast
two {2) months® prior to the end of the period of his or her reappointment and
the terms thereof, or will be advised that the appoinimaent will not be continued.
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-

3 There shall be no more then two (2) probationary periods.

(d}) Trial Period

Reappoiniment to a2 Type B contruct position subsequent 10 a continuing appointment may be
made for:

i) A one (1) year tnaj pariod with complete access o gnevance procedure.

(i) Al the time of notification of appaintment to a trial pariod, the Empioyer shall provide
writien notice to the employee of cause for concern about the employee’s performance, in
order that the employee may have the oppartunity for assistance to improve his or her
performance.

(iif) In the case of reappointment to a trial period, the employee shall be advised at least two
(2) months’ prior to the end of the period of his or her reappointment znd the terms
thereaf, or witl be advised that the appointment will nat be continued.

{iv) There shall be no more than ape {1) tria} period in succession.
Facuity Appointments for Teaching Faculty

UFV and the FSA affiom the primary imponance of 1eaching for its faculty and the institution; the vaiue of
diverse forms of scholarship as 20 integral and enriching component of uaiversity teaching; and the
significance and wide range of service as essential to faculty profescional activities, community
engagement, and academic governance.

Candidates for tenure and promotion will be assessed vsing the Standards for Tenure and Promotion for
Faculty developed within the UFV departments and Facuhies, and approved by the University Senate.
These standards will apply to teaching; research, scholarly and/or creative activities; and service. They will
reflect the working conditions at UFV, o teaching-intensive university that is primarily foeused on
undergraduate educstion, with relatively few graduate programs.

Tn the application of these standards a minimum of 60% of the assessment will be based on teaching, a
minimum of 20% on one of service or scholarship, and a minimum of 10% on the remaining component,

In order for pramotion and tenure to be fair and equitable, a clear and transparent assessment process must
be followed.

(a) Appotniments
(i) All faculty appointments, full or part time, wil be tenured, tenure-track, limited term, or
sessional,

(ii) A Tenured Appointment grants permanency of appointmeant to the Member and may be
werminated only through resignanion, retirement, dismissal for just cause, or ather reasons
specified in Article 12 7(d).

(iii) Tenure-Track Appointments will normally be made at the cank of Assistant Professor.
MNew faculty hires may apply for tenure during the third year of employment in
exceptional cases, but mast tenure-irack faculty will apply during the fourth year and no
later than during the fifth year. During this time, the University and the Member arc
afforded an opportunity for mutual appraisal. Tenure-track zppointments end in a tenured
appointment or in tarmination of the appsintment. Tenure will not be granted without the
achievement of the appropriate, recopnized professional accreditation, the ferminal
degree, or the special conditions as may be set out in the letter of 2ppoiniment. Faculty



denied tenure may be offered up to a one year terminal fimited term appointment to
facilitate their search for employment efsewhere,

Faculty granted tenure wiil simuhanecusly receive promotion to Associate Profsssor.

(iv) Appointees who afteady hold or held titles of Associate or Full Professor at an aceredited
university might, upon recommendaticn of the Dean, be appointed with their praviously
earned titles.

{v) Appointees who were already tenured at an aceredited andfor recognized university may
be appointed with tenure, upon recommendation of the Dean, contingent on successtul
completion of a one-year probation period.

(vi) Appointees who were on 2 tenure-track position at an aceredited and/or recognized
university may apply for tenure after successful completion of a two-year probation
period.

(vil}  Appointess under the Canagda Research Chair program or to other externaliy-funded
faculiy positions who were already tenured at an accredited and/or recognized university
will be considered tenured faculty, and be subject to ell provisions of said facuity. All
other Canada Research Chairs and externally-funded Facuolty positions will be cansidered
tenure-track and ‘may apply for tenure after completion of 2 rwo-year probationary period
recognizing the need for consistency with the primary raspansibilities of the externally-
funded position.

(b)  Probation

(i) All appoiniees to tenure-track or tenured positions will be given a full listing of the
crileria, developed at the department and Faculty levels and approved by the Senate, on
which they will be evaluated. The Daan and Depariment head of the ares wiil meet with
the appointee to review the criteria and explain what can be expected during both
probation and the tenure process.

{i1) Except as provided for in Article 12.7(2), all initial probztionary appointments to tenure-
wrack or tenured positions witl be for 2 period of two years, which will include four (4)
semesters of regular teaching assignment or the equivalent teaching workload. Where an
inirial date of appointment js inconsistent with this requirement, the two year jnitial
probationasy appointment will be extended to enable fulfillment of the four (4) semesters
of reputar teaching assignment (or equivalent).

(i) An initiai probationary appointment is intended te provide the university and the faculty
member 2 mutual opportunity to assess the faculty member's suitability as an employes
af the university. During an initia] probationary appointment, and upon three months’
notice, the university reserves the right to dismiss or layoif the facuity member for stated
reason. Where the university has just canse to dismiss a faculty member, il reserves the
right to do so without notice,

(iv) At feast three months prior to the completion of an initial probationary appointment, the
Dean, in consultation with the deparimant, will recommend whether the tenure-track
faculty member shall;

1. be appointed to a second probationary period, if efigible, and specifying any
conditions/expectations attached;

2. be appointed to a tenured appointment if eligible under 12.7(a);



()

(d)

3.

be dismissed.

Termination of Tenure-Track Faculty

In addition to the university’s right to terminate a probationary faculty member pursuant 1o Article
12.7(b), termination may atso occur in the circumstances tisied in Article 12.7(d) below.

Loss of Entitfement to Employment

{i} The Assoctation and the University:

recognize the impertance of tenure as a protection of academic freedom and Lhe
long-term commitment made by Teaching Faculty Members 10 an academic
career;

acknowledge the importance of long range academic planning;
recognize that to serve the goals of the University as a learning environment for
faculty, staff and students, the University must maintain the flexibility to add to,

delete from and change its academic programs and spproaches to learing;

recognize that changes in ecademic programs are normaily achieved through
processes which do not adversely affect the employment status of members;

commil to the principles of openness, faimess and eccountability in decisions or
actions laken under this Arficle,

(i) Tenured faculty will lose their entitiement to employment and all seniority rights where:

b

3.

q,

They voluntarily resign or otherwise terminate their employment, except as
provided in Article 15.6 (Seniority on Re-employment or Recall)

a} Resignation. The faculty member will sipnify in writing in a letter to the
dean of the area his or her intention of resigning. Whenever possible, this
letter should be submined six months before the resignation date.

b) Retirement Whenever possible, irrevocable natice of the intention 10 retire
must be provided in writing to the dean of the area at least six moaths prior
ta the retirement date.

They are discharged for just and reasonable cause and are not subsequently

reinslated pursusnt (o the grievance or arbitration procedure conteined in this

Agreemeni.

They are on layoff for more that fifteen {15) consecutive months.

They lose their recall rights in accordance with the terms of this Agreement.

(ii1) Reasons for Layotf of Tenured and Tenure-track Faculty

The Employer shall be reasonable in the reason or reasons for layoff decisions. The
reason or reasons for layoff must not be based on bad faith or discrimination againat any
tenured or tenure~track faculty member or members. Layoff will occur only for just and
reasonable cause. The reasons will not include technological change. The reasons for
layoff will be:






(i)

{u1i)

(iv)

)

(vi)

(vii)

(il

(ix)

i. Current facvity who have successfully completed the IPEC process plus a three-
year evaluation review and who do not submit 2 writien request as specified in
12.7{e)(i} above will be considered tenured faculty, and subject to the same
ongoing tenured facuity evaluation processes as stipulaied in Article 13,5, but
will, with exceptions noted in 12.7{e)}{i}, be granted the rank of Assistant
Professor.

Current posi-probationary faculty with less than five years of acerued service will be
granted tenure and assigned the rank of Associate Professor under the terms of 12,7(2)(3)
upon completion of the three-year evaluation review. In the interim, these faculty will be
on & continuing appointment as an Assistant Professor.

All facuity currently in the IPEC process, upon successful completion of their I[PEC
prabationary period and fulfillment of the three-year evaiuation periad, will be granted
tenure and assigned to the rank of Associate Professor upon fulfiliment of the
requirements under the terms described in 12.7{e)(i) above, In the interim, these faculty
will be on a probationary appointment as an Assistant Professor.

Current faculty who have completed the IPEC process and already hold or held the title
of Full Professor at an accredited university and/er recognized may, upon
recommendation af the Dean, be assigned the rank of Professor.

Current faculty who were already tenured at sn aceredited and/or recognized university
may be granted tenure after successful completion of their one-year probation period.

Current Faculty who were on a tenure-track position at another accredited and/or
recognized university mey, after successful completion of a two- year probation period,
elect to continue under the Grandparenting provision Article 12.7(e)(ii) or te apply for
tenure under the regular appointment provisions of Article 12.7(a)(vi).

Current Canada Research Chairs or other externally-funded faculty positions who were
glready tenured at an accredited and/or recopnized university may be granted tenure after
successful completion of 2 one-year probationary period. All other Canada Research
Chairs and externally-funded faculty pesitions will be considered tenure-track and may
apply for tenure after completion of a two-year probationary period.

Associate Professors may apply for the rank of Full Professor as soon as the standards
and the commitiee structure for promotion and tenure are in place,

Employees with unusual coniract histories, such as those who have served in both
teaching and admiaistrative or other non-teaching capacities during their employment at
UFV, may, vpoo recommendation by the Dean, be efigible for pramotion 10 Associate or
Full Professor. [This clause wil) not come inlo effect until the committee structure and
standards for promotion and tentre are implemented].



12.9

Limited Term Appointments

(a)

(h)

Limited Term Appointments are appointments which are twelve months in duration, carry no
implication of renewal or continuation beyond the stated term and no implication that the
appointee shall be considered for tenurg, Duties of Limited Term faculty fall within Aricle 18.1,
specifieally the Teaching and Service componenis. These faculty are expected to be available for
student consultation and to fulfill some departmental service responsibilities which may include
service on upiversity wide commitlecs.

Implementation of Limited Term Appointments

i. For the 2013-14 academic year, the university will endeavor 1o implement Limited Term
Appointments wherever feasible up to the number of approved and implemented Teaching
Faculty Sebbaticals for the 2013-14 year.

1. Commencing in the 2014-15 academic yeear, the university agrees to fund a maximum of 30
Limited Term Appointments in the 2014-15 academic year.

fii. In the 2013-16 academic year the number of funded Limited Term Appointments will be
increased 10 a maximum of 35,

Subsequent to the 2015-16 acedemic year, the number of funded Limited Term Appaintments will
be a maximum of 40 in the applicable academic year,

On Seplember 30Y of cach vear, ihe upiversity will repont the number and disiribution of Limited
Term ointmenis made in the nrevious academic vear to LAM.




12.12 Transfers, Promotions or Bumping to a Different Position

(&) If a staff employea on a continuing eppointment is transferred, promoted, or bumps into a position
which is different from the position he or she previously accupied, he or she witl secve a
nen-initial probationary period of 212 hoursisH&3-mwal 5,



15.2  Senlority Lists

(a) Not later than March 3 st -s+3 13 of each calendar year, the Employer will provide the Asso-
ciafion with a senionty list, with seniority calculated to Deceniber 3 | sthaae=28sh of the
previoussame calendar year, The list shall contain the name of every employee of UFY, including
those whose names appear on the current reeall list. Should unusual cireumstances oecur, the As-
sociation can request the seniority list be published one other time during the calendar year.









ARTICLE 18: WORKING CONDITIONS FOR TEACHING FACULTY
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18.2

Fodoikyg-Fatuiy-Dulias

The University of ihe Fraser Valley is a primarily undereraduate. teaching university, Therefore, while
recognizing thal the professional oblipations and commitments of its Teachina Faculty members fall into
the catenories of teaching, schoigrship and service, the parties recosnize (hat the assignment or
distribution of workload must be_in aceordance with the prineiple thai teaching is the primary obligation

and cornmumem of all Teachlna Faculw at UFV Wuh this understandme. The-esseptial-dutiesand-

Uﬁwemty—all thl:sc activities shall form the basrs ofdepanmenla! conmdemuons n devclopmn work]oad
assignments which are reasonable and equitable.

Teaching Facully Duties

(2) Teaching

Teaching includes scheduled and unscheduled teaching, as weil as maintenance of academic and
professional currency.

»  Scheduled teaching consists of the development and delivery of courses, including lectures,
seminars, lzboralories, ¢clinical supervision, online-eeusses, or hybrid course deliverv,
whether in classraom, laboraiories, gpen or closed shops and/or emd-studios. The work far
such courses entails course design and prepamtion, evaluation, marking and grading, and
student consultation and advice

»  Schedulzd leaching for Lahoralory instruciors is the tcaching of laboratory scetion
componeni of courses desiened and delivered as leciurelaboratory courses in the
departments of Bigloay, Chernistry, Physics. Geography and Kinesialogy.

¢ Unscheduled teaching may include, bul is pot limited 10, supervision of research theses and
prajects, practica, intermships, field o r_study tours, directed-reading, and independent
studies and as-wetlas-individuelmentoring and counselling swudents on academic matters,

(b) Service
Service may inelade-involve aclivivies that are performed at the level of the deparunent or area, the

institution, or the wider community served by UFVY, including but #s-net restricted to the following
aclivilies:

Participation in department, faculty and university governance

Service pn regional, nationa! and international committees and other professional
organizations

Administrative and non-teaching responsibilities within the University
Participaticn in the Faculty and Staff Association, its processes and committees
Creation, development, evalvation and revision of academic programs

Community service where the individual has made an essentially non-remunerative
contribution by virtue of particular academic competence.

{c) Scholarship and Scholerly Activity
Scholarly work is intellectual and academic work that is undertaken for the benefit of one's
professional development, students, peers, and/or the community or socfety. Faculty are
responsible for reporting on these activities 1o the university. Scholarship and seholarly activity
m a vy _includes, but is not necessarily limited (o

Writing and publishing of books, articles, and training or user manuals

Conductling research

Reviewing journals, books or productions

Compifing scholarly bibliographies and annotated resource lists



»  Developing and disseminating innovative teaching and leaming sirategies

Creation of resources or programs o suppori teaching

Creating a work of an such as a seufpture or painting, producing/directing a play, or writing a
riovel

Translating material of scholarly interest

Developing primary and secondary texis and learning materials

Deaveloping curriculum and courses

Contributing 1o ithe s&cholarship of iFeaching and Leaming

Developing and disseminating intelleciual or academic work through pPresenting workshops or
papers er-beinp-a-panelmembaerat a conference

Perticinating test ;

Inventing or enhancing & piece of equipment or a physieal instrurment

18.3 __ Assignment of Teaching Facuity Workload

{a) The duty year for Teaching Faculty shall consist of the following:

{i) one hundred and ninety {190) days duty time;
(i) twenty (20) days approved professional development time;
(iif) forty (40) consecutive days annual vacation.

(b) Department Hheads/Directors are responsible to the deans for managing deparument resources,
including scheduling cowse offerings to be responsive to student needs_and suppon
depariment/area program and enrolment poals. Deparyment/area members’ proposed annual
warkloads. includi toposals for exceplions {aricle 18.13), will be Bnalized for the upcoming
acadenic vear throudh a fair. consultative and transparent process, which normally includes 2

duly ¢onstituted d ment or area meeting. In assisning instructional load, the Head/Mir
in consultation with the depariment, will congider the proposed scholarly and servige
commitments of facully members, and the need ta ensure equity in the allagation of workloads.

the ellecationefworkload-Faciors to be taken into eccount shall include but are not limited to the

following:
e——
(i) The number of different course preparations
(i) The number of new courses
(iii) The number of new preparations
(iv) Class sizes and anticipated enrolments

{v) Pedagogy



(vi) The number and types of assignments to be marked

(vii)  The qualifications and expertise of the faculty member in specific areas
(viii}  The number of Masters or Honours theses superviged

(ix) Program needs

{x) Extraordinary service work for the Department or the University
{xi) Re-assignment of workload granted for research or seholarly activity
Ged(xi) The number of directed or independent studies course
on completion of the warkload assianment process, the Depariment Head/Directpr will submii the

year's department work|oad assignments to the Dean for approval:

(d) The University of the Fraser Valley has a commitment 1o establishing a fund 10 suppon scholarly
activity, accessible 1o all faculty, as outlined in Anicle 24.2 (Professional Development
Funds},To support their scholariy activity, within any two year period, Type B teaching faculty
may apply 1o have up to the equivalent of 25% of their annual workload (2 courses) reassigned to
scholarship directly related to the faculty member's area of expertise, scholarship being broadly
defined. These requests for reassigned work or equivalent funding will teke the form of “research
options" or “scholarly activity options.” Such reassignment of workload shall be made by
recormmendation of the Department to the Dean, and with the approval of the Dean, and further
adjudication by the appropriate commiltee on scholarship, which shall post in edvance the general
criteris for granting such options. This reassignment of workload would be factored into the
assignment oftzaching workloads as outlined in 18.3(b). Scholarship undertaken as a result of 1he
reassisnment of workload shall be subject 1o evaluatipn as pan of 1he faculey member's regulor
workload.

(e} Upon the recommendstion of the departmenis, and with the approval of the appropriate Dean, instractors-
facully preparing and teaching courses new to the UFV curriculum or supervising graduating projects in
degree-completion programs will have up to one course reassigned to Ihese tasks. This reassignment of
workload would be factored into the assignment of teaching workloads zs outlined in 18.3(b).

3] Teaching Faculty will be expected to work regular schedules, with no less than two (2)
consecutive days off per week, 1o meet the needs of the Employer in general and, specifically, of
the department or work group to which the faculty employee is assigned. In special cireumstances
exceptions to the following guidelines may be made by the Employer after consultation with the
employee affected and other employees in the area.

(g A teaching facuity employee shall not normally be required 1o have more than seven (7) class
contact hours in any one {1} instructional day, and the length of the instructional day shall not
normally exceed twelve (12) hours, The feculry employee shali not normally be expected 1o teach
both sn evening section and any block which begins less than twelve (12) hours after the evening
section ends on the following day.

(h The work week shall not normally include more than thirty-five (35) hours of assigned duty time
during which an employee is required by the Employer 1o be at a specific location,

(il Faculty non-instructional duties are to be approved by the appropriate adminiswator in
consultation with the Department Head in accordance with duties described in 18,1 (Teaching
Faculty Duties).

{) An annual professional plan shall be developed by each facnlty member in consultation with his ar
her Depariment Head, and approved by the appropriate Dean or appropriate excluded
administrator, regarding duty time as described in 18.3(a){ii) above. This plan will take into
consideration the needs of the faculty member as much es possible, but also respond (o the needs
of the department, UFY and the students.



(&)

(1

(m)

{n)

Course essignments will reflece the educationzl requirements and expertise within the program
area or depariment. A3 far as is possible, all teaching faculty shall be assigned to teach the full
range of UFV offerings within their assigned instructional areas, No faculty in the departments
which offer thivd and fourth-year conrses will be exempt fram teeching courses o1 the first and
second year levels. In cases where Type B faculty have not gualified by teaching a specinlized
available course previously, they may raquest that a standing SAC review their qualifications to
1each thet course. In cases whare qualified faculty members are in conflict over assignment of &
course, seniority shall be the initial determining factor, followed, in successive offerings of that
course, by rotation among quatified faculty.

Regardless of senionity, faculty are responsible for sharing the department’s teaching duties on
various campuses, and across all time blocks. Departments should make every effort 1o ensure
that times and locations of the department’s course foad are rofated among FypeBTeaching
fFaculty in an equitable manner,

Probationary facuity should have workload assignments that permit an emphasis on those
activilies most important for success in the probationary process — minirally, with reduced
emphasis an service responsibilities.

Faculty who disagres with their werkload assignments for the following year may discuss their
concerns with the Dean of Faculty (or designate}. In the event that the matter has been discussad
with the Dean of Faculty and a satisfactory resslution has not been found, faculty may appeat the
matter in writing to the Vice-President, Academic, who will make » daiarmination.



18.4 Teaching Assignments for Facuity in Semester-based programs
| (a) Fulltime 3 5, - B31enure and Tenure-iragk faculty teaching semester-based courses that are of
duration 3 o 5 contact hours per week will have a seven-course per year load.

(b) Faculty in Math, CIS, Physics and UUP 1each & six-course load per year; for faculty in ESL, the
workload will be 12 courses per year.

(3] AntastreetorEacully teaching courses in & semester-based program shall not normally be
required to prepare more than three (3) different courses per semester, or more than five (5)
courses per academic year.

(d) Faculty teaching in semester-baged programs who have not met their regular annual duty load will
be required to teach an extra section in the same or following vear, or up to one (1) six (6) week
course or its equivalent during their professional development/non-instructional duty time as & part
of their regular course load, or faculty could agree to increase their class sizes in year two to the
equivalent of an extra section.

| (e) For non-science faculty who are not laboratory instructors and whose load includes tezching a Jab
ot a course with a full lab component, the Izb or component shall count as .5 of & course. The load
for laboratory instructors is 11 lab sections per year.

i 18.5 Workload for Faculty in Science and Physlcal Geography F-tcuiiy-and-Science « -<FE-Kinesiclqy
! and Geography Lab Instructors

For the purposes of this section, Science faculty are defined as those who teach in the departments of Biology,
Chemistry andes Physics. There are two types of faculty in Science, Lecture Faculty and Lab Facuity (also
known as Lab Instructors).

(a) To the extent faculty instruct in labs of courses numbered 099 or below, each lab shall count as
50% of a course. To the extent faculty instruct in first-year labs, each lab shall count as 75% of &
course. To the extent faculty instruct in second-year and above labs, each lab shall count as 100%
of a course.

(b) Science Lecture faculty's contact hours will be 16 hours per week. To the extent faculty instruct
in labs of courses [abelled 099 and below, lab hours connt 50% of a lecture hour. To the extent
faculty instruct in first-year labs, 1ab hours are 75% of a lecture hour. To the extent faculty instruct
in tabs in courses lzbelled 200 and above, lab hours count 180% of a lecture hour.

Caurse Number Lab Equivalent bectu.r ¢ Hour
Equivalent
099 and below 50% 50%
100 level 75% 75%
300 level and above 100% 100%

{c) The weekly maximumn hours in actual class instructional time shall not exceed 18, except by
overload compensation or equivalent reduction in hours of instcuction in the ensuing semester or
academic year.

{d) The lab portion of science caurses shall not exceed 18 students, except in those courses

determined by the department head where the maximum class size may be 24 (Lab instructors will
not normally be assigned ta instruct these sections}, or by invoking the following:



()

H

(8)

)

o

s  Lab Instructors will have a faculty workload, the contact hours normally being 18 per waek.
Departments may, with approval of the Dean and the Lab Instructor(s) affected, alter the
number of secltians and section sizes to accommodate the same total number of seats available
for students. In the departments where labs are offered and in which there are insofficient Lab
Technicians available for the resources provided ta the departments for technical duties, Leb
Instructors may request that a portion of their workload be assigned o technician dulies, Any
such assignment will require agreement of the Lab Instuctor, Department Head, and Dean.

When sufficient lecture work exists, lecture faculty agree to vacate instruction of first year labs,
which will be assumed by lab instructors. On oecasion and when requiced, faculty may teach a
first year lab (o fill out their instructional workload. When this occurs, no Type B lab instructor
¢an be displaced from a Ish.

The Employer and the Association agree to a Iab instructor pay scale of Step | to Step 8 inclusive
from the faculty scale, as shown in Anticle 22.9 (Lab Instructor Schedules).

The Employer agrees that lab instructors who ace assigned lab technician duties maintzin their
faculty position and rate of pay.

Lecture faculty and Jab instructors- are obligated 10 consult and agree on matter of commen
concem such as the compatible sequences of lechures and labs.

The Emplayer agrees to provide lab technician support in those labs offered by lecture faculty,
where the Department determines that safety concerns and instructional complexities require two
employees.

The Employer agrees that when a "1ab only” course iz offered, the actual time of insteuction shall
apply, as in leclure courses.



18.6 Work Load for Science, ¥ ¥RCGKineslology and Geography Lab Instructors

The table below shows the workload weights of various combinations of 15t year and other labs. Find the
intersection of 1st year labs {leftmost column) with number of other labs (along the top) and read off the
total workload weight. The bolded numbers are the workloads closest to 11 without going under. Weights
beyond 11 may be paid out or banked. Banked portions of overloeds may only be taken when sufficient
amounts are banked for & whole section.

Science & M eKinesiolagy and Ceagraphy Lab Instroetor worldoad
of 11
with 1% year labs weighted 1.0 and 2™, 3™, and 4" weighted 1.57 (11/7)

Number of 2", 3" or 4" Year Labs
7 i} $ 1 3 2 | o]
i} 110D 930 T 625 4.75 325 1.50 0.00
1 1200 10.30 875 725 5.5 423 2.30 1.00
1 13.00 11530 8.713 825 4.75 3235 3.50 200
3 14.00 1250 10.73 0.23 1.13 8323 4.50 3.00
g 4 }5.00 13.50 1L75 16.25 8.75 725 550 4,00
E 3 18,00 14.50 1273 11,25 8.75 8.23 ] 3.00
;
E [ 17.00 13.30 13.75 12.25 10.75 325 .50 6.00
E 7 18.00 16.50 14,73 13.25 11.75 10.25 830 7.00
B 18.00 17.50 13.75 14.23 1273 LL.23 9.50 R 00
9 20.00 18.50 1675 15.25 1375 1125 10,50 9.00
10 21.00 19.50 1775 18,25 1475 13.23 11.50 10.00
11 1200 20.50 18.75 1725 1375 14.23 12,30 1140

18.7 Teaching Loads of Vocational Faculty

(a) The normel teaching duties for a full-time instructor -who teaches in 2 program organized on a
training-day basis or which is funded as a vocational program shall not normally exceed twenty-
five (25) hours of clagsroom instruction per week.

{b) UFV Administration, in consultation with Program Heads and Department Heads, shall examine
closely ongoing eurriculum development needs and other indirect instructional considerations of
departments to ensure that training-day-based faculty have sufficient time to perform these
essential tesks well. Tt is recognized thal some variation will occur across UFV, but conspicuous
inequities between all program arsas will be reduced to 8 minimum. Where passible, immediate
adjustments will be made to shorten direct instructional loads of training-day-hased faculty to
reflect these concerns.



18.8

18.9

18.10

Teachlng Loads in Health Sclences

(a)

(b}

Nursing Program Facuity

() Faculty in the Nursing Program wilt average seventecn {17) contact hours per week, over
an academic year. The length of an academic year is two terms of fourteen (14) weeks
and one term of four (4) weeks.

Heaith Science Faculty in Practical Nursing, Dental Assisting, Dental Hygiene, and Health Care
Assistant Programs

] Teaching workloads for full-time faculty who teach in these heahth science programs
shall not exceed twenty-five hours of classroom instruction per week.

(ii) UFV Administration, in consultation with Program Heads and Department Heads, shall
examine clogely ongoing curticulum development needs and other indirect instructional
considerations of departrnents to ensure that training-day-based faculty have sufficient
time to perform these essentizl Lasks well. Itis recognized that some variation will oceur
across UFV, but conspictous mequities between all program areas wilt be reduced to 2
minimum. Where possible, immediete adjustments wil! be made to shorten direct
instructional loads of raining-day-based faculty ta reflect these concerns.

Student Loads

{a)

{b)

(c)
@

Full-time Type B teaching faculty must teach a student threshold of 150 students or more in an
academic year counted on siable enrolment dates. Type B facuity on reduced conwacts witi have
their threshold reduced accordingly.

Faculty failing to reach their threskold of 150 will be required to teach an extra section in the same
or following year OR faculiy could agree 1o increase their class sizes in year two to reach the 150
student limit from year one.

Science Faculty teaching a double block tab count studenis in the same manner as a class.

When reviewing student ioads, UFV will 1ake into account whether a facuity member was teaching
on raore than one campus, departmental needs, physical space limils and other issucs that

were beyand the control of the instructor. Showld UFV decide to use 18.9(b) above (o fulfill the
150 requitement, it would go to LAM for a fuli review prior to implementation.

Work Load Modification

@)

(b)

(c)

Type B teaching faculty may request a one course refease or equivalent funding relaled 1o their
research as research option and/or scholarty activity option.

Student laads are expected to continue 16 reach the 150 threshold as per 18.9(a) above. Faculty
with concerns regarding meeting the student thresholds should contact the Vice President
Academic for assistance.

Upon recommendation of the departments, and with the approval of the appropriate Dean,
instructors preparing and teaching courses new 10 the UFVY curriculum or supervising graduating
projects in degree-completion programs will have up to one course resssigned 1o these {asks.



18.11

18,12

Overloads

(8)
(b}

{)

@

(e

(A
(g)

)

No faculty employee shall be required to teach an overload.

Regular faculty work plans are normelly developed and approved for each academic year. Type B
teaching faculty may request up to three {3) overload sections within an academic year. Faculty
whose work plans include requestad overload sections will be paid for overload sections once they
have fulfilled their regular workload requirements for that academic year.

Faculty may bank overloed sections to be used later for release of up 1o a meximum of four_
(4] courses in any one semesier.

Faculty may request to reduce their workload under the provisions of Article 18.11(c) by providing
reasonable-notice Lo their departments - Regquests-willnermalyebe-for considerationed during the
annual departmental workload assignment procedures Article 18.3(b). Paculty whosa requests are
not supported, and who disapree with this decision have access to Article 18.3(m)

Asof May 1, 2011 the maximum number of sections which may be banked is four {(4), Faculty
who have more than this number of sections banked on April 1 are grandfathered, and may not
bank any additional sections until their banks fall below four (4). Faculty with 7 or more benked
sections may be asked 10 submit a plan for the use of these sections; such plans will be consisient
with 18.11(c).

Faculty can ask to be paid out the banked sections at any time.

Sections banked by Depariment Heads pursuant to Phase Two of the Apreement on Depariment
Head and Summer Semester Issues will not count as sections under Article 18.11 (Overloceds).

Faculty on Sabbatical Leave are not eligible to teach overload sections during the academic year in
which the leave occurs.

Class Slhze

(a)

(b}

(c)

(d)

Class size for semester-based courses shall not normally exceed thirty-six (36} students. Class
sizes for some courses may have maximum enrolments of less than 36. The laboratory portion of
Scienge courses shall not normally exceed twenty-four (24) students (see 18.5(d) above). Class
size for training-day based courses shall not normally exceed twenty-twa (22) students. Within the
maximum limits stated above, policy decisions regarding class sizes for individual courses will be
determined by the {s~tanti~aa! Deans_in copsullation with the area. The Dean will consider any
relevani factors, includine but not limited to pedagosy (course and curriculum issues. [eaching and
learning strategies, assessment); resource and instilytional suppor issucs: and issues of safety.

For the purpose of application of cless size limits, actual enrolment in 2 given course section is
determined on the dale specified by the Ministry of Education for reporting stable envoiment
Tigures,

The class size of & tz-fr-ieeal course »e--—t may not be unilaterally increased by management.
The department members and-instretor must consent by majority vote in writing Lo the
increase.

The class size of a tri+vrid=H course =z -t may not be unilaterally decreased by es-instusterer
the department. The Dean of the area must consent in writing to the decrease,



18.13

(e}

n

(¢

(b}

A directed or independent studies course or section shall have a maximum enrplment of six,
Enrolments above that number will be permitted only with the mutual consent of the instructor and
the Dean or hissher designate.

Class size increases or decreases are g matter for joint unjon-menagement consultation. Present
meximum enrolment limits for each course will be presumed to be acceptable unless either side
requests a review.

If the dean; instructor; and departmenl cannaot agree on the maximum class size in a particular
Ce-tti-ze St - COUNSE or courses, they may apply to 2 joint review committee composed of the
Associate Vice President of FHluman Resources, the Provost and Viee President, Academic, the
Association Agreements Chair, and two additional Association Executive members. Agresment
shalt not be unreasonably withheld,

11 cither side requests it, a Task Force may be appoinled to review class sizes on an institution-
wide basis over the term of this agreement. The Task Force should have equal representation from
the Association and management, and should make every effort to represent a cross-seclion of
instructional areas.

Exceptions

Exceptions to the provisions regarding normal working conditions for faculry will be resolved upan
recommendation of the appropriate Depaniment Head or Program Head and approval of the appropriale
timrrmzctae ] Dean,



18.14 Assignment of Courses for Faculty

Sessipnal Facully may request that a Sianding SAC revigw their qualifications to ieach a coursc or courses they

have not been previously qualified io teach. Available work wil) be distributed 10 department members in the order
specified below, pursuant fo Anicle 18.3 (b},

Step1 Al Type B teaching faculty shaII be gwcn frst pnonty for existing work up to theIr contractcd
Ty'peB workload fractlon P . ol-reg b5

Step2 Type B teaching faculty with <100% coniracied Type B workload fraction shall be wopped up by
seniority and quslifications.

Step 3  Sessionals who worked in fiscal year 2002-03 will be offered the same workload as they received
in 2002-03, but not more than the normal maximurm for their area, The names of the Sessionals to
whom this step applies and the worklaad 1o which they are gntitled under this step will be
maintained in Heman Resogurces and made available to the Associalion and applicable

depanment heads and/or Deans, Courses fullilling worklgad 2t 1his step mav be offered snd
assngncd on 3 semester bv semester haSIS wltbm ny at:adumc VEAL Sesstem!s—whe—haye—ea%y—

Step4 Limiled Term Appointments (as per Article 12.9),

Step5 Type B teaching faculty working at 100% workload fractions for their area shall be offered up 1o,
bul no mare than three {3) requested and available overloads per academic vear. Qverloads under

this step will be made in successive rounds, one course to each B faculty member. by seniority, for

§geclﬁc courses in ggemﬁc semeskerg, prowdcd theg are gunhﬁed {he-ﬁfst—ﬁﬂhe-three-a}lewab}e-
evorleedsperasadomisyearone-coursersen provided-they-a ad- Subsequent 1o

the conclusion of{hls grur:.ess, B facuhy members r:.anno{ subslllgle or reQIacg overtgads by

cxercising seniority richis to any other available ¢o

Step 6§ Sessionals who have worked during the previous two academic years shall be offered the same
afvausn- L workload as the previous academic vear betvss, by seniority in their position and by
qualifications, up to a maximum of three (1) courses, tn the event a Sessional facutty member
accepls a course under this step thal is subseguently canceled by the Universily, mutually
aceeptable prransements fo replace the course will be expiored. These will include, but nat be
fimited 10, a right of first refusal 10 unassiened couyses in a subseguent semester within the same
academic vear. Where such arrangements are not possible, the Sessional faculty member will be

entitlad to exercise senigrity rights to a course allocated in Step 8 7 belaw provided the Sessional
faculty member is gualilied to teach that course.

Step 7 Recopnizing the regular deparunent/arca full-time course load plus three (3)_overload university-wide
limit for Hsese-tidmprerlomddimittoefyeet-all teaching faculty, including L. TAs and Sessionals, apdtle
teattdsecinandimitinr Sesdom - faeateyatlh-deparementsi-al | remaining sections will be assigned at the

discretion of the Ddepartment Head and may be on a semester by semester basis within anv academic

ear,
———Available cousses at this step will be offered and asgigned in successive rounds, one course to each
Sessional and Limited Term facnlty rnamber by department seniority and gualifie

All worktoad assignments arz subject to the approval of the dean of the area. Ak werhidad-acsivnments.
prasublestin s sprovatofthe dan-of thearea—undoaly

——— i oo an aperevie-a-worklogd-texe avi-otthethres allowablec o mbep (-ev odom vivani o




SHvRsGve- s g e i dbddec bt gecoind e eotrsamit aH-gueli Ged-members have been-wlfered-a

The procedure for the assignment of courses, as autlined in the UFV Procedure for the Assignment of
Courses Policy, cannat be altercd without the appraval of the Assocization and the Employer.



18.15

18.16

Re-Adjusting a Members Ragularization Point

If a part-time Tvpe B teaching faculty teaches above their reguiarization percent for 2 period of three
consecutive years the fecuity members’ Type B contract will be elevated to the average workload of the
three year period.

This will epply to:
(a) Any member who obtained their Type B contract before April |* 2003,

(b) Any member whe obtained their Type B contract or will abtain their Type B contract, through the
former regularization track (rep track) precedure cited in Article 14.& (Regularization of
Employees) of the 2001-2003 Collective Agreement (Also known as Category I Reg track
candidates).

() Any member an Reg track by Category Il or 11T desianation shall be awarded the adjustment citzd
above at the diseration of the Associate Vice President of Human Resources.

Department and Program Head Duties

Department and Program Heads are responsible for the generat administration and co-ordination of the
depariment. This general co-ordination and administration is to ensure consistent and timely attention
operating needs of the department and program. The Head will implement UFY procedures and guidelines
to epsure fairness in scheduting, allocation of wark, and the delegation of Lasks to depantment members
feor the Departmental Task list to ensure equitable worklazds. The Head is responsible for promoting and
maintaiming the lang-range intergsts and goals of the department ar program.

Rt

~Rautine tasks such as information gathering, deparimenial record keeping,
and administration of student files will ordinarily be perforraed by staff employees, under the supervision of
the Head and the Dean.

Duties of the position will include employee performance management of staff ernployees as deseribad in
Article 4.1(b) and co-ordination of depurtmental responsibiiities as detailed in the Departmente) Tasks
document. Priorities for the department wiil be set through discussions with the Dean of the area, end with
the department. While it is expected that the Head wilt complete many of these tasks, others will be
assumed by members of the depariment.

[n March of zach year, the Labour and Mansgement Coramittee (LAM) will provide the Union with a
report on Department Head releases, stipends and compensation in lieu of releases.



1.5

Rate of Pay on Transfer or Pramotion

(a)

(b)

(e}

{d)

Employees permanently transferred to a lower paying position shall be paid at the increment rae
for the new position that is immediately lower than that which they hed been receiving.

Employees transferred to anather position which has the same pay rate a5 the employee's former
position, shall be given no change w their rate of pay or increment anniversary date.

Employees promoled to a higher paying position, shall receive the increment rate for the new
position which is not less it s#sedistelitiahies than the increment rate immediatelv higher ia the
one #rex+ dreceived in their previous position.

Trensfers or promotions shall not affect an employee's increment anniversary date, seniority, or
entitlement to benefits, except 25 may otherwise specifically be provided in this Agreement.






21.11

Pay Days

Employees shall be paid semi-monthly. Pay will narmallv be by wav of deposit to Lhe ¢redit 6l a
staffifacubiy member's accoynt in a savines institution identified bv the employee Pay—shat-boitmed-aitre
employeas-aoemal -placaafnark-or atsudly plase enthecniployee may-rqueskinowsiting and-afwhisithe
L5aplorei-appioves







23.2

Mileage

(a)

(b)

{c)

Employees required to nse private vehicles for UFV business will be reimbursed at the rate of fifty
cenis {50) cents per kilometre effective September 1, 2008. Effective the fivsi pay period afer
March 31, 2016, the rate will be fiftv-two cents {80.52) per kilomerre. Elfective the {irst pay

eriod after iviar 2017, the rate wit) be fifly-three cents ($0.53) per kilometre. Effective th

first pav period afler March 31, 2018, the rare will be fifiv-four cents ($0.54) per kilometre.

Only mileage actually traveled will be eligible for compensation,

All mileage for which a claim is made must be approved by the employee’s immediate supervisor.

UFV will purchase the difference between business insurance and regular insurance for employees
who are normally required to travel on UFV business more than four (4) times per month. This
includes those faculty who travel between campuses to teach, etc,

Type A and B and Limited Term employees will be assigned & home campus as their designated
place of work. For the purposes of mileage calculation, Sessionals teaching & 50% or greater
annual duty load in two consecutive semesters will be assigned to the campus where the majority
of their teaching load will take place. Type D employees and Sessionals teehing a bess than 50%
duty load (semester based) do not get mileage 1o travel between cempuses.



25.11

Notification to Re-Enter

Staff shall provide written notice to their senior administrators at leas forty (40) work dnys bcforc expiry of
the leave period showing their intent to re-enter from leave taken under Astiele-23thyi
LosueTem-Edueattmatbenrataad-Anticle 24 3(d) (Unessisted Educational Leave jFaculg{ or Staff)),
Adtele-2hdre Hbststeatorrhanre badl o ge gt 2 Siat . Anticle 25.5 (General Leave) and Article 25.6
(Political Leave).

Faculty granted leave shall provide written notice to their senior administrators of inient to re-enter from
leave at least one hundred and twenty (120) work days before the expiry of the leave period.

Not Jater than (15) work days in advance of the deadline for notification to re-enter, the Employer shatl
contact employees by registered mail to an address to be provided by the employees. The notice will inform
employees of 1heir contractual obligations to give notice of re-entry and of the date on which nottfication is
required.

If an employee on leave fails o submit notification of intent to re-gnter before the expiry of the preseribed
time limit, the Employer may deem that employee to have resigned

(=) on the date upan which leave of absence wilhout pay commenced, or

(b) on the date upon which leave of absence with pay expires.



26.5

Qualifications on STDL Absences

The following qualifications apply 1o any claim for benefits under the STDL plan;

(a)

(b)

(c)

(d)

Casual Absence: An absence of four (4)three+2) consecutive work days or less due to iliness or
injury will be referred to as a "casual absence” and will not normally require a physician's
cenibeate. However, where there appears to be excessive use or abuse of such absences, medical
certificates acceptable to the Employer may be required.

Extended Absence: An absence of more than four (4 }ikeer 29 consecutive work days due Lo
iliness or imury will be referred to as an "extended absence". A medical cenificate acceplable to
the Emplayer shatl be required for any such abscnce.

Recurrent or Persistent Absence: In cases of recurrent or persistent absences due to illness or
illnesses, the Employer may:

{ require 2 medical evalvation of the employee’s suilability for continued employment,
and/or
(i1} require employees to take sick leave until they can produce medical evidence acceptable

io the Employer that they are again it for their empioyment.

Quarantine: In the event that ermnployees are placed vnder quarantine due to the illness of others,
the employees will be entitled to receive STDL benefits in the same manner as they would if they
were suffering from the illness.












Appendix “A”

LETTER OF UNDERSTANDING ON THE COMPUTER PURCHASE PLAN

UFV agrees to open the Computer Purchase Plan for the duration of this contract {one application per employee per
fiscal year).

Applications will be accepted from April 1, 20142 to March 3 |Septembei34, 20193,

Should applications exceed 80, the Association Negotiations Chair and the Associate Vice President of Human
Resources will review to see if it is still fiscally possible to continue offering the plan or if some applications will be
postponed to the next fiscal year.

The maximum dollar value is hmited to §2,000.00. Exceptions will be considered by the Assistant Vice President of
Human Resources.



Appendix “B"

LETTER OF AGREEMENT ON DEVELOPMENT ALLOWANCE ADJUSTMENT

It is agreed that for the duration of the 20122014 contract those employees in the faculty component who have
reached the top step of their scale between Aprit 1, 2003 and March 31, 2004 shall receive a $700 per FTE increase
in the Training and Devclopment Allowance. This payment ta be made after metrics are provided to PSEA and
PSEC showing produetivity savings have been achieved. Directors are not included.















Appendix “G”

LETTER OF AGREEMENT ON SUSPENSION OF LAYOFF PROVISIONS FOR
TENURED AND TENURE-TRACK TEACHING FACULTY MEMBERS

The University and the UFV Faculty and Staff Association agree 1o suspend the application of Articles
16,1, 16.4 and 16.5 for the Tenured and Tenure-track teaching faculty members for the duration of the
2014-20192a122044 Collective Agreement. The provisions of Article 12,7(d) will apply. The parties
further agree to review Article 16 to determine the revisions necessary to accord with the layoff
provisions for Tenured and Tenure-track faculty members in Article 12.7(d} and make a set of
recommendations for consideration by the parties’ respective principles for the next round of negotiations.






Appendix “I”

LETTER OF AGREEMENT ON SHIFT PREMIUM RATE FOR NIGHT SHIFT

While Article 17.3 refers Lo a night shifi rate ((00:00 — 07:59:59 inclusive), UFV cumently does not regutarly assign
employees to work during these hours.

In the event that UFY wishes to regularly assign employees to work during these hiours, the parties agree that prior
to implementation, any premium rates being considered that are higher than Article 17.3 are subject 1o the approval
of the parties® respective principals.



Appendix )

LIST OF REPORTS TO THE LABOUR AND MANAGEMENT COMMITTEE (LAM)

The University and the UFY Faculty and Staff Association agree that the University will provide the
following recorts to the Labour and Management Committee (LAM) on an annual basis, not normally
later than May 31;

1. Under Article 12.11{altii}, a report of teaching sections budzeiad to be taugnt by Sessional and
Limited Term Facultyn the vear prior to the raport. Data will include Sessional use by each
degariment or program.

2. Underarticle 12,17, 2 repost of the student work hours and positions for tne previous academiic
year,

3. uUncer Article 18,14 5tep 8. zrsoont of all overloads assignad in excess of allowable averloacs

par acadgmic year,

4. Under Article 18.16, a report listing sl Department Head releases, shioends and campensation tn
ligu of releases for the previous academic year,

5. Under Article 12.9(h). 5 repcori of the number and distribution of Linitad Tenn Appointmznls
made in the prévious acade mic vear.




Appendix K

LETTER OF AGREEMENT
ONTHEIOINT GCCUPATIONAL HEALTH AND SAFETY COMMITTEE

It is agreed that the parties will direct the loint Occupational Health and Safely Commitiee
{IOHSC) Emplaver Chair and Asscciation Co-chairs tu work with the JOHSE io review snd, as
necessary, pe-drart up-tn-date Termg of References that are in compliance with the BE
Warkers Compensation Act, Oerupativnof Health and Sufery Regulation and University

pulicies.

l1is further aareed that the JOHSC will report the final Terms of Referenee o the Labour-
Mapavement Committes hy December 1 2016 toe peview and advice prio i

implementation.




Appendix L

JOINT PROFESSIONAL DEVELOPMENT COMMITTEE
GUIDELINES FOR STAFF ASSISTED EDUCATIONAL LEAV

1. Siaff agsisted educationai leave will be granted for certjficates. diplomas, undereraduate deerees. and
masier’'s degrees. Areas of studv within master’s degrees must be job related, or be related (o preparation
for career laddering at UFV. Educations] leaves for master’s deprees will only be spnroved for sither one

onz-term rt-term leave. Additional legves for master’s degrees will not be granted. Priority of an
educational leave application will be given to ceniificates. diplomas, or undergraduste degrees. Otherwise,
ranking for enproved Educetion Leaves witl be based on seniority.

2. __Anapolicant submitting g plan to echieve a se Tii diplp st demonsiraie the necessity
of the combipatinn of certificates or diplomss to the atainment of his or her career goals at
3. An applicant holding an underzraduate dezree will not be approved to pursue studies which lead to another

degree al this level,



Appendix M

Letter of Agreement on Science Laboratory Faculty

The parties agree to form a committee composed of three members of UFV management and three
members of the FSA te develop recommendations to enable an effective incorporation of Science
Laboratory Faculty into the body of B Teaching Faculty.

The Committee wili be tasked with developing recommendations for contract language concerning
course assignment and qualifications, compensation on the Regular Faculty Scalg, and tenure and
promotion for Science Laboratory Faculty. It is agreed that recommendations will respect the need far
program effectiveness and efficiency.

The Committee will be formed within two {2) months of ratification of the collective agreement, and will
establish a regular maeting schedule. The Committee will provide its recormmendations to the parties on
or before October 31, 2013; however, it is expecled that the work of the committee will conclude within
one year of ratification of the agreement.

Recommendations by the committee will be subject to ratification by the parties in the next round of
coltective bargaining.



Appendix N

er of EEmMEn lication of
Articles 1 icle 18. to ¢ and Lahorat aculty in the
Depa Geograph

The University and the UFV Faculty and Staff Association agree that the application
of the provisions of Article 18.5 and 18.6 to lecture and laboratory faculty in the
Department of Geography will be effective commencing with the 2016-17 Academic
Year.



Appendix P

Letter of Agreement on Qualified Sessionals

For the duratian ¢f the 2014-19 callective aareaement when a sessianal facuity member has appolied to &
departmental/area Standing SAC to t2ach a rourse or courses, and has been deemed gualified, the
relevant department will mamtain Lhat information on file for consideration when courses are assizned
to sessional faculiy pursuant to Article 18.14 {Assigniment of Courses for Faculty). Ta the extent thag
this process conflicts with any other provision of the collective agreement, that other provision will
prevail. This process is conducted on a trial basis and is not grievable. The process associated with this
Letter of Agreement will be completed by March 31 2018, vhen this LOA will expire unless extendesd by
mutval agreement,




