Employer Proposal
Date:_Treen 27, 249
Time' 4206 Auwt

2019 — BCGEU FACULTY LOCAL TABLE
between
SELKIRK COLLEGE
{“the Employer”)
and

BRITISH COLUMBIA GOVERNMENT AND SERVICE EMPLOYEES® UNION {("BCGEU™,
LOCAL 709

{"the Union")

The parties have agreed that the following items will form part of the Memorandum of
Settlement between them for the 2019 Selkirk - BCGEU Facully Collective Agreement. The
partias agree to recommend this Memorandum of Setflement together with the applicable
Common Table Memorandum of Settlement to their respective principais.

All changes to existing language are indicated by bold, italicized text and / or strikethrough where
required for clarity.

The effective date for all changes to the new Colleclive Agreement will be April 1, 2018, unless
ctherwise specified.

All of the terms of the 2014-2019 Collective Agreement between the Parties continue except as
specifically varied below.

1. Article 5 — CHECK OFF OF UNIDN DUES

{a} The College shall, as a condition of employment, deduct from the menthly bi-
weekly wages or salary of each employee in the bargaining unit, the amount of the regular
monthly dues payable to the Union by 2 member of the Unian.

{<) Deductions shall be made bi-weekly. -menthlyinthesesand-payroll peried-ateach

month-sad mMembership dues or payments in lieu thereof shall be considered as owing in
the month far which they are so deducted.
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2.

CLASSIFICATION
Interim ChairfCoordinator
While nat to be included in the collective agreement, the parties agree to the following:

in the event of g temporory absence of @ coordinator or chair, the employer moy choose to assign
same of the Chair's/Coardinator's pdministrative duties on an interirn basis to an employee in the
BCGEU jurisdiction.  In determining whether such assignment is needed, the following conditions
must e met;

1. Coverage by on gdministrator, @ Chair or Coordinator is not feasibie.
2. The Chair or Dean hos completed a contract for the interim assignment which is approved
by the Dean/Mancger and Director of Human Resources.
3 The duties ossigned to the emplayee are not reosonobly construed 0s part of the employee’s
normal instructional duties. For exomple:
. Supporting school/prograr marketing in consultation with the Schoof Chair;
L] Supporting the Chair in mentoring and orienting new instructicnal staff;
. Reviewing progrom gpplications from prospective students;
] Supporting the Chair in scheduling courses, progroms and classrooms and moking
recommentiotions on the assignment of reloted teaching workloads;
. Assisting students, developing student educotion plans and directing students to
instructors and/or services far further assistance; and
o Supporiing the Chalr in deafing with student PLAR requests and assessing PLAR results
or assigning this responsibility ko other instructor(s).

Such interim assignments wiff be affered in occordonce with orticle 11.2 and will be compensated
with v pro-rated ornual stipend for the duration of the replacement assignment.

The employer veserves the right to make chonges to the duties of the coordinator position in
consuftation with the unfon.

ARTICLE 8 — DEFINITION OF EMPLOYEES

8.5 Conversipn to Regular

{il) (1] entitlement to regularlzation after a period of time worked of at least two
consecutive appointment years of work at a workload of fifty percent [(50%) or greater for each
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of two [2) consecutive appointment years and where there is a reasonable expectation of
ongoing employment far which the employee is qualified at a workload of at least fifty percent
{50%) or greater for two semesters in the next appointment year;

ar

{2) to regularization after the employee has performed a workivad at least one
hundred and twenty percent (120%4) of an annuallzed workdoad over at least two {2) consecutive
years and there Is a reasonable expectation of an ongoing workload asslgnment for which the
employee is quallfied, of at least fifty percent {50%} on an annualized basis over the immediately
subsequent appolntment year.

{ii] requirements that an employee receive a satisfactory evaluation prior to regularization.
An employee will be deemed to have received a satisfactory evaluation if one has not been
undertaken by the employer. The employer may evaluate a non-regular employee at least once
each twelve {12) month period and the employee may request an additional evaluation not more
often than once In each twelve {12] month perlod,

lar—full- time contractfarakigible-base fundedactivities

B.B Prohation

All emplayees shall be regarded as probationary during the first one thousand and eighty
{1080} howrs of instruction in the respective program area. Employees who change program
areas will be subject to a further probationary period if the change is requested/applied for by

the employes.

During the probationary period the employee will be evaluated. to-determine—whether
' " e

Non-Regular Emplaoyees shafl earn, but not be credited with, senlority during their initial
probationary periad. Upon successful completion of initial probation, an employee shall
be credited with seniority from their initial date of hire. Except as otherwlse specified
during inltlal probation, all ather terms and conditions of this Agreement apply.

Non-Regular Probationary employees shall be natified of future work opportunities for
which they are qualified, unless they have been notified that they are unsuitable for future
work opportunities.

The Chair shall choose the most suitable employee available prior to considering external
candidates.
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ARTICLE 10 - SENIORITY

10.1 DPefinitions
Seniority is defined as the length of service with the College within the bargaining unit and all
emplayees shall have their seniority accumulated on an hourly basls and fs subject to Article

10.2 below.

For the purpose of determining years of service, one thousand eighty (1080) hours of
instructional time or one thousand three hundred seventy-four (1374} hours of instructional
assistant time will constitute one (1) vear of service,

Effective July 1, 2019, on a go-forward hasis, ane thousand five hundred and sixty {1560)
hours will constitute one year of service,

10.3 Seniority List

a-n-n-ual—lsz—The Cnllege shall pmwde the Llniun wlth an emplm,ree semunt‘; list up-to -date
through June 30™ by July 31%, through September 30t by October 31" and through March
31% by April 30™. It is agreed that the fist will report on earnings pald.

11.3 SELECTION COMMITTEES

[b) Represemtation on Sefection Committee

Vacancies for the positicns of senior administrators (for example, Deans, Cirectors, Vice-Presidents,
Presidents] shall he posted on the union bulletin boards In accordance with the terms of this
Agreement. Local 709, Selkirk College Bargaining anit Committee shall be entitled to select ane (1)
representative 1o serve on the selection panel established to select an individual ta fill eithar of
thase positions. The Local 709 representation shall be at minimum equal in number to that allocated
to the Faculty Association,

171 Professianal Development Leave/Course Management

{a]  Aregular full-time appointment Instructor will be entitled to twenty-two [22) days Course

Management or Professional Development Leave. annuathewith-fullpay-for the followipgpurposes:

{b) Professional Development leave must be scheduled annually in the emplayee's
instructional plan In appropriate increments that are not normally less than three (3} hours, with
full pay for the following purpeses:
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10,

{1] course management;

{2] on campus 5&minars or courses,

{3] conferences or conventions related to the employes's field or specialization;

{4} visiting business and/or industrial establishments to keep abreast of technological

changes;
{5] for research or development designed to enhance the professional or educational status
of the College and the individual.

The tirne for these activities will be mutually agreed to by the instructor and the appropriate
administrator.

Article 17 — COURSE DEVELOPMENT / PROFESSIONAL DEVELOPMENT
17.2 Professional Development Fund

{a} Effective April 1, 1995 the College will establish a fund in the amount of two percent (2%) of
the annual BCGEU instructional salary budget. The fund will be for approved activities as stated in
Article 17.12. Balances incurred in this fund will be carried forward from year to year.

{b]) The Professional Development Committee referred to In Article 17.1(b} shall administer the
fund pursuant to the terms of referenca set by the Joint Labour/Management Committee. The
primary purpose of this fund will be to support activities which [ead to a direct benefit to
students. The majority of funds in any one (1) year will be directed towards short-term
professional development. The actual allocation of monies of this fund shall be at the direction of

this Committes.

{c) Effective April 1, 2005 a two parcent {2%) Annuzl Professional Develaprment Stipend will be paid
to all employees as per Appendices A-2 & B-2. This stipend will be deducted from Article 17.2(a}

and will be paid to all employees on a bi-weekly monthy basis.
{#} Refertothe Notes in Appendices A-2 and B-2 for clarity on the application of item {c) above.

{e} Effective March 31, 2022, the Professional Development fund will be closed and the remaining
funds will be distributed to current employees employed priot to April 1, 2005 whao have not
previously retlred.

{f} Following the distribution of unused balances, the provisions of 17.2{a} and {b) will no longer
have effect.
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11.

17.3 Common Professional Development Fund

Effectiva-fabeuany1-2017 3 A camman faculty professional development fund will be set at a point
seven of one percent {1, 79) of the annual BCGEU salary.

b}  Purpose: The BOGEU Common Professional Development Fund is in suppart of various types
of professional development activities. Such professionzl development is for the maintenance and
development of the emplayee's professional competence and effectiveness. The purpose is to
assist employees to remain current and active in their discipline and program. The fund is not meant
ta replace any existing development or educational funds.

{c}  Process: The parties will mutually agree on a process and criteria for the review and
adjudication of employee applications to the fund. The process will include the recommendation of
adjudicated applications to the applicable senfor administrator or designate. The senior
administrator is responsible for the final approval of applications.

While not to be included in the collective agreement: the parties agree to revise the Terms of Reference in
such o way o5 to facilitate full utilization of the fund in each yeor.

12,

20.3 Dental Plan

All regular full-time employees are eligible for participation in the dentzl plan as provided
by Manulife Financial. The cost of the plan will be borne entirely by the College. Regular
part-time and non-regular emplovees shall receive prorated College contributions.

100% -Plan A

80% &0%; -Plan B

S0% - Plan C, to a lifetime maximum of $2000 per patient
Extended Health Benefits

While nat to be included in the Coflective Agreement, effective Aprit 1, 2013, the Employer
agrees that the Extended Health Benefits plon wifl be amended such that the massoge
theropy benafit shalf hove an annual financial limit of 52000.00 per person,

215 Replacement of Prescription-Lenses-Safety Glasses
Upon reascnable proof that damage occurred on the job, the College agrees to reimburse

reasanable and customary expenses for the replacement of Rprescriptionens safety
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15. 28,5 Indemnity {NEW)
Except where there has been flagrant or wilful negligence on the part of an employee, the
Employer agrees:
{a} notto seek Indemnity against an employee whose actions result in a judgment
against the Emplayer;
{h] to pay any judgment against an employee arising owt of the performance of his/her
duties; and
{c} ta pay any reascnable costs incurred in defending the legal proceedings brought
against the employee.
An employee must notify the Emplayer as soon as they become aware of any legal action
initiated against them.
16, 20.8 Appointment of Arbitrator Step 4
When a party bas requested that a grievance be submitted to arbitration, the grievance shall
be subritted to one of the following single arbitrators an a rotationa! basis, subject to their
availability, within ninety (90} days. in the event that none of the following arbitrators are
available within ninety {80) days, then the arbitrator whao is available at the earliest date shall
be appointed,
(a) Jaan Gordon
{b) Rotd Germaine
=) Chris Sullivan
[d} Corrin Bell
[e) Colin Taylor
i} Mark Brown
17, Bememndom ol bndessiondiag i1
RerEegnamisSiabilnr Blidend{GE0]
This Memorendum of Understanding witl be defeted in its entirety.
18, APPENDIX A
Instructors’ Salary Scale
The table in the Appendix A will be deleted and replaced in the following format:
DATE DATE DATE
Slep Amual | Bi- Hourly | Annual | Bi- Hourly | Anpual | Bi- Hourly
weekly weekly weekly
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ﬁhe—ﬁ;&t—day-eﬁhe—ﬂrst—ﬁ#kmpenmi—aﬁe#ﬂ#&-dm Apri-1,-2015 Effective April 1,

19, APPENDIX A-2
Re: Article 17.2(c)
*Instructors’ Professional Development Stipend

The table in the Appendix A-2 will be deleted and replaced in the following format:

DATE DATE DATE
Step Annual | Bi- Hourly | Annual | Bi- Hourly | Annual | Bi- Hourly
weekly weekly weekly

Note: The Stipend shown in the scale nbove is deemed to be salary for pension and oll other
purposes.

20, APPENDIX B
instructional Assistants’ Salary Scale

Instructlonal Assistants scales at Selkirk College will he equivalent to B0% of
Appendlx A,

The table in the Appendix B will be deleted and replaced in the following format:

DATE DATE DATE
Step Anmal | Bi- Hourly | Annval | Bi- Hourly | Anneal | Bi- Hourly
weelkly weebly weekly
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21, APPENDIX B-2
RE: Article 17.2[c)
*Instructicnal Assistants’ Professional Development Stipend

The table in the Appendix B-2 will be defeted and replaced in the following formut:

DATE DATE DATE
Step Annual | Bi- Hourly | Annual | Bi- Hourly | Annual | Bi- Hourly
weekly weekly weekly

Note: The Stipend shown in the scale above is deemed to be salary for pension and all other
PHIPOSE,

"‘.. H

22, APPENDIXC
School Chair / Department Head / Coordinator Stipends

Note: Stipends will be adjusted as per Common Agreement

The table in the Appendix C will be deleted and replaced in the following format:

DATE DATE DATE
Annual Bi- Hourly | Annual Bi- Hourly | Annual Bi- Hourly
weekly weekly weekly

23. ketterof Understanding2

This Letter of Understanding will be deleted in its entirely.
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Letter of Understanding # 1 {NEW)
Service Enhancemeant Fund

Terms of Reference:
[a) PURPOSE

The Parties agree to create a Service Enhancement Fund [“the Fund”] to encourage and support
innovation In Instruction that will tangihly improve services to students at Selkirk College,

All BCGEU faculty members are eligible to apply for funding under the Fund.

Further, the Farties agree the Fund will be accessed hy individual andfor groups of instructars
who have an interest in pursuing innovative methods of instructicn to improve the learning
outcomes for students.

For the purposes of the Fund, ‘innovation' shall mean an instructor initiated project providing
samething new or different in the method, defivery or cantent of instruction intended to improve
the student experience, legming outcames, ocressibiiity and/or sustoinobility of programming.

The Partles agree that the Fund should strengthen the College’s focus on students by providing
increasingly relevant, accessible and Inspiring learming environments that combine teaching
excellence, high quality courses and programs,

[b} FUNDS
The Fund will conslst of funds as follows:

Year 1: $18,750

Year 2: $37,950

* Year 3: 557,600

* The Fund is expected to gcorue onnual contributions at this lavel thereafter,

The fund will be administered on an angolng basis, and it is the intent of the parties to fully utilize
the available funds.

Funds not allocated within a calendar year will be carried over for one year only. The intent of
the parties is to carry over the funds from year 1 {518 750} to year 2 for the purpose of focusing
the Committee in establishing the administration of the Fund and ralsing awareness within the

BCGEU faculty.
ic] FUMND EXPEMNSES:

The following are generally considered acceptable uses of the Fund resources:
. Release time for the development of new curriculum, methods of instructlon, time to

callaborate with experts, ete.
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s Travel Expenses required for research and development of topics related to an
application

] Access to technological expenses to complete learning objects, such as pod casts and
other media

. Development Assistance eg. access to saftware and hardware expertise, honoraria or
professional services in support of instructors applicatlon or proposal

. Purchase of technology {hardware, software) required for implementation

. Materials and Supplies directly related to the initiative and not otherwise customarily
provided to the employee in the performance of their duties.

It is understood that any materials, technology, hardware, or software acquired or created as
part of an approved Fund initiative will remain the exclusive property of the College.

The examples provided above are for illustrative purpases only and do not canstitute an
exhaustive or exclusive list. Additicnal expenses may be approved by the Committee where the
appllcant demonstrates that such expenses are reasonable and necessary for the fulfillment of

the application.
{d} THE COMMITTEE & PROCESS

The Innovation Fund Committee (the “Cornmittee”™) will be cormprised of 3 member
representatives chosen by the BCGEU Bargaining Committee, and 3 vepresentatives appointed by
the College.

The Committes will meet at set intervals, as determined by the Committee, Additional meetings
may be scheduled by the Vice President Education in order to consider applications of a time
sensitive ar exceptional nature,

The Committee will recommend which proposals are to be funded and to what level based on
the individual merits of each application and the Criteria outlined below. Such recommendaticns
shall require maority support of the Committee.

Individuat applications will normatly be funded to a maximum of $10,000. However, where in the
view of the Committee, funds In excess of this amount are warranted, the Committee may
recommend exceeding this maximum.

Applications are to include the completed Service Erhancement Fund Application Form and any
related supporting documentatlon required by the Committee to thoroughly assess the merits of
the application.

In providing support for an application, the Committee will consider its impact on the delivery of
services to students.

The Committes will have a designated administrator.
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(e} CRITERIA & PRIORITIES:

The Committee will recommend applicatlons for Fund rmonies based an the following criteria:
L] Benefits to Students — the degree to which the propased initiative supports teaching
excellence

» Community Need — the degree to which the praposed initlative overcomes exlsting
ahstacles to enhance accessibliity, build rural capaclty and better meet community needs

. Anticipated Outcomes —the degree to which the praposed initiative is learner focused
and positively impacts the student experlence, including successful career outcomes

For illustrative purpases, examplas of the possible Fund initiatives are presented below:

] Development of online theory, with face-to-face lab, practicum or shop components to
improve accessibility and fiexibility for students;

. Prujects using technology to address limitations ta access in ramote and rural
communities,

& Projects that design and deliver new work integrated learning activities.

. Projects that address accessibility isswes by increasing access to online learning, educaticn
technology and service delivery

] Training in the use of educational technology in the classroom to enhance instruction and
learning in response ta changing learner needs

. Development of padcasts for instruction to improve and relnforce student understanding
L] Development projects that facilitate innovation in the classroom, and industry
participation.

» Support for design of wark integrated leaming experiences, engaging with industry for on
site student learning.

The Vice President of Education wlll make the final declsion an all applications recornmended by
the committee. Prior to rejection of any applicatian, the Vice President will refer the application
back to the committee to address concerns of the Vice President.
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LETTER OF UNDERSTANDING # 2 (NEW)]

Re: Information Gathering

In order to prepare for the Working Commilttes on Contact Time and Instructional Hours outlined in
the Common Agreement (dated November 1, 20118}, the Partles agree to pather, share and discuss
the following information in advance of the Committea's work:

»
-

How are students’ hours of instruction scheduled and structured?

How many eontact hours are required for a student to successfully complete the program?

If applicable, identlfy what the repulatory requirements are for a student to graduate in a program
area,

What adjustments might need to be incorporated if these regulatory requirements ¢hange?

How contact timefinstructional hours are scheduled for instructors in each of the impacted
programs i.e., how many contact hours/Instructional hours are assigned?

identify any current problems that exist with respect to the assignment of contact

time/instructional hours.
What are the best practices in the scheduling and assignment of cantact time/Instructional hours?

What practices will result in the best educational outcomes for students?
What are the different modes of delivering instruction to students, and how are contact
time/instructional hours affected?

This information s to be presented and discussed as part af existing Joint Labour Management
meetings. This does not preclude the Partles from raising other, related issues of concern.
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26b.

LETTER OF UNDERSTANDING #3 (NEW)
Re: Annual Union/Cellage Leadershlp Farum

In order to continue to build a pasitive and productive relationship between the union and management,
leadership, the parties agree to meet annually to encourage the free flow of information between the
elected BCGEU Bargaining Committee and College teadership.

Far the purpose of this letter, college leadershlp refers to senior adminlstrators, deans or directors, and
departmental chairs. Unlon leadership refers to the union’s elected hargaining committee, and the
BCGEU Staff Representative,

The guiding principles agreed to by the parties are!

1!

The intent of the Forum is to exchange information. Discussicns should therefore deal with
items such as collective agreement reviews, departmental updates, review of best practices,
and enhancing Union/College relations, It is not a forum for decision-making or circumventing
the grievance process.

it is recognized that this meeting does not in any way interfere with either the union’s rights
undar the collective agresment, or management’s authority and chligation to manage.

Both parties shall accept the responsibility for making this meeting effective. For this reason,
the meeting agenda will be agreed to a minimum of two weeks in advance of the meeting in
order ta give the partles an opportunity to prepare for meaningful discussion on the agenda
items,

T ensure appropriate attendance, the parties agree the Forum will be scheduled a minimum
of three (3] months in advance.

The first meeting will be ¢o-chaired by the BCGEU $taff Representative and the Directar of
Human Resources. Future meetings will be co-chaired by ene designate from each of the
parties.

Fostering a posltive warking relatlonship between the union and management is a priority.
For this reason, the first meeting will be held na later than 8 weeks fram the date of
ratificatiaon.

It is the intention of the College that the VP of Education, the HR Director, mernbers of the
college executive, and departmental chairs will attend the Forum.

This Forum daes nat replace other standing operational commitiees and communication
vehicles available to the parties such as the Joint Labour Management and the loint
Creupational Health and Safety Committee.
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The intent of the parties is that there shall be two Forums held in the first year after ratification of this
Agreement, and then annually thereafter unless the parties agree there is benefit in meeting more
frequently.

On hehalf of Selkirk College, On behalf of BCGEU Local 709,

Lt

Arleen Gallo ave-Brigh
Director, Human Resources Bargalning Committee Chair
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27 Previously agreed items

items previously agraed and signed off between the parties during these negotiations are
listed as Schedule 1 of this memorandum of settlement and included as agreed changes to
the 2014-2019 Selkirk-BCGEY Faculty Collective Agreement.

28, The date of ratification will be the date the parties, including the PSEA Beard of Directors,
canclude the ratificatian of the local portion and the Common Agreement portion of their
2019-22 collectlve agreement.

-+
Signed by the parties at Castlegar, British Columbia, an January 27, 2019,

For the Employer: For the Union:

David Feldman Tom Babott, Local 709

%g@ A
Rob Schwsrif-+0cal 709

Pat Bidart

E&;aw ﬂ]&M&?

“Stacey Mathews

Y8 g L

Tom Tea

Mike Fenton, BCGEL
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SCHEDULE 1 - PREVIOUSLY AGREED ITEMS

Gender Neutral Pronouns

Asticle 2.3 - Gender Neutral

Article 22.1 - Sick Leave

Appendix D

Article 17 — Course Development / Professional Development

Memorandum of Understanding # 1 — Economic Stability Dividend
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Neutral Gender Pronouns - Housekeeping

m n

Use non-gendered language; "them", "they", and “their" in place of "he", "she",

"him" and "her", where appropriate.

This proposal is not intended to change the interpretation of the collective
agreement.

November 28, 2018

BARGAINING REPRESENTATIVES ON BEHALF OF BARGAINING REPRESENTATIVES ON BEHALF OF
THE EMPLOYER, SELKIRK: THE BCGEU, LOCAL 709 :
Twy!éf Hurley, Chief Spokespers n Mike Fenton, Chief Spokesperson

Jﬁ@;/ Muj’/

Stacey Matthews, Selkirk College Committee eman, BCGEU Local 709 Committee
Chairperson Chairperson




Article 2.3 Gender Neutral — Housekeeping

Effective date of ratification, the Employer and the Union agree to replace all
references to Maseuline/Reminine whenever it appears in the local agreement.

This proposal is not intended to change the interpretation of the collective
agreement.

Replace:

2.3 Use of Singular e-MasculinefFeminine

Wherever the singular or masculineffeminine is used in this Agreement, it shall be construed
as meaning the-plural-erfemininefmasculine—if the context requires, unless otherwise

specifically stated.
With:

2.3 Use of Singular or Masculine/Feminine

Wherever the singular or plural is used in this Agreement, it shall be construed as meaning the
employee or employees, as the context requires, unless otherwise specifically stated,

November 28, 2018

BARGAINING REPRESENTATIVES ON BEHALF OF BARGAINING REPRESENTATIVES ON BEHALF OF
THE EMPLOYER, SELKIRK: THE BCGEU, LOCAL 709 :
Twyla Hurley, Chief Spokes@n Mike Fenton, Chief Spokesperson

/@7&/ M ufbae s

/Stacey Matthews, Selkirk College Committee
Chairperson Chairperson




C

Article 22.1 Sick Leave — Housekeeping

Effective date of ratification, the Employer and the Union agree to amend Article
22.1 Sick Leave to keep the collective agreement current.

This proposal is not intended to change the interpretation of the collective
agreement.

Replace:

The Employers shall continue a single disability plan for the provision of disability benefits,
pursuant to Article 9.3.3 in the 2081-2884 Common Agreement.

With:

The Employers shall continue a single disability plan for the provision of disability benefits,
pursuant to Article 9.3.3 in the Common Agreement.

November 28, 2018

BARGAINING REPRESENTATIVES ON BEHALF OF BARGAINING REPRESENTATIVES ON BEHALF OF
THE EMPLOYER, SELKIRK: THE BCGEU, LOCAL 709 :

%j_\h s e

la Hurley, Chief Spokespefson Mike Fenton, Chief Spokesperson

%M /f bNLo-s’/ z

Staf:ey Matthéws, Selkirk College Committee Briggeman, BCGEU Local 709 Committee
Chairperson Chairperson




Appendix D — Housekeeping

Effective date of ratification, the Employer and the Union agree to amend
Appendix D to change the reference numbers to provide clarity.

This proposal is not intended to change the interpretation of the collective
agreement.

Amend:

Afi)  If the individual's qualifications and experience are such that the College considers
him/her to be particularly important to its program but the salary established by the placement is
inadequate, up to two (2} additional steps may be granted. The use of an additional step{s) must
be considered truly exceptional, and only implemented after mutual agreement with the Union,

B(il} Individuals who would normally qualify for additional steps under B or C but do not meet
the minimum qualifications for *Step 10 Scale Placement, will not receive additional steps.

&iii} No employee presently employed with Selkirk College and a member of the BCGEU
bargaining unit shall suffer a salary reduction as a result of this Placement Formula.

November 28, 2018

BARGAINING REPRESENTATIVES ON BEHALF OF BARGAINING REPRESENTATIVES ON BEHALF OF
THE EMPLOYER, SELKIRK: THE BCGEU, LOCAL 709 :
Twyla/ Hurley, Chief Spokespe son Mike Fenton, Chief Spokesperson

%Ww

SteCey Matth@ws, Selkirk College Committee
Chairperson Chairperson

man, BCGEU Local 709 Committee
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C

Article 17 — COURSE DEVELOPMENT / PROFESSIONAL DEVELOPMENT

Effective date of ratification, the Employer and the Union agree to amend Article
17.1 {c} Professional Development Leave/Course Management, as outlmed
below.

Amend:

{c) Effective April 1, 2005 a two percent (2%} Annual Professional Development Stipend will be
paid to all employees as per Appendices A-2 & B-2. This stipend will be deducted from Article
17.2(a) and will be paid to all employees on a menthiy bi-weekly basis.

November 28, 2018

BARGAINING REPRESENTATIVES ON BEHALF OF BARGAINING REPRESENTATIVES ON BEHALF OF
THE EMPLOYER, SELKIRK: THE BCGEU, LOCAL 709 :
IJ Hurley, Chlef Spokespers n Mike Fenton, Chief Spokesperson

Wekes

Sfacey Matthews, Selkirk College Committee
Chairperson Chairperson




Memorandum of Understanding #1

Re: Economic Stability Dividend(ESD)

Effective date of ratification, the Employer and the Union agree to delete this
Memorandum from the Collective Agreement.

November 28, 2018

BARGAINING REPRESENTATIVES ON BEHALF OF
THE EMPLOYER, SELKIRK:

urfey, Chief SpokespersorO

MW&

Sfacey Mattflews, Selkirk College Committee
Chairperson

BARGAINING REPRESENTATIVES ON BEHALF OF
THE BCGEU, LOCAL 709 :

/4//{467

Mike Fenton, Chief Spokesperson

Bave—BeegenTan, BCGEU Local 709 Committee

Dave—Birggendn,

Chairperson



Employer Proposal
Dater__ N>V i, ZH%
Time: __ 1’9 e~

2019 — BCGEU FACULTY COMMON TABLE

between

POST-SECONDARY EMPLOYERS’ ASSQOCIATION (*PSEA™)
representing those employer-members participating in the 2019 BCGEU Faculty Common Table

("the Employers")
and
BRITISH COLUMBIA GOVERNMENT AND SERVICE EMPLOYEES' UNION ("BCGEU”)

representing those of its local unions participating (and whose empioyers are participating) in
the 2019 BCGEU Faculty Common Table

(BCGEU locals referred to as "the Union")

The parties listed in Schedule “1” have agreed that the following items will form part of the
Memorandum of Settlement between them for the 2018 BCGEU Faculty Common Agreement,
The parties listed in Schedule “1” agree to recommend this Memorandum of Settlement together
with the applicable local Memorandum of Settlement to their respective principals.

All changes to existing l[anguage are indicated by bold, italicized text and / or strikethrough
where required for clarity.

The effective date for all changes to the new Common Agreement will be April 1, 2019, unless
otherwise specified.

All of the terms of the 2014-2019 BCGEU Faculty Common Agreement continue except as
specifically varied below.

1. Article 2- Harassment

.. Amend the last paragraph of article 2.2.1 to reflect the changes in the BC's Human Rights
Code as follows:

As of this date, the grounds protected against discrimination by BC's Human Rights

Code [RSBC 1996 c210] are age—;aee—eeleu;—aneestpy—plaee—efvengm—pehnem

R it 5FHA race, colour
ancestry, place of origin, polltlcal bellef religion, marital status family status,
physical or mental disability, sex, sexual orientation, gender identity or
expression, or age of that person or because that person has been convicted of a
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criminal or summary conviction offence that is unrelated to the employment or to
the intended employment of that person.

23 Procedures
2.31 Local Informal Processes

The Parties agree that the local parties where mutually agreeable, may first attempt to
use local policies or processes to resolve complaints of harassment and sexual
harassment prior to accessing the following procedures in Article 2.3.3 Mediation and
2.3.4 Investigation.

2.3.2 Right to Legal Counsel

The unicn is the exclusive bargaining agent for the bargaining unit employee and as
such has the exclusive right to represent the employee in all matters pertaining to histher
their terms and conditions of employment, including matters that may tead to discipline
by the employer. An individual bargaining unit employee has no right to be represented
by legal counsel during an Article 2 investigation involving an allegation of harassment.
This does not preclude representation by staff who may be lawyers.

Where the complainant or respondent is not a member of the union, and therefore
not covered by this agreement, and is represented by legal counsel, the Employer
will attempt to provide the Union with notice in advance of any formal
proceedings, as is practicable.

2.33 Mediation

When a complaint is received by the employer involving an individual covered by this
coflective agreement, whether as a complainant or respondent, the local parties will
initiate a mediation procedure at the bargaining unit level. The mediation process is the
recommended avenue of resolution.

Consensual mediation will require the agreement of the complainant and the alleged
harasser respondent to use the following process:

(a) the local parties will discuss the nature of the complaint and agree upon who will
conduct the mediation;

(&) the mediation process and resolution will be kept strictly confidential by all
participants;

{c) where a resolution is reached, the complainant and the alleged-harasser
respondent must agree in writing to the resolution and the matter will then be
considered concluded;

(d) no record of the mediation except the written agreed resolution will be placed on
an employee's file. The written resolution will be removed from the employee's
file after twelve(12) months unless there has been a subsequent complaint of
harassment against the employee within the twelve (12) month period.
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2.34 Investigation

Where either the complainant or alleged-harasser respondent does not agree to
mediation, or no resolution is reached during the mediation, the complaint will be
referred to an investigator selected from the list of investigators in Appendix B.

An investigator will be appointed within ten (10) working days of referral.

The referral should, where possible, include a written statement from the complainant
and the alleged-harasser respondent which succinctly outlines the issue(s) in dispute.
The referral should be assembled by the Institution and forwarded to the Investigator
with a copy sent to the union(s).

The appointment of an investigator does not preclude an investigator from mediating the
dispute where possible up to the time of submission of the Investigator’s report to the
local parties pursuant to Article 2.3.5(a} below.

Any complaint of harassment will be kept confidential except as is necessary to
investigate and resolve the issue. Investigators will stress the confidentiality of the
investigation with the person{s} interviewed.

2.3.5 Terms of Reference of the Investigator

a) The purpose of the investigator will be to ascertain facts.

b) All persons quoted in the investigation will be named by code determined by the
Investigator to preserve confidentiality.

¢) The report of the Investigator will be given, in confidence, to the union(s) and the
employer. It is the responsibility of the employer to forward a copy of the report to
the complainant and the alleged-harasser respondent. The employer will state,
in a covering letter, that the report is confidential. The report should refer to
individuals involved by code only. However, a reference key will be provided to
the employer and the union(s} for internal use. This practice should be repeated
at any subsequent arbitral proceeding. The employer may redact information
from the report if the release of that information would violate the personal
privacy of individuals.

d)} The report will not be introduced as evidence or have standing in any arbitration,
or other legal procedure. This does not preclude the parties from reaching an
Agreed Statement of Fact based upon facts in the report in preparation for an
arbitral proceeding.

e) Reliance on Report of Third Party Investigator
Despite 2.3.3 (d), an institution is entitled to rely on the fact of mediation or the
report of a third party investigator as evidence that may mitigate liability in a
proceeding that follows receipt of the third party investigator's report.

The employer is entitled to rely on the investigator's report as evidence that it
acted in good faith in any disciplinary action that it undertook following receipt of
the third party investigator's report where the issue of good faith is raised by a
grievor or the union,
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f) The investigator will not be compellable as a witness in any arbitration or other
legal procedure which may result from the investigation.

g) The investigator will conclude her/his work within twenty (20) days of
appointment and will render a report within a further ten (10) days. These
timelines may be extended if deemed appropriate by the local parties. f a
dispute arises with respect to the extension, the matter will be referred fo
JADRC. If requested by the investigator, the employer will provide meeting space
and contact information about persons to be interviewed.

h) The investigator may, as part of her/his report, make recommendations for
resolution of the complaint.

i) The investigator's report will not be placed on an employee's file.

24 Findings

2.41 The employer will make a written determination based upon the facts and
recommendation, if any, within ten (10) working days of the receipt of the
Investigator's report. If necessary, this timeline may be extended by mutual
agreement between the local parties.

2.42 The determination will:
(a) state the action(s), if any, to be taken or required by the employer;
{b) include, where appropriate, a statement of exoneration.

25 Rights of the Parties

Should a complainant file a complaint under the provisions of the Human Rights Code, #
isunderstood-that the Parties will normally recommend to the Human Rights
Tribunal to set aside the Human Rights Code complaint willkbe-setaside until such
time as the procedures under this Article have been completed.

Where an allegation includes both complaints under the Human Rights Code and a
personal haragsment complaint, the local parties may agree to have the Investigator
investigate all of the complaints, in order to relieve against expense and duality of
process.

2.5.1 The above noted procedure does not restrict:
(a) The employer's right to take disciplinary action;

{b) The union’s right to grieve such disciplinary action or to grieve an
alleged violation of this Article.

2.5.2 The report of the investigator may be used in the development of an
Agreed Statement of Fact for an arbitral proceeding.”

.. No changes fo Articles 2.6 and 2.7
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2.8 Relationto-Other-Agreements Individuals not covered by this agreement

Where a complaint under Aricie 2 involves individuals who are not covered by
another this collective agreement the local parties will meet to clarify and agree upon
a procedure.

ARTICLE 3 - EMPLOYER/UNION RELATIONS

31 Human Resources Database

The Parties believe that their er-geirg ongoing and collective bargaining
relationships are enhanced through useful, timely, and accessible data on relevant
human resources matters, including those listed below.

The Parties agree to provide and support the accumulation and dissemination of
available data to the PSEA, which will be responsible for the management of the
HRDB project including the gathering, analysis, and maintenance of such data. The
Parties may undertake joint projects for the comparative analysis of such data.

The Parties agree that a Steering Committee will oversee this program. The
Committee will include representatives designated by each Party.

The Parties recommend that the Ministry of Advanced Education, Training—ard
Fechnology Skills and Training continue to provide funding to assist in the
gathering, analysis, and maintenance of such data through the agreed-upon
organization.

3.1.1 Relevant Matters include:

(a) Health and Welfare
(i) Benefit Plan Designs
(i) Participation rates
(iii) Premiums
(iv) Cost sharing
(v} Commission costs
(vi) Carrier contracts

{b) Collective Bargaining
(i} Salary information by classification
(i) FTE, headcount, placement on scale, appeintment status
(iiiy Demographics: age and gender

() Contract Administration
(i) Arbitration, Labour Relations Board, JADRC, Harassment,
Jurisdictional and other third-party decisions and costs thereof
for the system
(i) Local Letters of Understanding
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3.2

Joint Administration and Dispute Resolution Committee
3.2.1  Formation and Composition

The Parties to this agreement will maintain a Joint Administration and
Dispute Resolution Committee (JADRC) consisting of five(5) three (3)
representatives of the employers and five {5} three {3) representatives of
the BCGEU Provincial—Bargaining—Gounci——Where appropriate,
additional representatives may be added as resources, by mutual
agreement

3.2.2 Operation

Meetings of JADRC shall be held as needed. A meeting shall be—scalled
held within twenty (20) days of the written request of either party unless
mutually agreed otherwise. A minimum of six{6) four (4) representatives
with equal representation from the Common Parties will constitute a
guorum. JADRC will set its own procedures and protocols. All decisions
of JADRC will be mutual decisions between the Parties and will be
recorded or confirmed in writing.

3.2.3 Purpose

The purpose of JADRC is to:

(a) Assist in the administration of collective-agreements the Common

Agreement.

(b) Provide a forum for dialogue between the Parties respecting
sectoral issues impacting labour relations. _

(c) Provide a means for resolving issues peraining to the
implementation, interpretation and resolution of matters arising
from the Common Agreement.

(d) Appoint arbitrator(s) as applicable for Common Agreement
Dispute Resolution

(e) Develop strategies to reduce arbitration and related costs.

3.24  Common Agreement Dispufe Resolution

Where a dispute arises concerning the interprefation, application,
operation or alleged violation of this Agreement, the local parties will refer
the dispute to JADRC using the Dispute Referral Form at Appendix C to
this Agreement. Such referral would occur after the local grievance
procedure is exhausted or deemed completed by agreement of the local
parties.

JADRC will act as the registrar for referred disputes and will forward the
matter to an arbitrator, within thirty {30} calendar days of the receipt of the
dispute by JADRC’s designated registrar, {See Appendix D for the list of
arbitrators.)
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Notwithstanding the referral of a dispute to an arbitrator, the local parties
may mutually agree to request that JADRC attempt to resolve the matter
through a pre-hearing discussion at the JADRC level. Where JADRC
reaches a mutual decision on a matter referred, the decision will be final
and binding upon the local parties.

Prior to an arbitral hearing, and in the absence of any JADRC decision,
the local parties may resolve a dispute which relates to the interpretation,
appiication, operation or alleged violation of this Agreement. The
resolution is without prejudice or precedent.

3.25 Process and Costs

A matter referred to an arbitrator will be scheduled and heard within sixty
(60) calendar days of referral unless otherwise mutually agreed by the
local parties. Decisions will be final and binding except as provided by
Section 99 of the Labour Relations Code.

Arbitral decisions shall be rendered within fifteen (15) calendar days of
the conclusion of the hearing. Time limits may be altered by mutual
agreement between the parties.

An arbitrator has the authority to order pre-hearing disclosure and to act
as a mediator provided such action does not unduly delay a decision.

Each local party will be responsible for its own costs. The costs of the
arbitrator will be shared by the local parties.

3.3 Expedited Arbitration

The parties agree that the following expediied arbitration process will be
used for the resolution of grievances:

3.3.1  Expedited Arbitrations

Where a difference arises at an institution relating to the interpretation,
application or administration of a local agreement, including where an
allegation is made that a term or condition of a local agreement has been
violated, either of the local parties may, after exhausting the steps of the
grievance procedure under the local agreement, notify the other local
party within the time limit for referral to arbitration under the local
agreement provisions ten—{10)calendardays—of receipt—of-thelast
grievanece-step-reply, of its desire to arbitrate and to submit the difference
or allegation to expedited arbitration before a single arbitrator.

3.3.2 Issues for Expedited Arbitration

(a) All grievances except those relating to the following shall be
resolved by expedited arbitration:
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i, Dismissals;

i. Suspensions in excess of five (5) working days;

ii. Policy grievances;

iv. Grievances requiring substantial interpretation of a provision of
the collective agreement;

v. Grievances requiring the presentation of extrinsic evidence;

vi. Grievances where a local party intends to raise a preliminary
objection;

vii. Grievances arising from the duty to accommodate; and

viii. Grievances arising from the interpretation, application and
administration of the Common Agreement, including but not
limited to, the application of Article 13.1 of the Common
Agreement,

(b) Those grievances not suitable for resolution at expedited
arbitration, as listed under section 2 (a) above, may be referred
to arbitration under the provisions of the local agreement.

(c) By mutual agreement, a grievance falling into any of the
categories as listed under section 2 (a) above, may be placed
into the expedited arbitration process.

3.3.3 Expedited Arbitrajors

The following arbitrators shall be selecizo oathesaseabihe parsapudbe
is-first-available-to-hear the grievance based on earliest availability on a

rotating basis. It is understood that the same arbitrator will not be selected
to hear consecutive grievances except by mutual agreement by the

parties.

. Chris Sullivan
. Colin Taylor

. John Hall

. Mark Brown

. Corrin Bell

. Julie Nichols

If none of the listed arbitraiors are available, the local parties shall agree
to another arbitrator.

.. No changes to the remainder of this Article.
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ARTICLE 6 - JOB SECURITY

The provisions of Article 6.6.6 will be amended as follows:

Employees delivering distributed learning programs/courses shall not be required to

provide technical support such as resalving delivery platform software or server problems
for to students taking distributed learning courses.

All other provisions under this Article will remain unchanged.

ARTICLE 7 — LEAVES

... No changes propcsed for Articles 7.1, 7.2 and 7.3

7.4 Retention of Status

An employee on approved paid or unpaid leave will retain hefris their employment
status for the duration of the leave.

7.5 Benefits While on Leave

An employee will continue to receive herhis their salary and benefits while on paid
leave under this Article. An employee on unpaid leave may arrange to pay the costs
required to maintain benefit coverage in accordance with the local provisions of the
collective agreement.

7.6 Bereavement Leave

An employee will be entitled to five (5) days leave with no loss of pay and benefits in
the case of the death of a family member and upon notification to the employer. The
Employer may grant additional leave with pay. An employee may split their leave
entitlement into two separate leave periods, one adjoining the date of death
and the other leading to and/or including the date of the memorial service.

Page 9 of 25
2019 BCGEU Faculty Common Table Memorandum of Settlement



7.7

7.8
7.8.1

b)

7.8.2

Family lliness Leave

An employee will be granted leave of absence for up to five (5) days per year without
loss of pay or benefits for family iliness. Additional family illness leave may be
granted by the employer.

Compassionate Care Leave
Entitlement

An employee will be granted a compassionate care leave of absence without pay for
up to eight{8} 27 weeks to care for a gravely ill family member. For the purpose of
this Article 7.8, “family member” is defined as one of the persons listed in Appendix H
— Family Members for the Purpose of Article 7.8 Compassionate Care Leave. In
order to be eligible for this leave, the employee must provide a medical certificate as
proof that the ill family member needs care or support and is at risk of dying within
twenty-six (26) weeks.

An employee who is granted a compassionate care leave of absence to care for a
gravely ill family member shall be entitled to the benefits as follows:

The employee’s benefit coverage will continue for the duration of the compassionate
care leave, to a maximum of eight£8} 27 weeks, and the premium payment shall be
on the same basis as if the employee were not on leave.

Where an employee elects to buy back pensionable service for part of all of the
duration of the compassionate care leave, to a maximum of eight{8) 27 weeks, the
employer will pay the employer portion of the pension contribution in accordance with
the Pension Plan regulations.

Compassionate care leave, up to a maximum of eight(8) 27 weeks, shall be treated
as continuous employment for the purposes of seniority accrual under this
Agreement.

An employee who returns to work following a leave granted under this provision shall
be placed in the position the employee held prior to the leave or in"a comparable
position.

Additional Leaves

Should an employee require additional time to care for a gravely ill family member,
additional [eaves may be granted beyond the eight{8}-week period specified in Article
7.8.1 above. Such additional leave shall be pursuant to Article 7.2 General Leave.
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...No changes to Articles 7.9 through 7.13

7.14 Leave Respecting the Peath of A Child

An employee is entitled to a leave of absence without pay of up to 104 weeks if
they are entitled to leave respecting the death of a child under the Employment
Standards Act and such leave will be in accordance with the Employment
Standards Act. There will be no interruption in the accrual of seniority or
eligibility for benefits.

7.15 Leave Respecting the Disappearance of a Child

An employee is entitled to a leave of absence without pay of up to 52 weeks if
they are entitled to leave respecting the disappearance of a child under the
Employment Standards Act and such leave will be in accordance with the
Employment Standards Act. There will be no interruption in the accrual of
seniority or eligibility for benefits.

.

7.16 Leave for Domestic Violence

Where leave from work is required due to an employee and/or an employee’s
dependent child being a victim of domestic violence, the employee shall be
granted up to three days leave with pay per calendar year. Such leave may be
taken intermittently or in one continuous period.

Notwithstanding the above, in the event that legislation comes into force
regarding domestic violence leave that applies to the employer, the employer
will provide such leave consistent with the legislation and the employer is not
required to provide [eave with or without pay in excess of the requirements in
such legislation.

Article 8 — Parental Leave

Effective the date of ratification, the Employer and the Union agree to amend the language of
Article 8 Parental Leave to reflect the changes in B.C.'s Employment Standards Act [R.S.B.C.
1996, c. 113] and Canada’s Employment insurance Act [S.C. 1996, c. 23] as follows:

8.1 Preamble
8.1.1 Definitions

(a) “Common law partner” is a person of the same or different sex
where the employee has signed a declaration or affidavit that
they have been living in a common-law relationship or have been
co-habiting for at least twelve (12) months. The period of co-
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8.2

83

habitation may be less than twelve (12} months where the
employee has claimed the common-law partner's child/children
for taxation purposes.

{b) “‘Base Salary” is the salary that an employee would earn if
working their full workload up to a maximum of a full workload as
defined in the employee’s collective agreement.

81.2 Entitlement

Upon written request, an employee shall be entitled to a leave of absence without pay
of up to twelve-{12) six {6) consecutive months in addition to statutory requirements.
Notwithstanding the foregoing, employees who elect the Standard Leave as
defined under the Employment Standards Act, shall be entitled to up to twelve
{12} consecutive months of [eave without pay in addition to the statutory
requirements.

Commencement of Leave
Leave taken under Article 8.1.2 shall commence:

8.2.1 for the birth mother, immediately after the end of the leave taken under the
maternity leave provisions or within fifty-twe—(62) seventy-eight (78) weeks of the
birth unless the employer and the employee agree otherwise.,

8.2.2 for a spouse, a biological father, or a common-law partner to care for the child
after the child’s birth and within fifty-twoe-{62) seventy-eight (78) weeks of the hirth.

 8.2.3 foran adopting parent, within fift-bwe+52) seventy-eight (78) weeks after the

child is placed with the parent.
Benefits Continuation

The Employer will maintain coverage for medical, extended health, dental, group life
and disability benefits for leaves taken under Article 8. For the period of the leave,
premium and pension contribution payment will be as follows:

(a) Premium payment for benefit coverage shall be on the same basis as if the
employee were not on leave.

(b} Contributions for pensionable service shall be on the same basis as if the
employee were not on leave. Where an employee elects to buy back
pensionable service for part or all of the Article 8 leave, the employer will
pay the employer portion of the pension contributions in accordance with
the Pension Plan regulations,

. No change to article 8.4
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8.5

Supplemental Employment Benefit for Maternity and Parental Leave

8.5.1 When on maternity or parental leave, an employee Will receive a supplemental
payment added to Employment Insurance benefits as follows:

(a)

(b)

(c)

(d)

(e)

®

For the firsttwe{2)-weeks-of maternity leave, an employee shall
receive one hundred percent (100%) of her their salary calculated
on her their average base salary.

For a maximum of fifteen (15) additional weeks of maternity leave
the employee shall receive an amount equal to the difference
between the Employment Insurance benefits and ninety-five
percent (95%) of her salary calculated on her average base
salary.

For up to a maximum of thirty-five (35) weeks of parental leave,
the biological mether, adoptive or legally recognized parent
shall receive an amount equal to the difference between the
Employment Insurance Standard Parental El Bbenefits and
eighty-five percent (85%) of the employee’s salary calculated on
her their average base salary.

If the biological, adoptive or legally recognized parent elects
the Extended Parental El Benefit, for a maximum of sixty-one
(61) weeks the parent shall receive the same total SEB benefit
amount received under Article 8.5.1(c) when the employee
opts for thirty-five (35) week El benefit, spread out and paid
over the 61 week period. Payroll will make this calculation.

Provided the employee received SEB as per Article 8.5.1 {(a),
{b), (c) and {d), for the last week of the parental leave, where
no El benefit is paid, the employee shall receive one hundred
{100%) of their salary calculated on their average base salary.

The average base salary for the purpose of Aricle 8.5.1(a)
through (d) is the employee’s average base salary for the twenty-
six (26) weeks preceding the maternity or parental leave. If the
employee has been on unpaid leave for part of the preceding
twenty-six (28) weeks, then up to four (4) weeks of that unpaid
leave will be subtracted from the twenty-six (26) weeks for the
purpose of calculating the average base salary.

8.5.2 An employee is not entitled tc receive Supplemental Employment Benefits and
disability benefits concurrently. To receive Supplemental Employment Benefits the
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employee shall provide the employer with proof of application for and receipt of
Employment Insurance benefits.

6. Aticle 9 - Health and Welfare Benefits

(A) The Employer and the Union agree to amend the language of Article 9 as outfined below:

ARTICLE 9 - HEALTH AND WELFARE BENEFITS

9.1 Joint Committee on Benefits Administration

9.1.1 Commitiee Established
The Parties agree to maintain a Joint Commitiee on Benefits with four (4) members
appointed by each side. Two union representatives will represent the BCGEU on
this committee.

9.1.2 Committee Mandate

The Joint Committee on Benefits has a mandate to undertake tasks related to heaith
and welfare benefits and disability benefits including:

(a) Comparison and analysis of contract administration and costs, using criteria
developed by the committee.

(b) Monitoring carrier performance including receiving reports from the plan
administrator(s).

(c) Reviewing the cost effectiveness and quality of benefit delivery, service, and
administration by carriers, including access issues.

(d) Tendering of contracts.

(e) Training for local Joint Rehabilitation Committees.

Participation in the existing Benefits User Group will continue. Participation is open to
institutions that are not currently members of the Benefits User Group.

9.1.3 Constraints

The Joint Committee on Benefits will not make any changes to the plan provisions that would
increase the costs of health and welfare benefits or disability benefits for individual employers or
reduce plan provisions W|thout the agreement of the Parties 1o th:s Agreement TheJdoint

9.1.4 Costs of the Joint Committee

The employers will pay up to $50,000 for the costs of the committee's operations, exclusive of
salaries and benefits.
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9.2 Specific Benefits

9.2.1 Benefit Provisions
The following benefits will be provided to employees based on eligibility requirements in the
local colleciive agreements:

(a) Basic Medical Insurance under the British Columbia Medical Plan, subject to Plan
provisions (see LOU XX}

(b) Extended Health Benefits

(i} Total lifetime coverage level will be unlimited.

(i} Reimbursement level on claims will be ninety-five percent (85%); where existing

reimbursement provisions in a local agreement exceed ninety five percent {95%), the
existing local provision wili remain in force.

(iii} Effective April 1, 2019, Hearing Aid benefit claims will be to a maximum of six
hundred-dellars{$600) $1500 every five (5) years.

(iv) Medical Travel Referral Benefit shall be in accordance with the provisions set out in
Appendix F.

(v) Health and welfare benefits coverage will cease on the day that an employee's
employment terminates.

(vi) Effective April 1, 2019, eye vision exams shall be reimbursed to a maximum of
seventy—iw&deﬂapsr@;ls} one hundred dollars ($100) every two (2} years.

(vii) Effective January1,-2018, November 1, 2021 the reimbursement for professional

services will be amended from $10 per visit mammum—fer—the—ft;st—twelve-(—tz)—ws#s
per-calendar-yearto-$10 $20 per visit maximum for the first five {5} visits per calendar
year, where applicable and subject fo the terms of each applicable Extended Health
Benefits plans.

{c) Group Life and Accidental Death and Dismemberment Insurance
Group Life and Accidental Peath and Dismemberment benefits each shall be set at
three (3) times the employee's annual salary.

.. no further changes to the remaining provisions of the Article.

(B} Further to the above, while not to be included in the Common Agreement, effective April 1,
2019, the Employers agree that the Extended Health Benefits plans will be amended such
that the vision care coverage shall be increased to $650/2 years.
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(C) Further to the amendment to Article 9.2.1.(a) above, the Employers and the Union agree fo
the following Letter of Understanding, effective January 1, 2020:

Letter of Understanding XX

The parties recognize that the method of funding MSP has been changed from an
individually paid premium system to a system funded by an employer paid payroll tax.

If the government, at any time in the future, reverts to an individually paid premium
system for basic medical insurance, the parties agree that the employer will pay 100% of
the premium for employees on the same basis as exists in the 2014 — 2019 collective
agreement.

7. Article 12 — Salaries

Effective April 1, 2019, the Employers and the Union agree to amend Article 12 as follows:
12.1 Provincial Salary Scale

The Provincial Salary Scale is attached as Appendix A.

12.1.1 Effective the—ﬂ#st—day—ef—theﬂﬁ;&t—&m—pay—peﬂed—aﬁe; April 01, 2019 or the first
day—of-the—frst-full-pay periodafter-the date of ratification of this Memorandum of

Settlement {(whichever is later), all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2019 shall be increased by two
percent (2%}.

12.1.2 Effective the-first day-of the-firstHfull-pay-peried-after April 01, 2020, all annual

rates of pay in Appendix A of the collective agreement which were in effect on March
31, 2020 shall be increased by two percent (2%).

12.1.3  Effective th&ﬁ;skday—eﬁhe-ﬁﬁt—fm#pay—peﬂed—aﬂe# April 01, 2021, all

annual rates of pay in Appendix A of the collective agreement which were in effect on
March 31, 2021 shall be increased by two percent (2%).

The new rates shall be rounded to the nearest whole dollar. These wage increases shall apply
to all current employees who are members of the bargaining unit.

The general wage increases listed above are reflected in the revised Provincial Salary Scale
which is referenced in Item #11 — Appendix “A”, of this Memorandum of Settlement.
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12.2 Secondary Scale Adjustment
All steps on secondary scales will be increased as follows:

12.2.1 Effective the-firstdayofthe firstfullpay-pered-after April 01, 2019 or the-first

j i the date of ratification of this Memorandum of
Settlement {(whichever is later}, all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2019 shall be increased by two
percent (2%).

12.2.2 Effective the-first-day-of the first-full pay period-after-April 01, 2020, all annual

rates of pay in Appendix A of the collective agreement which were in effect on March.
31, 2020 shall be increased hy two percent (2%).

12.2.3 Effective thefirst day-of the-first-full-pay-perod-after April 01, 2021, all annual

rates of pay in Appendix A of the collective agreement which were in effect on March
31, 2021 shall be increased by two percent (2%).

The new rates shall be rounded to the nearest whole cent or dollar as applicable. These wage
increases shall apply to all current employees who are members of the bargaining unit.

.. no changes to articles 12.3, 12.4 and 12.5

12.6 Faculty Administrative Stipends

Stipends currently in place for faculty administrative positions that are occupied by employees
covered by this Agreement shall be increased as follows:

12.6.1 Effective the first-day of-the-firstfull-pay-period-after April 01, 2019 or thefirst
day—ef—the—ﬂmt—fu#—pay—pened—aﬁe; the date of ratification of this Memorandum of

Settlement (whichever is later}, all annual rates of pay in Appendix A of the collective
agreement which were in effect on March 31, 2019 shall be increased by two
percent (2%).

12.6.2 Effective the first day-of-the firstfull-pay-peredafter April 01, 2020, all annuat
rates of pay in Appendix A of the collective agreement which were in effect on March
31, 2020 shall be increased by two percent (2%).

12.6.3 Effective the-first-day-of the-firstfull-pay-peried-after April 01, 2021, all annual
rates of pay in Appendix A of the coliective agreement which were in effect on March
31, 2021 shall be increased by two percent (2%).

The new rates shall be rounded to the nearest whole cent or dollar as-applicable. These wage
increases shall apply to all current employees who are members of the bargaining unit.
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9.

Article 16 — Common Faculty Professional Development Fund

16.3 Fund

16.3.1 The Fund will be set at point six seven of one percent {8-8%) (0.7%) of

faculty salary for each institution. Effestive-February-1,2017the Fund-will be set-at
pelpbrne L0 e el solamr fep po e b fne it Slen

16.3.2  Any monies in the Fund not spent at the end of any fiscal year shall be
retained by the Employer.

Article 17 - Term

Effective the date of ratification, the Employers and the Union agree to amend Article 17 as

follows:

10.

1.

“This Agreement shall be in effect from April 1, 20644 2019 to March 31, 2048-2022, and
shall continue in force until the renewal of this Agreement.”

Appendix A’

APPENDIX A
PROVINCIAL SALARY SCALE - to be determined

LETTER OF UNDERSTANDING 21

REVIEW OF BARGAINING STRUCTURE AND PROCESS

The Employers and the Union agree to establish a Joint Review Committee (the
Committee). The terms of reference for the Committee include the following:

» Examine the potential to develop a standardized sectoral agreement(s)
o As part of their discussions, the parties will review the possible
standardization of the preghancy/parental leave (including SEB)
provisions, and the grievance procedure.,
« Report the committee’s findings back to the parties’ respective principals.

. The committee shall be made up of four (4) representatives chosen by the

Employers and up to four (4) representatives chosen by the local unions. The
committee shall also include up to two (2) representatives from PSEA and up to two
(2} representatives from BCGEU.

Page 1B of 25
2019 BCGEU Faculty Common Table Memorandum of Settlement



3. The findings of the committee will be submitted to the parties’ respective principals
for review. For the Employer, the principals include the respective College Board of
Directors and the Post-Secondary Employers' Association Board of Directors.

4. Leaves of absence and compensation for attendance at meetings by union
representatives on the committee shall be governed by the provisions of the
applicable local collective agreement.

5. The committee will begin its work after April 1, 2845 2020 and conclude its work no
later than June 30, 2845 2021 at which time this Letter of Understanding will expire.

12. LETTER OF UNDERSTANDING 1

13. LETTER OF UNDERSTANDING X

WORKING COMMITTEE ON CONTACT TIME/INSTRUCTIONAL HOURS

The union has raised concerns regarding inconsistent contact time/instructional hours
for instructors delivering similar programs throughout the sector.

The parties agree, that in order to support future local bargaining discussions regarding
contact time/instructional hours, it would be beneficial for the Employer and the Union to
first participate in a joint committee (the “Committee”) to gather information to identify
problem areas, share hest practices, learn from the successes and failures, and include
the evaluation of what the potential effects of changed contact time/instructional hours
would have on the educational services to students now, and in future educational
models. The information gathered through this committee would then support future
local bargaining discussions.

Page 19 of 25
2019 BCGEU Facuity Common Table Memorandum of Settlement



1. With respect to impacted programs, the areas of review and identification for the
Committee would include:

a.

How the student’s hours of instruction are scheduled and structured in
each institution. How many contact hours are required for a student to
successfully complete the program?

If applicable, identify what the regulatory requirements are for a student to
graduate in a program area. What adjustments might need to be
incorporated if these regulatory requirements change?

How institutions schedule contact time/instructional hours for instructors
in each of the impacted programs, i.e., how many contact
hoursfinstructional hours are assigned?

Identify any current problems that exist with respect to the assignment of
contact timefinstructional hours.

What are the best practices in the scheduling and assighment of contact
time/instructional hours? What practices result in the best educational
outcomes for students?

What are the different modes of delivering instruction to students, and how
are contact timefinstructional hours affected?

2. The committee shall consist of:

Two (2) representatives from each of the five {(5) employer institutions for a
total of ten (10) representatives chosen by the Employers. However, one (1}
of the two (2} employer representatives must have direct operational
knowledge of the area being discussed.

Two (2) representatives from each of the five {5) union locals for a total of
ten (10) chosen by the local unions. However, one (1} of the two (2) union
representatives must have direct operational knowledge of the area being
discussed.

The committee shall also include up to two (2) representatives from PSEA
and up to two (2) representatives from BCGEU.

One (1} administrative person provided by the Employer to record and
distribute the factual information presented through the committee
meetings with respect to the impacted programs reviewed under clause 1
above of this Letter of Understanding.

3. At the conclusion of the committee’s work, a fact finding report will be developed
and distributed to the parties that encapsutates and summarizes the information
gathered by the committee.

4. In order to support the administrative expenses of the committee, a onetime fund
of $90,000 shall be established.
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* These funds shall be used to support the travel expenses and
administrative costs of each of the party’s committee members. However, it
is understood that these funds shall not be used to fund the leaves or
salary expenses of the committee members.

e Leaves of absence and compensation for attendance at meetings by union
representatives on the committee shall be governed by the provision of the
applicable local collective agreements.

+« One representative from PSEA and one representative from BCGEU shall
administer the fund jointly.

5. The committee will begin its work after April 1, 2020 and conclude its work no later
than June 30, 2021.

14, Letter of Understanding XXX

The parties agree to a Letter of Understanding regarding the Public Sector General Wage
Increase (Schedule 3).

15. Service Enhancerment Allocation

The Parties agree that the following amounts will be available to the local parties to address
improvements to services to students. The amounts below represent ongoing additional
funding.

Fiscal Year Amount

2019/2020 $130,000
2020/2021 $133,000
2021/2022 $136,000

The amount allocated o each specific institution will be prorated according to that institution’s
payroll cost for their BCGEU bargaining unit. The Parties agree that access to the funding for
each local bargaining unit is contingent upen mutual agreement to tangible improvements to
service delivery for students.

16. Previously agreed items

ltems previously agreed and signed off between the parties during these negotiations
are included as Schedule 2 of this memorandum of settlement and included as
agreed changes to the 2014-2019 BCGEU Faculty Common Agreement.
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17. The date of ratification will be the date the parties to a local agreement, including the
PSEA Board of Directors, conclude the ratification of the local portion and the
Commeon Agreement portion of their 2019-22 collective agreement.

Signed by the parties at Vancouver, British Columbia, on the l

For the Employers:

-

Eric Sefin, €amaosun College

Jessie {;rew, Norﬁhem Lights College

Amber Middleton, Coast Mountain College

o7

Linda Heska,@kanagan College

Ol e
Arleen Gallo, Selkirk College
Michaelf\nadi!l, PSEA, Chair

Brian Chutter, PSEA

960 W/

Thomas Teasdale, PSEA

A

of November, 2018,

For the Union:

Greg Lain ury,

\ k\f

!
Keisha I-'\"glchert\l_gcal 712

/WM

Edie Lowes, Local 707

%s %r'%geman, Local 709

Murray, BCGEU Staff

Cameron McRohb, BCGEU Faculty
Bargaining Committee Chairperson
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SCHEDULE 1

Camosun College / BCGEU Local 701, Camosun College

¢ Northern Lights College / BCGEU Local 710, Northern Lights Coliege

» Northwest Community College / BCGEU Local 712, Northwest Community College
* (Okanagan College / BCGEU Local 707, Okanagan College

« Selkirk College / BCGEU Local 709, Selkirk College
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SCHEDULE 2
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Employer Proposals
Date:
Time:

Appendix B — List of Investigators

Effective the date of ratification, the Employer and the Union agree to amend Appendix B — List of
Investigators as follows:

APPENDIX B
LIST OF INVESTIGATORS

The following list of investigators is attached for the use of the local parties at their option under Article
2.33and 234

. Louise Pol! Cheryl Otto

» Betty-Baxter Linda Sum

. Rebecca Frame

. Irene Holden

U Deborah Lovett

. Ana-Mohammed Jean Greatbatch
. John Sanderson

. Marli Rusen

lof2



Appendix D — List of Arbitrators

Effective the date of rotification, the Employer and the Union agree to amend Appendix D — List of
Arbitrators as follows:

APPENDIX D

LIST OF ARBITRATORS

The following arbitrators are to be chosen in rotation as referenced in Articles 3.2.4:

Bob Blasina
Joan Gordon
Judi Korbin
Chris Sullivan
Colin Taylor
Julie Nichols

This list may be amended at any time by the Joint Administration Dispute Resolution Committee,

Agreed to:

~ e
half of thenio

Signed on Signed on behalf of the Employer

Dated: CDC;‘"DZ)&( S I%

20f2
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ARTICLE 14 - INTERNATIONAL EDUCATION

The Parties agree that participation in internationai education is important and valuable, enhancing
student and faculty opportunities while supporting international education at each institution.

The Parties agree that this Article shall govern the terms and conditions for employees who travef outside
Canada and-the-U:5- to perform assigned work pursuant to the employees’ coliective agreement.

14.1 General
{a) Employee participation in infernational education is voluntary.
{b) Subject to Article 14.1{d} below, the terms and conditions of the Coilective Agreement will apply.

(c) The employer will meet and review the terms and conditions for each assignment outside Canada
and-the U-S: with the employee participating In an international education project.

{d) Should an international education project reguire interpretation of the workload provisions in the
Collective Agreement, the employer will apply to the employee such workload terms as are equivalent to
those workload terms that would normatly apply.

{e) The Employer will convene an annual review session for the employees participating under this
Article to enable the employees to share experiences and identify problems and solutions. The Employer
will ensure that minutes of these meetings are recorded and provided to the Union.

14.2  Expenses

{a) The Employer will reimburse, pursuant to employer policy, receipted expenses incurred by an
employee while on employer business. The Employer may grant a sufficient travel advance to cover those
expenses that can reasonably be anticipated prior to travel, including appropriate transportation,
accommadation and meal expenses.

(b} The Employer will waive the requirement that receipts be provided in situations where these are
not reasonably obtainable.

14.3  Heaith and Welfare Benefits

The Empioyer will provide current health and weifare benefits coverage for empioyees working under this
Article. Premiums for this coverage will continue to be paid as if the employee was continuing to work
for the Employer in British Coiumbia.

Limitations:

(a) Dental expenses incurred will be reimbursed based on the British Columbia fee schedule in effect
under the employer’s group policy.

{b} Benefit coverage will not extend beyond the date the policy or any benefits terminate with the
employer’s insurance carrier,

{c) The Employer will supply travel medical insurance.

(d) When employees are working in countries where payment for medical services may require cash
payment, employees will submit their claim to the insurance carrier for reimbursement of such expenses.

Common Agreerment Union Proposals Qctober 2019
MovelUp E&OE



e

Common Agreement and Employers Barg Ctte {03/2019) Page xx

The Employer will advance monies in such instances if there is an anticipated delay from the insurance
carrier,

(e} An employee will be referred to the Employer’'s Human Resources department to clarify the
benefit and trave! medical insurance coverage.

(f) The Parties agree that Article 14.3 — Health and Welfare Benefits — shall govern the terms and
conditions for employees who are required to trave} te-the 4.5 to perform assigned work pursuant to the
employees’ collective agreement.

14.4 Emergencies and Emergency Evacuation

{a} The Employer will provide an employee with twenaty-four{24} hour contact number(s}, e-maii
address{es) or fax number(s) to ensure the timely referral of an emergency to a respoensible employer
official who will make every effort to assist in the satisfactory resolution of an apprehended anticipated
or actual emergency for the employee,

{b) The Employer will consult with the appropriate Canadian government departments and the
embassy or consulate in the country where employees are working to determine the appropriate
procedures should evacuation become necessary. The Employer will ensure that this information is made
available to the employee in advance of travel. A copy of this information will be provided to the Union
at the same time.

(c) If necessary, the Employer will contract with local specialists with respect to the safety of
employees, their families and companions.

(d) In the event of an emergency, the employee will immediately contact the appropriate employer
official for assistance and direction. The employee has the right to leave the area if shethe they
reasonahly apprebends anticipate that kisther their health or safety is in danger. The expenses incurred
in the satisfactory resolution of an emergency or emergency evacuation of an employee will be the
responsibility of the Employer. Those additional expenses incurred in the satisfactory resolution of an
emergency or emergency evacuation of an employee’s family or companion{s) will be initially paid by the
employer and then reimbursed to the Employer by the employee on a mutually agreed basis.

14.5 Orientation and Return

14.5.1 Employees working under this article will receive a reasonable orientation prior to departure that
includes but is not fimited to:

(a) the project;
{b} the cuiture and country;
(c) travel, safety or medical concerns, benefits issues; and
{d) other issues related to the work.
Comman Agreement Union Proposals October 2019
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14.5.2 The Employer will arrange the scheduling of international work in such a way that an employee
wilf be provided three {3} working days, inclusive of required travel time, between the completion of their
international education assignments before assuming regular duties at the institution. This will not apply
in situations where an employee elects to exiend their stay through the use of vacation time.

Agreed to:

vy

Signed on behaif of the Employer

Dated: 2‘4 oCTY 2’0(8

Commen Agreement Union Proposals October 2019
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Housekeeping — Memorandum of Understanding Re: Economic Stability Dividend {E5D)
Effective March 31st, 2019 the Employer and the Union agree to delete Memorandum of Understanding
— Re: Economic Stability Dividend {ESD) in its entirety:

MEMORAMNDUERA-OF UMDERSTANDING

Re: ECOMORMCETARILITY DIADENB{ESDY

Common Agreement Union Proposals

Octoher 2019
~ MoveUp
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Fercollectiveagreementyear3-[ 2046/ )
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Agreed to:
@/(__,Q — B
Signed on behalf of thé Union Signed on behalf of the Empioyer

Dated: 24 OCT 20i%

Common Agreement Unicn Proposals Cctober 2019
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Housekeeping — Letter of Understanding 1 — Training of Harassment Investigators
Effective the date of ratification, the Empioyer and the Unicn agree to delete Letter of Understanding 1 -
Training of Harassment Investigaters in its entirety as the work has been completed:

Agreed to;
M p=—
Signed on behalf of ghe Union Signed on behalf of the Employer

Dated: 25{’ oCT ZO{g

. Common Agreement Union Proposals Cctober 20189
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DEFINITIONS

1. "Agreement” or "Common Agreement” means this Common Agreement reached hetween the
employers and the local unions as defined in “Parties” or “Common Parties”.

2. "Collective Agreement” means the combination of provisions of the Common Agreement with
local provisions that constitute a collective agreement between an institution and a locai union.

3. "Employee” means a person employed within a bargaining unit represented by the BCGEU that
has ratified a Collective Agreement that includes this Common Agreement.

4. "Employer” means an employer that has ratified a Collective Agreement that includes this
Comimon Agreement.

5. "Institution" means a post-secondary institution that has ratified a Collective Agreement that
includes this Common Agreement.

b. “Joint Administration and Dispute Resolution Committee” or "JADRC" means the committee
established pursuant to Article 3.2,

7. “Joint Labour-Management Committee" means a committee formed by local parties with equal
representation from a local union and an institution.

8. "Local parties" means the institution and local bargaining unit where both have ratified a
Collective Agreement that includes this Common Agreement.

9. "Local provision" means a provision of a Colleclive Agreement established by negotiations
between an individual employer and a local union.

10. "Local union" means a bargaining unit representing employees at an institution that has ratified
a Collective Agreement that includes this Common Agreement.

11. "Ministry" means the Ministry of Advanced Education, Skills and Training.

12. "Parties" or "Common Parties”™ means the following empioyers and local uniens that have ratified
a Collective Agreement that includes this Common Agreement:

. Camosun College / BCGEV Local 701, Camosun College
. MNorthern Lights Coliege / BCGEU Local 710, Northern Lights College

. Nerthwest—Cormunity—Cellege Coast Mountain College/ BCGEU Local 712, Nerthwest
Community-College Coast Mountain College

. Okanagan College / BCGEU Local 707, Okanagan Coliege
) Selkirk College / BCGEU Local 709, Selkirk College
13. "Post-Secondary Employers' Associgtion" or "PSEA" means the employers' association that is

established for post-secondary institutions uvnder the Public Sector Employers' Act and that is the
employer bargaining agent for all institutions.

Common Agreement Unicon Proposals October 2019
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14, “Ratification” means the acceptance by the BCGEU and by both an institution and the PSEA of the
terms of a Collective Agreement that includes this Common Agreement.

(-

15, "Union" means the B.C. Government and Service Employees’ Union (BCGEU).

Agreed to:

-y
Signed on behalf ¢f the\Union Signed on behalf of the Employer
¥ e -t O

Dated: A5f O T 2Ii&
e
N Common Agreement Union Proposals Qctober 2019

MoveUp E&OE



Common Agreement and Employers Barg Ctte {03/2019) Page xx

Housekeeping

- Effective the date of ratification, the Employer and the Union agree to the following housekeeping
amendments:

(a) Replace “Northwest Community College” with “Coast Mountain College” wherever it appears in
the agreement to reflect the name change of the college.

(b} Replace "Ministry of Advanced Education” with “Ministry of Advanced Education, Skills and
Training” wherever it appears in the agreement to reflect the name change of the Ministry.

{c} Replace “her/his” and “his/her” with “their” or “them” as appropriate, and “s/he” with “they”
wherever they appear in the agreement to use gender neutral pronouns.,

(d) Replace “alleged harasser” with “respondent” in Article 2 — Harassment wherever it appears to
update the lapguage to mare commonly used terminology.

Agreed to:
’\J
Sighed on behaif gf the Unign Signed on behalf of the Employer

Dated: 2‘%0(:7’ ,20((?

Common Agreement Union Proposals October 2019
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SCHEDULE 3

Letter of Understanding XXX

Re: Public Sector General Wage Increase

As part of the Memorandum of Settlement between the PSEA and BCGEU renewing the 2014 -
2019 BCGEU Faculty Cormmon Agreement, the parties also agree as follows;

1. If a public sector employer as defined in 8. 1 of the Public Sector Employers Act enters
into a collective agreement with an effective date after December 31, 2018 and the first
three years of the collective agreement includes a cumulative nominal (not compounded)
general wage increase of more than 6%, the general wage increase in the 2019 — 2022
Common Agreement will be adjusted on the third anniversary of the 2019 — 2022
Common Agreement so the cumulative nominal (not compounded) general wage
increases are equivalent. This Letter of Agreement is not triggered by any general wage
increase awarded as a result of binding interest arbitration.

2. A general wage increase and its magnitude in any agreement is as defined by the PSEC
Secretariat and reported by the Secretariat to the Minister of Finance.

3. For certainty, a general wage increase is one that applies to all members of a bargaining
unit and does not include wage comparability adjustments, targeted lower wage redress
adjustments, labour market adjustments, service improvement allocations, and is net of
the value of any changes agreed to by a bargaining agent for public sector employees to
obtain a compensation adjustment.

4. This letter of Agreement will be effective during the term of the 2019 — 2022 Common
Agreement.
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