Camosun College Proposal
"Date: April 5, 2019
Time:

OFFER FOR SETTLEMENT
.- Between
CAMOSUN COLLEGE
(hereinafter called ”’thevEr'np!oyer”) .
And A
B.C. GOVERNMENT an'dv SERVICE EMPLOYEES’ UNION, Local 701 -

(hereinafter called “the Union")

Introduction

The following package of items is to be considered an Offer for Settlement (“the Offer”)

submitted by the Employer to the Union for the renewal of the 2014-2019 collective
agreement. - .

The Offer is presented ina package format. Any issue not included in the Offer from the
original list of proposals submitted by either the Employer or the Union is deemed to be

- withdrawn. Where the Offer is not accepted as a whole, the Offer is withdrawn completely.
Any issues left out of the Offer return to active bargaining status if the Offer is rejected. Any
issues previously tentatively agreed to will retain that same status if this Offer is rejected.

The Offer is advanced on a without prejudice basis to conclude the renewal of a collective
agreement.

Should this Offer be accepted as presented the date of ratification will be the date the parties,
including the PSEA Board of Directors conclude the ratification of the local portion and the
Common Agreement portion of their 2019-2022 collective agreement.
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MEMORANPUM OF SETTLEMENT
Between
CAMOSUN COLLEGE
And
B.C. GOVERNMENT ana SERVICE EMPLOYEES’ UNION, Local 701

Camosun College and the B.C. Government and Service Employees’ Union, Local 701 have agreed that .
the following items will form part of the Memorandum of Settlement for the 2019 Local Collective
Agreement. The parties agree to recommend this Memorandum of Settlement together with the

Memorandum of Settlement for the 2019 BCGEU Faculty'Common Agreement to their respective
principals. '

"All changes to the existing fanguage are indicated in bold and underlined and/or strikethrough where
required for clarity. -

“The effective date of all changes to the new Local Agreement will be April 1, 2019, unless otherwise
specified.

All the terms of the 2014-2019 Local Agreement continue except as specifically varied below.

1.

'ARTICLE 4 — PLACEMENT ON SCALE

4.1 initial Placement

Initial placement on the salary scale shall be based on qualifications and advanced in recognition of work
and teaching experience:

(a) Qualifications

kY

(1) For an employee holding a degree from a recognized university at the Bachelor's level, or a
combination of university, college, or other training deemed to be equivalent and relevant ‘
to his/her the employee’s field of expertise initial placement will be Step 11 witha
maximum placement of Step 6.

{2) For an employee holding a master's degree; equivalent professional certification;
. journeyperson's certificate; or professional qualifications such as a registered nurse, which

is directly relevant to the discipline area in which the employee will teach initial placement
will be Step 10 with a maximum placement of Step 3.
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(b).

Application Principles

(1) Employees who have a maximum placement of Step 3 shall progress from Step 3 to Step 2A
on their increment date.

(2) Erployees who qualify for advanced placement under Article 5.1 or Article 4.1(d) while at,

.of prior to reaching, Step 3 of the new scale shall progress from Step 3 to Step 2 and then to
Step 1. '

(3) Employees who qualify for advanced placement under Article 5.1 while at Step 2A of the
new scale shall progress from Step 2A to Step 2 and then to Step 1.

('4) Employees who reach Step 2 on the new salary scale shall progress to Step 1 on their
increment date. ‘

Recognition for Work and Teaching Experience 1

- For ihitia! placement on scale the following experience shall be recognized by granting one (1)

increment on the basic scale for: .

(1) each year of teachihg or relevant work experience in a college, technical institute-or
vocational schoal. ’ '

(2) each year of teaching or relevant work experience in a secondary schoo! or qnivérsity toa
maximum of eight (8) years (8 steps).

(3) two (2) years of relevant wark experience in other than a college-type setting, for )
experience beyond that required to qualify for initial placement, to a maximum of ten (10)
years (5 steps). (For initial placement in the School of Trades and Technology all other
qualifications being equal; preference will be given to applicants who have supervisory wark
experience after receiving Journeymanperson or equivalent certification.)

Recognition of Additional Education

Additional Education, beybnd the study leading to the degree or certification credited to meet

. the minimum requirements in Clause 4.1(a), will advance bbth initial and maximum placement

by one (1) step for each of the following, but not beyond step 2:

(1) the completion of an additional relevant degree at the bachelor's level or the master's level
at a recognized university;

(2) successful completion of one (1) year of relevant advanced study beyond any degrees or
completion of professional certification equivalent.to a year of relevant advanced study;

(3) the completion of an-kB, 4L Instructor's Diploma, teaching certificate, or the

eq'uivaient'of at least one (1) year of professional education courses whether taken for
credit or not. - : '
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Further increments will not be awarded under Article 5, Clause 5.1 for a single program of study.

2.

ARTICLE 5 — INCREMENTS

5.1 Advanced Placement (see also Appeadix D)

Current and maximum placement will be advanced one (1) step for each of the following, but not
beyond Step 1: A

(a) the completion of an additional degree at the bachelor's level or the master's level at a
recognized university;

(b)  successful completion of one (1) year of relevant advanced study beyond any degrees or
completion of professional ce rtification equivalent to a year of relevant advanced study;

(c) . the completion of an-B-V-LE: Instructor’s Diploma, teaching certificate, or the ‘equivalent
of at least one (1) year of professional education courses, in addition to or aside from those

required for the qualifications recognized for initial placement, whether taken for credit or
not.

ARTICLE 8 — ANNUAL VACATION

8.2 Entitlement Term Employees )

Term employees working more than twenty-six and one-half (26) contact hours per week and who do
not receive vacation time off during their appointment shall receive;-on-completion-sfemployment.a
payeut-payment of eighteen percent (18%) of the gross salary during each pay period for the period of
appointment in lieu of non-contact time and vacation.

Term employees working more than twenty-six and one-half (26%) contact hours per week, who do not
recejve vacation time off during their appointment, and who are working as a result of being recalled
under Clause 3.5(a) shall be entitled to non-contact time in accordance with Clause 7.3 as well as a
payeut payment of sixteen and eight tenths percent (16.8%) of the gross salary durmg each pay period -
for the penod of appointment as vacation pay.

Term employees working twenty-six and one-half (26%) contact hours or'less per week and who do not
receive vacation time off during their appointment shall receive a-paysut payment of sixteen and eight

tenths percent (16.8%) of the gross salary during each pay period for the period of appointment as
‘vacation pay. .
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ARTICLE 15 ~ SICK LEAVE

15.2 Accumulation

Unused sick leave shall be cumulative to a maximum of two hundred fifty (250) working days and
credited to the employee’s sick leave account. A statement of cumulated leaves, effective Mareh31 as
of April 1™ each year, will be available in each division office. Upon retirement, as defined in the Pension
(College) Act, the employee may either: )

(a)
(b)

(c)
{d)

(e)

(f)

convert histher the employee’s accumulated sick leave to cash on the basis of fifty (50%) percent
of one two hundred fiftieth (1/250) of histher the employee’s annual salary per day, to a
maximum of two hundred fifty (250) days of accumulated sick leave; or .

use the sick leave to retire early on the basis of fifty (50%) percent of one (1) working déy for

each day's accumulation to a~m'aximum of two hundred fifty (250) days of accumulated sick
leave; or . ‘ :

a corribination of (a) and (b);

where an employee tétires on less than full pension, the number of days which may be
converted under (a), (b) and (c) above shall be actuarially reduced in the same proportion as is
histher the emplovee’s pension;

deductions shall be made from sick leave entitlements in accordance with the following:

(1) - all absences on account of ilingss or injury on a normal working day (exclusive of designated

paid holidays) and subject to Clause 16, shall be charged against an employee’s sick leave
credits; .

(2) there shall be no charge against -an employee's sick leave credit when hisfher the
employee’s absence on account of illness or injury is less than one-half day; "
(3) where the period of absence on account of iliness is more than one-half day but less than
- one (1) full day, one-half day only shall be charged as sick leave.

in the event of death, accumulated sick leave will be paid in full to the employee's designated
‘beneficiary as indicated in the group life insurance policy unless otherwise specified..

15.3 Sick Leave Bank

(a) Each fulltime employee who holds an appointment of one (1) year or longer or a continuing
part-time employee having a workload of fifty (50%) percent or more, shall, on April 1 of each
year, donate either one-half day’s sick leave or one entire day’s sick leave from histher the
employee’s sick leave entitlement to a sick leave bank; as required, unati-such-time-as so that
there is in the bank a number of days equal to six approximately three times the number of
such fulltime employees, as determined on that date., : '
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{b) Onlythose em ployees as described in (a) are entitled to draw from the bank.

c)

An employee who has drawn from the bank may not begin to accumulate sick leave, until
he/she the employee has repaid the bank one-third of the amount, reckoned to the nearest
multiple of three, which hefshe the employee has drawn from the bank. '

An employee who_exhausts histher their sick leave allotment and accumulation shall be
entitled to additional days of sick leave only for those days of absence for which a qualified
medical practitioner testifies' that the employee was unable to attend to histher the
employee’s duties at the College.

All requests for addmonal sick leave must be submltted in wntlng fsege%her—wx—th—t—he

medical certificate will be submitted to Human Resources which shall determine if the
absence is medically supported and the anticipated duration. The request for additional
sick leave withdrawal from the sick leave bank {excluding the medical certificate) will be
submitted to the Standards and Ethics Committee which will make recommendations to
Human Resources on withdrawals from the bank. The Committee may not recommend that

an employee receive more days from the bank than are necessary to qualify for Disability
insurance benefits. : ‘

{n the event that the bank is exhausted, the Union may levy each employee additional days of
sick leave and shall be entitled to deposit such days in the bank.

ARTICLE 17 - BENEFITS

17.1 Benefit Information

(a) All benefits except those provided as a result of the Employment Insurance Rebate shall be
considered part of this Agreement

(b) Notwithstanding the foregomg, the Part!es agree that the employee benefits will not be changed
without mutual agreement.

{(c) Benefits shall be as set forth in an online manual. Hard copies will be available at convenient
locations and for those who specifically need one and shall be updated where possible, within 120

days of the ratification of this Agreement.

Page 60f17
Camosun College and BCGEU Faculty Local Agreement Offer of Settlement



EXTENDED HEALTH BENEFITS

While not to be included in the local agreement, the Employer agrees that the Extended Health

Benefits plan will be-amended as follows:

(i)

(iii)
{iv)

(vi)

Vision Care - Effective April 1, 2019 purchase and fitting of prescription glasses or elective
contact lenses, as well as repairs, or elective laser vision corrective procedures to a
combined maximum every twe years-6£$500 four vears of $1,300.

Naturopath — Effective January 1, 2020 -$200 $400 per calendar year, limited to $10 per
V_visit for the first 5 visits in any calendar year. Effective November 1, 2021 limited to $20 for

the first 5 visits, as agreed to in the common agreement. X-rays not covered. Lab fees are
not subject ta the per visit maximum.

- Psychologist —~ Effective January 1, 2020 add Clinical Counsellor and increase to $1,089

$2,070 per family per calendar year.’ .
Dental Care - Effective January 1, 2020 75% Lavel IV Major Restoration Services add.Dental
Implant coverage up to the cost of alternative treatment (i.e. bridgework)

- Chiropractor ~ Effective January 1, 2020 $400 $500 per calendar year eembined—with
Athletie therapist; limited to $10 per visit for the first 5 visits in any calendar year. X-rays are
not covered. Effective November 1, 2021 limited to $20 for the first 5 visits, as agreed in
the common agreement ‘ . S
Athletic Therapy — Effective January 1, 2020 $500 per calendar year, limited to $10 per visit

for the first 5 visits in any calendar year. Effective November 1, 2021 limited to $20 for the
Tirst 5 visits, as agreed in the common agreement.

ARTICLE 28 — SENIORITY

28.1  Accumulation of Seniority

(a)

Service seniority shall be defined as the length of continuous service with the College since
the last date of hiring plus the aggregate Jength of all periods of employment with the '
College after April 1, 1980, where no break in service exceeds two (2) years. Such service

seniority shall include all continuous service with the Public Service of British Columbia prior
to the Meld which took place October 1, 1975. )

Seniority shall continue to accumulate when an employee is on training leave, in accordance’

with Clause 3.3{a) or where the employee has been approved for accrual of senjority under
Clause 10.4, '

. Employees on maternity, adoption, or parental leave shall continue to accumulate seniority.

If a continuing employee terminates their employment as a result of a decision to raise a
dependent child (children), and is reemployed, upon application he/sha the individual shall
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be credited with length of service accumulated at the t|me of termination. The foHowmg
. conditions shall apply:

(1) the employee must have been a continuing employee with at least three (3) years of
. service seniority at the time of termination;

{(2) the resignation must indicate the reason for termination;

(3)‘ the.break in service shall be for no longer{han six {6} years; and during that time the

employee must not have been engaged in remuneratnve employment for more than six
(6) months; :

(4) the previous length of service shall not be reinstated until successfu} completion of the
probationary period on reemployment.

(e) A-continuing employee who resigns hisfherfrom their position and within sixty (60) days is .
reemployed as a continuing employee, shall upon application be credited with length of
service accumulated at-time of ’cermination.~

(f} The College shall publish ea-NevembeF—l by December 1% of each year a seniofity list of its

contmumg employees%né%ng#e#ulﬁmqeemp#eyees—theéateeﬁhﬁmmam

ARTltLE 29— POS‘I’—RETIREMENT EMPLOYMENT

{a) Following retirement from the College, a previous employee may be appointed to a post-retirement :
- position in kisther the employee’s previous department with up to a 50% workload. With the

approval of the appropriate vice-president, the search to fill a specified post—retiremehfn position
may be restricted to retired faculty. The post-retirement appointment shall be for a period of two
years, unless otherwise agreed to by the Employer and the employee. Appointments may be
extended subject to mutual agreement between the College and the employee.

we;k—em%e—a—ﬁﬁbfpepeent—(é}@@—weddeaé Should an employee who has retired and who was in
receipt of an early retirement incentive from the College be appomted to a post-retirement position
prior to the period of time covered by the early retirement incentive, the employee shall repay the

portion of the early retirement incentive covering the perlod of time subsequent to assuming the
post retirement position.

{c) An empbyee covered-by-this-article with a post-retirement position shall have the same health and
“welfare benefit entitlement and rights under the Collective Agreement as continuing parttime
faculty members, except the post-retirement position does not provide the right to accumulate
- seniority, revert to a full-time position under Article 1.3(b); the right to a continuing position under
Letter of Understanding #2, and layoff prowsnons under Article 3.2, 3.3, 3.4, 3.5(a), and the
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obligation to donate or the right to withdraw from the Sic"k Leave bank under Article 15.3 or tinder '
Letter of Agreement #1 as:it relates to Article 15.3.

(d)~ .lfthe appropriate Dean agrees, an employee covered by this article may participate in approved
professional development activities.

(e} Anamount equal to the College’s contribution to the College Pension Plan for the workload of the
post-retirement position will be paid by the College to an employee nominated RRSP. This ,
contribution shall continue to the same age as College Pension Plan contributions are required to be
made by the College on behalf of faculty members not covered by this Article. The co ntribution
under this Article is not availahle to and will not be paid to an employee covered by this article for
whom the College is making contributions to the College Pension Pian.

{f) if any provision of the Aarticle conflicts with the terms of the College Pension Plan, then that
provision will be deemed to be null and void and the parties will negotiate a provision to substitute
for the provision rendered null and void which does not conflict with the College Pension Plan. All
other provisions of this Aarticle will remain in full force and effect. ’

9. . »«
. ARTICLE 30 COPIES OF THE COLLECTIVE AGREEMENT

(a) The Union.and the College agree\ to share equallythe cost of producing copies of the Collective
Agreement to distribution to all members. The documents shall be printed by the College Print
Shop. i ,

(b) The Parties jointly support the principles of environmental sustainability. To that end, the
Parties agree that the number of hard copies of the 2019-2022 Collective Agreement that will
be printed will be limited to 100. The Parties further agree to explore ways of reducing the
impact on the environment related to printed copies of the Collective Agreement in their' '

discussions at the Labour Management Committee. . !

- 10.
APPENDIX A

STANDARDS AND ETHICS COMNITTEE

1. MEMBERSHIP

The Committee shall consist of:

(@)  one (1) BCGEU member elected from the Lansdowne Campus Health-8& Human Services
Division: . ) )

(b) five (5) BCGEU members elected fromthe interurban Campus; and

: , Page 9 of 17
Camosun College and BCGEU Faculty Local Agreement Gffer of Settlernent




() two-{2)}Deans two (2) of the following; one Dean or Associate Dean and one exempt staff
member.

2 TERMS OF OFFICE

The members of the Committee shall serve from April 1 until the followmg March 31. Members may
serve additional terms.

33. 'CHAIRPERSON OF THE COMMITTEE
The Chairperson shall be elected by the membeArs of tt;e Cbmmittee.
4. DUTIES OF THE COMMITTEE

{a) To establish a Code of Standards and Ethics.

{b) To direct the Bursar Director of Finance in the allocation of professional development funds
subject to College policy and guidelines for funding limits and reporting procedures.

" {c} To review requests for additional sick leave and to make recommendations to-the Viee
Prasident-Education Human Resources concernmg withdrawals from the Sick Leave Bank.

{d) Review utilization of the Sick Leave Bank and make recommendations to Human Resources by
March 15 of each year on donations to the Bank in accordance with clause 15.3 {a).

10.

LETTER OF UNDERSTANDING - #NEW.
Re: BCGEU Labour Management Committee

The Parties agree to establish a joint BCGEU Labour Management Committee {LMC) consisting of four
f(4) representatives of the College and four {4) representatives of the Union. Where appropriate,
fadditional representatives may be invited to attend as resources, by mutual agreement.

EMeetings of the LMC shall be held at least once every three (3) months, ‘unless mutually agreed
otherwise. A minimum of three {3) representatives from each party will constitute a guorum. LMIC will

_set its own procedures and protocols. Decisions of LMC will be made by consensus. Decnsmns will be
recorded in minutes and shall be reviewed and approved by the Parties.

The purpose of the LMC is to:

{a) Provide a forum for discussion on matters related to the administration of the collective
agreement and/or Common Agreement, with the exception of all grievances and the
_interpretation of the Common Agreement;

{b) Develop strategies to reduce grievances and related costs: and
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{c)} Review and make recommendations for funding from the Service Enhancement Fund in
- accordance with the Letter of Understanding on the Service Enhancerment Fund.

In addition, in preparation for the Working Committee on Contact Time/Instructional Hours outlined
in the Common Agreement (dated November 1, 2019), the Parties agree to gather, share, and discuss
the following information, at LMC, in advance of the Committee’s work:

» How are student hours of instruction scheduled and structured? )

e How many contact hotrs are required for a student to successfully complete the program?

= If applicable, identify what the regulatory requirements are for a student to graduate in a -
program area. : , ' c ] '

e What adjustments might need to be incorporated if these regulatory requirements change?

¢ How contact time/instructional hours are scheduled for instructors in each program area. {i.e.
how mani; contact hours/instructional hours are assigned?) ’ :

¢ ldentify any current problems that exist with respect to the assicnment of contact -

‘ hours/instructional hours.

° What are the best practices in scheduling and assignment of contact hours/instructional
hours. :

@ What practices will result in the best educational outcome for students?

°.  What are the different modes of delivering instruction to students and how are contact
hours/instrictional hours affected.

Note: Asconsequential amendments the references to joint committees in the following

areas need to be changed on redrafting the collective agreement so that they reference the
BCGEU Labour Management Committee. '

8.1 (a) Joint BCGEU Management Committee

20 joint Union/College Committee
+26.2 Joint Labour (BCGEU) Management Committee

‘Letter of Understanding #2 loint Labour Management'Commi'ttee

0O C 0 ©

In addition, Appendix D should be amended to read as folliows:

A joint faculty-administration committee will process and review all applications related to
Appendix D and shall forward their recommendations to the Vice President, Education
The committee will be comprised of the Bargaining Unit Chair and another member to be

selected by the Chair and two representatives from College administration all of whom shall be
from the joint BCGEU Labour Management Committee.

11.

LETTER OF UNDERSTANDING #1 — Re: Family lliness (Clause 14.5), Compassionate
Leave (Clause 14.6) and Sick Bank Donations ’ '

Renew
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12.
LETTER OF UNDERSTANDING #2 - Re: Principles of Agreement for the Implementation
of Article 6 — Common Agreement (Regularization) between Camosun College and

. BCGEU Vocational Instructors: Reguiarization

Renew

13.
LETTER OF UNDERSTAND!NG # 3 Re: Article 14- Maternity and Parental Leave and
Regarding Supplemental Employment Benefits for Maternity and Parental Leave
Renew ‘

14

LETTER OF UNDERSTANDING #XXX (New)

Re: SERVICE ENHANCEMENT FUND

TERMS OF REFERENCE

A. PURPOSE

The Parties agree to create a Service Enhancement Fund {the “Fund”) to encourage, expand and
support the:

1. development of online, distributed and/or blended course deliverables and resources which
are relevant to student progression and accessibility within BCGEU programs which are not
currently so engaged;

2. enhance the contlnued development and |mplementatlon of online, dlstrlbuted and/or
blended course deliverables and resources in areas in BCGEU programs that have already

- incorporated this approach into their delivery model;

3, lead the expansion of online, distributed and/or blended course deliverables and resources
into areas such as dual credit offerings with K-12 system partners remote Communltxes, and
other trades/apprenticeship/technology programs;

A, development of instructor supports related to tangible classroom supports to improve the
learning experiences of students, for example, creative application of technology, in-class
cultural liaisons, training and awareness of positive mental health and the ability to develop

enhancements to current programs, or create new programs that improve the level of success
of the diverse student: and
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5. development of stddent'support initiatives to achieve greater levels of success with Camosun
College programs, which might include peer support programs, numeracy and literacy

supports, communications workshops, tutor supports, study skills enhancements and time
management gu:dance .

B. FUNDS

The Fund will consist of amounts as follows: .

Year 1: 521,000

Year 2: $47,000

Year 3: 571,000 {ongoing)

" Subject to the provisions of this LOU, the BCGEU tabour Management Committee may establish and
publish guidelines for the administration of the Fund and may direct the Director of Finance in the
allocation of funds subject to College policy and the guidelines. The Labour Management Committee
shall review and approve applications. The partres agree that there will no expenditures from the

funds if committee members fail to reach consensus. Funds not allocated within a calendar year w1||
be carried over for one year only.

15.

LETTER OF UNDERSTANDING #XXX

Re: Maternity and Parental Leave

Further to thelr dlscussxons in the 2019 round of collective bargaining, the Parties agree to refer
further dlscussron of the existing maternity and parental leave language to the Labour Management
Committee with a view to develop replacement language that is alizned with existing legislation and
eliminates dupllcatlon of language that exists in the common agreement, Any replacement language
developed and agreed by the Labour Management Committee will he subxect to approval and
ratification by the Partles principals. ) ’

16.

4 -

LETTER OF UNDERSTANDING #XXX.

Re: Article 17.2

The Parties discussed the issue of benefits for employees waorking on term appointments that are four

weeks or greater at length during the 2019 round of collective bargaining. In recognition of the issues
raised by the Union, the Parties agree as follows.
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SCHEDULE 1: PREVIOUSLY AGREED ITEMS

Housekeeping

Preamble '

Articles 1.1 Initjal Appointments, 1.2 Term Appointments, 1.3 Continuing Appointments, 1.6 The College
and Union to Acquaint New Employees : :

Articles 2.3 Probation, 2.5 Dismissal, 2.6 Suspension ‘

Articles 3.2 Role of Seniority, 3.4 Appeal, 3.5 Severa nce Pay and Reappointment

Articles 4.1 Injtial Placement, 4.5 Substitute Teachers
Articles 5.2 Increments for Service, 5.3 Change of Qualifications

Articles 6.1 Stipend, 6.3 Duties of Cha'frs and'Pbrogram Lea_ders

Articles 7.1 Workload, 7.3 Non-Contact Day;, 7.6 Scl?edule, _7.8 Continuing Edﬁcation Prograraming
Articles 8.1 Entitlement for Continuing Employees, 8.3 Sickness, 8.4 Vacation Sched uliné

Articles 10.1 Professional Development Program, 10.3 Professional Meetings, 10.4 Unassisted Leave

Article 11.3 Leave

. Article-13 Bereavement Leavg

Articles 14.5 Family illness, 146 Compaésionate Leave

Articles 15.2 Accumulation, 15.3 Sick Leave Bank

Articles 16.1'Workers’ Compensation Boai’d, 16.2 Occupational Health and Safety
Article 17.2 Medical Services

Article 18.2 Early Retirement Incentive

Article 20 Indemnity E

Articles 21.2 Grievance Procedure, 218 Single Arbitrator Procedure, 21.9 Decision of Arbitrator, 21.10
Disagreement on Decfsion‘, 21,12 Deviation from Grievance Procedure .
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Article 24 Safeguard Against Salary Redu‘ctiovns
Article 26.2 Distribution
Article 27 Technological Change
Articles 28.1 Accumulation of Seniority, 28.2 Loss of Seniority
Article 29 Post—ketirement Employment.
Article 31.1 Term
LOU #4 (New) Re: Alternative Transportation Incentive Program - Delete 4
LOU #5 Re: Succession Planning - D'elete
APPEND!X B PROVINCIAL SALARY SCALE
APPENDIX C REDUCTION IN STAFF FLOWCHARf— Renew with amendments
APPENDIX D ADVANCED PLACEM ENT - Renew
Substantive .
Definitions
Article 16.2

Articles 21.3 Step 1, 21.4 Step 2, 21.5 Time Limit ‘Eo File to Arbitration, 21.6 Administrative Procedures,

Article 22.4 Union Dues

The parties also agreed to a consistent application of capitalization of the word Article..
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SCHEDULE 2 -~ 2019 BCGEU FACULTY COmMMON TABLE MEMORANDUM

The parties have previously agreed to t

he itemns listed in the attached Memorand
the 2019 to 2022 BCGEY Faculty Com

dum of Settlement for
mon Agreement.
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