2019 BCGEU FACULTY LOCAL TABLE
between

OKANAGAN COLLEGE

(“the Employer”)
and

BRITISH COLUMBIA GOVERNMENT AND SERVICE EMPLOYEES’ UNION (“BCGEU”).

LOCAL 707

(“the Union”)

The parties have agreed that the following items will form part of the Memorandum of Settlement
between them for the 2019 Okanagan College — BCGEU Faculty Collective Agreement. The parties agree
to recommend this Memorandum of Settlement together with the applicable Common Table
Memorandum of Settlement to their respective principals.

All changes to existing language are indicated by bold and/or strikethrough where required for clarity.

The effective date for all changes to the new Collective Agreement will be date of ratification unless
otherwise specified.

All of the terms of the 2014-2019 Collective Agreement between the Parties continue except as
specifically varied below.




HOUSEKEEPING

Gender Neutral Review

nn

The parties agree to utilize non-gendered language such as "them", "they" and "their" in place of "he",
"she", "him" and "her", throughout the agreement where appropriate. '

ARTICLE 6 — OC AND UNION TO ACQUAINT NEW EMPLOYEES

(a) OC agrees to provide new employees with access to this collective agreement and to acquaint
them with the conditions of empioyment set out in the articles dealing with Union Security and Dues
Check-off. A new employee shall also be advised of the name and location of their steward.

(b) OC shall previde notify the bargaining unit Chairperson with-a-list of new employees byJuly-t-of
each-year on a monthly basis.

(c) (1) OC agrees that a steward or designate shall be given an opportunity to meet with an
individual or group of new employees (on regulér and non-regular appointments) within regular working
hours without loss of pay, for up to 60 minutes for the purpose of acquainting the new employees with
the benefits and duties of union membership and the employees' responsibilities and obligations to the
Employer and the Union.

(2) Such meetings shall be as required and arranged by the Human Resources Division, but
not more frequently than once every two months.

ARTICLE 8 — APPOINTMENT CATEGORIES
8.5 Conversion to a Regular Appointment
(a) A non-regular employee shall be reviewed for conversion to a regular appointment when:

(1) an employee has worked at least two consecutive years (52 consecutive pay periods) at
a workload of 50% or greater (651 hours per year) for each of the two consecutive years, or

(2) an employee has performed a workload of at least 120% (1562 hours) over at least two
consecutive years (52 consecutive pay periods). :

(b) The report of non-regular employees who have met the criteria in Clause 8.5(a) shall be
reviewed every two months, and employees shall be converted to a regular appointment provided that:

(1) the designated supervisor, in consultation with the; Department Chair, determines that
a minimum ongoing regular part-time workload is available in the immediately subsequent year in
accordance with the educational and/or budget plan;




(2) the employee's evaluations during the two consecutive years (52 consecutive pay
periods) immediately preceding conversion have all been deemed satisfactory. An employee will be
deemed to have received a satisfactory evaluation if one has not been undertaken; and

(3) a duly constituted review committee deems the employee qualified for the work
available and makes a recommendation to the designated supervisor as to whether the employee is or is
not qualified. The Review Committee shall be selected by the employees on regular appointments in the
appropriate program, or related programs where necessary, in collaboration with the designated
supervisor, and shall consist of three employees on regular appointment from the program, including
the Department Chair, if appropriate. in a program with fewer than three employees on regular
appointment, a review committee shall include members from related programs to constitute a
representation of three.

For the purpose of determining eligibility for conversion as outlined in Clause 8.5(a) above, replacement
work shall be included. However, consideration of ongoing work may include replacement work of a
known long duration, but not work resulting from a regular employee's leave with or without pay of 12
months or less.

(c) Non-regular employees who are eligible for conversion to a regular appeintment in accordance
with Clauses 8.5(a) and (b) above shall have the right to accrue any and all ongoing available work for
which they are qualified on a seniority basis within their assigned program and centre up to a full time
workload. This right of accrual for ongoing work shail be the basis for determining the actual minimum
percentage for the regular appointment. Such right of accrual shall take precedence over any other
employee's rights of first refusal. The exercise of this right to accrue any and all ongoing available work
for which they are qualified may result in a minimum regular part-time workload being unavailable for a
non-regular employee with less seniority who would otherwise qualify for conversion.

(d) The employee's conversion to a regular appointment will become effective on the first of the
month following the date upon which the employee meets the conversion criteria except in cases of
semesterized work where the conversion becomes effective prior to either a fall or winter intake. In
such cases, the conversion date will be determined by the Dean and the Department Chair. Where there
is a disagreement between the Dean and the Department Chair, the date shall be determined by the
Vice-President, Education. Salary will begin on the date on which the available ongoing workload begins.

ARTICLE 9 ~ APPOINTMENT OF EMPLOYEES
(a) OC shall appoint emplayees in accordance with Article 8.
(b) Offer of Employment for Regular Appointment and Initial Non-Regular Appointment

The offer of a regular appointment and the initial offer for a non-regular appointment shall be provided
to the candidate which includes the conditions of their appointment and the program in which they shall
teach. Upon signing and delivering one copy of the offer letter to the Human Resources Department
within the time period specified-on the offer, the candidate shall be deemed to have accepted the
appointment. Any candidate who fails to deliver a signed acceptance of an offer of appointment within




the time period specified shall be deemed to have rejected OC’s offer and OC shall be entitled to
consider the position vacant.

(c) Subsequent Non-Regular Appointments

Employees who aeecept are offered subsequent assignments of non-regular appointments shall be sent
correspondence confirming the details of the appointment. Any appointment confirmation required to
be given by OC to an employee shall be deemed to be validly given if emailed to the employee’s OC
email address or the employee's second email address, if provided. Employees must accept or reject a
term non-regular appointment after the confirmation has been received by notifying the-designated
supervisor in writing-immediately following the instructions pfovided within five working days.

(d) No changes shall be made to the employee's appointments or contracts without prior -
notification to the affected employees.

(de) Orientation

At the time of initial appointment within a department, employees shall receive a general orientation
with pay and their instructional assignments before being required to assume their assigned
instructional duties.

(f) Assigned Location
(1) Regular employees shall be assigned to one OC campus.
(2) The assigned campus shall be posted on the current seniority list for regular
employees.

ARTICLE 11 - SELECTION OF EMPLOYEES

(g) Applicants from within the bargaining unit with-13082-heurs-and who retain seniority rights per
Article 20 shall be granted an interview for any regular position within the employee’s department that
the employee applies for provided the employee possesses the required qualification, education and
experience for the position and the employee is assessed satisfactory on his or her most recent
evaluation. . .

ARTICLE 13 — DUTIES, RESPONSIBILITIES AND WORKLOADS

13.4  Curriculum Development/Professional Development (see also Article 34)

(a) (1) "Curriculum Development" is defined as ongoing maintenance activities associated with
assigned courses which are required to keep course materials current and relevant.

(2) "Professional Development" is defined in accordance with Article 35 34 as the pursuance
of study and the updating of skills and/or knowledge relative to the employee’s responsibilities.
Professional Development activities contribute to the learning, development and growth of employees
as Vocational Instructors.




(b) Regular employees shall be provided with a total of 21 days per calendar year for curriculum
development, and professional development and-nen-instructional-duties (CD/PD time). The Employer
shall not assign duties on these 21 days.

(1) The number of CD/PD days shall be prorated for regular part-time employees in
proportion to the employee's workload level. '

(2) The employee shall prepare a schedule for the use of both curriculum
development/professional development time and for vacation time in consultation with the
Department Chair for approval by the designated supervisor. This schedule must be approved
prior to any CD/PD and/or vacation time being taken, but not later than March 31. The schedule
shall not be changed without the prior approval of the designated supervisor.

(3) To facilitate the scheduling of CD/PD time for regUlar employees, OC shall establish a
"Replacement Bank" to cover the cost of replacement instructors. A total of 380 days will be allocated to
the bank each fiscal year by OC. Days remaining in the bank at the end of one fiscal year shall be carried
forward to the next year to a maximum of 30 days.

(4) Regular employees may schedule a maximum of 4 days CD/PD time for "PD activities"
for which the replacement may be charged to the Replacement Bank described in Clause 13.4 (b)(3).

(5) Curriculum development may be completed off-campus with the permission of the
designated supervisor in consultation with the Department Chair.

(c) Employees on non-regular appointments shall receive prorated curriculum development time
based on a maximum entitlement of 12 working days in any one calendar year.

ARTICLE 18 — DEPARTMENT CHAIRS
18.2  Selection Procedure
"A Department Chair shall be appointed according to the following procedure:

(a) All department members holding regular full-time positions shall be eligible for the position of
Department Chair.

(b) ‘The position of Department Chair shall be posted internally only.

(c) The recommendation to the OC Vice-President Education or designate of a department member
for the position of Department Chair shall be determined by a secret ballot at a departmental meeting.
The designated supervisor shall act as Chair for the election. Employees on regular appointment, or non-
regular employees with a full-time workload who have accumulated 12 months service in accordance
with Clauses 8.3 and 8.4 and whose current appointment is for a period of four consecutive months or
more shall be eligible to vote. In the event of a tie, the designated supervisor and the department shall
make every effort to break the tie. If a tie remains, it shall be broken by the toss of a coin.

(d) In the event that OC is unable to appoint a regular full-time employee in accordance with
point (a) above, the election may be open to include regular part-time employees.




(e) Hours accrued by a regular part-time employee while serving as Chair will count for the
following purposes:

(1) seniority (Clause 20[a][1]);

(2) annual vacation entitlement (Clause 22.1[c]);

(3) sick leave entitlement (Clauses 23.2{a}l-er [b] as-applicable);
(4) health and welfare benefits (Clause 27.1[f]) and

(5) professional development leave (Clauses 35 34[c] and [d]).

(f) Chair duties shall not be considered as ongoing work for the purpose of assigning the minimum
percentage in Clause 8.6(f). Upon conclusion of the assignment as Chair a regular part-time employee
will maintain his or her minimum instructional workload except as noted in point (g) below.

(8) A regular part-time employee serving as Chair shall maintain the right to accrue additional work
for which they are qualified in accordance with Clause 8.6(¢ e).

ARTICLE 18 —~ DEPARTMMENT CHAIRS
18.4 Chair Orientation

All Department Chairs, once elected, must participate in an orientation program administered by the
College. Every effort will be made to provide such orientation in advance of the Department Chair's
start date.

ARTICLE 22 - ANNUAL VACATION

22.4 Preference in Vacation

(a) Vacation shall be granted on the basis of seniority within a program.

{e}(b) An-e Employees who does not exercise-their-seniority-right-withintwe-weeks-of receiving-the
vacation-schedule submit their vacation request by March 31% shall not be entitled to exercise these

their seniority rights in respect to any vacation time previously selected by an employee with less
. seniority.

{d)  Vacation requests that are submitted after Aprit-t March 31 of any year may be granted,
subject to the operational requirements of OC. Such requests shall not be unreasonably denied.

ARTICLE 23 — ILLNESS, INJURY AND LONG-TERM DISABILITY
23.12 Rehabilitation Committee

Given that the parties agree that they have a joint interest in preserving the integrity of the benefit
programs and of ensuring employees receive appropriate support for workplace accommodations,
access to benefits, rehabilitation and return to work, the parties have agreed as follows:




(a) The parties shall form maintain a Joint ¥Rehabilitation ecCommittee which-shall
develop-terms-of reference-of-recommendation:

(b) The Joint Rehabilitation Committee shall comprise four members; two appointed by
the College and two appointed by the BCGEU. The Rehabilitation Committee may invite resource
personnel as needed.

(c) The Rehabilitation Committee shall meet

quarterly.;

]

{d) Any changes to the Terms of Reference must be agreed to by the parties.

* From LOU#3. Renumber remaining clauses accordingly.

| ARTICLE 25 — RETIREMENT
(Reference Common Agreement, Article 11)

25.1  Retirement Notice

An employee on regular appointment may retire by giving at least 60 days' notice to their supervisor.
The retirement will take effect at the end of the employee's teaching assignment or semester or an
alternate date mutually agreed upon by the employee and supervisor. ’

25-1 25.2 Retirement Leave or Payout

Upon retirement, an employee on a regular appointment shall be granted a leave, or at the employee's
option, a cash payout, equal to 50% of accumulated sick leave.

252253 Retirement Allowance

An employee on a regular appointment shall receive a retirement allowance at the rate of five working
days for every year of completed full-time equivalent service with OC, prorated. The initial and final
years of service on regular appointment shall be prorated.

ARTICLE 26 - PARENTAL LEAVE

(Reference Common Agreement, Article 8)




Preamble

Definitions

(1) "Common law partner" is a person of the same or different sex where the employee
has signed a declaration or affidavit that they have been living in a common-law relationship
or have been co-habiting for at least 12 months. The period of co-habitation may be less than
12 months where the employee has claimed the common-law partner's child/children for

taxation purposes.




(2) "Base salary” is the salary that an employee would earn if working their full workload
up to a maximum of a full workload as defined in the employee's collective agreement.

(b) Parental leave of absence without pay shall be granted on application to the designated
supervisor. The duration and other terms of the leave shall be subject to the following provisions:

(1) A maternity leave of absence without pay shall be granted at any time chosen by the
employee during the 13-week period immediately preceding the anticipated date of birth for
a period of up to six months, or to the expiry date of a part-time or temporary appointment,
whichever is shorter.

(2) Upon four weeks' written notice a birth mother, spouse, a biological father, common-
law partner, or adoptive parent shall be eligible for parental leave.

(3) Parental leave entitlement shall be up to 35 weeks in the case the employee chooses
standard leave, and up to 61 weeks in the case the employee chooses the extended leave
option.

(c) Entitlement

Upon written request, an employee shall be entitled to a leave of absence without pay of up to six
consecutive months in addition to statutory requirements. Notwithstanding the foregoing, employees
who elect the Standard Leave as defined under the Employment Insurance Act, shall be entitled to up
to 12 consecutive months of leave without pay in addition to the statutory requirements.

26.2 Commencement of Leave

Leave taken under Article 26.1(c) shall commence:

(a) for the birth mother, immediately after the end of the leave taken under the maternity leave
provisions or within 78 weeks of the birth unless the employer and the employee agree otherwise.

(b) for a spouse, a biological father, or a common-law partner to care for the child after the child's
birth and within 78 weeks of the birth.

(c) for an adopting parent, within 78 weeks after the child is placed with the parent.

26.3  Benefits Continuation

The Employer will maintain coverage for medical, extended health, dental, group life and disability
benefits for leaves taken under Article 26. For the period of the leave, premium and pension
contribution payment will be as follows:

(a) Premium payment for benefit coverage shall be on the same basis as if the employee were not
on leave.
(b) Contributions for pensionable service shall be on the same basis as if the employee were not

on leave. Where an employee elects to buy back pensionable service for part or all of the Article 26
leave, the employer will pay the employer portion of the pension contributions in accordance with the
Pension Plan regulations.




N
122]
i-3

;

(a) An employee who applies for and is granted leave under this article may elect to take
all or part of their accrued vacation entitlement at full salary during their leave of absence.

(b) An employee will continue to accrue vacation entitlement for the first six months of
any leave granted under this article provided the employee returns to work for a period of not
less than six months. Vacation earned pursuant to this article may be carried over to the
following year. '

26.5  Return to Work

(a) An employee who returns to work following a parental leave shall retain the seniority the
employee had attained prior to the leave and shall accrue seniority for the period of the leave.

(b) An employee who returns to work following a parental leave shall be placed in the same
position that employee held prior to the leave or in a comparable position.

(c) Upon written request, an employee on parental leave under Article 26.1(c) may return to
work on a graduated basis. Upon receipt of a request, the local parties will mutually agree to an
acceptable graduated parental leave return to work plan for the employee.

(d) An employee who has taken leave under this provision is entitled to all increases in wages and
benefits the employee would have been entitled to had the leave not been taken.

26.6 _ Supplemental Employment Benefit for Maternity and Parental Leave

(a) When on maternity or parental leave, an employee will receive a supplemental payment
added to Employment Insurance benefits as follows:

(1) For the first week of leave, an employee shall receive 100% of their salary calculated
on their average base salary

(2) For a maximum of 15 additional weeks of maternity leave the employee shall receive
an amount equal to the difference between the Employment Insurance benefits and 95% of their
salary calculated on her average base salary.

(3) For up to a maximum of 35 weeks of parental leave, the biological, adoptive or legally
recognized parent shall receive an amount equal to the difference between the Employment
Insurance Standard Parental El Benefits and 85% of the employee's salary calculated on their average
base salary.

(4) If the biological, adoptive, or legally recognized parent elects the Extended Parental El
Benefit, for a maximum of 61 weeks the parent shall receive the same total SEB benefit amount
received under Article 26.6(a)(3) when the employee opts for 35 week El benefit, spread out and paid
over the 61 week period. Payroll will make this calculation.

(5) Provided the employee received SEB as per Article 26.6(a)(1)(2)(3) and (4), for the last
week of the parental leave, where no El benefit is paid, the employee shall receive 100% of their
salary calculated on their average base salary.

(6) The average base salary for the purpose of Article 26.6(a)(1) through (4) is the
employee's average base salary for the 26 weeks preceding the maternity or parental leave. If the




employee has been on unpaid leave for part of the preceding 26 weeks, then up to four weeks of that
unpaid leave will be subtracted from the 26 weeks for the purpose of calculating the average base
salary. '

(b) An employee is not entitled to receive Supplemental Employment Benefits and disability
benefits concurrently. To receive Supplemental Employment Benefits the employee shall provide the
employer with proof of application for a receipt of Employment Insurance benefits.

ARTICLE 27 —HEALTH AND WELFARE PLANS
(Reference Common Agreement, Article 9)
27.2  Coverage for Non-Regular Appointments

Employees on non-regular appointments shall receive all health and welfare benefits detailed in
Clause 27.1, providing they meet the following conditions:

(a) appointments must be for a period of six consecutive months or more; or
(b) employees must have worked six consecutive months or more.
(c) An employee who has accumulated 12 months of service in accordance with Clauses 8.3

and 8.4 and whose current appointment is for a period of five consecutive months or more shall
be entitled to health and welfare benefits and to contribute to the pension plan. '

(d) Where eligible for health and welfare benefits and where the work continues and
follows the Christmas break, the employee's employment is deemed to be continuous for the
purpose of these benefits.

Eligibility for health and welfare plans is governed by the policies issued by the carriers.

ARTICLE 34 — PROFESSIONAL DEVELOPMENT







34.1 Preamble

OC and the Union recognize the value of professional development to the employee and the
institution.

(a) Professional development ("PD") for Vocational Instructors falls into three general categories:
teaching methodology, subject-area competence, and professional growth. Professional growth is a
category which is focused on the individual instructor. Recognizing the priority to maintain high
standards of educational servicé, this category allows individuals to seek professional development
that may go beyond the scope of their current subject area but is connected to the mission, values
and goals of Okanagan College.

(b) Individual PD is defined as an application submitted by one employee for the purposes
outlined in 34.1(a). Funds in support of individual requests shall be considered in the order in which
they are received. Benefit to the College community will determine the priority when two or more
requests have equal merit and there are insufficient funds to support both.

(c) Group PD is intended for activities, workshops, and events that are specifically arranged and
designed for the needs of the group. Participation, as a group, in external conferences will still be
considered as individual requests.

(d) Requests for assistance for group events which have a potential for general participation by
instructors will have priority over individual requests.

(e) Retroactive applications will not normally be accepted. Under special circumstances,
retroactive applications may be reviewed provided they are accompanied by a clear rationale for the
retroactive application and supporting documentation.

34.2  Eligibility for Leave

Employees on regular appointments shall be eligible to apply for professional development leave and
financial assistance. Access to professional development on a pro-rata basis is open to non-regular
employees subject to a determination that such activity will be of benefit to the Coliege.




34.3  Professional Development Leave

(a) Professional development leave may be granted by OC to a maximum of 85 working days in
any one fiscal year for employees on regular appointments and a pro-rated amount for non-regular
appointments.

(1) Applications for leave shall be submitted to the Professional Development Committee
for recommendation to the designated supervisor normally at least one month in advance of the leave
time.

(2) Employees on non-regular appointments who are granted professional development
leave and/or financial assistance shall normally take such leave or assistance during their
appointment period. Upon prior approval by the Professional Development Committee,
employees may be granted financial assistance for professional development activities which
occur during a period when they are not on appointment and no longer employees, provided a
work assignment is available in the educational plan for the next fiscal year.

(b) Professional development leave shall be subject to the following:

(1) Subject to Clause 34.3(a)(2) the leave may be taken only at a time mutually agreeable
to OC and the employee.

(2) Contributions for employee benefits shall be continued during the leave period by OC
and the employee and the leave period shall count in full for increment purposes.

(3) Approved leave shall be at full salary unless mutually agreed otherwise by the
employee and the Professional Development Committee.

34.4  Professional Development Funding

(a) (1) There shall be a professional development fund to support professional development
activities. The fund shall be drawn from the following sources each fiscal year:

(i) 0.785% of the salaries of the employees covered by this article which shall be
provided by OC;

(ii) twenty-five dollars for each employee covered by this article which shall be
provided by each employee as a condition of employment;

(iii) the savings in salaries and benefits of any employees granted leave at a
reduced salary as a consequence of any arrangement made under the provisions of
Clause 34.3(b)(3).

(2) To ensure equitable distribution of funds, the Committee has set a maximum amount
that an individual may receive from the fund in any one year. Funds will be restricted to a
maximum of $3,000 per person per fiscal year.

(3) A report showing the funds available, funds used to date, funds remaining and funds
carried over will be provided to the Joint Union Management Committee every six months.
Funds not expended in any one fiscal year shall be carried forward to the next fiscal year.




34.5 Professional Development Committees

(a) (1) Professional Development Committees, consisting of the Dean and two vocational
instructors, shall be appointed for each of the following three committees:

(i) Health and Social Development Committee;

(ii) Foundational Programs, English as a Second Language and Office
administration Committee;

(iii) Trades and Apprenticeship Committee.

(2) Subject to the provisions of this article, the committees shall establish, publish and
work within common guidelines for the review of applications for professional development
leave and financial assistance and for the allocation of such monies. Professional Development
Committees may establish, publish, and work within their own guidelines upon the agreement
of all the professional development committees.

(3) The Professional Development Committees shall review applications and make
recommendations to the Dean or designate for the granting or denial of professional
development leave, together with a recommendation for financial assistance should the
Committee recommend that the leave be granted. The Dean or designate shall approve or
deny professional development leave and financial arrangements, taking into account the
recommendations of the Committee.

ARTICLE 41 - SUBSISTENCE ALLOWANCE

{a} (1) Employees who are authorized by the OC President, or designate, to attend a meeting
or to travel on OC business shall receive reimbursement for actual meal expenses up toa
maximum of $45-85 $49.36 (with receipts) or $26:05 $28.05 (without receipts) per full day, for
meals plus actual lodging and transportation expenses. If less than a full day, the maximum shall
be the rate per meal, or combination thereof, based on the following rates:

unch $19 14 ¢ 702
neh $12.76 S703
Effective April 1, 2016 2019:

If less than a full day:

With Receipts Without Receipts
Breakfast $11.21 $11.78 $-5.87$ 6.17
Lunch $13.08-$13.74 $-721$ 7.57
Dinner $22.69 $23.84 $13:62-$14.31

Per diem reimbursement for actual meals to a maximum of $47-00 $49.36 (with receipts) or $26:69
$28.05 (without receipts).




Effective April 1, 2018 2020:

If less than a full day:

With Receipts Without Receipts
Breakfast $14.55 $12.02 $-6:05$ 6.29
Lunch $13-47 $14.01 $7428$ 7.72
Dinner $23.37 $24.32 $14-03-$14.60

Per diem reimbursement for actual meals to a maximum of $48-44 $50.35 (with receipts) or $27-49
$28.61 (without receipts).

- Effective April 1, 2021:

If less than a full day:

With Receipts Without Receipts
Breakfast $12.26 S 6.42
Lunch ' $14.29 S 7.87
Dinner $24.81 $14.89

Per diem reimbursement for actual meals to a maximum of $51.36 (with receipts) or $29.18 (without
receipts).

(2) In addition to the meal allowances permitted pursuant to Clause 42{a}{1} 41(1),
employees shall be entitled to claim a private dwelling allowance in lieu of commercial
accommodation. aThe maximum for private dwelling accommodation shall be:

Effective April 1, 2019 $35.54
Effective April 1, 2020 $36.25
Effective April 1, 2021 $36.98

s, ORI 6 g o O oRme

aeeemmedahen—w}depweh—eweumstaﬂees—ne No expenses are chargeable for travel or mcndental costs
|ncurred that would not have been incurred had the desugnated hotel been utilized. Employees-shall-be

(3) From the signing of this agreement, the preceding subsistence rates will be adjusted to
reflect any higher rates awarded to any of OC's other certified bargaining units or the Administrators'
Association.

(4) Upon prior approval from the designated supervisor, employees shall be reimbursed for
the actual additional child care or dependent spousal expenses incurred by the employee in the conduct
of the Employer's business outside regularly assigned duties as outlined in Article 13.




ARTICLE 42 — TRAVEL ALLOWANCE AND EMPLOYEE PARKING

(a) (1) Employees authorized to use their personal motor vehicle for OC business shall be paid
a travel allowance for actual distance travelled at the rate of $8:47 $0.50 per kilometre for
required travel for the distance determined by OC between the employee's assigned campus or
location and the campus(es) or location{s) where additional duties are assigned.

It shall not be a condition of employment for an employee to supply a motor vehicle. An
employee may refuse to use their personal motor vehicle for OC business.

(2) From the signing of this agreement, the preceding travel rates will be adjusted to reflect
any higher rates awarded to any of OC's other certified bargaining units or the Administrators'
Association.

(b) OC shall provide, free of charge, parking space designated for the motor vehicles of employees.
Employees shall be provided with parking stickers for this purpose.

(c) An employee who is required to travel in excess of four days per month per insurance year
between OC centres, campuses, or locations on OC business shall, subject to the prior approval of the
OC President or designate, be reimbursed upon presentation of appropriate receipts and

documents 100% of the annual incremental cost of the Insurance Corporation of British Columbia

Class 07 (Business) premium that is over and above that for Class 02 (Pleasure, Drive to Work or School).
Such reimbursement shall be limited to one vehicle per employee and it is the employee's responsibility
to purchase Class 07 vehicle insurance when necessary. If OC so reimburses an employee, the employee
shall normally use their personal motor vehicle for travel on OC business requiring a motor vehicle.

(d) During the term of this agreement, the travel allowance rate in (a)(1) above of $6-47 $0.50 per
kitometre shall be increased to the following:

() Effective Aprild 2016 $0.48 i

Q) Effective-April1 2018 $0.50 i

(1) Effective April 1, 2019 - $0.51 per kilometre

(2) Effective April 1, 2020 — $0.52 per kilometre

(3) Effective April 1, 2021 - $0.53 per kilometre

ARTICLE 46 — DISCIPLINE, SUSPENSION, AND DISMISSAL
46.6  Other Discipliﬁary Action (Reference Common Agreement, Article 3.3)

(a) Other disciplinary action grievable by the employee shall include written censures, letters of
reprimand, and adverse reports or adverse performance evaluations.

(b) An employee shall be given a copy of any such document placed on the employee's file which
might be the basis of disciplinary action. Should an employee dispute any such entry in their file, they
shall be entitled to recourse through the grievance procedure as detailed under Article 53 and the
eventual resolution thereof shall become part of their personnel record.

(c) After a period of 24 months from the date of any such document, and upon request in writing,
any such document, other than performance evaluations and actions arising from a finding of




harassment shall be removed from the employee's file and destroyed provided that there has been no
further infraction.

(d) OC agrees not to introduce as evidence in any hearing any document from the file of an
employee, the existence of which the employee was not aware of at the time of filing.

APPENDIX A
Wage Salary Grid
_Effective April 1, 2019 to March 31, 2022

Common table increases as applicable.

APPENDIX B
Training Programs

The programs referred to throughout this agreement are designated as follows:
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Changes to the table are effective April 1,2019

BUSINESS ADMINISTRATION GROUP

Accounting and Bookkeeping Assistant

Administrative Assistant

Legal Administrative Assistant Corporate and
Conveyancing

‘Legal Administrative Assistant Litigation

Office Assistant Certificate

Medical Administrative Assistant

EDUCATIONAL GROUP

Adult Basic Education

Adult Special Education

Early Childhood Education

English as a Second Language

HEALTH SCIENCES GROUP

Certified Dental Assistant




Early Childhood Education

Health Care Assistant

Human Service Work

Medical/Dental Receptionist

Occupational First Aid — Level 3

Pharmacy Technician

Practical Nursing

Therapist Assistant

TRADES (OTHER)

Auto Collision Repair Diploma

Youth Explorer Trades Sampler Programs

"Women in Trades

Trades and Technology Teacher Education

TRADES APPRENTICESHIP PROGRAMS

Automotive Glass Technician

Automotive Painting and Refinishing

Automotive Prep Technician

Automotive Service Technician

Baker

Carpenter

Construction Craft Worker

Diesel Engine Mechanic

Domestic/Commercial Gasfitter

Electrical (Construction)

Electrical (Industrial)

Heavy Duty Equipment Technician

Motor Vehicle Body Repairer

Multi-Process Alloy Welder

Plumber

Professional Cook

Recreational Vehicle Service Technician

Refrigeration and Air Conditioning Mechanic

Sheet Metal Worker

Sprinkler System Installer

Steamfitter/Pipefitter

Transport Trailer Technician




Truck and Transport Mechanic
Welder

TRADES FOUNDATION PROGRAMS
Aircraft Maintenance Engineer (M & S License) -

Automotive Collision Repair and Refinishing

Automotive Refinishing Prep Technician

Automotive Service Technician

Carpentry Foundation

Carpenter/Joinery

Collision Repair and Refinishing

Culinary Arts

Domestic/Commercial Gasfitter

Electrician

Heavy Mechanical Trades

Metal Fabrication
Pastry Arts
‘| Plumbing and Piping Trades

Recreational Vehicle Service Technician

Refrigeration and Air Conditioning Mechanic
Sheet Metal

Studio Woodworking

Welder

SPECIALTY PROGRAMS AND ENDORSEMENTS

Specialty Metal Endorsement

In the event the name of a program listed in this appendix is changed in the OC calendar, then this
appendix will be automatically amended to reflect the new program name.

The College will continue to provide the Union with information regarding plans for the offering of new
vocational programs that are defined by Clause 3.1(b), as these are developed. The parties agree that
each year, at the October and April meetings of the Joint Union/Management Committee (JUMC), the
list of programs will be reviewed and, where necessary, revised.




APPENDIX D
Common Agreement
April 1, 2019 to March 31, 2022

LETTER OF UNDERSTANDING #1
Re: Workload

The College and the Union share a mutual interest and agreement pertaining to attracting students to
College programs, enriching the student experience, enhancing employees' work satisfaction and
ensuring the optimization of College space and resources.

In view of these objectives, the College and the Union commit to explore innovative non-traditional
alternatives to work schedules as those opportunities are identified by the College or departments. The
parties will establish a single joint working group that will meet as necessary, to explore the possibility of
entering into specific letters of understanding regarding the implementation of alternative workload
arrangements and the implementation of pilot project(s), as mutually agreed, in specified
department(s).

The joint working group will be made of three representatives of the College and three representatives
of the Union. A maximum of two additional rotating representatives from each party from within the
specific department will act as resources to the joint working group.

In the negotiation of alternative work arrangements, the following shall be taken into consideration:

the operational needs of the Employer;

any instructional or operational costs to the Employer;

duty time limits;

instructional hour limits;

the distribution of instructional and non-instructional duties;
notice requirements for the cancellation of the arrangement;
employee preference.

Letters of understanding shall address the details of the alternative workload arrangement and its effect
on such matters, including but not limited to:

hours of work;

rest and meal periods;

the distribution of instructional and non-instructional duties;
statutory holidays;

annual vatation;

CD/PD days;

sick leave;

other benefits;

seniority.




A copy of the mutually recommended alternative work schedule shall be included as an appendix to any
letters of understanding. The letters of understanding will also identify the notice requirements for
canceliation of any changes to work scheduling that may be agreed to.

Prior to implementation, such letters of understanding shall be subject to the ratification of the
Principals. For the Employer the Principals include the Okanagan College Board of Governors and the
Board of Directors of the Post-Secondary Employers' Association.

¢

LETTER OF UNDERSTANDING #2
RE: Curriculum Development for Non-Regular Employees

During the 2014 round of bargaining, the Union tabled proposals to amend Article 13.4(c) to amend the
amount of pro-rated curriculum development time for non-regular employees. Given that the parties
agree that they have a joint interest in reviewing issues relating to the curriculum development time for
non-regular employees and that they require more time to determine the feasibility of increasing such
time in a cost-neutral manner, the parties hereby agree as follows: :

1. The parties shall form a Working Group in order to explore options to inventory the issues and
explore solutions.

2. The Working Group shall be comprised of six members, three appointed by the College and
three appointed by the BCGEU. The Working Group shall invite resource personnel as needed.

3. The Working Group shail meet and endeavour to make recommendations before june-30,-2014
February 29, 2020.
4, Any agreement to amend the terms of the collective agreement shall be subject to ratification of

the principals. For the College, the principals include the Okanagan College Board of Governors and the
Board of Directors of the Post-Secondary Employers' Association.

LETTER OF UNDERSTANDING #4
Subsistence and Travel Allowance ("Mileage") for Employees with
Work Assignments at Remote Locations

The following provisions apply to employees with work assignments in the Trades and Apprenticeship
programs:

1. If a regular employee is assigned to work at a location other than his/her assigned campus and,
with the approval of the Employer has secured accommodation at that location, the College will reimburse
the employee the following:

a. mileage costs for one round trip per week between the employee's residence and the
location;

b. the reasonable cost of accommodation;




c. meal expenses as detailed under Article 41 — Subsistence Allowance yp-te-a-maximum

2. if a regular employee is assigned to work at a location other than his/her assigned campus and
does not secure accommodation, the College will reimburse the employee for the difference in mileage
between the employee's normal travel to work and the assigned location (i.e. if the normal distance to
work is 35 kilometers and the distance to the assigned location is 45 kilometers, the employee will be paid
mileage for 10 kilometers).

3. If a regular employee is required to travel to a worksite that is not an established campus, the
College will reimburse the employee for mileage that is greater than 15 kilometers from the employee's
assigned campus (i.e. if the distance to the site is 35 kilometers from the employee's assigned campus,
the employee will be paid mileage for 20 kilometers).

4, Instructors who are engaged in the Rotating Trades and Residential Construction Program are
entitled to travel time between centers as per the 2:1 ratio identified in Clause 13.2(e) of the collective
agreement (e.g. three hours travel time = 1.5 hour workload credit). The parties have agreed that travel
time of less than 30 minutes, calculated cumulatively for the days of a specific assignment, will not be
claimed. Travel time of 30 minutes or greater, calculated cumulatively for the days of a specific
assighment, may be claimed. Travel time will be determined using Google Maps. Only travel time in excess
of the employee's normal travel time to their assigned location will be recognized. Travel time will not
typically be paid at overtime rates. It will be recognized as workload credit either as part of the employee's
contract or on a timesheet.

LETTER OF UNDERSTANDING XX
Re: Innovative Student Support Fund

As Okanagan College enhances its profile of diversity, a broader range of domestic, indigenous and
international students are attracted to Vocational programs. To maintain and promote diversity access,
Okanagan College shall provide both students and instructors with additional supports to promote
teaching and learning in this diverse environment. '

The following funding allocations shall be made available:

Year1-$ 42,500
Year 2 -$ 86,000 »
Year 3 - $131,000 (ongoing)

The Innovative Student Support Fund will be available to non-regular and regular instructors.

1. Instructor Supports — Related and tangible classroom supports will be developed to
improve the learning experiences of students, for example, creative application of
technology, in-class cultural liaisons, training and awareness of positive mental health
and the ability to develop enhancements to current programs, or create new programs
that improve the level of success of the diverse student.




2. Student Supports — To achieve greater levels of success within OC programs, student
support initiatives might include peer support programs, numeracy and literacy
~ supports, communication skills workshops, tutor supports, study skills enhancements
and time management guidance.

Subject to the provisions of this LOU, the Innovative Student Support Fund Committee may establish,
publish, and work within their own guidelines.

The Committee shall comprise two BCGEU Vocational members and two Okanagan College
administrators.

The Innovative Student Support Fund Committee shall review and approve applications. The parties
agree that there will be no expenditure of funds if the committee members fail to reach consensus.
Funds not allocated within a calendar year will be carried over for one year only.

Information regarding the use of the funds shall be made available on a yearly basis to the Bargaining
Unit Chair.

LETTER OF UNDERSTANDING XX
Re: Information Gathering

In order to prepare for the Working Committee on Contact Time and Instructional Hours outlined in
the Common Agreement (dated November 1, 2018), the Parties agree to gather, share and discuss the
following information in advance of the Committee's work:

¢ How are students’ hours of instruction scheduled or structured?
¢ How many contact hours are required for a student to successfully complete the program?

» |f applicable, identify what the regulatory requirements are for a student to graduate in a
program area. :

¢ What adjustments might need to be incorporated if these regulatory requirements change?

* How contact time/instructional hours are scheduled for instructors in each of the impacted
programs i.e., how many contact hours/instructional hours are assigned?

¢ Identify any current problems that exist with respect to the assignment of contact
time/instructional hours.

*  What are the best practices in the scheduling and assignment of contact time/instructional
hours?

e  What bractices will result in the best educational outcomes for students?

e  What are the different modes of delivering instruction to students, and how are contact
time/instructional hours affected?

This information is to be presented and discussed as part of existing Joint Labour Management
meetings. This does not preclude the Parties from raising other, related issues of concern.







SCHEDULE 1
HOUSEKEEPING ITEMS

Article 8.7 — Right of First Refusal

Article 23.2 —Sick Leave Entitlement
Article 36 — Instructor’s Diploma Program or Equivalent Teaching Qualification
Article 51.1 — Grievance Definition

Article 51.2 - Step 1

Article 51.13 — Effective Date of Settlement
Article 51.14 - OC Initiated Grievances
Article 51,15 — Grievance Arbitration
Article 53 — Term of Agreement

10 Appendix C— Bargaining Committee

11. MOU#1 — Economic Stability Dividend
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