MEMORANDUM OF SETTLEMENT

between

JUSTICE INSTITUTE OF BRITISH COLUMEBIA (JIBC)

{referred to as "the Employer")

and

BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION {BCGEU)

{referred to as "the Union"}

“Errors and omissions Excepted”

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE JUSTICE INSTITUTE OF BC, ACTING
ON BEHALF OF THE JUSTICE INSTITUTE OF BC (hereinafter called "the Employer"), AGREE TO
RECOMMEND TO THE JUSTICE INSTITUTE BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE BC
GOVERNMENT AND SERVICE EMPLOYEES' UNION (hereinafter called “the Unlon"}, AGREE TO
RECOMMEND TO THE BCGEU LOCAL MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 1, 2019 AND EXPIRING JUNE 30,
2022 (hereinafter called the “new Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1. Previous Conditions
All of the terms of the 2014-2019 Collective Agreement contmue except as specuflcallv
varied below.

2. Term of Agreement
The term of the new Collective Agreements shall be for 36 months from July 1, 2019.to June
30, 2022 both dates inclusive.

3. Effective Dates
The effective date for all changes to the new Collective Agreement will be the date of
ratification of this Memorandum of Agreement, unless otherwise specified.

4. SCHEDULE "A”
The Employer and the Union agree to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Schedule “A”.

5. SCHEDULE “B"
The Employer and the Unioh also agreed to the amendments to the new Collective
Agreement attached to this Memorandum of Agreement as Schedule “B”.
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6., SCHEDULE “¢”
The Employer and the Union also agreed to the amendments to the new Collective
Agreement attached to this Memorandum of Agreement as Schedule “C".

7. Ratification -
The parties expressly agree that, upon the completed signing of this Memorandum of
Agreement, the parties shall recommend the approval of this Memorandum to their
respective principals and schedule the necessary meetings to ensure that their principals
vote on the recommendations. ‘

This Memorandum of Agreement is also subject to ratification by the Post-Secondary
Employers’ Association Board of Directors. '

Signed this 11 day of May, 2020.

BARGAINING REPRESENTATIVES BARGAINING REPRESENTATIVES
FOR THE EMPLOYER: FOR THE UNION:
’ .,J ".
_ . L g
Jon M%QVice-PresideFﬂ Human Resources Marcela Popovicl, Bargaining Committee Chair
: %
¢ - !
o ‘}/l/t"’./?l 270 M{QKJ

Georglna J6hnson, Director, PSEA ‘ Linsay Buss, Staff Representative, BCGEU
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SCHEDULE A

SETTLEMENT
betvqeen

JUSTICE INSTITUTE OF BRITISH COLUMB!A (JIBC)
{hereinafter called "the Employer")

And

BC GOVERNMENT AND SERVICE EMPLOYEES’ UNION (BCGEU)

{hereinafter called "the Union")

“Errors and omissions excepted”

DATE: May 8, 2020

Introduction

The following package of items is the Union's response to the Employer's Offer of Settlement for the
renewal of the 2014-2019 Collective Agreement.

The Offer is presented in a package format. Any issue not included In this settlement from the original
list of proposals submitted by either the Employer or the Union is deemed to be withdrawn, without
prejudice. Where this response is not accepted as a whale, it is withdrawn completely. Any issues left
out af the settlement return to active bargalning status if the settlement is rejected. Any issues
previously tentatively agreed to will retain that same status if the settlement is rejected.

This response is advanced on a without prejudice basis to conclude the renewal of a Collective
Agreement.

Should this settlement offer be accepted as presented, the date of ratification will he the date the
parties, including the PSEA Board of Directors conclude the ratification of thelr 2019-2022 Collective

Agreement

HOUSEKEEPING:

All tentatively agreed to Housekeeping Language:

Housekeeping . Date signed

1 | Change Director, Human Resoures to Vice President, Human | Agreed - 01/30/2020
Resources or designate.

Change Director, to Vice President of designate
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‘Agreed - 01/31/2020

2 | Amend collective agreement to move toward use of gender
neutral langauge.
3 2.10 Time Off for Unlon Business - correct grammar Agreed - 01/31/2020
4 ] 11.4 Re-Employment Agreed - 01/31/2020
Change Superannuation to pension S
5 | 12.2 Postings Agreed - 01-30-2020
Change aboriginal to Indigenous
6 12.3 Selection Process - correct grammar Agreed - 01/31/2020
7 Review collective agreement and remove “of this agreement” | Agreed —01/31/2020
when it follows an article or clause, for example:
12.4 Appeal Procedure
Remove “of this agreement”
8 12.4 Appeal Procedure Agreed - 01/31/2020
‘b) amend “the third step” to “Step 3”

g | 14.9 Converslon of Hours — correct grammar Agreed —01/31/2020
10 | 15.2 Waorkplace Flexibility — remove redundant date Agreed —01/31/2020
11 | 18.1 Annual Vacation Entitlement — formatting change Agreed - 01/31/2020
12 | 18.8 Vacation Leave on Retirement Agreed — 01/31/2020

Change Superannuation to pensicn
13 | 20.14 Emergency Service Leave - Change ‘have’ to ‘with’ Agreed ~01/31/2020
14 | 27.7 Travel Allowance —remove redundant date Agreed - 01/31/2020
15 | 27.13 Retirement Allowance ) Agreed - 01/31/2020
Change Superannuation to Pension
16 | 31.7 Health and Welfare Agreed —01/31/2020
Change BCGEU/BC Government Master Agreement to Public
Service Maln Agreement
17 | Renew LOU #2 Supporting the Role of the Steward Agreed - 01-30-2020
Renew LOU #3 Article 5 Human Resource Datahase
Renew LOU #5 Pension Plan
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18 | Renew MOA #1 Program Planners Agreed - 01-30-2020
Renew MOU #2 Union/Management Joint Training '

Renew Appendix 1C Classification Level

19 | Appendix 2 " Agreed - 01/31/2020

Change Superannuatioh to Municipal Pension Pian (MPP}

SUBSTANTIVE:

All tentatively agreed to Substantive Language changes:

Substantive

13.2 Menu of Labour Adjustment Strategies 01-30-2020

Delete: trial retirement

14.5 Changes In Work Schedules ‘ 01-30-2020

Add: Such requests shall not be unreasonably denied.

27.1 Paydays ‘ 01-30-2020
Amended to meet ESA
27.20 Child Care Expenses 01-30-2020

Remove the words “requested or”

DELETE - Article 33,1 Child Care Facilities 01-30-2020
DELETE — LOU #1 Exchange Program 01-30-2020
DELETE — LOU #4 System-Wide Electronic Job Registry | 01-30-2020
DELETE — MOU #4 Economic Stability Dividend (ESD) 01-30-2020
DELETE — Appendix 1D — Economic Stabiity Dividend 01-30-2020

HOUSEKEEPING (no intent to change the Interpretation of article}):

1. Review collective agreement and agree to change “chief steward” to “lead steward” where
appropriate, ‘ :
2. Review collective agreement and agree to delete references to the “Medical Services Plan of BC

“or "MSP” if appropriate.
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2.8 Union Insignia

{a) A union member shall have the right to wear or display the recognized insignia of the Union. The
Union agrees to furnish to the Employer at least one union shop card for each of the Employer's
places of operation covered by this agreement, to be displayed on the premises. Such card will
remaln the property of the Union and shall be surrendered upon demand.

(b} The recognized insignia of the Union shall include the designation "BCGEU". This designation
shall, at the employee's optian, be placed on stenography documents typed by a member of the
Union. This designation shall be placed below the signatory initials on iypewritten
correspondence.

20.2  Speclal Leave

(a) Where leave from work is required, an employee shall be entitled to spacial leave at histher
their regular rate of pay for the following:

{1) Marriage of the employee.... ket bastensesnsas st ensnsdstneesas manrenan sevessssannseos LT R GAYS,
{2) Attend wedding of the employee 5 chlld errenstererirsesreprnresmessrnrvesspaneennens ONE CBY,
(3) Birth or adoption of the employee's chltd. . et e saninrea s sanes e ONE 0AY,
(4) Serious household or dOMESHIC BMEIBENCY . crcsrsererssrossisscssiresrassmsseess- ONE ABY,
{5} Moving household furniture and effects. ... ONE day,
(6} Attend hisfher their formal hearing to become a Canadian citizen ........c.........one day,
(7) Attend funeral/service as pallbearer or MOUMNET ..., one day,
(8) Court appearance for hearing of employee's child .......... L ni s sresnnennesnsss ONE AAY,

(b} - (d) Muintain current language

20,14 Emergency Service Leave

Where employees’ services are required for emergency operations by request from the
Rrovincial-Emergeney—Program Emerpency Management BC, or the appropriate police
authority, léave from work as required may be granted without loss of basic pay. If any
remuneration, other than for expenses, is recelved, it shall be remitted to the Employer.

2018 Extended Child Care Leave {Updated and Moved to 21.9)

6 | Page
20200509



ARTICLE 21 ~PREGNANCY-MATERNITY AND PARENTAL LEAVE

21.1 Pregnancy Maternity Leave

(2) Anpregnant employee is entitled to pregnancy maternity leave of up to 17 consecutive weeks
without pay,

{b} An employee shall notify the Employer in writing of the expected date of the termination of her
pregnancy. Such notice will be given at least 2@ 4 weeks prior to the expected date of the
termination of the pregnancy.

(c) The period of pregraney maternity leave shall commence six no earifer than thirteen weeks
prior to the expected birth date and no later than the actual birth date. efthe-termination-of
the-pregnaney. The commencement of leave may be deferred for any period approved in writing
by a duly qualified medical practitioner or by mutual agreement of the Employer and employee.
Agreement to such deferral will not be unreasonably withheld by the Employer.

21,2 Parental Leave
{fa} (a} Upon wrltten request, an employee shall be entitled to parental leave.

ofupted2

e} (b) Such written request pursuant to (a) above must be made at least four weeks prior to the
proposed [eave commencement date. Such leave request must be supported by appropriate
documentation.

{4} (c) Leave taken under this clause shall commence:
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{1) In the case of an mether employee who took maternity leave as per Clause 21.1 ahove,
up to 61 consecutive weeks of unpaid ieave may be taken, which must begin, unless the
employer and employee agree otherwise, immediately foliowing the conclusion of leave
taken pursuant to Clause 21.1. The combined leave of Clause 21.1 and 21.2 Is limited to
78 weeks plus any additlonal leave the employee may be entitled to under BC
Employment Standards for maternity and parental leave. ‘

{2} In the case of a father parent, (other than the employee who gave birth} or an adoptive
parent up to 62 consecutive weeks of unpald leave may be taken which must be
commenced within 78 weeks of the birth of the child or the date the child is placed with

' 21.3 Additional Leave

{a) Anemployee who takes unpaid leave as per Clause 21.1 is entitled to an additional six
consecutive weeks of unpald feave If, for reasons related to the birth or the termination of
the pregnancy, the employee is unable to return to work at the concluslon of the maternity

leave;

{b} An employee who takes unpald leave as per Clause 21.2 is entitled to an additional five
~ consecutive weeks of unpald leave if the child has a physical, psychological or emotional
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condition requiring an additional period of parental care at the conclusion of the parental
leave, '

For {a) and/or (b) above the employer may request a medical certificate or other
appropriate documentation to substantiate the additional leave.

237 21.4 Benefits Continuation
For leaves taken pursuant to Clauses 21,1,24:3,-23-5-ard-21+6 21.2 and 21.3 the Employer-

shail maintain coverage for medical; extended health, dental, group life and long-term
disabllity, and shall pay the Employer’s share of these premiums.

=

238 21.5 Deemed Resighation

An employee shall be deemed to have resigned on the date upon which leave pursuant to Article
21 Pregraney-Leave or Clause 20.18 commenced If ha-ershe they does not return to work upon
expiration of the leave,

218 21.6 Entitlements Upon Return to Work

(a) Notwithstanding Clauses 18.2(b) and 18.6, vacation entitlements and vacation pay shall
continue to accrue while an employee is on leave pursuant to Clauses 21.1, 21.2 or 21.3, or
21,5 providing the employee returns to work for a period of not less than six months.
Vacation earned pursuant to this clause may be carried over to the following year,
notwithsténding Clause 18.6.

(b} An employee who returns to work after the expiration of pregnanecy maternity, parental,
adaption or extensions to such leaves shall retain the seniority the employee had
accumulated prior to commencing the leave and shall be credited with seniority for the period

of time covered by the leave,

{c) On return from pregnancy maternity, parental, adoption or extensions to such leaves, an
employee shall be placed in the employee’s former position or in a position of equal rank and
basic pay.

(d)Employees who are unable to complete the six months’ return to work required in (a) as a
result of proceeding on pregrancy maternity, parental or adoption leave shall be credited

with their earned vacation entitlement and vacation pay providing the employee returns to
work for a perlod of not less than six months following the expiration of the subsequent

pregnancy maternity, parental or adoption leave,

2110 21.7 Supplemental Employment Benafit (SEB)

(a)
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When on maternity, parental or adoption leave, an employee will receive a
supplemental payment added to Employment Insurance benefits as follows:

i)  For up to 15 weeks of maternity leave, an employee who Is the birth mother shall
recelve an amount equal to the difference between the Employment Insurance (El}
benefits and 85% of their salary calculated on thelr basic salary.

if)  For up to a maximum of thirty-five (35) weeks of parental leave, the birth mother, the
spouse, the blological father, the common-law partner or adoptive parent who is
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iil)

iv)

caring for the child shall receive an amount equal to the difference between the
Employment Insurance Standard El benefits and 75% of the employee’s salary
calculated on their basic salary. :

Where the parent, the spouse, the non-birth parent, the common-law partner or
adoptive parent who is caring for the child elected the Extended Parental El benefit,
for a maximum of 61 weeks, the parent shall recelve the same total SEB benefit
amount received under Clause 21.7 (a) {li) when the employee opts for the 35 week
Standard Parental £l benefits, spread out and pald over the 61 week period. Payroll
will make this calculation.

For the two weeks of the leave where no El benefit Is paid and the employee has
taken Jeave as per Clauses 21.1 and 21,2, the following SEB will be pald:

1. For employees who received SEB as per Clauses 21.7 {a) (i) and (ii} or {lii) they shall
recelve 85% of thelr basic pay for the first week and 75% of their basic pay for the
final week.

2. For employees wha received SEB as per Clauses 21.7 (a) {ii) or (ilf) the employee
shall receive 75% of the employee’s salary calculated on thelr hasic pay.

b} An employee is not entitied to receive Supplemental Employment Benefits and disability
benefits concurrently,

€} To recelve Supplemental Employment Benefits, the employee shall provide the Employer
with proof of application for and recelpt of Employment Insurance benefit

2835 Peesspanesendlortarenteesve-Aleense Nepayraent

21.8  Supplemental Employment Benefit Repayment

To be entitled to the pregraney-andiorparental-leave-allowances Supplemental Employment
Benefit (SEB) pursuant to Clause 212-andfer-254 21.7, an employee must sign an agreement
that hefshe they will return to work and remain In the Employer’s employ for a period of at
least six months after histher thelr return to work,

Should the employee fail to return to work and remain in the employ of the Employer for a

perlod of six months, the employee shall reimburse the Employer for the pregraney-andfor
parentaHeave-allowanee-Supplemental Employment Benefit (SEB) received under Clause 232

andfor21-¢ 21.7 above in full.
20:18—Etepded-Child-Cara-beave
21.9 Extended Child Care Leave (moved from 20.18)

(2)
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Upon completion of pregraney-maternity or parental leave, including any extension to
such leaves, a regular employee wili be entitled, upon written application, to a leave of
absence without pay to care for the child. Subject to Clause 11.3(a), the following
conditions shall apply:

{1) The employee’s application shall be submitted to the Employer at least four
weeks prior to the expiration of Article 21 Pregnaney-teave. .

(2) The combined length of leaves under this clause and under Article 21 Rregnaney
Lteave shall not exceed 18 months.



(3) The employee’s return to work requirements of Clauses-24-7{b}-ard-21.10 21.8
shall be deferred until the expiration of this leave, Notification of return to work
and return to work shali be subject to Clause 21.8 5.

(4) On return to work from this leave, the employee shall be placed in their former
position or in a position of equal rank and basic pay.

253  Extended Health Care Plan
{a) Extended Health Benefits
{1} and (2) — Remain the same,

(3} Eye exams — effectiveJanuary1,2616; to a maximum of $100 will be reimbursed for eye
exams every 24 months.

(4) Vision care benefit claims will be payable to a maximum of 5400 every two years,

effectiveJanuars1,-2052

(5) to {8} — remain the same.

{16-9) Remains the same,

27.7 Travel Allowance

(8) Effective-April-1-1805; 4 Vehicle allowance (cents per kilometre) will be paid in
accordance with the Employer’s Financial Policy — Staff Trave! & Expenses.

SUBSTANTIVE:

2.1 Bargaining Unit Defined

(1) All employees of the Justice Institute of British Columbia, except those primarily engaged in
teaching functions, and except those excluded by virtue of the provisions of the College and
Institute Act, and except those holding positions currently excluded as Managerial andfor
confldential. :

Effective the date of ratification of the 2019-2022 collective agreement, the following
positions will be excluded from the BCGEU Bargaining Unit:

Associate Librarian
Librarian, Reference and Electronic Resources
Librarian, Reference and Instruction
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9.10 _ Investigation

if a difference arises between the parties relating to the dismissal or suspension of an employee, or to
the interpretation, application, operation or the alleged violation of this agreement, including any
question as to whether a matter Is arbitrable, during the term of the collective agreement, Colin-Taylor
er-irene-Helden the parties shall reach with mutual agreement-ef-the-parties on a single investigator
whom will;

(a) investigate the difference;
{b} define the Issue of the difference; and
{c) make written recommendations to resolve the difference

within 30 days of the date of the request and, for those 30 days from the date, time does not run In
respect of the grievance procedure,

115 Bridging of Service

If & regular employee terminates as a result of a decision to care for a dependent parent, spouse er,
child or grandchild and is re-employed, upon application hefshe they shall be credited with length of
service accumulated at time of termination for the purposes of benefits based on service seniority. The
following conditions shall apply: .

(a) — {d) Mointain current language

14.3  Standard Hours

{a} Except as otherwise provided, the standard workweek shall consist of five consecutive days
from Monday to Friday, inclusive.

{b) Except as otherwise provided, the workday shall be seven hours duratlon, exclusive of meal
period, and these hours shall be scheduled between 8:00-7:00 a.m. and 5:80-9:00 p.m.

14.6 __ Flextime

(s} - {d) maintain current language

(e) Emplbvees shall have the option to bank flex days to a maximum of-three four at any one time:
(1) Used to top up sick leave entitlement, and/or

{2) Used at a time mutually agreeable to the employee and the Employer.

15.1 Deflnitjon of Shift for Shift Premiums

{a) Maintain current language
(b) Shift Premium (Full Time Employees)

Effective July 1, 2021: 80 96 cents per hour for afternoon shift

$1-06 $1.06 per hour for night shift
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20.XX__[NEW] Compassionate Care Leave

In accordance with the Employment Standards Act of B,C., an employee will be granted 3 compassionate
care leave of absence without pay for up to twenty-seven (27) weeks to care for a gravely lif famlly
member. For the purpose of this article, “family member” includes Immediate family as well as other
relatives and Individuals considered to be like family, whether or not related by marriage, common-law
partnership, or any legal parent-child relationship. In order to be eligible for this leave, the employee
. must.provide a medlcal certificate as proof that the ill famlly member needs care or support and is at
~ risk of dying within twenty-six weeks,

An employee who [s granted a compassionate care leave of absence to cave for a gravely ill family shall
be entitled to the benefits as follows: |

{a) The employee’s benefit coverage will continue for the duration of the cornpassionate care leave,
to a maximum of twenty-seven (27) weeks, and the prémium payment shall be on the same
basis as if the employee were not on leave,

{b) Where an employee elects to buy back pensionable service for part or all of the duration of the
compassionate care leave, to a maximum of twenty-seven (27) weeks, the employer will pay the
employer portion of the pension contribution in accordance with the Pension Plan regulations.

(c) Compassionate care leave, up to a maximum of twenty-seven (27) weeks, shali be treated as
continuous employment for tl}e purposes of senlority accrual under the Agreement.

{d) Anemployee who returns to work following a leave granted under this provision shall be placed
in the position the employee held prior to the leave, or in a comparable position.

Additional Leave

Should an employee require additional time to care for a gravely ill family member, additional leave
may be granted beyond the twenty-seven (27) week period specified, Such additional leave shall be in
accordance with the Employiment Standards Act of BC, including the certification criteria specified in the

Act.

20.XX [NEW] Leave Respecting the Disappearance of a Child

An employee is entitled to a leave of absence without pay of up to 52 weeks if they are entitled to
leave respecting the disappearance of a child under the Employment Standards Act and such leave will
be in accordance with the Employment Standards Act. There will be no interruption in the accrual of
seniority or eligibllity for benefits.

20.XK_[NEW] Leave Respecting the Death of a Child

An employee is entitled to a leave of absence without pay of up to 104 weeks if they are entitied to
leave respecting the death of a child under the Employment Standards Act and such leave will be in
accordance with the Employment Standards Act, There will be no interruptlon in the accrual of
seniority or eligibllity for benefits.
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20.XX [NEw] Leave for Domestic Violence

~ Whera [eave from work is required due to an employee and/or an employee’s dependent child being
a victim of domestic violence, the employee shall be granted leave, in each calendar year, as follows
In accordance with Employment Standards Act:

(a) ",up to 10 days of unpaid leave to be taken intermittently or in one continuous period;

and
ih) up to 15 weeks of unpaid leave.

Notwithstanding the above, the Employer will provide pay for three (3) of the days referenced in (a)
above. In the event existing legislation Is changed regarding domestic violence leave to provide more
than three (3) days paid leave, the Employer will provide such leave consistent with the legislation.

{No stacking of entitlements.}

Article 22 — Occupational Health and Safety

222 Occupational Health and Safety Committee

{a} Management will recognize a joint health and safety committee consisting of egual
represantation at least half worker representatives. The Committee must be set up so that
both all parties are independent and are able to-freely express their views. At no time will

the employer representative(s} out-number the employee representative(s). Minimum-size

Provisions shall be made to ensure representation from all worksites,

22,5  QOccupational First Aid Reguirements and Courses

(a) it is understood and agreed that First Aid Attendants provide services to both staff and
students at the Justice (nstitute,

The Union and the Employer agree that Ffirst Aaid &repulations, made pursuant to the Workers
Compensation Act shall be fully complied with.

{b) Where the Emplayer requires an employee to perform first aid duties in addition to the normal
requirements of the job, the cost of obtaining and renewing the Occupational First Aid
Certificate shall be borne by the Employer and leave to take the necessary courses shall be
granted with pay. ' :

{c) Employees-required-te possessing an Occupational First Ald Certificate and who are designated
to act as the First Aid Attendants in addition to their normal job responsibilities shall receive the
following allowance on the basis of the Level of Certificate, which they hold.

Effective-Apri-1,-2005 Effective date of ratification:

Level 3 Occupational First Aid Certificate ~-$51.08- $55.00 per biweekly period-e+$110-50per
AERE . ‘
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Level 2 Occupational First Aid Certificate -$39.00 $43.00 per biweekly period-or-$84.50-par

month:

The allowance shall be prorated for partial months. For the purpose of calculating the hourly rate, the
biweekly allowance shall be divided by 70; however, no employee shall recelve more than the monthly
allowarice for the Level of certificate they hold.

Employees designated to act as the Occupational First Aid Attendant in addition to their normal job
duties will receive their full monthly allowance while on approved leave with pay up to 10 days or while
on vacation leave with pay,

Where the Employer has an additional requirement for a First Aid Attendant on a temporary basis, then
provided the employee acts as the First Aid Attendant for a minimum of 10 workdays in any month,

kefshe they shall receive the full monthly allowance.

@

(2}

(3)
the

(4)

In order to meet the requirements of (a} above, the Employer will designate in order of
seniority from among those regular employees holding an appropriate Occupational
First  Aid Certificate to act as the First Aid Attendant in addition to the normal
requirements of the job. .

Where no employee within the work unit possesses an Occupational First Aid
Certificate, the opportunity to obtain a certificate will be offered to regular employees
within the work unit in order of service seniority, provided the employee can meet the
requirements of the OH&S regulations to undertake the training in order to obtain an
Occupational First Aid Certificate,

In the event that the procedures cutlined above do not meet the requirements of (a),
Union will assist the Employer to meet thelr obligations by approaching regular
employees in the work unit on behalf of the Employer.

Where the requirements of (a) above cannot be met, within a reasonable period of time
through utilization of Elause-22.5 (d){1), (2) and {3) above, the Employer may:

(i} recall a gualified casual employee in order of seniority from those holding the
appropriate Occupational First Ald Certificate, and/or

{ii) include an Occupational First Ald Certificate as a desirable qualiﬂcatlon ona
" posting pursuant to Clause 12.2(b).

(5) Failing (4) above, the Employer may require the most senior regular employee within the

work unit who can meet the requirements of the OHE&S requlations to undertake
Occupational First Aid training in order to obtain a certificate,

Renumber remalning article.
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Letter of Understanding #3X (NEW)

RE: MSP Funding :
The parties recognize that the method of funding MSP has been changed from an individually paid

premlum system to a system funded by an employer pald payroll tax.
if the government, at any time In the future, reverts to an individually paid premium system for basic

medical insurance, the parties agree that employer will allow particlpation In the B.C. Medical Plan
and pay the premium for employees on the same basis as exlsts in the 2014-19 collective agreement.

25.3  Extended Health Care Plan

Bt~ e bbb 5 T

The Employer shall pay the monthly premium for regular employees entitled to-coverage under a
mutually acceptable Extended Health Care Plan. In addition to the eligible dependants covered in the
axisting plan, such plans shall include coverage of both same sex and opposite sex common-law spouses.

{c} Extended Health Benefits

The Employer will amend its Extended Health Benefit Plan provisions to provide the
following: '

(1) Remains the same,

{2} " Remains the same.

(3) Remains the same.

{4) Remalns the same

(5) Remalns the same,

{6) Remains the same.
{7 Remalns the same - : ;

(8) Remazains the same,

{189) Remains the same.

While not tg be included in the collective agreement, effective date of ratification, the limit of $15 per
visit for the first five wisits in any calendar year for the services of .a chiropractor,

odiatrist/chiropodist, massage therapist, naturopath, and physiotherapist will be deleted.

Reimbursement for_these services will be as per the Extended Health Plan for each visit until the
maximum annual coverage for Paramedical Services is reached. '
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25.11 {epislative Change

If the premiums paid by the Employer for any employee benefit stipulated in this agreement is reduced
as a result of any legislative or other action, by the Government of British Columbia, the amount of the
saving shall be used te increase other benefits avallable to the employees, as may be mutually agreed to
between the partles,

*See Memorandum of Understanding re Article 25.11 - Legisiative Changes for clarity on the application
of this Article.

Memorandum of Understanding {NEW)

Re: Article 25.11 - Legislative Changes

Changes ta the Employer Health Tax or any other premium impased for purposes similar to the Medical
Services Plan premium are excluded and will not be required to be used to increase other employee
benefits. If the Employer Health Tax is elimlnated and not replaced with another form of Employer paid
benefits, 25.11 will be triggered.

if Article 25.11 is triggered, the liability arising from the amount of savings from the legisfative changes
to the MSP savings Is based on 2017. The parties will endeavour to mutually agree on the liabllity arising
from the MSP savings based on 2017 projected forward. If the parties cannot agree, any party may refer
the matter to arbitration.

The lability arising in this Memorandum of Understanding shall expire on March 31, 2022 unfess
renewed by mutual agreement of the parties.

27.2 _ Payment of Wages and Allowances

The Collective Agreement will be updated as follows:

e Effective July 1, 2019 all wage scales in the collective agreement which were in effect on June 30,
2019 shall be increased by two percent (2%)*. The new rates shall be rounded to the nearest whole
cent or dollar as applicable.

s Effective July 1, 2020, all wage scales in the collective agreement which were in effect June 30, 2020
shall be increased by two percent (2%)*. The new rates shall be rounded to the nearast whole cent

or doliar as applicable.

o Effective July 1, 2021, all wage scales in the collective agreement which were in effect June 30, 2021
shall be increased by two percent (2%}. The new rates shall be rounded to the nearest whole cent or

dollar as applicable.

*These wage increases, Including retroactive payment, shall apply to all current employees who are
members of the bargaining unit on the date of ratification. Notwithstanding the foregoing, any former
employees who worked for the JIBC and were part of the bargaining unit between July 1, 2019 and
the date of ratification must apply to the JIBC within 12 weeks of ratification in order to be eligible
and recelve the increased amount as retroactive pay. It is understood that any retroactive payments
will be processed when practicable, given the current public health issue.
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27.8 _ Meal Allowance

{a) Employees on travel status away from thelr headquarters will receive a meal allowance for the
time spent away from headquarters,

(b) When employees are required by the Employer to report to work at a different location they will
receive meal allowance,

(c) Effective July 1, 2085-2021 meal allowances will be:
Breakfast - 540  $10.61
Lunch - $15- 15.92
Dinner - $20  $21.23

27.22  Lodging Allowances

Effective July 1, 2021, employees on travel status who stay in non-commercial lodging shall be entitled
to claim $20 $31.83 per day except where the lodging in js supplied by the Employer. An employee
submitting a lodging allowance claim shall not be entitled to reimbursement for commercial lodging

costs for the same period

31.6  Apvlication of Agreement
(a) maintain current longuage

{b) Any casual employee eligible to vote in a provincial, e municipal or Indigenous government
electlon or a referendum shall have four consecutive clear hours during the hours in which the

polls are open, In which to cast kisfhertheic ballot.

* 31.10 Designated Paid Holidays

{a) Casual employees who have been employed by the employer for at }east 30 calendar days
before the statutory holiday and have worked or earned wages for wotk-the-day-before-and

the-day-aftera paid-holidayor-whe-have-woerked-the-15 of the previous 30 calendar days e+
werked-atleast-105-hoursat-the siralgh-tme raterin the-provieus-30-days,shall be

compensated for the holiday. This section shall not apply to employees who have been
terminated and are not on layoff status.

33.6 __ Political Activity

(a) Municipal, Indigenous government and School Board Office

Employees may seek election to municipal, indigenous government and school board offices
provided that:
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(b)

1) the duties of the municipal Indigenous government or school board office other than
regular counsel or, board meetings do not Impinge on normal working hours as an
employee covered by this agreement;

(2 Where the municipal council, Indigenous government, the school board or committees
of the Council or Board hold meetings during the employee's normal working hours, the
Employer shall grant leave without pay to attend such meetings.

{3} Where [eave without pay is granted to attend committee meetings, such leave shall be
in accordance with Clause 20,11, and pravided that such leave shall not exceed ane-half .
shift per week,

(4) The employee shall provide at least one week's written notice to the Employer.

Federal, Indigenous government and Provincial Offlces

There are no restrictions on employees engaging in political activities on their own time as
campalgn workers. If an employee is nominated as a candidate for election, the employee shall
be granted leave without pay in accordance with Ciause 20,5{a) to engage In the election
campalgn. if elected, the employee shall be granted leave of absence in accordance with Clause
20.5(b). If not elected, the employee shall be allowed to return to his/her former position.

37 — Term of the Agreement

37.1 Duratlon
The term of the-BCGEY and-CURE this agreements shall be from July 1, 2034 2019 to June 30,
2049 2022, .

37.2  Notice to Bargain

(a) This agreement may be opened for collective bargaining by either party giving written notlce to
the ather party on or after April 1, 2619 2022, but in any event not later than midnight, April 30,
2615 2022,

{b) Where nho notice is given by either party prior to April 30, 2019 2022, both parties shall be
deemed to have given notice under this clause on January 31, 2015 2022,

(g} All notices on behalf of the Union shall be given by the President of the Union and similar
notices on behalf of the Employer shall be given by an authorized officer or agent of the
Employer.
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REVISE: APPENDI[X 1B - Salary Grid

The parties agree that Appendix 1B Salary Grid will be revised during the process of updating the 2019
2022 collective agreement.

RENEW: APPENDIX 1C
- Classification Level
RENEW: AFPPENDIX 2-
- Short and Long-Term Disability:
 RENEW; APPENDIX 3
- Board and Lodglng and Relocation Expenses
RENEW: MEMORANDUM OF UNDERSTANDING #1
Stewards at Step 2 of the Grievance Procedure
RENEW: MEMORANDUM OF UNDERSTANDING #3
Telework .

NEW — LETTER OF UNDERSTANDING - SERVICE IMPROVEMENT ALLOCATION

Subject; Annual Allowance - Hard to Recruit Support Staff Positions

it is expected that over the life of the next collective agreement, post-secondary education will
continue to face recruitment and retention challenges for positions requiring specialized expertise
thiat is in high demand. The parties to this agreement recognize a fresh approach is needed to recruit
and to retain incumbents into hard to recruit positions.

The Service Improvement Allocation presents an opportunity to address these recruitment and
retention challenges through the creation of a Hard to Recruit Allowance to address immediate
shortages in staffing that negatively impact services to students.

The amount allocated by the Justice Institute of BC for this Initlative each year will be in accordance
with the following schedule:

o luly1,2019: $22,000
¢ July 1, 2020; $45,000
* July 1, 2021: $69,000*

*Year 3 represents the amount of ongoing funding for this initiative,

Not all support staff positions are defined as hard to recruilt. Hard to recruit positions are those
where:

+  Services to students are negatively Impacted;
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» There are demonstrated recruitment or retention issues that can be obfectively determined
using data such as, but not limited to, time to fill, vacancy rates and turnover;

o The Issue Is wage-related;
e Other options to mitigate recruitment and retention pressures have been considered; and
¢ Relevant market data from the appropriate market comparators Is available.

Hard to recruit positions will be reviewed annually by the Institute and the Union; additional positions
may be deemed eligible for the allowance, subject to funding.

Incumbents working In full-time assignments receive the full amount. Those in part-time assignments
receive a pro-rated amount, which Is based on an FTE ratio. The amount of the allowance Is
cafculated by multiplying the FTE ratic by amount of the allowance.

Within ninety days of ratification, the Institute will meet with the Union executive to receive their
input on what positions they view as hard to recruit. Final decisions about which job positions are
deemed hard to recruit and therefore eligible to receive the aliowance will be made by the Institute,
taking into account the Unlon’s Input and current and future operational needs.

NEW - LETTER OF UNDERSTANDING # XX

Subject: Public Sector General Wage Increase

1. if a public sector employer as defined in s. 1 of the Public Sector Employers Act enters into a
collective agreement with an effective date after December 31, 2018 and the first three years
of the collective agreement Iincludes a cumulative nominal (not compounded) general wage
increase of more than 6%, the general wage increase in the 2019-2022 Collective Agreement
will be adjusted on the third anniversary of the 2019-2022 Collective Agreement so the
cumulative nominal {not compounded) general wage increases are equivalent, This Letter of
Understanding is not triggered by any general wage Increase awarded as a result of binding
interest arbitration. '

2, A general wage increase and its magnitude in any agreement is as defined by the PSEC
Secretariat and reported by the Secretariat to the Minister of Finance.

3. For certainty, a general wage Increase is one that applies to all members of a bargaining unit
and does not include wage comparability adjustments, targeted lower wage redress
adjustments, labour market adjustment, service improvement allocations, and Is net of the
value of any changes agreed to by a bargalning agent for public sector employees to obtain a
compensation adjustment.

4, This Letter of Understanding will be In effective during the term of the 2015-2022 Collective
Agreement.

AGREED BY THE PARTIES ON MAY 8, 2020 @ 3:45 pm.
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SCHEDULE B

The following attached language changes that were previously agreed between the parties in
negotiations to date. The parties agree that these form part of this schedule and Memorandum Of

Settlement,

Housekeeping Date signed

1 Change Director, Human Resoures to Vice President, Human | 01/30/2020
Resources or designate.

Change Director, to Vice President of designate

2 Amend coliective agreement to move toward use of gender | Agreed - 01/31/2020
neutral langauge.

2 2.10 Time Off for Union Business - correct grammar Agreed - 01/31/2020

4 | 114 Re-Employment Agreed 01/31/2020

Change Superannuation to pension

5 12.2 Postings 01-30-2020

Change aboriginal to indigenous

6 12.3 Selection Process — correct grammar Agreed —01/31/2020

7 Review collective agreement and remove “of this agreement” | Agreed —01/31/2020
when it follows an article or clause, for example:

12.4 Appeal Procedure

Remove “of this agreement”

8 12.4 Appeal Procedure : Agreed - 01/31/2020

b) amend “the third step” to “Step 3"

9 14.9 Conversion of Hours — correct grammar Agreed -01/31/2020
10 | 15.2 Workplace Flexibility - remove redundant date Agreed —01/31/2020
11 | 18.1 Annual Vacation Entitlement — formatting change Agreed —01/31/2020
12 | 18.8 Vacation Leave on Retirement Agreed - 01/31/2020

Change Superannuation to pension

13 | 20.14 Emergency Service Leave - Change ‘have’ to ‘with’ Agreed - 01/31/2020
14 | 27.7 Travel Allowance - remove redundant date .| Agreed -01/31/2020
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15 | 27.13 Retirement Allowance Agreed - 01/31/2020
Change Superannuation to Pension

16 | 31.7 Health and Welfare Agreed - 01/31/2020
Change BCGEU/BC Government Master Agreement to Public
Service Main Agreement

17 | Renew LOU #2 Supporting the Role of the Steward 01-36-2020
Renew LOU #3 Article 5 Human Resource Database
Renew LOU #5 Pension Plan

18 | Renew MOA #i1 Program Planners 01-30-2020
Renew MOU #2 Union/Management loint Training
Renew Appendix 1C Classification Level

19 | Appendix 2 Agreed —01/32/2020
Change Superannuation to Municipal Pension Plan {MPP)
Substantive

1 13.2 Menu of Labour Adjustment Strategies 01-30-2020
Delete: trial retirement

2 14.5 Changes in Work Schedules 01-30-2020
Add: Such requests shall not be unreasonably denied.

2 | 27.1 Paydays 01-30-2020
Amended to meet ESA

3 | 27.20 Child Care Expenses 01-30-2020
Remove the words "requested or”

4 | DELETE - Article 33.1 Child Care Facilities 01-30-2020

5 DELETE - LOU #1 Exchange Program 01-30-2020

6 DELETE - LOU #4 System-Wide Electronic Job Reglstry - 01-30-2020

7 | DELETE — MOU #4 Economic Stability Dividend (E5SD) 01-30-2020

8 | DELETE - Appendix 1D - Economic Stabiity Dividend 01-30-2020
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BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

114  Re-Employment

A regular employee who resigns histher thelr position and within 90 days is re-employed as a
regular employee shall be granted a leave of absence without pay covering those days absent
and shall retain, effective the date of re-employment, all provisions and right in relation to
seniority and other fringe benefits, provided he/she they has have not withdrawn kisther their

superannuation pension contributions.

Agreed to;

For the . Fo Employer ~
For the Union For the Employer

Date:

2020-03-17



BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

Make the following changes wherever they appear in the collective agreement to move toward
the use of gender neutral language:

“he/she”
“she/he”
“his/her”
“her/his”
“himself/herself”’

“manning”

Agreed to:

For the <......

changes to “they” or “the employee”
changes to “they” or “the employee”
changes to “their” or “the employee’s”
changes to “their” or “the employee’s”
changes to “them”

changes to “staffing”

Fox the Employer\"‘

Jr

Date:

2020-03-17



BCGEU and Justice Institute of BC (*+/2020) - : AGREED TO

Housekeeping

18.8 Vacation Leave on Retirement

An employee scheduled to retire and to receive a municipal pension superannuation-allowanee
under the Public Sector Pension Plans Act shall be granted full vacation entitlement for the final

calendar year of service,

Agreed to:

For..._ _..._..

For the Union For the Employer

Date: __

2020-03-17



BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

27.13 Retirement Allowance

Upon retirement from service an employee who has completed 20 years of service with the
Employer and who under the provisions of the Municipal Pension Plan or the College Pension

Plan is entitled to receive a superannuation-allowaree-or pension on retirement, is entitled to an

amount equal to kisfher their salary for one month, and for each full year of service exceeding
20 years but not exceeding 30 years, is entitled to an additional amount equal to one-fifth of
histher their monthly salary. Length of service credited in Article 11 — Seniority shall also be
credited for payments pursuant to this article. The employee may opt to take the allowance as
equivalent paid leave of absence to be taken immediately prior to retirement.

Agreed to:

\ ‘ %
?—';the Union For tr‘ﬁnployer )

For the Union For the Employer

Date: __

2020-03-17



BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

APPENDIX 2

Short and Long-Term Disability

2.2

(c)

(d)

(e)

Long-Term Disability

An employee in receipt of long-term disability benefits will be considered an employee
for purposes of superarnuation the Municipal Pension Plan (MPP) and will continue to
be covered by group life, extended health, and dental and-medical-plans. Employees
will not be covered by any other portion of the collective agreement but will retain the
right of access to a screening committee established there under and will retain
seniority rights should they return to employment within six months following cessation
of benefits.

When an employee is in receipt of the benefit described in (a) above, contributions
required for benefit plans in (c}) above and contributions for Superanauation MPP will
be waived by the Employer.

An employee engaged in rehabilitative employment with the Employer and who is
receiving partial long-term disability benefit payments will have contributions required
for benefit plans in (d) above and contributions for Superannuation MPP waived by the
Employer, except that Superanruatien contributions shall be deducted from any salary
received from the Employer to cover the period of rehabilitative employment.

Agreed to:

For the Union For the @oner

N\

For the Union For the Employer

Date:

2020-03-17



BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

The parties agree to review the Collective Agreement and, if “of this agreement” when it follows
an article or a clause is deemed inappropriate, the parties will agree to delete it.

For example:
12.4 Appeal Procedure

(a)  Where an employee feels he/she-has they have been aggrieved by any decision
of the Employer relating to promotion, demotion, transfer or filling of vacancies,
the employee may file a grievance in accordance with the grievance procedure

as  setoutin Article 8 — Grievances efthisagreement.

(b}  Notwithstanding Article 8 — Grievances of-this-agreement, such a grievance shall
be initiated at the third step of the grievance procedure within 14 days of
notification of the promotion, demotion, transfer or the filling of vacancies.

Agreed to:

For th For thg Em oner
For the Union For the Employer
Date: ___

2020-03-17



BCGEU and Justice Institute of BC (¥*/2020) AGREED TO

Housekeeping

Correct grammar in the following clauses:
2.10 Time Off for Union Business

(d) (3) for an employee elected to anybedy any body to which the Union is affiliated
for a period of one year and the leave shall be renewed upon request.

12.3 Selection Process
(d)  For the purpose of this clause “relatively equal” means candidates with:

s 10 years or more of continuous service with have a point score
difference of 10% or less of the points available for education, skills,
knowledge, experience, and past work performance.

e less than 10 years or more of continuous service with have a point
score difference of 10% or less of the points available for education,
skills, knowledge, experience, and past work performance.

Agreed to:
A
For tht viuuu ~ For the Emgioyer
for the Union . For the Employer
Date: ___

2020-03-17



BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

31.7 Health and Welfare

These rates will change at the same time and the same amount as the BEGGEUW/BC

Goverameni-Master-Agreement Public Service Main Agreement.

Agreed to:
\NO“L
Forth For th ployer '
For the Union For the Employer
Date: __

2020-03-17



BCGEU and Justice Institute of BC (¥*/2020) AGREED TO

Housekeeping

14.9 Conversion of Hours

() Designated Paid Holidays
Where an employee is granted a designated paid holiday, pursuant to Article 17
— Paid Holidays of this agreement, the time off granted will be seven hours per
day per designated paid holiday for a full-time employee and prorated for a
part- time employee.

15.2  Workplace Flexibility
(b)  AfterApril 272008 # New positions created and vacant positions may include

Saturday and/or Sunday as a regular workday. Postings for these positions shall
state the consecutive days of work.

18.1 Annual Vacation Entitlement
(c)  Conversion of Hours
(1) Where an employee is granted vacation pursuant to this article, and
where the regularly scheduled workday is greater than seven hours per
day, the annual vacation entitlement shall be converted to hours on the

basis of a seven hour day and deducted accordingly.

) (2) Employees engaged on a part-time basis shall be entitled to annual
vacation on a pro rata basis as above.

W\S
For the Union For t\@oyer -

For the Union For the Employer

Agreed to:

Date: _

2020-03-17



BCGEU and Justice Institute of BC (**/2020) AGREED TO

Housekeeping

124 Appeal Procedure

(a)

as

(b)

Agreed to:

FOu wie winuns

Where an employee feels hefshe-has they have been aggrieved by any decision
of the Employer relating to promotion, demotion, transfer or filling of vacancies,
the employee may file a grievance in accordance with the grievance procedure
set out in Article 8 — Grievances of this agreement.

Notwithstanding Article 8 — Grievances of this agreement, such a grievance shall
be initiated at the-third-step Step 3 of the grievance procedure within 14 days of
notification of the promotion, demotian, transfer or the filling of vacancies.

W“\b
For thwyer NS

For the Union

Date: __

2020-03-17

For the Employer



BCGEU and Justice Institute of BC (¥¥/2020) AGREED TO

Housekeeping

20.14  Emergency Service leave

Where employees’ services are required for emergency operations by request from

e Provincial-Emergeney-Program Emergency Management BC, or the appropriate police
authority, leave from work as required may be granted without loss of basic pay. If

any remuneration, other than for expenses, is received, it shall be remitted to the
Employer.
27.7 Travel Allowance

(g)  Effective-April-1;-2005; v Vehicle allowance {(cents per kilometre) will be paid in
accordance with the Employer’s Financial Policy — Staff Travel & Expenses.

Agreed to:

For the union For the E oner
For the Union For the Employer
Date: __

2020-03-17



SCHEDULE C

PROPOSAL FOR THE USE OF THE SIA FUNDS:

NEW — LETTER OF UNDERSTANDING - SERVICE IMPROVEMENT ALLOCATION

Subject: Annual Allowance - Hard to Recrult Support Staff Positions

It is expected that over the life of the next collective agreement, post-secondary education will
continue to face recruitment and retention challenges for positions requiring specialized expertise

that is in high demand. The parties to this agreement recognize a fresh approach is needed to recruit
and to retaln Incumbents into hard to recruit positions.

The Service Improvement Allocation presents an opportunity to address these recruitment and
retention challenges through the creation of a Hard to Recruit Allowance to address immediate
shortages in staffing that negatively impact services to students.

The amount allocated by the Justice Institute of BC for this initiative each year will be in accordance
with the following schedule:

o July 1, 2019: $22,000
o July 1, 2020: $45,000
e July 1, 2021: $69,000*

*Year 3 represents the amount of ongoing funding for this initiative.

Not all support staff positions are defined as hard to recruit. Hard ta recruit positions are those
where:

Services to students are negatively impacted;

o There are demonstrated recruitment or retention issues that can be objectively determined
using data such as, but not limlted to, time to fill, vacancy rates and turnover;

* The issue Is wage-related;
» Other options to mitigate recruitment and retention pressures have been considered; and
¢ Relevant market data from the appropriate market comparators is available.

Hard to recruit positions will be reviewed annually by the College and the Union; additional positions
may be deemed eligible for the allowance, subject to funding.

Incumbents working in full-time assignments receive the full amount. Those in part-time assignments
receive a pro-rated amount, which is based on an FTE ratlo. The amount of the allowance is
calculated by multiplying the FTE ratio by amount of the allowance,

Within ninety days of ratification, the College will meet with the Union executive to receive their
input on what positions they view as hard to recruit. Final decisions about which Job positions are
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deemed hard to recruit and therefore eligible to receive the allowance will be made by the College,
taking into account the Union’s input and cusrent and future operational needs.

CHANGES TO THE COLLECTIVE AGREEMENT REQUIRED THAT WILL RESULT IN SERVICE IMPROVEMENTS:

14, STANDARD HOURS

(a) Except as otherwise provided, the standard workweek shall consist of five consecutive days from
Monday to Friday, inclusive.

® Except as otherwise provided, the workday shall be seven hours duration, exclusive of meal
period, and these hours shall be scheduled between 8:00-7:00 a.m. and 5:00-9:00 p.m.

2.1 BARGAINING UNIT DEFINED

{1) All employees of the Justice institute of British Columbia, except those primarily engaged in
teaching functions, and except those excluded by virtue of the provisions of the College and
Institute Act, and except those holding positions currently excluded as Managerial andfor
confidentlal.

The following positions are excluded from the BCGEU Bargaining Unit by virtue of the provisions of
the College and institute Act,

® Associate Librarian
e Librarian, Reference and Electronic Resources

e Librarian, Reference and Instruction
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iwg'}-"glElTE HECOURCES

of BRITISH COLUMBIA

PRIVATE AND CONFIDENTIAL

March 26, 2020

Ms. Linsay BussBBCGEU Staff Representative
Dear Linsay:

Re: Agreement to extinguish liabilities and allocation of savings under Article 25.11 relating to

reduction in premlums for MSP

In accordance with Article 25.11 of the Collective Agreement between the Justice Institute of BC and the
BCGEU, the partlies agree that the savings resulting from the legislative reduction in the premium paid
by the Employer for MSP amounts to 2 one-time payment of $85,450. The one- time payment will occur
after ratification of the (2018-2022) Agreement. This letter will confirm the parties agree that the one-
time payment extinguishes any and all lizbilities under Article 25,11 with respect to the reduction in the

premium paid by the Empioyer for MSP.

The parties will mutually determine the appropriate allocation of these funds, which will be in the form

of a lump sum payment.
Sincerely,

Jon MarksBVice-President, Human Resourcés IBC

N

CANARA'S LEADING PUBLIC SAFETY EDULATOR
116 hleDnde Boulevard, Hrw Westinlnatet, BE VI LTL Canala D v 00000 808 604 8288007 | fibw. o
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