
MEMORANDUM OF SETTLEMENT 

between 

JUSTICE INSTITUTE OF BRITISH COLUMBIA (JIBC) 
(referred to as "the Employer") 

and 

BC GOVERNMENT ANO SERVICE EMPLOYEES' UNION (BCGEU) 
(referred to as "the Union") 

"Errors and omissions Excepted" 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE JUSTICE INSTITUTE OF BC, ACTING 
ON BEHALF OF THE JU~TICE INSTITUTE OF BC (hereinafter called "the Employer0 ), .AGREE TO 
RECOMMEND TO THE JU.STICE INSTITUTE BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE BC 

GOVERNMENT AND SERVICE EMPLOYEES' UNION (hereinafter called 11the Union"), AGREE TO 
RECOMMEND TO THE BCGEU. LOCAL MEMBERSHIP; 

THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 1, 2019 AND EXPIRING JUNE 30, 
2022 (hereinafter called the "new Collectlve Agreement"), SHALL CONSIST OF THE FOLLOWING: 

1. Previous Conditions 
All of the terms of the 2014-2019 Collective Agreement continue except as specifically 
varied below. 

2. Term of Agreement 
The term of the new Collective Agreements shall be for 36 months from July 1, 2019.to June 
30, 2022 both dates Inclusive. 

3. Effective Oates 
The effective date for all changes to the new Collective Agreement will be t~e date of 
ratification of this Memorandum of Agreement, unless otherwise specified. 

4. SCHEDULE "A" 

The Employer and the Union agree to the amendments to the new Collective Agreement 
attached to this Memorandum of Agreement as Schedule "A". 

5. SCHEDULE "B" 

The Employer and the Union also agreed to the amendments to the new Collective 
Agreement attached to this Memorandum of Agreement as Schedule "B". 
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6. SCHEDULE "C" 
lhe Employer and the Union also agreed to the amendments to· the new Collective 

Agreement attached to this Memorandum of Agreement as Schedule "C". 

7. Ratification · 
The parties expressly agree that, upon the completed signing of this Memorandum of 

Agreement, the parties shall recommend the approval of this Memorandum to their 

respective principals and schedule the necessary meetings to ensure that their prlncipals 

vote on the recommendations. 
. . 

This Memorandum of Agreement Is also subject to ratification by the Post-Secondary 
Employers' Association Board of Directors. 

Signed this 11 day of May, 2020. 

BARGAINING REPRESENTATIVES 
FOR THE EMPLOYER: 
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BARGAINING REPRESENTATIVES 
FOR THE UNION: 

.L, ;;),< 
' I~ 

Marcela Popovicl, Bargaining Committee Chair 

Linsay Buss, Staff Representative, BCGEU 



SCHEDULE A 

SETTLEMENT 

between 

JUSTICE INSTITUTE OF BRITISH COLUMBIA U!BC) 

(hereinafter called "the Employer") 

And 

BC GOVERNMENT AND SERVICE EMPLOYEES' UNION (BCGEU) 

(hereinafter called "the Union") 

"Errors and omissions excepted" 

DATE: May 8, 2020 

Introduction 

The following package of Items Is the Union's response to the Employer's Offer of Settlement for the 

renewal of the 2014-2019 Collect!ve Agreement. 

The Offer Is presented in a package format. Any Issue not Included In this set~)ement from the original 

list of proposals submitted by either the Employer or the Union is deemed to be withdrawn, without · 

prejudice. Where this response Is not accepted as a whole, it is withdrawn ~ompletely. Any Issues left 

out of the settlement return to active bargaining status If the settlement ls rejected. Any Issues 

previously tentatively agreed to will retain that same status if the settlement Is rejected. 

This response Is advanced o~ a without prejudice basis to conclude the renewal of a Collective 

Agreement. 

Should this settlement offer be accepted as presented, the date of ratification will be the date the 
parties, Including the PSEA Board of Directors conclude the ratification of their 2019-2022 Collective 

Agreement 

HOUSEKEEPING: 

All tentatively agreed to.Housekeeping Language: 

1 
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Housekeeping 

Change Director, Human Resoures to Vice President, Human 
Resources or designate. 

Change Director, to Vice President of designate 

Date signed 

Agreed - 01/30/2020 



2 . 

3 

4 

s 
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7 
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13 

14 

15 

16 

17 
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Amend collective agreement to move toward use of gender ·Agreed - 01/31/2020 

neutral langauge. 

2.10 Time Off for Union Business - correct grammar Agreed - 01/31/2020 

11.4 Re-Employment Agreed - 01/31/2020 

Change Superannuation to pension l 

12.2 Postings Agreed - 01-30-2020 

Chi!nge aboriginal to Indigenous 

12.3 Selection Process - correct grammar Agreed - 01/31/2020 

Review collective agreement and remove "of this agreement'' Agreed-01/31/2020 

when It follows an article or clause, for example: 

12.4 Appeal Procedure 

Remove "of this agreement" 

12.4 Appeal Procedure Agreed - 01/31/2020 

b) amend "the third step" to "Step 3" 

14.9 Conversion of Hours -correct grammar Agreed - 01/31/2020 

15.2 Workplace Flexlbillty - remove redundant date Agreed - 01/31/2020 

18.1 Annual Vacation Entitlement- formatting change Agreed - 01/31/2020 

18.8 Vacation leave on Retirement Agreed - 01/31/2020 

Change Superannuation to pension 

20.14 Emergency Service Leave - Change 'have' to 'with' Agreed - 01/31/2020 

27.7 Travel Allowance - remove redundant date Agreed - 01/31/2020 

27.13 Retirement Allowance Agreed - 01/31/2020 

Change Superannuation to Pension 

31.7 Health and Welfare Agreed - 01/31/2020 

Change BCGEU/BC Government Master Agreement to Public 

Service Main Agreement 

Renew LOU #2 Supporting the RoJe of the Steward Agreed - 01-30-2020 

Renew LOU #3 Article 5 Human Resource Database 

Renew LOU #5 Pension Plan 



18 Renew MOA.#1 Program Planners Agreed - 01-30-2020 

Renew MOU #2 Union/Management Joint Training 

Renew Appendix 1C Classification Level 

19 Appendix2 Agreed - 0.1/31/2020 

Change ~uperannuatlon to Municipal Pension Plan (MPP} 

SUBSTANTIVE: 

All tentatively agreed to Substantive Language changes: 

Substantive 

13.2 Menu of labour Adjustment Strategies 01-30-2020 

Delete: trial retirement 

14.S Changes In Work Schedules 01-30-2020 

Add: Such requests shall not be unreasonably denied. 

27.1 Paydays 01-30-2020 

Amended to meet ESA 

27.20 Child Care Expenses 01-30-2020 

Remove the words "requested or'' 

DELETE - Article 33.1 Child Care Facilities · 01-30-2020 

DELETE - LOU #1 Exchange Program 01-30-2020 

DELETE - LOU #4 System-Wide Electronic Job Registry 01-30-2020 

DELETE - MOU #4 Economic Stability Dividend (ESD) 01-30-2020 

DELETE -Appendix lD - Economic Stabiity Dividend 01-30-2020 

HOUSEKEEPING (no intent to change the Interpretation of article): 

1. Review collective agreement and agree to change "chief steward" to "lead steward" where 
appr9priate. 

2. Review collective agreement and agree to delete references to the "Medical Services Plan of BC 
"or "MSP" If appropriate. 
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2.8 Union Insignia 

(a) A union member shall have the right to wear or dlsplay the recognized Insignia of the Union. The 
Union agrees to furnish to the Employer at least one unlon shop card for each of the Employer's 
places of operation covered by this agreement .. to be displayed on the premises. Such card wlll 
remain the property of the Union and shall be surrendered upon demand. 

(b) The recognized insignia of the Union shall Include the designation 1'BCGEU". This designation 
shall, at ttie employee's optlon, be placed on steAegFapl:ly documents typed by a member of the 
Union. This designation shall be placed below the signatory Initials on typewritteA 
correspondence. 

20.2 Speclal Leave 

(a) Where leave from work Is required, an employee shall be entitled to special leave at ~ 
their regular rate of pay for the followlng: 

(1) Marriage of the employee .................................................................................. three days, 
(2) Attend wedding of the employee's chlld ................................................. ........... one day, 
(3) Birth or adoption of the employee's chlld ........................................................... one day, 
(4) Serious household or domestic emergency ....................................................... one day, 
(5) Moving household furniture and effects ............................................................ one day, 
(6) Attend Risfhei:thelr formal hearing to become a.Canadian citizen .................. one day, 
(7) Attend funeral/service as pallbearer or mourner .............................................. one day, 
(8) Court appearance for hearing of employee's child ............................................ one day, 

(b) - (d) Maintain current language 

20.14 Emergency Service leave 

Where employees' services are required for emergency operations ~y request from tAe 
Pre'<liRcial !;mei=geAcy PFegram Emergencv Management BC. or the appropriate police 
authority, leave from work as required may be granted without loss of basic pay. If any 
remuneration, other than for expenses, is received, It shall be remitted to the Employer. 

2Q,18 Extended Child Care leave (Updated a11d Moved to 21.9) 

{a) blpeA eeFRpletieA ef pregAaAC'/ er pareAtal lea¥e1 IAeh1diAg aAy eHteRsieA te s1;1eh lea•1es, a 
regular empleyee will be eAtitled, wpaR wrltteR applleatleA, ta a leave ef aeseAee withawt pay ta 
care fer tl:ie cl:illd, Swbject ta Clawse 11.~(a), tl:ie fellewiAg caREiitleRs shall apfilly; 

(1) The empleyee's applieatieA shall he swbmit:ted ta the Emf'lla•;er at least fa1;1r weel's prier 
te the eKplratleA ef Article 21 PregRaAGV bea•1e. 

(2) The eemeiRed leRgth ef leaves YAaer this elawse aAEI YREler Artl~le 21 PregRaAG'/ bea'tle 
s!=tall Aet eKceeEI 18 meRths, 
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(3) Tl'le eff'tple•1ee's ret1::1rn ta wark req1::1lrements ef Cla1::1ses 21.7(9) aAEI 21.19 shall be 
deferred l::IAtll the e>eplratleA ef this lea•1e, NetlfleatleA af retl::IFA ta werk ana ret1::1rR ta 
Wark sl:iall ee s1::1bjeet ta Cla11se 21181 

(4) OR reh•rR ta werk frem tl'lls leatJe7 tl'le eMpleyee sl:iall ee plaeeEI IA tl:ielr farmer pesltieR 
ar IA a pesltleR ef eq1::1al raAk aREI hash; pay, 

ARTICLE 21 PRl!GNANE:V MATERNITY AND PARENTAL LEAVE 

21.1 PregAaRe'f Maternity leave 

(a) AR pregnant employee Is entitled to pregAaRey maternity leave of up to 17 consecutive weeks 
without pay. 

(bl An employee shall notify the Employer In writing of the expected date of the termination of her 
pregnancy. Such notice will be given at least !G 4 weeks prior to the expected date of the 
termination of the pregnal'.'cy. · 

. (c) The period of pregnaRe~· maternity leave shall commence 5IM no earlfer than thirteen weeks 
prior to the expected birth date and no later than the actual birth date. ef the termlnatlan ef 
the pregnaAey. The commencement of leave may be deferred for any period approved In writing 
by a duly qualified medical practitioner or by mutual agreement of the Employer and emRloyee. 
Agreement to such deferral will not be unreasonably withheld by the Employer. 

21.2 PregAaRey Lea•1e AllewaAee 
(al AA eR1ple•1ee wl'la q1::1alifles fer pregRaA611

1 lea•1e j:n1rswaAt ta Cla11se U.1, shall he paid a 
pregAaRey lea'le allewanee IA aeeerElaAee wltl'I tl:ie S11ppleFReRtal EmpleyFReRt 8eneflt (SEB) 
Pia A. IR araer ta reeei•1e tkls allawaRee1 the emple•tee mwst prevlde ta the Empleyer preef that 
ske has applied fer aREI is eligible te reeel11e emple't'FReRt iRs1:1raRee eeRefits p1:1rs1:1aRt te tl:ie 
imple~ent •'RstJfflREe Art. AR emple't'ee disefltitled freff't r-eeelvlng eA'tpleymeAt iRs1::1ra Ree 
beAeflts Is Ret ellglble fer pregRaF1e11 lea1Je alle·NaRee, 

(el P1::1rswaRt te tt:le S1::1pplemental EmplayFReRt 8eAeflt (SEO) PlaA, tke pregRaRey leatJe allewaRee 
will eenslst ef: 

1. Twa weel's at 8S% ef tRe emple·1ee'& easie pay; 
2. lS addltleAal weekl•/ paymeAts eq1::1l1JaleRt ta tl'le EllffereRee betweeR tRe empleymeRt 

IAsYraRee grass be Refits a Ad aR'( etker earAIRgs reeeltJeEI sy the empleyee aRd 8S9' af the 
eMpl~yee's eaSIG pay. 

21.2 Parental Leave 

. ~ (a) Upon written request, an employee shall be entitled to parental leave. ef 1:1p te 37 
eeAsee1:1t1·1e weeks witl:ia1:1t pay, Caff'IBIAeEI pregRaAE'/ aRd pareRtal lea\•e wlll Rat eMeeed 52 
eaAsee1:1tlve weeks. 

(9) Where eeth pareRts are emple·1ees ef tke Empleyer, tRe emple~·ees shall determiRe the 
appartleRA'teAt et the 37 weeks' pareRtal lea·1e eetweeA them. 

{E) (b) Such written request pursuant to (a) above must be made at least four weeks prior to the 
proposed leave commencement date. Such leave request must be supported by appropriate 
documentation. 

{Ell (c) Leave taken under this clause shall commence: 
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(1) In the case of an~ employee who took maternity leave as per Clause 21.1 above, 
up to 61 consecutive weekS of unpaid leave may be taken, which must begin, unless the 
employer and employee agree otherwise, Immediately following the concluslo.n of leave 
taken pursuant to Clause 21.1. The combined leave of Clause 21.1 and 21.2 ls limited to 
78 weeks plus any additional leave the employee may be entitled to under BC 
Employment Standards for maternity and parental leave. 

(2) In the case of a fatheF parent, (other than the employee who gave birth) or an adoptive 
parent up to 62 consecutive weeks of unpaid leave may be taken which must be 
commenced w!thln 78 weeks of the birth of the child or the date the child Is placed with 
the parent fellewiRg the bi~h er adeptleR ef the £hild, a Ad £eR6IYEle witAIA the §2 wee le 
perleEI after the elrth date er adeptleA ef the ehild. S1:1ch lea!Je reqYest mYst he s1:1pparted 
by ap13repr.late dae1:1~eRtatleA. 

21.4 PareAtal lea\'e AllewaAee 

(a) AA empla·;ee wha q\:lalifles fer pareAtal lea\'e p1:1rs1:1aAt te Cla1:1se a1.a, shall he paid a pareAtal 
lea•.ie allawaAee iR aeeerdaAce with the S1:1p13lemeRtal Em13laymeRt 8eAefit (Sli8) PlaA. IA erder 
te reeeive this allewaAee, the empleyee m1:1st pra•.ilde te the Empleyer preef ef applieatleA aAd 
ellglbllity te recei .. •e emple~•meAt IAsi.iraAce heAefits p1:1rs1:1aAt te the Emple}'meRt .'Rst1f9Ree Ast. 
AA efflple•;ee dlseAtllled er dlsq1:1allfled fram reeei1JfAg emple~•meRt iRs11raRee heReflts Is ·Rat 
ellglele.fer parerital lea•.ie allewaAee, · · 

(bl P11rs1:1aRt ta tl=te S1:1p13lemeAtal Emple't'FReAt BeAefit (SliB) PlaA aAd s1:1bjeet te lea1Je 
apper~eAmeRt p1:1rs1:1aAt te Cla1:1se 21,3(b),the pareRtal leave allewaAce will eeAsist efa 
maKim1:1m ef37 weekl•; pa•1mer1ts, eEf1:1i1«aleRt ta tl=te eliffereRee betweeA the em13le•;meAt 
IRSl:IFaAce grass beReflts aRd a Ry ether earAIAgs reeei1Jed hy the eFApla•tee aRe 57' ef the 
emple't'ee's basis pa'f'. 

21.S Parerital Leave fer AdeptieA 

UpeR reEJYest aRel with apprepriate Elee1,1meF1tatleA, aA eFRpleyee Is eAtitled te pareRtal lea't'e 
withewt pa\• of 1:1p te 37 weeks, fellewlRg the adeptleA ef a el:tile, 

21.G E11ter1sieA ef Lea1Jes 

(a) PregAaAE'f' lea!Je er pareAtal lea't'e shall he eMteAEled fer 1;1p te aA aeditieAal SIM meAths fer 
health reaseAs where a docter's £ertlfleate Is preseF1ted. Swel=I wrltteA re1west m1;1st be 
reeel1JeEt h'f the Emple•;er at least fei.ir weelcs prier te tf:te eMplratleA ef leave takeA ta 
pwrs1:1aF1t te this article. 

(b) PregAaAe'f' lea'1.•e er pareAtal lea .. •e FAa'/ be exteAaea fer a periae ef i.ip te sh< meAths at the 
reqwest ef the emple•1•ee. Si.icl\ r~q1:1ests will he gf•1eA reaseAable eeRsideratleR h•t the 
Empla•;er. 

21.3 Additional Leave 

(a) An employee who takes unpaid leave as per Clause 21.1 ls entltled to' an additional she 
consecutive weeks of unpaid leave If, for reasons related to the birth or the termination of 
the pregnancy, the employee is unable to ~eturn to work at the concluslon of the maternity 
leave; 

{b) An employee who takes unpaid leave as per Clause 21.2 Is entitled to an additional five 
consecutive weeks of unpaid leave If the child has a physical, psychological or emotional 
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condition requiring an additional period of parental care at the ~oncluslon of the parental 
leave. · 

(c) For (a) and/or (b) above the employer may request a medical certificate or other 
appropriate documentation to substantiate the additional leave. 

~ 21.4 Benefits Continuation 

(a} For leaves taken pursuant to Clauses 21.11 :U,3, a1,&1 aAd :U,6 21.2 and 21.3 the Employer· 
shall maintain coverage for medieal, extended health, dental, group life and long-term 
disability, and shall pay the Employer's share of these premiums. 

(h) Netwltl:lstaAEllAg (a) aha¥e1 sl:la1:1ld aA emple•;ee he deemed ta ha\'e FesigAeEI IR aeeerElaAce 
with Clause 21.SS the ~mple\•er will rece•1eF maRles palEI pursuaRt ta this elause. 

a*1& 21.S Deemed Resignation 

An employee shall be deemed to have resigned on the date upon which leave pursuant to Article 
21 PFegAaAe'( bea\'e or Clause 20.18 commenced If he aF she they does not return to work upon 
expiration of the leave. 

~ 21.6 Entitlements Upon Return to Work 

(a) Notwithstanding Clauses 18.2(b) and 18.6, vacation entitlements and vacation pay shall 
continue to accrue while an employee Is on leave pursuant to Clauses 21.1, 21.2 or 21.3, or 
21.5 providing the employee returns to work for a period of not less than six months. 
Vacation earned pursuant to this clause may be carried over to the followlng year, 
notwithstanding Clause 18.6. 

(b) An employee who returns to work after the expiration of pFegAaRE'( maternity, parental, 
adoption or extensions to such leaves shall retain the seniority the employee had 
accumulated prior to commencing the leave and shall be credited with seniority for the period 
of time covered by the leave. 

(c) On return from pregAaAcy maternity, parental, adoption or extensions to such leaves, an' 
employee shall be placed In the employee's former position or in a position of equal rank and 
basic pay. 

(d)Employees who are unable to complete the six m'onths' return to work required in (a) as a 
result of proceeding on pregnaAey maternity, parental or adoption leave shall be credited 
with their earned vacation entitlement and vacation pay providing the employee returns to 
wprk for a period of not less than six months following the expiration of the subsequent 
pregRaRcy maternity, parental or adoption leave. 

~ 21.7 Supplemental Employment Benefit (SEB) 

(a) When on maternity, parental or adoption leave, an employee will receive a 
supplemental payment added to Employment Insurance benefits as follows: 
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l) For up to 15 weeks of maternity leave, an employee who Is the birth mother shall 
receive an amount equal to the difference between the Employment Insurance (El) 
benefits and 85% of their salary calculated on their basic salary. 

II) For up to a maximum of thirty-five (35) weeks of parental leave, the birth mother, the 
spouse, the blologlcal father, the common-law partner or adoptive parent who is 



caring for the child shall receive an amount equal to the difference between the 
Employment Insurance Standard El benefits and 75% of the employee's salary 
calculated oi:t their basic salary. · 

Ill) Where the parent, the spouse, the non-birth parent, the common-law partner or 
adoptive parent who Is caring for the child elected the Extended Parental El benefit, 
for a maximum of 61 weeks, the parent shall receive the same total SEB benefit 
amount received under Clause 21.7 (a) (Ii) when the employee opts for the 35 week 
Standard Parental El benefits, spread out and paid over the 61 week period. Payroll 
will make this calculation. 

Iv) For the two weeks of the leave where no El benefit I~ paid and the employee has 
taken leave as per Clauses 21~1 and 21.2, the following SEB will be paid: 

1. For employees wh() received SEB as per Clauses 21.7 (a) (I) and (Ii) or (Iii) they shall 
receive 85% of their basic pay for the first week and 75% of their basic pay for the 
final week. 

2. For employees who received SEB as per Clauses 21.7 (a) (Ii) or (Ill) the employee 
shall receive 75% of the employee's salary calculated on their basic pay. 

b) An employee Is not entitled to receive Supplemental Employment Benefits and dlsablllty 
benefits concurrently • 

. c) To receive Supplemental Employment Benefits, the employee shall provide the Employer 
with proof of application for and receipt of Employment Insurance benefit 

21.11 PFegAaAEY aAa /er PaFeAtal beatJe AllewaRte ReJla·;meRt . 

21.8 Supplemental Employment Benefit Repayment 

To be entitled to 'the JIFegAaRE'/ aAd/eF JlaFeRtal leave allewaRees Supplemental Employment 
Benefit (SEB) pursuant to Clause .21.2 aAEl/er 21.4 21.7, an employee must sign an agreement 
that ~ they will return to work and remain In the Employer's employ for a period of at 
least six months after hlsfAef their return to work. 

Should the employee fail to return to work and remain in the employ of th'e Employer for a 
period of six months, the employee shall reimburse the Employer for the i:iregRaRe~· aAa;!er 
JlaFeAtal lea•«e allewaRee Supplemental Emplovment Benefit (SEB) received under Clause ~ 
aAd/er 21.4 21.7 above In full. 

29.18 E1cteRded Child Care beave 

21.9 Extended Child Care Leave (moved from 20.18) 

(a) Upon completion of JlFegRaAt't' maternity or parental leave, lncludlng any extension to 
such leaves, a regular employee will be entitled, upon written application, to a leave of 
absence without pay to care for th~ child. Subject to qause 11.3(a), the following 
conditions shall apply: 
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(1) The employee's applic;:atlon shall be submitted to the Employer at least four 
weeks priorto the expiration of Article 21 PregRaAE'/ Leaw. 

(2) The combined length of leaves under this clause and under Article 21 PregAaAEV 
teaYe shall not exceed 18 months. 



(3) The employee's return to work requirements of Clauses :.U.7(b) aRd :U.10 21.8 
shall be deferred until the expiration of this leave. Notificat.ion of return to work 
and return to work shall be subject to Clause 21.8 5. 

(4) On return to work from this leave, the employee shall be placed in their former 
position or in a position of equal rank and basic pay. 

,25.3 Extended Health Care Plan 

(a) Extended Health Benefits 

(1) and (2)- Remain the same. 

(3) Eye exams - effeeti'Je JaF11:1ar1 ·1, W16, to a maximum of $100 will be reimbursed for eye 
exams every 24 months. 

(4) Vision care benefit claims will be payable to a maximum of $400 every two years, 
effee~¥e JaF11:1ary 1, 2017. 

(S) to (8)- remain the same. 

{9} PreserlptieA er1:i1g reiffll:i1:i1rseFAeF1ts will eAI'/ be lss1:1ea fer tl:iase preserlptloR Elr1:1gs that 
are IAel1:i1eea YAeer tl:ie BC PraviReial Pl:iarmaeare Ferm1:i1lar~·. 

(19-9) Remains the same. 

27.7 Travel Allowance 

(g) Effeetl>Je April 1, 2QQ§, v. Vehicle allowance (cents per kilometre) will be- paid in 
accordance with the Employer's Financial Policy-Staff Travel & Expenses. 

SUBSTANTIVE: 

2.1 Bargaining Unit Defined 

(1) All employees of the Justice Institute of British Columbia, except those primarily engaged in 
teaching functions, and except those excluded by virtue of the provisions of the College and 
Institute Act, and except those holdlng positions currently excluded as Managerlal and/or 
confldential. 

Effective the date of ratification of the 2019-2022 collective agreement, the following 
positions will be excluded from the BCGEU Bargaining Unit: 

• Associate librarian 
• Librarian, Refe.rence and Electronlc Resources 
• Librarian, Reference and Instruction 
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9.10 Investigation 

If a difference arises between the parties relating to the dismissal or suspension of an employee, or to 
the Interpretation, application, operation or the alleged violation of this agreement, lncludlng any 
question as to whether a matter Is arbltrable, during the term of the collectlve agreement, CellR i:a•,.ler 
er lreRe HeldeA the parties shall reach with mutual agreement ef the parties on a single investigator 
whom will: 

(a) 
(b) 
(c) 

investigate the difference; 
define the Issue of the difference; and 
make written recommendations to resolve the difference 

within 30 days of the date of the request and, for those 30 days from the date, time does not run In 
respect of the grievance procedure. · 

11.5 Bridging of Service 

If a regular employee terminates as a result of a decision to care for a dependent parent, spouse Bf,. 

child or grandchild and is re-employed, upon application flefsRe they shall be credited with length of 
service accumulated at time of termination for the purposes of benefits based on .service seniority. The 
following conditions shall apply: 

(a) - (d) Maintain current language 

14.3 Standard Hours 

(a) Except as otherwise provided, the standard workweek shall consist of five consecutive days 
from Monday to Friday, Inclusive. 

(b) Except as otherwise provided, the workday shall be seven hours duration, exclusive of meal 
period, and these hours shall be scheduled between 8;00-7:00 a.m. and S;00-9:00 p.m. 

14.6 Flextime 

(a) • (d) maintain current language 

(e) Employees shall have the option to bank flex days to a maximum of-tht:ee four at any one time: 

(1) Used to top up sick leave entitlement, and/or 

(2} Used at a time mutually agreeable to the employee and th.e Employer. 

15.1 Definition of Shift for Shift Premiums 

(a) Maintain current language 
(b) Shift Premium (Full TI me Employees) 

Effective July 1, 2021: QG 96 cents per hour for afternoon shift 
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20.XX (NEW] Compassionate Care Leave 

In accordance with the Employment Standards Act of B.C., an employee will be granted a compassionate 
care leave of absence without pay for up to twenty-seven (27) weeks to care for a gravely Ill famlly 
member. For the purpose of this artlcle, "family member'' Includes immediate family as well as other 
relatives and lndlvlduals considered to be Uke family, whether or not related by marriage, common-law 
partnership, or any legal parent-child relationship. In order to be eligible for this leave, the employee 
must.provide a medical certificate as proof that the Ill family member needs care or support and is at 
risk of dying within twenty-six weeks. 

An employee who Is granted a compassionate care leave of absence to care for a gravely ill family shall 
be entitled to the benefits as follows: . 

(a) The employee's benefit coverage .will continue for the duration of the compassionate care leave, 
to a maximum of twenty-seven (27) weeks, and the premium payment shall be on the. same 
basis as if the employee were not on leave. 

(b) Where an employee elects to buy back pensionable service for part or all of the duration of the 
compassionate care leave, to a maximum of twenty-seven (27) weeks, the employer wlll pay the 
employer portion of the pension contribution In accordance with the Pension Plan regulations. 

(c) Compassionate care leave, up to a maximum of twenty-seven (27) weeks, shall be treated as 
continuous employment for the purposes of seniority accrual under the Agreement. 

' . 
( d) An employee who returns to work following a leave granted under this provision shall be placed 

in the position the employee held prior to the leave, or Jn a comparable position. 

Additional.leave 
Should an employee require additional time to care for a gravely ill family member, additional leave 
may be granted beyond the twenty-seven (27) week period specified. Such additional leave shall be in 
accordance with the Employment Standards Act of BC, Including the certification criteria specified In the 
Act. 

20.XX [NEW) Leave Respecting the Disappearance of a Child 

An employee is entltled to a leave of absence without pay of up to 52 weeks if they are entitled to 
leave respecting the disappearance of a child under the Employment Standards Act and such leave will 
be In accordance with the Employment Star,dards Act. There wlll be no Interruption in the accrual of 
seniority or ellgibtllty for benefits. 

20.XX (NEW] Leave Respecting the Death ofa Child 

An employee Is entitled to a leave of absence wf th out pay of up to 104 weeks if they are entitled to 
leave respecting the death of a child under the Employment Standards Act and such leave will be In 
accordance with the Employment Standards Act. There will be no Interruption In the accrual of 
seniority or ellglblllty for benefits. 
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20.XX (NEW) Leave for Domestic Violence 

Where leave from work is required due to an employee and/or an. employee's dependent child being 
a victim of domestic violence, the employee shall be granted leave, In each calendar year, as follows 
In accordance with Employment Standards Act: 

(a) up to 10 days of unpaid leave to be taken Intermittently or In one continuous period; 
and 

(b) up to 15 weeks of unpaid leave. 

Notwithstanding the above, the Employer will provide pay for three (3) of the days referenced in (a} 
above. In the event existing legislation Is changed regarding domestic violence leave to provide more 
than three (3} days paid leave, the Employer will provide such leave consistent with the legislation. 
(No stacking of entitlements.) 

Article 22 - Occupational Health and Safetv 

22.2 Occupational Health and Safety Committee 

W Management will recognize a joint health and safety committee consisting of~ 
represeAtatieA at least half worker representatives. The Committee must be set up so that 
betR all parties are Independent and are able to·freely express their views. At no time will 
the employer representatlve(s) out-number the employee representatlve(s). MiAimllm sii!e 
ef the CemFRlttee shall 13e twa llAiaA Fef:lreseRtatl¥es aAa t'NErMaAagemeRt Fef)reseAtat1¥es. 
Provlslon!shall be made to ensure representation from all worksites. 

22.5 Occupational First Aid Requirements and Courses 

(a) It is understood and agreed that First Aid Attendants provide services to both staff and 
students at the Justice Institute. 

The Union and the Employer agree that J=.first Aaid-Rregulations, made pursuant to the Workers 
Compensation Act shall be fully complied with. 

(b) Where the Employer requires an employee to perform first aid duties In addition to the normal 
requirements of the job, the. cost of obtaining and renewing the Occupational First Aid 
Certificate shall be borne by the Employer and leave to take the necessary courses shall be 
granted with pay. 

(c) Employees reqYlred te possessing an Occupational First Aid Certificate and who are designated 
to act as the First Aid Attendants In addition to their normal job responslbllltles shall receive the 
following allowance on the basis of the Level of Certificate, which they hold. 

Effeeti•;e Aprll 1, 2GQS Effective date of ratification: 

Level 3 Occupational First Aid Certificate $S1,QQ $55.00 per biweekly period ar $11Q,SQ per 
~ 
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Level 2 Occupational First Aid Certificate -~ $43.00 per biweeklv period ar $84,§Q per 
meAth,. 

The allowance shall be prorated for partial months. For the purpose of calculating the hourly rate, the 
blweekly allowance shall be divlded by 70; however, no employee shall receive more than the monthly 
allowance for the level of certificate they hold. 

Employees designated to act as the Occupational First Aid Attendant in addition to their no·rmal Job 
duties will receive their full monthly allowance while on approved leave with pay up to 10 days or while 
on vacation leave with pay. 

Where the Employer has an additional requirement for a First Aid Attendant on a temporary basis, then 
provided the employee acts as the First Aid Attendant for a minimum of 10 workdays In any month, 
~they shall receive the full monthly allowance. 

(d) (1) In order to meet the requirements of (a) above, the Emp.loyer will designate in order of 
seniority from among those regular employees holding an appropriate Occupational 
First Aid Certificate to act as the First Aid Attendant in addition to the normal 
requirements of the job. 

(2) Where no employee. within the work unit possesses an Occupational First Aid 
Certificate, the opportunity to 9btain a certificate will be offered to regular employees 
within the work unit in order of service seniority, provided the employee can meet the 
requirements of the OH&S regulations to undertake the training in order to obtain an 
Occupational First Aid Certificate. 

(3) In the event that the procedures outlined above do not meet the requirements of (a), 
the Union will assist the Employer to meet their obligations by approaching regular 

employees in the work unit on behalf of the Employer. 

(4) Where the requirements of (a) above cannot be met, within a reasonable period of time 
through utilization of Cla1:1se 22.s (d)(l), (2) and (3) above, the Employer may: 

(i) recall a qualified casual employee in order of seniority from those holding the 
appropriate Occupational First Aid Certificate, and/or 

(II) include an Occupational First Aid Certificate· as a desirable qualification on a 
posting pursuant to Clause 12.2(b). 

(5) Failing (4) above, the Employer may require the most senior regular employee within the 
work unit who can meet the requirements of the OH&S regulations to undertake 
Occupatlonal First Aid training In order to obtain a certificate. 

2§.1 Basie Medleal IRs1:1raRee 

All Feg1:1lar eFAplayees, wl:tetl:ter full time er paFt time, may el:taase ta he ea\lered h•1 tile BC 
Medleal Plan Benefits anEI premiYFA rates sl:tall he IA aeeardanee with tile eKisting peliei; af the 
plan. The EFApleyer will pay 1999' af tile reg1:1lar preml1:1FA1 

Renumber remaining artlcle. 
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letter of Understanding #XX (NEW) 

RE: MSP Funding 
The parties recognize that the method of funding MSP has been changed from an Individually paid 
premium system to a syst~m funded by an employer paid payroll tax. 
If the government, at any time In the future, reverts to an individually paid premium system for basic 
medical Insurance, the parties agree that employer will allow participation in the B.C. Medical Plan 
and pay the premium for employees on the same basis as exists In the 2014-19 collective agreement. 

25.3 Extended Health Care Plan 

YAless etheFwlse Rated, all c;haAges te the fellewiAg eKteAded health aAd greup life beAeflts shall be 
etfe&th1e &A the date ef ratlflc;atleA ef the c;ellec;tive agreemeAt. 

The Employer shall pay the monthly premium for regular employees entitled to ·coverage under a 
mutually acceptable Extended Health Care Plan. In addition to the eligible dependants covered In the 
existing plan, such plans shall Include coverag.e of both same sex and opposite sex common-law spouses. 

(c) Extended Health Benefits 

The Employer will amend its Extended Health Benefit Plan provisions to provide the 
following: 

(1) Remains the same. 
(2) 

(3) 
(4) 

(5) 
(6) 
(7) 
(8) 

(9) 

(~9) 

Remains the same. 
Remains the same. 
Remains the same 
Remains the same. 
Remains the same. 
Remains the same 
Remains the same. 
PreserlptleA ar1:1g relmeYFSeffieAtS will eAly ee iss11ee fer tl'lfijSe preserlptiaA 
Etr1:1gs that are iAel1:1ded l:IAeer the BC Pre•JiAElal Pharmaeare Ferffil:.llafY. 
Remains the same. 

While not to be Included I~ the collective agreement, effective date of ratification, the limit of $15 per 
visit for the first five visits In anv calendar year for the services of .a chiropractor, 
podiatrist/chiropodist. massage therapist, naturopath, and physh>theraplst will be deleted. 
Reimbursement for these services will be as per the Extended Health Plan for each visit until the 
maximum annual coverage for Paramedical Services ls reached. · 
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25.11 Legislative Change 

If the premiums paid by the Employer for any employee benefit stipulated in this agreement Is reduced 
as a result of any legislative or other action, by the Government of British Columbia, the amount of the 
saving shall be used to Increase other benefits available to the employees, as may be mutually agreed to 
between the parties.· 

•see Memorandum of Understanding re Article 25.11- Legislatlve Changes for clarity on the application 
of this Article. 

Memorandum of Understanding (NEW) 

Re: Article 25.11- Legislative Changes 

Changes to the Employer Health Tax or any other premium Imposed for purposes similar to the Medical 
Services Plan premium are excluded and will not be required to be used to Increase other employee 
benefits. If the Employer Health Tax Is eliminated and not replaced with another form of Employer paid 
benefits, 25.11 will be triggered. 

If Article 25.11 ls triggered, the llablllty arising from the amount of savings from the legislative changes 
to the MSP savings is based on 2017. The parties will endeavour to mutually agree on the liability arislng 
from the MSP savings based on 2017 projected forward. If the parties cannot agree, any party.may refer 
the matter to arbitration. 

The liability arising In this Memorandum of Understanding shall expire on March 31, 2022 unless 
renewed by mutual agreement of the partles. 

27.2 Payment of Wages and Allowances 

The Collectlve Agreement will be updated as follows: 

• Effective July 1, 2019 all wage scales in the collective agreement which were in effect on June 30, 
2019 shall be increased by two percent (2%)•. The new rates shall be rounded to the nearest whole 
cent or dollar as applicable. 

• Effective July 1, 2020, all wage scales In the collective agreement 11.'hich were In effect June 30, 2020 
shall be Increased by two percent (2%)"'. The new rates shall be rounded to the nearest whole cent 
or dollar as applicable. 

• Effective July 1, 2021, all wage scales in the collective agreement which were In effect June 30, 2021 
shall be Increased by two percent (2%). The new rates shall be rounded to the nearest whole cent or 
dollar a~ applicable. · 

*These wage Increases, Including retroactive pavment, shall apply to all current employees who are 
members of the bargaining ~nit on the date of ratification. Notwithstanding the foregoing, any former 
employees who worked for the JIBC and were part of the bargaining unit between July 1, 2019 and 
the date of ratification must apply to the JIBC within 12 weeks of ratification In order to be eligible 
and receive the Increased amount as retroactive pay. It is understood that any retroactive payments 
will be processed when practicable, given the current public health Issue. 
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27.8 Meal Allowance 

(a) Employees on travel status away from their headquarters will receive a meal allowance for the 
time spent away from headquarters. 

(b) When employees are required by the Employer to report to work at a different location they will 
receive meal allowance. 

(c) Effective July 1, 200§..2021 meal allowances will be: 

Breakfast- $4G- $10.61 

Lunch- $*9- $15.92 

Dinner- $20 $21.23 

27.22 Lodging Allowances 

Effective Julv 1. 2021, employees on travel status who stay in non-commercial lodging shall be entitled 
to claim ~ $31.83 per day except where the lodging iR ~supplied by the Employer. An employee 
submitting a lodging allowance claim shall not be entitled to reimbursement for commercial lodging 
costs for the same period 

31.6 Application of Agreement 

(a) maintain current language 

(b) Any casual employee eligible to vote in a provincial, 9f municipal or Indigenous government 
election or a referendum shall have four consecutive. clear hours during the hours in which the 
polls are open, In which to cast ~their ballot. 

31.10 Designated Paid Holidays 

(a) Casual employees who have been employed by the employer for at least 30 calendar days 
before the statutory holiday and have worked or earned wages for werk the Eia•; hefere a1lEt 
the day after a ~aia lleliEia'f; er wile ha•:e warkee the 15 of the previous 30 calendar days 9f 

werked at least WS he1:1rs at the stralgl'lt time rate1 IA tile pre11le1:1s ~Q ea•;s, shall be 
compensated for the holiday. This section shall not apply to employees who have been 
terminated and are not on layoff status. 

33.6 Political Activity 

(a) Municipal, Indigenous government and School Board Office 

Employees may seek election to municipal, Indigenous government and school board offices 
provided that: 
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(1) the duties of the municipal Indigenous government or school board office other than 
regular counsel or.· board meetings do not Impinge on normal' working hours as an 
employee covered by this agreement; 

(2) Where the municipal council, Indigenous government. the school board or committees 
of the Council or Board hold meetings during the employee's normal working hours, the 
Employer shall grant leave without pay to attend such meetings. 

(3) Where leave without pay Is granted to attend committee meetings, such leave shall be 
in accordance with Clause 20.11, and provided that such leave shall not exceed one-half . 
shift per week. 

(4) The employee shall provide at least one week's written notice to the Employer. 

(b) Federal, Indigenous government and Provincial Offices 

There are no restrictions on employees engaging in political activities on their own time as 
campaign workers. If an employee is nominated as a candidate for election, the employee shall 
be granted leave without pay fn accordance with Clause 20.S(a) to engage In the election 
campaign. If elected, the employee shall be granted leave of absence In accordance with Clause 
20.S(b). If not elected, the employee shall be allowed to return to his/her former J>OSition. 

37 - Term of the Agreement 

37.1 Duration 

The term of tl:ie RCGEY aAd CYPE this agreements shall be from July 1, ~ 2019 to June 30, 
~2022. 

Tl:ie eeRtiR11atieA laRg11age ef eael:i agFeemeRt's Term ef Agreemei:it pre•JisieA sl:iall remalR as It 
Is IA the agreemeRt eYrFeAtly IR feree. 

37.2 Notice to Bargain 

(a) This agreement may be opened for collective bargaining by either party giving written notice to 
the other party on or after Aprll 11 ~ 2022, but in any event not later than midnight, April 30, 
~2022. 

(b) Where no notice is given by either party prior to April 30, ~ 2022, both parties shall be 
deemed to have given notice under this clause on January 31, ~ 2022. 

· (c) All notices on behalf of the Union shall be given by the President of the Union and similar 
notices on behalf of the Employer shall be given by an authorized officer or agent of the 
Employer. 
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REVISE: APPENDIX IA 

Grid Placement Updated to reflect current as of Dec 2019 

Position Titles 

Accounts Clerk 
A - _ ,,. - . ,., __ ,_ . ··- -·-· 
" ·- "--·-·--... 
Bookstore Sales Administrator 
Bookstore Sales Associate 

-EMaffi Invigilator, beweF MaiRlaRd 
Library Assistant 
Program Assistant 
Receptionist/Program Assistant 
Records Officer ., - . - ... - . -

-
~eekweFkeF 

" - :. .. -· .... 1 ./~1----- t ~ -· . I ·-. ·~ ·- - . 
Account Reporting Clerk 
Administrative Assistant 
ib.dR'llRIStFatl'f1e~ReseaFe"1 AssistaRt 
Admissions Officer 
Admissions & Registration Officer 
n • ~· ~- -- . ·-1••-•• •l""!lo ··- ·-· . - -
Cashier and Student Accounts Officer 
Flnancfal Services Clerk 
Library Technician 
Printshop Services Operator 
Proaram Assistant 
Program Representative 
Registration Officer 
Stores Clerk 
Student Recruitment & Advisln2 Officer 

Aoolled Research Administrator 
AsslstaRt te tl'le ib.sseeiate QIFeeteF 
Curriculum & Scheduling Officer 
Facilities Administrator 
Faellltles AsslstaAt 
SeRieF i0.eee1:1Rts GleFk 
SeRieF Aeee1:1Ats Reeeii.taele <;leFki! FiRaReial Sef\llees <;leFk 
Senior Flnanclal Services Clerk 
Team leader 
Web and Marketing Administrator 

A9miAimatii.1e AssistaAt te )JP FiRaRee & AdmlRistFatieA 
Campus Administrator 
Multimedia, Blackboard & SharePolnt Desbm Assistant 
Proaam Sunnort Administrator 
Student Awards & Financial Aid Advisor 
Student Record Analvst 
Supervisor, Administrative Services 
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Wage 
Grid 

9 • 
9 • 
Q • 
9 TBR 
9 
9 * 
9 * 
9 * 
9 * 
9 
9 * 
9 

11 
11 
11 * 
11 
11 
11 • 
11 
11 
11 
11 * 
11 * 
11 
11 • 
11 * 
11 
11 

13 
13 
13 •TBR 
13 
13 
13 
13 
13 *TBR 
13 
13 * 

14 
14 
14 
14 
14 • 
14 
14 • 



Supervisor. Printshop Services 
Technical SuDDOrt Analvst 

' .. 
Asset Manarement Specialist 
Building Maintenance Worker 
Client SUDDOrt Analyst 
Fire Technician 
bllnaFlaR RefeFeRee & IRstF1:1etleR 
blhFaFiaRi RefeFeRee & &leetFeRle Rese1:1Fees 
Payroll Representative 
Proaram Administrator 
Prmram Sunnort Sneclalist 
Supervisor, Administrative Services 
Suoervisor Administrative Services & Assistant to the Dean 
Supervisor, Administrative Services & Assistant to the Director 
r-...... ___ ... ,_ ........ ' t•-~---··-·· -
Auditor, Securitv Training Programs 
Client Suooort Technical Specialist 
FiRaRelal SePotiees QffieeF 
Graphic Designer 
Lead Fire Technician 
Multimedia & Blackboard Technical Speclallst 
Proeram Planner 
Re1dstratlon Services Advisor 
Senior Financial Services Supervisor 
Web Communications Administrator 
Writer /Content Soecialist 

Asseeia~e bihFaFiaR 
Marketing & Special Events Advisor 
Media Producer/Technician 
Payroll Supervisor 
Records Governance & FIPPA Specialist 
Senior Web Soeclalist 
Sef\leF AdminlstFateF 

-. - -
A--• - . .. -· 
ERP Functional Analvst 
Institutional Research Analyst 
Senior Accountin~ Suoervisor 
Web Administrator 

- --
.. ,_ ..... - .I. 0.,.. ·-•~ A ····~· - ... ·-
Senior Financial Analyst 
Systems Administrator 

*Salary grid range, last two (2) steps only 
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TBR - to be rated 

14 * 
14 

-
16 
16 
16 
16 
16 
16 
16 ... 

16 
16 
16 
16 * 
16 
16 

18 * 
18 
18 * 
18 * 

' 18 
18 * 
18 
18 
18 
18 
18 * 

20 
20 
20 
20 TBR 
20 
20 
20 

I 

23 
23 TBR 
23 
23 * 
23 

25 
25 TBR 
25 



REVISE: APPENDIX 18-Salary Grid 

The parties agree that Appendix 18 Salary Grid will be revised during the process of updating the 2019 -
2022 collective agreement. 

RENEW: 

RENEW: 

RENEW: 

RENEW: 

RENEW: 

APPENDIX lC 
- Classification Level 

APPENDIX 2-
- Short and Long-Term Dlsa~ility: 

APPENDIX3 
- Board and Lodging and Relocation Expenses 

MEMORANDUM OF UNDERSTANDING #1 
Stewards at Step 2 of the Grievance Procedure 

MEMORANDUM OF UNDERSTANDING #3 
Telework 

NEW- LETTER OF UNDERSTANDING· SERVICE IMPROVEMENT ALLOCATION 

Subject: Annual Allowance - Hard to Recruit Support Staff Positions 

It is expected that over the life of the next collective agreement, post-secondary education will 
continue to face recruitment and retention challenges 'for positions requiring specialized expertise 

that Is In high demand. The parties to this agreement recognize a fresh approach is needed to recruit 

and to retain incumbents into hard to recruit positions. 

The Service Improvement Allocation pres~nts an opportunity to address these recruitment and 

retention challenges through the creation of a Hard to Recruit Allowance to address Immediate 

shortages in staffing that negatively impact services to students. 

The amount allocated by the Justice Institute of BC for thf s Initiative each year will be In accordance 
with the following schedule: 

• July 1, 2019: $22,000 
• July 1, 2020: $45,000 

• July 1, 2021: $69,000* 

*Year 3 represents the amount of ongoing funding for this initiative. 

Not all support staff positions are defined as hard to recruit. Hard to recruit positions are those 

where: 

• Services to students are negatively Impacted; 
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• There are demonstrated recruitment or retention Issues that can be objectively determined 

using data such as, but not limited to, time to fill, vacancy rates and turnover; 

• The Issue Is wage-related; 

• Other options to mitigate recruitment and retention pressures have been considered; and 

• Relevant market data from the appropriate market comparators Is available. 

Hard to recruit positions will be reviewed annually by the Institute and the Union; additional positions 

may be deemed eligible for the allowance, subject to funding. 

Incumbents working In full-time assignments receive the full amount. Those In part-time assignments 

receive a pro-rated amount, which Is based on an FTE ratio. The amount of the allowance Is 

calculated by multiplying the FTE ratio by amount of the allowance. 

Within ninety days of ratification, the Institute wlll meet with the Union executive to receive their 

Input on what positions they view as hard to recruit. Final decisions about which job positio.ns are 

deemed hard to recruit and therefore eligible to receive the allowance will be made by the Institute, 

taking Into account the Union's Input and current and future operational needs. 

NEW· LETTER OF UNDERSTANDING #XX 

Subject: Public Sector General Wage Increase 

1. If a public sector employer as defined Ins. 1 of the Public Sector Employers Act enters Into a 
collective agreement with an effective date after December 31, 2018 and the flrst three years 
of the collective agreement Includes a cumulative nominal (not compounded) general wage 
Increase of more than 6%, the general wage Increase in the 2019-2022 Collective Agreement 
will be adjusted on the third anniversary of the 2019-2022 Collective Agreement so the 
cumulative nominal (not compounded) general wage Increases are equivalent. This Letter of 
Understanding is not triggered by any general wage Increase awarded as a result of binding 
interest arbitration. 

2. A general wage Increase and its magnitude in any agreement is as defined by the PSEC 
Secretariat and reported by the Secretariat to the Minister of Finance. 

3. For certainty, a general wage Increase is one that applies to all members·of a bargaining unit 
and does not include wage comparablllty adjustments, targeted lower wage redress 
adjustments, labour market adjustment, service Improvement allocations, and Is net of the 
value of any changes agreed to by a bargaining agent for public sector employees to obtain a 
compensation adjustment. 

4. This Letter of Understanding wlll be In effective during the term of the 2019·2022 Collective 
Agreement. 

AGREED BY THE PARTIES ON MAY 8, 2020 @·3:45 pm. 
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SCHEDULE B 

The following attached language changes that were previously agreed between the parties in 
negotiations to date. The parties agree that these form part of this schedule and Memorandum Of 

Settlement. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 
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Housekeeping Date signed 

Change Director, Human Resoures to Vice President, Human 01/30/2020 
Resources or designate. 

Change Director, to Vice President of designate 

Amend collective agreement to move toward use of gender Agreed - 01/31/2020 
neutral langauge. 

2.10 Time Off for Union Business - correct grammar Agreed - 01/31/2020 

11.4 Re-Employment Agreed 01/31/2020 

Change Superannuation to pension 

12.2 Postings 01-30-2020 

Change aboriginal to Indigenous 

12.3 Selection Process - correct grammar Agreed - 01/31/2020 

Review collective agreement and remove "of this agreement" Agreed - 01/31/2020 
when It follows an article or clause, for example: 

12.4 Appeal Procedure 

Remove "of this agreement" 

12.4 Appeal Procedure Agreed - 01/31/2020 

b) amend "the third step" to "Step 3" 

14.9 Conversion of Hours - correct grammar Agreed - 01/31/2020 

15.2 Workplace Flexibility - remove redundant date Agreed - 01/31/2020 

18.1 Annual Vacation Entitlement - formatting change Agreed - 01/31/2020 

18.8 Vacation Leave on Retirement Agreed - 01/31/2020 

Change Superannuation to pension 

20.14 Emergency Service Leave - Change 'have' to 'with' Agreed - 01/31/2020 

27.7 Travel Allowance- remove redundant date Agreed - 01/31/2020 



15 

16 

17 

18 

19 

1 

2 

2 

3 

4 

5 

6 

7 

8 
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27.13 Retirement Allowance Agreed - 01/31/2020 

Change Superannuation to Pension 

31.7 Health and Welfare Agreed - 01/31/2020 

Change BCGEU/BC Government Master Agreement to Public 
Service Main Agreement 

Renew LOU #2 Supporting the Role of the Steward 01-30-2020 

Renew LOU #3 Article 5 Human Resource Database 

Renew LOU #5 Pension Plan 

Renew MOA #1 Program Planners 01-30-2020 

Renew MOU #2 Union/Management Joint Training 

Renew Appendix lC Classification Level 

Appendix 2 Agreed- 01/31/2020 

Change Superannuation to Municipal Pension Plan (MPP) 

Substantive 

13.2 Menu of Labour Adjustment Strategies 01-30-2020 

Delete: trial retirement 

14.5 Changes in Work Schedules 01-30-2020 

Add: Such requests shall not be unreasonably denied. 

27.1 Paydays 01-30-2020 

Amended to meet ESA 

27.20 Child Care Expenses 01-30-2020 

Remove the words "requested or'' 

DELETE - Article 33.1 Child Care Facilities 01-30·2020 

DELETE - LOU #1 Exchange Program 01-30-2020 

DELETE - LOU #4 System-Wide Electronic Job Registry 01-30-2020 

DELETE - MOU #4 Economlc Stability Dividend (ESD) 01-30-2020 

DELETE - Appendix 10 - Economic Stabllty Dividend 01-30-2020 
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BCGEU and Justice Institute of B.C. (** /****) 

LETTER OF UNDERSTANDING #Z 
Supporting the Role of the Steward 

AGREED TO 

Renew 

The role of the stewards benefits all Academies and Divisions at the JI. This represents a commitment of 
time and effort in addition to their regular duties and responsibilities. In order for this role to be fulfilled 
effectively, stewards need access to: 

• release time as provided in this collective agreement; 
• a range of options to deal with their workload, which may include backfill, OT etc.; 
• a permanent office (including photocopying, storage, phone, PC etc.); 
• location to be mutually agreed to, 
• relevant JI training outside of JET funding as provided for in this collective agreement. 

In addition the parties agree to provide joint training with respect to the changes in the collective 
agreement to union and management designates. This will be completed within two months of 
ratification. 

Agreed to: 

~ v 
For the Union 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (** /****) 

LETTER OF UNDERSTANDING #3 

Article 5 Human Resources Database 

AGREED TO 

Renew 

1. The parties agree to provide and support the accumulation and dissemination of available data to 
the Centre for Education Information Standards and Services, or some other mutually agreed-upon 
organization. The parties may undertake joint projects for the comparative analysis of such data. 

2. The parties recommend that the Ministry of Advanced Education, Training and Technology 
provide funding to assist in the gathering, analysis, and maintenance of such data through the agreed 
upon organization. 

3. The parties believe that their ongoing and collective bargaining relationships are enhanced 
through useful, timely and accessible data on relevant human resources matters, including those listed 
below. 

4. Relevant Matters include: 

Health and Welfare 

• types of coverage 
• participation rates 
• premiums 
• cost sharing 
• commission cots 
• available studies commissioned by government agencies e.g., comparative benefit analysis) 
• carrier contracts 

Collective Bargaining 

• wage information and any other bargaining unit compensation 
• information requested 
• demographics; age, sex, salary, placement, status 
• analysis of local collective agreements within the system 
• Pension Plan participation rates 

Contract Administration 

• Arbitration, Labour Relations Board and other decisions and costs 
• thereof for the system 
• Local Letters of Understanding 

Agreed to: 

' 
'- -

Fdr. he Union 

Date: OJ /Jo? Z-,{) 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (**/**"'*) AGREED TO 

bETTER OF UNQERS:i:ANE>ING #JI 
SysteFR Wide EleetreRie Jeh Aegistpt 

Tf:lc PSEA ·.viii cstaelisf:l aRd maiRtaiR a s·1stcm 1Nidc clcctFoRic Fcgistry of job postiRgs a Rd tf:lc necessary 

supportiRg dataeasc. 

1. PostiRg 

(a) Emplo't'crs sf:lall CRSUFC tf:iat tf:ic iRtcmal sclcctioR procedure iR tf:ic applicable local collccti•1c 
agrccmcRt f:ias seen concludcEi prior to joe postings being listcel on tf:lc system wide registry. 

(a) IRstitutioRs 111ill post OR tf:ic Registry all cmplo'fmcnt opport1:1Ritics of half time oF more a Rd longer 
thaR three moRths iR d1:1ratioR tl=lat arc available to applicaRts ecyond those employed ey the iRstitl:ltioR. 

(c) PostiRgs •Nill be removed from the registry ORC 'l1eel< after the closiRg date. 

(d) Emplo·1crs may elect to iRclude joe postiRgs from iRstitutioRs not covered ey tf:iis agrccmcRt. 

(e) URioRs, employers aRd cmplo•1ecs have tf:lc rigf:it to access tf:ic informatioR OR the s•1stcm 'Nide 

rcgistr/. Computer tcFmiRal access will be provided and the locatioR 'Nill be m1:1t1:1ally agreed at the local 
level. 'J.'t:tern Internet access is net availaelc, other arraRgements •Nill be made. 

2. ElcctFoRic Registry of Eligible Emplo•1ccs (RcgistraRts) 

(a) Emple11ecs covcrcel b'f the agrccmcRt arc eligible for listiRg OR the system ·wilfo registry if the•,· 

arc regular emplO'f'CCS 'Nho have received Roticc of layoff or •.vho have bccR laid off. 

(b) Laiel off employees will become iRcligil:llc iR the following sit1:1ati0Rs: 

(1) They arc recalled or appointed to an cei1:1ivaleRt positioR at the iRstitution from wf:licf:i they were 

laia off; 

(2) They obtain an cei1:1ivalcRt position as a rcs1:1lt of l:lcing listca on tf:le s•tstcm wide registry; or 

(3) µpen the cMpiration of the employee's recall rights, or two years from the date of registration, 

whicf:iever is later. 

3. Application Procedures 

(a) An employee apf:llies for a listing on the s•1stem wiac registry througf:l tf:le employee's Muman 
Resources Department by completing tt-le follo· .... ing form. 

(b) Tf:le institution will immeeiiately forv.·arel the com(:lleted form to the PSEA who ·.viii list eligible 

emplo•1ees on tf:ie s•1stcm wiele registry. 

(c) A registrant is res(:lonsiele to eRsure tf:ic iRformation is current anel to immcdiatcl'f' notify tf:lc 

Emf:llO'f'Cr anel the local uRiOR if the registrant is no loRgcr availahlc for cmplO'fFRCnt through tl=lc Rcgistrt. 

4. Registrant Af:>plyiflg for Vacancies 

(a) It is tt-lc rcsponsihility of registrants listca on tt-le system V«ielc registry to ineiuirc abo1:1t a Rd appl•t 

for the available positions. 

(b) Registrants appl•,•iRg for a f:lOStcd position in the manner prescriheEi by tt-le posting institution 

must inform tt-lc instit1:1tien at tt-lc time of application that they arc a registrant on tf:ic system \Vid e re~ 
and ·.vhat tl=lcir registry stat1:1s is. 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (**/****) AGREED TO 

S. Rights of Registrants 

(a) Entitlement for Interview 

Registrants who a1313l·1 for a job 13osting at an instit1:Jtion V1i'ho meet the selection criteria as elescribeel in 
the job 13osting will be intervie• .... eel in 13erson, by J3hone or vieleo conference. In the event that more than 
five q1:1alifieel registrants a1313ly, the instit1:1tion shall interview the fii;e most senior ei1:1alifieel registrants 
13l1:1s q1:1alifieel e>Eternal a1313licants. Registrants will be gi•;en 13reference over e>Eternal a13131icants for registrt 
job 13ostings. Selection will be maele on the basis of the selection language in the local collective 

agreements. 

(b) Entitlements for S1:1ccessf1:JI A13131icants 

Orientation/Training: A registrant who acce13ts an offer of available work shall be entitleel to a responsible 
amo1:1nt of orientation anel training. Benefits: Registrants 1Nho are eligible fur health anEI welfare benefits 

·at the l<liring instit1:Jtion shall have the waiting 13erioel(s) waiveEI subject to carrier 13rovisions. 

Seniority: All registrants who accept an offer of available work at the hiring instit1:1tion shall have their 
seniorit'j' recognizeel for all p1:1r13oses otl:ler than severance accrual for subsequent la11off. If necessaF'/, tl:le 
seniority will be recalculateel in accorelance \'lo'itl:l tl<le collecti'.•e agreement at the hiring institl:Jtion. 

Relocation Costs for Registrants: Relocatien costs for successf1:JI a1313licants who cl:lange resieence as a 
res1:Jlt of the hiring that are supporteel b•t pro13er 13roof of e>cpenelitures witl<lin 90 elays of cornrnencing 
ern13loyment, will be paid by the l<liring instit1:1tion in accordance \'Jitl:l its relocation policies anel 13ractices 
for tl<le 13osition for wl<lich the registrant was l:lired. If funeing is a• .. ailable, ~l<le cost will be reirneursed to 

tl:le hiring institution from the Labour Aef:iustment Fune!. 

Recall anel Re13ayrnent: An employee hireel from tl<le Registry wl<lo is recalleel b'f an instit1:1tion anel rehffns 
to work at tl<le institution will pay relocation costs from that instit1:Jtion that hired him/her in accorelance 
witl:l its relocation policies and practices for the position for which the registrant 'Nas l<lireel. 

Reporting of Registry Activities: Employers shall re13ort all registry activities to the Lalao1:1r/Management 
Relations Committee, including names ofthose interviewee! and those hireel. 

POST SECON9J'..R¥ EMPLOYERS' ASSOCl.UION REGISTR¥ FORM 001 

0. (For PSEA l:ISe only:) 

1. College/Institute/Agency of Origin: 

2. Registrant: 

3. Start Date: 

4. Previous Position l=leld: 

5. C1:1rrent Position l=lelel: 

a. Date of Layoff Notice: 

7. Date of Availaeilitit: 

8. Registrant Electronic Resume available at: 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (** /****) AGREED TO 

College/lnstitllteN.genc1· Personnel Contact Person: 

College Personnel Contact P~one Nllrnber: 

Bar:gaining Unit Chairperson/Local President: 

Bar:gaining Unit Chairperson/Local President Phone Nllrnber: 

lnforrnation Release 'Naii.•er for the pllrposes of the "FreedGm ef IRfermet'aR eRfi 12."fJt:eet.'eR ef Pr!vecy 
AE?.-

I agree that the above personal inforrnation, rn•t cl:lrrent resl:lrne, anel the positions I \'/as intervie·weel for 
can be rnade available to prospective Employers anel Union via the internet or other means. 

Signatllre of Registrant 

Agreed to: 

For the Union 

Date: · rv/3~ 

Justice Institute of B.C. Union Proposal 

Date 
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BCGEU and Justice Institute of B.C. (** /****) 

LEITER OF UNDERSTANDING #5 
Pension Plan 

AGREED TO 

Renew 

Enrolment in the Municipal Pension Plan shall be as set out in the Pension (Municipal) Act. 

In order to enable employees who qualify according to the Municipal, College or Public Service Pension 
Act to buy back previous pensionable service, the Employer agrees to provide payroll deduction in an 
amount suitable to the employee and to provide the administration necessary to enable such buy back. 

Agreed to: ,.., 

() ! hk 
For the Union 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (** /****) AGREED TO 

MEMORANDUM OF AGREEMENT #1 Renew 
Program Planners 

The parties agree that three Program Planner positions will be transferred to the BCGEU bargaining unit 
on July 1, 2005 and that the transfer of Barbara Hunter as an incumbent, will be in accordance with the 
following: 

1. The incumbent will have her wages maintained and will receive all future negotiated wage 
increases provided that she does not voluntarily leave her current positions. A change in the number of 
hours worked does not constitute a change in position and will not be used to alter the protected wage 
rate. Current salaries will be converted to an hourly wage. 

2. Seniority will be established based on the length of time worked in a bargaining unit position, time 
worked as a Program Planner will be credited toward bargaining unit seniority. 

3. The incumbents will have the option to remain on or enrol in the Fair Comparison benefits plan 
or transfer to benefits plan provided under the collective agreement. 

4. Vacation entitlement will be based on date of hire with the Justice Institute of British Columbia. 
The incumbents will maintain her current vacation entitlement until the vacation entitlement provided in 
the collective agreement exceeds the current entitlement. 

5. The salary protection provisions contained in the collective agreement will apply to the wage 
provision in 1 above. 

6. Effective July 1, 2005 the incumbent will be covered by all terms and conditions of collective 
agreement unless otherwise specified. 

7. This agreement will remain in full force and effect provided that the incumbents do not voluntarily 
leave their positions or terminate employment. 

Agreedto:L 
For the Union 

---

Justice Institute of B. C. Union Proposal 
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BCGEU and Justice Institute of B.C. (** /****) AGREED TO 

HOUSEKEEPING 

Change OiFeeteF, M1:1maA Rese1:1Fces to Vice President, Human Resources or designate in the following 
clauses: 

7 .3(a)(5); 20.l(b); 20.3(d); 36.4(4); 36.4(5); 36.4{7); 36.S(a); 36.S{b); 36.S(d); 36.S(f); 36.S(m); and 
collective agreement signature page. 

Change DiFecteF to Vice President or designate in the following clauses: 

28.S(b); 28.S(c); 29.9(e) 

Agreed to: 

l~ 
Forthe ~ 

' .... 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (** /****) AGREED ·ro 

HOUSEKEEPING 

12.2 Postings 

(a) Maintain current language 

(b) The notice of postings shall contain the following information: campus location, nature of 
position, ability, qualifications, experience, skills, whether shift work is involved, whether flextime is 
approved and wage or salary rate or range, and the notation: "The Justice Institute of British Columbia is 
an equal opportunity employer and is interested in broadening the diversity of its staff. We ~ncourage 
applications from individuals from visible minority groups, individuals of AborigiAal Indigenous heritage, 
persons with disabilities and persons of all sexual orientation or gender identity." 

Qualifications may not be est~blished in an arbitrary or discriminatory manner. 

( c) Maintain current language 

Agreed to: 

v 
For the Umon 

Folthe Union f 

Justice Institute of B. C. Union Proposal 
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BCGEU and Justice Institute of B.C. (*"' /****) AGREED TO 

ARTICLE 13-LAVOFF AND RECALL 

13.2 Menu of Labour Adjustment Strategies 

To minimize layoffs, the following menu of labour force adjustment strategies will be considered and 
whenever reasonably possible, offered by the Employer at the appropriate time in the employee 
reduction process set out in this collective agreement: 

• Job-sharing. 

• Reduced hours of work through partial leaves. 

• Transfers to other areas within the bargaining unit subject to available work and meeting 
qualifications, with minimal training required. 

• Paid and unpaid leaves of absence for use to seek alternate employment, retirement 
adjustment, retraining, etc. 

• Voluntary severance. 

• Purchasing past pensionable service. If permissible, the Employer will match a minimum 
of three years' contributions to the appropriate pension plan (College Pension Plan, Municipal 
Pension Plan or Public Service Pension Plan) where an employee opts for early retirement. 

• Early retirement incentives. 

• Agreed secondment. 

• Retraining. 

• Trial retireFAeRt. 

• Continuation of health and welfare benefits. 

• Combinations and variations of the above or other alternatives. 

For the Union 

Date: -~c?41-1-l:......3_.~a..r.+/__,2z:o ...... o.....,.2.._0"-'-_ _ 
'/ I 
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BCGEU and Justice Institute of B.C. (**/****) AGREED TO 

ARTICLE 14 - HOURS OF WORK 

14.5 Changes in Work Schedules 

Work schedules may be altered at any time by mutual agreement between the Employer's designate and 
the Union's designate at the local level in accordance with the provisions of this article. Such requests 
shall not be unreasonably denied. 

Agreed to: 

For the Union 

Date: ~QZO 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (**/****) AGREED TO 

ARTICLE 27 - PAYMENT OF WAGES AND ALLOWANCES 

27 .1 Paydays 

(a) Employees shall be paid biweekly every second Friday. Casual employees shall receive their pay 
no later than three weeks after they commence employment. Terminating employe.es will receive their 
final pay within eigRt six days after the employee terminates their employment of the end of their final 
13ay 13eriod or within 48 hours after the employer termin~tes their emplovment. 

Agreed to: 

L 
For the Union 

Justice Institute of B.C. Union Proposal 
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BCGEU and Justice Institute of B.C. (**/****) AGREED TO 

ARTICLE 27 - PAYMENT OF WAGES AND ALLOWANCES 

27.20 Child Care Expenses 

(a) Where an employee is re~1:1ested or required by the Employer to attend; 

(1) Employer-endorsed education, training and career development activities, or 

(2) Employer-sponsored activities, 

which are not included in the normal duties of the employee's job, outside their headquarters or 
geographic location, such that the employee incurs additional child care expenses, the employee shall be 
reimbursed for the additional child care expense up to $50 per day upon production of a receipt. 

(b) Where an employee, who is not on leave of absence, attends a course approved by the Employer 
outside the employee's normal scheduled workday such that the employee incurs additional child care 
expenses, the employee shall be reimbursed for the additional child care expense up to $25 per day upon 
production of a receipt. This reimbursement shall not exceed 15 days per calendar year. 

(c) Reimbursement in (a) or (b) shall only apply where no one else at the employee's home can 
provide the child care. 

(d) The receipt shall be a signed statement including the date(s), the hourly rate charged, the hours 
of care provided and shall identify the caregiver/agency. 

For the Union 

Justice Institute of B. C. Union Proposal 
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BCGEU and Justice Institute of B.C. (** /****) AGREED TO 

ARTICLE 33 - GENERAL CONDITIONS 

ii.1 Child Care Fa&ilities 

(a) The Emplo•ter aRd the URioR agree to estaBlish a joiRt eommittee to faeilitate the estaBlishmeRt 
of eomm1:JRit',' Baseel ehilel eare eeRtres. 

(b) The JoiAt Committee shall Be eomposeel of t\vo l:JAiOR represeAtatives aRel t·No ~mployer 
represeRtatives. The elesigRates of eaeh party shall he geReler BalaReeel. Emplo·;ees represeRtiRg the 
UAioA oR this Joint Committee shall he OR leave of aBseAee \1vitho1:Jt loss of Basie pay for time OR this 

Committee. 

(e) The JoiAt Committee may faeilitate the establishmeAt of eommuAity baseel chilel care faeilities 

.. vhere viable. 

(d) The Joint Committee may establish s1:Jbeommittees where appropriate to faeilitate objectives of 

this cla1:Jse. 

{e) The JoiAt Committee shall iAcl1:1de represeRtatioR aAel participation from iRteresteel eomm1:JRity 
baseel gro1:Jps or organizatioRs. The Committee shall eletermine whieh comm1:1Aity eased gro1:1ps or 
orgaRi2atioRs shall Be represeRteel. 

(f) The JoiAt Committee may seek the advice aAel s1:1pport of other P1:1blic Service program areas 
iAcl1:1diAg b1:1t not limited to the Ministpt· of V1Jomen's ~ei1:1ality, the MiRistPf of Soeial Serviees, BCBG anel 
the E:mployee Benefit Trnst. · 

(g) Vihere s1:1itable space is available in an employer o ... meel or leases facility witho1:Jt major or 
str1:1ct1:1ral moelifieatioR, the spaee may be maele a•Jailable for the p1:1rpose of estalalishing the eomm1:1nity 
baseel d1ilel eare faeilit•;. The Emplo·;er's sole fiRaReial responsieility is limiteel to the provision of s1:1el:i 

~ 

For the Union 

Date: o;/~ 
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BCGEU and Justice Institute of B.C. (**/****) 

Classification 
Level 

Level 1 

Level2 
Level3 

Agreed to: 

APPENDIX lC 
Classification Level 

Definition 

Employees without a post-secondary degree or certificate working 
in their initial work term 
Level 1 emplovees workinq in a subseouent work term. 
Employees who have completed a post-secondary degree or 
certificate (minimum 2-year course} classification and are placed i 

1 

into training positions where they are performing work consistent 
with their education level. 

I Employees with a degree or certificate who are not performing 
work consistent their educational level shall be place into Level 1. 

~ 
For the Union 

Justice Institute of B. C. Union Proposal 

AGREED TO 

Renew 

Wage 

Grid Level e I Step 1 j 

Grid Level 6, Step 2 I 
Grid Level 11, Step 2 I 

January 30, 2020 
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BCGEU and Justice Institute of B.C. (** /****) AGREED TO 

APPENDIX 10 
Economic Stability DiviElenEI 

The timing an El percentages of the increases will be as follm.vs, effecti'Je at the start of the first pay perioel 
after the respective 1fates: 

. J1:1ly 1, 2015 . May 1, 2016 . J1:1ly 1, 2016 

• May 1, 2017 

• J1:1ly 1, 2017 

• Mav 1, 2018 

·' J1:11y 1, 2018 

• Ma•; 1, 2019 

Agreed to: 

~ 
For the Union 

For the Unio'n 

Justice Institute of B.C. Union Proposal 

1.0% GWI across the boarEI 
Economic Stability DividenEI (TBD) 
0.5% G\VI across the boarel 
1.0% GWI across the boare:i 1 Economic Stability DiviElenel (TBD) 
0.5% GWI across the boa rel 
1.0% GWI across the boarEI"' Economic Stability DividenEI (TBD} 
0.5% G'lll across the boan:J 
1.0% GWI across the boarEI r Economic Stabilit•; Di•1iElend (TBD) 
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BCGEU and Justice Institute of B.C. (** /****) 

MEMORANDUM OF UNDERSTANDING #2 
Union/Management Joint Training 

AGREED TO 

Renew 

In keeping with the intent of building constructive union/management relations, the BCGEU and the 
Institute agree to jointly develop training to be delivered to union and management designate~ on an 
annual basis. 

The training will include and is not limited to: 

• appreciation of both parties' rights, roles and responsibilities in the workplace; 
• understanding the positive role of the stewards in responding to and resolving issues; 
• understanding and application of the principles of problem solving; 
• understanding and applying the basic principles of labour relations; 
• understanding and applying basic elements of effective communication. 

The training will be jointly facilitated by a team of qualified union and employer representatives. 

Union members who attend training will be on leave of absence with basic pay and shall be reimbursed 
for expenses by the Union. 

Both parties recognize that in order to have positive union/management relations it is essential to 
recognize and support the ongoing learning that is inherent in this process. 

Agreedto: J~ 

For the Union 

Justice Institute of 8.C. Union Proposal 
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BCGEU and Justice Institute of 8.C. {**/•***) 

limR 0F UNPIRstA~ING #1 
&ehaAge Pregiaff' . ~ . 

AGREED TO 

:rhc parties agree tJ:iat e~Ediange programs betweefl the ~1i1stice. lnstlt\Jte ana ether 1;niblie et 13rivate 
instit1:1tiens ean tae benefisJa.I ta tRe Empfo)'f!F aREI employees. Whef'I an e>Ec;J:lan9e ls viasle anel beRefieia' 
to beth tlle Jl8G aAel en emJ!leyee~ the e.mf)leyee ma)' be graRteti permissien te participate lA cxehange 
~regrams at f~H faa\'. am:I aUe-.vanecs. 

Agreed to: 

. . 

For the Un on 
/) 

/;

/ . //1 ~7 , , . / "" i 

/ .l'u<,.~ ~'~"-- ~ 
FortheUnum ?, 7 ; , / 

Justice lnsmute oJ'fi.t Union Proposal 
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GfU artd Justice Institute of 8.C. (** /***•) 

! 
~· 

c., . ; r. 

MEMORAN9tlM OF UNEleRRANDING #4 
Re; i6eRemiG Stabili~· 9h•ideREI (ESP} 

IA this letter ef agreeff!elffi 

AGREED TO 

,AtectWe agFeement ;year:!' means each t·Ne1'Je {12) moRth JilCFiod. eofflmeneln,g on tJ:Je first aay of the 
· w11ed eoUeetive agreemcRt. J=or c>Eam19le, the eellectlve agreement year for a eolleeti•1e agr:eement that 

me:Rees en April 1, 2014 is April 1, 2014 to Maut:t 31, 201S and eaeh period fForTJ Aprii 1 te March 31 
ttie term ef tlile coJlect1¥e agreerTJent. >·:· · 

·. - ~ ~ 

enomie Fareeast COliAeil" mcans'Ule EEOflemic .Forecast Cet1ncil appointed l:!Ader s. 4 ef the 8tufget 
, ranspaFeney and Aef*>ijfltability Aet, 1s.s.c. 2Gl90:J c. 28. 

"Forneast GDPlJ means the a'lerage foreeast for British Celumbia's real GDP growth made by the Economic 
forecast Ce1;1ncil and as reported 1n th·e annijal Febrlilaf)' b1;1dget ofthe go\•ernmeAt . . 
"Flseal year" meaRs the fiscal ·,iear of the governmeAt as ElefiAed iA the FiAaAc'iaJ Administration /\ct £1996 
S.8.G,] e. 1!8 as 'the per1ed ffom April 1 in enc ·1eaFto March 31 in tfie ne>Et ¥Ear'. 

"Calendar yeaf'' is a t'Nelve {12) month period starting Jan1;1ary 1st aFld ensing Oeecml:Jer 31st of the same 
year baseel upon the Gregerian ealeRdar. 

"G9P11 er "Gross Domestic Prod1:1ct" fer the purpeses of this LOA means the expenditure side valbte of all 
gooels aAEI sewiees proallcea In Brltish Col1;1mbia fer a gi·1en year as stated iFJ the BC Economic: Af:eo.1;1nts. 

"GWI" er "Generat Wage lnerease" fflean~ a geFleral v1ag.e lncFease resulting from the formula set eYt in 
this t:.QA ana a113pliea as a 13e.reenS1ge IFJerease to all wage rates lA the eeUective agreement on the first 
J'3)'day after tJ:ie eemmencement efthe eleYCAth {llth) FROflth in a €Ollestive agreeffleAt year. : 

"Real .GE>P'' m.eafls the GOP. fer the 13re ... ·ie~$ fiseal year expressed lA ceFJstant EloUars ans a~justed fer 
iRfJatiOA proaueeel by Stati&ties .CanaEla's PfleViAeial aAEI Territof4al Gross Elemestie Prod1::1et by lnceme and 
b•tEx~ef'lditure Ace:eunts (also kAO\ ... A as tJ:ie pro·Anoial ans ten=iterial ecoRemic aecounts) ancl published 
as "Real Gross 9omcstic Predi:i€t at Market Priees'1 C\lrrently lR No•1ember ef each year. 

Tf:le Economic Stability 9ivjdeA£1 

2. +tie Eeenomlc Stability Diviaend st:iarcs the benefits of eeenomie gi:ewth behveeA employees in 
the JH:11iilie sector aRd tf:le Pr-Ovinee eentiflgent en gFO'Nth in &C's rea.I GDP. 

3. Efflployees wm recci•1e a general v,•age jnerease (GWJ) eei1:1al te -efle J:taU (~) ef any percentage 
galn In real GDP al:Jeve tJ:ie forecast efthe Eeenomic FeFeeast Ge1:1neil fer the relevant ealefldar '/e31'i · 

4. FoF greater elar1ty and as an example eAly}if real GDP were one percent {;1%) above forecast real 
G9P theA empleyees y,•01::1ld be CAtitleel to a G'N4 e.f. SAC half of BAO 13erceRt (Q.S%). 

Ann1;1aJ Ca1£1:1Jation an(;! ~ubllcatioA of the Eeenomic Stabilipt Dii.•ielenEI 

6. The timiF1g in eael:i ealenelar 'tcar will be as fellows: 
"'-~~ : ' v·: •. 

Justice Institute of B. C. Union Proposal 



-. 

BCGEU and Justice Jn5titute of B.C. (**/***•) . AGREED TO 

Febrvary Bttelget Fereeast GOP fertile U:JilcemlAg ealeAtlaryear; 

{H) Nevember ofthe :fellewiog calendar year Real GDP publisheel 'for the prevleus calendar year; 

{iii) N.ovemtiler "Sale!!flatiefl ~ythe Ministeref fiRaRce of fifty f)erceRt [50%} efthe aifference eet•n•een 
the 'fereeast G9P al'ld the Real GDP.fop the 13re7t•iet:1s calel'lelar yeaF; 

(i'.0 ,t\Svlee frem the PSSC Secretarlat to empfeyers' associations, emplo.yeFS and i.miens of the 
f)ereeAtage allo·.uatile General 'Nage lAGFease, if afly, for ea sh eargalRiAgl:lnU or group w4th am:J:ierizatieR 
te · empl&)'Cf's to 4mJ>JemeRt the. Eeenemle G.FDYAl'l 9Nielend. 

7, For gFeatcr clarlty-and as an e>1ample o Aly; 

FoF coUeGtl'Je agrecmeflt year 3 {29:16/17): 

(i} feernary 2015 For.edst GOP 'klr ealeRttar 2Gli§J 

(ii) November 2016 Rea1 GDP plllbJisf:loo for saleAdar 2Q1S; 

(iii) November 2046 Caleulation af the fifty ,perueRt (50%) of the aiffereriee betweeR the 2-0&i 
filteeast GDP afiEI the2-01S Real GDP-b>; the MiAlster of fjAanee tAFeugtt tl'ie PSEC Seeretarlat; · 

{h~ Oirectien from the PSEC Secretariat te emptoyers' assoelatiefls, empleyers iu~a ijRiens ef the 
percentage eUov1able General Wage 1FJerease, ifaFty, for caeh bargajniflf:} 1:1nit er gfiowp i.vith a1:1th0r42atloR 
to emplO't'Cfs ta imt;JlemeAt the EeoAomit Grewtl'l QivieleAd 

h1 PayFlleFJt v:-iU 19e ma!'ie eeF1e1;1rreAt with the Geflera1 'IJ.age Iner.eases a11·tne first pay peried after 
fespeetively Feeraan,·, 1; 2016, Febn:1aFy 1, 2oa+, f ehn1af)' 1, 2018 anEI Februar:y 1, 2019, 

.. . ~: 

Availability of the EeoRomie Stability DMaend 

s, · TAe Eee:Aemic Stabi.lity Dividenel will he pre'ilded fer eath of tf'le foUewlng eelledive agre1:?ment 
)'Hfs: 201S/l6 (based en 291!4 G9P); 2el6/17 (based OR 2'EillS GDP)1 '2-017/18 (bases en ~916 G9P}; and, 
2018/19 teased en 291-7 G9P). . . 

' ·~ ' 

9, Efflf.)1oyers :R-ll:lst appl·1 the Eeoftemle Stabmt}~ .l}ivldendas a percentage il~crease oAl'f eR cefleeti'le 
agreemeAts wage rates aRff fer ne other pwrp.ese edorm. 

Justice Institute of 13 .. C. Union ~r-oposal 
January .30, 2020 

.£&0£ 



BCGEU and Justice Institute of BC ("'"'12020) AGREED TO 

Housekeeping 

11.4 Re-Employment 

A regular employee who resigns ffistAef their position and within 90 days is re-employed as a 
regular employee shall be granted a leave of absence without pay covering those days absent 
and shall retain, effective the date of re-employment, all provisions and right in relation to 
seniority and other fringe benefits, provided ~they -Aas have not withdrawn Ais/l:ter their 
s1:1~eraAR1::1atieA pension contributions. 

Agreed to: 

For the 5'niOfl 

For the Union For the Employer 

Date: g Hy d D,"HJ 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

Make the following changes wherever they appear in the collective agreement to move toward 
the use of gender neutral language: 

"he/she" changes to "they" or "the employee" 

"she/he" changes to "they" or "the employee" 

"his/her" changes to "their'' or "the employee's" 

"her/his" changes to "their" or "the employee's" 

"himself/herself' changes to "them" 

"manning" changes to "staffing" 

Agreed to: 

For the b"nion 

For the Union For the Employer 

Date: g ~ J ();)fj 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) · AGREED TO 

Housekeeping 

18.8 Vacation Leave on Retirement 

An employee scheduled to retire and to receive a municipal pension Sl:lf:)eFaAA~atiaR allawaAee 
under the Public Sector Pension Plans Act shall be granted full vacation entitlement for the final 
calendar year of service. 

Agreed to: 

For t'f?e Union 

For the Union For the Employer 

Date: 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

27.13 Retirement Allowance 

Upon retirement from service an employee who has completed 20 years of service with t he 
Employer and who under the provisions of the Municipal Pension Plan or the College Pension 
Plan is entitled to receive a s1:113eraAA1:1atieA allewaAee er pension on retirement, is entitled to an 
amount equal to l:lis/l:ler their salary for one month, and for each full year of service exceeding 
20 years but not exceeding 30 years, is entitled to an additional amount equal to one-fifth of 
l:lis/l'ler their monthly salary. Length of service credited in Article 11 - Seniority shall also be 
credited for payments pursuant to this article. The employee may opt to take the allowance as 
equivalent paid leave of absence to be taken immediately prior to retirement. 

Agreed to: 

For the Union 

For the Union For the Employer 

Date: 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

APPENDIX 2 

Short and Long-Term Disability 

2.2 Long-Term Disability 

(c) An employee in receipt of long-term disability benefits will be considered an employee 
for purposes of s1:119eFaAA1:1ation the Municipal Pension Plan (MPP) and will continue to 
be covered by group fife, extended health, and dental anel ffieaical 19lans . . Employees 
will not be covered by any other portion of the collective agreement but will retain the 
right of access to a screening committee established there under and will retain 
seniority rights should they return to employment within six months following cessation 
of benefits. 

(d) When an employee is in receipt of the benefit described in (a) above, contributions 
required for benefit plans in (c) above and contributions for S1:119eraAA1:1ation MPP will 
be waived by the Employer. 

(e ) An employee engaged in rehabilitative employment with the Employer and who is 
receiving partial long-term disability benefit payments will have contributions required 
for benefit plans in (d) above and contributions for S1:1peraAA1:1ation MPP waived by the 
Employer, except that S1:1peFaAn1:1ation contributions shall be deducted from any salary 
received from the Employer to cover the period of rehabilitative employment. 

Agreed to: 

For the Union 

For the Union For the Employer 

Date: g ~ d4XJ 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

The parties agree to review the Collective Agreement and, if "of this agreement" when it follows 
an article or a clause is deemed inappropriate, the parties will agree to delete it. 

For example: 

12.4 Appeal Procedure 

(a) Where an employee feels he/she has they have been aggrieved by any decision 
of the Employer relating to promotion, demotion, transfer or filling of vacancies, 
the employee may file a grievance in accordance with the grievance procedure 

as set out in Article 8 - Grievances of this agreeR'leAt. 

(b) Notwithstanding Article 8 - Grievances of tl:iis agreeR'leAt, such a grievance shall 
be initiated at the third step of the grievance procedure within 14 days of 
notification of the promotion, demotion, transfer or the filling of vacancies. 

Agreed to: 

For the~ 
For the Union .For the Employer 

Date: CZ~'~ 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

Correct grammar in the following clauses: 

2.10 Time Off for Union Business 

(d) (3) for an employee elected to aAyl=loijy any body to which the Union is affiliated 
for a period of one year and the leave shall be renewed upon request. 

12.3 Selection Process 

(d) For the purpose of this clause "relatively equal" means candidates with: 

Agreed to: 

• 10 years or more of continuous service with AaYe a point score 
difference of 10% or less of the points available for education, skills, 
knowledge, experience, and past work performance. 

• Less than 10 years or more of continuous service with have a point 
score difference of 10% or less of the points available for education, 
skills, knowledge, experience, and past work performance. 

~ 
For the Union 

For the Union For the Employer 

Date: 'S ~~ 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

31.7 Health and Welfare 

These rates will change at the same time and the same amount as the 8CG~Y/8G 
Go'l'0FRFReRt Master AgreeFReRt Public Service Main Agreement. 

Agreed to: 

For the~ 
For the Union For the Employer 

Date: 1{ rkg d-0~ 

2020-03-17 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

14.9 Conversion of Hours 

(c) Designated Paid Holidays 
Where an employee is granted a designated paid holiday, pursuant to Article 17 
- Paid Holidays of this agreement, the time off granted will be seven hours per 
day per designated paid holiday for a full-time employee and prorated for a 

part- time employee. 

1s.2 Workplace Flexibility 

(b) After April 27, 2000 ~New positions created and vacant positions may include 
Saturday and/or Sunday as a regular workday. Postings for these positions shall 
state the consecutive days of work. 

18.1 Annual Vacation Entitlement 

(c) Conversion of Hours . 

(1) Where an employee is granted vacation pursuant to this article, and 
where the regularly scheduled workday is greater than seven hours per 
day, the annual vacation entitlement shall be converted to hours on the 
basis of a seven hour day and deducted accordingly. 

fEij (2) Employees engaged on a part-time basis shall be entitled to annual 
vacation on a pro rata basis as above. 

Agreed to: 

For the Union 

For the Union For the Employer 

Date: g ~ j_,{);Lo 

2020-03-17 . 



BCGEU and Justice Institute of BC (**/2020) AGREED TO 

Housekeeping 

12.4 Appeal Procedure 

(a) Where an employee feels he/she has they have been aggrieved by any decision 
of the Employer relating to promotion, demotion, transfer or filling of vacancies, 
the employee may file a grievance in accordance with the grievance procedure 

as set out in Article 8 - Grievances of this agreement. 

(b) Notwithstanding Article 8 - Grievances of this agreement, such a grievance shall 
be initiated at tl:ie thin:! ste13 Step 3 of the grievance procedure within 14 days of 
notification ofthe promotion, demotion, transfer or the filling of vacancies. 

Agreed to: 

FortheUnion 

For the Union For the Employer 

Date: <l ~~ 

2020-03-17 



BCGEU and Justice Institute ofBC (**/2020) AGREED TO 

Housekeeping 

20.14 Emergency Service leave 

Where employees' services are required for emergency operations by request from 
tRe- Pre'liReial [FAer=geRE'/ PregraRl Emergency Management BC, or the appropriate police 

authority, leave from work as required may be granted without loss of basic pay. If 
any remuneration, other than for expenses, is received, it shall be remitted to the 

Employer. 

27.7 Travel Allowance 

(g) E#eeti'le A13ril 1, 2QOS, ¥Vehicle allowance (cents per kilometre) will be paid in 
accordance with the Employer's Financial Policy- Staff Travel & Expenses. 

Agreed to: 

For the Union 

For the Union For the Employer 

Date: <Z ~ .J,{Jd-0 

2020-03-17 



SCHEDULE C 

PROPOSAL FOR THE USE OF THE SIA FUNDS: 

NEW- LETTER OF UNDERSTANDING - SERVICE IMPROVEMENT ALLOCATION 

Subject: Annual Allowance - Hard to Recruit Support Staff Positions 

It Is expected that over the life of the next collective agreement, post-secondary education will 
continue to face recruitment and retention challenges for positions requiring specialized expertise 

that Is In high demand. The parties to this agreement recognize a fresh approach is needed to recruit 

and to retain Incumbents Into hard to recruit positions. 

The Service Improvement Allocatlon presents an opportunity to address these recruitment and 

retention challenges through the creation of a Hard to Recruit Allowance to address Immediate 

shortages In staffing that negatively impact services to students. 

The amount allocated by the Justice Institute of BC for this Initiative each year will be in accordance 
with the following schedule: 

• July 1, 2019: $22,000 

• July 1, 2020: $45,000 
• July 1, 2021: $69,ooo• 

*Year 3 represents the amount of ongoing funding for this Initiative. 

Not all support staff positions are defined as hard to recruit. Hard to recruit positions are those 

where: 

• Services to students are negatively Impacted; 

• There are demonstrated recruitment or retention Issues that can be objectively determined 

using data such as, but not limited to, time to fill, vacancy rates and turnover; 

• The Issue Is wage-related; 

• Other options to mitigate recruitment and retention pressures have been considered; and 

• Relevant market data from the appropriate market comparators Is available. 

Hard to recruit positions will be reviewed annually by the College and the Union; additional positions 

may be deemed eligible for the allowance, subject to funding. 

Incumbents working in full-time assignments receive the full amount. Those In part-time assignments 

receive a pro-rated amount, which Is based on an FTE ratio. The amount of the allowance Is 

calculated by multiplying the FTE ratio by amount of the allowance. 

Within ninety days of ratification, the College will meet with the Union executive to receive their 

Input on what positions they view as hard to recruit. Final decisions about which job positions are 
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deemed hard to recruit and therefore eligible to receive the allowance will be made by the College, 

taking into account the Union's Input and current and future operational needs. 

CHANGES TO THE COLLECTIVE AGREEMENT REQUIRED THAT WILL RESULT IN SERVICE IMPROVEMENTS: 

14. STANDARD HOURS 

(a) Except as otheIWise provided, the standard workweek shall consist of five consecutive days from 
Monday to Friday, inclusive. 

(b) Except as otherwise provided, the workday shell b~ seven hours duration, exclusive of meal 
period, and these hours shall be scheduled between 8-:00-7:00 a.m. and ~9:00 p.m. 

2.1 BARGAINING UNIT DEFINED 

(1) All employees of the Justice Institute of British Columbia, except those primarily engaged In 

teaching functions, and except those excluded by virtue of the provisions of the College and 
Institute Act, and except those holding positions currently excluded as Managerial and/or 

confldentlal. 

The following positions are excluded from the BCGEU Bargaining Unit by virtue of the provisions of 

the College and Institute Act. 
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• Associat~ Librarian 

• Librarian, Reference and Electronic Resources 

• Librarian, Reference and Instruction 



•
JUSTICE 
INSTITUTE 
O/BRITUH COL\IMlllA 

PRIVATE AND CONFIDENTIAL 

March 26, 2020 

HUMAN 
RESOURCES 

Ms.' Unsay BussmBCGEU Staff Representative 

Dear Linsay: 

Re: Agreement to extinguish liabilities and allocation of savings under Article 25.11 relating to 

reduction In premiums for MSP 

In accordance with Article 25.11 of the €ollectlve Agreement between the Justice Institute of BC and the 

BCGEU, the parties agree that the savings resulting from the legislative reduction in the premium paid 

by the Employer for MSP amounts to a one-time payment of $85,450. The one- time payment will occur 

after ratification of the (2019-2022) Agreement. This letter will confirm· the parties agree that the one­

time payment extinguishes any and all liabilities under Article 25.11 with respect to the reduction in the 

premium paid by the Employer for MSP. 

The parties will mutually determine the appropriate allocatiorrofthese funds, which will be in the form 

of a lump sum payment. 

Sincerely, 

Jon Marks121Vlce-President, Human Resources JIBC 
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