OFFER OF SETTLEMENT
between
Emily Carr University of Art + Design
(h%reinafter called "the Employer" or *ECUAD”)
And
Canadian Union of Public Employees, Local 15
Dated: May 21, 2020

Time: 9:30

Introduction

The following package of items is to be considered an Offer for Settlement (“the Offer”)
submitted by the Employer to the Union for the renewal of the 2014-2019 Collective Agreement.

The Offer is presented in a package format. Any issue not included in the Offer from the original
list of proposals submitted by either the Employer or the Union is deemed to be withdrawn.
Where the Offer is not accepted as a whole, the Offer is withdrawn completely. Any issues left
out of the Offer return to active bargaining status if this Offer is rejected. Any issues previously
tentatively agreed to will retain that same status if this Offer is rejected.

The Offer is advanced on a without prejudice basis to conclude the renewal of a Collective
Agreement.

Should this Offer be accepted as presented the date of ratification will be the date the parties,
including the PSEA Board of Directors conclude the ratification of their 2019-2022 Collective
Agreement

This Offer is valid until May 27, 2020.
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between
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(referred to as "the Employer")

and
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( “erredtoas "the Union")

“Errors and omissions Excepted”

+1E UNDERSIGNED BARGAINING REPRESENTATIVES OF EMILY CARR UNIVERSITY OF ART +
DESIGN, ACTING ON BEHALF OF ECUAD (hereinafter called "the Employer"), AGREE TO
RECOMMEND TO THE ECUAD BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE CUPE LOCAL 15
(hereinafter called "the Union"), AGREE TO RECOMMEND TO THE CUPE Local 15 MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2019 AND EXPIRING MARCH 31,
2022 (hereinafter called the “new Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1. Previous Conditions
All of the terms of the 2014-2019 Collective Agreement continue except as specifically varied
below.

2. Term of Agreement
The term of the new Collective Agreement shall be for 36 months from April 1, 2019 to March
31, 2022 both dates inclusive.

3. Effective Dates
The effective date for all changes to the new Collective Agreement will be the date of
ratification of this Memorandum of Agreement, unless otherwise specified.

4. SCHEDULE “A”
The Employer and the Union agree to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Schedule “A”.

5. SCHEDULE “B”
The L...ployer and the Union also agreed to the amendments to the new Collective
Agreement attached to this Memorc...um of Agreement as Schedule “B”.
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3.

SCHEDULE A

ARTICLE 1: TERM OF AGREEMENT - 3 year term

1.0 Term of Agreement

1.1 This Agreement will be for a term of sixty-{66} thirty-six (36). months from 1 April 2044 2019 to 31
March 2848-2022, both dates inclusive.

GENERAL WAGE INCREASES

Schedule B in the Collective Agreement will be updated as follows:

e Effective April 1, 2019 all wage scales in the collective agreement which were in effect on
March 31, 2019 shall be increased by two percent (2%)*. The new rates shall be rounded to
the nearest whole cent or dollar as applicable.

e Effective April 1, 2020, all wage scales in the collective Agreement which were in effect March
31, 2020 shall be increased by two percent (2%)*. The new rates shall be rounded to the
nearest whole cent or dollar as applicable.

e Effective April 1, 2021, all wage scales in the collective Agreement which were in effect March
31, 2021 shall be increased by two percent (2%). The new rates shall be rounded to the
nearest whole cent or dollar as applicable.

*These wage increases shall apply to all current employees who are members of the bargaining
unit on the date of ratification. Notwithstanding the foregoing, any former employees who
worked for the University and were part of the bargaining unit between April 1, 2019 and the date
of ratification must apply to ECUAD within twelve (12) weeks of ratification in order to be eligible
to receive the increased amount as retroactive pay. It is understood that any retroactive
payments will be processed when practicable, given the current public health issue.

NEW LOU #7 — CHANGE TO AGE LIMIT FOR EXTENDED HEALTH AND DENTAL COVERAGE

The parties agree to ir  ase the age limit from seventy (70) years of age to seventy-five (75) years of
age for Extended Health and Dental benefits as outlined in articles 10.8 and 10.13.

4,

ARTICLE 10.8 HEALTH INSURANCE

10.8.4 The extended health benefits plan will include optical care insurance in accordance with the terms
of contract with the insuring company, including $500 of eyeglass coverage. Employees become eligible
for optical care insurance upon completion of six (6) months service

Effective June 1, 2020, eyeglass coverage will increase to $650 every two years.
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20. LOU #5

Amendment to LOU #5

The parties agree to convene a working group of two (2) Stewards, at least three (3) CUPE representatives
from the Technical Services department from both studio and shop environments, and at least three {3)
University representatives within six (6) months eneyear of the ratification of the agreement.

The working group will review issues and recommend strategies to the Vice-President, Academic+
Provost, to address the application of the collective agreement regarding: expectations around technical
instruction; curricular changes, and issues around the responsibilities of Technicians to ensure a safe
work environment and the impact these matters have on CUPE staff.

Proposals or recommendations having cost or collective agreement impacts will be brought back to the
next round of collective bargaining and any collective agreement changes are subject to ratification by
CUPE, the University and the Post-Secondary Employers' Association.

Other employee representatives from AcademicAdministration within the University community may
be invited by mutual agreement of the committee to participate in relevant discussions.

21. SCHEDULE A

Allocation of Classifications to Pay Grades
Update (housekeeping) at time of redrafting agreement.

22. Renew LOU #2 under Schedule C
23. Delete LOU #3 under Schedule C
Language incorporated into collective agreement. See Green #15re 11.2

24, Delete LOU #4 under Schedule C
Consequential change - See Green #6 re 2.8.2

25. Renew SchedulesD,E & F

26. SERVICE IMPROVEMENT ALLOCATION

The Service Improvement Allocation (SIA) will be used to support the professional, intellectual and
cultural development of Emily Carr support staff to enhance the delivery of support services to our
diverse student base of artists, designers, and media practitioners.
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Letter of Understanding

Between:
Emily Carr University of Art + Design

(the “Employer”)

And:
CUPE, Local 15
{the “Union”)

Re: New VESP
Whereas:

A.  Up to and including December 31, 2019, the deferred savings plan contributions made by
the Employer and by eligible employees in the Union’s bargaining unit under Article 10.7 of
the Collective Agreement, were deposited by agreement of the parties into a trust fund
known as the Vancouver Employees Savings Plan (the “VESP”);

B. In September 2019, in accordance with the trust agreement governing the VESP and
pursuant to an order from the Supreme Court of British Columbia, the members of the VESP
approved a transition plan to have all contributions, effective on or after January 1, 2020, be
deposited into a new investment plan known as the New Vancouver Employees Savings Plan
(the “New VESP”}; and

C. The terms and conditions of the New VESP are outlined in a set of plan rules (the “Plan
Rules”);

The Employer and the Union agree that commencing effective January 1, 2020, the deferred
savings plan contributions made by the Employer and by eligible employees in the Union's
bargaining unit under Article 10.7 of the Collective Agreement, shall be deposited into the New
VESP, and dealt with in accordance with the Plan Rules.

Agreed this 2/ day of January, 2020.

For/thLEmployer For the Union
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Tentative Agreement:

2.44  The first 850 hours of service as a temporary employee will be considered a probationary period
in which the University shall determine competence and suitability for ongoing employment.

The employee's status will remain temporary upon completion of this period. The probation

eriod may be extended by mutual agreement. Requests for extensions will not be
unreasonably denied.

L

244 The employment of a temporary employee can be terminated at any time during the
probationary period, subject to the grievance procedure.
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Article 10.8 Health Insurance

Clause 10.8.1

10.8.1 The University will pay the full cost of the Employer Health Tax and the full cost of

premiums for an extended health benefits plan for all probationary and eligible
permanent employees. Participation is mandatory unless the employee can
demonstrate coverage from another source.

New LOU:

The parties recognize that the method of funding MSP has been changed.

If the government, at any time in the future, reverts to an individually paid premium
system for basic medical insurance, the parties agree that the employer will pay
100% of the premium for employees on the same basis as exists in the 2014-2019

collective agreement.

C%é Local 15 Date
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/ Tentative Agreement

8. Art11.3 Bereavement Leave

113.1 Bereavem
ent leave will be granted without loss of pay in the case of the death of a

robation
:m e ea’:\t/ ;)r Permanent employee’s immediate family. For the purpose of this article, the
tandards Act currently defines immediate family is-defired as follows:

® the spouse, child, Parent, guardian, sibling, grandchild or grandparent of an
employee;

the child or parent of an employee's spouse, ds@’ W

Or any person who lives with the employee as a member of the employee’s family.

11.3.2 Leave will be granted for a period not to exceed three (3) working days. Employees will advise
the University of the time required as far in advance as possible.

11.3.3 Additional leave of up to two (2) working days may be granted for travel time in connection
with the funeral or to attend to the affairs connected with the funeral. Requests for this
additional leave will be submitted to the Associate Vice-President, Human Resources or
designate who will determine and approve the number of days required in each case.

11.3.4 An employee may take their full leave entitlement at one time, or defer their leave for up to
one (1) year, to attend a memorial or they may choose to split their leave entitlement into
two (2) separate leave-periods, one adjoining the date of the death, and the other leading
up to and/or including the date of the memorial service.

11.3.5 Employees who require bereavement leave will be granted such leave when on annual vacation
if approved by the Associate Vice-President, Human Resources or designate.

11.3.6 Employees who are absent on sick leave, any unpaid leave or absent on Workers' Compensation
will not be entitled to bereavement leave.

11.3.7 Temporary employees who have completed one (1) continuous year of service will be entitled to
the provisions of Clause 11.3. Other temporary and casual employees will be entitled to

bereavement leave without pay or to apply accumulated time off such as overtime or vacation

time to cover the absence with pay.
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11.4.1 Leave of absence without pay for up to twelve (12) months may be granted at the
discretion of the Assoclate Vice-President, Human Resources on written request.

CUPE Local 15

/

ECUAD
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Memorandum of Agreement
between
Emily Carr University
(Hereinafter referred to as “the Employer”)
and
Canadian Union of Public Employees, Local 15

(Hereinafter referred to as “the Union”)

This Memorandum of Agreement is made without prejudice and without precedent to the interpretation
or application of the CUPE Collective Agreement, or any other agreements between the Parties, or to any
similar dispute between the Parties.

Re: Article 2.4.11

WHEREAS, the Employer and the Union are negotiating a Collective Agreement effective April 1 2019
through to March 31 2022, which contains Article 2.4.11 Temporary Employees and Positions, and

Given that the benefit entitlement threshold in 2.4.11 was identified as a housekeeping issue missed
from the previous round of bargaining, and

Given the current directives of the Provincial Medical Health Officer, to support guidelines to minimize
the impact of COVID19 Coronavirus on our workplace and community, the Parties agree to the following
terms:

As soon as practicable, the Parties will reopen the Union’s proposal 2.4.11 and put the matter to the
Joint Consultation Committee for resolution, subject to approval of the bargaining principals.
Furthermore, this shall occur when access to previous bargaining notes can be safely retrieved from off-
site storage.

Any difference in the application, implementation or interpretation of this Letter will be resolved in
accordance with the grievance procedure.

As agreed, this __dayc 2020, by:

On hehalf of the Union Date

Ozmalf of the Employer Date
— Dlan 26 =020
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Memorandum of Agreement
between
Emily Carr University
(Hereinafter referred to as “the Employer”)
and
Canadian Union of Public Employees, Local 15

(Hereinafter referred to as “the Union”)

This Memorandum of Agreement is made without prejudice and without precedent to the interpretation
or application of the CUPE Collective Agreement, or any other agreements between the Parties, or to any
similar dispute between the Parties.

Re: Article 2.4.11

WHEREAS, the Employer and the Union are negotiating a Collective Agreement effective April 1 2019
through to March 31 2022, which contains Article 2.4.11 Temporary Employees and Positions, and

Given that the benefit entitlement threshold in 2.4.11 was identified as a housekeeping issue missed
from the previous round of bargaining, and

Given the current directives of the Provincial Medical Health Officer, to support guidelines to minimize
the impact of COVID19 Coronavirus on our workplace and community, the Parties agree to the following
terms:

As soon as practicable, the Parties will reopen the Union’s proposal 2.4.11 and put the matter to the
Joint Consultation Committee for resolution, subject to approval of the bargaining principals.
Furthermore, this shall occur when access to previous bargaining notes can be safely retrieved from off-
site storage.

Any difference in the application, implementation or interpretation of this Letter will be resolved in
accordance with the grievance procedure.

As agreed, this dayo 2020, by:

On hehalf nf the lIninn Date

On bihalf of the Employer Date
— - ﬂﬁﬁ_zﬁ_,_@%_
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