
MEMORANDUM OF SETTLEMENT 

between 

NORTH ISLAND COLLEGE 

(hereinafter called "the Employer") 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE) (LOCAL 34.zfil 
(hereinafter called "the Union") 

"Errors and omissions Excepted" 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF NORTH ISLAND COLLEGE ACTING ON 
BEHALF OF NORTH ISLAND COLLEGE (hereinafter called "the Employer"), AGREE TO 
RECOMMEND TO THE NORTH ISLAND COLLEGE BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF CUPE LOCAL 3479 
(hereinafter called "the Union"), AGREE TO RECOMMEND TO THE CUPE LOCAL 3479 
MEMBERSHIP; 

THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 1, 2019 AND EXPIRING JUNE 30, 
2022 (hereinafter called the "new Collective Agreement''), SHALL CONSIST OF THE 
FOLLOWING: 

1. Previous Conditions 
All of the terms of the 2014-2019 Collective Agreement continue except as specifically 
varied below. 

2. Term of Agreement 
The term of the new Collective Agreements shall be for 36 months from July 1, 2019 to 
June 30, 2022 both dates inclusive. 

3. Effective Dates 

The effective date for all changes to the new Collective Agreement will be the date of 
ratification of this Memorandum of Agreement, unless otherwise specified. 

4. SCHEDULE "A" 

Offer of Settlement, agreed to on May 1, 2020 

5. SCHEDULE "B" 

The Employer and the Union also agreed to the amendments to the new Collective 
Agreement attached to this Memorandum of Agreement as Schedule "B". 
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6. SCHEDULE "C" 
The Employer and the Union also agreed to the amendments to the new Collective 

Agreement attached to this Memorandum of Agreement as Schedule "C". 

7. Ratification 
The parties expressly agree that, upon the completed signing of this Memorandum of 

Agreement, the parties shall recommend the approval of this Memorandum to their 

respective principals and schedule the necessary meetings to ensure that their principals 

vote on the recommendations. 

This Memorandum of Agreement Is also subject to ratification by the Post-Secondary 
Employers' Association Board of Directors. 

Signed this _J_ day of May, 2020. 

BARGAINING REPRESENTATIVES 
FOR THE EMPLOYER: 

~~. 
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BARGAINING REPRESENTATIVES 
FOR THE UNION: 

H~JCiiv 
Michelle Waite, President CUPE, Local 3479 

Zack Chang 

J.~~ 
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DATE: APRIL 28, 2020 

Introduction 

SCHEDULE A 

OFFER OF SETILEMENT 

Between the 

NORTH ISLAND COLLEGE 
(hereinafter called "the Employer'') 

And the 

CANADIAN UNION OF PUBLIC EMPLOYEES 
(LOCAL 3479) 

(hereinafter called "the Union") 

"Errors and omissions Excepted" 

The following package of items is to be considered an Offer for Settlement ("the Offer") submitted by 
the Employer to the Union for the renewal of the 2014-2019 Collective Agreement. 

The Offer is presented in a package format. Any Issue not included In the Offer from the original list of 
proposals submitted by either the Employer or the Union is deemed to be withdrawn. Where the Offer 
is not accepted as a whole, the Offer is withdrawn completely. Any issues left out of the Offer return to 
active bargaining status if this Offer Is rejected. Any issues previously tentatively agreed to will retain 
that same status if this Offer is rejected. 

The Offer is adv,anced on a without prejudice basis to conclude the renewal of a Collective Agreement. 

Should this Offer be accepted as presented, the date of ratification will be the date the parties, 
including the PSEA Board of Directors, conclude the ratification of their 2019-2022 Collective 

. Agreement. 

This Offer is valid until MAY 4, 2020. 

HOUSEKEEPING: 

All tentatively agreed to Housekeeping language (attached): 

3 UNION SECURITY 
14.05 SHORT CHANGE OVER 
27.02 EMPLOYEE BENEFITS 
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27.10 CANADA SAVINGS BONDS 
Change Numbering for Consistency throughout the Document - (3.5) TO (3 %) 
24.04 Change Bullets to a), b), c). 
26.02 add "S" TO SCHEDULE 
SCHEDULE A-Remove references to the ESD 
SCHEDULE B- Remove references to the ESD 
MOU - ECONOMIC STABllTY DIVIDEND - DELETE 

HOUSEKEEPING: 

Replace "her/his" and "his/her" with "their" or "them" as appropriate, and "s/he'' with "they" 
wherever they appear in the agreement to use gender neutral pronouns. 

ARTICLE 1- PREAMBLE 

1.05 DEFINITION OF EMPLOYEES 

b) Temporary Employees 

Are those employees hired for a specified period of time not exceeding twelve (12) months of 
continuous service. Exceptions to this could arise through maternity/parental leave, deferred salary 
leave, and when an employee is in receipt of Workers' Compensation, Short Term Disability or Long 
Term Disability benefits. 

fn addition, by mutual agreement, an assignment may exceed twelve (12) months as a result of a 
special project. 

Temporary employees with assignments less than twelve (12) months are excluded from the provisions 
of the following Articles in this Agreement. 

Article 11-

Article 12 -

Article 17-

Artlcle 18-

Article 19 

Article 20-

Article 23 -

Article 27 -

Artiele 29 

Seniority 

Layoff and Recall {12.01 (b), (c), (d), (e), (g), and 12.02) 

Vacations (excluding% In lieu) 

Sick Leave (18.04, 18.08, 18.09. 18.10) 

Career Development, Education and Training (19.05} 

Special and Other Leave {20.02, 20.03, 20.0e+} 

Technological Change (23.03, 23.04, 23.05) 

Employee Benefits (except Health and Welfare Benefits as noted 
below) 

General Conditions (29.91 aAd ~) 

Temporary employees with assignments of four (4) months or more, or an accumulation of temporary 
service of four (4) months In a twelve (12) month period, that are at least an average of seventeen and 
one-half (17 Yz) hours to week, shall be paid an additional five percent (5%) in lieu of health and welfare 
benefits. 

Page f 4 
.
lnl.({l 

ER , ' 

Un~ 



ARTICLE 21- PREGNANCY /PARENTAL LEAVE 

The Parties agree to amend the maternity and parental leave language in the local collective agreement 
to align with the new provincial employment standards legislation. 

The Parties also agree to amend the existing Supplemental Employment Benefit (SEB) Plan language in 
the local collective agreement to align with the new Employment Insurance legislation on a cost neutral 
basis, such that: 

An employee will elect to take either standard or extended parental leave. If the employee elects to 
take extended parental leave, the total amount of the supplemental employment benefit as calculated 
for the standard leave will be spread out and paid over a total period not exceeding sixty-one weeks. In 
no event will the employee receive more supplemental employment benefit than he/she would have 
received during a standard parental leave. Payroll will make this calculation. 

The above noted amendments shall be completed by the local parties through the labour management 
committee following ratification of this agreement and submitted to the bargaining principals for 
ratification. 

SUBSTANTIVE: 

1.05 b) TEMPORARY EMPLOYEES 

Temporary employees with assignments of four (4) months or more, or an accumulation of temporary 
service of four (4) months in a twelve (12) month period, that are at least an average of seventeen and 
one~half (17%)hC>urs per week, shall be paid an additional five percent (5%)11euof health and welfare 
benefits. Effective July 1, 2020, this amount shall be Increased to seven percent (7%). 

3.03 LABOUR ADJUSTMENT 

a) EMPLOYER COMMITMENTS 

Page I 5 

It is agreed that the Employer wlll make every reasonable attempt to minimize the impact of 
funding shortfalls and reductions on the work force. 

Subject to budgetary constraints and the amount of funding available for labour adjustment 
costs; fairness, flexibility and employee choice wlll prevail in the Implementation of labour 
force adjustment strategies as approved by the Employer. 

It is incumbent upon the Employer to communicate effectively with their employees and the 
Unions representing those employees as soon as the impact of any funding reduction or 
shortfall or profile change has been assessed. 
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b) MENU OF LABOUR ADJUSTMENT STRATEGIES 

To minimize layoffs, the following menu of Labour force adjustment strategies will be 

considered and whenever reasonably possible, offered at the appropriate time In the employee 

reduction process: 

• Job sharing. 

• Reduced hours of work through partial leaves. 

• Transfers to other areas within the bargaining unit subject to available work and meeting 

qualifications, with minimal training required. 

• Paid and unpaid leaves of absence for use to seek alternate employment, retirement 

adjustment, retraining, etc. 

• Voluntary severance. 

• Purchasing past pensionable service. If permissible the employer will match a minimum of 

three (3) years' contributions to the Municipal Pension Plan, where an employee opts for 

early retirement. 

• Early retirement incentives. 

• Agreed secondment. 

• Retraining. 

• Trial retirement. 

• Continuation of health and welfare benefits. 

• Combinations and variations of the above or other alternatives. 

t:) LAYOFFS MAY OCCUR 

Once strategies other than layoff have been explored, the Employer may proceed, if need be, 
to layoffs. For those affected by layoff, the System-Wide Electronic Job Registry will be 
available. 

ARTICLE 7 -EMPLOYER-UNION RELATIONS 

7.05 UNION BARGAINING COMMITIEE 

A Union Bargaining Committee shall be appointed by the Union and shall consist of three (3) members 
of the Union. The Union shall have the right at any time to have the assistance of the Local Union 
President and the members of the staff of the Union when negotiating with the Employer. 

ARTICLE 9-ARBITRATION 

9.01 COMPOSITION OF BOARD OF ARBITRATION 

When either party requests that a grievance be submitted to arbitration, the request shall be made &; 
registereEI mail addressed In writing to the other party of the Agreement. 
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An arbitrator shall be seleeted b•,· the parties In order of rotation frorn the following-ijsH 

Chris S1.111i•;an 

Stan Lanyon 

JoRR KiRzie 

9avid MePhillips 

If the parties cannot agree upon the arbitrator, the Minister of Labour shall be requested to make the 
appointment pursuant to Section 86 of the Labour Relations Code of B.C. 

If either party wishes a grlevaRee to be heard by a three (3) person Arbitration Board rather tl:ian a 
single Arbitrator, they shall notify the other part·; at the tirne they indieate a grievaRee is proceeellng to 
arbitratien. WithiR five (S) da•1s thereafter, both parties shall aRswer by registered rnail indieating tRe 
name aRd address of its appoiRtee to tRe Board. The irnpartiai ehairperson shall be selected b•; the 
parties froFA the above list In rotational order. 

ARTICLE 10 - DISCHARGE, SUSPENSION AND DISCIPLINE 

10.01 BURDEN OF PROOF 

In cases of discharge and discipline, the burden of proof of just cause shall rest with the Employer. 
Evidence shall be limited to the grounds stated in the discharge or discipline notice to the employee. 

NEW 10.02 RIGHT OF REPRESENTATION 

An employee has the right to have a union steward or a union representative present at disciplinary 
meetings. 

14.05 SHORT CHANGE OVER 

(a) If shifts are sehed1::1led so that there are net twenty fel::lr (24) ho1::1rs betweeR the start of an 
ernplo·;ee's shift and the start of the next shift, oYertlrne rates apply to ho1::1rs werl<ed on tRe 
sueeeeeling shift within the twenty fo1.1r (24) l:io1::1r period. TRls provisioR shall not apply to 
ernplo·;ees with less thaR foll tirne hours who are offereel and aeeept additlenal ternporary 
hours of 'Nork. 
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Effective Jan1::1ary 1, 2016,i If shifts are scheduled so that there are not twenty two (22) thirteen 
(13) hours between the 5taf't end of an employee's shift and the start of the next shift, 
overtime rates apply to the hours worked on the succeeding shift within the twenty two (22) 
thirteen (13) hour period. This provision shall notapply to employees with less than full-time 
hours who are offered and accept additional temporary hours of work. 

This Article shall not apply to employees sharing evening work in the Centres/Campuses. Hours 
of evening work may vary in start time and end time, depending on the arrangements mutually 
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agreed to by supervisors and the employees affected, and in accordance with any other 
applicable Articles of the Collective Agreement. 

(b) The Union will be informed, in writing, of shift arrangements (i.e., current, new, and altered). 
New or altered evening shift arrangements will not take effect until the Union has had the 
opportunity to discuss the arrangements with the affected CUPE members and the College. 
Such discussion will take place within five (5) working days of the notification to the Union. 

(c) Affected employees will be provided with written confirmation of an existing arrangement, 
written notice of a new arrangement, or written notice of an altered arrangement, according to 
the situation that applies. 

(d) "Shift Changes" will be included as a regular agenda item for consideration and discussion by 
the NIC/CUPE Local 3479 Labour Management Committee. 

NEW 18.XX - LEAVE FOR DOMESTIC VIOLENCE 

Where leave from work is required due to an employee and/or an employee's dependent child being 
a victim of domestic violence, the employee shall be granted leave, in each calendar year, as follows 
in accordance with Employment Standards Act: 

(a} up to 10 days of unpaid leave to be taken intermittently or in one continuous period; 
and 

(b) up to 15 weeks of unpaid leave. 

Notwithstanding the above, the Employer will provide pay for three (3) of the days referenced in (a) 

above. In the event existing legislation is changed regarding domestic violence leave to provide more 

than three (3) days paid leave, the Employer will provide such leave consistent with the legislation. 
(No stacking of entitlements.) 

ARTICLE 19.04 CAREER DEVELOPMENT FUND 

The Employer and the Union shall establish a jointly administered Career Development Fund. 

On April 1st of eae:h year, sh< thousand dollars {$6,000) shall be plaeeEI iA that fuAEI, paid eight~' percent 
(80%) b'I the Emplo·;er and twenty percent (20%) b•; the Union. Funels remaining at the enEI of the ~·ear 
shall be earrieel forwarel to the following •;ear. On April 1st of eaeh year, sbc thousanel elollars ($6,000) 
shall be placed in that fund, paiel eight•; pereent (80%) by the !;;mplo•,.er anel twenty pereent (20%) by 
the UnioA. Funds remaining at the end of the year shall be carried forward to the following year. 

A joint committee shall be established to administer the fund and approve requests for career 
development. The committee shall consist of two (2) representatives of the Employer and two (2) 
representatives of the Union. 

Guidelines for the administration of the Career Development Fund will be developed and maintained 
by the joint committee and approved by North Island College and CUPE, Local 3479. 
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Activities that relate to a private business, a retirement plan, or personal interests and hobbies are not 
eligible for career development funds. 

Employees must fully explain on their application for career development funds how the education and 
training activity meets the criteria for eligibility as set out in this Article. The application form will 
provide instructions to employees that are clear in this regard. 

Decisions of the joint committee are subject to: 

a) Reconsideration by the joint committee; and, 

b) Appeal to the Labour Management Committee. 

19.06 - PRIOR LEARNING ASSESSMENT FUND 

The parties agree to establish a Prior Learning Assessment Fund to be administered ~y the Career 
Development Fund Joint Committee as per Clause 19.04. On April 1st of each year, the Employer shall 
deposit two thousand dollars ($2,000) in the PLA Fund and the Union shall deposit one thousand two 
hundred dollars ($1,200). Any unused funds shall be transferred to the Career Development Fund 
annually. 

ARTICLE 24 - PROMOTION AND STAFF CHANGES 

24.01- JOB POSTINGS 

c) Pursuant to Article 1.05 (b) temporary positions will normally be converted to regular 
status and posted if continued beyond ten (10) months in an eighteen (18) month 
period. If the temporary employee is successful in that job competition, on completion 
of the probation period, seniority will be backdated to include time in that particular 
job as a temporary. The Employer may reduce or waive the probationary period as 
otherwise required In Article 11.03. 

24.05 ROLE OF SENIORITY IN PROMOTIONS AND TRANSFERS 

a) In making promotions, transfers, or filling vacancies, the skill, knowledge and ability of the 

employees concerned shall be the primary consideration, and where such qualifications are 
relatively equal, seniority shall be the determining factor. 

b) Testing is may be required to ensur~ that candidates have the necessary skills, knowledge and 

abilities for support staff positions at the College. Test results will be kept on file for a period of two 

(2) years. Each f30SitieA Positions at the College has may have specific testing requirements and 
these testing requirements shall be relevant to the position. 
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27.02 EMPLOYEE BENEFITS 

NOTE: Full details of Health and Welfare Benefit Plan provisions are appended to this Agreement. 

The liability of the Employer in the provisions of the benefits under this Article is limited to the protection 
purchased under the terms of the contracts entered into with the carrier and shall be maintained at the 
current coverage level, or better, In effect on September 1, 1991. 

a) Medical Services Plan 

lililsible employees iu~d tnei~ l:iep'er:1dents may jei!'l M1s,p; on tf:u:: first-~ the m*9Atl-1 after 
beginning employment with the College. 

The parties rec::ognize that the method of funding the Medical Services Plan (MSP) has 
been changed from an individually paid premium system to a system funded by an 
employer paid payroll tax. 

If the government, at any time In the future, reverts to an individually paid premium 
system for basic:: medical insurance, the parties agree that the employer will pay 100% of 
the premium for employees on the same basis as exists in the 2014-2019 collective 
agreement 

b) Remains the same. 

c) The following improvements were implemented on June 1, 2002: 

EXTENDED HEALTH BENEFITS 

I) Remains the same. 

ii) Effective July 1, 2020, hearing aid benefit claims will be to a maximum of six hundred 
Elollars ($600.00) one thousand dollars $1,000 every five{S} three (3) years. 

iii) Effective July 1, 2020, Vision care benefit claims, Including eye glasses and laser eye 
surgery, will be to a maximum of five hundreEI Elollars ($500.00) six hundred and fifty 
dollars ($650.00) every two (2) years. 

While not to be included in the Collective Agreement, effective July 1, 2020, Orthodontia Services will 
be increased from $2,000 to $3,500 lifetime maximum. 

iv) 

v) 

vi) 

Page I 10 

Remains the same. 

Remains the same. 

Remains the same. 

lniti~!s,, 
ER~' 
Un~ 



vii) Remains the same. 

viii) Remains the same. 

d) ~ffective Feeruary 1, 2013, prescriptioA eln:ig reimbursemeAts will onl't' ee issued fur those 
prescrlptloA drugs that are lncludeEI uneler the BC Pro•.ilncial Pharmacare Forr:nulari,•. 

27.03 Employee Eligibility 

a) Remains the same 

b) Remains the same 

c) NEW - Effective July 1, 2020, regular employees working less than seventeen and one­
half (17 ~)hours per week shall receive seven (7%) percent in lieu of benefits; 

28.02 DISABILITY AND REHABILITATION 

In the event an employee becomes disabled and is no longer able to perform the duties of the 
position they have most recently occupied, the Union President and the Director of Human 
Resources or designate will meet to discuss labour relations Issues related to alternate 
employment. Labour MaAagement Committee shall meet to Eliscuss altemati\•e employmeAt 
and ref:labilitation. 

ARTICLE 33 TERM OF AGREEMENT 

This Agreement shall be binding and remain in effect for sixty (60) thirty-six (36) months from July 1, 
~ 2019 to June 30, ~ 2022 inclusive, and shall continue from year to year thereafter unless 
either party gives to the other party notice in writing at any time within four (4) months immediately 
preceding the expiry of the agreement. Where notice is not given by either party sixty (60) days or 
more prior to the expiry ofthis agreement, both parties shall be deemed to have given notice sixty (60) 
days prior to the expiry. 

WAGE INCREASE 
Collective Agreement will be updated as follows: 

•' Effective July 1, 2019 all wage scales in the collective agreement which were in effect on June 30, 
2019 shall be increased by two percent (2%)* The new rates shall be rounded to the nearest whole 
cent or dollar as applicable. 

• Effective July 1, 2020, all wage scales in the collective agreement which were In effect June 30, 
2020 shall be increased by two percent (2%)* The new rates shall be rounded to the nearest whole 
cent or dollar as applicable. 

Page I 11 lnlti51~s 
ER~ 
Un 1.....-\ i.,_) 



• Effective July 1, 2021, all wage scales In the collective agreement which were In effect June 30, 
2021 shall be increased by two percent (2%). The new rates shall be rounded to the nearest whole 
cent or dollar as applicable. 

*These wage increases shall apply to all current employees who are members of the bargaining unit on 
the date of ratification. Notwithstanding the foregoing, any former employees who worked for North 
Island College and were part of the bargaining unit between July 1, 2019 and the date of ratification 
must apply to North Island College within twelve (12} weeks of ratification in order to be eligible and 
receive the increased amount as retroactive pay. It is understood that any retroactive payments will be 
processed when practicable, given the current public health issue. 

SCHEDULE B: 

PAY FOR CO-OP STUDENT AND APPRENTICE- EFFECTIVE JULY 1, 2020 
Jul'r 1, 2014 to June 30, 2019 (l=lourly} 

Jul•;±, 20±4 ~ 

Jul•; 1, 2015* ~ 
Ma•; 1, 2();t€i~ ~ 
J1:1l1t 1, 2Q1€ia.,3 ~ 
Ma•; 1, 2t:H:7~ ~ 

Jul•,• 1, 2Q17*'3 ~ 

Ma¥1,2()18~ ~ 
July i, 2CJ:l,8*'3 $H.G4 

Ma11 i, 2g1g~ ~ 

,t..efjeGtiv-e tf:lefirst day &j the first j1;1.~' PEW periofJ FJjter tf:le fJate(s) fr1diGE1ted iR tehJe ehov-e. 
*"See A-pfJendi-x B . .0.4emo.".fJREWffl of URGeFSt9Rd.1Rfl BR #le f.GOMfflie $t9h#ity DiWdenfJ fESfJ}. ARRl:IW 
\•1-age rate fflEIY he GfJ}1:15ted EJepeRdiRg OR tf:le E$D. 
a..Ann1:1el wege Fates to he FJetermf.ned dependiFlfl OR the ESD. 

NEW- CO-OP STUDENTS-EFFECTIVE JULY 1, 2020 

Step Pay Grade Scale 

1 A 
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MEMORANDUM OF AGREEMENT 

Subject: Definition of Ternperarv arul Casual Employees 

The Parties will form a committee consisting of not more than two members of the CUPE bargaining 

unit, and an equal number of management appointments to discuss employee definitions the 

definition of a casual employee Speeificall'/, the committee will discuss the definitions for temporary 

and eas1:1al 'Norkers and temporary and including entitlements in the collective agreement. 

The committee shall meet prior to December 31, 2021.eomplete their duties b•1 December 31, 2Q1€i. 

The parties committee will make recommendations to their principals. An•1 recommendations to be 

adopted b•t the parties are subject to ratifieation by the parties' principals. Any recommendations a 

party is interested in adopting will be brought forward In the next round of collective bargaining. 

This Memorandum of Agreement will terminate on December 31, 2021 ~and will only be renewed 

with agreement of both the Union and the Employer. 

NEW- LETIER OF UNDERSTANDING #XX 

Sublect: Service Improvement Fund 

A Service Improvement Fund will be established to support specific types of employee training and 
professional development activities that enhance the delivery of services to students. Examples of 
appropriate activities include but are not limited to: indigenous cultural competencies, mental health 
and crisis management, working with persons with disabilities, communications, conflict resolution, 
etc. 

The amount allocated by North Island College to the fund each year will be in accordance with the 
following schedule: 

Vear 1: $ 9,000 ·on date of ratification of collective agreement 

Vear 2: $ 28,000 - on July 1, 2020 or date of ratification, whichever is later 

Vear 3: $ 56,000* - on July 1, 2021 

* Vear 3 represents the amount of ongoing funding for this Initiative. 

For years 1 and 2, funds not expended at the end of one year will be carried forward for one 
additional year. 

For year 3 and beyond, funds not expended at the end of one year will not be carried forward. 

Subject to the provisions of this LOU, the Career Development Fund Committee will administer the 
Service Improvement Fund. Guidelines for the administration of the Service Improvement Fund will 
be developed and maintained by this Committee and approved by North Island College and CUPE, 
Local 3479. 
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An employee, a group of employees or the Employer may apply to the fund to cover the cost of 
training or professional development activities. Applications must contain a full explanation of how 
the training or professional development activity enhances the delivery ofservices to students. 
The Committee shall review and approve applications. The parties agree that there will be no 
expenditure of funds if the committee members fall to reach consensus. 

NEW: LETTER OF UNDERSTANDING 

Subject: Compressed Work Week Schedules 

Preamble: 

North Island College (the Employer) and CUPE Local 3479 (the Union) agree to consider proposals to 
Implement modified or compressed work week schedules for employees in departments of the 
Employer that would entail shift schedules for participating employees that fall outside the normal 
hours of work requirements of the Collective Agreement between the parties. 

It is understood that Compressed Work Week schedules cannot be Implemented In all service areas 
due to the operational requirements of the Employer. 

Such proposed schedules may be approved, implemented and maintained In accordance with the 
principles outlined below. 

Principles: 

1. The Compressed Work Week (CWW} schedule must not produce any additional cost (i.e. 

overtime, additional staffing requirements, benefits or leave costs) nor create any reduction 

In service levels of the department implementing the CWW as determined by the supervising 

Manager/Director. 

2. The proposal to implement a CWW schedule must be generated by the participating 

employees, be conditionally approved by the supervising Manager/Director of the 

department and approved by the Employer's Senior Leadership Team. 

3. Once approved as outlined in (2) above, the detailed provisions of the CWW schedule must 

also be agreed to in writing by a representative of the Employer and the Union in a separate 

document specific to each proposed CWW. These CWW schedule agreements will outline 
details regarding the compressed work schedule, leave provisions and other terms specific to 

the CWW schedule. Such CWW schedule agreements do not form part of the Collective 

Agreement between the parties. 

4. An approved CWW schedule must be piloted for a minimum period of one~year, with mid· 
term and end-of-pilot reviews conducted to ensure it Is operating appropriately without any 

service level impairment or other unforeseen issues. If the pilot is successful, the CWW 

schedule may be implemented on an indefinite basis, subject to (5) below. 
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s. A CWW schedule, either in the pilot phase, or following the pilot phase, may be terminated 

at the discretion of the supervising Manager/Director due to operational considerations as 
determined by the Manager/Director, following discussion at the Labour Management 

Committee and provision of a minimum three weeks' notice to participating employees. The 

supervising Manager/Director may also temporarily suspend a CWW schedule should 

circumstances arise that create a temporary staffing shortage (i.e., longer term absence or 

vacancy) without the provision of notice. 

This Letter of Understanding will expire June 30, 2022 and will only be renewed with the agreement 
of both the Union and the Employer. 

NEW - LETTER OF UNDERSTANDING# XX 

Subject: Public Sector General Wage Increase 

1. If a public sector employer as defined in s. 1 of the Public Sector Employers Act enters 
into a collective agreement with an effective date after December 31, 2018 and the first 
three (3) years of the collective agreement includes a cumulative nominal (not 
compounded) general wage increase of more than 6%, the general wage Increase In the 
2019-2022 Collective Agreement will be adjusted on the third anniversary of the 2019-
2022 Collective Agreement so the cumulative nominal (not compounded) general wage 
increases are equivalent. This Letter of Understanding is not triggered by any general 
wage increase awarded as a result of binding interest arbitration. 

2. A general wage Increase and its magnitude in any agreement Is as defined by the PSEC 
Secretariat and reported by the Secretariat to the Minister of Finance. 

3. For certainty, a general wage increase is one that applies to all members of a bargaining 
unit and does not include wage comparability adjustments, targeted lower wage redress 
adjustments, labour market adjustment, service improvement allocations, and is net of 
the value of any changes agreed to by a bargaining agent for public sector employees to 
obtain a compensation adjustment. 

4. This Letter of Understanding will be in effective during the term of the 2019-2022 
Collective Agreement. 

AGREED TO BY THE PARTIES THRU EMAIL ON MAY 1. 2020. 
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SCHEDULE B 

The following attached language changes were previously agreed between the parties in 
negotiations to date. The parties agree that these form part of this schedule and Memorandum Of 
Settlement. 

Decrlption 

1 Correct numbering for consistency throughout document -
~hours to (3 Yz) hours. 

2 24.04 Change bullets In clause to a), b), and c). 

3 26.02 Add "s" to "Schedule" (refers to more than one 
schedule). 

4 SCHEDULE A: HOURLY RATES OF PAY-JULY 1, 2014 to JUNE 30, 
2019 

Remove references to the Economic Stability Di\•ielenel {!!SD) 

SCHEDULE B: PAY FOR CO-OP STUDENT AND APPRENTICE 

Remo1.ie references to the l!coAOrnic Sta13ilit•; 9i1Jielena {!!SD) 

5 ARTICLE 3 - UNION SECURITY 

All employees covered by this Agreement, as a condition of 
continued employment shall within thirty (30) days of 
employment, become and remain members in good standing 
of the Union according to the constitution and by-laws of the 
Union, and shall authorize release to the Union information as 
listed in Article 4.03 Remittance. All new em13lo1,.ees sl:lall, as a 
conaltlen ef eontin1::1ea em13le111ment, become anel remain 
member In good standing in tl:le Union witl:lln tl:lirty (3Q) days of 
emplo~·ment. 

6 14.05 Sl-IORT CH/\NGE OVER 

(a) If sl:lifts are seheel1:1leel so that there are not twenty fe1:1r 
(a4) J:ie1::1rs between the start of an employee's shift anel 
the start of the ne><t sl:lift, overtime rates appl't' to J:io1::1rs 
workeel en the s1::1cceeeling sl:lift within tl:ie twent~<·fol:IF 
(a4) he1::1r perleel. Tl:ils Ji!Fe1,iisien shall not af)Ji!IY ta 
emplo1,1ees with less tRaR i1:111 time l:le1:1rs wl:le are 
o~ered and acce13t aElditional temperai:y l:le1:1rs of work. 
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Feb. 7,2020 

Feb. 7, 2020 

Feb. 7,2020 

Feb. 7,2020 

li1ifi51l)1 
ER-16::K_; 
Un~ 



7 

Page I 17 

Effective January 1, 2016,i If shifts are scheduled so 
that there are not twenty-two (22) hours between the 
start of an employee's shift and the start of the next 
shift, overtime rates apply to the hours worked on the 
succeeding shift within the twenty-two (22) hour 
period. This provision shall not apply to employees 
with less than full-time hours who are offered and 
accept additional temporary hours of work. 

This Article shall not apply to employees sharing 
evening work in the Centres/Campuses. Hours of 
evening work may vary in start time and end time, 
depending on the arrangements mutually agreed to by 
supervisors and the employees affected, and in 
accordance with any other applicable Articles of the 
Collective Agreement. 

(b) The Union will be informed, in writing, of shift 
arrangements (i.e., current, new, and altered). New or 
altered evening shift arrangements will not take effect 
until the Union has had the opportunity to discuss the 
arrangements with the affected CUPE members and the 
College. Such discussion will take place within five (5) 
working days of the notification to the Union. 

(c) Affected employees will be provided with written 
confirmation of an existing arrangement, written notice 
of a new arrangement, or written notice of an altered 
arrangement, according to the situation that applies. 

(d) "Shift Changes" will be included as a regular agenda 
item for consideration and discussion by the NIC/CUPE 
Local 3479 Labour Management Committee. 

27 .02 Employee Benefits 

NOTE: Full details of Health and Welfare Benefit Plan provisions 
are appended to this Agreement. 

The liability of the Employer in the provisions of the benefits 
under this Article is limited to the protection purchased under 
the terms of the contracts entered into with the carrier and shall 
be maintained at the current coverage level, or better, in effect 
on September 1, 1991. 

a) Remains the same 
b) Remains the same 
c) +l:ie fellewing iRJf:lFei.1ements weFe imi:ilementeEI en June 

Feb. 7,2020 
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1, 2002: 

EXTENDED HEALTH BENEFllS 
ix) Total lifetime coverage level will be unlimited. 

Effective January 1, 12016, !the Extended 

Health Benefits plan will Be amended such that 

Includes an individual, couple, and family 

deductible of twenty-five dollars ($25.00) per 

calendar year will Be implemented. 

x) Hearing aid benefit claims will be to a maximum 

of six hundred dollars ($600.00) every five (5) 
years. 

xi) Vision care benefit claims, including eye glasses 

and laser eye surgery, will Irle to a maximum of 

two hundred and fifty dollars ($250.00) every 

two (2) years. Effective January 1, 2016, vision 

care benefit claims, including eye glasses and 

laser eye surgery, will be to a maximum of five 

hundred dollars ($500.00) every two (2) years. 

xii) Amendment of Plan A #lat-Includes a revision of 
dental recall exams (polishing, application of 
fluoride and recall) te once every nine (9) 
months except dependent children (up to age 
19) and those with dental problems as approved 
by the Plan. Implementation of this amendment 
considers that t The ReW-recall will be nine 
months from the last recall. 

BENEFIT ENTITLEMENT FOR PART-TIME REGULAR 
EMPLOYEES 
xiii) ParMime employees with regular appointments 

of at least seventeen and one half (17 1/2) hours 

per week (35 hours bi-weekly) will be entitled to 

group life insurance, extended health, dental 

and-medical benefits as set out In the Collective 

Agreement. 

PARAMEDICAL SERVICES 
xiv) The following f~aramedical services for 

treatment provided by licensed practitioners !! 
follows: will be implemented effective July 1, 
004: 

Initials 
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Chiropractor $500.00 per calendar year 
Podiatrist $500.00 per calendar year 
Masseur or Masseuse $500.00 per calendar year 
Speech Therapist $500.00 per calendar year 
Naturopath $500.00 per calendar year 
Clinical Psychologist $500.00 per calendar year 
Acupuncturist $500.00 per calendar year 
Physiotherapist Unlimited 

vii) e#eeti11e Jul•; 1, W95, emple1;ees will be 
FeimauFseEI a tetal eF se1.•ent;• fi>>'e ($'.75) e•>'ept twe 
(2) years for visien exams. effeeti .. ·e January 1, 
2916, egmployees will be reimbursed a total of one 
hundred dollars ($100.00) every two (2) years for 
vision exams. 

The liability of the Employer in the provision of benefits shall be 
limited to the level of benefit agreed to between North Island 
College and CUPE, Local 3479 upon ratification of this Collective 
Agreement. 

8 27.19 Cl\N/\D/\ S/WINGS BONDS 

IJpen reeei19t Elf iRstrl:letiens Fram an empleyee, tl=ie emple11er 
sl:lall arrange pa•,•FSll EleEll:letiens fer Canaeta Savings Be nets. 

9 Delete: Memorandum of Understanding on Economic Stability 
Dividend 
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North Island College & CUPE Local No. 3479 

Housekeeping 

Effective the date of ratification unless otherwise stated, the employer and union agree to the following 

· housekeeping amendments. This proposal is not intended to change the interpretation of the collective 

agreement. 

ARTICLE 3 - UNION SECURITY 

All employees covered by this Agreement, as a condition of continued employment shall within thirty 
{30} days of employment, become and remain members in good standing of the Union according to the 
constitution and by-laws of the Union, and shall authorize release to the Union information as listed in 
Article 4.03 Remittance. All nev« employees shall, as a condition of continued employment, become and 
remain member in good standing in the Union ,...,ithin thirty {30) days of employment. 

AGREED: 

On behalf of North Island College On behalf of the CUPE Local No. 3479 

--Date: r-elo ·1- I 20 z.o 
I 



North Island College & CUPE Local No. 3479 

Housekeeping 

Effective the date of ratification unless otherwise stated, the employer and union agree to the following 

housekeeping amendments. This proposal is not intended to change the interpretation of the collective 

agreement. 

DELETE: ME"MORANDUM OF UNDERSTANDING ON Tl=ll: E"CONOMIC STABILITY DIVIDEND 

Re; ECONOMIC HA81blTY DIVIDEND 

Definitiens 

1. "CoJJecU~·e efireemeRt yeer" means each twelve (12) month period commencing on the first day 
of the renewed collective agreement. For mcample, the collective agreement year for a collective 
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period from 
April 1 to March 31 for the term of the collective agreement. 
"EcoRomic Forernst Co1:mcil" means the E"conomic Forecast Council appointed under s. 4 of the B1:1tlf1et 

TreRspereRC}' eRtf Acco1:1Rtebi!ltyAct, [S.B.C. 2000] c. 23. 

"Forernst GDP" means the average forecast for British Columbia's real GDP growth made by the 

E"conomic Forecast Council and as reported in the annual February budget of the government. 

"Fisrnl yeer" means the fiscal year of the government as defined in the FiReRciel AtlmiRistretioR Act 

[1996 S.B.C.] c. 138 as 'the period from April 1 in one year to March 31 in the next year'. 

"CeleRtler yeer" is a twelve (12) month period starting January 1st and ending December 31st-of the same 

year based upon the Gregorian calendar. 

"GDP" or "Gross Domestic Protl1:1ct" for the purposes of this LOA means the expenditure side value of all 

goods and services produced in British Columbia for a given year as stated in the BC E"conomic Accounts. 

"Gt<'/!" or "GeRernl li/€Jfle !Rcreese" means a general wage increase resulting from t he formula set out in 

this LOA and applied as a percentage increase to all wage rates in the collective agreement on the first 

payday after the commencement of the eleventh (11#1) month in a collective agreement year. 

"Reel GDP" means the GDP for the previous fiscal year expressed in constant dollars and adjusted for 

inflation produced by Statistics Canada's Provincial and Territorial Gross Domestic Product by Income 

and by E"xpenditure Accounts (also kno·.vn as the provincial and territorial economic accounts) and 

published as "Reel Gross Domestic Protl1:1ct et Merket Prices" currently in November of each year. 

The EeeneA'lie Stability DiviElenEl 

2. The E"conomic Stabilit y Dividend shares t he benefits of economic grov>'t h between employees in 

the public sector and the Province contingent on growth in BC's real GDP. 



North Island College & CUPE Local No. 3479 

3. employees 'Nill receive a general wage increase (GWI) equal to one half(%) of any percentage 

gain in real GDP above the forecast of the economic Forecast Council for the relevant calendar year. 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a G1NI of one half of one percent (0.5%). 

l\nn~al Cak~latien anEI ia~blicatien ef the l:cenemic Stability OiviElenEI 

5. The economic Stability Dividend 'Nill be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/1€i to 2018/2019 and published through the 

PSeC Secretariat. 

€i. The timing in each calendar year 'Nill be as follows: 

(i) 
(ii) 

(iii) 

(i") v 

February Budget Forecast GDP for the upcoming calendar year; 
November of the following calendar year Real GDP published for the previous calendar 

veaf7 
November Calculation by the Minister of Finance of fifty percent (50%) of the 
difference between the Forecast GDP and the Real GDP for the previous calendar year; 
Advice from the PSEC Secretariat to employers' associations, employers and unions of 
the percentage allowable General 1/'lage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the economic Growth Dividend. 

7. For greater clarity and as an e>cample only: 

For collective agreement year 3 (201€i/17): 

(i) 
(ii) 
(iii) 

(v) 

February 2015 Forecast GDP for calendar 2015; 
November 201€i Real GDP published for calendar 2015; 
November 201€i Calculation of the fifty percent (50%) of the difference between the 
2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 
Secretariat; 
Direction from the PSeC Secretariat to employers' associations, employers and unions of 
the percentage allo1Nable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the economic Growth Dividend 
Payment will be made concurrent 'Nith the General Wage Increases on the first pay 
period after respectively February, 1, 201€i, February 1, 2017, February 1, 2018 and 
February 1, 2019. 

Availability ef the l:cenemic Stability OiviElenEI 

8. The economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/1€i (based on 2014 GDP); 201€i/17 (based on 2015 GDP); 2017/18 (based on 201€i GDP); and, 

2018/19 (based on 2017 GDP). 
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Allowable Method of PaymeRt of the EeoRomie Stability DivideRd 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

AGREED: 

On behalf of North Island College On behalf of the CUPE Local No. 3479 

Date: 



North Island College & CUPE Local No. 3479 

Housekeeping 

Effective the date of ratification, unless otherwise stated, the employer and union agree to the following 

housekeeping amendments. This proposal is not intended to change the interpretation of the collective 

agreement. 

1. Correct numbering for consistency throughout document-~ hours to {3 Yz) hours. 

2. Change bullets in 24.04 Change to a), b), c). 

3. 26.02 Add "s" to "Schedule" (refers to more than one schedule). 

4. SCHEDULE A: HOURLY RATES OF PAY-JULY 1, 2014 to JUNE 30, 2019 

Remove reference_s to the Economic St ability Dividend {ESD) 

5. SCHEDULE B: PAY FOR CO-OP STUDENT AND APPRENTICE 

Remove references to the Economic Stability Dividend (ESD) 

AGREED: 

On behalf of North Island College On behalf of the CUPE Local No. 3479 

Date: 



North Island College & CUPE Local No. 3479 

Housekeeping 

Effective the date of ratification, unless otherwise stated, the employer and union agree to the following 

housekeeping amendments. This proposal is not intended to change the interpretation of the collective 

agreement. 

27.02 EMPLOYEE BENEFITS 

NOTE: Full details of Health and Welfare Benefit Plan provisions are appended to this agreement. 

The liability of the Employer in the provision of the benefits under this Article is limited to the protection 

purchased under the terms of the contracts entered into with the carriers and shall be maintained at the 

current coverage level, or better, in effect on September 1, 1991. 

a) Remains the same 

b) Remains the same 

c) The following improvements were implemented on June 1, 2002: 

EXTENDED HEALTH BENEFITS 

i) Total lifetime coverage level will be unlimited. Effective January 1, 12016, Ithe Extended 
Health Benefits plan will be amended such that includes an individual, couple, and family 
deductible of twenty-five dollars {$25.00) per calendar year will be implemented. 

ii) Hearing aid benefit claims will be to a maximum of six hundred dollars {$600.00) every five 
(5) years. 

iii) Vision care benefit claims, including eye glasses and laser eye surgery, will be to a 
ma>cimum of two hundred and fifty dollars ($250.00) every two (2) years. Effective January 
1, 2016, vision care benefit claims, including eye glasses and laser eye surgery, will be to a 
maximum offive hundred dollars ($500.00) every two (2) years. 

iv) Amendment of Plan A tRa-t-includes a revision of dental recall exams (polishing, 
application of fluoride and recall) te once every nine {9) months except dependent 
children (up to age 19) and those with dental problems as approved by the Plan. 
Implementation of this amendment considers that t The HeW-recall will be nine months 
from the last recall. 

BENEFIT ENTITLEMENT FOR PART-TIME REGULAR EMPLOYEES 

v) Part-time employees with regular appointments of at least seventeen and one half {17 

1/2) hours per week {35 hours bi-weekly) will be entitled to group life insurance, extended 

health, dental and-medical benefits as set out in the Collective Agreement. 
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PARAMEDICAL SERVICES 

vi) The follo'.ving ~paramedical services for treatment provided by licensed practitioners as 

follows: will be implemented effective July 1, 004: 

Chiropractor $500.00 per calendar year 

Podiatrist $500.00 per calendar year 

Masseur or Masseuse $500.00 per calendar year 

Speech Therapist $500.00 per calendar year 

Naturopath $500.00 per calendar year 

Clinical Psychologist $500.00 per calendar year 

Acupuncturist $500.00 per calendar year 

Physiotherapist Unlimited 

vii) Effective July 1, 2005, employees will be reimbursed a total of seventy five ($75) every 

t•.vo (2) years for vision exams. Effective January 1, 2016, e~mployees will be reimbursed a 

total of one hundred dollars ($100.00) every two (2) years for vision exams. 

viii) The liability of the Employer in the provision of benefits shall be limited to the level of 

benefit agreed to between North Island College and CUPE, Local 3479 upon ratification of 

this Collective Agreement. 

d) Effective February 1, 2013, prescription drug reimbursements will only be issued for those 

prescription drugs that are included under the BC Provincial Pharmacare Formulary. 

AGREED: 

On behalf of North Island College On behalf of the CUPE Local No. 3479 

Date: __ F_Jn __ -~7-(_?_o_cu_· 
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Housekeeping 

Effective the date of ratification, unless otherwise stated, the employer and union agree to the following 

housekeeping amendments. This proposal is not intended to change the interpretation of the collective 

agreement. 

27.10 CANAD/\ SAVINGS BONDS 

Upon receipt of instructions from an employee, the f:mployer shall arrange payroll deductions 
for Canada Savings Bonds. 

AGREED: 

On behalf of North Island College On behalf ofthe CUPE Local No. 3479 

Date: f e..,b 1- 1 USlO 
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Housekeeping 

Effective the date of ratification, unless otherwise stated, the employer and union agree to the following 

housekeeping amendments. This proposal is not intended to change the interpretation of the collective 

agreement. 

14.05 SHORT CHANGE OVER 

(a) If shifts are scheduled so that there are not twenty four (24) hours between the start of an 
employee's shift and the start of the next shift, overtime rates apply to hours worked on the 
succeeding shift within the twenty four (24) hour period. This provision shall not apply to 
employees 'Nith less than full time hours who are offered and accept additional temporary 
hours of work. 

Effective January 1, 20Hi,i If shifts are scheduled so that there are not twenty-two (22) hours 
between the start of an employee's shift and the start of the next shift, overtime rates apply to 
the hours worked on the succeeding shift within the twenty-two {22) hour period. This provision 
shall not apply to employees with less than full-time hours who are offered and accept 
additional temporary hours of work. 

This Article shall not apply to employees sharing evening work in the Centres/Campuses. Hours 
of evening work may vary in start time and end time, depending on the arrangements mutually 
agreed to by supervisors and the employees affected, and in accordance with any other 
applicable Articles of the Collective Agreement. 

(b) The Union will be informed, in writing, of shift arrangements (i.e., current, new, and altered). 
New or altered evening shift arrangements will not take effect until the Union has had the 
opportunity to discuss the arrangements with the affected CUPE members and the College. Such 
discussion will take place within five (5) working days of the notification to the Union . 

(c) Affected employees will be provided with written confirmation of an existing arrangement, 
written notice of a new arrangement, or written notice of an altered arrangement, according to 
the situation that applies. 
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(d) "Shift Changes" will be included as a regular agenda item for consideration and discussion by the 
NIC/CUPE Local 3479 Labour Management Committee. 

AGREED: 

On behalf of North Island College On behalf of the CUPE Local No. 3479 

Date: 



SCHEDULE c 
The SIA Funds paid for the Service Improvement Fund: 

NEW- LETTER OF UNDERSTANDING #XX 

Subject: Service Improvement Fund 

A Service Improvement Fund will be established to support specific types of employee training and 
professional development activities that enhance the delivery of services to students. Examples of 
appropriate activities include but are not limited to: indigenous cultural competencies, mental health 
and crisis management, working with persons with disabilities, communications, conflict resolution, 
etc. 

The amount allocated by North Island College to the fund each year will be in accordance with the 
following schedule: 

Vear 1: $ 9,000 - on date of ratification of collective agreement 

Vear 2: $ 28,000 - on July 1, 2020 or date of ratification, whichever is later 

Year 3: $ 56,000* - on July 1, 2021 

*Vear 3 represents the amount of ongoing funding for this initiative. 

For years 1 and 2, funds not expended at the end of one year will be carried forward for one additional 
year. 

For year 3 and beyond, funds not expended at the end of one year will not be carried forward. 

Subject to the provisions of this LOU, the Career Development Fund Committee will administer the 
Service Improvement Fund. Guidelines for the administration of the Service Improvement Fund will be 
developed and maintained by this Committee and approved by North Island College and CUPE, Local 
3479. 

An employee, a group of employees or the Employer may apply to the fund to cover the cost of training 
or professional development activities. Applications must contain a full explanation of how the training 
or professional development activity enhances the delivery of services to students. 
The Committee shall review and approve applications. The parties agree that there will be no 
expenditure of funds If the committee members fail to reach consensus. 
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The SIA Funds paid for an increase in pay for Co·op Students as follows: 

SCHEDULE B: 

PAY FOR CO-OP STUDENT AND APPRENTICE - EFFECTIVE JULY 1, 2020 
Jul•t 1, 2Q14 to June 30, 2019 (~ourly) 

ti ~ , '~ , ~'.~'"''-''i;o;o~~t'oo:)::~j 

July 11 2014 $42-AS 

July 1, 2g1s~ ~ 

May1,201G~ ~ 
July 1, 2016~ ~ 
May1, 2017~ $42-,79 

July 1, 2017~ ~ 

Ma•; 1, 2018~ $4-2-:98 
July 1, 2018~ $E.Q4 

May 1, 2019~ ~ 

4-EfjeGt:ive the first Eley ef the first fe!J pey per!od after the Eklte(s) Jndia:1ted in tesle ehove. 
~see Af>f.JCREIH< B .'"4Cffl0t'9RGl:JR'I of UnderstGRd.1Rg OR the f.GOROR'liG Stel:Jility {;}iv-iEieRd (ES(;)J. ARR!J9/ 
wege l'BW R'IBY BC Bfl}lfSted depeRd!Rfl OR the £-${;}, 

3-ARRl:IBl WfJge tetes te he EletetmiRed ElepeRd.1Rfl OR the £-SD. 

NEW - CO-OP STUDENTS- EFFECTIVE JULY 1, 2020 

Step Pay Grade Scale 

1 A 

The following change to the Collective Agreement was made that results in service improvements for 
students: 

14.05 SHORT CHANGE OVER 

(a) If shifts are scl:1eduled so tl:!at tl:!ere are not tweAty four (24) hours 9etween the start of an 
emplo~·ee's shift and the start of the next shift, overtime rates apply to hours worked on the 
succeeeling shift within the twenty four (24) t:iour period. Tt:iis provision st:iall not aFJpl•; to 
employees 1Nith less than f1:1ll tiFl'le he1:1rs 1Nhe are offered and acceFJt adelitional temporar',' 
hours of work. 
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Effective January 1, 2016,i If shifts are scheduled so that there are not twenty two (22) thirteen 
(13) hours between the staff end of an employee's shift and the start of the next shift, 
overtime rates apply to the hours worked on the succeeding shift within the twenty two (22) 
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thirteen (13} hour period. This provision shall not apply to employees with less than full-time 
hours who are offered and accept additional temporary hours of work. 

This Article shall not apply to employees sharing evening work in the Centres/Campuses. Hours 
of evening work may vary in start time and end time, depending on the arrangements mutually 
agreed to by supervisors and the employees affected, and in accordance with any other 
applicable Articles of the Collective Agreement. 

(b} The Union will be informed, in writing, of shift arrangements (i.e., current, new, and altered). 
New or altered evening shift arrangements will not take effect until the Union has had the 
opportunity to discuss the arrangements with the affected CUPE members and the College. 
Such discussion will take place within five (5) working days of the notification to the Union. 

(c) Affected employees will be provided with written confirmation of an existing arrangement, 
written notice of a new arrangement, or written notice of an altered arrangement, according to 
the situation that applies. 

(d} "Shift Changes" will be included as a regular agenda item for consideration and discussion by 
the NIC/CUPE Local 3479 Labour Management Committee. 
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