Memorandum of Settlement
between

LANGARA COLLEGE
(hereinafter called "the Employer")

and the

LANGARA FACULTY ASSOCIATION
(hereinafter called "the Union")

DATE: June 5, 2020

“Errors and Omissions Excepted”

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF LANGARA COLLEGE ACTING ON BEHALF
OF LANGARA COLLEGE (hereinafter called "the Employer"), AGREE TO RECOMMEND TO THE
LANGARA COLLEGE BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF Of THE LANGARA
FACULTY ASSOCIATION (hereinafter called "the Union"), AGREE TO RECOMMEND TO THE
LANGARA FACULTY ASSOCIATION LOCAL MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2019 AND EXPIRING MARCH 31,
2022 (hereinafter called the “new Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1.

Previous Conditions
All of the terms of the 2014-2019 Collective Agreement continue except as specifically varied
below.

Term of Agreement
The term of the new Collective Agreement shall be for 36 months from April 1, 2019 to March
31, 2022 both dates inclusive.

Effective Dates
The effective date for all changes to the new Collective Agreement will be the date of
ratification of this Memorandum of Settlement, unless otherwise specified.

SCHEDULE “A”
The Employer and the Union agreed to the amendments to the new Collective Agreement
attached to this Memorandum of Settlement as Schedule “A”.
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5. SCHEDULE “B”
The Employer and the Union also agreed to the amendments to the new Collective
Agreement attached to this Memorandum of Settlement as Schedule “8”.

6. SCHEDULE “C”
The Employer and the Union also agreed to the amendments to the new Collective
Agreement attached to this Memorandum of Settlement as Schedule “C”.

7. Ratification
The parties expressly agree that, upon the completed signing of this Memorandum of
Settlement, the parties shall recommend the approval of this Memorandum to their
respective principals and schedule the necessary meetings to ensure that their principals vote
on the recommendations.

This Memorandum of Settlement is also subject to ratification by the Post-Secondary
Employers’ Association Board of Directors.

Signed this __ day of June, 2020.

BARGAINING REPRESENTATIVES BARGAINING REPRESENTATIVES
FOR THE EMPLOYEB FOR THE UNION:
C
/'L 2@1/(77« /ﬂ, L’}’hé{ /8 /('1 ZEG_A)‘\
Dawn Palmer, Ser{lor People & Culture Scott Mclean, President, LFA
Consultant
Georging/.lohnson, PSEA Darrell Kean, Chief Steward, LFA

A

Alison Curtis, Steward, LFA

/@m KQ\
67( Doung Steward, LFA
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SCHEDULE A

OFFER OF SETTLEMENT

between the

LANGARA COLLEGE
(hereinafter called "the Employer")

and the

LANGARA FACULTY ASSOCIATION
(hereinafter called "the Association")

DATE: May 29, 2020

AGREED TO: June 5, 2020

INTRODUCTION

The following package of items is to be considered an Offer for Settlement (“the Offer”) submitted by the
Employer to the Associaton for the renewal of the 2014-2019 Collective Agreement.

The Offer is presented in a package format, errors and omissions excepted. Any issue not included in the
Offer from the original list of proposals submitted by either the Employer or the Association is deemed to
be withdrawn. Where the Offer is not accepted as a whole, the Offer is withdrawn completely. Any issues
left out of the Offer return to active bargaining status if this Offer is rejected. Any issues previously
tentatively agreed to will retain that same status if this Offer is rejected.

The Offer is advanced on a without prejudice basis to conclude the renewal of a Collective Agreement.

Should this Offer be accepted as presented, the date of ratification will be the date the parties, including
the PSEA Board of Directors conclude the ratification of their 2019-2022 Collective Agreement

HOUSEKEEPING:
Replace “Arbitration Board” with “Arbitrator” wherever it appears in the agreement.

Replace “Vice President, Academic” with “Provost and Vice President, Academic and Students”
wherever it appears in the agreement.

Replace “Workers' Compensation” with “WorksafeBC” wherever it appears in the agreement.

Replace “Ministry of Advanced Education” with “Ministry of Advanced Education, Skills and Training”
wherever it appears in the agreement to reflect the name change of the Ministry.
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Replace “her/his” and “his/her” with “their” or “them” as appropriate, and “s/he” with “they” wherever
they appear in the agreement to use gender neutral pronouns.

Delete the word “medical” or “MSP” from the following articles:

e 8615 8.8.1.1 8.8.2.1 9.1.2
e 9413 9.4.2.2.2 9.4.2.4.2 9.4.2.53.1
o 91443 22.6

2. Definitions and Coverage for Benefits

2.1 For the purposes of this Agreement, the following definitions shall apply:

2.2 Faculty Member —

an employee of the College employed as an instructor; counsellor; librarian; or co-operative education
officer in programs and courses conducted by Langara College, including those designated as
Department Chair; Assistant Department Chair; Coordinator; Artistic Director, Theatre Arts Program;
Associate Director, Theatre Arts Program; Chair of Counselling, Division Chair; Consultant, Disability
Services; EdTech Advisor; Curriculum Development Consultant; Program Review Facilitator; LEDC
Coordinator; Social Innovation Coordinator; Educational Development Coordinator and all other

faculty positions in place during the term of this collective agreement.

In this Agreement the term “faculty members” shall not apply to preceptors.
2.1.2 — Remains the same.

213

Temporary Faculty Member -- a faculty member appointed to a position under written contract of
employment which stipulates starting and ending dates. Such an appointment is not intended to lead
to subsequent appointment as a regular faculty member but yet may do so. A temporary faculty
member appointed on a basis of one-half time or more and for a month or more is entitled to all
employee benefits under this Agreement. Any other temporary faculty member is entitled to the
following employee benefits: annual vacation, general (statutory) holidays, Employment Insurance.

7.1 Initial Placement

7.1.2.7

The College shall inform a faculty member hired on or after the signing of this Collective Agreement of
the initial placement calculation and previde-a-copy-te-the Langara Faculty Association shall receive
notification and access to an electronic copy.

2.4 Recovery of Claimed Overpayments

7413
Should the faculty member or the LFA dispute either the intended recovery or the calculation
provided, the matter shall be discussed informally with a representative from People and Culture
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the-Direstor; LabourRelations-&Human-Rights-and-the-ManagerPayrell ard-Benefits-and an effort

will be made to reconcile the calculation and to accommodate the faculty member regarding the
schedule of recovery. If alternate arrangements are agreed, they shall be confirmed in writing to all
concerned.

8.6 Medical and Extended Health insurance

8.6.1
The parties recognize that the method of funding MSP has been changed from an individually paid
premium system to a system funded by an employer paid payroll tax.

If the government, at any time in the future, reverts to an individually paid premium system for basic
medical insurance, the parties agree that the employer will pay 100% of the premium for employees
on the same basis as exists in the 2014-2019 collective agreement.

The College will pay 100% of the monthly premiums for-basie coverage through the MSR-plan-0fB.C:
and Extended Health Benefit plan in accordance with the terms of the insuring company for facuity
members employed one-half time or more who wish to participate in-either-erbeth-plans. The
College will pay 100% of the monthly premiums for the basic-coverage-through-the-MSP-plan-of8-C:
and Extended Health Benefit plan in accordance with the terms of the insuring company for all
regular faculty members employed less than one-half time who wish to participate in-eitherer-beth
plans. Faculty who are eligible for employer-paid benefits may opt to continue the plan when on
leave in accordance with Article 9.1.2,

8.6.1.1

Faculty employed on temporary contracts who are employed at less than one-half time and who wish
to participate must purchase the Extended Health Benefit plan at their own expense eitheror-both
plans. In such cases, premiums shall be collected by payroll deduction. Such faculty shall be offered
one opportunity to purchase these-Extended Health Benefit plans. Faculty opting to purchase these
plans may not subsequently opt out during the course of active employment.

8.6.1.2

All faculty members who are participating in the-basic-MSR-plan-of-B-Cand/er the Extended Health
Benefit plan, upon completion of a period of active employment, may elect to continue coverage at

their own expense {by post-date cheques) for a period not to exceed seven (7) months, provided the
College has given them a reasonable expectation of a subsequent contract.

8.6.1.3 — Remains the same
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9.3 Compassionate or Family lilness Leave

93.1 Remains the same.

93.2
In accordance with the Employment Standards Act, aA faculty member will be granted a

compassionate care leave of absence without pay forup to ecght—(%) twenty-seven (27) weeks to care
fora gravely ill family member. in-orderte ; g de

ithin twenty-sh (26) weeks.

(a) The faculty member’s benefit coverage will continue for the duration of the compassionate care
leave, to a maximum of eight{8} twenty-seven (27) weeks, and the premium payment shall be
on the same basis as if the faculty member were not on leave.

(b) Where a facuity member elects to buy back pensionable service for part or all of the duration of
the compassionate care leave, to a maximum of eight{8) twenty-seven (27) weeks, the College
will pay the employer portion of the pension contributions in accordance with the Pension Plan
regulations.

(c) Compassionate care leave, up to a maximum of eight{8) twenty-seven (27) weeks, shall be
treated as continuous employment for the purposes of seniority accrual under this Agreement.

(d) A faculty member who returns to work following a leave granted under this provision shall be
placed in the position the faculty member held prior to the leave or in a comparable position.

9.3.21
Should a faculty member require additional time to care for a gravely ill family member, additional
leave may be granted beyond the eight-{8)-week twenty-seven (27) week period specified in Article

9.3.2 above. Such additional leave shall be pursuant-to-Article-9-7-Rersenal-teave in accordance with

the Employment Standards Act.

9.4 Pregnancy Maternity and Parental Leaves

When on pregraney maternity or parental leave, a faculty member will receive a Supplemental
Employee Benefit (SEB) payment added to Employment Insurance Benefits as described in Appendix I.

9.4.1 Birth Mother
(Also see Supplemental Employment Benefit (SEB), Appendix 1)

94.1.1

The College shall grant pregraney maternity and-parental leave to a pregnant faculty member in
accordance with the provisions of the Employment Standards Act for a periods of up to seventeen (17)
consecutive weeks of unpaid leave and parental leave up to sixty-one (61) consecutive weeks. a
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maxirum-of-fifty-two-{52}-consecutive-weeks. The parental leave must begin immediately after the

end of their maternity leave, unless the employer and the employee agree otherwise.

9.4.1.2

For preghranecy maternity and parental leave benefits of the Employment Standards Act to apply, the
pregnant faculty member must ensure the appropriate certificates of a duly qualified medical
practitioner are provided to the President of the College or delegate, as indicated in that Act.

9.4.1.3

The College shall make its premium contributions for pension, medical; extended health, group life,
STD and dental plan insurance in accordance with Section 56 of the provisions of the Employment
Standards Act for the entire duration of the pregnaney maternity and parental leave. Vacation and sick
leave benefits and increment entitlement wili only accrue for the duration of the pregraney maternity
and parental leave falling within the time limits prescribed in the said Act.

94.13.1
A faculty member who returns to work following a parental leave shall retain the seniority the faculty
member had attained prior to the leave and shall accrue seniority for the period of the leave.

9.4.1.3.2
A faculty member who returns to work following a parental leave shall be placed in the position the
faculty member had prior to the leave or in a comparable position.

9.4.13.3
A faculty member who has taken leave under this provision is entitled to all increases in wages and
benefits the faculty member would have been entitled to had the leave not been taken.

9.4.13.4
Where the proposed commencement of the leave or return to work does not coincide with the
instructional calendar the parties will negotiate mutually acceptable dates.

94.14

The College shall not terminate a faculty member or change a condition of employment of a faculty
member without the facuity member’s written consent,-unless the faculty member has been absent
for a period exceeding the period of the approved preghaney maternity and parental leave.

9.4.2 Parental Leave

9.4.2.1 Leave for the Birth of Child
{Also see Supplemental Employment Benefit, SEB, Appendix 1)

94.2.1.1

Upon the birth of a child, a faculty member/spouse shall, upon application to the President or delegate,
be entitled to three (3) days’ paid leave for birth of a child. Such leave shall be charged against the
faculty member’s sick leave credits to the extent said credits will accommodate. In keeping with the
provisions of the various College insurance policies and for the purposes of this Article, spouse shall be
as defined in Article 2.1.7. This clause does not apply to the birth mother.
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9.4.2.2 Parental Leave {Bi For parents other than the birth mother

94.2.2.1

The College will shall grant up to fifty-twe-{52) sixty-two (62) consecutive weeks of parental leave to
the birth-father parent, other than an adopting parent, who does not take maternity under 9.4.1
above in accordance with the provisions of the Employment Standards Act beginning after the child’s
birth and within fifty-twe-{52) seventy-eight (78) weeks of the birth.

9.4.2.2.2

The College shall make its premium contributions for pension, medical, extended health, group life,
STD and dental plan insurance in accordance with Section 56 of the provisions of the Employment
Standards Act for the entire duration of the parental leave. Vacation and sick leave benefits and
increment entitlement will only accrue for the duration of the parental leave falling within the time
limits prescribed in the Employment Standards Act and provided the faculty member returns to duty
at the completion of the parental leave.

9.4.223
A faculty member who returns to work following a parental leave shall retain the seniority the faculty
member had attained prior to the leave and shall accrue seniority for the period of the leave.

9.4.2.2.4
A faculty member who returns to work following a parental leave shall be placed in the position the
faculty member had prior to the leave or in a comparable position.

9.4.2.25
A faculty member who has taken leave under this provision is entitled to all increases in wages and
benefits the faculty member would have been entitled to had the leave not been taken.

9.4.2.2.6
Where the proposed commencement of the leave or return to work does not coincide with the
instructional calendar the parties will negotiate mutually acceptable dates.

9.4.2.2.7

The College shall not terminate a faculty member or change a condition of employment of a faculty
member without the faculty member’s written consent,-unless the faculty member has been absent
for a period exceeding the period of the approved pregraney maternity and parental leave:

9.4.2.3 Leave for Adoption of a Child
(Also see Supplemental Employment Benefit, SEB, Appendix )

94.23.1

Upon the adoption of a child, a faculty member shall, upon application to the President or delegate,
be entitled to five (5) days paid parental leave. Such leave shall be charged against the faculty
member's sick leave credits to the extent said credits will accommodate. A faculty member applying
for adoption leave must furnish proof of legal adoption of a child. Where both parents are faculty
members under the terms of this Collective Agreement, only one (1) faculty member shall be entitled
to leave under the provisions of this clause.
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9.4.2.4 Parental Leave (Adopting Parent)

9.4.24.1

The College shall grant further parental leave for adoption of a child in accordance with the provision
of the Employment Standards Act for a period of up to sixty-two (62) consecutive a-maximum-of-fifty-
two-{52) weeks commencing within seventy-eight (78) weeks after the child is placed with the parent
without termination of contract.

94.24.11
A faculty member who is an adopting parent shall provide the College with as much notice as possible
in advance of the commencement date of the leave.

9.4.24.2

The College shall make its premium contributions for pension, medical; extended health, group life,
STD and dental plan insurance in accordance with Section 56 of the provisions of the Employment
Standards Act for the entire duration of the leave for adoption. Vacation and sick leave benefits and
increment entitlement will only accrue for the duration of the parental leave for adoption falling within
the time limits prescribed in the Employment Standards Act and provided the faculty member returns
to duty at the completion of the parental leave.

9.4.243
A faculty member who returns to work following a parental leave shall retain the seniority the faculty
member had attained prior to the leave and shall accrue seniority for the period of the leave.

94244
A faculty member who returns to work following a parental leave shall be placed in the position the
faculty member had prior to the leave or in a comparable position.

94245
A faculty member who has taken leave under this provision is entitled to all increases in wages and
benefits the faculty member would have been entitled to had the leave not been taken.

9.4.24.6
Where the proposed commencement of the leave or return to work does not coincide with the
instructional calendar the parties will negotiate mutually acceptable dates.

9.4.24.7

The College shall not terminate a faculty member or change a condition of employment of a faculty
member without the faculty member’s written consent,-unless the faculty member has been absent
for a period exceeding the period of the approved parental leave.

9.4.2.5 Additional Parental Leave

9.4.25.1
Upon written request, a faculty member shall be entitled to a leave of absence without pay of up to
twelve (12) consecutive months in addition to the statutory requirements. For clarity, the combined
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amount of parental leave under article 9.4.2 will not exceed 104 weeks, regardless of the
Employment Insurance parental benefit option elected by the employee. Statutory-requirements-are
as-follows:

—birth-methersS2weeks

—birth-fathers 27 weeks

—adoptingparents 37 weeks

9.4.25.1.1
A faculty member shall notify the College with as much notice as possible in advance of the
commencement date of the leave.

9.4.25.2 Leave taken under this provision shall commence:

9.4.25.2.1
for the birth mother, immediately after the end of the leave taken under the pregraney maternity and
parental leave provisions unless the College and the faculty member agree otherwise.

9.4.25.2.2
for the birth-father parent, other than the birth mother, after the child’s birth and within fifty-twe-{52)
seventy-eight (78) weeks of the birth.

9.4.2.5.2.3
for an adopting parent, within fifty-twe-{52} seventy-eight (78) weeks after the child is placed with the
parent.

9.4.2.5.3 Benefits Continuation

94.253.1

The College will maintain coverage for medical, extended health, and dental benefits for leaves taken
under this clause and will pay the College’s portion of premiums. A faculty member who has taken
leave under this provision may opt to continue premium payments for the following benefits: group
life, voluntary life, STD, LTD, and AD&D. A faculty member who opts to not continue paying the
premiums must reapply for group life insurance and voluntary life insurance coverage upon return to
work.

9.4.2,5.3.2
A faculty member who returns to work following this leave shall retain the seniority the faculty
member had attained prior to the leave and shall accrue seniority for the period of leave.

9.4.25.3.3
A faculty member who returns to work following this leave shall be placed in the position the faculty
member held prior to the leave or in a comparable position.

9.4.25.3.4
A faculty member who has taken leave under this provision is entitled to all increases in wages and
benefits the faculty member would have been entitled to had the leave not been taken.
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9.4.25.3.5
Where the proposed commencement of the leave or return to work does not coincide with the
instructional calendar, the parties will negotiate mutually acceptable dates.

9.12 Exchange Leave

9.12.1

For the purpose of Exchange Leave, “institution” refers to College of New Caledonia, College of the
Rockies, Capilano University, Douglas College, Kwantlen Polytechnic University, Vancouver Island
University Gellege, North Island College, Northern Lights College, Northwest-Community-College Coast
Mountain College, Okanagan College, Selkirk College, University of the Fraser Valley, Vancouver
Community College.

10.4 Evaluation Reports

10.4.2.2.1

In the event that a faculty member is appointed on a series of temporary contracts, such a faculty
member shall be evaluated in the first contract, and thereafter not more that than once in each year
of duty on temporary contracts.

21 Health and Safety

21.5 The College shall maintain an Occupational Health and Safety Committee in keeping
with the industrialHealth-and-Safety Occupational Health and Safety regulations of the
Werkers-Compensation-Beard WorksafeBC and ensure such committee carries out all

duties and responsibilities in accordance with said regulations.

21.6 A faculty member may refuse to perform assigned work when the member has
reasonable cause to believe that to do the assigned work may be a danger to the health
or safety of himself/herself or anyone at or near the workplace. In this event, the faculty
member shall report the situation to his or her Department Chair or Division Chair, or
the Building-Services-Manager-Campus-Security-and-Safety Manager, Safety, Security &
Emergency Management. The situation shall then be investigated and, if possible,
resolved through the following sequence:

a) by the appropriate Department Chair or Division Chair, and the faculty member concerned
and the Association;

b) by the committee representatives and the Building-Services-Manager,-Campus-Security-and
Safety Manager, Safety, Security & Emergency Management;

c) by arelevant inspector.
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SUBSTANTIVE:

15 Ter

This Agreement shall be for a term of sixty-{60) thirty-six (36) months from April 1, 20142019, to March
31, 20192022, both dates inclusive. The operation of Section 50(2) of the Labour Relations Code of British
Columbia is hereby specifically excluded.

S. Duties and Responsibilities

5.7 An instructional load shall include an assigned schedule of instructional hours which may include
weekend and evening assignments to a maximum of twe-{2}-three (3) nights per week plus an
appropriate schedule of office hours.

5.5
8.6.14 Extended Health Benefits

Unless otherwise noted, all changes to the following extended health and dental

benefits shall be effective on the date of ratification of the collective agreement.

Subject to and accordance with the terms of the insuring company and the provisions of

the Extended Health Care Plan, Extended Health Benefits include:

o Total lifetime coverage level is unlimited.

o Reimbursement level of claims is 95%

o Effective-April-1,2015, Hearing Aid benefit claims will be to a maximum of $1,000
every three years.

e Orthotics (including arch supports) when prescribed by a Physician or Podiatrist for
chronic or post-traumatic foot problems, to a maximum of $200 $300 in a calendar
year.

o Effective January 1, 2021, charges for the purchase and/or repair of eyewear when
prescribed by a Physician or Optometrist, including Laser Surgery, to a maximum of
$500 $650 in a two (2) calendar-year period.

e Eye examinations to a maximum of $75.00 $100.00 every two (2) years.

o Deductible of $50 per person or family each calendar year.
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8.6.1.5

8.14.2

9.14

9.14.1
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e Reimbursement of $15 per visit for the first 6 5 visits for certain Practitioners
(chiropractor, massage practitioner, naturopath, physiotherapist and podiatrist)
subject to the plan’s maximum benefit amount and reimbursement. The full amount
will be paid for any further visits to these Practitioners, subject to the reimbursement
percentage, any remaining benefit, and reasonable and customary limits as specified
by the Insurer.

e While not to be included in the collective agreement, reimbursement for mental
health services received from a registered psychologist, or registered clinical
counselor up to a combined maximum of $608 $900 each calendar year.

A retiring faculty member who is enrolled in MSR-and the Extended Health Benefits plan
accordance with this collective agreement and who has applied for a pension with the
College Pension Plan shall have this health benefit coverage maintained until the
commencement of pension health and welfare benefits, and in any event no later than
ninety (90) days following the date of the faculty member’s retirement.

Dental Plan

Effective-April-1,-2015; Prosthetics, Crowns, Bridges and iImplants (Plan B) paying for
70% of the approved Schedule of Fees to a lifetime maximum of $2,500-$3,000 for
implants per person.

Renewal leave for Excellence

In order to provide faculty members with an opportunity for renewal, the College may,
with the approval of the President or delegate, grant unpaid leave Renewal leaves of
between six (6) and twelve {12) consecutive months, provided the following conditions
are met:

a) The faculty member is a regular faculty member at commencement of the leave
granted hereunder;

b) i) the faculty member is on the maximum step of the salary range, or
i) the faculty member has at least ten (10) calendar years of service as a
regular faculty member with ongoing work at half (1/2) time or more.

c) An appropriately qualified and experienced replacement is available to assume
the faculty member’s responsibilities;

d) The ultimate replacement faculty member is at a step of the salary range which
results in no additional cost to the Coliege; and

e) The faculty member has not taken twelve (12) months of renewal leave within
the previous three (3) years.



9.14.2

9.143

9.143.1

Procedure
The procedure for application and allocation shall be as follows:

Faculty members shall normally submit written applications for Renewal Leave a
minimum of three (3) months prior to the start of the fiscal year in which the leave is to
commence; however, submissions at other times will not unreasonably be denied.

Agreement

When the College has approved a renewal leave of excellence, a Faculty member has
the right to accept or decline the leave within thirty (30) days. A-faculty-rmemberhasthe
. Agreement shall be in writing and shall

set out the period of the leave and any benefits and stipulations attendant thereto.

9.14.3.2 to 9.14.5 Remains the same.

9.14.6

NEW 9.XX

Advice to Association

The Association shall be advised of any approved effer-of unpaid Renewal Leave for
Excellence made to for a faculty member.

Leave for Domestic or Sexual Violence

10.
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Where leave from work is required due to an employee and/or an employee’s
dependent child being a victim of domestic or sexual violence, the employee shall be
granted leave, in each calendar year, as follows in accordance with Employment
Standards Act:

(a) up to 10 days of unpaid leave to be taken intermittently or in one continuous
period; and

(b) up to 15 weeks of unpaid leave.

Notwithstanding the above, the Employer will provide pay for three (3) of the days

referenced in (a) above. In the event existing legislation is changed regarding domestic

violence leave to provide more than three (3) days paid leave, the Employer will provide

such leave consistent with the legislation. (No stacking of entitlements.)

This leave will be in addition to existing leave entitlements.

SELECTION, APPOINTMENT, EVALUATION, TERMINATION



10.2.3 Job Posting
10.2.3.5 a) Information

The job posting shall contain the following information:

1) the department, title, subject area, and a short description of the duties
of the position;

ii) a statement of required qualifications;

lii) whether the position is temporary or regular, and if temporary, the
length of the appointment;

iv) whether the position is full-time or part-time, and if part-time, the
proportion of a full-time position;

v) the start date, deadline for applications, and any other relevant
information.

b) The Association shall receive notification with details and be provided with
access to electronic be-provided-with copies of all postings at the time they are
posted.

10.6 Department Chair, Assistant Department Chair, Coordinators
10.6.7 Effective January 1, 2021, a faculty member appointed to a Department Chair or Artistic

Director, Theatre Arts position will be released from one-quarter of full-time
instructional duty during the January 1* to April 30" term, immediately preceding the
appointment, for the purpose of orientation to the duties of the position. The
orientation process will include 50% departmental and 50% administrative duties.

13.  HUMAN RIGHTS {NB:For-process-see-Human-Rights-LOU-#14-8& Policy-page-10}

The College and the Association subscribe to the provisions of the BC Human Rights Code.
13.1 Freedom from Discrimination

Every faculty member has the right to equal treatment by the College with respect to all aspects
of the exercise of its managerial authority. Equal treatment shall be without discrimination,
interference, restriction or coercion exercised or practised because of race, ancestry, place of
origin, colour, ethnicity, citizenship, creed, religion, political affiliation or activity, sex, age,
marital status, family status, place of residence, disability, medical history, sexual preference,
personal lifestyle, gender identity or expression, or membership or activity in the Association.

16. PERSONNEL FILE
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A faculty member shall have the right to examine the contents of hisfher their official personnel
file during regular business hours in the presence of a representative of People and Culture.

M%WWHMMMWMMH@M
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Negative materials on a faculty member’s file shall be removed after twenty-four (24) months
provided there has been no recurrence during that time period.

REVISE:SCHEDULEA  LANGARA COLLEGE SALARY SCALE

Effective April 1, 2020, Chair Allowances, as a % of the top step of the faculty scale, will be increased to
the following:

POSITION CURRENT PROPOSED
Division Chair 7.2% 10%
Department Chair 2.7% 5%

Artistic Director, Theatre Arts 2.7% 5%
Assistant Department Chair 1.1% 2.5%
Associate Director, Theatre Arts 1.1% 2.5%
Coordinator 1.1% 2.5%
Additional Allowance 8% 1.25%

REVISE SCHEDULE “A” LANGARA COLLEGE SALARY SCALE

Effective ratification of the Collective Agreement, the Langara College Salary Scale will be revised.

Schedule “A” of the collective agreement shall be increased by the following percentages effective on the
dates indicated:
Effective April 1, 2019, all annual rates of pay which were in effect on March 31, 2019,
shall be increased by two percent (2%)*.
Effective April 1, 2020, all annual rates of pay which were in effect on March 31, 2020,
shall be increased by two percent (2%)*.
Effective April 1, 2021, all annual rates of pay which were in effect on March 31, 2021,
shall be increased by two percent (2%).

The new rates shall be rounded to the nearest whole cent or dollar as applicable.

*These wage increases shall apply to all current employees who are members of the bargaining unit on
the date of ratification of the MOA. Notwithstanding the foregoing, any former employees who worked
for Langara College between April 1, 2019 and the date of ratification must apply to Langara College within
twelve (12) weeks of ratification in order to be eligible and receive the increased amount as retroactive
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pay. Itis understood that any retroactive payments will be processed when practicable, given the current
public health issue.

RENEW:
LETTER OF UNDERSTANDING #1 — RE: EXAMPLES FOR CALCULATION OF SENIORITY

LETTER OF UNDERSTANDING #3 — RE: FACULTY EVALUATION

LETTER OF UNDERSTANDING #6 — RE: PARTICIPATION IN FIELD/EXTERNAL STUDIES PROGRAM
LETTER OF UNDERSTANDING #7 — RE: PROBATIONARY YEAR EVALUATION REPORT

LETTER OF UNDERSTANDING #8 — RE: AGREEMENT REGARDING THE THEATRE ARTS DEPARTMENT
LETTER OF UNDERSTANDING #10 - RE: FIELD SCHOOL OVERLOADS

LETTER OF UNDERSTANDING #11 — RE: OVERLOADS

LETTER OF UNDERSTANDING #12 — RE: EXPEDITED ARBITRATION

REVISE - LETTER OF UNDERSTANDING #4

RE: Offices
The LFA has raised serious concerns about the inadequacies of offices provided for faculty.

The parties agree that providing and maintaining adequate offices for faculty, and resolving problems
involving inadequate offices for faculty, are priorities.

The parties agree to continue meeting as a Committee, consisting of two LFA representatives and two
College representatives. The Committee will continue to be co-chaired by the LFA Vice President and

the Director, Facilities.

The parties are committee to the principle that every faculty member who works on campus full-time
shall be assigned to an individual office, and that ne more than 1.25 FTE faculty shall be assigned to an
individual office.
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Within six (6) months of the signing of this Collective Agreement, the Committee will update the inventory
of existing faculty offices.

Each semester, the Division Chairs will advise the Committee of the office needs of faculty in their
divisions. he hiava the - g : c

The Committee will continue to address faculty office needs for the duration of this Collective Agreement.

REVISE: LETTER OF UNDERSTANDING #5
RE: Technology

The LFA has raised serious concerns about the inadequacies of technology, including faculty computers,
classroom technology, and computer laboratories.

The parties agree that providing and maintaining current technology for faculty, providing and
maintaining current technology for classrooms and computer laboratories, and resolving problems
involving inadequate technology for classrooms, computer laboratories and faculty, are priorities.

The parties agree that access to and usage of technology must be in accordance with principles of
privacy and confidentiality.

Upon request, the College will provide a laptop to any faculty member who teaches one-half time or
more, and who has not been assigned to an office. On the basis of these needs, the committee shall
work to achieve the principle in Article 12.7 by no later than March 31, 2018.

The parties agree to create a committee of equal numbers of LFA representatives and College
representatives. The committee will be co-chaired by the LFA Vice President and the Langara College
Vice President responsible for Information Technology, or delegate. Each year, the committee will

canvas faculty to determine technology needs. On-the-basis-of-their-findings,this-committeeshall-work
to-meetthose-needs-thatyear It is understood by the parties that budget must be considered in
addressing needs.

REVISE: LETTER OF UNDERSTANDING #9

RE: Video Surveillance

-onege-agrees-thatvideo-survellian e-FoRitorng date '

The College agrees that video surveillance is to be addressed through the Video Surveillance Policy
G1004.
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REVISE - Appendix 1 SEB Plan

SUPPLEMENTAL EMPLOYMENT BENEFIT (SEB) PLAN

When on pregraney maternity or parental leave, a faculty member will receive a supplemental
payment added to Employment Insurance benefits as follows:

a) for the first six (6) weeks of pregnaney maternity leave a faculty member shall receive one
hundred percent {100%) of her their salary calculated on hertheir average base salary over the
past twenty-six (26) weeks.

b) for a maximum of eleven (11) additional weeks of pregnaney maternity leave the faculty
member shall receive an amount equal to the difference between the Employment insurance
benefits and seventy-five percent (75%) of hertheir salary calculated on her their average base
salary over the past twenty-six (26) weeks
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¢) for up to a maximum of thirty-five (35) weeks of parental leave, the birth mother shall receive
an amount equal to the difference between the Employment Insurance Standard Parental El
benefits and seventy-five percent (75%) of the faculty member’s salary calculated on her their
average base salary over the past twenty-six weeks.

d) for up to a maximum of thirty-seven (37) weeks of parental leave, the birth-father, parent, other
than the birth mother, adopting parent or spouse shall receive an amount equal to the
difference between the Employment Insurance Standard Parental El benefits and seventy-five
percent (75%) of the faculty member’s salary calculated on the faculty member’s average base
salary over the past twenty-six weeks.

e) If the birth mother, parent, adopting parent or spouse elects the Extended Parental El benefit,
for a maximum of sixty-one (61) weeks the parent shall receive the same total SEB benefit
amount received under c) or d) above when the employee opts for the Standard Parental Ei
benefits, spread out and paid over the 61 week period. The employer will make this calculation.

A faculty member is not entitled to receive Supplemental Employment Benefit and sick leave or disability
benefits concurrently. To receive Supplemental Employment Benefit payment, the faculty member shall
provide the College with proof of receipt of Employment Insurance benefits.

In the event that a faculty member is in receipt of employment income from other sources while on
pregnancy and parental leave they shall be disqualified from receiving College paid SEB plan benefits.

To receive the Supplemental Employment Benefits, the faculty member shall provide the College with
proof of receipt of EI Benefits.

RENEW: APPENDIX il - GUIDELINES AND CRITERIA FOR EVALUATION
RENEW: APPENDIX Il - GUIDELINES FOR EVALUATION
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SCHEDULE B

The following attached language changes that were previously agreed between the parties in
negotiations to date.

“NOT APPLICABLE”
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SCHEDULE C

PROPOSALS FOR THE USE OF THE SIA FUNDS:

10.6 Department Chair, Assistant Department Chair, Coordinators
10.6.7 Effective January 1, 2021, a faculty member appointed to a Department Chair or Artistic

Director, Theatre Arts position will be released from one-quarter of full-time
instructional duty during the January 1* to April 30'" term, immediately preceding the
appointment, for the purpose of orientation to the duties of the position. The
orientation process will include 50% departmental and 50% administrative duties.

REVISE:SCHEDULEA  LANGARA COLLEGE SALARY SCALE

Effective April 1, 2020, Chair Allowances, as a % of the top step of the faculty scale, will be increased to
the following:

POSITION CURRENT PROPOSED
Division Chair 7.2% 10%
Department Chair 2.7% 5%
Artistic Director, Theatre Arts 2.7% 5%
Assistant Department Chair 1.1% 2.5%
Associate Director, Theatre Arts 1.1% 2.5%
Coordinator 1.1% 2.5%
Additional Allowance 8% 1.25%

CHANGE TO COLLECTIVE AGREEMENT LANGUAGE THAT WILL RESULT IN_ SERVICE
IMPROVEMENTS:

S. Duties and Responsibilities

5.7 An instructional load shall include an assigned schedule of instructional hours which may include
weekend and evening assignments to a maximum of twe-{2)-three (3) nights per week plus an
appropriate schedule of office hours.
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