
Introduction 

OFFER OF SElTLEMENT 

between 

College of the Rockies 

(hereinafter called "the Employer .. ) 

And 

COLLEGE OF THE ROCKIES FACULTY ASSOCIATION 

Dated: June 23, 2020 

The following package of items Is to be considered an Offer for Settlement ("the Offer") 
submitted by the Employer to the Union for the renewal of the 2014-2019 Collective 
Agreement. 

The Offer is presented in a package format. Any Issue not Included In the Offer from the 
original list of proposals submitted by either the Employer or the Union Is deemed to be 
withdrawn. Where the Offer is not accepted as a whole, the Offer is withdrawn completely. 
Any issues left out of the Offer return to active bargaining status if this Offer Is rejected. Any 
Issues previously tentatively agreed to will retain that same status if this Offer is rejected. 

The Offer is advanced on a without prejudice basis to conclude the renewal of a Collective 
Agreement. 

Should this Offer be accepted as presented, the date of ratification will be the date the parties, 
Including the PSEA Board of Directors, conclude the ratification of their 2019-2022 Collective 
Agreement 

This Offer is valid until Friday. June 26, 2020. 
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Memorandum of Settlement 

between 

COLLEGE OF THE ROCKIES 

(referred to as "the Employer") 

and 

COLLEGE Of THE ROCKIES FACULTY ASSOCIATION 
(referred to as "the Union") 

"Errors and omissions Excepted" 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF COLLEGE OF THE ROCKIES, ACTING ON 
BEHALF OF COLLEGE OF THE ROCKIES (hereinafter called "the Employer"), AGREE TO 
RECOMMEND TO THE COLLEGE OF THE ROCKIES BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE COLLEGE OF 
THE ROCKIES FACULTY ASSOCIATION (hereinafter called 11the Union"), AGREE TO RECOMMEND 
TO THE COLLEGE Of THE ROCKIES FACULTY ASSOCIATION MEMBERSHIP; 

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2019 AND EXPIRING MARCH 31, 
2022 (hereinafter called the "new Collective Agreement" ), SHALL CONSIST OF THE FOLLOWING: 

1. Previous Conditions 
All of the terms of the 2014-2019 Collective Agreement continue except as specifically 
varied below. 

2. Term of Agreement 
The term of the new Collective Agreements shall be for 36 months from April 1, 2019 to 
March 31, 2022 both dates Inclusive. 

3. Effective Dates 
The effective date for all changes to the new Collective Agreement will be the date of 
ratification of this Memorandum of Agreement, unless otherwise specified. 

4. SCHEDULE "A" 
The Employer and the Union agree to the amendments to the new Collective Agreement 
attached to this Memorandum of Agreement as Schedule HA". 

S. SCHEDULE "B" 
The Employer and the Union also agreed to the amendments to the new Collective 
Agreement attached to this Memorandum of Agreement as Schedule "B". 

Paee 12 Initials ~r-"' 
ER_ } ) _ 

Un_ 



6. SCHEDULE "(!' 

The Employer and the Union also agreed to the amendments to the new Collective 
Agreement attached to this Memorandum of Agreement as Schedule "C". 

7. SCHEDULE #[)" 

The Employer and the Union also agree to the terms of the agreements reached at the 
Faculty Template Table attached to this Memorandum of Agreement as Schedule "D". 

8. Ratification 
The parties expressly agree that, upon the completed signing of this Memorandum of 
Agreement, the partf es shall recommend the approval of this Memorandum to their 
respective principals and schedule the necessary meetings to ensure that their principals 
vote on the recommendations. 

This Memorandum of Agreement Is also subject to ratification by the Post-Secondary 
Employers' Association Board of Directors. 

Sfgned this __ day of ____ __, 2020. 

BARGAINING REPRESENTATIVES 
FOR THE EMPLOYER: 

~_:,;_,. ·0t~ 

'~ 
~~L 

BARGAINING REPRESENTATIVES 
FOR THE UNION: 

/ : 

/ 
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SCHEDULE A 

1. Article 1.1 

This Agreement shall be for the period commencing~ 2019 April 01, and terminating~ 
2022 March 31. 

2. Article 2.2.4 - Term Employee 

The Parties agree to the following revision to the collective agreement, to be effective 
July 1., 2020: 

An employee hired te tempeFarily replaee a Aeg1:1lar eFAple'f'ee at fifty percent (50%) up to one 
hundred percent (100%) ef a #YU time eqtti¥aleAt werkleafJ fer a mlAimwm ef three meAths, er aA 
empleyee hired te till a A9A resYFFIAg pesltieA wltR a miAimwm ef silff:J! pereeAt {GQ9') werklead 
wp te &Re hYAareEI pereeAt (lQQ") of a full-time equivalent workload for a minimum of three 
consecutive months to a maximum of ten consecutive months. AA efflple•;ee hired eR a term ~asis 
iA the lieeAsed Prae&ieal NwrsiR8 Pregram meetlFlg the abe¥e reqwireMeAts may he hired te a 
fRaMlmwm ef fi~eeR (1§) te eighteeR (18) eeRseewtitJe meAths, aepeAaifllg eA JiFegraFA leAgth. A 
term employee will have a specific term of employment with a start and end date. 

3. Bargaining Unit Exclusion - Chair, Academic Innovation and Applled Research 

2.2.6 Exempt Employees 

General interest Instructors, Chair, Academic Innovation and Applied Research, 
contract instructors, program assistants, tutors and markers are not included in the 
bargaining unit. 

3.1 Association Membership 

The College recognizes the Association as the exclusive bargaining agent for all 
Instructors, librarians, Counsellors, Aboriginal Education Coordinator, Coordinator 
learning Resources, learning Specialist, Disability and Learning Support Coordinator, 
Instructional Designer, Literacy Capacity Coordinator, CJ:1air, J\6ademl& IRRetJatleA aAd 
Applied ResearEh, Department Heads, and Educatlonal Advisors employed by the 
College except those speciflcally excluded from the bargaining unit as per clause 2.2.6. 

LOU 12 - Deportment Heads Compensation 
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The College of the Rockies (the College) and the College of the Rockies Faculty 
Association (CORFA) agree that the following provision will apply to department heads 
a Ra te t~e Ghair, t.cadem ic IAAevaUeA a Ra Appliarl ReseaFeh for the term of this 
collective agreement. 
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As Department Head er a.air, AcadaFAl& IAAe>.toa,leA aA(j ApplieQ Researeh, a factilty 
member will receive an annual stipend spread over 12 months of: 

4. Artlcle 3.1 Assodatron Membership 

The College recognizes the Assoclatfon as the exclusive bargaining agent for an Instructors, 
Librarians, Counsellors, A9eFlgiRal Indigenous Education Coordfnator, Coordinator Learning 
Resources, Learning Speciatist, Oisa~illty a Rd ~rRIAg Syppert AccesslblHty Services 
Coordinator, IAstrYetleAal Curriculum Designer, 9nstructfonal Specialist, llteracv Capacity 
Coordinator, Ghalr, MiadaFAIG IAAet1atien and Applied ResearEh, Department Heads, and 
Educational Advisors employed by the College except those specifically exduded from the 
bargaining unit as per clause 2.2.6. 

5. Article G.1.2.3 - Emergency Hire Situation 

6.2.1.3.1 An emergency hire situation arises when there ls an unanticipated absence of an 
emplovee, the time available to secure the services of a quallfled employee Is 
less than t\\'e~· eAe (21} twenty five (25) worklnc days, and there Is no other 
employee with a right of first refusal to the work. 

6. Article 7 .G - Instructor Diploma or Equivalent 

7.6.2 If not already completed on hire, regular Instructors shall complete the BC 
Provlnclal Instructor Diploma Program or have demonstrated Its equivalence within 
three years after the date of appointment. Extensions mav be granted by the 
appropriate Dean, provided there has been evidence of reaular progress toward 
completion. To ensure each employee is aware of this requirement1 a copy of 
Article 7.6 will be included with each new employee's letter of hire. 

7.6.3 Where an employee completes the BC Provincial Instructor Dlploma1 the Native 
Adult Instructors Oiploma1 or the equivalent as described In (i) or (ii) above, the 
employee shall advance one (1) addltlonal step on the appropriate salary scale 
effective on the next anniversary/Increment date. AYMlllaF\f empleyees will 
f)Fegff!SS te their maMiFAYIR imFAediatel¥ Yp&R e~taiAIA8 the BC PFeYIRGial IRstFYeter 

9ipleMa1 the Natl'1.•e Aawlt IAstrweteFS 91plema, er eqwl"'aleAt. 

7. Artfde 9.5 - Sick Leave 
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9.5.1 Absences for sickness In excess of five (S) days In the same thlrtv (30) day 
period~ will require validation by a physician. 

9.5.4 An illness or Injury suffered during a vacation or leave which results In 
confinement under a physician's care for a period of five (5) days or more In 
the same thirty (30) day period ~Is clalmable against sick leave 
entitlement. Such illness/injury will require vafldatlon bv a physician. In such 
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circumstances the emproyee's vacation or leave may be extended for the 
period of the confinement on the approval of the President or his/her 
delegate. 

8. As the result of agreement reached ot the FPSE Template Tobie, the Parties agree to the 
following housekeeping change: 

9.10 

9.10.1.1 

Vision Care {Optical Plan) 

The Vision Care (Optical Plan) shall provide for six hundred and fifty doftars 
{Hg} $500 (fi,.ie lntRdFeEI asllaFs~ per family member every two (2) calendar 
years. The College shall pay one hundred percent (100%) of the premium cost, 
except as per 9.1.4.1. Eligible family members Include a spouse and unmarried 
dependent children as defined in the policy with the benefit carrier. 

9. Article 13.1.4 -Association Recommendations 

Concurrent with the notice referred to In article 13.1.1 and within the thirty (30} calendar day 
period referred to therein, a Cellese 8eaFfl fflemlaer, the College President, and~ eAe (~~} 

resource personi appointed by the College President will meet, on at least a weekly basis with 
the President of the Faculty Association and two (2) resource persons from the Faculty 
Association Executive Committee expressly for the purpose of determining the viability of 
specific Faculty Association recommendations regarding alternative solutions vis-a-vis those 
specific functional areas of contemplated reduction with respect to which the Faculty 
Association has received advance notification. 

The Bear~ AleFReer aAEI the College President will ensure that the recommendations referred 
to in this article will be fully considered prior to the serving of notice(s) of layoff per Article 
13.1.8. 

A recommendation referred to in this article shall be deemed viable If its implementation is 
understood to meet the same requirement(s) as the course of action proposed by the College. 

10. Article 21.3 - Grievance Procedure 
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~.n .... o§.a----moved 

21.4: J Steps 

21.4T,L1 Informal Step: 

21.4.,Ll.1 An employee, or the Association on behalf of an employee or group of 
employees, may, within twenty (20) working days of an incident giving rise to a 
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21:4.!.1.2 

srievance, or of the ttme when the employee or Assocfatlon could reasonably 
have been expected to become aware of the incident, whichever Is later, bring 
the matter to the attention of his/her Immediate supervisor. 

No later than ten (10) working days followlns the notice given pursuant to clause 
21.4.1.1, the supervisor will notify the Association of the grievance; will advise 
the emptoyee that he or she has the right to be accompanied by a representative 
of the Association at any discussion of the grievance; and will meet with the 
affected employee and wtth, where requested by the employee, a representative 
of the Association. 

Every reasonable effort will be made to resolve the matter at th ls stage of the grievance 
process. Any recommendations by the supervisor to resolve the matter are subject to 
review and approval by the EKecutrve Director, et Human Resources and the 
Association. 

Any interpretations of the collective asreement on behalf of the College must be 
confirmed by the Executive Director of Human Resources. 

21.4.!.2 

21.4.3.2.1 

Step 1: 

Falling a satisfactory settlement at the informal step, the Association may 
submit the grievance in writing to the employee's Immediate excluded 
supervisor, copied to Human Resources, within ten (10) working days of the 
time the Association could reasonably have become aware of the outcome of 
the Informal step. 

Within ten (10) working days of receipt of the written grievance, the excluded 
supervisor wlll meet with the Association representative and the affected employee (in 
the case of a group grievance up to two (2) affected employees), and will provide the 
Association with a written. response to the grievance along with any supportlng 
documentation within a further~ ten (10) working days. 

21.4.!.3 Step 2: 

21.4.}.3.1 Failing a satisfactory settlement at Step 1 the Association may, within ten (10) IWe 
ES} working days of the date of the written response in Step 1, or In case of a 
policy grievance, commence Step 2 by forwarding a copy of the written 
grievance along with any other relevant information to the '811988 PrasldaAt 
Executive Director Human Resources or designate. 

The Gellege PresldeAt Executive Director Human Resources or designate wUI arrange 
and hold a meeting with the Association and up to two (2) affected employees within 
ten (10) working days of receipt of the grievance and will provide the Association with a 
written response within a further ten (10) working days, and up to twenty (20) days In 
the case of a pollcy or aroup 1rievance. 
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21.3.4 

If the written response Is not to the satisfaction of the Association, then the grievance 
may be advanced to aF~iti:atieA Step 3. Netiee ef lflteAt te afJ'i'aAee te arbitFatieA will be 
IA wFitiAg te o~e Gelleee PFeslEleAt er deslgAate withiA tweAt'f twe (~a) werklAg aays ef 
t~e date ef the wFltteA FespeAse freM t .. e Gellege l>resldeAt er ltesl9Aate, 

Step3 

Falllng a satisfactory settlement at Step 2 the Association may advance the grievance 
to arbitration. Notice of Intent to advance to arbitration wm be in writing to the 
Executive Director Human Resources within twenty \\Ye (.J2) (20) workln1 days of the 
date of the meeting with the Executive Director Human Resources. Subject to 21.6, a 
grievance not advanced wlthfn this timeframe will be deemed abandoned. 

21.S 4 Arbitration 

Where the matter is advanced to arbitration, the parties will meet to select a mutually 
acceptable arbitrator. In the event that mutual agreement cannot be reached, either 
party may, upon ten (10) ~working days written notice to the other party, request 
the Minister of Labour of the Province of British Columbia to appoint an arbitrator. 

The arbitrator shall have the authority to apply, or to determine compliance with, the 
provisions of this Agreement, including the waiver of time limits, and shall not have the 
authority to In any way add to, detract from or alter the provisions of this Agreement. 
The decision arrived at by the arbitrator shall be final and binding on the parties. 

Each party shall pay the expenses incurred in connection with the preparation and 
presentation of its own case to the arbitrator. The parties shall share equally the 
expenses of the arbitrator. 

21.5 Settlement Discussion 

I. Prior to a grievance being heard at arbitration, either party may request In writin1 a 
meetin1 with the College President to review the issues in grievance. 

II. Where the parties a1ree to hold such a meeting, It shall be held within twenty (20) 
working days of the request, and prior to the commencement of the arbitration 
hearing. The scheduling of this meetln1 will not impact the previously scheduled 
arbitration dates. 

iii. Each party shatl determine who shall attend the meeting on its beha1f and shall notify 
the other party In advance of the meeting. 

Iv. Legal Counsel shalJ not attend Settlement Discussions. 

v. The meeting ls Intended to discuss related matters and explore avenues for settlement 
and Is to be conducted on a without prejudice and precedent basis. 
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vi. In the event that a settlement is reached or pendlna, the College President wm provide 
a written response to that effect within five (5) wortdng days. 

vii. Nothing about the previous shall predude Informal dlscussfons or formal mediation. 

TimeUmlts 

In the event a party falls to reply within the time llmtts prescribed In this article, the 
other party may submit the matter to the next step as If a negative reply or den Jal has 
been received. 

Time limits specified In this article may be extended by mutual agreement of the parties. 

11. Article 23.1 p Common Faculty Professional Development Fund 

23.2 Purpose 

The Common Agreement Faculty PO Fund was created tAfe1:19h be'=ter ef UAdeF&taAdiAS 
i ef the ~mmeA AgreemeAt. The FwAd Is in support of various types of professional 
development activities. Such professional development Is for the maintenance and 
development of the faculty members' professional competence and effectiveness. The 
purpose is to assist faculty to remain current and active in their dlsclpllne and program. 
The Fund is not meant to replace any existing development or educational funds. 

The parties (College of the Rockies Faculty Association and the College of the Rockies) 
agree that the fund will be used to provide successful applicants with full or partial paid 
leaves while they are pursuing approved Professional Development activities. 

23.3 Eligibility 

Postpprobationary faculty members employed by the College shall be eligible to apply 
for Common Faculty PO financial assistance. 

23.3.1 limitations 

1. The duration of a full·tlme leave funded through the Common Agreement faculty 
PO fund shall be for at least one week to a maximum of six months. 

2. The duration of a partial feave (of at least 20% but less than 100%) shalt be for a 
maximum of one academic year. 

a3,4 Preeess fer Applleatien and Apprei.t,QI 
A f;aewlt-,· MeM8er whe wlsAes te apply fer fl:IAcilAg thr:eYfth this FwAd will swhMit AerJhls 
af'plieatien te the Fa&wlt\' 9e>JelepMeAt '9MMtttee IA respeAse te a Nil flem tt.at 
6eMMlttee fer applle~eAs. +tie applleatieFI Mwst he suppertef:I wllh wrltteA (eRtail 
eka>;} eeAftHRatleA ef apprei.<af IA prlAeiple fFem the apptleant's DepaFlMeAt Mead 9f: 
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2
' assi&tane;:nd assess the merits ef ea&A applieatleA '9ased eR ttte fellew1f18 

fa~eFs (Re erder ef 13rler~; 

a. 

2~ .i 

1. 

2. 

a. 

l:eAgth ef seF¥iee with tl:le Celleee; 
• i\i.•allable fwAdiAgi 
• Pre'Jl9ll5 .. R9R6ial assistaAse eraRted; 
• Tl'te val we te ttte Gellege ef the eKperleAee seyght b\1 Ute faewlt>f fftembeF; 

l'he valwe te the fa&lllt·; FR ember ef the e1<perleRee set1ght by the fae1o1IW 
FReFRHFj I 

• ieNise Wt' Ute faewlt•; FAE!FAher te the Celleee aRElyer CemAtwAlll,'; 
nie 'eeFJ1preheF1slveRess' ef the prepesat; aAEI . . h' h 

• That the prepesal be realistie {e.g., that tl'te aai'.~tv ean be adueveEI 'N1HA t e 
time llRes 13repesefl,) 

Withe1:1t restrietiRB the geRerality ef the fiFiReiples 89\leFRIRg tl=le .cemmeA 
l\gr-eeMeRt Fae1;1lt" PG F1o1nd, the fellewiRg a&titJities shall be &eRs1dered as 
v. , f A me At GeAStilYtiAg ~lid gF9WR05 fer a faewlt')I MeFAber te apf31')19F (9fRffl9A v8Fee 

Fae1:1lt·1 pg fl:IRGIR8i • 
if1 re Iii Ag iA a FeletJaRt J.111 time er 11art time pregraFR ef st1:1dy at aA apprepnate 
iRStitYti9Aj 
• PrefessieAal FeseareA er R9R direetea stYdi/i 
• AsswFRiA8J witl't aA9tJ:ler iRstit1:1tieA er ageFtG'f er IA IJwsiFtess er IRawstflJ', a 

pesitien iFI a field relates te tli!e Cellege appeiRtmeRt held b·; ttie f.aewlW 
1ReMBeF; 

• +rattel ;u:ul 11isitatieA& fer stwdies ef partiewlar rele¥anee t9 the faewlW 
meAtber's Gellege appelAtMeRff• 

CemffleA AtFeemeAt Faewl'Y pg ~Ads ma.,· ~e wseEI 9Rl'f at a Ul'Re FRwwaUy agreed 
wpeA Wr' tAe Cellege aRd ttte efflple•,ee. . 
9eadliRe fer sw ~fflissieA ef applieatieAs te tl:te Fa&wlty Qe\•elepMeAt 'eMRt1&tee 
shall IJe April 1§ ef eaett ·;ear. +he Ce~Mlttee ~\·Ill re·1iew all applleatleAs aRd the 
°'air will !fleet with tile VP AEaEilemi&, net later thaA May 1S te Rtake . 
reeeMfHAElatleAs. +l:te VP AeadeFR i&i shall Make flAaf appFEwal ef appheatleAs Aet 
later tRaR M3)' ai. l'hese cleac:lltAe& may lie eKteRded er FRedlfied hy m11twal 
agreemeAt ef the paFtles. 
IA the eveRt that ftHHI& a11aila~le awrlA& 3R'/ 8i¥eR fiseal )'ear ha11e Rat heeA ~ll'f 
eefffmitted, the pafties Mar agree te eAgage IA an adElitienal preeess (es} w1thlA 
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that fiseal ·,.ear te allet the FeMalRIRI ft.Ads. Ano; iMRies IA the fyRd Ret speAt at 
the eftd ef aAV ftsGal year sl:taU he ret.aiAH tav the elftpleyei;, 

4, l=he Cellege will alleeate fwAds fl:1nR fwtwre fiseal yeaFS eAl'J' where it is 
FeE&IRFReRdelt h~·-tl:le FaGw!W QeYelepMeAt CeFRMIKee ta de se, aAd ·.·A:iue It Is iA 
the laest iRterest ef tl:iie Gellege, as deterMIAed ~the 'IP AEadeMle. 

s. l=he GeMMeA ,\treeMeAt FaewlW PrefessieAal 9eYelepMeAt FwAd will lae Gharsed 
fer eests ef salaFY aRd heAefits while eA aJ:lpF8Yed leatte as well as totaeatla~ PO., 
aAd NI da~ aeeRf8d \"+'hile eA swd1 leatJe. 

&, A faswlti,• FAeFAher whe Is graAted fwRdlRS freFA tl:te Ceffu,1eA AgFeeFAeRt Faewlt'( 
pg FYAd FAYSt ~MFAlt te E9AtiAWIAg eFRpleyFAeAt with the Cellege fer a peried 
eqwaf te aewhle the leatote takeA. 

EMamples1 
1. Leatote Is 199 peFEeRt feF' meAttls Rn•st weFk 199 pereeAt fer ia MeRths 
2. Lea1i.•e Is 50 peKeAt fer G IMRtl:ts m.ist werk e~1;d¥aleF1t te §0 peFGeAt fer 12 

meAtlu whieh FAay he 199 per&eAt fer fi MeRths 
3, Leatte is 190 pereeAt fer B weeks FRW&t waFk 100 per€eAt fer 1i weeks 
A faewlt:y meffl~er IRYst Fepa)' all salaF'f and heneflts paid if s)he ·1elwAtarlly leaves er is 
aisM issed ffeFA tl:te Gelleee prier te fulfilline liO pereeAt ef the reqwlred tlFRe. If meFe 
thaA 59 pereeAt, hwt less thaA 100 pereeRt, ef the werk E&MMltrAeAt has laaaA fulfilled> 
the MeMlaer MYst Fepa•,. eAe half ef the nlaF\' aAd MAef4ts paid .. wrlAe the leai.·e. 
A fae1:i1lty MefRher will Ret iJe requir-ed Ce repay aA'l salaFY aAd &leAefits if slhe lea\·es the 
Celk!ge as a reswlt ef la·,.eff, reftijetleR, lllAess, er ether iRYeh1AYF\' r-easeAs. 

23.4 This fund wlll be administered In accordance with the provisions of article 16 
of the Common Agreement. 

12. Anide 23.7 - Faculty Development Funds 

23.7.1.2 

Page 111 

a) Effectrve Aprll 1 of each year, the College shall contribute to the Faculty 
Development Fund an amount equal to 0.64% of total faculty salaries for 
the previous fiscal year; 

b) The Faculty Association will appoint an Association member who shall be 
Chair of the Faculty Development Committee. The College will provide 
tweAty release time for the Chair equlvalent to one section of UT 
workload or equivalent to 20% for vocational workloads for the duration 
of the appointment period release th"e fer the 'hair; 

c) Each fiscal year, an amount of $2,000 (two thousand dollars) from the 
Faculty Development Fund described In the aforementioned, will be 
allocated to a Faculty Development Day; 

d) Any unused monies remalnlna In the Faculty Development Fund at the 
conclusion of a fiscal year, will be carried forward to the Faculty 
Development Fund in the next fiscal year. 
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13. Artlde24.1 Harassment 

Harassment means behavior that is not acceptable In the conduct of an employee's 
professional responslbmtles. 

The parties agree that proven sexual or personal harassment Is a serious vlolation of an 
employee's rights, dignity, and personal well-being. The College will Investigate all harassment 
grievances and treat all such grievances with seriousness and confidentiality. All harassment 
investigations will be conducted accord In& to the rules In article 2 of the common 
agreement. Where such grievances of a sexual or personal harassment nature are justified, 
appropriate disciplinary measures, up to and lnduding dismissal, are supported and endorsed 
by the parties. 

14. The following Letters of Understanding w/11 be renewed: 

LOU# 2 - re: University Studies and Career Technical Preparation Hours Per Week 
LOU# 3 - re: Distributed learning 
LOU# 4 - re: Flexible Configurations of Work 
LOU# 5 - re : Courses Offered Through Institutes or Community Development 
LOU# 6-re: Role of Contract Employees 
LOU# 7 - re: Second Functional Areas 
LOU#8 - re: Evaluation and Performance Review Criteria 
LOU# 14 - re: Local Government Management Courses 

15. The following Letters of Understanding will be deleted: 

LOU# 16 - re: Special Projects 
LOU# 17 - re: Workload for BSA Capstone Courses 
LOU# 18 - re: Joint Committee on Employee Layoff and Recall 

16. LOU #11. re: Interpretation of Article 13 of the Local Faculty Aareement 

Paae J 12 

The parties have a mutual concern that there Is a relative inequity of severance pay for Regular 
Part-time employees. The current interpretation of Article 13.1.11 ~has the result that the 
amount of severance pay a Regular Part-time employee is eligible for varies from year to year 
based on their workload percentage at the time of layoff. The parties have agreed to interpret 
Article 13.1.11 ™..9 as follows so that there is an averaging affect applied to severance pay for 
Regular part-time employees: 

"Months severance pay" means the current full monthly pay at the employee's current step 
multiplied by the employee's average annual workload percentage for the past six duty years. If 
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an employee has worked less than six duty years, or If the employee was on approved unpaid 
leave of absence or on Short-term or Long-term disability durlng the past six years, the average 
annual workload percentage Is calculated over the number of duty years worked by the 
employee. 

"Completed years of service" means the cumulative service an employee has In the bargaining 
unit, rounded to the lowest full completed year of service; e.g., 3.7 years of service equals 3 
years of completed service. 

17. LOU #12. Letter of Understanding: Department Heads Compensation 

The College of the Rockies (the College) and the College of the Rockies Faculty Association 
(CORFA) agree that the following provision will apply to department heads aRa ff> •he GRair, 
MaderAI£ IRRe1+•atieA aRd Applied Resea~h for the term of this collective agreement. 

As Department Head er Ghair, AeaderAis IAAeva~eR aA4 Applied Resea"1h, a faculty member will 
receive an annual stipend spread over 12 months: 

• Aprft 1, 2019 
• April 1, 2020 
• April 1, 2021 

• Aplil l, 2014 
• April 11 aoi;t 

• ApAl 1, aow • 
• flilAllF\' 1, 3011' 1 1 

• April 1, ao&7' • 
• fe&wwaf\c• 1, :&OH' 11 

• Apfil 1, ao111 • 

$7,000 
$7,140 
$7,283 

GRe half ef eRe peNeAt (0.&9'J IAGFease 
OR• PIFHA' plus &SD IAcrease 

ORI peFHA' plws liSD IA8N8'8 

One half •f e11e percen& (01&"1 IA&rea1e 

"'she filM day ef the fiKt full pav p8Aed after' thl6 date. lier Af»AI &, aou, the fiNt day ef the 
fiJA full pay pe,.84 after this dale er the fiJ5' day ef the fiM full pay tMFied aRer the date ef 

Page I 13 

tentatW. '"''""'"' ef the eelleAiYe llf'leMeAt Cwhidtever" la&et:), 

; ...... MIMOAAdUM el UAdlMtaRdiAt 8A the lceACMRIG AalaHitsy DMdeAd (UD) IA the 
3014 3011 fawltsy COMM8A AIFHMIMu AfR8UM Ma\' la• adjusted ........... "' ... the liSDu 

Her/his vacation entitlement will be 6 weeks ands/he wlll be entitled to scheduled professional 
development time of up to 10 days per year (the toplc{s) of such professional development 
requires the approval of the Faculty PO Committee and the Immediate supervisor). Vacation and 
professional development time wlll be scheduled by her/his supervisor In consultation with the 
Department Head. 

lnltlals 
ER __ 
Un __ 



18. LOU 119 - Joint Committee on Employee Evaluation and Performance Review 

1. With the acknowledgement that the pilot evaluation tool and process developed were 
completed by the !olnt committee during the life of the 2014 - 2019 collectlve agreement, 
yet Identified challenges with the proposed evaluation process. t+he parties agree to 
continue the estahllsh a Joint Committee on Employee Evaluation and Performance Review 
to address those challeft8es. 

2. The committee shall consist of three representatives appointed by the College and 4hfee 
four representatives appointed by the Faculty Association. 

3. The committee's mandate shall be to: 

a) review the work previously completed by the committee; Fet,•few the e1;1rreAt emple~·ee 
e\'alYatieA preEeEh1res at ~llege ef lhe Retkles 

b) review the Implementation challenges Identified; and swct; evalwatieR preeesses used at 
ether eelleges IA the previAee 

c) develop a new pilot de•Jelep reeei:RmeAdatleRs fer lmpre\'IAg tM employee evaluation 
process at the College to commence no later than Fall 2021. 

4. The Committee shall complete Its work by March 31 JwAe ag, 2022 ~. 

s. The ~mJRiltee Ma·; FJ1ake reseFRmeAElatieRs te the Cellege aRd t"'e .~sesiatieR , The 
fiAaiRi6 ef tl:ie semMlttee will he swhmitted te tl:ie parties' respeE'i•.ie pr~&ipals fer r~iew 
aAd will he su&,Jeet te the set ter's ratifieatleR preEess. Fer the Cellese the priRGlpals iRelwde 
tl:ie Sears ef E>ii:etters aRd the PUiA Beard ef DiFeeters. 

19. The following Letter of Understanding will be added to the collective agreement: 

Pase I 14 

Letter of Understanding 'X' 
Dual Credit Courses 

To ensure students are supported In their entry Into the workplace and post-secondary 
studies, the College and CORFA agree to positively embrace dual credit opportunities for hlah 

school students in post-secondary courses. 

In order to partake in this era of progressive education delivery, the parties further agree that 
careful and thoughtful planning, lncluc:lnt consultation with the Facultv Association. Is needed 
to address the complexities In developing sustainable dual credit opportunities. 

ER~ \:"C 
Un __ 



20. letter of Understandfns 'XX' - re: Interpretation of Article 6.4.1 

The College and CORFA agree the conversion provision of Artide 6.4.1 shaU be interpreted as 
follows: 

When a Regular Part-Time Employee has had a hundred percent (100%) assignment of duties 
continuously for twenty-four (24 months), unless the Collese antfdpates a reduction In the 
amount of available work, the employee shaU be converted to a Re1ular Full-Time Employee 
as defined In Artlde 2.2 Deflnttlons. The conversion wilt be effective July 1 of the current year. 

tf one-hundred percent (100%) workload is not available rmmedlately, the employee wlll 
continue as Resufar Part-Time and exerdse right of first refusa1. They wm be converted to 
Regular FuH-Tfme fmmedfate1y upon being assl1ned a workload of one·hundred percent 
{100%) at any point within twenty four (24) months following the initial twenty four (24} 
month period described in the parqraph above. 

If an employee does not obtain one--hundred percent 100% workload in the second twenty 
four: (24) month period following the period described above, they wilt remain as Regular Part
Time and must besln the second twenty four (24) month qualiflcatron period again. 

Paae 11s Initials 
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SCHEDULE B 

The following are language changes that were previously agreed between the parties in negotiations 
to date. The parties agree that these form part of this schedule and Memorandum Of Settlement. 

Decriptfon Date signed 

1 Gender Neutral Pronouns February 18, 2020 

2 Page Breaks February 18, 2020 

3 Article 2.2.4 - Term Employees February 18, 2020 

4 Article 3.1.4.4 - Leave for Faculty Association Business March 16, 2020 

5 Article 3.3 - Faculty labour/Management Committee February 19, 2020 

6 Article 5 - Working Conditions March 16, 2020 

7 Article 5.5.5.3 February 18, 2020 

8 Article 6.1.2 -Advertising Positions March 16, 2020 

9 Artlcle 7 .4.2 - Re-evaluation of Placement on February 18, 2020 
Regula rizatlon 

10 Letter of Understanding 'X' - MSP Funding March 16, 2020 

11 Reference changes - articles 7.4.1, 9.5.4, 21, LOU 1, February 19, 2020 
10.S.2 and 10.S.3 

12 Article 11.3.1.4 February 19, 2020 

13 Article 13.1.1-Notification and Employee Input February 18, 2020 

14 Article 13.1.6.6- Seniority list February 18, 2020 

15 LOUs #1, #9 and #13 March 16, 2020 

16 LOU#lO February 18, 2020 

17 LOU# 15 February 18, 2020 

Page I 16 Initials 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Gender Neutral Pronouns 

Employer J~OjlOsalJ 
Date: ~ )'b)Jo 
Time: JO "1 ~ '---

Replace "her/his" and "his/her" with "their" or "them" as appropriate, and "s/he" with "they" 
wherever they appear in the agreement to use gender neutral pronouns, and/or eliminate 
pronouns altogether, where possible. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 

Page 1of1 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Page Breaks 

Employej.+~'X:osals 
Date: !::JL!i. ) <l> ) 20 
Time: J.) v) 5 "---

Insert page breaks between each article throughout the collective agreement. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Article 2.2.4 - Term Employees 

Employe!:J>!RPO~a~/ 
Date: t-UD 16 • lo 
Time: )()~°'"-.. 

An employee hired to temporarily replace a Regular employee at fifty percent (50%) up to one 
hundred percent (100%) of a full-time equivalent workload for a minimum of three months, or an 
employee hired to fill a non-recurring position with a minimum of sixty percent (60%) workload 
up to one hundred percent (100%) of a full-time equivalent workload for a minimum of three 
consecutive months to a maximum of ten consecutive months. An em~loyee hiFed on a term 
basis in the Liaensed Pi:actical Nursing Program meeting the above Fequir:ements R1ay be hiFed 
to a R1a>EiR1UR1 of fifteen (15) to eighteen (18) consecuti¥e months, depenaing on pFOgraR1 
length. A term employee will have a specific term of employment with a start and end date. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Employer .Jrqposals ,j 
Date: +v() ) 'O ) 2;/ 
Time: )..) S..:> . '-..... 

13.1.1 Notification and Employee Input 

As part of the Program and/or Budget Review processes, if the College identifies 
program areas/departments where there is potential for a loss of employment of 
regular employees, the College will implement the provisions of Article 6.4 of the 
2010 12 Faculty Common Agreement. A copy of relevant financial and/or 
enrollment information related to the applicable review process will be provided 
to the President of the Faculty Association. 

13.1.2 As part of the process under Article 6.4.1 of the 2010· 12 Faculty Common 
Agreement, employees will be given an opportunity to generate solutions to the 
identified concerns. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 
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2020 FACULTY 
EMPLOYER PROPOSALS 

Emplovsv ~Wojal1/ .,.....,. 
Date: __,'t-'V'----'1 )'---'i. ""v 
Time: )· "> 5 ..:> o.r ......._ 

The Parties agree to renew the following Letter of Understanding: 

LOU #10- Regular Sessional and Regular Sessional Part-time Employees 

FOR COLLEGE OF THE ROCKIES 

' "\ 

FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 
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2020 FACULTY 
EMPLOYER PROPOSALS 

Employer Jl~osf I} 
Date: ft-¥ J 0 / 2a 
Time: ___ 1_:;; ..> 

)t) ) '---

The Parties agree to amend the language of the collective agreement as follows: 

13.1.6.6 Seniority List 

The Employer shall maintain a seniority list showing all necessary information 
relevant to the application of the seniority provisions of the Agreement. 
including but not limited to employee name, functional area(s), status, months 
of seniority, initial date in the bargaining unit, and regularization date. An up·to
date seniority list shall be sent to the President of the Faculty Association or 
designate by Qecember 15 by Januarv 8th of each year. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 
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2020 FACULTY 
EMPLOYER PROPOSALS 

Employer::op:sals ) 
Date: f£.&2 ) g 7-fJ 
Time: S ?d':J 

p~ 

The Parties agree to delete the following Letter of Understanding: 

LOU# 15-Global Studies Graduate Certificate Program 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 

~-
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2020 FACULTY 
EMP~OYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Article 5.5.5.3 - Housekeeping 

Employe~osals 

oate: Y!J2. !'@! )b/2o 
Time: --j~':l 2 .(>"--. 

a) Ninety (90) duty hours for a forty-five (45) contact hour (see 5.5.1.1 ~ scheduled course, 
and pro-rata; or 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

7.4.2 Re-evaluation of Placement on Regularization 

An employee who is regularized as per Article 2.2.8 after performing work both 
as an Auxiliary and as a Term employee following his/her initial placement on 
the Salary Schedule, may within thirty (30) working days of his/her 
regularization, request that the College Executive Director, Human 
Resources re~examine his/her placement on the grid to ensure that full credit 
for all work performed for the College by the employee is reflected in the salary 
step on which the employee is paid. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 

< 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Employe~ffposa~ / 
Date: t:!!.12_ I VJ t...-0 
Time: {J$ 

fl'-

Article ~1.3- Pregnancy and Parental Leave 

11.3.1 

11.3.1.4 

Written Application 

If the leave will affect part or all of any semester, the employee shall give a& 

ml:JsJ:l at least four (4) weeks notice before the day the employee proposes 
to begin leave as possible to allow satisfactory arrangements to be made to 
cover any duties involved. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 

~~---
~~ 

' 
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2020 FACULTY 
EMPLOYER PROPOSALS 

Employer Proposals 
Date: 'lO 2-Q/1J"'-/ I? 
Time: I 4 : c>» 

)J5 )< -pr-- . 
COUNTER PROPOSAL 

Article 3.3 - Faculty Labour/Management Committee 

3.3 Faculty Labour/Management Committee 

3.3.1 Pursuant to Section 53 of the Labour Relations Code, the College and the 
Association agree to participate in regular Faculty Labour/Management 
Committee meetings. These meetings will attempt to resolve problems 
informally; clarify Collective Agreement language; and to work to find acceptable 
solutions to other matters mutually agreed to be in the domain of this Committee. 
The Committee's mandate does not include agreement to alter the terms and 
conditions of the Collective Agreement. 

3.3.2 The Faculty Association and Management shall ~each group shall appoint three 
(3) members to this Committee. Faculty Association membership will consist of 
the President, at least one Vice President, and another member of the 
Association Executive. Management membership will consist of the HR 
Department Executive Director, -et laa&t one Dean, and an Executive member ef 
the Exeoutive Committee. 

The Chair of the Committee shall rotate between the Faculty Association and 
Management. 

3.3.3 Meetings will be scheduled monthly at times mutually agreeable to the parties, 
not less than six (6) times per calendar year. Reasonable efforts will be made 
to hold such meetings at times not conflicting with assigned duties. Meetings will 
not normally be held in July or August. 

3.3.4 Minutes of Committee meetings will be circulated to Committee members as 
soon as possible after a meeting in accordance with Freedom of 
Information/Protection of Privacy Act legislation. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 

• 
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2020 FACULTY 
EMPLOYER PROPOSALS 

HOUSEKEEPING PROPOSAL 

Employer Proposals 
Date: ___ _ 
Time: ___ _ 

The Parties agree to change "College President" or "President" to "Executive Director, Human 
Resources" in the following articles: 

Article 7.4.1 

Article 9.5.4. 

Article 21 

LOU 1 

Additionally, Article 10.5.2 and 10.5.3 will be changed as follows: 

10.5.2 A Performance Review Committee, when required, will consist of two (2) 
Deans/Managers, and two (2) employees appointed by the Faculty Association. No one 
shall serve on this committee who has submitted material to the employee's 
performance review file for the performance review period unless agreed to by the 
Dean/Manager and the employee. 

Notice of the establishment of such a Committee will be provided to the President of 
the Faculty Association and the Executive Director, Human Resources. 

10.5.3 The Performance Review Committee, established per article 10.5.2 will review the 
formal performance review portfolio in reference to Performance Review Criteria 
(developed pursuant to the Letter of Understanding re. Evaluation and Performance 
Review Criteria), and will forward their conclusions to the Vice President, Academic 
Pr:esieeAt. 

· FOR COLLEGE OF THE ROCKIES 

- ·- · - · > ~ 

FOR COLLEGE OF THE ROCKIES FACULTY 

ASSOCIATION 
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College of the Rockies Date. _____ _ 

Employer Counter Proposal Time. _____ _ 

The College proposes the following changes to article 6.1.2.2: 

6.1.2 Advertising Positions 

6.1.2.2 

Prior to each semester; (normally July and November), a general advertisement indicating possible 

auxiliary employment opportunities will be published iA a regieAal Aewspaper, ontlne at a variety of job 

sites, aA4 will be posted witl:liA tl:le on the College's website, and aA Rotiee beards eesigAatee fer tt:lat 

p1:1rpase. Tt.lese netiees will be forwarded to Department Heads (or Coordinators in program areas 

where there are none) and Campus Managers fer posting in tl:leir areas. An electronic copy of these 

general advertisements will be forwarded to the President of the Faculty Association. 

The remainder of the article to remain unchanged 

-
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College of the Rockies Date 

Employer Counter Proposal Time 

The College proposes to delete article 9. 8. 1 and add the following Letter of Understanding to 
the collective agreement: 

9.8.1 Tt:ie Cellege sAall pay eRe A1:1AElreEI pereeRt (1QQ%) ef tRe pi:emi1:1M east fer tAe 
Medieal Serviees PlaR ef 8.C. (Basie PlaA), e*eept as per 9.1.4.1. 

And 

Letter of Understanding #XX 
RE: MSP Funding 

The parties recognize that the method of funding MSP has been changed from an individually 

paid premium system to a system funded by an employer paid payroll tax. 

If the government, at any time in the future, reverts to an lndMdually paid premium system 

for basic medical insurance, the parties agree that the employer will pay 100% of the premium 

for employees on the same basis as exists in the 2014-2019 collective agreement. 

Page 1of1 
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2020 COTR - CORFA 

The Parties agree to renew the following Letters of Understanding: 

LOU# 1 - Early Retirement Incentive Program 

LOU# 9 - Post Retirement (PR) Faculty 

LOU# 13 - Deferred Salary Leave Program 

Employer Proposalls 
Date: 2 ., l <> Io 1 / C 
Time: I: 11 b 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 
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2020 COTR - CORFA 
Employer Proposals 
Date: LR l'J /6} /11. 
Time: I •.l)v 

The Parties agree to the following changes to article 5: 

Article 5 WORKING CONDITIONS 

By Marel:t 1S February 28, each Regular employee shall submit for approval an annual proposed 
schedule on a form provided by the College. 

If there are changes requested to the approved plan by either the College or the employee, 
these changes will be discussed and the plan may be amended. 

It is acknowledged contact anEI non contact faculty work takes place in a variety of settings. 

An employee is required to report all planned or unplanned absences to the person designated 
by their immediate supervisor. 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 
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2020 COTR - CORFA 

The Parties agree to the following change to article 3. 1.4.4(d): 

3.1.4.4 Leave for Faculty Association Business 

3.1.4.4 - (d) 

Employer Proposals 
Date: "/.;" 'l-" /6111' 
Time: I~ Qi:f 

The hiring, scheduling and training of the part tiF~e replacement employee will be the responsibility of 

the College. 

The remainder of the article to remain unchanged 

FOR COLLEGE OF THE ROCKIES FOR COLLEGE OF THE ROCKIES FACULTY 
ASSOCIATION 

Pagelofl 



SCHEDULEC 

The following are changes to the Collective Agreement agreed to by the Parties in relot;on to the Service 
Improvement Allocation: 

a} The Parties agree to the following changes to article 5.2.2.4: 

5.2.2.4 For a regular employee, duties wlll normally be assigned Monday to Friday. Where required, 
If\ speeial elFtttMstaAees, afler eeFtswltatleA wi&h aACit aereeMeAt WM the affffted eMpleyee IA the 
aJea, a regular Instructor may be assigned duties on either or both a Saturday, and a Sunday. That 
instructor wm then be given two consecutive days off with no assigned duties. 

b} The parties agree to add the following Letter of Understanding to the Collective Agreement: 

letter of Understandlna 
Re: Service Improvement Allocatlon 

a) Further to agreement reached at the FPSE Template Table, the CoUege and Union have agreed 
to dedicate tbe Service Improvement AUocatlon (SIA) funds to address certain revisions to the 
terms of the colleetlve agreement, negotiated as part of the renewal of the 2014 - 2019 
collectlve aareement. 

b) The Service Improvement Allocation funds are as follows: 

Aprll 1, 2019 
AprH 1,2020 
AprH 1,2021 
Ongoing 

$281420 
$57,480 
$87,192 
$87,192 

cJ UsesoftheFund 

Page 117 

The Parties agree to the following revisions to the col/ectlve agreement, all to be effective April 1, 
2020: 

Salaf\' Schedule f.er Au>dllaF\' ~acultiy 

HO'°'R (QA.SE} + 49' VaeatieA Pa·; + 49' Be Refits Pay= HOYA flG+AU 

$32.s3 1.ao 1.ao sas.14 

Effeeli\'e Af:IFll 1, 2015 
Sl=iP HOUR {8.~') • 49' 'JacatieA Pay • 49' 8eRefit6 Pa•; - MOUA (l'Ol'Aij 

Initials 
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10 $31.38 
9 1.a1 1.ai $3&.48 

$33.74 1.as 1.a& $36.44 

lteReMlt SlalllU~ DMllend flSD) IRtrease 
• ApFll a, aoi.&1 a ORI half ef ORe P81t1M f 0,§9') hmease 
• hllFlllf\' 11 3D1:t' 2 1 OAI pe~tAI pl• ISD IAtrllH 
• Aprll 1, ao111 1 0Ae half 9' eAe pa~•AI IC>.19'f IRtFease 

0Re tter&eAt plus i&li> IAtreasa 
• Aprll a., ao111 1 OR• half ef aAe paNaAC f0,&9') IA&Nase 
• Felm1af\' 11 2M81 1

' 0Re perteRI 11l11s &&D IA1rease 

"RMI first llla·1 ef the fiNt f4illl pw,· peried a~ar thl1 llate. far A19•il i, JOH, Iha first Ila•/ 
af ta.a flFSt full 11ai; puhnl afaer tlll1 data er tha firit clav of She tiNt fwlJ pat/ parielll 
after tM data af teAtatlve HttleMaAI af the &elle1t~ • .,. asraeMaAI fwhl&ha•ier Is later). 
asee the MeM9f8AdYM ef UAdaNta1ullAg GA tale lteRemh; S•alall&W DMlieAd (li&D) IA 
the 3014 aoie Fa&Yll\' ~ ......... A&FllMIRt. AAUMilAt May,.. allj115'ed depaRdiAg ... 
Iha '5D, 
1AM911AH te ... d8'erMIAell depeAdiA& 9A the HD. 
1.a.&.l A1111illaF\' fatul'f plaH1MaAt eR 1alaFY sthedwla si:-all lae pefl 

Ste~ 19 PrehatieflaF')'/ 
IAeHpeFieAeeEt 
liMpeFieA&ed tJ.'itl:I ferFAal 
TeasRiRB Methedelegr 

&1<peFleA&eEI with fQrmal 
l'EaehlAg Metheeeleg'}l 

~alified fer pesitieR aAEI has less thaA gg 
hewFs ef teaehiAS eMperieAee 
Qwalified feF pesltieA aAd has gg heuFS er 
FRere ef tead:iiAS eHperieAee er f.las 
cempleted a l'eaei:-iAg Metfi:teeelegy 
PregFaFA appFe\•elit er the 
VP Aeademle, 
~alifieEI fQr pesitieA aAEI i:-as 18Q heurs e 
R'lere ef teaehlAg eHperieA&e er l:las 
eeFApleteEI a i:eaehiAg Metheeelegy 
Pregram apprevea ll't' the 
VP ,•\sadeFAIE. 

Netei Fer RSA iRstruEtleAal awMiliai:y faewl~, equivaleAt sriteria will 
ee wsed. 

II) Due to the elimination of the Auxiliary Faculty Salary Schedule (article 7.2) outlined 
above, current auxl/lary employees wlll move to the regular Salary Schedule (artide 7.1.} 
as follows: 

Auxiliary Step 9+ 
Auxiliary Step 9 
Auxiliary Step 10 

= 
= 
= 

Regular Step 7 
Regular Step 8 
Regular Step 9 

Initials 
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Ill) Artlde 7.3 ·Increments 

7 .3.2 Service as a term or au>dllary emptoyee may result In a delay and alteration of 
the Increment dates so that the employee receives his/her Increment at the beginning 
of the month following the month In which the equivalent of two hundred and five siM 
{205) ~ fulf-tlme assigned duty days have been accumulated. 

Iv) Artlcf e 9.2 • Annual Vacation 

9.2.5 At.n auxiliary employee wit! be paid annual vacation pay in the amount of eight 
few percent (8%) {49ij calculated on the employee•s total wages earned 
during the employment period. 

v) (NEW) Letter of Agreement XX 

Re: Service tmprovement Fund 

The Parties agree to create a Service Improvement Fund {Slf) to encourage and support 
lnnovatfon In lnstructfon through the development, adoption and/or use of technology that will 
tangibly Improve services to students at College of the Rockies. 

The Parttes agree individual and/or groups of Instructors who have an interest in pursuing 
innovatlve methods of instruction through technology to Improve the learning outcomes for 
students may access the SIF. 

The Parties agree that the Slf should strengthen College of the Rockies' focus on students by 
providing Increasingly relevant, accessible and lnsplrlns learning environments that combine 
teaching excellence, high quality courses and programs. 

funds: 
eealnnlng Aprll 1, 2020, the College will contribute $35 000 annually to the SIF. 

The fund will be administered on an ongoing basts, and it Is the Intent of the Parties to fully 
utilize the available funds. 

Page f 19 
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Funds not allocated within a calendar year will be carried over for one year only. 

SIF Expenses: 
Acceptable uses of the SIF resources Include, but are not limited to: 

• Purchase of technology (hardware, software) required for adoption of new or innovative 
methods of instructlon. 

• Expenses related to training for instructors In use of new technologies. 
• Travel expenses required for research and devetopment of topics directly related to an 

application. 

Initials 
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• Materials and Supplies directly related to the initiative and not otherwise customarily 

provided to the employee in the performa nee of their duties. 

It is understood that any materials, technology, hardware, or software acquired or created as 
part of an approved SIF initiative wlll remain the property of College of the Rockies. 

The Committee: 
A standing Service Improvement Committee (SIC) shall be established, and be comprised of 
representatives from the existing Faculty Labour/Management Committee. The SIC shall have 
an equal number of representatives from CORFA and the College. 

The Committee will meet at set intervals, normally quarterly, and in conjunction with existing 

Faculty Labour/Management Committee meetings. Additional meetings may be scheduled in 

order to consider specla I projects of a time sensitive or exceptional nature. The SIC shall 

determine relevant terms of reference for the operation of the Committee. 

The Committee will recommend which proposals are to be funded and to what level based on 

the individual merits of each application and the Criteria outlined below. Such recomendations 

shall require majority support of the Committee. 

In provid ing support for an application, the Committee will consider Its Impact on enhancing t he 

student experience. 

The Process: 
CORFA employees who have an interest in a project or initiative may apply for SIF funding, with 

the support of their Department Head and Dean. Rationale, and all related supporting 

documentation are required by the Committee to thoroughly assess the merits of the 

application. 

The Vice President, Academic will make the final decision on all applications recommended by 

the Committee. Prior to rejection of any application, the VJce President will refer the appllcation 

back to the Committee to address concerns of the Vice President. 

Criteria and Priorities: 
The Committee will recommend applications for SIF monies based on the following criteria: 

• Benefits to Students - the degree to which the proposed Initiative supports teaching 

excellence. 

• Community Need - the degree to which the proposed initiative overcomes existing 
obstacles to enhance accessibility and better meet community needs. 

• Anticipated Outcomes - the degree to which the proposed initiative is student 

focused and positively Impacts the learner experience, including successful career 

outcomes. 

Initials 
ER __ 
Un __ 



SCHEDULED 

The following are agreements reached between the parties In negotiations at the FPSE Template 
Table and form part of the overall settlement for the renewal of the 2014 - 2019 collective 
agreement: 

Pace/ 21 Initials 
ER_ hr: 
Un_ 
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Employer Proposal 
Date: _________ 
Time: _________ 

 
2019 – FPSE TEMPLATE TABLE 

 
between  

 
POST-SECONDARY EMPLOYERS’ ASSOCIATION (“PSEA”) 

representing those employer-members participating in the 2019 FPSE Template Table 
 

("the Employers") 
 

and 
 

FEDERATION OF POST-SECONDARY EDUCATORS OF BC (“FPSE”) 
representing those of its local unions participating (and whose employers are participating) in the 2019 

FPSE Template Table 
("the Union") 

 
 
The parties listed in Schedule “1” have agreed that the following items will form part of the 
Memorandum of Settlement between them for the 2019 FPSE Faculty Common Agreement. The parties 
listed in Schedule “1” agree to recommend this Memorandum of Settlement together with the 
applicable local Memorandum of Settlement to their respective principals. 
 
All changes to existing language are indicated by bold, italicized text and / or strikethrough where required 
for clarity. 
 
The effective date for all changes to the new Common Agreement will be date of ratification, unless 
otherwise specified.  
 
All of the terms of the 2014-2019 FPSE Faculty Common Agreement continue except as specifically varied 
below. 
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1. Article 3.2 – Joint Administration and Dispute Resolution Committee 
  

3.2.1 Formation and Composition 

The Parties to this agreement will maintain a Joint Administration and Dispute Resolution 
Committee (JADRC) consisting of five (5) representatives of the employers and five (5) three (3) 
representatives of each party the Provincial Bargaining Council.  Where appropriate, additional 
individuals may be called as resources, by mutual agreement. 

3.2.2 Operation 

Meetings of JADRC shall be held as needed. A meeting shall be called held within twenty (20) days 
of the written request of either party unless mutually agreed otherwise. A minimum of six (6) four 
(4) representatives with equal representation from the Common Parties will constitute a quorum. 
JADRC will set its own procedures and protocols. All decisions of JADRC will be mutual decisions 
between the Parties and will be recorded or confirmed in writing. 

3.2.3 Purpose 

The purpose of JADRC is to: 

(a) Assist in the administration of collective agreements the Common Agreement. 

(b) Provide a forum for dialogue between the Parties respecting issues impacting 
labour relations. 

(c) Provide a means for resolving issues pertaining to the implementation, 
interpretation and resolution of matters arising from the Common Agreement. 

(d) Appoint arbitrator(s) as applicable for Common Agreement Dispute Resolution  

(e) Develop strategies to reduce arbitration and related costs. 

3.2.4 Common Agreement Dispute Resolution 

Where a dispute arises concerning the interpretation, application, operation or alleged violation 
of this Agreement, the local parties will refer the dispute to JADRC using the Dispute Referral Form 
at Appendix C to this Agreement.  Such referral would occur after the local grievance procedure 
is exhausted or deemed completed by agreement of the local parties. 

JADRC will act as the registrar for referred disputes and will forward the matter to an arbitrator, 
within thirty (30) calendar days of the receipt of the dispute by JADRC’s designated registrar.  (See 
Appendix D for the list of arbitrators.) 

Notwithstanding the referral of a dispute to an arbitrator, the local parties may mutually agree to 
request that JADRC attempt to resolve the matter through a pre-hearing discussion at the JADRC 
level. Where JADRC reaches a mutual decision on a matter referred, the decision will be final and 
binding upon the local parties. 

Prior to an arbitral hearing, and in the absence of any JADRC decision, the local parties may resolve 
a dispute which relates to the interpretation, application, operation or alleged violation of this 
Agreement.  The resolution is without prejudice or precedent. 
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3.2.5 Process and Costs 

A matter referred to an arbitrator will be scheduled and heard within sixty (60) calendar days of 
referral unless otherwise mutually agreed by the local parties. Decisions will be final and binding 
except as provided by Section 99 of the Labour Relations Code. 

Arbitral decisions shall be rendered within fifteen (15) calendar days of the conclusion of the 
hearing. Time limits may be altered by mutual agreement between the parties. 

An arbitrator has the authority to order pre-hearing disclosure and to act as a mediator provided 
such action does not unduly delay a decision. 

Each local party will be responsible for its own costs. The costs of the arbitrator will be shared by 
the local parties. 

 
 
2. Article 7.8.2 – Additional Leaves 
 

Should an employee require additional time to care for a gravely ill family member, additional leaves may 
be granted beyond the eight (8) twenty-seven (27) week period specified in Article 7.8.1 above. Such 
additional leave shall be pursuant to Article 7.2 General Leave in accordance with the Employment 
Standards Act, including the certification criteria as outlined in the Act.  

  

 

3. [NEW] Leave Respecting the Death of a Child 
 
An employee is entitled to a leave of absence without pay of up to 104 weeks if they are entitled to 
leave respecting the death of a child under the Employment Standards Act and such leave will be in 
accordance with the Employment Standards Act.  There will be no interruption in the accrual of seniority 
or eligibility for benefits.    
 
 
 
4. [NEW] Leave Respecting the Disappearance of a Child 
 
An employee is entitled to a leave of absence without pay of up to 52 weeks if they are entitled to leave 
respecting the disappearance of a child under the Employment Standards Act and such leave will be in 
accordance with the Employment Standards Act.  There will be no interruption in the accrual of seniority 
or eligibility for benefits.   
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5. [NEW] Leave for Domestic Violence 
 
Where leave from work is required due to an employee and/or an employee’s dependent child being a 
victim of domestic violence, the employee shall be granted leave, in each calendar year, as follows in 
accordance with Employment Standards Act: 

 (a) up to 10 days of unpaid leave to be taken intermittently or in one continuous period; 

and 

(b) up to 15 weeks of unpaid leave. 
 
Notwithstanding the above, the Employer will provide pay for three (3) of the days referenced in (a) 
above. In the event existing legislation is changed regarding domestic violence leave to provide more 
than three (3) days paid leave, the Employer will provide such leave consistent with the legislation. (No 
stacking of entitlements.) 
 
 
6. Article 7.11 – Public Duties 
 

7.11.1  An employer will may grant a leave of absence without pay to an employee to 
engage in election campaign activities in a municipal, provincial, or federal or Aboriginal 
government election to a maximum of ninety (90) days. Such leaves will not be unreasonably 
denied.  

7.11.2  An employer will grant a leave of absence without pay to an employee: 

(a) to seek election in a municipal, provincial, or federal, or Aboriginal government 
election to a maximum of ninety (90) days. 

(b) Where elected to public office, for up to two (2) consecutive terms. 

7.11.3 The Parties agree that Article 7.11 Public Duties may be applied to duties that 
include non-elected Aboriginal governance.  

 
 
7. Article 7.12 – Cultural Leave for Aboriginal Employees 
 
7.12 Cultural Leave for Aboriginal Employees  
 

(a)  A self-identified Aboriginal employee may request up to three (3) days' leave with pay 
per calendar year to organize and/or attend Aboriginal cultural event(s). Such leave will 
not be unreasonably withheld. 

 
(b)  Employees will provide the Employer with the dates of the days for which leave will be 

requested. Wherever possible, a minimum of two weeks' notice is required for leave 
under this provision. 

 
 
Remainder of Article to remain the same except renumber. 
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8. Article 8.1.2 – Entitlement 
 

Upon written request, an employee who elects the extended parental benefit, as defined under 
the Employment Insurance Act, shall be entitled to a leave of absence without pay of up to six 
(6) twelve (12) consecutive months in addition to statutory requirements. An employee who 
elects the standard parental benefit as defined under the Employment Insurance Act, shall be 
entitled to up to twelve (12) consecutive months of leave without pay in addition to the 
statutory requirements. 

 
 
9. Article 8.5.3 – Repayment of the Supplemental Employment Benefit 

 
(a) To be entitled to the Supplemental Employment Benefit as noted above, an employee 

must sign an agreement that they will return to work (provided there is reasonable 
expectation of work) and remain in the Employer’s employ for a period of the duration 
of the leaves taken or six (6) months, whichever is less (exclusive of leave taken 
pursuant to Article 8.1.2) after their return to work. Should the employee fail to return 
to work for a period of the duration of the leaves taken or six (6) months, whichever 
is less, the employee shall reimburse the Employer for the Supplemental Employment 
Benefit on a pro rata basis. Should a repayment be required, any monies owing will be 
deducted from the employee’s pay, if available, otherwise the employee will be 
invoiced.  

 
(b) Article 8.5.3(a) does not apply to an employee while they are on a leave under Article 

8.1.2. Article 8.5.3(a) will apply once the leave under Article 8.1.2 has ended.  

 
10. Article 9.2.1 – Benefit Provisions 
 
(A)  The Employer and the Union agree to amend the language of Article 9 as outlined below: 
 
9.2  Specific Benefits 

9.2.1 Benefit Provisions 

The following benefits will be provided to employees based on eligibility requirements in the 
local collective agreements: 

 
(a) Basic Medical Insurance under the British Columbia Medical Plan, subject to Plan 

provisions. [Note: see LOU NEW] 

(b)(a) Extended Health Benefits 

(i) Total lifetime coverage level will be unlimited. 

(ii) Reimbursement level on claims will be ninety-five percent (95%); where 
existing reimbursement provisions in a local agreement exceed 
ninety-five percent (95%), the existing local provision will remain in force. 
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(iii) Hearing Aid benefit claims will be to a maximum of six hundred dollars 
($600) every five (5) years. Effective January 1, 2017, hearing aid coverage 
shall be increased to $1000 every three (3) years. 

(iv) Medical Travel Referral Benefit shall be in accordance with the provisions 
set out in Appendix F. 

(v) Health and welfare benefits coverage will cease on the day that an 
employee's employment terminates. 

(vi) Eye vision exams shall be reimbursed to a maximum of seventy-five 
dollars ($75) one hundred dollars ($100) every two (2) years. 

(vii) Effective January 1, 2017, vVision care shall be increased to $500 six-
hundred and fifty dollars ($650) every two (2) years. 

 
Remainder of Article to remain the same except renumber. 

 
 
(B)  Further to the above, while not to be included in the Common Agreement, effective date of 

ratification, the Employer agrees that the Extended Health Benefits plans will be amended such that 
the reimbursement for professional services will be amended from $10 per visit maximum to $20 per 
visit maximum for the first five (5) visits per calendar year, where applicable, and subject to the terms 
of each applicable Extended Health Benefits plans. 

 
 
 
(C) Further to the deletion of Article 9.2.1 (a) above, the Employer and the Union agree to the following 

Letter of Understanding, effective January 1, 2020: 
 
 
 

LETTER OF UNDERSTANDING [NEW] 

MEDICAL SERVICES PLAN OF BC 

 

The parties recognize that the method of funding MSP has been changed from an individually paid 
premium system to a system funded by an employer paid payroll tax. 

If the government, at any time in the future, reverts to an individually paid premium system for basic 
medical insurance, the parties agree that the employer will pay 100% of the premium for employees on 
the same basis as exists in the 2014 – 2019 collective agreement. 
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11. Article 12 – Salaries 
 
Article 12 – Salaries 
 
12.1 Provincial Salary Scale 

The Provincial Salary Scale is attached as Appendix A. 
 

12.1.1 Effective the first day of the first full pay period after April 1, 2015 2019 or the first day 
of the first full pay period after the date of tentative settlement ratification of the collective 
agreement (whichever is later), all annual rates of pay in Appendix A of the collective 
agreement which were in effect on March 31, 2015 2019 shall be increased by one percent 
(1%) two percent (2%). The Parties agree that retroactive adjustment from the date of 
ratification to April 1, 2019 will apply in the case of a tentative settlement on or before June 
30, 2020 September 1, 2015. After that date there will be no retroactive adjustment. The 
parties agree that PSEA and FPSE may extend this June 30, 2020 deadline by mutual 
agreement. 

12.1.2 Effective the first day of the first full pay period after February 1, 2016, all annual rates 
of pay in Appendix A of the collective agreement which were in effect on January 31, 2016 shall 
be increased by the Economic Stability Dividend*. 

12.1.3 12.1.2 Effective the first day of the first full pay period after April 1, 2016 2020, all annual 
rates of pay in Appendix A of the collective agreement which were in effect on March 31, 2016 
2020 shall be increased by one-half of one percent (0.5%) two percent (2%). The Parties agree 
that retroactive adjustment from the date of ratification to April 1, 2020 will apply in the case 
of a tentative settlement on or before June 30, 2020. After that date there will be no 
retroactive adjustment. The parties agree that PSEA and FPSE may extend this June 30, 2020 
deadline by mutual agreement. 

12.1.4  Effective the first day of the first full pay period after February 1, 2017, all annual rates 
of pay in Appendix A of the collective agreement which were in effect on January 31, 2017 shall 
be increased by one percent (1%) plus the Economic Stability Dividend*. 

12.1.5 12.1.3 Effective the first day of the first full pay period after April 1, 2017 2021, all annual 
rates of pay in Appendix A of the collective agreement which were in effect on March 31, 2017 
2021 shall be increased by one-half of one percent (0.5%) two percent (2%). 

12.1.6 Effective the first day of the first full pay period after February 1, 2018, all annual rates 
of pay in Appendix A of the collective agreement which were in effect on January 31, 2018 shall 
be increased by one percent (1%) plus the Economic Stability Dividend*. 

12.1.7 Effective the first day of the first full pay period after April 1, 2018, all annual rates of 
pay in Appendix A of the collective agreement which were in effect on March 31, 2018 shall be 
increased by one-half of one percent (0.5%). 

12.1.8 Effective the first day of the first full pay period after February 1, 2019, all annual rates 
of pay in Appendix A of the collective agreement which were in effect on January 31, 2019 shall 
be increased by one percent (1%) plus the Economic Stability Dividend*. 
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The new rates shall be rounded to the nearest whole dollar. These wage increases shall apply to all current 
employees who are members of the bargaining unit on the date of ratification.  

Notwithstanding the foregoing, any former employees who worked for any of the FTT Employers in a  
FTT bargaining unit position between April 1, 2019 and the date of ratification must apply to the 
applicable FTT Employer within eight ( 8) six (6) weeks of the date of ratification in order to be eligible 
and receive the increased amount as retroactive pay. It is understood that any retroactive payments 
will be processed when practicable, given the current public health issue. 

* See Appendix A for the Memorandum of Understanding on the Economic Stability Dividend (ESD). 

 
12.2 Secondary Scale Adjustment 

All steps on secondary scales will be increased as follows: 

12.2.1 Effective the first day of the first full pay period after April 1, 2015 2019 or the first day 
of the first full pay period after the date of tentative settlement ratification of the collective 
agreement (whichever is later): one percent (1%) two percent (2%). The Parties agree that 
retroactive adjustment will apply from the date of ratification to April 1, 2019 in the case of a 
tentative settlement on or before June 30, 2020 September 1, 2015. After that date there will 
be no retroactive adjustment. The parties agree that PSEA and FPSE may extend this June 
30, 2020 deadline by mutual agreement. 

12.2.2 Effective the first day of the first full pay period after February 1, 2016: Economic 
Stability Dividend*. 

12.2.3 12.2.2 Effective the first day of the first full pay period after April 1, 2016 2020: one-half 
of one percent (0.5%) two percent (2%). The Parties agree that retroactive adjustment will 
apply from the date of ratification to April 1, 2020 in the case of a tentative settlement on or 
before June 30, 2020. After that date there will be no retroactive adjustment. The parties 
agree that PSEA and FPSE may extend this June 30, 2020 deadline by mutual agreement. 

12.2.4 Effective the first day of the first full pay period after February 1, 2017: one percent 
(1%) plus Economic Stability Dividend*. 

12.2.5 12.2.3 Effective the first day of the first full pay period after April 1, 2017 2021: one-half 
of one percent (0.5%) two percent (2%). 

12.2.6 Effective the first day of the first full pay period after February 1, 2018: one percent (1%) 
plus Economic Stability Dividend*. 

12.2.7 Effective the first day of the first full pay period after April 1, 2018: one-half of one 
percent (0.5%). 

12.2.8 Effective the first day of the first full pay period after February 1, 2019: one percent (1%) 
plus Economic Stability Dividend*. 

12.2.9 12.2.4 Despite Articles 12.2.1 to 12.2.8 12.2.3, above, local parties may elect to revise 
secondary scales to the extent possible within a weighted average of the salary increases 
specified in Article 12.2. 
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The new rates shall be rounded to the nearest whole cent or dollar as applicable. These wage increases 
shall apply to all current employees who are members of the bargaining unit on the date of ratification.  

Notwithstanding the foregoing, any former employees who worked for any of the FTT Employers in a  
FTT bargaining unit position between April 1, 2019 and the date of ratification must apply to the 
applicable FTT Employer within eight ( 8) six (6)  weeks of the date of ratification in order to be eligible 
and receive the increased amount as retroactive pay. It is understood that any retroactive payments 
will be processed when practicable, given the current public health issue. 

   

* See Appendix A for the Memorandum of Understanding on the Economic Stability Dividend (ESD). 

 

…no changes to Articles 12.3, 12.4, and 12.5 

12.6 Faculty Administrative Stipends 

Stipends currently in place for faculty administrative positions that are occupied by employees covered 
by this Agreement shall be increased as follows: 
 

12.6.1 Effective the first day of the first full pay period after April 1, 2015 2019 or the first 
day of the first full pay period after the date of tentative settlement ratification of the 
collective agreement (whichever is later): one percent (1%) two percent (2%). The Parties 
agree that retroactive adjustment will apply from the date of ratification to April 1, 2019 in 
the case of a tentative settlement on or before June 30, 2020 September 1, 2015. After that 
date there will be no retroactive adjustment. The parties agree that PSEA and FPSE may 
extend this June 30, 2020 deadline by mutual agreement. 

 
12.6.2 Effective the first day of the first full pay period after February 1, 2016: Economic 
Stability Dividend*. 
 
12.6.3 12.6.2 Effective the first day of the first full pay period after April 1, 2016 2020: one-
half of one percent (0.5%) two percent (2%). The Parties agree that retroactive adjustment 
will apply from the date of ratification to April 1, 2020 in the case of a tentative settlement 
on or before June 30, 2020. After that date there will be no retroactive adjustment. The 
parties agree that PSEA and FPSE may extend this June 30, 2020 deadline by mutual 
agreement. 
 
12.6.4 Effective the first day of the first full pay period after February 1, 2017: one percent 
(1%) plus Economic Stability Dividend*. 
 
12.6.5 12.6.3 Effective the first day of the first full pay period after April 1, 2017 2021: one-
half of one percent (0.5%) two percent (2%). 
 
12.6.6 Effective the first day of the first full pay period after February 1, 2018: one percent 
(1%) plus Economic Stability Dividend*. 
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12.6.7 Effective the first day of the first full pay period after April 1, 2018: one-half of one 
percent (0.5%). 
 
12.6.8 Effective the first day of the first full pay period after February 1, 2019: one percent 
(1%) plus Economic Stability Dividend*. 

 
The new rates shall be rounded to the nearest whole cent or dollar as applicable. These wage increases 
shall apply to all current employees who are members of the bargaining unit on the date of ratification. 
 
Notwithstanding the foregoing, any former employees who worked for any of the FTT Employers in a  
FTT bargaining unit position between April 1, 2019 and the date of ratification must apply to the 
applicable FTT Employer within eight ( 8) six (6) weeks of the date of ratification in order to be eligible 
and receive the increased amount as retroactive pay. It is understood that any retroactive payments 
will be processed when practicable, given the current public health issue. 

* See Appendix A for the Memorandum of Understanding on the Economic Stability Dividend (ESD). 
 

12. Article 13.3 
 
The following Articles are not subject to Article 13.1 above: 

• Article 2 - Harassment 
• Article 3.1 - Human Resource Database 
• Article 3.2.1 - 3.2.5 - Joint Administration and Dispute Resolution Committee 
• Article 4 - Prior Learning Assessment 
• Article 6.1.7 - Referral to JADRC 
• Article 6.2 - Program Transfers and Mergers 
• Article 6.3 - Registry of Laid Off Employees 
• Article 6.4 - Targeted Labour Adjustment 
• Article 6.6 - Educational Technology/ Distributed Learning 
• Article 7.8 - Compassionate Care Leave 
• Article 8 - Parental Leave 
• Article 9.1 - Joint Committee on Benefits Administration 
• Article 9.3 - Disability Benefits 
• Article 12.1 and Appendix A - Provincial Salary Scale  
• Article 12.2 - Secondary Scale Adjustment 
• Letter of Understanding - Expedited Arbitration 

 
 
13. Article 17 – Term 
 
This Agreement shall be in effect from April 1, 2014 2019 to March 31, 2019 2022, and shall continue in 
force until the renewal of this Agreement. 
 
 
14. Appendix A – Provincial Salary Scale 
 
Table to be updated as per Article 12 Salaries. 
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15. Appendix B – List of Investigators 

 
APPENDIX B 

LIST OF INVESTIGATORS 

 
The following list of investigators is attached for the use of the local parties at their option under Article 
2.3.3 and 2.3.4 
 

Rebecca Frame 
Irene Holden 
Betty Baxter Linda Sum 
Ana Mohammed  
Louise Pohl  
Kyra Hudson 
Laurie Mills 
Yuki Matsuno 
Ken Saunders 

 
This list may be amended at any time by the Joint Administration Dispute Resolution Committee. 
 
 
16. Appendix C – Dispute Referral Form 
 
Renew. 
 
 
17. Appendix D – List of Arbitrators 
 

APPENDIX D 
LIST OF ARBITRATORS 

 
The following arbitrators are to be chosen in rotation as referenced in Articles 3.2.3 and 3.2.4 and 3.2.6: 
 

Irene Holden 
Joan Gordon 
Judi Korbin 
Chris Sullivan 
Colin Taylor 
Ken Saunders 
Robert Pekeles 
Corinn Bell 

 
This list may be amended at any time by the Joint Administration Dispute Resolution Committee. 
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18. Appendix E1 – Registry of Laid Off Employees – Form 1 
 
Delete the Appendix in its entirety. 

 
Further to the deletion of Appendix E1 Registry of Laid Off Employees – Form 1, the Employer and the 
Union agree to the following amendment to Article 6.3.1: 
 
 
6.3 Registry of Laid Off Employees 

6.3.1 Electronic Posting of Available Positions 

On behalf of the Parties, the PSEA will maintain a system-wide electronic Registry of job postings 
and the necessary supporting database. 

 
(a) Institutions are encouraged to use the Registry for the posting of all available 

positions. 

(b) Institutions will post on the Registry all employment opportunities of half-time or 
more and longer than three (3) months in duration that are available to applicants 
beyond those employed by the institution by completing the PSEA Electronic 
Posting of Available Positions form (Appendix E1 - Form 1). 

(c) Postings will be removed from the Registry and archived to the database one (1) 
week after the closing by the institution that entered the posting. 

(d) Employers may elect to include job postings of positions from institutions not 
covered by this Agreement. 

(e) All employees covered by this Agreement may access the electronic registry of job 
postings for purposes of review. 

(f) Unions, employers and eligible employees have the right to access the 
information on the Registry. 

 

 

19. Appendix E2 – Registry of Laid Off Employees (Form 2) 
 
Renew. 
 
 
 
20. Appendix F – Medical Travel Referral Benefit 
 
Renew. 
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21. Appendix G – Dental Plan 
 
Renew. 
 
 
 
22. Appendix H – Deferred Salary Leave 
 
Renew. 
 
 
 
23. Appendix I – Family Members for 7.8 Compassionate Leave 
 
Renew. 
 
 
 
24. Letter of Understanding 1 – Variant Applications of Common Agreement Provisions to the NVIT 

parties 
 
Delete LOU 1 in its entirety. 
 
 
25. Letter of Understanding [NEW] – Employment Equity – Aboriginal Employees 

 

LETTER OF UNDERSTANDING XX 

EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES 

  

PSEA and FPSE recognize that Aboriginal employees are underrepresented in the post-secondary 
education system. They are committed to redress the under-representation of Aboriginal employees and 
therefore further agree that:  

 PSEA and FPSE will encourage the employers, and with support from the local faculty 
association/union, to make application to the Human Rights Tribunal under section 42 of the 
Human Rights Code to obtain approval for a special program that would serve to attract and retain 
Aboriginal employees. 

 PSEA and FPSE will assist the employers and the local faculty association/union as requested in 
the application for and implementation of a special program consistent with this Letter of 
Understanding. 
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26. Letter of Understanding 5 – Working Committee on Secondary Scales 
 
Delete LOU 5 in its entirety. (To be replaced by LOU XX – Working Committee on Pay Scales Transition – 
see item 27.) 
 
 
27. Letter of Understanding [NEW] – Working Committee on Secondary Pay Scales  
 

 
LETTER OF UNDERSTANDING XX 

 
WORKING COMMITTEE ON SECONDARY PAY SCALES  

 
 
1. Committee Mandate 

The Employer and the Union agree to participate in a joint committee (the “Committee”), with a 

mandate to: 

 Quantify the costs that would be required in order to transition the base pay for employees 

included in this letter of understanding for each local from the applicable secondary salary scales 

to the Provincial Salary Scale as appropriate subject to the parameters described below. 

2. Application 

This LOU will apply to non-regular faculty employees whose pay: 

a. Is determined according to a local salary scale other than the Provincial Salary Scale, or  

b. is differentiated from regular faculty employees due to limits on progression up the salary 
scale that do not apply to regular faculty employees, or  

c. is differentiated from regular faculty employees due to limits on initial placement on the 
salary scale that do not apply to regular faculty employees, or  

d. is differentiated from that paid to regular faculty employees through reduction formulas 
applied to the Provincial Salary Scale that do not apply to regular employees.    

3. Exceptions and Additions 

This letter of understanding shall not apply to classifications of non-regular faculty employees in the 
bargaining unit who do not perform work normally done by regular faculty bargaining unit 
members, as defined by the collective agreement. (For example, substitutes, continuing education 
instructors, and instructional/faculty assistants).  Additionally, qualification-based differences in pay 
are excluded from the scope of this committee work. 

In addition to non-regular employees, this letter of understanding shall apply to the following regular 
employee groups only: 

i. Coast Mountain College: Part-time faculty < 50% 
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ii. Selkirk College: Regular faculty being paid according to on-line courses (LOU #7rate 
E). 

iii. Any other regular faculty groups that the parties mutually agree. 

4. Definition and Formula – Base Pay  

This formula calculates base pay for non-regular employees included in this LOU.  

This formula sets a standard to be used by the committee for calculating base pay for non-regular 
faculty employees who perform work normally done by regular faculty bargaining unit members, as 
defined by the collective agreement during the same time period of their work assignment. For those 
institutions that have a different pay structure in their local collective agreement for non-regular 
employees, the pay calculated using the following formula will be converted on the same/equivalent 
basis to their local pay structure for non-regular employees.  (i.e. hourly, per course, weighted hourly, 
etc.). 

Base Pay Formula and Conditions: 

a) The standard for base pay is calculated by the following formula: 

𝑺∗𝑫∗𝑷

𝒀
       where: 

S is the full-time annual salary on the appropriate step of the grid, as per local collective 
agreement placement provisions. 

D is the number of days in the appointment period. 

P is the percentage of full-time work during the appointment period. 

Y is two hundred and sixty-one (261) days, which is the number of working days in one year. 
This is calculated based on three hundred and sixty-five (365) days per year divided by 
seven (7) days per week and multiplied by five (5) working days per week. 

 

Examples:  

Standard Appointment: 

A 16-week appointment at 25% of full-time work at step 6 salary would be $72,340 x 80 days x 
0.25 divided by 261 = $5,543.30 

Compressed Appointment: 

The same work performed in a compressed format over an 8 week appointment would result in  
50% of full-time work  for 40 days: $72,340 x 40 days x 0.50 divided by 261 = $5,543.30 

b) For clarity, base pay does not include lieu payments, such as vacation and/or benefits. These 

additional lieu payments, if applicable to non-regular employees in the local collective agreement, 

would be added to the base pay to formulate the non-regular employee’s total compensation 

related to the term of the work assignment.   
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c) The cost to transition an employee from the applicable secondary salary scales to the Provincial 

Salary Scale will be defined as the difference between the base pay the employee is paid using the 

secondary scale for the term of their work assignment and the amount the employee would be 

paid according to the above formula. 

5. Costing Criteria: 

a) The Parties will use an average of the most recent 3 years of HRDB data (April 1, 2016 – March 
31, 2019) to cost their proposals for costing purposes where the data needed to cost the proposal 
is available in the HRDB.  Where the data necessary to cost the proposals is not available in the 
HRDB data, the parties will use data from the institution’s historic records using the same 3 year 
period.  Where the institution does not use an April 1 – March 31 year, the records used will be 
those that most closely fit that time period.  

b) Normal rounding principles will apply. If rounding to the nearest dollar, less than .5 dollars will be 
rounded down to the nearest lower whole dollar and .5 dollars or more will be rounded to the 
nearest higher whole dollar.  If rounding to the nearest cent, less than .5 cents will be rounded 
down to the nearest lower whole cent and .5 cents or more will be rounded to the nearest higher 
whole cent. 

6. Committee Composition 

The Committee shall be equally represented and shall consist of: 

 Four (4) Employer Representatives, two (2) of which will be from PSEA; and 

 Four (4) Union Representatives. 

Costs for leaves and expenses to be borne by each party. 

7. Timelines 

The work of the Committee will conclude no later than March 31, 2022. This information shall be 

provided by the Committee to each party’s respective principals and may be brought forward by 

either party in the next round of collective bargaining. 

 
 

28. Items Tentatively Agreed 
 
Items tentatively agreed by the parties during these negotiations are included as Schedule 2 of this 
memorandum of settlement and included as agreed changes to the 2014-2019 FPSE Faculty Common 
Agreement. 
 
 
29. The date of ratification will be the date the parties to a local agreement, including the PSEA Board 

of Directors, conclude the ratification of the local portion and the Common Agreement portion of 
their 2019-22 collective agreement.  
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 SCHEDULE 1 
 

 Camosun College / CCFA (FPSE Local 12), Camosun College 

 Coast Mountain College / AWU, CUPE Local 2409 (FPSE Local 11), Coast Mountain College 

 College of New Caledonia / FACNC (FPSE Local 3), College of New Caledonia 

 College of the Rockies / CORFA (FPSE Local 6), College of the Rockies 

 North Island College / NICFA (FPSE Local 16), North Island College 

 Okanagan College / OCFA (FPSE Local 9), Okanagan College 

 Selkirk College / SCFA (FPSE Local 10), Selkirk College 
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SCHEDULE 2 
 
 
The parties have tentatively agreed to the following amendments: 

“Coast Mountain College” 
“Ministry of Advanced Education, Skills and Training” 
Gender Neutral Pronouns 
Article 2 – Harassment 
Article 2.2.1 
Article 2.3.4 Investigation 
Article 7.1 Definitions 
Article 7.8.1 Entitlement 
Article 8 Parental Leave 
Article 15 Health and Safety Equipment 
Memorandum of Understanding – Re: Economic Stability Dividend 
Letter of Understanding 2 – Harassment Investigators 
Letter of Understanding 3 – Expedited Arbitration 
Letter of Understanding 4 – Review of Collective Agreements 
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Effective the date of ratification, the Employer and the Union agree to the following amendments:  
 

a) Replace “Northwest Community College” with “Coast Mountain College” wherever it 
appears in the agreement to reflect the name change of the college. 

 

b) Replace “Ministry of Advanced Education” with “Ministry of Advanced Education, Skills 
and Training” wherever it appears in the agreement to reflect the name change of the 
Ministry. 

 

c) Replace “her/his” and “his/her” with “their” or “them” as appropriate, and “s/he” with 
“they” wherever they appear in the agreement to use gender neutral pronouns.  
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Effective the date of ratification, the Employer and the Union agree to the following amendments: 

 
Article 2 – Harassment 

 
Replace “alleged harasser” with “respondent” in Article 2 – Harassment wherever it appears to update 
the language to more commonly used terminology. 
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Effective the date of ratification, the Employer and the Union agree to amend Article 2.2.1 as follows: 
 

As of this date, the grounds protected against discrimination by BC's Human Rights Code [R.S.B.C. 1996 
c.210] are age, race, colour, ancestry, place of origin, political belief, religion, marital status, family status, 
physical or mental disability, sex, sexual orientation and, in the case of employment, unrelated criminal 
convictions race, colour, ancestry, place of origin, political belief, religion, marital status, family status, 
physical or mental disability, sex, sexual orientation, gender identity or expression, or age of that person 
or because that person has been convicted of a criminal or summary conviction offence that is unrelated 
to the employment or to the intended employment of that person. 
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Effective the date of ratification, the Employer and the Union agree to amend Article 2.3.4 Investigation 
as follows: 
 
 
Where either the complainant or alleged harasser does not agree to mediation, or no resolution is reached 
during the mediation, the complaint will be referred to an investigator selected from a list of investigators 
agreed upon by the local parties. The parties will consider, among other things, the ability of the selected 
investigator to begin their investigation in a timely manner. 
 
An investigator will be appointed within ten (10) working days of referral. 
 
Where the local parties are unable to agree on a list of investigators, JADRC will determine the list.  (See 
Appendix B.) 
 
The referral should, where possible, include a written statement from the complainant and the alleged 
harasser which succinctly outlines the issue(s) in dispute. The referral should be assembled by the 
Institution and forwarded to the Investigator with a copy sent to the union(s). 
 
The appointment of an investigator does not preclude an investigator from mediating the dispute where 
possible up to the time of submission of the Investigator’s report to the local parties pursuant to Article 
2.3.5(a) below. 
 
Any complaint of harassment will be kept confidential except as is necessary to investigate and resolve 
the issue.  Investigators will stress the confidentiality of the investigation with the person(s) interviewed. 
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Effective the date of ratification, the Employer and the Union agree to amend Article 7.1 Definitions as 
follows: 
 
 
All references to spouse within the leave provisions of this agreement include heterosexual, common law 
and same sex partners married and common-law partners regardless of sexual orientation, gender 
identity, or gender expression.  References to family include spouse, children, children’s spouses, 
stepchild, stepchild in-law, siblings, in-law siblings, parents, step-parents, parents-in law, grandparents, 
grandchildren, nieces and nephews, and any other person living in the same household who is dependent 
on the employee.  For the purpose of Article 7.8 – Compassionate Care Leave – only, the definition of 
“family member” is as set out in Appendix I.   
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Effective the date of ratification, the Employer and the Union agree to amend Article 7.8 Compassionate 
Care Leave as follows: 
 
 
7.8.1 Entitlement 

An employee will be granted a compassionate care leave of absence without pay for up to eight (8) 
twenty-seven (27) weeks to care for a gravely ill family member. For the purpose of this Article 7.8, “family 
member” is defined as one of the persons listed in Appendix I – Family Members for the Purpose of Article 
7.8 Compassionate Care Leave. In order to be eligible for this leave, the employee must provide a medical 
certificate as proof that the ill family member needs care or support and is at risk of dying within twenty-
six (26) weeks. 
An employee who is granted a compassionate care leave of absence to care for a gravely ill family member 
shall be entitled to the benefits as follows: 

a) The employee’s benefit coverage will continue for the duration of the compassionate care 
leave, to a maximum of eight (8) twenty-seven (27) weeks, and the premium payment shall 
be on the same basis as if the employee were not on leave. 

b) Where an employee elects to buy back pensionable service for part of all of the duration of 
the compassionate care leave, to a maximum of eight (8) twenty-seven (27) weeks, the 
employer will pay the employer portion of the pension contribution in accordance with the 
Pension Plan regulations. 

c) Compassionate care leave, up to a maximum of eight (8) twenty-seven (27) weeks, shall be 
treated as continuous employment for the purposes of seniority accrual under this 
Agreement. 

d) An employee who returns to work following a leave granted under this provision shall be 
placed in the position the employee held prior to the leave or in a comparable position. 
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Effective the date of ratification, the Employer and the Union agree to amend provisions of Article 8 
Parental Leave as follows: 
 
8.2 Commencement of Leave 

Leave taken under Article 8.1.2 shall commence: 
8.2.1   for the birth mother, immediately after the end of the leave taken under the maternity 

leave provisions or within seventy-eight (78) fifty-two (52) weeks of the birth unless the 
employer and the employee agree otherwise. 

8.2.2    for a spouse, a biological father, or a common-law partner to care for the child after the 
child’s birth and within seventy-eight (78) fifty-two (52) weeks of the birth. 

8.2.3    for an adopting parent, within seventy-eight (78) fifty-two (52) weeks after the child is 
placed with the parent. 

 
8.3 Benefits Continuation 

The Employer will maintain coverage for medical, extended health, dental, group life and 
disability benefits for leaves taken under Article 8. For the period of the leave, premium and 
pension contribution payment will be as follows: 

(a) Premium payment for benefit coverage shall be on the same basis as if the 

employee were not on leave. 

 

(b) Contributions for pensionable service shall be on the same basis as if the 

employee were not on leave. Where an employee elects to buy back 

pensionable service for part or all of the Article 8 leave, the employer will pay 

the employer portion of the pension contributions in accordance with the 

Pension Plan regulations.  

8.4 Return to Work 
8.4.1 An employee who returns to work following a parental leave shall retain the seniority 

the employee had attained prior to the leave and shall accrue seniority for the period of 
leave. 

8.4.2 An employee who returns to work following a parental leave, shall be placed in the same 
position that employee held prior to the leave or in a comparable position. 

8.4.3 An employee who has taken leave under this provision is entitled to all increases in 
wages and benefits the employee would have been entitled to had the leave not been 
taken. 

 
8.4.4 Where the proposed commencement of the leave or return to work does not coincide 

with the instructional calendar the local parties will negotiate mutually acceptable 
dates. 

8.4.5 Upon written request, an employee on parental leave under Article 8.1.2 may return to 
work on a graduated basis. Upon receipt of a request, the local parties will mutually 
agree to an acceptable graduated parental leave return to work plan for the employee. 
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8.5 Supplemental Employment Benefit (SEB) for Maternity and Parental Leave 
8.5.1 Effective April 1, 2002, wWhen on maternity or parental leave, an employee will receive 

a supplemental payment added to Employment Insurance benefits as follows: 
(a) For the first two (2) weeks of maternity leave an employee shall receive one 

hundred percent (100%) of their her salary calculated on their her average base 

salary. 

 
(b) For a maximum of fifteen (15) additional weeks of maternity leave the employee 

shall receive an amount equal to the difference between the Employment 

Insurance benefits and ninety-five percent (95%) of her salary calculated on her 

average base salary. 

 
(c) For up to a maximum of thirty-five (35) weeks of parental leave, the biological 

mother , adoptive or legally recognized parent shall receive an amount equal to 

the difference between the Employment Insurance Standard Parental EI 

Bbenefits and eighty-five percent (85%) of the employee’s salary calculated on 

their her average base salary. 

 
(d) For up to a maximum of thirty-seven (37) weeks of parental leave, the spouse, 

biological father or the common-law partner or adoptive parent who is caring 

for the child shall receive an amount equal to the difference between the 

Employment Insurance benefits and eighty-five percent (85%) of the employee’s 

salary calculated on his/her average base salary. 

(d)  If the biological, adoptive or legally recognized parent elects the Extended 
Parental EI Benefit, for a maximum of sixty-one (61) weeks the parent shall 
receive the same total SEB benefit amount received under article 8.5.1(c) when 
the employee opts for the thirty-five (35) week EI benefit, spread out and paid 
over the 61 week period.  The Employer will make this calculation. 

 
(e)  Provided the employee received SEB as per Article 8.5.1(a), (b), (c), or (d), for 

the last week of the parental leave, where no EI benefit is paid, the employee 
shall receive one hundred (100%) of their salary calculated on their average base 
salary. 

 
(f)  The average base salary for the purpose of Article 8.5.1(a) through (e) (d) is the 

employee’s average base salary for the twenty-six (26) weeks preceding the 
maternity or parental leave. If the employee has been on unpaid leave for part of 
the preceding twenty-six (26) weeks, then up to four (4) weeks of that unpaid 
leave will be subtracted from the twenty-six (26) weeks for the purpose of 
calculating the average base salary. 

 
8.5.2 An employee is not entitled to receive Supplemental Employment Benefits and disability 

benefits concurrently. To receive Supplemental Employment Benefits the employee 
shall provide the employer with proof of application for and receipt of Employment 
Insurance benefits. 
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Effective the date of ratification, the Employer and the Union agree to amend Article 15 Health and Safety 
Equipment as follows: 
 

The employer agrees to supply at no cost to employees all pieces of health and safety apparel and 
equipment required by the BC Workers’ Compensation Act and the Occupational Health and Safety 
Regulations. 
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Effective the date of ratification, the Employer and the Union agree to the following amendments: 
 
Memorandum of Understanding – Re: Economic Stability Dividend (ESD) 
 
Delete in its entirety. 
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Effective the date of ratification, the Employer and the Union agree to the following amendments: 
 

Letter of Understanding 2 – Harassment Investigators 
 
Delete in its entirety. 
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Effective the date of ratification, the Employer and the Union agree to the following amendments: 
 
Letter of Understanding 3 – Expedited Arbitration 
 

9. Issuance of Decision 

The decision of the arbitrator is to be completed on the agreed form and mailed to the local 
parties within three (3) working days of the hearing.  
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Effective the date of ratification, the Employer and the Union agree to the following amendments: 
 
Letter of Understanding 4 – Review of Collective Agreements 
 
Delete in its entirety. 

 

 

 

 

 

 

 

 

 

 

 

 




