
MEMORANDUM 01: AGREEMENT 

langara College 

(hereinafter called '.'the Employer") 

And 

Canadian Union of Public lEm1>loyees (CUPE), Local 15 

(hereinafter called "the Union") 

"Errors and Omissions Excepted" 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF LANGARA COLLEGE, ACTING ON BEHALF OF 

LANGARA COLLEGE (hereinafter called "the Employer"), AGREE TO RECOMMEND TO THE LANGARA 
BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES A(TING ON BEHALF OF THE CANADIAN UNION OF 

PUBLIC EMPLOYEES (CUPE) (hereinafter called "the Union"}, AGREE TO RECOMMEND TO THE CUPE Local 
15 MEMBERSHIP; 

THAT THEIR COLLEOWE AGREEMENT COMMENCING'APRIL 1, 2019 ANO EXPIRING MARCH.31> 2022 
(hereinafter called the "new Collective Agreement"), SHALL CONSIST OF THE FOLLOWING: 

1. Previous Conditions 
All of the terms of the 2014-2019 Collective Agreement continue except as specifically varied below. 

2. Term of Agreement 
The term of the new Collective Agreements shall be for 36 months from April 1, 2019 to March 31, 
2022 both dates inclusive. 

3. Effectrve l>ates 

The effective dc1t(? for all changes to the new Collective Agreement will be the date of ratification of 

this Memorandum of Agreement, unless otherwise spE?cified. 

4. SCHEDULE "A" 

The Employer a1d the Union agree to the amendmemts to the new Collective Agreement attached to 
this Memorandum of Agreement as Schedule "A". 

S. SCHEOULI:: "B" 
The Employer and the Union also agreed to the amendments to the new Collective Agreement 
attached to this Memorandum of Agreement as Schedule "B". . 
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6. Ratification 
The parties expressly agree that, upon the completed signing of this Memorandum of Agreement, the 
parties shall recommend the approval of this Memorandum to their respective principals and 
schedule the necessary meetings to ensure that their principals vote on the recommendations. 

This Memorandum of Asreement Is also subject to ratification by the Post-Secondary Employers' 
Assoehltfon Boarctof Dlrecton. 

Signed this __ day of July, 2020. 

BARGAINING REPRESENTATIVES 
FOR THE EMPLOYER: 

Parizad Mistry 
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Rose Palozzl <.W,: Y 

~it:& 
Cral ~dokoro 

Kristina Porter 



SCIHEDULE A 

1. TERM OF AGREEMENT- 3 year term 

1-TERM OF AGREEMIENT 
This Agreement shall be for a term of si*tlf (eQ meRtl=ls frer:R P,,J*fl-1, 2g14 te Maref:l 31, 2919 thirty· 
sfx (36) months from April 1, 2019 to March 31, 20122, both dates inclusive. 

If no agrec!ment is reached at the expiration of this agreement, this agreement shall remain in force 
up to the time a strike or lockout commences, or until a new or renewed agreement is entered into. 

2. SCHEDULE 8 - GENERAL WAGE INCREASES 

Schedule of Wage Rates 

All employees, excc!pt term employees and temporary employees, shall be paid on the basis of the 
following bi-weekly pay plan structure; term employees and t1~mporary employees shall be paid on 

the basis of the equivalent hourly rates. 

General Wage Increase 

(a) Effective the first day of the first full pay period after April 01, ™S 2019 •er tt~e first Elay ef tAe 

fir&t *'II pay perieEI after tl:le Elate ef ratificatien ef tf:lis MemeraAElum ef ~reemeAt (wf::lld~~r Is 

Jatef), all annual rates of pay which were in effect on March 31, ~ 2019shall be increased by eRe­

two percent (*9(... 2%). 

(b) Effective the first day of the first full pay period after Feernary April 01, ~2019*, all annual 

rates of which were in effect on JaFu:1ary March 31, ~ 2019* for the CS LEAP Instructors shall be 
increased by ~~ie: Staeility Di¥iEleAEl*two percent (2%). 

(c) Effective the first day of the first full pay period after April 01, ~ 2020 *,all annual rates of 
pay which were in effect on March 31, ~ 2020 shall be increased by oAe Ralf ef eAe two percent 
(~2%). 

(El) Ef:fective the first day of the first ft.ill pav perioe after Fe9rwary Q1, 2017, all aRAual ra~es of pa•1 
which were iA eUe•:t-eA-klAuaPr :11, 2017 sf::lall l:>e4Acreased B't' eAe pereeAt (19'} plus the EceRomic 
Sta9ility E>iviEleAEI* , 

~ (d) Effective the first day of the first full pay period after April 01, ~2021, all annual rates of 
pay which were in 1~ffect on March 31, ~· 2021 shall be increased by eAe half of eAe two percent 
(~2%). 

---·- ----·--·- - --- .... ----- ··---- -- .. - --- - --- --
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{#} Effeeti•te tAe first day ef the fiFst fyll pa')' peFiee after Felm:1ar·; 01, 2018, all aAAwal rates ef pa)' 
wt...IEI:\ were iA effe& on JaAY3f't' a1, 2918 snall ~ inGreasea B't' ene pereeAt (19') plws the Eeene~ie 
~hilitv E>MaeAEI*. 

• I 

(g} Effeetiw the first day of tt:le first fyll pa~· pei:ieEI after April 01, 2Q18, all anAwal i:ates ef pay 
wt.id~ weFe in effect en March ~1, 2Q13 shaU-ee increases B'f' oAe 1-lalf of one pereent (0.99'~. 

(A) l!ffeeti¥e tt:ie f:irst da·,· of tl=le first fwll pay f:lerioe after FeenAary Ql, 2Q19, all ann1:1al rates of pay 
wJ::\ich were in effett en Jan'1!aP/ 31, 2Q19 st:iall be increaseEI S'/ ene percent (1%) plws tJ::\e Eceneff'iE 
Stability E>iYiaena•. 

The new rates shall be rounded to the nearest whole cent or dollar as applicable. 

*These wage increases shall apply to all current employees who are members of the bargaining unit 

on date of ratification. Notwithstanding the foregoing, any former employees who worked for 
Langara College and were part of the bargaining unit between AprH 1, 2019 and the date of 
ratification must apply to Langara College wlthln twelve (12) weeks of ratification in order to be 

eligible and receive the increased amount as retroactive pay. It is understood that any retroactive 
payments will be processed when practicable, given the current public health Issue. 

, .1 I h :lt I ... '.·: h t•ct•.::d-:.rt.. t .. 'r-:'1 r ... : 1f.'· _ t, t1. "l • '!\J f-11 d.J. f: l 

t See "'6heaYle 81" fer the Meffler-aAawFA ef U11der!StaRdiAg eA the· ieeA9Mi&15tatillkt OMdeAdl• 1 1 

(ES9).'' 
These t..\•age iAereases st:.all apply te all e1::1r1:cAt eFRplo,..ees wt:ie are ffleffleeFS ef tt:le bargaiAiAg YA it. 
Please refer to the College website for most up-to-date CUPE Schedule of Wage Rates. 

Update the CUPE Schedule of Wage Rates on pages 69 through 75 of the Agreement to reflect the 
above. 

Delete Schedule 81. Memorandum of Undel'standing on Economic Stability Dividend. 

3. GENDER NEUTRAL 

The parties agree that upon redrafting of the Collective Agreement gender neutral language will be 
used. For example "he/she" and "him/her" will be replaced with "they" and "their''. These amendments 
are housekeeping In nature and will not change the meaning or intent of the language. 

4. AMENDPAGEvliOFCOUECTlVE.AGREEMENT .... · .. - •.. •···: , .. ,,..,,;. . . _ '-' . _;111 •. " 
1 . ! .1!1.~c.-.,~:f(.:;> 1:1-11 r.r.r.i .d( .. ~-1 ~:la.P.1. <::!-Qr-!lfW·-.!'r.\ .thp .. j;.r.:i·vH~tn i: \;t+-qch1¥ f.wi.:~4i~· ' 

Amendment is housekeeping to reflect the certification variance dated February 12, 2020 

The CUPE 15 is the bargaining agent for the su1>po1t staff and Continuing Studies (CS) langara English 
for Academic Purposes (LEAP) Instructors at Langara College. In addition, the Union represents 
employees of 17 other employers in the Lower Mainland. 
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S. ARTICLE VIII EMPLOYEE RIGHTS O: HUMAN RIGHTS 

The College shall not refuse to employ, or to continue to employ, or discriminate against a person in 
respect of employment or any term or condition of employment unless reasonable cause exists for such 
refusal or discrimination, in accordance with Section 13 of the Human Rights Code of BC. 

For the purposes of the foregoing, the race, a:t.~, religion, colour, age, marital or family ~ar:eRtal 
status, ancestry, place of origin, physical or mental disability, political belief or union membership or 
activity, sex,* sexual orientation, or gender identity or expression of any person or class of persons 
shall not constitute reasonable cause; the sex of any person shall not constitute reasonable cause unless 
it relates to the maintenance of public decenqr; a conviction of a criminal or summary conviction charge 
shall not constitute reasonable cause unless such a charge relates to the occupation, or employment or 
to the intended occupation or employment, advancement or promotion of a person. Any allegation of 
discrimination shall be dealt with through the ~1)ftege's Human Rights Polley. Should the Union elect to 
grieve, it will be through the gGrievance procedure, with the burden of proof being on the Union. 

6. ARTICLE XI WORKING CONDITIONS D: Shift Work 

Delete J from Schedule "C" Understandings and relocate to follow D. Shift Work in Article XI Working 
Conditions as new "E". Renumber the rest of the sections in that Article accordingly. 

ARTICLE XI WORKING CONDITIONS 

D Shift Work 

1. Except in extraordinary circumstances, the College shall give a minimum of ten (10) working 
days' notice of a change in shift, unless the change results in the employee working hours that 
entitle the employee to an overtime wage. All changes of shift shall be discussed with the employee 
prior to the giving of notice. If the proposed shift change would result in hardship for the employee 
concerned, the College will endeavour to accommodate the employee's needs through transfer or 
other mutually agreeable mea~s;>.1;.:·!·1 th•'' •1:\'.1i1t:?1~i:! ~; i·IMm<:u'\ B1gM~; Polley.. ::t1·1p\!IQ UwJ Jn11 1 ' t I • 

2. Any employee covered by this Agreement who is required to work a shift with a portion of the 
regular hours outside the normal span shall be paid a pay differential for the total regular hours on 
such days as follows: 

a. if the shift commences at 6:00 a.m. or earlier or ends at 7:00 p.m. or later - five percent (5%); or 
b. if the shift commencE!s at 4:30 a.m. or earlier or ends at 8:30 p.m. or later six and three quarter 
percent (6 3/4%); or 
c. if the shift commences at 3:00 a.m. or earlier or ends at 10:00 p.m. or later nine percent (9%). 

Shift differentials are not paid for overtime hours. 
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3. An employee covered by this Agreement who is required to work, as part of regular hours, days 
other than Monday to Friday, shall be paid nine percent (9%) above scheduled salary as specified in 
Schedule "B" hereto for such days. This differential is not applicable to overtime hours. 

4. Regarding access to preferred shifts, See Article XVIII AS (Seniority). 

... u.....u...:..i:s.-...c;i .i. ... n ..... ..Jiw..i .... t..f.....l*'4..•..;;Ji,., •• Jt~..iJt.n ..... -U.o • 

·i. <i< ~tt.\f?.l~~i'~tti:· .~~·~ :.:: .... 

Permanent part-time employees will have prE!ference, (right of first refusal) over temporary 
employees for additional work in their area p:rovided they possess the ability to perform the work 
available. 

Such additional hours, beyond their normal schedule, will not be considered as overtime provided 
that the employee's total dafly and weekly hcM.11rs are within the full-time maximum for thefr 
classification. 

Consequential change: 
SCHEDULE "C" 

J PFefereAee for l=la"'rs PerFRaRent Part tiFRe EFRpleyees 

PerFHaAeAt part tiFRe eFHpl())-ees will l=lat1e pref'ereAee, (rigRt af first Fef1:1sal) e¥eF teMperafY 
eFRple'jfees-fer adeitional werk iA tReir-aJea pra•.iiaea they passess tl=le ability te perfeHA the 
werk a11ailaele. 

, •1.J.l l ' f ( tJtiln~nr P.;~rt itll'nlf!l FiTitJIU'l'?~iUS .. ' ·'.. j,•,.y1.~.fl!l14 t 
SYEiA adaitienal l=lewrs, 9e'fOAEI tRelr Mrfflal sel:lei:hde, will net ee eeAsiaeree as &1ertime 
prettielee tRat tRe eMpleyee's total eail't' and weekly heYrs are witRin the f4...tll tiMe FRaMiFRYFRS 
fer the if elassif ieatien.. 

7. ARTICLE XIV EMPLOYEE IJENEFITS A: ANNIJAL VACATION 

A. Annual Vacation 

1. a. The annual vacation is granted for service during the calendar year from January 1 to December 
31 and is to be taken in the year in which it is earned unless otherwise provided in this clause or 
mutually agreed upon. 

b. Scheduling of vacation:; shall be in accordance with Article XVIII A. S and will, as stated, take into 
consideration the commitment of the Collt?ge, the needs of the department and the desires of the 
individual. Approval of all vacation schedules is the responsibility of the appropriate Administrator. 
Such approval wfll not be unreasonabtywltfiJ)etd:!·!!!'.i·~w.r. , u 
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c. The annual vacation entitlement of an ern1>loyee, if the required service can be completed within 
the calendar year, except as otherwise provided in this agreement, is as follows: 

i) less than one {1) year - twelve {12) working days (84 RewFS) and pro-rata; 
ii) one (1) to five (5) years inclusive - SE!VEmteen (17) working days (119 hettrs}; 

iii) six (6) to ten (10) years inclusive - twenty-two (22) working days (1S4 l:iewrs); 
iv) eleven (11) to fourteen (14) years inclusive - twenty-seven {27) working days (189 hewrs}; 
v) fifteen(15) to nineteen (19) years indusive - thirty (30) working days (210 Rettrs); 
vi) twenty (20) years and over - thirty-two (32) working days (224 he1:1rs}; 

-----=-------------~~"'--'--'---.... vii) each employee will receive a supplementary entitlement of five (5) days {3Sl:ie1:1rs) paid 
vacation on January 1st of their 25th y·aar of service. 

8. ARTICLE xrv EMPLOYEE BENEFITS H: HEAll'H INSURANCE & NEW LOU "J" IN SCHEDULE c 

1. llasi6Medieal aRe Extended Health Plans 
• 1.t . 1' 

a. the College contributes EH\e h1::1AereEI ~ereeAt {1Q99'J ef tl=le premiYFA ef tl:ie aasic eet.i1erase 
tl:ireygJ::t tl:ie MeElical Sewiees PlaA ef British Ge!1::1m9ia aAEI one hundred percent (100%) of the 
premium for Extended Health Benefit •:overage in accordance with the terms of the contract 
with the insuring company for those p1~rrnanent employees who elect to participate. 

b. Optical caFe i11syrancc to a maMiffH:IFA of-f~.1AEIFeEI Elollars ($4QQ.OO) per t'.·.te {2) 'j'eaFs 
paya91e is provieeEI in aecorElaAee 'Nith the terms ef the eoAtraet with the iASYFiAg eempaR)'• 
Tl=le Cellege •J.<ill eoAtr+9Yte-towarEI tl:ie premiYFA eest fer eptical care iAswraAce iA the ameYAt ef 
EIAe hl:IAEfreel percent (100%} ef tl:ie FAOnthl't PFE?fflil::IFAS. 

Effective April 1, 2016, ep~ Optic;tl care insurance to a maximum of five hundred dollars 
($500.00) per two (2) years payable is 1>rovided in accordance with the terms of the contract with 
the insuring companv. The College will contribute toward the premium cost for optical care 
insurance in the amount of one hundmd percent (100%) of the monthly premiums. 

c. Effecti\le April 1, 2QQl~Eve examinations shall be reimbursed to a maximum of $75.00 every 
two (2) years. Effective September 1, 2020, co\ferage for eye examinations will increase to 
$100 every two (2) v•~ars. 

• ,1 ' I' 

d. Coverage for orthotics to a maximum of two hundred dollars ($200.00) payable once per year. 

e. Extended Health Ben.zfits shall include the following: 

i. Total lifetime coverafte level will be unlimited. 
ii. Reimbursement level on claims will be 95%. 

iii. Hearing Aid benefit c aims will be to a maximum of $600 every five (5) years. Effective 
September 1, 2020 coverage for hearing aids wlll Increase to $1000 every three (3) years. 
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iv. Health and Welfare benefits coverage will cease on the day that an employee's employment 
terminates. 

Not to be Included in the Collective Agreement, effective September 1., 2020 the following health and 
welfare benefits level changes subject to governance of the insurance plan: 

• Pay direct drug card 

• Voluntary generic substitution prescription drug plan 

• Reimbursement for mental health services received from a registered psychologist or 
registered clinical counselor up to a cetmbined maximum of $900 each calendar year. 

Remainder of Article is unchanged. 

Schedule C - NEW "J" LOU re MSP 

The Parties recognize that the method of funding MSP has changed from an individuallv paid 
premium to a system funded by an employer paid payroll tax. 

If the government, at an\' time irt the future revert to an individually paid premium system for basic 
medical insurance, the Parties agree that the employer will pay 100% of the premium on the same 
basis as exists in the 2014-2019 Collective Agreement. 

9. ARTICLE XIV EMPLOYEE fSENEFITS G: DEFERRED SAVINGS 

The College shall contribute an amount equal to two percent (2%) of the salaries of permanent 
employees, and the said employees shall contribute an amount of one and one-half percent 
(13"2%). The contributions are deposited ffi..a-into an investment plan known as the Vancouver 
Employees Savings Plan (VESP) tFl:iSt ft.tAa for the benefit of the employee, and can be 
withdrawn, by an employee in acco,rdance with the VESP Rules. eeRtr-a6t e&YeriRg the trwst NH 
wi'*t t~e tr"st 69~p~ 

The College will deposit the contribution bi-weekly within five (5) working days of the actual pay 
day. The Union agrees that unintentional failure to comply with the above will not result in a 
claim for lost interest. 

10. ARTICLE XV ABSENCE FRC)M DUTY A2: OCCUPATIONAL SICKNESS AND INJURY 

A.2 If an employee is entitled to Werkers' CempeAGatiM WorkSafe BC benefits, such benefits are to 
be paid directly to the employer. In addition, the College will pay the difference between the 
employee's full salary and the amount of the Workers' CompeRsation Seard WorkSafe BC payments. 

··-
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11. ARTICLE XV ABSENCE FROM DUlY E: LEAVE FOR BiRTH OF A CHILO/ F:PREGANCY & PARENTAL 
LEAVE 

E Leave for Birth of a Child 

A permanent employee or other employee entitled to benefits under this collective agreement wlll 
receive, upon application, three days leave with pay drawn from his er Aer their accumulated sick leave 
bank if: 

a. 5Ae they give gi¥e5 birth to a child; or 
b. st:ie er !::le they adopts a child; or 
c. their spouse gives birth to a child. 

F PregAaAt;' M:~ternlty & Parental Leave 

1. IA aeeitieR to tl:ie lea¥e pr:e11ieleEt fer, an empla•;ee is entitled te 1;119 te ene year's lea'le witl:\e~t 
19ay iA any ef tl:ie a~ave eirc1::1mstances. 

i. An employee must request maternity and/or_parental leave in writing and provide a doctor's 
certificate stating the estimated date of birth or a certificate stating the date of adoption. 

&- 2. An employee who requests less than the ene year maximum maternity or parental leave as per 
the Employment Standards Act may extend the leave up to the maximum of the Act provided tte er sAe 
Aetifies they notify the College at least four weeks prior to their scheduled date of retu~_n to work. 

4: 3. A pregnant employee can start pareAtal maternlty leave ekweA thirteen (13) weeks before the 
expected date of birth, or at a later date if the employee so desires provided the leave starts no later 
than the actual birth of the child and ends no later than seventeen (17) weeks after the leave begins. 

~. 4. If an employee gives birth before a request for maternity pareRtal leave is made and sAe they 
requests-a leave and provides a certificate from~ the~r doctor stating that she has they have given birth 
on a specified date, the College will grant~ maternity pareAtal leave for seventeen (17) consecutive 
weeks as unpaid leave. 

& S. Parental Maternity leave for an employee who gives birth will not end until at least six weeks 
following the date of birth unless w they desires a shorter period. An employee who desires a shorter 
period must provide a certificate from ~their doctor stating~ they are able to resume work. 

6. An employee is entitled to parental leave as follows: 
a. For a parent who took maternity leave, they are entitled to up to sixty-one (61) consecutive 

weeks of unpaid leave, which must bt-gln unless the College and the employee agree 
otherwise, i mmedlately after the end of the maternity leave. 

b. For a parent, other than the adopting parent, who has not taken maternity leave with respect 
to the birth of a chlld(ren),-tlfey ~re ''eltfltfed io,up ~ sbcty-two (62) consecutlVe weeks of 
unpaid leave which must commence within seventy-eight (78) weeks after the birth of the 
child(ren}. 
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c. For an adopting parent, they are entitled to us> to slxty·two (62) consecutive weeks of unpaid 
teave which must commence within seventy-eight (78) weeks after the child(ren) is placed 
with the parent. 

d. If a child, either natural or adopted, suffers some physical, psychological, or emotional 
difficulty, the parent(s}, upon application, Is entitled to up to five (5) consecutive additional 
weeks of unpaid leave, beginning immediately foflowing the parental leave In (a), (b) or (c) 
above. 

7. The service of an employee on maternity or parental leave will be considered continuous for the 

purposes of any pension, medical or other plan beneficial to AiFR er Aer them. 

8. The College will continue to pay the employees' premium in respect of all insured benefits, including 

pension, for the entire duration of the statutory maternity and/or parental leave. {Aet te eXEeea 
t\\lelve (12) R=ientAsl: 

9. Vacation, sick leave and seniority will accru~ forih~ ~oration of matemtt:y·and1ti'r dart!ntal feave. 

10. Gratuity credits are not earned during maternity and/or parental leave or any associated extended 
leaves. 

11. An employee who returns from maternity and/or parental leave will return to Ris er Rer their 

previous position and will be entitled to any incremental increases that would have accumulated 
during their leave. 

12. If the College has suspended or discontinued operations during the maternity or parental leave and 
has not resumed operations on the expiry of the leave, the College will, on resumption of operations 

and subject to t he layoff provisions of this agreement comply with (~13). 

13. The College will not terminate an employee or change a condition of employment because of 
maternity or parental leave er pregAaRey unless they have been absent for a period exceeding the 
period of the leave including any further extensions. 

14. An employee on parental leave due to hef their pregnancy will be entitled to paid sick leave benefits 
during the fitst etgttt months of thetteave·fot~' 1dnE!ss't#"'aHd tiealth'!TI!latettr~~irtce1pr0vfded w 
Jtas they have sufficient sick leave credits and -sRe provides-a medical certificate from~ their 
doctor 

15. An employee may apply for additional leave as leave for personal reasons as per Article XV G. 

16. At any time during maternity or parental leave, an c?mployee may elect in writing to receive payment 
for accumulated vacation credits rather than as paid leave. 

17. Any employee intending to commence vacation leave within one (1) month of return from 

maternity or parental leave may be required to schedule the commencement of the vacation leave 

to coincide with the termination of the parental leave. Vacation requests should normally be made 
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to the appropriate Administrator at least one (1) month prior to the end of the maternity or 
parental leave. 

18. PregAaAEV lea•1e Supplemental Employment Benefit (SEB) 

During a period of pregAaAev maternity leave an employee eligible for siek lea>+<e maternity employment 
insurance benefits shall be entitled to supplemental employment benefits (SEB) as foll~ws: 

a. For the first ~~ weeks--0f pr.~Aa~~,~~temif,y.le~v.~dollowiQg the «!la~ ef(bi~h q,f Mf their 
child, the employee· shall · receiv~ '~·nJ"Hund(~d~,~~tg~ri('fi'O'M~'f ~tl:teF'ttie~'i·s~!i,Y' at' tile . time of 
commencement of pregAaRcy maternity leave. 

b. For an additional six (6} four-{~ weeks of pregAaAE~· the maternity leave the employee shall 
receive an amount equal to the difference between the maternity El Benefits and one hundred percent 
(100%) of salary at time of commencement of f)FCgAanr:y maternity leave. 

c. The employee may be eligible to an additional six (6) weeks of top-up to the Maternity El Benefits 
to one hundred percent (100%} of salary (at time of commencement of pregAaAEV maternity leave), 
subject to proof from a qualified medical practitioner of a disability due to a valid health related condition 
related to the birth or the termination of the pregnancy. 

An employee is not entitled to receive Supplemental Employment Benefits and sick leave benefits 
concurrently. 

An employee may opt to utilize sick leave benefits instead of applying for benefits under this plan provided 
she they can verify that~ their absence is due to a valid health related condition, and that she-is- they 
are unable to attend at work to perform ~ their duties. An employee shall not be prohibited from 
utilizing sick leave credits prior to or subsequent to, a period of pregRaAGV maternity leave with 
supplemental benefits payable in acoor.dan¢e•wit~ tlttistttl;use ... ; '·• I .'11'/~ I• )f:, l • .,; 1-: I :•· t."l· IJ Iv . • 

I I i' , ' ·~ rt,· ~ j• •• ,,·~• ''r·i·u1~•f,1d.,~ ... ~ .. :~·.J,f>. •<1r··.lf11. ~ 

To receive the Supplemental Employment Benefits, the employee shall provide the College with proof of 
receipt of El Benefits. 

For the purposes of this Article, salary means salary at time of commencement of pFegRaAClf maternity 
leave. For part-time? employees, it shall be based on t'1eir salary averaged over the previous twenty-six 
(26}weeks. 

12. [NEW} LEAVE: ARTICLE XV ABSENCE FROM l>UTY P.: LEAVE FOR DOMESTIC VIOLENCE 

L: Leave for Domestic Violence 

Where leave from work is required due to an employee and/or an employee's dependent child being a 
victim of domestic violence, the employee shall be granted leave, in each calendar year# as follows in 
accordance with Employment Standt:1rds Act: 

····-··--·----··-···-··~~ ... : ..... ·- I Ii ,,, ~ .. ~~~- ·· ~~L·:~i.~5-~J~ .--___.!' _____ ...:.~ ~'. .'. .. ___ :::.:;!:!:.'.::.::. .. _ .......... -!~-~;\/ 
11 I Page langara CUPO J u I y 1 , 2 O 2 O '--PiJ 



(a) Up to 10 days of unpaid leave to be taken in units of one or more days or In one continuous 
period; and ·' 1 I ' · .... ... 

(b) In addition to the period of time referred to abov~~, up to 15 weeks of unpaid leave. 

Notwlthstandf ng the above, effective July 1, 2020 the College will provide leave with pay for three (3) 
of the days referenced in (a) above. In the event existing legisfatlon is changed regarding domestic 
violence leave to provide more than three (3) days paid leave, the Institution will provide such leave 
consistent with legislation. (No stacking of entitlements) 

This leave is in addition to other leaves provided elsewhere in this collective agreement. 

13. ARTICLE XVIII GENERAL PROVISIONS B: RE-APPOINTMENT 

An employee who is re-appointed ~to a permanent t+Acl1:1diAg l:}Fe9atieAary) basis position within fifteen 
(15) months of their departure from a position within the scope of this Agreement will be credited with: 

a. length of service for benefit, increment and vacation entitlement; 
b. sick aAa gr:atwifi;l leave credits; and 

c. seniority . : , . · ''I'll .11 ~ •• ''· ., 

that they had accumulated prior to termination. 

I " ' r .. I •• 4 I I 

Employees reappointed on a temporary basis within fiftHen (15) will be credited with accumulated service 
as applicable under their current status, including increments. 

14. ARTICLE xvm GENERAL PROVISIONS L: COPY OF THE AGREEMENT 

All new employees shall be provided with the link to the collective agreement. A copy of this 
aAgreement shall be previaed te posted electronically by the College and accessible to every current and 
new employee. 

15. SCHDEDULE "A" 

Update the list of Classifications by Pay Grades and Alphobetic list at time of redrafting the agreement to 
reflect current class~Fications. 

' •I 

16. SCHEDULE "C" 

Amend the following t•rovisions 
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G Travel Expenses :1nd Car Insurance 

Employees may recover all expenses incurred by the use of private vehicles for required College 
business through a mileage rate in accordance with the College's Business, Travel and HospitaUty 
Expenses Policy. *fer.toy seveA ceAts ($9.47) per kilometre {effeetive J1:u!\e 171 2996) s1.-JBjeet te re'l•iew 

aAEl/-er adjwstFReAt iK least April 1* ead1 yeaF. 

Further, employees may recover expenses for parking incurred while on College business at a location 
away from their regular place of business. 

In accordance with College policy, employees who are required by the College to use their personal 
automobiles in the regular performance of their duties r.hall be reimbursed by the College for the 
differential in the ccist of insurance between "business'' and 'to and from work" categories as defined by 
l.C.8.C. 

I II 

17. RENEW THE FOILlOWING APPENDICES: 

• APPENDIX II EXPERIMENTAL WORK SCHECULES 

• APPEN[)I)( IV VARIABLE WORK SCHEDULE 

• APPENDIX VU PRE·RETIREMENT REDUCED WORK WEEK 

• APPEN[)JX IX BENEFITS CONTINUATION 

• APPENDIX X RATIFICATION MEETINGS 
• APPENDIX XII PROMOTION AND TRANSFER 

• APPENDIX XIII POSTING OF A PERIVIANIENl' VACANCY UPON CONFIRMATION OF LONG 
TERM tHS~18IUTY 

• APPENDIX XIV BARGAINING UNIT WORK 

• APPENDIX XV USE OF AGENCY EMPLOYEES 
• APPENDIX XVI CONTRACTING OUT 

• APPENDIX XVII HOURS WORKED IN IEXCESS OF THIRTY-FIVE (35) 
• APPENDIX XVIII ESCALATING COSTS OF BE'NEFITS 

• APPENDIX xxm JOINT STANDING COMl!\'ll1"r£1: 
I . • 

• APPENUIX XXV EXPEDITED ARBITRATION 
• APPENDIX XXVI STUDENT AIDE AND SWAP WORK SPECIFICATIONS 

18. DELETE THE lFOl.LOWING APPENDICES 

• Al>PENC>IX VIII LETTER REGARDING LAYOt=F 

• APPENDIX XI COLLEGE HUMAN RIGHTS POllCY 

• Al>PENUIX XXI JOB EVALUATION PROCESS 

• APPENDIX XXVll JOB EVALUATION REVISIONS 

Renumber appendices upon redrafting of the agreement. 
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19. APPENDIX I COMPRESSED WORK WEEK SCHEDULE 

Letter of Understanding 
Compressed Work Week Schedule (Nine·Oay Fortnight System) 

1. · ., . Basic YJvfl!Un 

a. Applica·:ion of the compressed work week nine-day fortnight system must not produce any 
additional cost, (i.e. overtime, additional staffing requirements or fringe benefit costs) or noticeable 
reduction in ~•ervice from the level of service rendered at the effective date of this Letter of Understanding 
April 1, 2004. 

b. Acct~? 
Employees not on Compressed Work Week who wish access to such work schedule should make 
application to their Department Head or Senior Supervisor. That individual will make the 
newssary analysis to ascertain whether the proposed change in schedule meets the conditions in 
1 a} above and pass the request and analysis to the appropriate administrator in the Centre 
respon5lble for personnel matters for appr:ival. 

Sho1Jld a request be denied the employee may ask that access be reviewed by the committee as 
follc1ws: 

A ccmmittee for each of the jurisdictions shall be responsible for resolving difficulties which may 
aris<! including matters of access to or exclusion from the compressed work week schedule. 

Each <:ommittee shall consist of one Administrator from the jurisdiction concerned, who shall act 
as chair, along with one member representing: 

• participating support staff 

• CUPE Local 15 - V.M.E.C.W. 

• Human Resources Department 

In the event that problems of a serious nature cannot be resolved by the committee, the matter(s) 
will b1i referred to the Director, Human RE~;ources and the Staff Representative, CUPE Local 15 -
V.M.E.C.W. for discussion. 

In the event that those parties ccmnot resolve the problem(s} within a reasonable period, either 
the Union or the College may refer the matter to grievance procedure commencing at Step 4. 
No employee or position (e.g. vacant position) will be removed from the compressed work week 
schedule except through the committee ar d grievance process outlined above. 

c. Suspen~;ion of the Compressed Work Wm 
The compressed workweek schedult! may be temporarily suspended by joint and mutual 
agreement of the Union and the College Administration from the jurisdiction concerned. Except 
in extraordinary circumstances, the College shall give a minimum of ten (10) working days notice of 
suspen!>ion of t he Compressed Work Week schedule. 

In order to accommodate situations, such as emergencies, vacation, Illness and peak periods, 
scheduled fortnight days may be deferred at the request and with the approval of the 
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administration and must be rescheduled and utilized at the earliest opportunity. Where such 
situations are known in advance, fortnight scheduling shall be arranged to accommodate them. 

Staffing needs within a department or area may necessitate suspension of the compressed work 
week schedule for an employee required to provide back-up service In the absence of another staff 
member if it cannot be accommodated via the provisions contained within thfs LOU tt:ie i;leMtime 
letter ef YRElers.taREliAg. 

During periods of suspension of the Compressed Work Week, the College shall require employees 
to continue working a seven and three·qua1ter (7%) hour day for the period of suspension. 

However, in order to meet the College's commitments, departmental staffing needs and/or to 
meet individual needs, an employee and a department may mutually agree that the employee 
shall revert to a seven (7) hour day during the period of suspension. 

IA area!> that request suspeAsieR fer tv,re oF more 9i weekl•t l'}erieEls, twe ef these periaEls sha1:1la 
!:le eaAsieleree tl=le t:1erioas iA "'"'Rid'I AEH!ay!rof:f will be sehe81:1lea as provided fer iA ite~ ~c. ef this 
letter ef UAaers.taReiAg. 

If there Is a suspension period greater than one month, the affected employees will revert to a 
seven-hour day. ' ·· 

During a period of suspension where an employee reverts to a seven-hour day, absence for 
vacation or sickness will be utilized at the rate of seven (7) hours per day. No credit towards 
compressed work week will be earned in this instance. 

d. Deferral of Compressed Work Week Days Off 

Days deferred must be scheduled by mutual agreement within two (2) months of the conclusion 
of the deferral period taking into consideration the commitment of the College, the needs of the 
department and the desires of the individual. Such agreement will not be unreasonably withheld 
by either party. 

Deferred days may be carried forward beyond the two (2) month period by mutual agreement 
provided the commitment to the College and the needs of the department can be adequately met. 

e. Individual employees may apply, for special reasons, to remain on the established five-day work 
schedule, such mquest to be made to the Senior Administrator of the jurisdiction concerned and reviewed 
by the joint Union/Management Committee. 

2. Working Conditions 
I I 

a. Employees shall work a seven and three-quarter (7%) hours each regularly scheduled work day In 
every two-week period. 

b. For the purposes of the Compres~E:d Work Week Letter of Understanding, a year shall be defined 
as a calendar year and will be divided into twenty-six (26) fortnight periods In alfgnment with the b1·weekCy 
pay periods. ~e maidm1:1m eAtitleA'leRt ef CemJ:lresseEI Werk Week da•ts eJf ElYFiRg the perled shall ee 
tweAty fe1i1r (24). 

c. Fer tl:la:;e iRei'ilia1;.1als en CE>f'RJ:1Fesse6-Wefk Week fer tweAty siM (2i) bi 'Neeldy J:lerieEls, tl=lere will 
be twe (2) bi weeld't' periods eaeA year iA wl=lieh Re GeFA13resseE'A 'l+'ark Week Eiays~ff will be sd~ea1:1lea. 
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These iREli¥iduals aR Cempressea Werk Week fer fewer tAaA t·.veAty siK (2i) bi 'Neekly perleEls will 
ha'fe tAe CeA"!presseel Werk Week da11s e# f'IFO rated for the A1:1meer ef ei weekly perieds werked. 
Fer eKample, aR iAdi·;ieh:1al aA Cempi:essed IJ.lerk 'A'eeh for 22 bi weekl•; perieds will reeei'fe 29.~ 
CeA"!pressed Werl< Week dars e#. 

These bi -.veekl·t' perieds ma)' Rermall~· be sel=leEl1:1led at a 'iMe tl:lat takes iAta eaAsideieatieA the 
Reeds afthe departmeAt a Rd the eesires eftl'le iAei•«iEl1:1al. The preferred perleds, ifaAether periea 
l:las Aet heeA agreeEI ta, are iA tl:le bi weekly perieds e11erlappiRg Cl:lristmas af!G Easter. 

d. AdditieRal The scheduled days off, one eVE!ry two weeks, will preferably be Monday or Friday or 
any other day taking into consideration the commitment of the College, the needs of the department and 
the desires of the individual. 

e. Overtime rates will be paid as per Clause XI E for authorized work performed in excess of seven 
and three quarter (7%) hours per day, excluding t he time worked when making up time owed by the 
employees. 

f. S1::1perviwrs will pest work scttea1:1les fer eR1ple)·ees. 

g. S1::1pervisors are respeRsible for keepiAg aocui=ate records et efflpleyee evertifffe aAe tifffe ewea te 
aAEI Bl/ eA"lpleyees. 

ft. Neither acting capacity nor shift differentials shall be paid if the higher level of work performed or 
hours of work are directly due to the modified work week. 

3. Employee Benefits 

a. Present sick leave credits will be converted from days to hours. Employees on the compressed 
work week schedule will be deducted seven and three-quarter (7 3/4) hours sick leave for a day of absence 
owing to non-occupational sickness and injury. 

b. \faeatiaA eAtitleMeAt will he e&A»'erted ta ~al:IFS fer eaeh emplovee. ·Employees on the 
compressed work week schedule will be deducted seven and three-quarter {7%) hours vacation or 
gratuity leave for a day of absence. Compressed work week days off wlll be .earned durtng vacatron 
periods. For eMample, aA eFAplo)•ee takiAg "t'"*'a weeks" -.•acatioA we1:dEI, iA f-aGt, 9e taklAg AiAe aays ef 
>JaCatioA (69.75 ROijFS) 3RG eAe Compressed Worf< Week eay off. 

c. Gratuity days are earned as seven (7) hours. days.: lfpaymeRt efgratl:fity isMaae te aA emf:)loyee it 
shall 9e Made eR the aasis ef a se·.ieR (7) l:le1:1r <fay. 

lf grat1:1ity Elays are takeR as lea'>'e;-~ieEI Ela•;s mav ae £9A'>'erteEI ta he1:1rs aAd the eFAple~•ee 
ma)' reMaiA eA the Camf)Fessed Work Week El1:1riAg tl:le peFiee 1>\•heR tl:le grat1:1it·t Elay(s) is/are 
takeR. This may Recessitate the emf)loyee v.ierkiRg fer a partial Ela·; er FAakiAg tiA"le wp. 

If the eFA!iflo•;ee wisl'les te re-.•ert ta a se>1eA (7) 1'101:1r -day fer the f)erioa iA wkich gFat1:1ity Ela)•s 
are takeA theR the reversieA period shall a.a fer the fyll bi weeklr f)erieEI. 

d. Where an employee is in receipt of Worksa'feBC Werkers' CaFAf)eAsatioA 8earEI benefits under this 
clause, they shall have no entitlement to compressed work week days off during the period of absence 
owing to occupational sickness or injury. 
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Illness on a fortnight day off shall not entitle the employee to claim a replacement day off unless a doctor's 
certificate Is provided to the employer. ... •I • .. ..... i.. .. 

5. Agreement to Conditions Not Mentioned 

It Is agreed that any general conditions presently in force which are not specifically mentioned in this Letter 
of Understanding, and are not contrary to its intentiCln, shall continu1! in full force and effect for the duration 
of this Agreement. 

6. Term of Letter of Understanding 

This Letter of Understanding shall be binding upon the "College" and the "Union" for a term coincident with 
this Collective Agreement. 

20. APPENDIX Ill PERMANENT TERM POSITIONS 

LEITER OF UNDERSTANDING 
PERMANENT TERM POSITIONS 

The parties have reached the following understandings: 

11Term Positions11 are deemed to include PregMm .AcssistaAts, Instructional Assistants, IA9~str:iai 
Pr:egr:am AssistaAts, Laboratory Demonstrators aAa sta1-7f ef tAe CRila 9e'J!elepmeAt CeAtN and 
such other positions as mutually agreed between the College and the Union. 

:rt:ie l:ltilizatieA ef "+erm PositioAs" will Rot affeet e~ment sta# emple't'eEi as ef the aate ef tRis 
memeraRSYFA. 

The employment of individuals in "Term Positions" mav be considered and implemented in 
departments where schedules can accommodate only for new positions and replacement of 
current staff following consultation with the appropriate division and department chair. 

"Term Position Employees" are permanent employees •?mployed over a specified term. 

The employment of employees in term positions will be on the basis of the following formula 
and conditions: 

Term Salary = Annual Salary + *GeRei:al + **Annual X No: of Duty Months 
t' • •.. : Melidays I rJ Vacation ' J 12 

1 •" 11 r 11 n ·111~1r-(11·op; ilrr.1-~ .... t;~:t-.4-14· ~:1:1~·{:;~,~l~l-Pi:;·~J.!"'fw~en:t-~~~ ~nd 

• 
•• 2% for each 5 day vacation increment as per Article XIV A of the current collective agreement . 

The Term Salary shall be paid in equal installments over the duty months. 
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., .... .. r-. •• 

Fringe Benefits 

Benefits coverage will be applicable for the entire year but premiums shall be deducted and paid 
over the duty months. 

Annual Vacation 

Included in the calculation of Term Salary and may not be taken during the duty months. 

Sick Leave 

Applicable only to the duty months. 

General Holidays 

' ' 
Taken as paid holidays as they occur during the duty months. Payment will occur as per the 
Employment Standards Act. 

Additional Dutl'._ 

If term employees are required to work some days during the non-duty months they shall be paid 
therefore at straight-time daily or hourly rate as applicable. 

Shall occur on the basis of one increment for each completed duty year of service. 

21. APPENDIX V EARLY RETIREMENT INCENTIVE AGREEMENT 

Renew with amendments as follows: 

Amend section 1 to delete the current periods noted and to reflect the months and term of the renewal 
Agreement. ··~ 

' f • ,; 

Amend section 2 Qualification as f oflows: 

The College may offer to an employee a choice of one of the early retirement incentive alternatives 
described herein, provided the employee meets the following qualifications: 

a. is age SS or over; 
b. has a minimum of ten years' pensionable service under the Municipal or College 

Ptmsion Plan, as applicable; 
c. is a permanent regular employee at the time of early retirement; 
d. is on the maximum step of the salary scale; 
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e. resigns for purposes of retirement. 

The Union shall be advised of any offer of early retirement made to a member, and the employee will 
be advised of their right to consult with the Union. 

ti .! ---~~ -- .:..: 

22. APPENDl>C VI RECOVERY OF ClAIM,EI> "OV~RPA Y,MENTS" 
._ I , . • •• j .... ~ •\, 

LITTER OF UNDERSTANDING 

It is the intention of Langara College to recover overpaid wages occurring as a consequence of clerical 

error. Upon the College determining that such an overpayment has occurred: 

1. WAeR aR oe»'io1::1s overpavmeAt ~as ecc1::trred, it may ee eorreeteEI ·.vitl=liA eAe (1) FRORtR ef tl=lat 
oee1meRce, witl:lo1::1t Reed fer conswltatioA 1.•.iith~tt::ie-aUE~eteEI employee er tl:le UnieA. 

2. If overpayment of wages occurred which was not corrected v.•itt.iiR eAe (1) FRontt:I of tt:le err:er l:la•Jing 

oee1:1rrea, the College will notify the affected employee and obtain their written consent to the 
recovery, with copy to the Union. The notification shall specify in writing, ·.vitl:l eep·1 ·te tt:le URieft, 

speGifyiAg: 

1. the amount of overpayment claimed; 

2. a general description of the situation which gave rise to the claimed overpayment; 

3. a detailed calculation of the claimE?d overpayment; 

4. the intended schedule of recovery; 
, • ,.. t.I 

5. the employee's right to consult with the Union regarding this matter. 
• I ' 

3. Should the employee or the Union dispute either the intended recovery or the calculation provided, 

the matter shall be discussed informally with the Director, Human Resources MaRager, MwFRaR 

Rese~rees Sys~ and the Manager, Payroll aAd Aeeo~Rts Payaele and an effort made to 

reconcile the calculation and to accommodate the employee regarding the schedule of recovery. If 
alternate arrangements are agreed, they shall be confirmed in writing to all concerned. 

4. If agreement cannot be reached informally, the matter shall be dealt with through the grievance 

procedure commencing at Step 3 and within the time limits prescribed therein and recovery shall not 

proceed until the grievance is ultimately resolved. 

5. Notwithstanding the foregoing, if the employee voluntarily terminates employment with the College 

before recovery is accomplished, the empiloyee shall rr1ake arrangements to repay the College at that 

time. eemplete reca•;ery shall ferm part of tt:le nerrAaJ.enel ef empleyFReRt reeeAeiliatieA praetiees. 

6. This agreement does not address nor apply to: 

1. Normal reconciliation at the end of employment for vacation, gratuity leave, and other such 

entitlements where such reconciliation is clearly specified in the Collective Agreement; or 

2. Garnishees or other court-ordered claims lni\:iated by a third party. 
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23. APPENDIX XIX ACCESS TO EMPl!OVEIE'PERNU'f1PARl<1NGr· rd p11n.y. 

The parties agree that the decision of Arbitrator Nicholas Glass dated February 27, 1997 re: Paid Parking 
shall not apply to those employees whose association with the College is for the primary purpose of 
education; spedfically, those students employed as Student Aides, students employed under the 
Student Work Assistance Program (SWAP),..aM-CO-OP education students employed by Langara for the 
purposes of the work experience component of their program, and other student employees~ 
Accordingly, the above reference employees do not have access to employee permit parking. 

24. APPENDIX XXll PEER TUTORS: TERMS OF l~IEFERENCE 

1. GENERAL RESPONSIBILITIES: 

To provide tutorial services on an individual or small group basis for students enrolled in courses of the 

same program of studies as the peer tutor. 

2. SPECIFIC DUTIES AND RESPONSIBILITIES: 

'I . 

a. 
i. individually; and/or, 

ii. small ad hoc groups (generally in a Help Centre setting) 

b. Establish liaison with the Instructor, lab Demonstrator or Department Chair and work under the 
Instructor's, Lab Demonstrator's or Department Chair's direction, if necessary, to assist the student. 
c. Help students develop positive attitude:; toward learning and studying. 

d. Help students develop self-confidence, raise self-concept and reduce anxiety or fear of failure in 

academic work. 

e. Help students develop a high level of motivation in academic areas. 

f. Assist students in achieving a better understanding of specific subject material and in improving 
academic capabilities in designated areas. 

g. Help students develop the study skills necessary for academic success. 

h. Establish and maintain rapport with the assignE?d student(s). 

i. Serve as a role model for students being served. 

3. REQUIRED KNOWLEDGE, ABILITY ANO SKILLS 

a. Basic knowledge and abilities appropriate to the assigned tasks. 

b. Ablllty to understand and follow oral' ~nJhyi:i'1Q'l lnstructlons • . 

c. Ability to pE·rform basic clerical functions as required and, as appropriate, to operate standard 
office appliances and equipment. 

d. Ability to establish and maintain effective working relationships with staff, instructors and 
students. 

4. REQUIRED QUALIFICATIONS 

20 I Page Langara CUPE .I ~ I y 1, 2 0 2 0 



a. Students must be enrolled in a minimum of R+Re three credits. 
b. StwaeAtS !Nitl=l perFRaAeRt eisaeilities, FEgistereel ·111itl:i laAgara College E>isaeilit'I Sewices, eaA 
~1:1alifv if eArolleEI iR a FRiRiFAl:IFR of six credits. 
c. This enrolment must be maintained throughout the term. 

&:- c. Eligible students must have a CGPA of 2.00. FirsMerm students without a Langara CGPA are 
also eligible. 
e,, d. Completion of the course(s) in which they are tutoring with an appropriate grade point 

average, as determined by the Department. 

SIGNED tl=lis 29th Ela•t' of Jblne, 2Q11 at the City ef Vanceblver in the Pro'liRee ef British ColYFAhia. 

25. APPENDIX X>CIV RESPECTFUL WORKING ENVIRONMENT 

Renew: according to indicated strikethroughs arid bold 

1. Preamble - no change 

2. Mandate 

Tt::ie parties agree tl:lat, in aElElitien te the ee1:1cat·ienal-ana traiAiAg pregrarns c1:1rrentl¥ e#ereEI l:ly tt::ie 
eFRployer, tl=le·t' '..'Jill jeintly Elevelep ana e#er mandatOPf eE11:1catienal anEI training prograFAs, designed te: 

The parties agree tc> review plans and training 1:>pportunities on the items listed befow, once per year, 
at the Joint Standing Committee: 

(i) enhance understanding of interpersonal conflict and bullying, and the effects thereof in the 
workplace; 

(II) ensure that all members :~f t~~'1ct;1'1~g~ ~~·,~~l.fgtt;' a·r~ ·~J;~;e"of the their resources and 

responsibilities with respect to interpersonal conflict and bullying; and 

(iii) actively ·promote the development and maintenance of a respectful workplace environment. 

i. CeFRFRittee TiFReliftes 

The parties will esta91ish a Respectf~I Work~lac:e Geffimittee ceAsistiAg ef twe (2) 1:1nien appoiRtees aAe 
~e (2J eFAployer a~1pointees. TAe Committee will 9egin meetiRg b•t May 1, 2913 aREI will ceFAplete tl:\eir 
E11:1ties 9y J1:1ne 3Q, 2913. TAe aates ff!ay be ext~:.mutblal agFeeFReRt. 

SIGNED d:iis 4tl:l Elav of MARCH, 2QB at tFle City ef VaA€01:1'ifCF iA the Pro·.iiACC of 8ritist:I Cel1:1FRbia. 
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26. NEW APPENDIX ECE WAGE ENHANCEMENT 

The BC Governmen·t announced on September 5, 201f: funding to support its Early care and Learning 

Recruitment and RE!tention Strategy. This announcement included funding available for qualified 

1.. • providers to s"pp0t' a $1.00 per ~.~~!~~~nl~""Jta ~r!Yr~~~'nd •.rt~"P.~~"'1 ~*4:1 .. : ~-· :: 1 •1 
wage enhancement on April 1, 2020 for Early Childhood Educators (ECEs). . . . ..... ...._ .. ~u ........ .. 

In order to qualify for this funding, providers and staff must meet the eligibility criteria provided by 
the government. Provided the instltution meets all the conditions set out by government, is eligible, 
and is in receipt of the funding under the prouram the ECE Wage Enhancement will occur and be 

provided to qualifie:d ECE employees, in accordance with the following: 

1. Contingent on the ins·titution receiving the fundin1~ through this program, eligible ECE employees 

in the following positions in Child Care SeNic1~s will receive the ECE Wage Adjustment of $1.00 per 

hour (up to a maximum of 195 hours per month): 

• Head Pre-Sc:hoo11·eather 

• Pre-School Teacher 

2. To be eligible, employees must: 

(a) hotd a valid Early Childhood Educator, Infant and Toddler Educator, and/or Special Needs 

Educator certification issued by ithe BC: ECE Registry; 

(b) be an ECE in good standing with the BC ECE Re·gistry; 

(c) be a front·llne ECE ~ttettW~•t~ect\ 161'"~ 'Uff Wt~~~ttrrre1~1 ~a11l'*"° iPe.itdf50% 'lJf 
more of the·ir working time in direct C311'e of children; and 

(d) sign a writt1:m consent form that confirms their knowledge, consent and authorization for 

Langara.College to provide their full name~, ECE Registration#, ECE certificate expiry date, thelr 
wage, and total number of hours workc~d to the Province of BC. 

3. Should the institution no longer be in receipt of th•~ funding through this program, the program 

ceases, or shou ld the employee no longer hold an •!ligible certification and/or be in good standing 

with the BC ECE Regis·try, then the ECE Wage !Enhancement wm also cease. 

This amendment is made on a without prejudic:e and f)recedent basis, and cannot be relied upon as an 

interpretation of the positions or the job eval uatlon process/system. 

This amendment is in effect for the 2019-202~~ term of the Collective Agreement between Langara 

College and CUPE L1>cal 15 and will remain in 1!lffect until its renewal • 

. ,,,, .. ' l 

l ;," ' !·,·ri•tt::l~~u~ FCf: iii!•t·~tHi' ~~J!lmyP-& &i'l"~ f(~ff\t.lr ~\M'rt~tth'lt!'.lil:i~,si,ial ba'>1i; Wl<'l9 spe'ill~~ SO% of 

. -
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27. NEW APPENDl>t- NOTICE OF SHIR' •:ANCIEll.LATION FOR TEMPORARY INTERPRETERS AND 
TRANSCRIBERS 

LffiER OF UNDERSTANDING 

'• 

The parties agree that the following provisions shall apply for Interpreters and Transcribers employed 
within the Accessibility Services department: 

1. Ongoing Assignments - Assignments for which Interpreters and Transcribers are scheduled on a 
regular and on-going basis throughout the semester: 

a. For the term (13 to 16 week course); or 

b. A minimum of 36 hours 
Example: A Continuing Studies course that isl evening (3 hours) per week for 10 weeks 
= 40 hours (4 hour minimum daily pay) 

2. One-tlme Assignments 

a. Assignments for which Interpreters atidtrranscribers·are scheduled 'forone-tlme only: 
Examples: 

i. Appointments on campus/accessing campus services such as E>isaaility 
Accessibility Services, Counselling, Registrar's Office, Financial Aid, Continuing 
Studies, etc. 

ii. Course-related meetings such as instructor meetings, student group projects. 
iii. Quizz.es or exams that occur OLttside of the regular class time. 
iv. On-campus events such as information sessions, graduation, career fairs, etc. 
v. College sanctioned events that are off-campus such as a class field trip. 
vi. Substitute work i.e., subbing one or more classes for another 

Interpreter/Transcriber who has an ongoing assignment. 

b. A single class during an ongoing assignment may be considered a "one-time" 
assignment if: 

i. a class is cancelled by the instructori or 
ii. the student is unable to attend due to illness or other reason. 

c. A course that is less than 36 hours such as a two~day weekend Continuing Studies 

3. Cancellation of Ongoing Assignments: 

a. ln the event that an ongoing assignment is cancelled by Accessibility Services with two 
weeks {14 calendar days) notice, there will be no compensation. 

b. In the event that an ongoing a:;signment is cancelled by Accessibility Services with one 
week (7 calendar days) notice, the College shall provide one week of written notice and 
pay-in-lieu of notice equivalent to one week based on the number of hours the 
Interpreter/Transcriber was scheduled for the assignment. 
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c. In the event that an ongoing assignment is cancelled by Accessibility Services with less 
than 7 days notice or after the start date of the assignment, the College shall provide 
pay in lieu of notice equivalent to two weeks (14 days) based on the number of hours 
the Interpreter/Transcriber was scheduled for the assignment. 

4. cancellation of one time assignments: 

a. In the event that a one-time assignment is cancelled by the instructor, the student or 
Accessibility Services with 48 hours advance notice or more, there shall be no 
compensation. 

• I I• )f~l~j ; · :, ll;l\ i 1;1 1' ,.j.., ""' I t , I , ·• 

b. In the event that a one-time assignment is cancelled by the instructor, the student or 
Accessibility Services with less than 48 hours advance notice, the College will provide 
pay in lieu of notice equal to the number of hours the Interpreter/Transcriber was 
scheduled for the assignment or for the first day of the assignment, whichever is less. 

28. [NEW) APPENDIX MOA rn ERP STAFFING Jl1ND EXPRESSION Of INTEREST 

WHEREAS the College intends to introduce a new Enterprise Resource Planning system (ERP) and 

requires Bargaining Unit staff from Finance, IT, Student Services and Payroll to be reassigned to a project 

team to directly support pha!'>es of the project; and 

WHEREAS the project timeline is approximately October 2018 through to mid-2021, with the possibility 

of extension; and 

WHEREAS the parties wish to establish an agree~ UJ?OO p rocess for a~signment of Bargaining Unit staff 
t i I j 'l ' 

to the project team; 

The Parties therefore agree, on a without prejudice or precedent setting basis to the following: 

1. In the assignment of support staff to project teams, Workstream Leads will select team 

members based on suitability and fit, as well as knowledge, skills and abilities necessary for the work. As 

this is a re-assignment of work, there is no need to post these opportunities pursuant to Article IV -
Notification of Vacancies. 

2. Where there is more than one incumbent in a job classification that is designated for working on 

the project, the College will canvass interest in the opportunity to participate as Subject Matter Experts 
(SME's) or Leads (see Appendix I for role definitions), from the designated employee group, in the form 
of an informal Expression of Interest. 

a. The Expression of Interest template will include the following information: JI 
i. Description of the project, role and responsibilities 

ii. Duration of the assignment 
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iii. 
iv. 
v. 

Knowledge, skills and abilities required 
Additional information (if applicable) 

I I' ' I ' ·i lJ 1· 1, 
How to Indicate your interest 61 I>• 

3. Where there is a sole incumbent in the identified classification, the Workstream lead will 
directly approach the selected individual to join the ERP Project. An Expression of Interest is not 
necessary in these instances. 

4. Notwithstanding Article XIII. D -Acting in a Senior Capacity, SM Es or Leads assigned to the 
Project at full-time (100%) may receive additional compensation of two (2) pay steps, if the project work 
required exceeds the scope of the incumbent's home position. The College will determine whether 
project responsibilities exceed the job scope, thereby applying additional compensation. If applicable, 
this shall be noted on the Expression of Interest or, in tne case of a sole incumbent, made known to the 
individual. 

5. Project participants, who may participate in discussions, training or other project related 
activities but not designated as SMEs or Leads, or any other formalized role, are not eligible for 
additional compensation or backfilling. 

6. In order to maintain ci base level of operations the College will designate which positions wlll be 
l 

subject to backfilling and will discus$iwith the Union, anv1 declsions.no~to backfill. The backfiHlng of · 
vacated positions will follow normal recruitment protocol subject to Article IV - Notification of 
Vacancies. 

7. Unless explicitly stated above, all other provisions under the collective agreement remain 
unchanged. 

8. This agreement and Expression of Interest concept shall be in effect for the duration of the ERP 
project and shall be limited only to activities related to the ERP project, unless mutually agreed upon. 
The anticipated timeframe is anticipated to be from mid-October 2018 to mid-2021, with the possibility 
of extension, by mutual agreement. 

Signed October 4, 2018 

29. [NEW] APPENDIX LOU re LEAP INTRUCTORS TRANSER INTO BARGAINING UNIT 

Os n dfel brulaar;y ~A ~E~~g1ofl~,i~FAi:~1~1l-~~l ~'-'~tiiii'l3~(8~~4 t~~'d~L"J1'bi~.'1iin~fY.~f~~I~ .~ ~Nt~ffl"lot I• ' tu es, ngara n 1sn or caaem c PUrposes :LEA'i>j l'nstructors'in tne "6argaVn ng unit certiie'd 
under Canadian Union of Public Employees (CUPE) Local 15. 

Whereas, the parties seek to ensure a smooth transition of employees on record as of date of 
ratification into the bargaining unit; 
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The following sets out the framework for this transiticin: 

1. Instructors will receive confirmation of their appointment to new CUPE positions, as determined 
by the College and in accordance with the business need. Such appointments shall Include FTE, 
positron and employment status (i.e. permanent). The parties will agree to the effective FTEs 

prior to ratificatior1 of the agreement. 

2. length of service 

Langara employees trans.ferring directly from their current position as a Langara CS LEAP 
Instructor shall retain their original date of hire with Langara College. The College will provide an 
updated list to CUPE and service dates will be confirmed between the parties before ratification • 

• l . 

3. Seniority 

Regarding seniority, it will be agreed to as follows: 

The Union will advise thE! Employer f>f the lfat and final list will be posted following ratification of 
the agreement. 

The list will follow this format posted publically in ~he department for 30 days following ratification: 

I Name (Last, First)-=-i Seniority date l 
For those Instructors who may have the same seniority date, seniority will be determrned 
according to an ob.iective and random method, for those employees. This same process will occur 

in the future if hiring occurs during the same mont h and seniority dates are identical. 

4. In accordcince with Article VII Check~Off, Union dues payroll deduction was effective May 30, 
2020. 

Insert date of ratification 

30. [NIEW) SCHEDULE "D" RE: INCLUSION OF LANGARA ENGLISH FOR ACADEMIC PURPOSES (LEAP) 
INSTRUCTORS IN THE. BARG~.INING UNIT 

On February 14, 2020, the 8(: Labour Relations lloard confirmed the inclusion of the Continulng 
Studies, Langara English for Academic Purposes {LEAP) instructors in the bargaining unit certified 
under Canadian Union of Public Employees (CUPE) Local 15. 
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Whereas, the parties entered into collective bargaining to negotiate the terms and conditions of 
employment for inclusion of the LEAP instructors into the bargaining unit; and 

Whereas, this letter sets out the terms and conditions for LEAP instructors, as agreed to between 
Langara College and CUPE Local 15; 

• • . • .... . • L ·- .·t:!~.-L. '.!!~e111ut :.. •• ,.1, 

The Parties therefore agree that eff._e~lv~ the ~~e1~ft~l~.pflOJ'.' .t~,_i; fo1~~Jng sh~~·. apply: . 
A. The provisions set out in the Collective Bargaining Agreement between Langara College and CUPE 

Local 15 and its renewal, shall apply,. except for the following Articles: 

• Article Ill 9 - Retirement for Pension Purposes 

• Article X - Job Evaluation 

• At'ticle XI B - Days of Work 

• Article XI D - Shift Work 

• Article XI E - Pre~:erence for Additional Hours (old Schedule C -J) 

• Article XI F and G - Overtime and O\tertime Meal Periods and Allowances 

• Article XI H -- Minimum Daily Pay 

• Article XIV A.1-Annual Vacation 

• Article XIV B - Vacation in Year of Retirement 

• Article XIV C.S - General Holidays, Stat Pay-in-Lieu for Time-sheeted Employees 

• Article XIV F - Pension (Superannuation) 

• Article XIV G - Deferred Savings 

• Article XIV H -- Hc~aJth Insurance, Extendeol Health and Oental 

• Article XIV M, N, P, R-Shol1: Term Sa~ary Indemnity, Long Term Salary Indemnity, 
Voluntary ll.lfe Group of Coverage 

• Artlctex1v.o-GratuttyP1an1 11L ....... '-'· ,11.11.~ • • ii .. 1 •(• .. 1,,. " '°'" 'h ""'i. "•·11111 
I I •l'i'I I I ' ,14._ •1 I' .... .. 

• Article XVld - Layoff and 
1
Recall ' " i 

11 
• • ·' ' • ' ... • ' • • • • ' • • • ' ,.. • .,., 

• Appendix I - Letter of Understanding Compressed Work Week 

• Appendhl: Ill - Letter of Understandin,g Peri'lllanent Term Positions 

• Appendix >C>< - Standby, Remote Call-Out and Call Back 

B. The following prc.visions shall apply for LEAP instructors, and supersedes language for similar 

provisioni> in the Collective Agreement: 

1. LEAP instruietors reporting for work at the call •:>f the College shall receive their regular hourly 

wage for the entire p1eriod of work, with a mir1imum of two (2) hours pay for each call out, 

unless the Instructor is unfit to work and/or if they do not meet the WorkSafe BC Health and 
Safety Reguh:itions. 

2. ANNUAL VACATION 
a. Annual vac.atlon is granted for service during the calendar year from January 1 to Dec 31 

and is to b1~ taken in the year in which Jt Is earned unless otherwise provided in the Artfcle 

or mutually agreed upon. 

b. Scheduling of vacstk)ftishat~ be in accmdance wtth Article XVIII A. s a~ wttt, as state~ • 
1 • • t 

take into C•e>nsideration the commitment of the College, the needs of the department and 
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the desires. of the lndlvidual, including the ablllty to schedule vacation durln,1 any session. 

Notwithstanding these principles, annual vacation generally shall be taken during non­

te.aching periods where the CS LEAP classes are not In session. If vacation requests fall 

during scheduled teaching periods then It must be scheduled in one week btocks unless 

mutually agreed to otherwise. Approval of all vacation schedules is the responsiblllty of 

the appropriate Administrator. Such approval will not be unreasonably withheld. 

c. The annual vacation entitlement of a permanent employee, if the required service can be 

completed within the calendar year, is as follows (pro-rata for part time employees): 

i. Less than one (1) year- ten (l.O) working days and pro-rata; 

ii. One (1) to five (S) years inclusive-· twenty-fi\le (25) working days; 

Ill. Six (6) years and over - thirty (30} working days. 

d. A temporary employee filling a position which has been posted In accordance with Article 
lV of this collective agreement is entitled to vacation as provided for in this provision. 

4. GROUP BENEHrs 
a. In accordance with the terms of the contract for LEAP instructors with the insuring 

company, the College contributes one hundred percent (100%) of the premium costs for 
the followins benefits pla,;s: .,, v 

1. Extended Health Benefit 
U. Dental Health Benefit 

iii. Accidental Death and Dismemberment 

iv. Group Life Insurance 

Not to be included in the Collective Agreement, effective September 1., 2020 the following 
health and welfare ber1efits level changes subject to governance of the insurance plan: 

• Pay direct drug card 

• Votuntary gem~ric substitution prescription drug plan 

• With respect tc1 Basic Life, increase the benefit formula from 100% of annual salary 
up to $200,000 to 300% annual sal'ary up to $400,000 in order to match with CUPE 
Ba.sic Life Article XIV K 

• With respect to Accidental Death crnd Dismemberment (AD&D}, increflse the 
be11efit formutu from 100%' of annual salary up to $200,000 to 300% annual salary 
up to $400,000 in order to match with CUPE AD&D Article XIV K. 

b. Short Term DlsabllltxJ!1surance 

Eff~~ ~~ ~p~lde X\Y ~ f~nfi91~ "'9eflf!..~ fe~~lndepJnfy 
and Article XIV T.3 - Continuation of Benefits Whne on $TD shall appfY. AS per the Arti& 
XIVM, the premium cost of short t erm salary indemnity coverage shall be borne entirely 

by the employee and shall be paid by means of payroll deductions. 

c. Lons Term Disabmty l!]~J:!!:!ce 

The current LEAP LTIO plan shall a1>ply as follows: 

I. All eligible employees who work half time 01· more, on appointment to 

permanent staff, shall participate in the long term disability plan that Is 
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provided in accordance with the terms of the contract with the insuring 

company. 

ii. The premium cost of long term disabili11:y coverage shall be borne entirely by 
the employee and shall be paid by means of payroll deductions. 

Effective October 1, 2020, Article XIV Employee Benefits N: Long Term Salary Indemnity 
shall apply. As per the Article, the premium cost of long term salary Indemnity coverage 
shall be borne entirely by the employee and shall be paid by means of payroll deductions. 

d. LEAP instructors should consult the benefits booklets on the College's website for more 

details reg:uding extended health and dental insurance provisions. 
..... 1 1 ··-~J tr!i i' " 9 i):ffllh; .. 1 ... ~ 11:n11rti ·1 •• "ft'~"' r" ' ~. : ' .· 11 '.~,,. ·~.~· •• • 't·. ' 

S. PENSION 

1. Retirement for Pension Purposes 

The minimum and maximum retirement age for pension purposes shall be in accordance with 
the College Pension Plan Rules. 

2. LEAP instructora shall contribute to thE! College Pension Plan. The College contribution will be 

paid only when the employee is in receipt of pay. Details may be obtained online on the 

College's websitte. Eligibility and enrolment is subject to the provisions of the Public Sector 

Pension Act and College Pension Plan Regulations. 

6. LAYOFF ANO RECALL 

Should the College decide to reduce staff or to eliminate a position(s) within the jurisdiction of 

this Collec:tlve Agreement, the Union shall be so advised arid,, prior to any action being taken, 

consultation with the Union sh~~l ~rom~try take, P.l'c~ In an endeavour to minimize the impact of 
such action on the affected emplqyee(s). The Cioll1!ge will bring to the attention of the Union any 

special considerations which rriay have an impact on the process. 

A. LAYOFF 

1. 
a. Should the employee in the affected i1osition be a permanent employee, they shall have the 

right t:o displace another permanent employee! in accordance with their seniority in the LEAP 

Instructor grouip, in a position for which the aifected em1>loyee possesses the ability to 

perform the work currently required of the position. Should no such permanent position be 
available, a permanent employee shall have the right to displace a probationary or temporary 

employee in that order, pmvidecll thev possesr. the abilitv to perform the work currently 

required of the position. 
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Where a permanent employee elects to displace anothel' employee with less service seniority, 
they shall endeavour to notify the employer as soon as possible but, in any event, not later 
than five (5) working days prior to the .expiration of their notice period. 

b. During their notice period, an employee suf>Ject to fayoff may retroactively apply for a posted 
vacancy which had closed prior to the date they received notice of lay off, provided the ·· · ..... ~ · · 

position had not been filled. If the employee is appointed, their salary will be protected in 
accordance with A.1.c. 

c. A permanent employee, assuming a position in a lower paygrade, shall have their then current 
salary protected and shall receive increments and general wage increases as they ouur. 

Should a perm.anent employee assume a less than full time position, their salary shall be on a 
pro rata basis. 

Salary protection will continue to apply to an employee who has bumped and who is 

subsequently appointed via posting to another position at a pay grade that Is equal to or 
higher than the position bumped into. 

d. Should a perm.anent employee displa1:e a probationary or temporary employee, the employee 
wilt, In all respects, continue to be a permanent employee. 

2. '" .. I I J •l .. 
a. Should the employee in the affected position be a probationary employee, they shall have the 

right to displace another probationary employee in the LEAP Instructor group with less full­
time equivalent service with the College, in a llOSition for which the affected employee 
possesses tlie ability to pe·rlorm the work currently required of the position. Should no such 
position be available, a probationary employee shall have the right to displace a temporary 
employee in the LEAP Instructor group, provided they possess the ability to perform the work 
currently required of the position. 

b. If a probationary employee, who has worked less than four hundred and twenty-five (425) 
hours of their probationary period, di:>places cinother probationary or temporary employee 

they shall be required to complete a full probationary period in the new position. 

If a probationary employee, who has 1•eceived a less than satisfactory interim probationary 

review, displaces another probationary or temporary employee, they shall be required to 
complete a full probationary period ir1 the new position. 

If a probatie>nary employee, who has worked four hundred and twenty-five (425) hours, or 
more, of their probationary p~~iod a~d.has1r .. :eht,ed .a satisfactory interim ,~o~on~ , -~ 
review, displaces another probationary or temporary emplqyee, they shall continue to be a 
probationary employee until the satisfactory completion of the probationary period 
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calculated from their original start dal:e. 

3. Should the employee in the affected position be a temporary employee, they shall have the 
right to displace another temporary employee in the LEAP Instructor group with less full-time 
equivalent service with the College, in a position for which the affected employee possesses 
the ability to perform the work currently required of the position. 

4. Employees displaced in accordance with the foregoing shall be subject to the same conditions 

as set out above. 

5. An employee not appointed to another position in accordance with the foregoing shalt be laid 

off and shall be entitled to notice or pay in lieu thereof on the following basis: 
a. Temporary employee~ two (2) weeks notice upon the completion of at least six (6} 

consecutive months of employment and after the completion of three (3) consecutive 

yea~s of.~~plovrnent,, <:f~1e1~~J .a~dJ~.ipre~t~~eJ<:t,n.o~}t;~a~~.f~! each syl\sequent 
completed year of employment, an additional one '(1) ~eek's notice up to a ma>dmum of 
eight (8) weeks notice. 

b. Probationary employee two (2) weeks notice upon the completion of at least six (6) 
consecutive months of employment. 

c. Permanent employee a minimum of one (1) month's nc•tice and, after the completion of 
flve (5) consecutive years of emplt:>yment, 1two (2) months notice. 

8. TRIAL/FAMILIARIZATION PERIOD 

An employee assuming another position in acc;ordance with the provisions of this Article shall do so 

initially for a trial period of thme (3) months. 

The three month duration may be varied in specific: instances by mutual agreement of the Union 
and the College. During the trial period, the employee's performance wilt be appraised and, If the 

trial period is not satisfactorily completed, or if the employee so requests, the foregoing Section A. 

of this Article shall once again apply, provided however, if the College can demonstrate that the 

employee has not diligently applied themselves to the best of their ability in the performance of 

their duties, then the re application of Sect:ion A. shall not apply. 

C. RECALi. I . • • 1· , 1 , ... , " 't i·r • . ,, . t • • ' • •' • ' ., " • .. • ·~ .. ' t-o 't ,! ( t ,-# 

1111 dl ti·1la1 ~ ... •n,'11"'''" "11r' .... r:~··.lll' .;,,, .. r>f 

1. Should work or a vacancy become available, permanent employees who have been laid off for 

a period of twelve (12) consecutive months or less are subject to recall and shall be recalled In 

the order of their seniority, provided they have the ability to perform the work made available 

to them. Where all permanent emplO\'E!es hav•?. had the 01pportunity of recall, probationary 

empJoyees who have been laid off for a period of twelve f 12) consecutive months or Jess shall 

be recalled in the order of their length of service, provided they have the ability to perform the 

work made available to them. 
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2. The College shall give notice of recall by registered mail to the employee, who must report to 

work within seven (7) working days of receipt thereof or forfeit any future rights to recall, 
unless, on reasonable grounds, they are unable to report for work at that time or the position 
available Is at a lower FTE than that occupied at the time of tayoff. 

7. INSTRUCfOR PAY GRID As of March 31, 2019* 

STEP Annual Salary** · Hourly Rate I ~ ..., •' r 

1 $61,783 $33.95 
2 $64,872 $35.64 
3 $68,116 $37.43 
4 $71,522 $39.30 
5 $75,098 $41.26 

• These rat,~s will be amended as per SchedulE· 8 General Woge Increase 
** Based on a Full Time LEAP lnstructc>r and rounded to neat'est dollar 

32. (NEW] APPENDIX LOU re CS LEAP FTE CHANGES, WORKLOAD, SCHEOUUNG, ANO ADDITIONAL 
WORK 

The Parties agree that the following provisions will apply for the term of this agreement or its 
renewal: 

1. Change of FTE for Permanent Instructors 

Permanent changes to a Permanent Instructors .percentage FTE shall be according to the following 
princtpres: •· 1m:1uH•, ~HlJ: ,. · · · · 

• If for six (6) continuous teaching sessions a peirmanent 1.0 FTE employee has never worked a 
1.0 FTE teaching schedule, but rather has worl<ed 0.825 FTE or less, then the FTE status of that 
employee shall be changed from 1.0 fTE to 0.825 FTE. 

• If for six (6) continuous teaching sessions one or more 0.825 FTE employees have worked a 1.0 
FTE teaching schedule due to increased enrolment, then one or more permanent 1.0 FTE 
position(s) ~•hall be established if it can be rea!•onably expected to be ongoing work. The 

employer shaU fill these 1.0 FTE position(s) in accordance wi·th Article IV. 

2. WORKLOAD 

(a) LEAP Instructors' workload will consist of instructional and non-instructional duties. 
(b) An instructional load shall include an ~5signed schedule of instructional hours, which may 

include evening or weekend assignmE·nts. 
(c) A one full-time equivalent (1.0 FTE) teaching schedule shall be comprised of thirty-five (35) 

paid hours t:»er week each session. The weekly schedule for a 1.0 FTE shall be sixteen (16) 

11 0 , , I 

---- - --- ··-··· ~r __ -
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hours of ln·dass teaching and nineteen (19) hours of non-instructional duties associated with 
sixteen hours (16) of in- class teaching and other departmental work as required. 

(d) An eighty-two and one quarter percent (0.825) FTE teaching schedule shall be comprised of 
twenty- eight and eight hundred and 5eventy·five thousandths (28.875) paid hours per week 
each sessf on. The weekly schedule for a 0.825 FTE shall be twelve (12) hours of In.class 
teaching and sixteen and eight hundred and seventy-five thousandths (16.875) lhours of non­
instructlonal duties associated with twelve (12) hours of in-class teaching and other 
departmental work as required. 

(e) The parties agree that the non-instruttional duties may occur at a time and location of the 
instructors' discretion subject always to the nc?eds of the curriculum, students and department 
as they occur. 

3. SCHEDULING 

(a) Before the commencement of class, and with as much advance notice as possible after 
student assessmentst the employer shall IPl.'Ovh.ie to all instructors the teaching schedules for 
the upcoming session. LEAP instructors will select a teaching schedule according to these 
procedures. Instructors who do not select a teaching schedule will be assisned a teachln1 
schedule by the Collegeiu <.111< n1.1't4~ ... <:n1 :::~1 ~w11ir~> ;; , . • ... 1r " , 1J ,: 1 

"''·" fl•'* t~1t:llo!t.,.t11jJj, li•-.•,>,,t>h'\} 11•'°'" • I I, 4tJ 

1. FulJ-time:tEAP.·lnstr;uttonf actlM.cHnlft 0.!t'-'11senJorltv amongst R61Htme LEAP 
Instructors, will select their preferred teaching schedule from the available full-time 
teaching schedules for the up1:oming session. When no more full-time teaching 
sch1~dules are available, this process of selection of teaching schedules by Full-time 
LEAP Instructors will pause if needed to facilitate clause ii. 

ii. If a pause has occurred because there remains Full-time LEAP instructors without a 
full-time schedule, then the Full-time LEAP Instructors will be dovetailed according to 
their seniority into the Permanent Part-time seniority list. 

m. Following that, according to their seniority, permanent part-time LEAP Instructors, 
and any dovetailed Full-time LEAP :1ns1:i"Uctors, wm select from the remaining full-time 
or part-time teaching schedulr~$ 

iv. Any remaining available teaching schedules will be offered to permanent part-times 
and temporary employees as per 5 below. 

(b) Under extraordinary circumstances, the College reserves the right to pre-assign work. 

4. ADDITIONAL WORK 

(a) Substitute teaching ~nd ,otl;ler Jnstr.uctlon;pl ~o'ik.~e;g.worksho.~s) Is considered~ be additional 
work and paid at the normal nouriyrf!ilte·~~d,111ce.wlth1d\e;t,Uowfnt:ratlott~:aa. •'Ame 
sheets for the additional work will show as 1.33 for each hour, I.e. one hour of lnstructfonal time 
and twenty (20) minutes delegated to prep for every instructional hour. For example, if a LEAP 
Instructor subs for 2 instructiortal hours then they will be compensated for 2.66 hours, i.e. 2 hours 
and 40 minutes in recognition of the instructional hours and the associated additional work 
related to the instructional substitution. Access to this work will be as per #5. Where employees 
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swap instructional times then no additional compensation will occur and the administrator 

advised. 
(b) For substitute teaching assignments over 3 consetutive days, the instructor shall receive a rate of 

pay based on the FTE of the instructor they are replacing. 

(c) In the extraordinary circumstances when a substitute instructor cannot be procured and classes 
are combined, the instructor will be paid regular hours and an additional 0.33 for each hour of 
combined class time. For example, if class is combined for 2 instructional hours, the instructor will 
be compensated for an additional 0.66 hours, i.e . . io minutes in retognition of the associated 
additional work related to the combined class. 

(d) Where the College deems additional work to be available, then it will be awarded as per #5 and 
treated on a 1:1 ratio for all additional work. Should a full time FTE take on addi~ional work then 

It win be comptinsated on a 1:1 r~llo for an ;t~di~~~~?' work ho~rs. 
~ . . .~ " .i., • ·~it. 1itJ1J t , .... ,I ... I ' 

.r i•'Ji,1 1i:11,j! ' 1!i~ i!l;1:1·~1l1~M1 'i<·~ '11r.i't1 :N f i[1;1.li!.rttr • . iw • l"ll,' lr ··• , .. • .... 

S. PREFERENCE FOR HOURS - PERMANENT PART-TIME EMPLOYEES 

Permanent part-time employees wm have preference, (right of first refusal) over temporary or 

less senior employees for additional work in their area provided they possess the ability to 
perform the WClrk available. Additional work iri1cludes but is not limited to substitute teaching and 
leading student workshops. Such additional hours, beyond their normal schedule, wm not be 
considered as overtime. 

6. The Parties agree to discuss, at a minimum, twice a year at the Joint Standing Committee 
meetings any issues or concerns arising from the 211?plication of this LOU. 

Should the parties agree that a change to this LOU is required before its renewal, then it is 
understood that any such changes or to the collective agreement are subject to the mutual 
agreement between the parties and subject to ratification by the parties' respective principals. For 
Langara that includes the PSEA Board. 

Insert date of ratlflr.atlon 
I '~ ~ , , 

,, 

34 I Page Langara CUPE J u I y 1 , 2 0 2 0 



SCHEDULE B 

1. ARTICLE IV-NOTIFICATION OF VACANOES 
\.. ... . . ' ..... ~~ .... .. 

1. The College agrees that before filling any 

a. permanent position, or 

b. temporary vacancy covered by this agreement anticipated to exceed three (3) months, 
notice of such vacancy shall be posted electronically on the College system and accessible through 

the website, for a minimum of seven (7) calendar days. 'Nebsite. A Ji)erfflaReRt Ji>OSitioR shall be 

Ji>OSteEI f:er a miniFRl:IFR ef ten (10} workiAg days aAd a tem~erary pesitioR sf:lall 9e posted f:er a 
FRiRiFRWR=i of seven (7) werkiAg says. 

E#eeti•Je JaA1.1ary 2Ql§, the The College shall retain copies of all job postings for a period of not less 

than twenty-four {24) calendar months. Such postings shall be provided to the Union upon request. 

2. Should a temporary position which was not required to be posted in accordance with the 

foregoing ultimately exceed, or at any time be expected to exceed three (3) months, it shall be posted at 

that time. While the position is being filled, the employee may remain in this temporary position for a 

reasonable transitional period. · 

3. Should a posted temporary vacancy ultimately become permanent, it shall be re posted at that 

time. 
' I 

4. A notice of vacancy shall be compatible with, and e~isentially represent the current job description of 

the available position and will include: 

• a coFRplete statemeAt of the d1:1ties aAEI respeAsi9ilities position summary and desirable 

qualifications for the position, with full job description available upon request 

• a statement that "an equivalent combination of education and experience may be considered", 

• classification title, 

• current work location (without prejudice to the right of the College to transfer employees), 

• hours· and days of duty, 

• salary range and any particular premiums associated therewith, 

• competition closing date, 

• statement that Langara is committed to enhancing our diverse workforce, 

• where the available position is "Temporary" the notice shall so specify stating the anticipated 

duration of employment. 

S. The College in determining the superior candidate in the selection process, may utilize various 

selection tools including applicant test ing. Candidate testing will be consistent with the job description. 

8. UpoA the prior writteA reE11:1est of tRe employee, tRe College is oeligatea te seRa 9y Mail er e FRail te 
EemtFFRed address Reti&es ef posted jee 1••acan6ies eccurriRg ElwriAg aA aYtRori~ed leaYe el a8seAce. 

l · -~::•nri,1Hlv- wlth ;ind 1t-1:<;~"r11"f 1H" r;i~ir!~~i~ri~· Hv~ t"! •rrf)tlt hlti'r , tri 1 ,,.. ' ' 

7. The Q:>llege sf::lall mail te the coAfirmed aaaresses of z~I laiEI eff perFAaAeAt eMpleyees s~ te recall, 

all Retiees ef vaeaRc:ies refereAceEI hereiA. 
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6. In the event that a vacancy is posted pursuant to Article IV 1 and one or more vacancies for the 
same job subr.eque~itly come available within three {3) months of the orfginal job posting, the hiring 
manager, at their discretion, may consider applicants who applied on the original competition, prior 
to posting a new vacancy. 

Consequential change: 

ARTICLE VIII - EMPLOYEE RIGHTS 

A. Job Description 

+l=le Cellege sl=lall f:lFO'iJiae to eacl=I eFRployee at tl=le time of RiriAg, f:lFGFRetieA, er 1:1peR reElYest, a aescriptieR 
of tl:~e dYties ~espoRsibilities applical:lle to tl=leir pesitieR. Tl=le Cellege will pest a cop·1 of all tl=le 
e~IE>}'ee's cYrreAt 13ositieA eescriptioRs aAEI job ratiAg sl=leets. OR tl=le College website. 

Renumber remainder of article 

ARTIQ.E XI WORKING CONDITIONS H: PROMOttON OR TRANSFER ., tffl 

H Promotion or Transfer 
1. On promotkm or transfer to another position, a permanent employee shall serve a three (3) 
month trial period in the new position before the appointment is confirmed. If the appointment is 
not confirmed the employee, without loss of seniority, shall revert to their former position or in the 
event such former position no longer exists, may be assigned to a position of equal value for which 
they are qualified. Employees may opt to go back to their previous position, during the trial period 
as long as the previous position has not been filled. (see Appendix XII) 

2. In filling job vacancies pursuant to Article IV of this agreement, first consideration shall be given 
to qualified internal applicants who apply within 7 calendar days of the posting of notification of 
vacancy. #-Re-qualmea iAterAal caAaiElates apply, tl=le College sf::lall tReA eeRsiaer ~YalifleEI 01:1tsiEle 
3Ji1plieaRts. (Fer f.ormer temporary eFRplo't•ees see Article Ill 7 g.} 

3. An internal applicant who was not deemed qualified has recourse to the grievance procedure 
and the "onus at arbitration" is on the Unio11 to sheiw that the internal applicant is qualified to 
perform the job. 

' \1 'p·J 'ti! JHt.. "IJ'll illAN.'• t F 
4. Unless the ~1bility to perform the job by' an efTiploy~e with· less seniority Is supedor1 seniority:,' 
shall be the detc~rmining factor. For the purpose of filling vacancies, length of service for temporary 
employees will be considered as equivalent to seniority for permanent employees. 

S. The "onus at arbitration" is on the College to e!;tablish the superiority of a less senior applicant 
selected. 

6. No grievance will be pursued or allowed on behalf of an employee junior to the one appointed 
to a vacancy. 

36 I Page Langara CUPE J \.l I y 1 , 2 0 2 0 

. : 



7. Student Aides, aRQ SWAP, Co-ops or other ~•tudent employees are not considered to have 

internal status for the purposes of this Article. 

8. An employee who has not been appointed to a posted vacancy, may informally discuss the 

reason(s) for the non-selection with the Administrator or delegate responsible for filling the 

vacancy. 

Should a grievance be filed, it will commence at StE!p 2 or 3. (See Articles IX A. and G.) 

'\I : H• !II 1-i, I"~. (.~\' i ,. •• t 1·,.1.1-.. ;, ,, .: h• I 1 " ' ·~II .. , 

9. The College will notify in writing, each internal applicant of the status of their application for 

transfer or promotion at an appropriate time in the selection process, normally when the applicant 

is no longer being considered. 

10. When an employee who has received layoff notice applies on a posting for a position which they 

would be entitled to bump into, they may exercise such rights for the vacancy provided they possess 

the ability to perform the work currently required of the position. 

11. When a position requires an employee to have certification in First Aid, Fire Abatement, WHMIS 

or CPR, the employee will be given ninety (90} days to acquire the certification. This provision will 
not apply when the College is legally required to comply continuously with a legal requirement. 

12. The College is committed to career development of its' employees. In this spirit, the College will 

provide reasonable training and upgrading to deal with specific technology for College positions. 

13. For the purposes of filling vacancies, Employees with less than eight hundred and fifty {850) 

hours worked will be deemed to be "eYtsiae ap191ieaRts" external for the purposes of Article Xl.H.2. 

NOTE: For Acting in Senior Capacity, see Ahicle Xlll C>.3 ·' 

2. APPENDIX)()( LOU re STAND~BY, REMOTE CALl.-OUT ANO CALL-BACK 

The parties agree that the following staAd B't' provisions will be implemented on a trial basis for the term 
of this agreement or its renewal, and shall only apply to ~Information Technology Staff. 

~ta REI ey These provisions are being introduced with the mutual intent of providing: 
a. Employees with greater control over their personal life 
b. Employees improved ability to plan time off 
c. The College I!> able to plan scheduled work and non-scheduled work to ensure the ongoing 

sustainability and operation of the informatior1 systems as it may apply to staff and/or 
students 

The intent of this IE!tter of understanding is to ensure that the parties are confident that this proposal 
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meets the above referenced objectives. EitRer party ffla'r gi•.•e GQ days' Aotiee of tl:leir iRteRt to eaRGel this 
letter ef YRderstaRGliAg. 

Stand-bv 
Stand-by is defined as being scheduled to be available to work at any time following the completion of an 
employee's regular shift during a regular week or on scheduled rest days including fortnights. An employee 
may be scheduled for stand-by duty on a skills based rotational basis, or as needed as particular emergency 
circumstances arise 

An employee who is required to be on stand-by will be compensated as follows: 

1. An employee will receive one (1) hour pay at the employee's regular rate of pay for each eight 
(8) hour period of stand-by or less on regular scheduled days of work, regardless of whether any 
call is received. This payment is in addition to any Remote Call-Out or Call-Back to which there 
may be entitlement under Appendix XX. 

2. An employee will receive one and one-half (1.5) hours at the employee's regular rate of pay for 
each eight {8} hour period of stand-by time or less during scheduled days of rest, regardless of 
whether any calls are received. This payment is in addition to any Remote Call-Out or Call-Back 
pay to which there may be entitlement under Appendix XX. 

Stand-by Scheduling 

3. Employees will be scheduled to be on stand-by for a period up to seven (7) consecutive calendar 
days (Monday to Sunday). The employer will ensure the employees receive two (2) weeks clear 
of standby ,,er month, except by mutual agreement between the employee and the college or 
by means of scheduled t rades between employees with approval of their Administrator. 

4. The trading of shifts between qualified employees may occur with the approval of their 
Administrator. 

5. The College shall designate Stand··by periods. The College will post the stand-by schedule at 
least ten (10) working days in advance. The standby scheduling will be rotated equitably 
between all employees within a workgroup. Seniority shall be applied in determining the 
rotation preference for the standby schc~dule in conjunction with knowledge, skills and abilities 
{KSAs). 

6. An employee which has an approved scheduled vacation shall not be scheduled for Stand-by 
duty by the College, without the consent of the employee. 

Emergency: a situation that is unplanned, une:xpect1?d and posE!S significant risk to the College, systems 
or information requiring immediate IT intervention or respon:;e. In emergency situations, it may be 
necessary for the College to request an employeE! who was not previously scheduled, to be on Stand-By 
in order to respond to significant and unplanned emergencies as they arise. Such employee may be 
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identified based on the nature of the emergency and the skills, expertise and position of the employee. 
Employees are expected to make a reasonable effort to respond to emergency stand-by and call back. 

Remote Call-Ou~ 
A Remote Call-Out is defined as a situation where an employee is required by the College to attend to 
an incident that can be resolved remotely and where the employee is not required to return to the 
worksite. 

1. An employee who engages in a remote call·out, shall be compensated on the basis of 30 
minutes at overtime rates as outlined in Article XI E for time actually worked, with a minimum of 
one-half (1/2) hour. Any subsequent contacts that occur within one-half (1/2) hour of the first 
call shall not incur any additional payments. A contact that occurs after the one-half (1/2) hour 
period shall incur another one-half (1/2) hour payment at overtime rates as outlined in Article 
XI. 

2. Should an employee be required by the employer to return to the worksite as a result of the 
incident being discussed, t he employee will receive remote call-out compensation as described 
above for the time spent on the incident at the remote location. An employee will not be eligible 
for Remote Call-Out and Call-Back compensation simultaneously. 

3. The provisions of Article XI G do not apply when an employee is on remote call-out. 

4. An employee required to attend to a remote call out that ends within eight (8) hours of their 
regular scl'lE!duled work will be entitled to eight (8) clear hours of rest prior to commencing work 
on their normally scheduled day of work. 

call-Back 
Call-Back is defined as a situation where an employee is required by the College to return to the 
worksite to attend to an incident. 

1. When an in1;ident cannot b·~ attended to remotely and the employee is required at the call of 
the College to return to the worksite, the normal compensation provisions for ~vertime Art Xl.E 
and F shall apply. 

2. The provisions of Article XI G do not apply when a stand-by employee is on a call-back. 

3. An employee required to attend to a Call Back that ends within eight (8) hours of their regular 
scheduled vJCork will be entitled to eight (8) clecir hours of rest prior to commencing work on 
their normally scheduled day of work 
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3. [NEW] APPENDIX· SERVICE IMPROVEMENT TRAINING FUND 

There shalt be a Service Improvement Training Fund established which is distinct from the following 
collective agreement provisions: 

• Artlde XVIII General Provtslons F: Career Development ...t.w... .. _J_....&•--~- ...... 

• Schedule "C" I: Training Committee 

The Service Improvement Training Fund is for all CUPE members covered under this agreement. It Is 
for specific types of employee training and profession:al development activities that would enhance 
the delivery of services to students. 

Examples of appropriate activities for which the Service Improvement Training Fund may be used for 
include, but are not limited to: 

• Supporting intercultural awareness 

• Fostering inclusivity and promoting community 

• Developing indigenous cultural competencies 

• Skills based training in intercultural competency, conflict resolution and anti-racism 

• Mental health and crisis management 

• Accommodations and other training to support accessible learning for persons with 

dlsabllltles, communications, conflict resolution, etc. 

During the calendar year, the College and the Union will meet to discuss training activities and 
opportunftles that a re relevant to this purpose. 

The funding amounts wlll fie In eac&ntini!e with the following schedule: 

Year 1: April 1, 201!_ __ 1-__ Vear 2: pn Apr_ll_l.:....., 2_0_2_0 __ 1--_ Y_e_a_r_3_: _0_n_A ...... P_r_ll_1"-, 2_0_2_1_--i 
$ 4,2,400 $85,800 $130,100 

For years 1and2, any unspent balance at the end of each fiscal year shall be carried forward and 
added to the allocation for the next fiscal year. For year 3, funds not allocated within the fiscal year 
will be carried over for one year only. 

The April 1, 2021 (Year 3) amount (see above) represents ongoing funding for this Initiative. 
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