


6. Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of Agreement, the
parties shall recommend the approval of this Memorandum to their respective principals and
schedule the necessary meetings to ensure that their principals vote on the recommendations.

This Memorandum of Agreement Is also subject to ratification by the Post-Secondary Employers’

Assoctation Board of Directars.
Signed this day of July, 2020.

BARGAINING REPRESENTATIVES
FOR THE EMPLOYER:
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BARGAINING REPRESENTATIVES
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SCHEDULE A

1. TERM OF AGREEMENT — 3 year term

| - TERM OF AGREEMENT
This Agreement shall be for a term of shety-{60-menthsfrom-tpril1,2014-to-March-31,2019 thirty-
shx (36) months from April 1, 2019 to March 31, 2022, both dates inclusive.

If no agreement is reached at the expiration of this agreement, this agreement shall remain in force
up to the time a strike or lockout commences, or until a new or renewed agreement is entered into.

2. SCHEDULE B - GENERAL WAGE INCREASES
Schedule of Wage Rates

All employees, except term employees and temporary employees, shall be paid on the basis of the
following bi-weekly pay plan structure; term employees and temporary employees shall be paid on
the basis of the equivalent hourly rates.

General Wage Increase

(a) Effective the first day of the first full pay period after April 01, 2015 2019 *or-the-first-day-ofthe
6ot fullo: iod-afterthod ratification of-this M I £/ (whicl i
Jater), all annual rates of pay which were in effect on March 31, 2015 2019shall be increased by ene
two percent (184 29%).

(b} Effective the first day of the first full pay peried after February April 01, 2016-2019%, all annual
rates of which were in effect on Janwary March 31, 2016 2019* for the CS LEAP Instructors shall be

increased by the-kearomisStability Dividend®*two percent {2%).

{c) Effective the first day of the first full pay period after April 01, 2016 2020 *, all annual rates of
pay which were in effect on March 31, 2016 2020 shall be increased by ene-half-ofone two percent
(6-5% 29%).

() Effective the first-d £ the fiest full iod-afterFel 01,2017 ol eat ¢
StabilitvDividend®.
te} (d) Effective the first day of the first full pay period after April 01, 263+-2021, all annual rates of

pay which were in effect on March 31, 2647 2021 shall be increased by ene-halfof-one two percent
(0-5%-296).
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iv.  Health and Welfare benefits coverage will cease on the day that an employee’s employment
terminates.

Not to be included in the Cofiective Agreement, effective September 1, 2020 the following heaith and
welfare benefits level chonges subject to governance of the insurance plan:

e Pay direct drug card

e Voluntary generic substitution prescription drug plan

o Reimbursement for mental health services received from a registered psychologist or
registered clinical counselor up to a combined maximum of 5900 each calendar year.

Remainder of Article is unchanged.

Schedule € - NEW “J” LOU re MISP

The Parties recognize that the method of funding MSP has changed from an individually paid
premium to a system funded by an employer paid payroll tax.

If the government, at any time in the future revert to an individually paid premium system for basic
medical insurance, the Parties agree that the employer will pay 100% of the premium on the same
. basis as exists in the 2014-2019 Collective Agreement.

9. ARTICLE XIV EMIPLOYEE S8ENEFITS G: DEFERRED SAVINGS

The College shall contribute an amaunt equal to two percent {2%) of the salaries of permanent
employees, and the said employees shall cantribute an amount of one and one-half percent
{1%%). The contributions are deposited in-a-into an investment plan known as the Vancouver
Employees Savings Plan (VESP)} trustfund-for the benefit of the employee, and can be
withdrawn, by an employee in accordance with the VESP Rules. contractcovering-thetrust fund

with-the-trust-company

The College will deposit the contribution bi-weekly within five {5) working days of the actual pay
day. The Union agrees that unintentional failure to comply with the above will not result in a
claim for lost interest.

10. ARTICLE XV ABSENCE FROM DUTY A2: OCCUPATICGNAL SICKNESS AND INJURY

A2 If an employee is entitled to \Werkers-Compensation WorkSafe BC benefits, such benefits are to
be paid directly to the employer. In addition, the College will pay the difference between the
employee’s full salary and the amount of the Werkers“Compensation-Board WorkSafe BC payments.
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11. ARTICLE XV ABSENCE FROM DUTY E: LEAVE FOR BIRTH OF A CHILD / F:PREGANCY & PARENTAL
LEAVE

E Leave for Birth of a Child

A permanent employee or other employee entitled to benefits under this collective agreement will
receive, upon application, three days leave with pay drawn from his-erher their accumulated sick leave
bank if:

a. she they give gives birth to a child; or
b. sha-orhe they adopts a child; or
o their spouse gives birth to a child.

F Pregrancy Maternity & Parental Leave

2. An employee must request maternity and/or_parental leave in writing and provide a doctor’s
certificate stating the estimated date of birth or a certificate stating the date of adoption.

3 2. An employee who requests less than the eneyear maximum maternity or parental leave as per
the Employment Standards Act may extend the leave up to the maximum of the Act provided he-orshe
netifies they notify the College at least four weeks prior to their scheduled date of return to work,

4. 3. A pregnant employee can start parental-maternity leave eleven thirteen {13) weeks before the
expected date of birth, or at a later date if the employee s0 desires provided the leave starts no later
than the actual birth of the child and ends no later than seventeen {17) weeks after the leave begins.

5, 4. If an employee gives birth before a request for maternity parental leave is made and she they
requests-a leave and provides a certificate from her their doctor stating that she-has they have given birth
on a specified date, the College will grant her maternity pareptat leave for seventeen (17) consecutive
weeks as unpaid leave,

[-= 5. Parental Maternity leave for an employee who gives birth will not end until at least six weeks
following the date of birth unless she they desires a shorter period. An employee who desires a shorter
period must provide a certificate from her their doctor stating she-is they are abie to resume work.

6. An employee is entitled to parental leave as follows:

a. For a parent who took maternity leave, they are entitled to up to sixty-one (61) consecutive
weeks of unpaid leave, which must begin unless the College and the employee agree
otherwise, immediately after the end of the maternity leave.

b. Far a parent, other than the adopting parent, who has not taken maternity leave with respect
to the birth of a child{ren), tiiéy are eiriitied o up td sixty-two (62) consecutive weeks of
unpaid leave which must commence within seventy-eight (78) weeks after the birth of the
child{ren).
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G Travel Expenses and Car Insurance

Employees may recover all expenses incurred by the use of private vehicles for required College
business through a mileage rate in accordance with the College’s Business, Travel and Hospitality
Expenses Policy. efferty-seven-cents{50-471-perkilomatre{effective-une 17,2006} subject-to-review
and{oradjustmentatleast-April- 1% cach-year:

Further, employees may recover expenses for parking incurred while on College business at a location
away from their regular place of business.

In accordance with College policy, employees who are required by the College to use their personal
automobiles in the regular performance of their duties shall be reimbursed by the College for the
differential in the cost of insurance hetween “business” and ‘to and from work” categories as defined by
I.C.B.C.

17. RENEW THE FOLLOWING APPENDICES:

s  APPENDIX || EXPERIMENTAL WORK SCHECULES

e APPENDIX IV VARIABLE WORK SCHEDULE

* APPENDIX VIl PRE-RETIREMENT REDUCED WORK WEEK

o  APPENDIX IX BENEFITS CONTINUATION

* APPENDMX X RATIFICATION MEETINGS

e  APPENDIX Xil PROMOTION AND TRANSFER

o APPENDIX Xill POSTING OF A PERIVIANENT VACANCY UPON CONFIRMATION OF LONG
TERM DISABILITY

e APPENDIX XIV BARGAINING UNIT WORK

¢ APPENDIX XV USE OF AGENCY EMPLOYEES

APPENDIX XVI CONTRACTING OUT

APPENDIX XVII HOURS WORKED IN EXCESS OF THIRTY-FIVE (35)

APPENDIX XVHll ESCALATING COSTS OF BENEFITS

APPENDIX OG0 JOINT STANDING COMMITTEE

APPENDIX XXV EXPEDITED ARBITRATION

APPENDIX XXVI STUDENT AIDE AND SWAP WORK SPECIFICATIONS

18. DELETE THE FOI.LOWING APPENDICES

e APPENDIX VIl LETTER REGARDING LAYOFF

s APPENDIX XI COLLEGE HUMAN RIGHTS POLICY
s APPENDIX XXI JOB EVALUATION PROCESS

e APPENDIX XXVII JOB EVALUATION REVISIONS

Renumber appenidices upon redrafting of the agreement.
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Fringe Benefits

Benefits coverage will be applicable for the entire year but premiums shall be deducted and paid
over the duty months.

Annual Vacation

Included in the calculation of Term Salary and may not be taken during the duty months.
Sick Leave

Applicable only to the duty months,

General Holidays

Taken as paid holidays as they occur during the duty months. Payment will occur as per the
Employment Standards Act.

Additional Duty

if term employees are required to work some days during the non-duty months they shall be paid
therefore at straight-time daily or hourly rate as applicable.

increments

Shall occur on the basis of one increment for each completed duty year of service.

21. APPENDIX V EARLY RETIREMENT INCENTIVE AGREEMENT

Renew with amendments as follows:

Amend section 1 to delete the current periods noted and to reflect the months and term of the renewal
Agreement. .

Amend section 2 Quaiification as follows:

The College may offer to an employee a choice of one of the early retirement incentive alternatives
described herein, provided the empioyee meets the following qualifications:

a. is age 55 or over;

h. has a minimum of ten years’ pensionable service under the Municipal or College
Pension Plan, as applicable;

C. is a permanent regular employee at the time of early retirement;

d. is on the maximum step of the salary scale;
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a. Students must be enrolled in a minimum of rire three credits.

b. Studenis-with-permanent-disabilities,registeredwith-Langara-College-Disability-Servicescan
gualif-if-enroliedin-a-minimum-of six-credits:
&~——This enrolment must be maintained throughout the term,

& c. Eligible students must have a CGPA of 2.00. First-term students without a Langara CGPA are
also eligible.
e d. Completion of the course(s) in which they are tutoring with an appropriate grade point

average, as determined by the Department.
SIGNED this-20th day-of June, 2011 at the City-ofV inthe Rrawi £ British-Columbi
A

25, APPENDD( XXV RESPECTFUL WORKING ENVIRONMENT

Renew: according to indicated strikethroughs ond boid

1. Preamble — no change

2. Mandate

W%MMMMWM%&M&WE

The parties agree to review plans and training opportunities on the items listed below, once per year,
at the Joint Standing Committee:

(i) enhance understanding of interpersonal conflict and bullying, and the effects thereof in the
workplace;
(i) ensure that all members of the College community are aware of the their resources and

responsibilities with respect to interpersonal conftict and bullying; and

{iii) actively promote the development and maintenance of a respectful workplace environment.
“Fhe-parties-willestablish-a-Respectiul \Workplace-Comunittee consisting of two-{2}- union-appointees-and
two-{2}employerappeintees—The Committeewill begin-meeting by May-1,-2013 and-will complete-their
duties-by-dune-30,2013-The dates-may-be-axtended-by-mutualagreement:

SIGNED-this 4th-day-6E MARCH, 2013 at the City-ef Vane iethe Provi £ British Columbia.
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meets the above referenced objectives. Eitherparty-may-give 60-days’ notice of theirintent-to-cancel-this
jetterofunderstanding:

Stand-by
Stand-by is defined as being scheduled to be available to work at any time following the completion of an
employee's regular shift during a regular week or on scheduled rest days including fortnights. An employee
may be scheduled for stand-by duty on a skills based rotational basis, or as needed as particular emergency
circumstances arise

An employee who is required to be on stand-by will be compensated as follows:

1.

An employee will receive one (1) hour pay at the employee’s regular rate of pay for each eight
{8) hour period cf stand-by or less on regular scheduled days of work, regardless of whether any
call is received. This payment is in addition to any Remote Call-Qut or Call-Back to which there
may be entitlement under Appendix XX.

An employee will receive one and one-half {1.5) hours at the employee’s regular rate of pay for
each eight {8} hour period of stand-by time or less during scheduled days of rest, regardless of

whether any calls are received. This payment is in addition to any Remote Call-Out or Call-Back
pay to which there may be entitlement under Appendix XX.

Stand-by Scheduling

3.

Employees will be scheduled to be on stand-by for a period up to seven (7) consecutive calendar
days (Monday to Sunday). The employer will ensure the employees receive two {2) weeks clear
of standby per month, except by mutual agreement between the employee and the college or
by means of scheduled trades between employees with approval of their Administrator.

The trading of shifts between qualified employees may occur with the approval of their
Administrator.

The College shall designate Stand-by periods. The Coliege will post the stand-by schedule at
least ten (10) working days in advance. The standby scheduling will be rotated equitably
between all employees within a2 workgroup. Seniority shall be applied in determining the
rotation preference for the standby schedule in conjunction with knowledge, skills and abilities
(KSAs).

An employee which has an approved scheduled vacation shall not be scheduled for Stand-by
duty by the College, without the consent of the employee.

Emergency: a situation that is unplanned, unexpected and poses significant risk to the Coliege, systems
or information requiring immediate 1T intervention or response. In emergency situations, it may be
necessary for the College to request an employee who was not previously scheduled, to be on Stand-By
in order to respond to significant and unplanned emergencies as they arise. Such employee may be
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identified based on the nature of the emergency and the skills, expertise and position of the employee.
Employees are expected to make a reasonable effort to respond to emergency stand-by and call back.

Remote Call-Out

A Remote Call-Out is defined as a situation where an employee is required by the College to attend to
an incident that can be resolved remately and where the employee is not required to return to the
worksite,

1. Anemployee who engages in a remote call-out, shall be compensated on the basis of 30
minutes at overtime rates as outlined in Article Xl E for time actually worked, with a minimum of
one-half {1/2) hour. Any subsequent contacts that occur within one-half (1/2} hour of the first
call shail not incur any additional payments. A contact that occurs after the one-half (1/2} hour
period shall incur another one-half {1/2) hour payment at overtime rates as outlined in Article
Xl

2. Should an employee be required by the employer to return to the worksite as a result of the
incident being discussed, the employee will receive remote call-out compensation as described
above for the time spent on the incident at the remote location. An employee will not be eligible
for Remote Call-Qut and Call-Back compensation simuitaneously.

3. The provisions of Article XI G do not apply when an employee is on remote call-out.

4. An employee required to attend to a remote cz!l out that ends within eight (8) hours of their
regular scheduled work will be entitled to eight {8) clear hours of rest prior to commencing work
on their normally scheduled day of worlc.

Cali-Back

Call-Back is defined as a situation where an employee is required by the College to return to the

worksite to attend to an incident.

1. When an incident cannot be attended to remotely and the employee is required at the cail of
the College to return to the worksite, the normal compensation provisions for overtime Art XI.E
and F shall apply.

2. The provisions of Articie XI G do not apply when a stand-by employee is on a call-back.

3. Anemployee required to attend to a Call Back that ends within eight {8} hours of their regular

scheduled vrork will be entitled to eight (8) clear hours of rest prior to commencing work on
their normally scheduled day of work
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