
MEMORANDUM OF AGREEMENT 

between 

LANGARA COLLEGE 

(referred to as "the Employer") 

and 

THE BRITISH COLUMBIA NURSES' UNION ("UNION") 

(referred to as "the Union") 

"Errors and omissions Excepted" 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF LANGARA COLLEGE, ACTING ON BEHALF OF 

LANGARA COLLEGE (hereinafter called "the Employer"), AGREE TO RECOMMEND TO THE LANGARA 

COLLEGE BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE BRITISH COLUMBIA 

NURSES' UNION (hereinafter called "the Union"), AGREE TO RECOMMEND TO THE BCNU MEMBERSHIP; 

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2019 AND EXPIRING MARCH 31, 2022 

(hereinafter called the "new Collective Agreement"), SHALL CONSIST OF THE FOLLOWING: 

1. Previous Conditions 

All of the terms of the 2014-2019 Collective Agreement continue except as specifically varied below. 

2. Tenn of Agreement 
The term of the new Collective Agreements shall be for 36 months from April 1, 2019 to March 31, 

2022 both dates inclusive. 

3. Effective Dates 

The effective date for all changes to the new Collective Agreement will be the date of ratification of 

this Memorandum of Agreement, unless otherwise specified. 

4. SCHEDULE "A" 
The Employer and the Union agree to the amendments to the new Collective Agreement attached to 

this Memorandum of Agreement as Schedule "A". 

5. Ratification 

The parties expressly agree that, upon the completed signing of this Memorandum of Agreement, the 

parties shall recommend the approval of this Memorandum to their respective principals and 

schedule the necessary meetings to ensure that their principals vote on the recommendations. 

This Memorandum of Agreement is also subject to ratification by the Post-Secondary Employers' 

Association Board of Directors. 
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Signed this __ day of July, 2020. 

BARGAINING REPRESENTATIVES 
FOR THE EMPLOYER: 

Luisa Liberatore, Spokesperson 

Parizad Mistry 

2 I Page Langara BCNU 

July 26, 2020 

BARGAINING REPRESENTATIVES 
FOR THE UNION: 

William Hwang, Spokesperson 

Mairi Mallet 
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SCHEDULE A 

1. HOUSEKEEPING 

THIS AGREEMENT made and entered into this April 1, ~™4-2019 . 

BETWEEN: 

AND: 

LANGARA COLLEGE 

(hereinafter called the "College" ) 

OF TH E FIRST PART 

THE BRITISH COLUMBIA NURSES' UNION 

(hereinafter called the "Union") 

OF THE SECOND PART 

... Remainder of page is unchanged 

2. ARTICLE 1 DEFINITIONS AND ELIGIBILITY FOR EMPLOYEE BENEFITS 

1.1 
"Union" shall mean the British Columbia Nl:lrses" Nurses' Union. 

1.2 
"Certification" shall mean the Certification awarded by the Labour Relations Board to the British Columbia 

Nurses' Union . 

1.3 
"Employee" shall mean any graeYate RYrse employee covered by the Certification. 

3. ARTICLE 2 - TERM OF AGREEMENT 

2.1 

This Agreement shall be in full force and effect from the first (1st) day of April, ~2019 to the thirty­

first (31st) day of March, ~2022, both dates inclusive. 

4. ARTICLE 4.3 - STEWARDS 

F) At the time of hire, the College shall provide the new employee with a ee~'t' ef an electronic link 

to the Collective Agreement, the name of the steward and a copy of the dues authorization form which 

3 I Page Langara BCNU 

July 26, 2020 



has been forwarded by the Union. The College shall provide the Union with a monthly list of new and 

terminated employees (if applicable at the month) and the list shall specify the status of the employee. 

5. ARTICLE 4.5 LEAVE WITHOUT PAY (UNION BUSINESS) 

Housekeeping amendment - correct typographical error 

4.5 A) With the approval of the Director, Health Services, employees delegated by the Union to attend To 
Union affairs may be granted necessary leave of absence without pay to accommodate such involvement; 
it b@iRg ~Rele~eeel tl:lat SijER iRvel'l@FReRt; it being understood that such leave of absence shall be 
mutually agreed upon between the Director, Health Services and the employee and that such approval 
shall not be unreasonably withheld. 

6. ARTICLE 5 -GREIVANCE PROCEDURE 

5.5 Troubleshooter 

Where a difference arises between the parties relating to the dismissal, discipline, or suspension of an 
employee, or regarding the interpretation, application, operation or alleged violation of this Agreement, 
including any question as to whether a matter is arbitrable, during the term of the Agreement, Dave 
McPhillips, Stan Lanyon, Mark Brown, Judi Korbin, Corrin Bell, or Daniel Johnston if they are available 
within thirty (30) working days, or a substitute agreed to by the parties, will, at the request of either party: 

A) Investigate the difference; 
B) Define the issue in dispute, and 
C) Make written recommendations to resolve the difference; 

Within twenty (20) days of receipt of the request, and for those twenty (20) days from the date 
of their appointment, time does not run in respect of the grievance procedure. 

In the event the parties are unable to agree on a Troubleshooter within a period of thirty {30) days, either 
party may apply to the Minister of Labour for the Province of British Columbia for the appointment of a 

Troubleshooter. 

7. ARTICLE 9- POSTING OF VACANCIES 

9.1 
When a vacancy occurs or a new position is created within the jurisdiction of this Collective Agreement, a 
notice of such vacancy shall be posted iR the Mealth Ser:viees ef:fiee internally for a minimum of five (5) 
working days and up to ten (10) working days whenever possible, at the discretion of the College. 
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The notice shall contain information related to classification, salary range, qualifications and experience 

desired and the current job location. The College may externally advertise such vacancy provided the 

advertisement does not appear prior to the appearance of internal postings. 

8. ARTICLE 10 - PROMOTION, DEMOTION OR LAYOFF 

10.5 Lay-offs 
Should the employee in the affected position be a "Regular" employee,~ they shall have the right to 

displace another "Regular" employee with less seniority in the bargaining group, provided the affected 

employee is qualified and willing to perform the work currently required of the employee being displaced. 

Should no such position be available, a "Regular" employee shall have the right to displace a probationary 

or temporary employee, provided ~they are qualified and willing to perform the work currently 

required of the employee being displaced. 

Should a "Regular'' employee assume a less than full-time position, their salary shall be adjusted on a pro­

rated basis to reflect the less than full time equivalent (FTE). 

Should a "Regular'' employee displace a probationary or temporary employee, the employee will, in all 

respects, continue to be a "Regular'' employee. 

Upon lay-off, the College shall make available to the "Regular'' employee, compensation on termination 
in addition to required notice or pay in lieu thereof. Employees, upon accepting such compensation shall 
forego all rights to displace and all recall rights under this Clause. Should such compensation not be 
accepted, recall rights shall be preserved. 

Entitlement to compensation on termination shall be on the following basis: 

• One (1) month's pay for less than four (4) years continuous service as a regular employee; 

• Two (2) months' pay for four (4) years or more but less than six (6) years continuous service as a 

regular employee; 

• Three (3) months' pay for six (6) years or more but less than eight (8) years continuous service as 

a regular employee; 

• A maximum of four (4) months' pay for eight (8) years or more of continuous service as a regular 

employee. 

9. ARTICLE 12 - SENIORITY 

12.2 

There shall be a separate seniority list for temporary and casual employees. Seniority for temporary and 

casual employees is defined as the total number of hours worked by the employee. A temporary or casual 

nurse who has worked one hundred and fifty (150) full-time equivalent days within the fifteen (15) month 
period immediately prior to application for a permanent position shall be recognized as an in-service 
applicant when applying for appointment to permanent positions. 
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A temporary or casual employee who successfully posted into a permanent and/or becomes a regular 
employee, shall have all their accrued seniority hours recognized and credited henceforth, for example, 
1750 hours equals to one year of seniority, and pro-rated where applicable. 

Rest of the article remains the same with new provision 12.6: 
12.6 

Twice a year, following the last date of the payroll period immediately prior to January 1 and July 1 of 
each calendar year, the College will provide electronically to the Union the following information 
regarding employees in the bargaining unit as defined under Article 1: 

• Name {first and last) 

• Job t itle 

• Employment status (based on definition under Article 1) 
• Full Time Equivalency (FTE), if applicable 

• Seniority date/hours 

• Hourly wage rate 

10. ARTIQ.E 16 - HOURS OF WORK 

16.2 The work weeks shall consist of five (5) consecutive days between Monday and Sat1:i1rela•1 Sunday 
inclusive. 

11. ARTICLE 21 - EMPLOYEE SAVINGS FUND 

ARTICLE 21 - EMPLOYfE S.'WIN<OS l=bl~JQ VANCOUVER EMPLOYEE SAVINGS PLAN (VESP) 
21.1 A sum equal to two percent (2%) of the basic monthly salary of each regular employee shall be 
deposited in a tr1::1st J1::1Ael the new Vancouver Employee Savings Plan, to the credit of each employee. The 
payment shall occur once each calendar month. 

Amend all other articles that ref ere nee Article 21 throughout the agreement as housekeeping. 

12. ARTICLE 25 - EDUCATIONAL DIFFERENTIAL 

25.l 
The minimum educational requirement for appointment to the service of Langara College as a Community 

Health Nurse shall be a recognized baccalaureate degree in nursing or equivalency as determined by the 

College. 

• A Community Health Nurse possessing a Baccalaureate Degree, as approved by the College, will 
receive an additional forty-six dollars ($46.00) bi-weekly. 
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• A Community Health Nurse possessing a Master's Degree, as approved by the College, will 
receive an additional fifty-seven dollars and forty-nine cents ($57.49) bi-weekly. 

Effective October 1, 2020, the Education Differential wlll be pro-rated by the FTE for a part-time 
Community Health Nurse. 

Effective October 1, 2020, for a cuual Community Health Nurse, they will receiw sixty-six cents ($.66) 
per hour for possessln1 the Baccalaureate Degree or el1hty-two cents ($.82) pe r hour for possessin11 the 
Master's Degree. 

13. ARTICLE 26 - ANNUAL VACATION 

26.9 
Vacation leave shall be accrued on a pro-rata basis in the month in which an employee commences or 
tenninates employment according to the period of employment in that month. In the case of a leave of 
absence without pay for any reason (except maternityleaYe and aeeptieR parental leaves), vacation leave 
shall be accrued on a pro-rata basis for the period of that month in which the employee was in receipt of 
pay 

14. ARTICLE 29 - SICK LEAVE 

29.1 
Upon appointment to the permanent staff following probation, or on becoming eligible as a temporary 

employee, an employee shall receive sick leave credit of sixty-three (63) hours. Prior to becoming 
eligible, such employees may be advanced up to sixty-th ree (63) hours of sick leave, but if the employee 
ceases employment without qualifying for the sixty-three {63) hours, the advance will be deducted from 

pay on termination of their employment. 

29.2 
Thereafter, except as otherwise provided in this Agreement, sick leave credits shall be earned while the 
employee is on duty at t he rate of ten point five (10.S) hours a month. Sick leave may be accumulated 

to a maximum of one thousand, eight hundred and twenty-seven (1,827) hours. 

29.3 
Sick leave shall be accrued on a pro-rate basis in the month in which an employee commences or 

terminates employment according to the period of employment in t hat month. In the case of a leave of 

absence without pay for any reason (except maternity 4eaYe and a~eptieA p1rental leaves), sick leave 

shall be accrued on a pro-rata basis for the period of that month in which the employee was in receipt of 

pay. A full month credit of sick leave is ten point five (10.S) hours. 
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29.4 

When the employee is not on duty, the accumu lation of sick leave credit s wil l continue only if the 

absence is with pay. Sick lea¥e may be accumwlated 1&-a-maHlm~lgM-lnml'lrel:i aF16 
tweAt:y sei.•eA (l,827} ~e11i:s • 

... Remainder of Article is Unchanged 

15. ARTIUE 31-COMPASSIONATE CARE LEAVE 

ARTICLE 31- COMPASSIONATE LEAA'E BEREAVEMENT LEAVE 

31.1 Bereavement Leave 

In the case of death in the immediate family, bereavement leave will be granted with pay for a period 

not to exceed five (S) working days provided the employee has notified t he Director of Health Services. 

Immediate family shall mean husband, wife (including common-law spouse), child, brother, sister, 

parent parent-in-law, grandparent, and other relative if living in the same househo ld and any other 

person with the approva l of the Director of Health Services. 

31.2 

With the approval of the Director of Health Services, funeral leave of up to one-half (1/2) day will be 

granted with pay but not in addition to bereavement leave. 

31.3 

Requests for '9FAjila6'ieAate bereavement leave in excess of the number of days prescribed above shall 

be considered on the merits of each individual case. 

16. ARTICLE 32 - PARENTHOOD LEAVE 

ARTICLE 32 - PAR~NTMOOD MATERNITY AND PARENTAL LEAVE 

32.1 Maternity Leave 

A) An employee shall be granted unpaid jilF& OJ RG pe&t jilar:twFA maternity leave to a maximum of 
lif&\' iwe ''~) seventeen (17) consecutive weeks. At the request of the employee, such leave may 

commence ele\leA '11) no earller thin thirteen (13) weeks prior to t~e week IA w~le~ their predicted 
date of WAfiAemeRt birth~ ind no later than the 1ctual birth date er at aAy time t~ereafter at 
the ~e"west ef t~e effiple')Jee, 

B) Medical complications of pregnancy shall be covered by sick leave provisions while the 
employee remains at wor1<. 
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C) An employee shall not be dismissed on sole grounds of pregnancy. 

D) Where possible, it is incumbent upon the employee to provide medical evidence of the expected 
date of OORfiRemeRt birth at least~ four (4) weeks in advance. It is also their responsibility to 
provide written medical evidence of health during pregnancy while still at work, if requested to do so by 
the College. 

E) An employee is required to give at least one (1) month 's advance notice, in writing, of the 
commencement date of maternity leave, unless prevented from doing so as a result of medical 
complications related to the pregnancy. 

An employee is required to give at least one (1) month's notice of the date of their return to work. If an 
employee gives such notice and then becomes incapable of performing their duties as evidenced by a 

medical certificate, then a further five (5) days' notice shall be given. 

F) Prior to the commencement of maternity leave, the employee shall meet with the College to 
arrange for continuation of benefits during the leave. The College shall continue its premium 
contributions for pension, medical, extended health, group life and dental plan insurance in accordance 
with the Employment Standards Act for the entire duration of the maternity leave. For pension it will be 
in accordance with pension plan regulations. Vacation and sick leave benefits will only accrue for the 
duration of the maternity leave falling within the time limits prescribed in the said Act. 

G) If tRe eFAJ3loyee rehJFAs to work immeeliately after tRe e*~iry of tRe at:1tRorize8 aeseAee ~eriea, 
tt:ley st:lall retaiR tt:leir f.ermer classifieatioR 'Nitt:lo1:1t loss of '3eRefits. 

~ Where an employee gives birth or the pregnancy is terminated before a request for leave is 
made under sub-section (E ), the College shall, on the employee's request and on receipt of a certificate 
of a medical practitioner stating that the employee has given birth or the pregnancy was terminated on 
a specified date, grant the employee leave of absence from work, without pay, for a period of six (6) 
consecutive weeks, or a shorter period if the employee requests, commencing on the specified date and 
part~ (F) ~of this Article shall apply. 

fit H) Employees taking maternity leave may opt for continuance of short and long term salary 
indemnity by payment of the necessary premiums. 

32.2 Parental Leave 

A) An employee who takes maternity leave as per 32.1 in relation to the birth of a child or children 

may apply for up to sixty-one (61) consecutive weeks of unpaid leave, which must begin, unless 

the employer and employee agree otherwise, immediately after the end of the maternity leave. 

B) On four (4) weeks' notice and within fifty two (32) seventy-eight (78) weeks of the birth or 

placement of their-the child(ren), a Ratblral fatt:ler parent who has not taken leave under 32.1 or an 

adoptive parent may apply for up to t~ir:ty seveA (17) sixty-two (62) consecutive weeks parental 

leave without pay. 
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C) The College shall make its premium contributions for pension,~' extended health, group H*e 
life and dental plan insurance in accordance with the provisions of the Employment Standards Act 

for the entire duration of parental leave. For pension it will be in accordance with pension plan 

regulations. Vacation and sick leave benefits and increment entitlement will accrue only for the 

duration of the leave falling within the time limits prescribed in the Employment Standards Act and 

provided the employee returns to duty at the completion of the leave. 

D) Employees taking parental leave may opt for continuance of short and long term salary indemnity 

by payment of the necessary premiums. 

E) If the child has a physical, psychological or emotional condition requiring an additional period of 

parental care, an employee who requests leave under Article 32.2 is entitled to up to an additional 

five (5) consecutive weeks of unpaid leave, beginning immediately after the end of the leave 

taken under Artide 32.2 A or B. 

~2 .~ ,'\eeptioR Lea•Je 

A) ldpoA the a80f}tioA of a chil8, a permaAent emf}IO'{ee shall, l:lpon application to the Director of 

l-lealth Services, ae eRtitlee to three(~) days paid parental leave. SYch leave sl:iall ee charged against the 

employee's sick leave creeits te the e>«ent saiet credits will acESmmeetate. An empleyee af:Jpl·1ing f.er 

aeteptieR leave FRW5t fwFRish ~reef ef legal ade~tien et a chilet. 

8) The College st:iall grant furtl:ier leave for aeoption of a chile in accordance with tl:ie f:>FOVisions of 

the fFRfJ!eyFReRt StflRfiflrfis Act for a period of Yp to a ma><imYm of fifty two (S2) without termination of 

E8RtFaet. 

C) Tt:ie College shall make its premium contribYtions for pension, medical, e>«eneee healtl:i, grsup 

life ans eiental plan insurance in accoreiance witA tl:ie previsions of tl:ie fFRfJ!9ymeRt StGRfiflrfis Act for 

the eRtiFe SblFatieR ef tl=le leave feF aeteption falling witl=liR tl=te time limits preseFibee in the fR9fJ!eyl:ReRt 
~flRrkJr:ds Act and prnvided the empleyee ret1:.1rns to d1:.1ty at the rnmpletion of the leave for a~foption . 

Q) employees taking aaoption leave may opt for the contin1:1ance of short ane long term salary 

inetemnity 9enefits B'/ tl=te f)ayment of tl=te necessary premiblms. 

~) If the empleyee ret1:1rns to work immeeiately after the e)(piry of the aYtl:iori2ea absence period 

tt::ie employee shall retain their former classification withoYt loss of benefits. 

32.2 Return to Employment 

If the employee returns to work immediately after the expiry of a leave of absence covered by Article 
32, the employee shall return to their former classification, or a comparable one, without loss of 
benefits with all increments to wages and benefits to which they would have been entitled during the 
period of their absence. 
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17. ARTICLE 34-LEAVE FOR FAMILY ILLNESS 

34.1 

Employees may use up to frve {S) days per year of sick leave to attend an immediate family member who 

is ill. The College may require submission of the certificate from a duly qualified medical practitioner 

certifying the illness of the immediate family member. For the purpose of this Article, immediate family 

member means the employee's legal or common-law spouse or child; or adopted child, step-child , 

parent and grandparent and spouses' parent and grandparent that reside with the employee. 

18. ARTICLE 38- HEALTH AND WELFARE BENEFITS 

38.1 Dental Plan 
A dental plan for all eligible employees shall be provided in accordance with the terms of the contract 

with the insuring company on the following general basis: 

A) Basic Dental Services (Plan A) paying for one hundred percent (100%) of the approved schedule of 

fees. 

B) ~ffeetive May 1, 1999 ameRament ef Plan A that includes revision of cleaning of the teeth 

(prophylaxis and scaling) every nine {9) months except dependent children (up to age 19) and those 

with gum disease and other dental problems as approved by the Plan. 

C) Prosthetics, Crowns and Bridges {Plan B) paying for fifty percent {50%) of the approved schedule of 

fees. Effective October 1, 2020, the coinsurance rate under Plan B will be sixty percent (60%) of 
the approved schedule of fees. 

D) Orthodontics (Plan C) paying for fifty percent (50%) of the cost of orthodontia services in the dental 

fee schedule up to a maximum of one thousand, eight hundred and fifty dollars {$1,850) per person 

during their lifetime. Effective October 1, 2020, coinsurance rate under Plan C will be fifty percent 
(50%) and coverage for orthodontia services in the dental schedule will be a maximum of two 
thousand five hundred dollars ($2,500) per person during their lifetime. 

E) The College will contribute toward the premium cost of dental plan insurance in the amount of one 

hundred percent (100%) of the monthly premiums. 

38.2 Ra&ics Medicsal aRd Extended Health Plans 
A} The College will contribute one hundred percent {100%) of the premium ef tt:le ea&iE eeverage 

tRrewgR tRe MeeiEal ~erviEes JllaR ef QritisR Celwmbia aRe for Extended Health Benefit coverage in 

accordance with the terms of the contract with the insuring company for those eligible employees 

who elect to participate. 

B} Extended Health Benefits shall include the following: 

i) Total lifetime coverage level will be unlimited. 

ii) Reimbursement level on claims will be ninety-five percent (95%). 
iii) Hearing aif: aid benefit claims will be to a maximum of six hundred dollars ($600) every five 
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(5) years. Effective October 1, 2020, hearln11 aid benefit claim maximums will be one 
thousand and five hundred dollars ($1,500) every five (5) calendar years. 

iv) Health and Welfare benefits coverage will cease on the day that an employee's 
employment terminates. 

C) Optical care insurance to a maximum of one hundred and fifty dollars ($150) ls provided in 
accordance with the terms of the contract with the insuring company. Effective October 1, 2020 

optical care COV@rage will increase to six hundred and fifty dollars ($650} every two (2) years. The 
College will contribute toward the premium cost for optical care insurance in the amount of one 
hundred percent (100%) of the monthly premiums. 

Not to ~ irtduded in the collective agreement, the following health and welfare changes effective 
October 1, 2020 will occur: 

• Chiropractor to increase from two hundred dollars ($100) to three hundred dollars ($300) ~' 

cal~dar year. 

• Speech Therapist to Increase from one hundred dollars ($100) to two hundred dollars ($200} 

~calendar year. 

• Eye exams to increase from seventy-five dollars ($75) to one hundred dollars ($100) ~r two 

(2) calendar years. 

19. MEDICAL SERVICES PLAN (MSP) 

A) Housekeeping - remove all references to MSP for the following provisions: 

1.7 "Regular Part Time Employee" means an employee who, having satisfactorily completed the 
six (6) month probationary period, has been appointed to the permanent staff by the College Board, 

is employed on a regular part-time schedule of weekly hours which are less than thirty-five (35) and 
is not a temporary part-time employee as defined in 1.9 hereof. A regular part-time employee is 

entitled to all employee benefits except as otherwise provided on a proportionate basis with the 

exception of FRe~li~I, dental, and extended health which shall be on the same basis as a regular 

employee. 

1.9 "Temporary Part-Time Employee" means an employee who is employed on a regu lar part-

time schedule of weekly hours which are less than thirty -five (35) for a defin ite and limited period of 

time (which may be extended or curtailed by circumstances which could not be foreseen at the time 

of hiring). 

A temporary part-time employee, upon the satisfactory completion of the equivalent of six (6) 

months continuous full-time service, Is entitled to all emp loyee benefits e><cept as otherwise 

provided on a proportionate basis w ith the exception of medleal1 dental, and extended health which 
shall be on the same basis as a Temporary Full -Time employee. 
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A temporary employee shall receive a letter of appointment stating their employment status, and 

where practical, the expected duration of employment of hours of work available. 

38.2 Ra&i& Medi&al aAd Extended Health Plans 

A) The College will contribute one hundred percent (100%) of the premium of the basic co'Jerage 

tt:lre1:-1gR tRe Meeical Services Plan of British Columbia and for Extended Health Benefit coverage in 

accordance with the terms of the contract with the insuring company for those eligible employees 

who elect to participate. 

B) NEW APPENDIX Ill LOU re Medical Services Plan (MSP) of BC 

The parties recognize that the method of funding the Medical Services Plan (MSP) of BC has been 

changed from an individually paid premium system to a system funded by an employer paid payroll 

tax. 

If the government, at any time in the future, reverts to an individually paid premium system for basic 

medical insurance, the parties agree that the employer will pay 100% of the premium for eligible 

employees on the same basis as exists in the 2014 - 2019 collective agreement, without a gap or loss 

of benefits. 

20. ARTICLE 39-APPLICABIUTY OF PROVISIONS TEMPORARY, CASUAL AND PROBATIONARY 

EMPLOYEES 

39.1 Temporary Employees 
Temporary employees are subject to all provisions of this Collective Agreement with the exception of: 

• Article 10 - Promotion, Demotion or Lay-Off 

• Article 21 - Vancouver Employee Savings ~ Plan 

• Article 34- Leave for Family Illness 

• Article 37 - Gratuity Plan 

• Article 38- Health and Welfare Benefits 

• Article 40.1 - Educational Leave 

The provisions of the following articles shall apply upon satisfactory completion of the service 
requirements prescribed in definitions 1.8 and 1.9: 

• Article 21- Vancouver Employee Savings HIRfl Plan 

• Article 34- Leave for Family Illness 

• Article 37 - Gratuity Plan 

• Article 38 - Health and Welfare Benefits 

39.2 casual Employees 

Casual employees are subject to all provisions of this Collective Agreement with the exception of: 
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• Article 10 - Promotion, Demotion or Lay.Off 
• Article 15 - Termi{lation of Employment 
• Article 18 - Combined Assignment 
• Article 21 - Vancouver Employee Savings fi:IA<I Plan 
• Article 26 - Annual Vacation (except 26.6 which does apply) 
• Article 28 - Christmas and New Year's Days off 

• Article 29 - Sick Leave 
• Article 30 - WeFkers' WorkSafe Compensation (except 30.2 and 30.4 which do apply) 

• Article 32.2 - Parental Leave 
• ~Fticle ~2 .a AeeptleR leave 
• Article 34 - Leave for Family Illness 
• Article 35 - Personal Leave 
• Article 37 - Gratuity Plan 
• Article 38 - Health and Welfare Benefits (except 38.3 - Employment Insurance which does 

apply) 
• Article 40.l - Educational Leave 
• Article 40.3 - College Course Registration 

39.3 PrG .. a&ieAaF\' Regular Employees During Probationary Period 

Probationary employees are subject to all provisions of this Collective Agreement except: 
• Article 21- Vancouver Employee Savings HIA4 Plan 
• Article 38-Health and Welfare Benefits (except 38.2 - Basie Meeieal aR9 Extended Health 

Plans; 38.3 - Employment Insurance; and 38.9 - Pension (Superannuation) which do apply) 

21. ARTICLE 41- PERSONNEL FILES 

41.1 
Each employee shall have access to their personnel file, with the right to review same,. provided that at 
least iweA~ fewr (:A4J fortv-el1ht (481 hours ad11ance notice is given to the Director, Human Resources, 
or delegate. Access shall be given In the office in which the file is normally kept and, upon request, a 
copy of all requested documents relating to disclpllne shall be given to the employee . 

.... Remainder of article Is not changed. 

22. SCMEOULE A - SCHEDULE OF WAGE RATES 

A) Effective the first day of the first full pay period after April l , ~2019. all annual rates of pay 
which were in effect on March 31, ~2019 shall be Increased by eRe perceAt {19'1 two percent (2"). • 

8) Ef4e6twe ~e first aa·1 ef tAe first ~II fi3'f1 perie(j alter FebrYafY 11 291G, all aRRYal rates ef wkieA 
were iA ef:fKt 9A JaAwa,,.,. ai, ~OU 5Aall be iRerea&ed ~y t~e liG9A9Rli& ~la~ill~ Di11ideR1.t•, 
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~.) Effective the fi rst day of the first full pay period ;;ifter-April 1, ~2020, all annual rates of pay 
which were in effect on March 31, ~2020 shall be Increased by ~Re l:lalf ef eRe ptr£eRt (o,r;~~ two 
pe~nt (2"). • 

Q) Hfective t~e fiF&t da'I ef the firs~ l"oU pa~OO-af.t:er--Fe-bfllary 11 2-01-7.-att-imnool ~ates o·f fl3't' 
w~icf:I v.iei:e IR et:feet eA Ja1=1t1ary ,u , ~p sl:\a~e l:iy 9Re perc;eAt ~;t~) plws tf:le t€9Remi~ 
&tabilic:y 9i11ideAe*. 

~) Effective the first day of the first full pay period after-April 1. ~2021, all annual rates of pay 
whk h were in effect on March 31, ~2021 shall be increased by e~e ~al f Bf eRe pereeAt (4H9') two 
percent (2%). 

Fl ff.fec:t:ii.·e ti;ie Jirst Elay ef tl:ie ~fst ~II pa'/ peries after Febn.iaf'\' 11 ~018, all aRAllal fates ~ 
wl:itid~ wei:e if! ef:feet er:t JaR1:1ary .u, 2Q18 5f:lall be lnereasee 9~· E1F1e perceRt 1 19'~ pl1:1s t~e ieeMmie 
Sta9ilit:y E>i111ideflEI'. 

c;) E:ffeetive the fir'1; Ela·1 ef t l:ie JiFSt fl:lll pa•( perieEI afl:er April 1, 2018, all aRRYal rat~ ef pat{ wl'liel:l 
wei:e iA e#ett eR Mare!;i ~l, 20!18 sl'lall be inereaseEI B't' eRe ttalf ef eAe pereeAt (g.&%}. 

M~ l!#e6tive tRe tli:&t day ef t~e first fwll pa•; pe~ie9 iiker ~eb~iol iifl/ 1, 4019, all aRRWol rates Qf p4'f 
wt.li; f:i •.vei:e ii:i ef;fe~ eR JaA1.iar1· H, :2019 '~al l be iRISreased ~'I eAe peFGeRt (1%) plw' tl:le t'9ReR=iiG 
Stability Qivi9eA9•. 

The new rates shall be rounded to the nearest whole cent or dollar as applicable. 

"These wage increa.5es shall apply to all current employees who are members of the bargaining unit on 
d.ie of ratification. Notwithstanding the foregoing, any former employees who worked for Lansara 
College and were part of the bargaining unit between April 1, 2019 and the date of ratiflcation must 
appty to laneara College within she (6) weeks of ratification in order to be etlgible and recehte the 
increased amount as retroactive pay. It is understood that any retroactive payment$ will be processecl 
when practicable, given the current public health Issue due to COVID-19. 

' See ~~~le C fer tAe MemeraREl~m ef iJA~ersta~dif1g eA t~e ~eeflemie Stability QivideA~ (~SO}. 

23. SC~EDULE B - WAGE GRID 

Delete old Schedule 8 Wage Grid and replace with updated to reflect Schedule A as follows: 

SCHEDULE 8 - WAGE ~SCHEDULE 

1-Apr-19 
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LEVEL 2.00,.,. 2.00% 

-HOURLY 33.1703 33.8337 34.5104 
1 IJl.WEEICLY 2.321.91 2.368.35 2.415.72 

ANNUAL 60,577 61 ,789 63,025 
-

34.4390 35. 1277 35.8303 
2 2,410.73 2,458.95 2,508.13 

62,894 64, 152 65,435 

35.7192 38.4336 37.1622 
3 2,500.34 2,550.35 2,601 .35 

65 231 66 536 87 867 
-

36.9878 37.7275 38.4821 
4 2,589.16 2,640.94 2,693.76 

67 549 68,900 70,278 

38.2794 39.0450 39.8259 
5 2,679.57 2,733.16 2,787.82 

69,907 71,306 72,732 

39.5483 40.3393 41.1460 
6 2,768.38 2,823.74 2,880.22 

72225 73670 75143 

40.8399 41 .6567 42.4898 
7 2,858.79 2,915.96 2,974.28 

74,583 76075 77 597 

42.0401 42.8809 43.7385 
8 2,942.80 3,001.66 3,061 .69 

76,775 78.310 79,876 

43.5489 44.4198 45.3082 

9 3,048.42 3,109.38 3,171.57 
79,531 81 .121 82,744 

Note: Annual Salary Is provided for reference purposes only. Actual Annual salary may vary depending on 
the number of workdays and pay periods min a given year. 

Consequential changes as follows: 

• 14.1 
If the College creates a new classificat ion within the jurisdiction of this Collective Agreement, 

not included in Schedule B (Wage ~Schedule), it shall establish a job description and salary 

scale and then give written notice to the Union within S workln1 days. 

• 20.1 

The scale of remuneration set out in Schedule B (Wage~ Schedule) shall apply during the term 
of this Agreement 
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• 20.S 

A temporary part-time or casual employee shall be entitled to increments based on the full -time 

equivalent of a year's length of service. One thousand, seven hundred and fifty (1,750) hours of 

service shall be the equivalent of one (1) year of service . 

Each regular employee shall be granted an annual increase in salary within the salary scale 

assigned to their position. The amount of the increase shall be one (1) full increment in 

accordance with the salary appearing in Schedule B - Wage Gfffl Schedule. 

24. SCHEDULE C - MEMORANDUM OF UNDERSTANDING RE: ECONOMIC STABILITY DIVIDEND (ESD) 

Delete Schedule C. 

Consequential change: Delete all references to the Economic Stability Dividend {ESD) throughout the 
agreement. 

25. MISCELLANEOUS - JOB TIIlE CHANGE 

Throughout the Agreement, replace "Dean of Student Support Services11 with "AVP, Student'. 

5.1 Grievance 
Step 2 
If no settlement is reached in Step 1, the employee will complete a grievance form and submit it to 

the QeaR gf StYdeRt SYppert £eP1iGes AVP, Students within (10) ten working days of the response at 

Step 1 of this procedure. The QeaR ef Stt:-.1deRt St:-.1pf)ert SePJiees AVP, Students will meet with the 

employee and the steward within twenty (20) working days of receipt of the grievance form. The 
QeaR gf StYeeRt £yppert SePliGes AVP, Students will respond in writing to the employee and the 

steward within twenty (20) working days of the meeting . 

.... Rest of article remain unchanged. 

5. 7 Professional Responsibility 

C) Workload 

Step 1 
Within ten (10) calendar days of an issue becoming a concern the nurse will discuss the matter with 

her immediate supervisor. If the issue is not resolved, the nurse will complete a Professional 

Responsibility Form within ten (10) calendar days of the discussion with the supervisor and submit to 

the QeaA ef 'twdeAt 'wppert 'eFVise& AVP, Students. 
Step 2 
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Within ten 110) calendar days of receipt of the Professional Responsibi lity Form the ~an ef Student 
Swppei:t &ef!¥iEe5 AVP. Students will convene a meeting between the nurse and a representat ive of 
the British Columbia Nurses' Union. The parties will attempt to resolve the issue. The nurse will 
receive a written response from the Qean ef Stwdent S11ppert SeFYiees AVP, Students within ten (10) 
calendar days of the above meeting . 

.... Rest of article remain unchanged. 

20.2 
Nothing in this Collective Agreement shall preclude the appointment of an employee at other than the 
minimum step of the range. In determining the appropriate initial pay step within the salary range, 
consideration shall be given by the Gean ef Stwdent Swppert ~eAJie@s AVP, Students to previous nursing 
experience. 

24.2 
Appointment of employees to a level of higher responsibility must be authorized, in writing, by the~ 
ef Srudent S1i1ppeR SePi'iees AVP, Students. 

40.3 Colleae Course Registration 
An employee may register in courses offered by Langara College, provided that their attendance will not 
displace a fee-paying student or resul t in additional costs. Tuition fees related to such registration will 
be waived with the concurrence of the Qean ef Stwdent S11pper:t SeFViees AVP, Students for regular 
course offerings, or the Dean of Continuing Studies for continuing studies offerings. 

Should rescheduling of duty to accommodate attendance of such courses be required, prior approval by 
the Director of Health Services is required. Should absence from duty to accommodate attendance at 
such courses be necessary, approval for such absence is required. 

26. APPENDIX I LOU re INDUSTRIAL FIRST AID CERTIFICATE 

Renew 

27, SCHEDULE l lOU re EXPEDITED ARBITRATION 

Renew wfth following amendment: Replace "Schedule 1" with "Appendix II" 

28. GENDER NEUTRAL 

The partl~ agrtt that upon redrafting of the Collective Agreement gender neutral /anguo~ will ~ 
used. For example "'he/she" and "him/her' will be replaced with "they'" and "thel,., These atMndments 
arr ho!ISftttplng In nature and will not change the meaning or Intent of the language. 
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29. (NEW) APPENDIX IV - SERVICE IMPROVEMENT TRAINING FUND 

There shall be a Service Improvement Training Fund established which Is distinct from Article 40 -

Education. 

The Service Improvement Tralnlns Fund is for all BCNU members covered under this •creement. It Is 
for spec:iflc types of employee training and professional development activities that would enhance 
the ~ivery of services to students. Employees shall together and cooperatively determine how they 

may share the funding, with manager's assistance If required. 

Examples of appropriate activities for which the Service Improvement Tralnlnc Fund may be used for 

indude, but are not limited to: 

• Supporting intercultural awareness 

• fosterin1 inclusivity and promoting community 

• Oevelopinc indigenous culrural competencies 

• Skills based training in intercultural competency, conflict resolution and anti-racism 

• Mental health and crisis manacement 

• Accommodations and other training to support accessible learning for persons with 

disabilities, communications, conflict resolution, etc. 

BCNU members can apply for coverage of training opportunities that support the above and subject 
to manager's approval. 

The fundlnc amounts available wlll be In accordance with the following schedule: 

Year 1: Aprll 1, 2019 Year 2: On Aprll 1, 2020 Year 3: On April 1, 2021 
$225 $700 

For years 1 and 2, any unspent balance at the end of each fiscal year shall be carried forward and 
added to the allocation for the next fiscal year. For year l, funds not allocated within the fiscal ye1r 
will be carried over for one year only. 

The April 1, 2021 (Year 3) amount fsee above) represents ongoing fundin1 for this initiative. 

30. OTHER HOUSEKEEPING 

IN WITNESS WHEREOF the Board of Langara College has caused the name and seal of Langara College to 
be affixed hereto in the presence of the Chair of the College Board and the VP, Administration & Finance, 
and the British Columbia Nurses' Union has caused these presents to be executed under the hands of its 
proper officers duly authorized in that behalf the day and year first written below. 

SIGNED THIS __ DAYOF _____ _,~2020 AT THE CITY OF VANCOUVER. IN THE PROVINCE 
OF BRmSH COLUMBIA. 
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LANGARA COLLEGE: 

L QiaRRe Rie~aFes, QiFeGt&F1 labewF RelatieRs 
& t•hnRaR Rig~ts Parizad Mistry, Director 
Human Resources Operations 

POST-SECONDARY EMPLOYERS' ASSOCIATION: 

Rey QaykiA Michael Marchbank, Board Chair, 
PSEA 

THE BRmSH COLUMBIA NURSES' UNION: 

LaYra AReeFSeR William Hwang, Negotiator/ 
LRO 
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Patricia Wong, Human Resources Consultant 

SblsaR KeRsett Mairi Mallett, BCNU Committee 

Member 
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