MEMORANDUM OF AGREEMENT

between

THE COLLEGE OF NEW CALEDONIA
{hereinafter called "the College")

and the

FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
{hereinafter called "FACNC")

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE COLLEGE OF NEW
CALEDONIA ACTING ON BEHALF OF THE COLLEGE OF NEW CALEDONIA (hereinafter
called "the College"), AGREE TO RECOMMEND TO THE COLLEGE OF NEW CALEDONIA
BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE
FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA (hereinafter called
"FACNC"), AGREE TO RECOMMEND TO THE UNION MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 01 2012 AND EXPIRING
MARCH 31 2014 (hereinafter called the “new Collective Agreement”), SHALL CONSIST OF
THE FOLLOWING:

1. Previous Conditions

All of the terms of the 2010-12 Collective Agreement continue except as specifically
varied below by paragraphs 2 to 4, both inclusive.

2. Effective Dates

The effective date for all changes to the new Collective Agreement will be the date
of ratification of this Memorandum, unless otherwise specified.

3. Appendix “A”

The College and the Union agree to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Appendix “A”.
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Appendix “B”

The College and the Union agree to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Appendix “B" - 2012 FPSE
Compensation Template (FCTT) dated February 2, 2013.

Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of
Agreement, the parties shall recommend the approval of this Memorandum to their
respective principals and schedule the necessary meetings to ensure that their
principals vote on the recommendations.

This Memorandum of Agreement is also subject to ratification by the Post-Secondary
Employers’ Association Board of Directors.

Signed this 5th day of April, 2013.

BARGAINING REPRESENTATIVES FOR BARGAINING REPRESENTATIVES FOR
THE COLLEGE: FACNC:

LN e
M
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APPENDIX “A”

Housekeeping

5.5.1(b) Regularization of Faculty Employees

10.6.7 Workload for Type 2 Faculty Employees

10.1.3-8 Faculty Classification

10.6.7e Workload for Type 2 Faculty Employees - Formatting correction
12.3.1 Statutory Holidays — Fulltime and Regular Faculty Employees
14.4 Medical Insurance plus Extended Coverage

Renew the Following:

Letter of Agreement — Provision of Additional Educational Resources

Letter of Agreement — Re: Work on Statutory Holidays

Letter of Agreement — On-Line Distributed Learning Credit Course Offerings

Letter of Agreement — Prior Learning Assessment — PLA (Article 4) ~ Common Agreement
Letter of Agreement — Informal Harassment Complaint Guidelines & Application of Article 2
(Harassment) — Common Agreement

Letter of Agreement - Early Intervention Services

Memorandum of Agreement ~ Section 34 Application RE: VALT

Letter of Agreement — MLTS Summer Practicum Supervisor Workload

Memorandum of Settlement RE: Replacement Costs for Union Leave

Letter of Understanding ~ RE: Common Table Professional Development Fund Per Common
Agreement LOU #6

Amended

1.2.7(c) Contracting Out Review Process

1.2.8 Post-Secondary Educational Opportunities in Northern BC
3.6.2 The Arbitration Board

425 Responsibilities of Teaching Faculty

6.10 g&h Selection and Hiring Procedure for Faculty

10.8 Workload for Type 4 Faculty Employees

15.6 Health and Safety

Letter of Agreement — Dean Appointments and Re-establishment of Seniority

New Letter of Agreement — Workload Discussion (need signed green sheet)
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FACNC and College of New Caledonia (2013/04/05) 4}()
N oS ek

Offer for Settlement

College of New Caledonia — and - FACNC
The following package of items is to be considered an Offer for Settlement (the Offer) submitted by the College of New
Caledonia (employer) to the FACNC (union) to conclude the 2012 to 2014 round of bargaining,
The Offer is presented in a package format. Any issue not included in the Offer from the original list of proposals
submitted by either the employer or the union that has not been agreed to and signed off is deemed to be
withdrawn, Where the Offer is not accepted as a whole, the Offer is withdrawn completely. Any issues left out of
the Offer return to active bargaining status if this Offer is rejected. Any issues tentatwely agreed to will retain
that same status if this Offer is rejected,
The Offer is advanced on a without prejudice basis to conclude the renewal of a Collective Agreement.
Article 10.1 Faculty Classification - as attached
Article 10.6.7 Workload for Type 2 Faculty Employees — as attached
Article 15.6 Health and Safety — as attached

New Letter of Agreement — Workload Discussion — as attached

Renewal of Letters of Agreement/Understanding/Memorandum of Agreement and Memorandum of
Settlement. — as attached

Signed this 5th day of April, 2013

BARGAINING REPRESENTATIVES FOR BARGAINING REPRESENTATIVES FOR
THE EMPLOYER: UNION:

A L

Page 1 of 1



10.1.3

AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND
' THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

Type 1(a) faculty employees shall be classified according to the type of course
they instruct. Type 1(a) facuity employees shall work primarily as instructors or
laboratory demonstrators in:

Arts and Science Courses (as identified below)

Fine Arts Diploma Program

Geographical Information Systems

Forest Natural Resource Environmental Technology Dmloma Program

New Media Communications and Design Diploma Program

For the purposes of determining Type 1(a) workload classifications the following
list constitutes the Arts and Science courses referred to above:
ABST 100, 101, 110, 111, 201, 202
ANTH 101, 102, 201, 202, 205, 206
APSC 100, 120
ASTR 101, 102, 105
BIO 103, 104, 105, 107, 111, 112 120, 130, 201, 202, 205, 206,
207,211,220
CHEM 111, 112, 113, 114, 201, 202, 203, 204, 205
CLTC 100, 110, 112
COM 100, 204, 212, 222
CRIM 101, 102, 103, 106, 120, 135, 201, 230, 241
CSC 105,109, 110, 115, 210, 212, 214, 215, 216, 218, 224
CUE 101 |
ECON 101, 102, 201, 202, 207
ENG 101, 102, 103, 104, 106, 107, 201, 202, 203, 204, 205, 206,
213,214, 215,216, 217, 218, 219, 220, 229, 230, 231, 232
FASD 260, 300, 301, 305, 315, 320, 325, 330,335
NRES FORS 100, 111, 112, 171 202, 203, 210, 213, 237, 238
303,306
FREN 101, 102, 120, 121
GEOG 101, 102, 103, 201, 202, 203, 204, 205, 210
GEOL 101,102
HIST 101, 102, 103, 104, 204, 205, 206, 211,213, 214, 216, 217

>



10.1.4

HUM 101, 102

KINS 110, 120, 121, 122, 127, 131, 150, 221, 226. 230, 231. 235
245,275, 291

MATH 100, 101, 102, 103, 104, 105, 165, 190, 201, 202, 203, 204,
205, 215, 165

NRES 255, 265, 266, 267. 285. 290, 299

OASW 102

PHIL 101, 102, 106, 107, 110, 218; 205, 210, 220, 221, 230

~ PHYS 101, 102, 105, 106, 204, 205, 211,212 |

PSCI 131

PSYC 101, 102, 103, 201, 202, 203, 204, 205, 206, 207, 209, 210

SOC 101, 102, 120, 201, 202, 203, 204, 206, 220, 230, 250

WMST 101, 102 \ -

The parties agree to update the list of Arts and Science Courses annually on April
1st, or the publication date of the College Calendar, whichever occurs later

~ Type 1(b) faculty employees shall work primarily as instructors or laboratory

demonstrators in:
Aboriginal Early Childhood Education
Business Administration
Computer Tnformation Systems
Construction Management
Early Childhood Education
Electronics '
Engineering Technology
Engineering Design Technology
Hospitality Administration
Human Resource Management Program
Maintenance Management Program
Native Social Work Development Program
Northern Outdoor Recreation & Ecotourism
Qutreach Advocacy & Support Worker
Social Services Worker
Wood Technology

This includes all courses required in order to receive the College of New
Caledonia Diploma or Certificate in the above programs subject to 10.1.1.



10.1.5

10.1.6

10.1.7

Type 1l(c) faculty employees shall work primarily as instructors or laboratory
demonstrators in;

Dental Assisting

Dental Hygiene

=4 v P s A
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Health Care Assistant

- Medical Laboratory Technology Science (MLTS)

Medical Radiography Technology
Practical Nursing

This includes all courses required in order to receive the College of New
Caledonia Diploma or Certificate in the above programs subject to 10.1.1.

Type 1(d) faculty employees shall work primarily as instructors in:
Northern Collaborative Baccalaureate Nursing Program (“NCBNP”)

Type 2 faculty employees shall work primarily as instructors in:

Adult Special Education

Applied Business Technology

Centre for Student Success

College and Career Preparation
Computerized Bookkeeping
Computer/Network Electronics Technician
Electronics Technician Common Core
English Language Training

\polied Busi Techaol
Life Skills

Pulp and Paper Operations Program
VALT



10.1.8 Type 3 faculty employees shall work primarily as instructors in:
Auto Mechanical Repair
Automotive Service
Carpentry :
Cooperative Advanced Apprenticeship Training
Culinary-Arts
Electrical
Entry Level Training
Heavy Duty Mechanics
Machinist
Millwrighting
Planer Mill Operator

Plumbing
Power Engineering

Professional Cook Training
Welding

Safety and First Aid

- COLLEGE OF NEW CALEDONIA : FACULTY ASSOCIATION OF CNC

viite i Lot A
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AGREEMENT BETWEEN -

THE COLLEGE OF NEW CALEDONIA

- AND

THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

NEGOTIATING COMMITTEES

Renumbering Article 10.6.7.

10.6.7 - Except for self instructional courses:

‘a. - The ratio of instructors to students in College and Career Preparation

1i.
iii.

v,

vii.

viii,

courses shall not exceed;
1:12 foraLevel I course;
1:16 for a Level II course;
1:18 for a Level III, IV, or V Séience or English course;

1:22 for a Level III, IV, ot V course other than a Science or
English course;

~ In a class with more than one level, the instructor to student ratio

of the lowest level will prevail.

In a continuous intake multi-level instruction class which includes
five (5) or more fundamental level students, the instructor fo
student ratio in the classroom shall not exceed a weekly average of
1:12, with a maximum of sixteen (16) students at any given time.

In & continuous intake multi-level instruction class which includes
fewer than five (5) fundamental level students, the instructor to
student ratio in the classroom shall not exceed a weekly average of
1:15, with a maximum of eighteen (18) students at any given time.

In a continuous intake intermediate, advanced, and provincial
multi-level instruction class, the instructor to student ratio in the



classroom shall not exceed a weekly average of | 1:_‘15, with a
‘maximum of twenty (20) students at any given time.

ix.  The.nurhber of students enrolled shall be set by mutual agreement
of the faculty employee(s), and the Director/Dean/Regional
Director, having due regard for the available facilities, the number
of different courses being offéred, the abilities of the students, and -
the attendance patterns of the students. Mutual agreement shall not
be unreasonably denied by the faculty employee(s) or the
Director/Dean/Regional Director.

The ratio of instructors to students in English Language Training classes

shall not exceed 1:14 for Beginning Level classes and 1 16 for other
classes

The ratio of instructors to students in Applied Business Technology
classes shall not exceed: :

i. 1:25 for courses offered on the Prince George campus;

iL. 1:16 for courses offered at regional campuses

Moved previously under e.

(@)

With the faculty employee’s written permission, the instructor to student
ratios specified in (a), (b) or (c) above may be increased by three (3)
students. In the case of Probatlonary and sessional Faculty Employees or
when the instructor to student ratio is to exceed the maximum by more

than three (3) students, the written perrmssmn of the Faculty Association
is also required.

The number of students in an Adult Special Education class shall be
determined by mutual agreement of the faculty employee and his/her



gf

supervisor, having due regard for the available facilitiés, the course

ii.

il.

 objectives, and the abilities of the students.

A full-time faculty employee teaching English 155 shall ‘be

~ assigned no more than twenty (20) students per student-contact

hour and an overall student load of not more than one hundred
(100) students per week. A full-time faculty employee teaching
Mathematics 155 shall be assigned no more than twenty-five (25)

 students per student-contact hour and an overall student load of not

more than one hundred and twenty-five (125) students per week.

A part-time faculty employee teaching English 155 shall be
assigned no more than twenty (20) students per stadent-contact
hour and an overall student load of not more than sixty (60)
students per week. A part-time faculty employee teaching
Mathematics 155 shall be assigned no more than tiventy-five (25)
students per student-contact hour and an overall student load of not

* more than seventy-five (75) students per week.

The instructor to student ratio in the Electronics Technician
Common Core Certificate program shall not exceed 1:20. With the
faculty employee’s written permission, this student ratio may be
increased by two (2) students, In the case of probationary,
sessional or part-time appointees, or when the instructor to student
ratio is to exceed the maxima, the written permission of the Faéulty
Association is also required.

For the math course taught in the Electronics Technician Common
Core Certificate Program, the instructor to student ratio and
workload calculation shall be equal to equivalent courses taught at

'CNC at the time of instruction.



hg  The ratio of instructors to students in the Computer/Network Electronics
Technician Diploma Program shall be 1:15. When the College is able to
eciuip a 20 station laboratory, the instructor to student ratio shall be 1:20.
With the faculty employee’s written position, this student ratio may be
increased by two (2) students. In the case of probationary, sessional or
part-time appointees, the written permission of the Faculty Association is
also required. ' ' '

COLLEGE OF NEW CALEDONIA FACULTY ASSQCIATION OF CNC
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AGREEMENT BETWEEN
- THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

15.6 Health and Safety
15.6.1 The College agrees-to

efhigh-standardsof and the Umon are committed fo workmg together to promot
and maintain health and safety in the work place.

15.6.2 The-Faculty Asseeiation-and-t The College agrees to comply with all regulations
' made pursuant to the Workers' Compensatidn Act,—the—Werkp}ae-e—Aeé or any
other statute of the Province of British Columbia pertaining to the working

environtment,

COLLEGE OF NEW CALEDONIA | FACULTY ASSOCIATION OF CNC

M/?W N
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Letter of Agreement
BETWEEN
The College of New Caledonia
And

The Faculty Association of the College of New Caledonia

RE: Workload Discussion

The Parties will form a committee consisting of not more than three {3) members of the FACNC, and an
equal number of management appointments to discuss Workload Issues, limited to the following issues
that were discussed during collective bargaining:

1 Workload for Type 1{a) and 1 (b} Faculty employees

2. Workload for Type 2 Faculty employees currently working in the Centre for Student Success
and Aboriginal Resource Centre

3. Flexibility in Scheduling and Course Offerings

4. Assignment of Lecture or Seminar preparations

The Committee shall begin meeting by October, 2013 and compilete their duties by the end of January,
2014. The timelines may be extended once by mutual agreement of the parties.

The committee will make recommendations to their principals regarding the issues above. Any
recommendations to be adopted by the parties are subject to ratification by the parties’ principals.

This Letter of Agreement will expire on March 31, 2014.

Agreed to:

Lot LA 4;& A

Signed by the Union Signed by the Employer

Dated: _M 5 Zo/B



AGREEMENT BETWEEN

THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

The parties agree to renew the following Letters of Agreement/Understanding/Memorandums of
Agreement and Memorandum of Settlement:

Letter of Agreement ~ Provision of Additional Educational Resources

Letter of Agreement — Re: Work on Statutory Holidays

Letter of Agreement — On-Line Distributed Learning Credit Course Offerings

Letter of Agreement — Prior Learning Assessment — PLA (Article 4) - Common Agreement
Letter of Agreement — Informal Harassment Complaint Guidelines & Application of Article 2
(Harassment) — Common Agreement

Letter of Agreement ~ Early Intervention Services

Memorandum of Agreement — Section 34 Application RE: VALT

Memorandum of Settlement RE: Replacement Costs for Union Leave

Letter of Understanding — RE: Common Table Professional Development Fund Per Common
Agreement LOU #6

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

M&L_ Lget. A
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- AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

127 ¢. Dispute Resolution Mechanism
If the Association is not satisfied with the explanation for the contracting out
decision provided by the College representatives on the Joint Contracting Cut
Committee and there is no agreement of the Committee members, the
Association may refer the matter to Step 2 of the grievance procedure in the .
Collective Agreement. If unresolved, the dispute may then be referred by the
Association to expedited arbitration using the following process:

i. One of the following persons will be chosen as arbitrator on a random
basis:

Judy Korbin
Margarite Jackson

Julie Nichols
Wayne Moore
Mark Brown
Rod Germaine

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC
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AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA (EMPLOYER)
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA (UNION)
NEGOTIATING COMMITTEES

ARTICLE 1.2.8 POST-SECONDARY EDUCATIONAL OPPORTUNITIES IN NORTHERN
BRITISH COLUMBIA

The Union amends its proposal as follows:

a. no change proposed

b. The College shall not make a decision to enter into any agreements in-the-future-with
H-NB-C—-0-L-A-Community-Skills-Centres-orany other public post-secondary institutions
(including the Prince George Native Friendship Centre) that materially affects the work of the
bargaining unit or the terms and conditions of faculty employees without prior consultation
with the Facufty Association. The consuftation this shall involve meaningful discussion by
the parties and full disclosure of the information related to such agreements.

| Agreed to by the Emp§oyer February 13, 2013 Mhe—ewu-e&paeﬁ—the—mqueet

EMPLOYER | UNION
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- AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND '
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

3.6.2 The Arbitration Board shall consist of one member. Within seven (7) working days of
either the Faculty Association or the Board being notified in writing by the other party of
its desire to refer the grievance or matters outlined in 3.6.1, both partles shall meet to
appoint an arbitrator from the following list:

Judy Korbin

Margarite Jackson
Julie Nichols

Wayne Moogre
Mark Brown

Rod Germaine

If the parties cannot agree on a mutually acceptable name from this list, it is agreed that
the selection of the arbitrator shall be made by lot from the aforementioned list.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC
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AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

425 To maintain professional competence and qualifications in appropriate fields of
| study, and to keep up-to-date with developments in these fields_including updating
of courses and resources to keep content current.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC
> NN\,
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AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

5.5.1 Faculty employees shall be regularized if they have met the following criteria as
stipulated in the Common Agreement (Article 6.1.3.(b) (i) and (ii)):

a. “..[after an employee has worked for a period of ] at least two
consecutive appointment years of work at a workload of fifty (50%)
percent or greater for each of two (2) consecutive appointment years and
where there is a reasonable expectation of ongoing employment for which
the employee is qualified at a workload of at least fifty (50%) percent or
greater for two semesters in the next appointment year”, or

b. “...after the employee has performed a workload [of] at least one hundred
and twenty (120%) percent of an annualized workload over at least two )
consecutive appointment years and there is a reasonable expectation of an
ongoing workload assignment for which the employee is qualified, of at
least fifty (50%) percent on an annualized basis over the immediately
subsequent appointment year”; and

COLLEGE OF NEW CALEDONIA' FACULTY ASSOCIATION OF CNC
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ARTICLE 6.10 SELECTION AND HIRING PROCEDURE FOR FACULTY
Amend as follows,

6.10(g)  The Search Committee shall compile a shortlist of candidates from among
those who meet the criteria established in Article 6.10(c), and shall interview short-listed
candidates.- The Search Committee shall make a recommendation to the Vice-President
Academic of two or more names that should be considered for appointment. These may be
ranked when appropnate [Move the foﬂowmg sentence to 6 1 O(h)] iiihe—SeaFehGemmq#ees

B. ‘IO(h) A%Lgeﬁ@ Any internal candldatee m_ogggw_meets the criteria estabhshed
in Article 6.10(c} shall be included in the short-list of candidates. The Search
Committee’s recommendatton shall mclude written reasons for not selecting any
internal candidates.

Internal candidates st are those who have held an appomtment at the
Co!!ege within the prewous year, or have recall rights within the College. For the purposes

of this artlc[e retirees are hot considered internal cand;dates

The remainder of the article remains unchanged.

EMPLOYER UNION

f‘/%:{;? e eéﬁéﬂ L
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AGREEMENT BETWEEN .
THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

Housekeeping: Correct formatting error from April 1/10 - Mar 31/12 Collective
Agreement. Paragraph after ii. Needs to be justified to the outside left margin.

10.6.7
€. The ratio -of instructors to students in Applied Business Technology
classes shall not exceed:

i 1:25 for courses offered on the Prince George campus;
ii. 1:16 for courses offered at regional campuses

With the faculty employee's written permission, the instructor to student ratios
specified in a, b or e above may be increased by 3 students. In the case of
probationary and sessional appointees or when the instructor to student ratio is to
exceed the maxima by more than 3, the written permission of the Faculty

Association is also required.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC




AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND |
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

10.8 Workload for Type 4 Faculty Emplovees
10.8.1 - A Counsellor er , Study Skills Instﬁctor or Disability Support Services Faculty

with an average of from twenty (20) to thirty (30) hours of student-contact time or
a Librarian with an average of from twenty-two (22) to thirty-five (35) hours of
work or a Distance Learning Faculty with forty-three (43) or more students,
including equivalent duties provided for in this Agreement (see 2.4.1, 4.7, 5.6,
10.10, 10.14, 10.15 and 10.17), is a full-time faculty employee.

10.8.2 A full-time fadulty employee working as a Counsellor ez , Study Skills Instructor
or Disability Support Services Faculty shall be available for a maximum average
of thirty (30) hours per week student-contact time, provided there are no more

- than thirty-five (35) hours of student-contact time in any one week. For the

| ' purpose of this article, maximum hours shall be an average over the working year.
With the faculty employee's written permission, the maximum hours of
student-contact time in any one week may be increased by five (5) hours.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC
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AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA (EMPLOYER)
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA (UNION)
NEGOTIATING COMMITTEES

ARTICLE 12.3.1 STATUTORY HOLIDAYS ~ FULLTIME AND REGULAR FACULTY
EMPLOYEES

The College shall grant as paid statutory holidays: New Year's Day, Family Day, Good
Friday, Easter Monday, Victoria Day, Canada Day, B.C. Day, Labour Day, Thanksgiving
Day, Remembrance Day, Christmas Day, Boxing Day and all other such holidays as
declared by the City of Prince George, Province of British Columbia, or Government of
Canada. A regular part-time faculty employee shall receive pro-rated pay for statutory
holidays.

EMPLOYER : UNION

_Mﬁ gﬁﬂf’
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Date ' Date '
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AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND :
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

144 Medical Insurance plus Extended Coverage
(compulsory for new appointees except where the employee can demonstrate

~ equivalent coverage for self and dependents). The standard provincial medical
insurance with t:avel rider is available to all full- tlme and regular employees.
Vision care previding the-¢ : a18es
$300-, per approved plan amount shall be 1nc1uded in the Extended Health Care
Plan. Coverage and eligibility shall be governed by the terms of these plans. The
College shall pay the full premium.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

Date:;é_’éz_%f /% Zor=

AN
[N




AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND ' ‘
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
NEGOTIATING COMMITTEES

RE; LETTER OF AGREEMENT
RE: MLTS SUMMER PRACTICUM SUPERVISOR WORKLOAD

Dus to the nature of the MLTS program, the parties agree to the following workload for the
MLTS summer practicum supervisor:

The teaching year denotes a maximum of 35 instructional weeks (including exam and field-wezk
practicum) that shall include summer work that spans over the division of two teaching years.

The parties agree that the summer practicurn supervisor will be taking vacation and professional
development in advance of earning some of those days. The parties also agree that the summer
practicum supervisor will not normally carry over vacation or professional development days,

This letter of agreement shall be reviewed at the expiration of the Collective Agreement.
Originally signed: April 15, 2010

COLLEGE OF NEW CALEDONIA | ~ FACULTY ASSOCIATION OF CNC




LETTER OF AGREEMENT
BETWEEN:

THE COLLEGE OF NEW CALEDONIA BOARD
AND:
FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE; DEAN APPOINTMENTS AND RE-ESTABLISHMENT OF SENIORITY

Effective August 1, 1991, the Faculty Association agrees to recognize bargaining unit seniority
for Dean appointees equivalent to teaching assignments during the term of the appointment, for
a maximum of ten years, Such seniority is acquired at the time the individual becomes a
member of the Faculty Association normally at the completion of the appointment.

Individuals accepting a Dean appointment must notify the Faculty Association in writing within
thirty (30) days of accepting the appointment, that it is their intention to seek such accumulated
seniority under the terms of this letter should they become members of the Faculty Association at
the completion of the appointment. Individuals seeking Faculty Association seniority shall pay
the equivalent union dues, initiation fees and other assessed charges equivalent to their teaching
assignments. -

The terms of this letter are in addition to those in the Collective Agreement,

COLLEGE OF NEW CALEDONIA 'FACULTY ASSOCIATION OF CNC

(2&7;/1@,

DATE: Fepruary 15,2013
Originally signed: April 5, 2005
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AGREEMENT BETWEEN
THE COLLEGE OF NEW CALEDONIA (EMPLOYER)

AND

) THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA (UNION)
NEGOTIATING COMMITTEES

LETTER OF AGREEMENT RE WORK ON STATUTORY HOLIDAYS

Renew the LOA

EMPLOYER

CIHT Lhactiy

rjééW¢zj /85, 2003
Date

UNION
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