COLLEGE OF THE ROCKIES [the “College")

and the

Canadian Union of Public Employees Local 2773

(the “Union”)

Offer of Settlement (“The Offer”)

May 25, 2015

The following package of items is to be considered an Offer for Settlement
(the Offer) submitted by the College to the Union for the yrenewal of the
expired 2014 collective agreement.

The Offer is presented in a package format. Any issue not included in the
Offer from the original list of proposals submitted by either the College or
the Union is deemed to be withdrawn. Where the Offer is not accepted as a
whole, the Offer is withdrawn completely. Any issues left out of the Offer
return to active bargaining status if the Offer is rejected. Any issues
previously tentatively agreed to will retain that same status if the Offer is
rejected.

The Offer is advanced on a without prejudice basis to conclude the renewal
of a Collective Agreement.
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MEMORANDUM OF AGREEMENT

Between the

COLLEGE OF THE ROCKIES
(hereinafter called "the College")

and the

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2773
{hereinafter called “the Union")

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE COLLEGE, ACTING ON BEHALF OF THE
COLLEGE, AGREE TO RECOMMEND TO THE COLLEGE’S BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE UNION AGREE TO
RECOMMEND TO THE UNION MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 1, 2014 AND EXPIRING JUNE 30, 2019
hereinafter called the “New Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1.

Previous Conditions

All of the terms of the 2010 — 2014 Collective Agreement continue except as specifically varied
below.

Term of Agreement

The term of the new Collective Agreements shall be for 60 months from JULY 1, 2014 TO JUNE 30,
2019, both dates inclusive.

Effective Dates

The effective date for all changes to the new Collective Agreement will be the date of
ratification of this Memorandum of Agreement, unless otherwise specified.

Appendix “A”

The College and the Union agree to the amendments to the new Collective Agreement attached
to this Memorandum of Agreement as Appendix “A”.
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5. Appendix “B”

The College and the Union also agree to the amendments to the new Collective Agreement,
signed by the College and the Union on Green Sheets, attached to this Memorandum of
Agreement as Appendix “B”.

6. Appendix “C”
The College and the Union agree to the amendments to the new Collective Agreement attached
to this Memorandum of Agreement as Appendix “C” — 2014 Support Staff Multi-Employer Table
(“MET").

7. Ratification
The parties expressly agree that, upon the completed signing of this Memorandum of Agreement,
the parties shall recommend the approval of this Memorandum to their respective principals and

schedule the necessary meetings to ensure that their principals vote on the recommendations.

This Memorandum of Agreement is also subject to ratification by the Post-Secondary Employers’
Association 8oard of Directors.

Signed this &3 _ day of Wﬂ;f ., 2015.

BARGAINING REPRESENTATIVES FOR THE BARGAINING REPRESENTATIVES FOR THE
COLLEGE: UNION:

2L
ot gt
£Be Q. S~
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APPENDIX “A”

1. Article 4 - Union Recognition and Relations — Contact Information - NEW

Effective the date of ratification of the Memorandum of Agreement, the College and the Union
agree to the following addition to the provisions in Article 4 as follows:

NEW
4.8 Contact Information

Subject to any applicable law regarding privacy, the employer will provide to the
Union a list of all the employees in the bargaining unit. The list will include each
person’s name, iob title/classification, home mailing address and any other available

contact information that the employer has including personal telephone numbers,

such as cellular numbers, work e-mail, and, if available, personal e-mail.

The list will also indicate the employees’ work site and employment status [such as

regular, term, auxiliary, part-time, and regular sessional], and if the employee is on a

leave of absence, the type of the leave.

The employee contact list will be provided in an electronic spreadsheet to the Union

contact designated by the Local Executive on a semi-annual basis.

2. Article 4 - Union Recognition and Relations — New Employees - NEW

Effective the date of ratification of the Memorandum of Agreement, the College and the Union
agree to the following addition to the provisions in Article 4 as follows:

NEW
4.9 New Employees

On commencing employment in a position within the bargaining unit, the employee’s

immediate supervisor or other representative of the employer will introduce the new
employee to their Union Steward. ’

The Union Steward will be given an opportunity to meet privately with each new

employee during the first month of employment to acquaint them with the structure,

benefits, and duties of union membership. A maximum of thirty {30] minutes will be

allowed for this purpose within regular working hours and without loss of pay for
either employee. The day of the month will be mutually agreed to between the

employee’s supervisor and the Union Steward.
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APPENDIX “A”

3. Article 4 - Union Recognition and Relations — Union Bulletin Boards - NEW

Effective the date of ratification of the Memorandum of Agreement, the College and the Union
agree to the following addition to the provisions in Article 4 as follows:

NEW
4.10 Union Bulletin Boards

The Employer will provide a union bulletin board at the Cranbrook campus. This board
will be located in an area that is highly visible to employees. The bulletin board will be
used solely for postings by the Union.

The Employer will also provide a space on the Portal and Sharepoint for the Union’s
use.

4, ARTICLE 7 — Employee Rights

Effective the date of ratification of the Memorandum of Agreement, the College and the Union
agree to the following amendment to Article 7.1 as follows:

7.1 Position Descriptions and Salary Classification

The College shall provide a Regutar or Term Employee with a copy of her position
description and salary classification at the time of the employee’s hire, or upon her

request.

5. Article 10 - Time Off In Lieu of Overtime

Effective the date of ratification of the Memorandum of Agreement, the College and the Union
agree to the foltowing amendment to Article 10.2 as follows:

10.2 Time Off (n Lieu of Overtime

An emplayee shall have the option of taking time off in lieu of overtime at the applicable
overtime rate of pay.

Compensating time off with pay in lieu of overtime pay is to be taken within six (6)
months from the time the overtime was incurred. Accumulated time off in lieu may be
taken at a mutually agreeable time between the employee and her supervisor.

COTR/CUPE Memorandum of Agreement —2015.05 25
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APPENDIX “A”

In the event that the accumulated overtime cannot be taken in time off in lieu it shall be
paid out at the concluding calendar year end or upon the circumstance presented,
overtime may be carried forward as mutually agreed to, in 'advance’, by the College and
the employee.

An employee may request a payment from their time in lieu bank at any time.

6. Article 11 — Statutory/ General Holidays

Effective the date of ratification of the Memorandum of Agreement, the College and the Union agree
to amend Article 11.2 as follows:

11.2 To be eligible for a statutory/general holiday with pay, an employee must werk

a) been emploved for 30 calendar days before the statuto eneral holiday; and

b) worked or earned wages on 15 of the 30 days before the statutory/general holiday.

7. Article 14 — Supplemental Employee Benefits

Effective the date of ratification of the Memorandum of Agreement, the College and the Union
agree to delete Article 14.3 as follows:

Article 14 — Leaves without Pay

8. Article 17 — Group Benefits

Effective the date of ratification of the Memorandum of Agreement, the College and the Union agree
to amend Article 17.7 as follows:

17.7 Changes in Carriers

The College will establish a Rension—and Benefits Committee to study and review
employee pension-and-benefits issues.
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APPENDIX “A”

This Committee will be consulted for any changes to benefit carriers or benefits coverage.
The Committee will also make recommendations to the College on penrsion-and benefit
issues and provide information to employees on same. The Committee will include at
least one representative of the bargaining unit and meet at least twice annuatly.

9. Appendix A — Benefits Summary

Effective the date of ratification of the Memorandum of Agreement, the Employer and the Union
agree to delete the Appendix A at pages 70 — 74 and amend page 69 as follows:

COLLEGE OF THE ROCKIES
Group Policy Number 788615-Insert new number
Dental Plan Number-288215-Insert new number
CUPE

Effective June-1,-1892Z Insert new date

Life Insurance, Long Term Disability
& Accidental Death & Dismemberment
Effective Becember, 1997 Insert new date

Extended Health Care and Dental Benefit”

10. ARTICLE 12 ANNUAL VACATIONS

12.4 a. Scheduling for the Period January 1 to April 30

“Departmental” annual vacation scheduling will be completed by employees within each

department and submitted to their manager by December 1st of the year prior to the year in
which the vacation is scheduled to be taken.

The manager shall approve or deny vacation requests by December 15th of the year prior to the
year in which the vacation is scheduled to be taken. Approval will not be unreasonably withheld
subject to operational requirements.

Conflicts in vacation scheduling will be settled by the department supervisor with seniority in
the department being the main consideration.

Employees may request vacation schedule changes after December 1st. Seniority will NOT apply
to bump employees with lesser seniority after December 1st.

b. Scheduling for the Period May 1 to December 31

COTR/CUPE Memorandum of Agreement —2015.05 25
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APPENDIX “A”

“Departmental” annual vacation scheduling will be completed by employees within each
department and submitted to their manager by March 15th of the year in which the vacation is
scheduled to be taken.

The manager shall approve or deny vacation requests by April-38th March 31st of the yearin
which the vacation is scheduled to be taken. Approval will not be unreasonably withheld subject

to operational requirements.

Conflicts in vacation scheduling will be settled by the department supervisor with seniority in the
department being the main consideration.

Employees may request vacation schedule changes after Aprit-38th March 31st. Seniority will NOT
apply to bump employees with lesser seniority after Aprit38¢h March 31st.

11. Benefit Improvements

(a) Effective January 1, 2016, the College and the Union agree that the Extended Health Benefits
plan will be amended such that the individual and family deductible will be increased to fifty
dollars ($50) per calendar year, requiring the following amendments:

"APPENDIX A

PRESCRIPTION DRUGS

Deductible 518 $50 Single per calendar yeor
528 S50 Family per calendar year

EXTENDED HEALTH CARE
Deductible 518 550 Single per calendar year

5268 S50 Family per calendar year”

(b) Effective January 1, 2016, the College and the Union agree that the vision care coverage shall be
increased to $300 every 24 consecutive months, requiring the following amendments:

“17.2 Health Care Benefits

f) vision care insurance, single or family coverage, at no cost to the employee.
(One hundred percent [100%] reimbursement to o twe-hundred-andfifty—three hundred
dollar [52508 300] maximum every two [2] years)
APPENDIX A

Vision Care: Frames and lenses or contact lenses to a moximum of 5258 $300 during ony
24 consecutive months and S75 every two years for vision exams.”

(c) Effective January 1, 2018, the College and the Union agree that the eye exam coverage shall be
increased to $100 every 24 consecutive months, requiring the following amendment:

COTR/CUPE Memorandum of Agreement —2015.05 25
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APPENDIX “A”

APPENDIX A

Vision Care: frames and lenses or contact lenses to a maximum of 5258 $300 during any
24 consecutive months and $25 $100 every two years for vision exams.”

(d) Effective January 1, 2019, the College and the Union agree that the vision care coverage shall be
increased to $450 every 24 consecutive months, requiring the following amendments:

“17.2 Healith Core Benefits

f) vision care insurance, single or family coverage, at no cost to the employee.

(One hundred percent [100%] reimbursement to a twe-hurdred-andfifty—four hundred
and fifty dollar [S258 450] maximum every two [2] years)

APPENDIX A

Vision Care: Frames and lenses or contact lenses to o maximum of 5256 $450 during any
24 consecutive months and S100 every two years for vision exams.”

(e) Effective January 1, 2017, the College and the Union agree that the Extended Health Benefits
plan will be amended such that the Paramedical Services will be changed to include
acupuncturist among the accepted services eligible for coverage requiring the following
amendment:

Paramedical Services: Treatment up to a maximum of $500 per specialty per calendar
year for the services of a certified registered or licensed:

Chiropractor Naturopath

Osteopath Speech Therapist
Psychologist - Masseur

Physiotherapist Podiatrist or Chiropodist*

- Acupuncturist

(e) Effective January 1, 2016 X-rays: $56 $60 per speciaity per calendar year for a Chiropractor,
Naturopath, Osteopath or Podiatrist/Chiropodist*.

* Maximum for treatment and x-rays is combined.

(f} While not to be included in the collective agreement, Effective January 1, 2018, the College and
the Union agree that the reimbursement for professional services will be amended from $10 per
visit maximum for the first twelve (12) visits per calendar year to $10 per visit maximum for the
first (S) five visits per calendar year, where applicable and subject to the terms of the Extended
Health Benefits plan.
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Greensheets attached.
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Housekeeping

Emp der Proposals (1 b)

b) Article 30 Workplace Flaxibility o
The Emplayer proposes to rélocate ARicle 30/to Artic : 8.Hours of Work as 8.t

ARTICLE 8

8.1

8.2

8.3

8.4

- HOURS OF WORK

NormalWork' Week-

- The normal work wéék : 1alfl 1 guafai ¢ vdrag

The nonmal work wegk shal
- thirty-five (35) hours <
- seyen (7) hours;per ddy; and
- five (5) cons: edai ~ week :acluding wiy.

: )twlthstandmg the above ‘Suriday shall b& includéd in the norma.

~week for Auxiliary and Term employees. Should a Regular employee wish

to be scheduted for Sunday. work; She must advise her supervisor, in writing;
that.she wishes to'do'so. If a full sevén (7) hour shiftis available on Sunday,

n her Department within her c!asmﬁ cation; she; will have the opportumty
vork that scheduled ‘\Sunday prior' fi ork-being offered to an Auxiliar
Farm employ\.. legqlar emplu) st.advjse her. SUpervisor prior:
August 1 of:an acaaemfc year in 6rder {6 be considerad for Sunday
{ghedulig in that academic year(September to August is considered. an
icademic year). A Regu!ar employee hired; during. the acadernic vear mi
\dvise her supenvisor, withif two weééks of herh date ~¢ o mentions,

.. W Syn 2w ygrk ~e et academic year.
Work Shifts - Schediiling

An-employee. shall receive a mifimum‘of te (10) hours rest between
scheduled work shifts excluswe of overtime.

Work Shifts - Chianges”

The College shall nohfy a regutar or term employee in writing five (5) days
priér.to any change in her scheduled . work shift. except.in
emergency/emergent situations. or with hér agréerent, which:shali not be
unféasonably withheld.

Rest Periods

all employees who ara  assigned normal:-hiours of work (7 hours) shall
regsive two (2) fiteen-frinute paid rest periods; one;in the first haif of the
shift and one. In the:second half; of the shlft
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Shifts of four (4) hours shall receive one (1) fifteen-minute paid rest penod
as close as possible to the middie of the shift;

Shifts of five (5).hours or mdre shall receive’two (2) ﬁfteen mifiute paid rest
petiods.

Workplace Flexibility

Where, fG¢f bona fide operatlonal reasons the Emgloyer schedules‘
mgloyeas' to work Saturday of.Sunday, the following cr”'arta hi )

‘Local’collgctiVe agresment: languago shall aggly»excegt a
expresslv Drovlded beloi

(L)

.b) New Josltions created and vacanl gos:tlons rnay lnclud

' f'requlrad to.work Saturclav ar. Sunday ‘ag. aréqular workday, qnless tha

employes Is currently schediiled:to:work.Saturday 6 Sunday.

d). Apremium., ine additional « « 1y ershiftshall-apply-to
all.reqularlyisch™ “ife w rk of Saturday. and Suinday.

e No w (ee w welaidofforhavetheirh ursofwork
reduced a8 a resultiof this Artlcle

o &
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 Employer.Proposals (119).
Date: é\o\_) ey 2075
¥ Time: /Y :,j&)

Housekeeping

) Article 32 — Job Stability

The Employ '§ » s to relocate’ iis irticle to Article 2 A_pl’pgintments.'

ARTIC =21 : APPOINTMENTS
211 Job Postings

~ When a-new posmon is crea(ed orwhen a vacancy of a temporary. or
permanent nature i the bargalnlng unit occurs, the College shall notify the
~ Union in writing and post notice of the position.on all.bulletin boards for a
minimum of one (1) week [ﬁve (5). workiflg days) so that all employees will
- know about the vacant posmon(s) Such natice shall- contain the following
information: nature:of the posmon quelnﬁcatcons required knowledge-and
educatlon shift; hours of wark, wage or salary rate or range. ‘Such
-quahfcatlons may not be established in an arbltrary or discriminatory

manner.
21. Interpal Screening Process
) \uxrllary employe ppncanl Moossuona mm 1umc

postmgs unless they have a minimum of 450, hours of senlonty
under the same department/campus, managenal pesition.

" auxiliary empk =5 wh :yed :on the date of.
rabfication of this agreement are deémed grandfathered and fall
under the former Ianguage which reads; Auxmary employee
applicants with; less than'a'minimum’ of 450 ‘hours of senidrity: will
be considéred external: “applicanits for job postings.

21.2  Trlal Period: Internal Job Postings

When a Regular, Term ar Auxiliary employee hastbeen offeréd:a pasition as a
resuilt ofithe internal job‘pdsting process as. per Artlc!e 21.1, she will be required.:
to complete a three (3) month trial period in-the position: However, the College '
President shall haveithe’ opt(on of fuirther extendmg thns trial period by ¢

i d ee (3) months. :

For Regular employees

Inthe event that the successfal applicant is détérminéd:to be unsatisfactory
in the-position, she shall be returned to her former Regular position.at the
former pay-grade she was at, and without loss of:benefits, benefits
entitlemients and. seniority, and any-othér emptoyees prornoted 4

- Page 40f7
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transferred because of the: rearrangement of positions: shall if necessary‘ be
refumed-to their former posmon(s)

For Tem ei'h“plo'yées

In the event thattfie successfiil applicant is determinad to. De unsatisfactory:
in the, posmon she shall be returned:to her former Term position ‘at the

- former pay. grade shé was at, and - without loss of seniority, ahd ‘any cther .
employ&e profmoted or transferred because of the rearrangementof
positions shall, if necessary, B returied:to her. former posﬂron(s) If the end
of tfié emplove ‘s T as passed, she will have no:position to
which to retun

For uxiliary emplaye~-
In the event that the 5. essful IPlon 30t deti min 110 be unsattsfactory
in the- -position,:she shall oe. returned to Auxmary status withoUt loss f
seniority.

21.3 Probationary Appointmerit - Evaluatior
Puring a probationary” appomtment the College will undértake regular
evajuations lo assist the employee in ‘improving her work performance:and
to determrne her suitability for:continued employment.

214 Selection & Sentfority

The College agrees thatiin making staff changes, transfers.or promotjons,
ippointment shall be'made ofithe applicant hawng the reduired qualificatiéns

and abjlity to'de thie iob ¢ greatsst senronty Whe¥r  ~ ¢hgp one "
rployeeur ai applles forthe same posi n e most
Tiof applica alltbe  Warded the posifien provnded the e...ployee
‘noSSesses the ability and-qualifi icatior |Ils to do the job: The College
h4ll determine qualifications. apd:abilty In  fair dndiediitable manne.
2141 P ne o~ Scaler  m tior ass cation
a) WHere an emplove ated tc iNOtue Wy Y -carfies a

ngherpay level, i aary wil'be set at the: pay step of the applicable
new' pay.level ‘which pa ihe ¢l e hrgher sa!ary than her current
salary

b, Where'an employee's posmon has been reclassified to.a higher level
and-she has beenvperformmgdhe addrtionaf duties and responsrbxhﬂes
that resaltéd in the reclassification for-six (6) months or longer; she will

stain her current step placement at the new level! Wbere she has been

erforming these duties for 18ss than, six (6) months; “her salary will be
set at the pay step of the applicable ‘new' pay level:which pays the
closest higher salary than her current sdlfary. TheiJOIRt Job Evaluat 1
'Commltt'éé will delermlne forshow long additional duties resulting ir
reclassification have been assngned*to an employee.

2.

/-/.Ct,
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21.6

Temporary Appolntment to a Posrﬂon Outside the Bargalnlng Unlt

No.employee shalt be temporarily assrgned t6.a position butside the scope

of the Agreement without the emp#oyee s consent and without the Union's

approval.

Ifa bargalnlng unit employee is temporanly appornted to a position-olitside
the scope of this Agreement, 5he shall be paid the appropriate salary and
benefits for the gosition. She shall not-lose her seniority.rights, and Unign-
dues shallbe:deducted’ arnd remitted-duitir -the térm =n:srgnment
based anfier ¢ iout Unic wage rate.

Temporary assrgnmenl outsrde the’ bargalm..; rnrt Y] lI not: exceed srx (E)

between the College and the Umen

The College agrees to provide the Union with &:list of temporary
appomtments outside the bargaining, unit, mcludlng name, classification, and
anticipated length of appomtment The Union: acknowledges that this
provision doés not apply to those: bargarnmg unit employees who. might-be
otherwise engaged in Coliege positions outside of normal watk hotrs:

‘Internal Applicatior »- Brm Positions

Notwithstanding tha provrsicns gf21.3and2 - the College-encourages the

principle of opportunrty and.promotion for its Regular aniployees. Reg' al

ernp!oyees may apply tg interndl {&rm iot o 3§  ner ~Mowing
provrsrons
1. Theé Regular emploves(s) mi  _ssess the Ins,
+ i, and-2+ - ﬂ'lerj( dishall have complefed;a miiiimum of
anteen (1&] nc th “séivicé andnoth e accepted appointment
ander ;A tel tlon witl  the pravrous twenty four (24
monu

2. If successful, the r syee must complete:the dufatid of ti

term posrtlon which iTsubjectito satisfactory job performanc: ald
term is éxtended, 'gular employee will continue.in the tetm
pqsrtron

3. (ftheterm posit'io 3 ggular and; the incumbent's job.

performance is Satisfactory  ent the employee will have the optron 6]
be confirméd in the posit~ ~- nmmedraiely rejurn-to he) ‘ormer. position.
The College and the Union agree to waive the  "ofit f21.1 is
instance.

4. If the:term'pasition pays the same as the posmon that the: Regula
employee currently occupies; no salary adjustment shall cccur. If the
term position.pays mare than the:position that the, Regu!ar employee
eurrent!y ‘ocelpies, a. salary ad}ustment, as per article 21.4. 1(a) shall
occur, .

If the term posrﬂon pays léss than the position the Regular employee
currenﬂy occupres the employee’s salary willbe adjusted to the step of
the Iower (evél:pdsition that is: closest:to her current salary but not
outsrde the range for the position,

Page 6.of 7
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5. While filling a term position, regular employees will continue to be
covered by all benefits outlined in the present Collective Agreement for
regular employees.

6. Duririg the length of the term, and as applicable;’the format progression
of salary incréments at the applicable pay grade of the terr position will
continue sub;ect to satisfactory performance.

7. Thé posifion that is thus vacated by the Regular employee:will.be
posted as per 21.1 and mot-thréugh thws process.

8. If the term position does not become regular upon conclusnon of the

terrn, the Regular émiployee-shall return to her former position: without
loss of semorlty or benefits.

JOB STABILITY

Regular employees shall not be.eligible to: apply for another reqular
asted pogition.within thelr initial-probation-period, @xc Jg by mutual
agreement:ofthe: Colle ¢ and the Union. .

a
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Union Proposals (20G) ana E(p oyer Proposal #4
Date: 0. 205

Tlme ) /2

UNION PROPOSAL #20(G) and Employer Proposal #4

Delete LOU-#7 and insert in the Collective Agreement
Re: Post Secondary Early Intervention Program
13.1 Sick Leave

The parties have agreed to. Qarticlpate in the Post-Seco ndag J( Ny -grl!
Intervention.Program (JEIP). The parties al3o agreed thatit™? JEIP wm inéorporate

the followlng ernleIeS'

a. JomtlLanaged ~The program wnll be untlL ped.-by 't'iiéEm'Qloyenand
the Union. ™

I":

when
hat'

ig: referred;the emplovee must paHu:lp_Le in 1 'e' El‘ T

U _';;

c. Rehabﬂntatl\_ -The JEIP is reh‘abnhtat g’ ature..

]1

d. Confidential - The part i§invoivea 1o oaramy wma ain  widentiali*
of?é'll’infiii’:}natlon —

e
7



Union Proposals (1a)
Date: jma2_ 29 2005

7T|me gO'gﬁz

UNION PROPOSALS #1 - HOUSEKEEPING

UNION PROPOSAL #1 A

Page 1- Correct spacingiin Ariicle 1.1 between a and b Agreement

Ensure that any new-cHianges.ara bolded arid the previous changes from Ju!y 1,
2010 to June 30, 2014 are’nat bolded

ARTICLE1  PREAMBLE
1.1 It'is the purpose of:the P\arties to this A‘ﬁreerﬁeﬂf‘
a) 16 maintain and improve Rarmonious rélatié  and settled-conditions of
employment ’
(space added)

b) o recogfize the vai nf joir f"scusslons and negottations in ail
matters pertaining:io  arking -ondltfons employment services, etc

¢) ancourage emuenﬂ upe gt,!o_,ps: d

d) toprome »tte mu @ beiry ..dsecuriy dal “™ple s

a



Uqlon Proposals (1b) _
Date: _;O/rJ PO, oy ST

“Time: __/0.- Y0 G-»y -

UNION.PROPOSAL #1 B

Article 16.4 Tiavel Expenses

An employes who provldes hér own means of transportation for approved College :
business shall receive reimbursement:at thec curre gkilometer rate:paid to.a __[Faeul&y

employees— S per coltge gollcy
whichoveris-highdist:

Y

ze



Unioq Praposals (1¢)

Date AO, 22,
' ime: __ // 1 &

UNION.PROPOSAL #1-C
Article 21.1.1  Intemal Screening Pracess'

Bolded Section was missed in printing the agreement with no charige in-collective agreement-fanguage.

# i} Auxiiiary smployee; appltcants w iler u  aminimum 800 mur  seniofity will Be
considered external-applicants for job postings urileéss they have aminim  uf 450 hours o
seniofity under the same department/carnpus nanagerial’ posmon '

Wy liy:A auxil: yen s ees who are employed on tHefdate of- ratification of this agreement ¢ 3
desmed grandfathered ang:fall under the former language which reads: Auxaliary empldyee:

applicants. with less-than a minimum-of 450 hetirs of seniority will be considered external appllcams
for:Job postings.



Union Proposals (1d)
Date: (-’ RO, R /S
VTime: 4/ 332 & -

UNION PROPOSAL #1 D
28.3.1 Labour/Management Committee

A Labour/Management CGommittee shall be estabhshed and:consistiof not; moreithan three (3)
members representing the College, and fiot more than three (3):members representmg the Umon
The Parties will notify each other regarding:{ their-respective nominess. Or}ce esmbllshed the
GCollege-shall-appeint the Chalr shall be rotated betwéen the Union and he College't The
College shall provide a recording Secrétary to thls Commlttee who shali not,t‘ in: the‘Qargaannng
unit:. .

28.3.3 Meeting of the:Committée

The Labour/Management Cominitiée shall nomnal  iset onc per mt..fi which shall be
determmed by muiual agreement between the Upj r-resjdent and the Erairofthe
LabouriManagement-Comnmiiites. Executive’ Dlrdctor ‘of Human Resources

e

.-
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Letters of Understanding (1-11)
Date: L) 20, 2oy 5

JTime: _/. S5 0., .

Letter of Understanding #1.— Voluntary Workloa_d,ﬁediction_

(The Parties agréee to reriaw this LOU; and:to correct itto-include the missing’peint6.)

6. In the event that the Regular eémpldyée wishes to términate:the velintary workioad
reduction arrangement.as per:this-Letter of Understanding::then, she.shall.be returned:to

her full-time stéfus. Anv other employee hired to temporarily fiilfill the "balance" of the job

duties and/er workload. commltments shall-then be:niotifiedithat théir: emplovment duration
is therefore deemedto be /' ‘cortipleted”. | no.case shall'the College be réquired.te provide .
any layoff noficé or pav: in lieu df Actice or any-other extra compensation to the other
employee: because. fhe Re ular. incumbent -wishes to resume full time responsibilities.
Likewise, in the event that a Régiilar eniplovée resignsfrom employment:duringithe period
of the -voluntary. workload reductién arrangement, ‘then, the other employee hired {0
temporarily fill the "balance" of the job duifiés and/6r werkibad conimitmerits ‘shall. bé
notified that their-employment-durationis: completed and.the. posntlon vaeancy W|ﬂ revert

ack to Regular Full-time status

Letter of Understanding #2 ~Lab Assistants

The Parties agree to renew thls LOU but to mak« ami Jments- to.the list of names of individuals
as follows:

“The partiés recogriize that the fallowifig Lab  ssist: 1ts i ein the bargairiil j ur..
Angela Bondy
Richard: Nowell

Neil —ﬁbs,s,-Ross



Letter ofUnd'ere.‘t‘an"ldi_'n‘g #3 — Student .Emgloyment

The Parties-agreeto. renew this LOU and toupdate the salary- and effective: date information as

follows;

6. Auxiliary students will be-paid the following:

Effective July 1,2015:; :$'11.26 + 8% in lieu of benefits
Effective July 1, 2016: $ 11.32 + 8% inlieu of benefits
Effective May 1, 2017: . $ 11.43 + 8% in lieu of benefits
Effective July 1, 2017: ~ $11.49 + 8% in'lieu of benefits
Effective May 1, 2018: $ 11.60 + 8% In'lieu of Benefits
Effective July 1, 2018: $ 11.86 + 8% in.lieu of benefits

Effective May 1, 2019: $ 11.78 + 8% in lieu of benefits

Letter of Understanding.#4 —
Restricted-Application of'Collective Agreement —IE :Assista t.

The P'aﬁies agree to renew this LOU.

Letter of Understanding #5 — Work Place Practicurns
The Parties agree to renew this LOU.

Letter of Uﬁhderstanding #6 — Regular Sessional Em ployees

The Parties agree to renew this LOU:and'move it into'the Collective Agreemier =
as it appeared prewously in‘the 2006 — 2010 Collectlve Agreement

Letter of Understanding #7 — Post.Sécondary Early Intervention Program

The Parties agree to delete this,LOU.

Letter of Understanding #8 - Flexible Work Time

The Pafties agree to-delete this LOU.

shedule *A”



Letter of Understandlnm#9 - International Projects and- M\arketing, Specialist Coordinator

The Parties agree to insert the following wording in the Collective:Agreement. as- LOU #9;
“Intematiorial Projects and Marketing Specialist Coordinator

The parties agree to the restricted application of cerfain provisions of the Collective Agreement
with respect to the position(s) of Interpational Pro}é_cts and Marketing- Specialist Coordinator.

The provisions. of the.Collective Agreement that shall. not apply as written in the colléctive
a reement to thls_ osition include: Artlcle 2.5(e)-(Part‘time Employees), Article 7:9 (Working at
i W ' itial), Article 10 IOvertime Artlcles/ .

21.1.1 (Appomtments) and Article 8:5 (WorkplaceSFlemblll".. .

Those Artii:les.shall be varied/replaced as-follows:

Article 2.5 (g): Part-tiie Employees
The 4-hour shift:minimum:shall not apply.to this position.

Adticle 7.9:: Jorking at Home:
This article.shall not apply to-this position.

Article 8 Hours.of Werk
8.1 The woFRfWeek Jis an average of up to.thity:five (35) hours per week; which-shall:normally
be scheduled ‘up:toifive [5 consecutwe days per.week. However, through discussion with, and

the normal work: week as long as thetotal hours worked dunng a: 5|x month genod do not
exceed atotal of nme hundred: and ten (910) hour< '

Article 9 — Shl_f_t_-_l_f[gre'r:i__t_lgl

‘Shift Differential shall not.apply to this position.
Arlicle 10- Qvertime

10.1 Overtime s al plyto ht sworkec cxees: f nine.hundred and ten (910) in a six.

roved by the immediate. su ervisSor’ an eimployee may:be schéduled:to workin exces f-

month period and shall be compensated at one ahd-one half tithes an emplovee’ reqular fate of

pay.
Article 8:5:Workplace Flexibility

This article shall ot apply to-this: position.




Letter of Understanding. #10 — Information Officer/Recruitment Létter of Undgrstanding
The Parties agree to insert the following.wording:in the Collective Ag._re,egm'ent as Lﬁu #10.

“The College agrees that the position: of Information Officer/Recruitment:be’included within the
scope.of the CUPE: baljgammg unit subject to the Agreement.by the Union of restricted,
application to provisions in the current and future collective agreements between thie Parties.
NotW|thstand|nq the above the prowswns ‘of the Collective Agreement’between the Parties that
' f A r/Recruitment.include Aricle. 8 (Hours of Work), Article 9
hift leferenuai' Arhcle 10 Ovemme “\and shall.be vanedireplaced -as follows; '

Article 8: Hours ofv‘-Work

8.1 The normal work week is an avaraLthldv—ﬂU35) hours per week wh(ch , Shall normallv
be scheduled five (5) consecutive days per weekK.

However, thiough discussion.with and as.a ggroved by the immed ate SULFVISOI’ an em@vee
‘may be scheduled to wark.in excess of-the normal work wéek of thirtyfive:(35) hours.as ag
the total hours worked during a four-week period do not exceed a total ef one hundred and fortv

(14Q) hours.

:8.2 Afulltime-err w 2e shg_ll-(ece'iye two (2) fifteen.minute paid. rest breaks, éne to deeur in the;
first half of the shift"énd"on‘é in thée second alfio” hi shift: :

Article 9; Shift Differential
9.1 SHift differertial shall nota ply te helnformatnon Off cerlRec utment >ositnon

Articlé: 10: Overtime

10.1 Overtime shall apply to.hours worked in exXcess 6f dne hiindred and forty (1 )) hours in'a
four-week period: faveragé:ef 35 hours:perweek),:and:shall be: compensated at one- and one
-half (1- 1/2) times an employee s regular rate of pay

10:2:An:emplovee: wall \ave ; uption.of taking timie in lieu of'oVertime. at’the applicable
overtime rate of one and.one-half (1-1/2) times. Compensating time: off with pay-in lieu. of,
overtife pay:is to be takenAwnthln SiX LLmonths from the flme the overtime was incurred.
Accumulated time off in"lieu of overtime may be faken in full davs or one:half days:at:a.mutuay
agreeable time:between the: emm)vee and.his/her superviser. 1n:the evernitthat the accumul'atec
overhma cannot be taken in time offiin ligu, |t shall e paid out afithe coneluding calendar year
end, or, degendmg ugon the circumstances:presented, overtime may be carried. fonNard as

mutually. agreed:to, in advance, by the College.and the emgloyee




Letter of Understanding #11 — Resident‘.SUger\'iisor

The Parties agree to insert the followmg wording as amended into;the Collective Agreement as
LOU #11: _

“Re; R'eslden‘c_e_SU‘ggr_Visor
The Pafties recagnized that the mmal-sﬁta_n—_up-aad or going tional requirements-of the:

Student Residence: facility are unigueto meet the needs- of'the stiidents of The College of the
Rockies. . ; T

The College agrees that the position ofResidence Supervisor be inclided within the scopé of
the CUPE bargaining unit, sublect to: the Adreement by the Union of restricted application to
provisions in: the. current and future collectivetagraements: beMeen tre Par}llles.' _

------

Differential), Amcle 10 {Overtiime), Amcle 20 2 (Probatlonarv Emplo i ees and shall l"'

varledlreg!aced as~follows
Article 8'.’. Work Hours

8.1 The normalwork week:is an average:thiirty-five (35) lioutsiper we.. which shall
normally be scheduled five.(5) consecutive davs per.week. R

‘8.2 Afilltimeemploye snayw = v 2 ifteenm uterpaid res” breal i one o ogcur i
the first Half of theishiift dnd ‘one in the second half of the shift. _

Article:9: Shift Différe tial
9.1 _An empl6yee whose scheduled we.. shu AMMEn v ower  Siol em aates
after 18700 houirs-shaliibe paid a shitt:differentialof ohe d6liar ($31.00) per Hour for. those
specific shlﬁ hours we worked “Shift leferentlal shall apply. to all hours.worked:ona "

Saturday(s)er Sunday(s). '

9:2 _ Shift differential and overtime:shall rict apply. at the same time fqr,-.the_"ﬁam'gwprk shift.

Article 10: Overtime

10.1__ Overtime shall only apply to those assgned hours worked.in excess: of .one. hundred.and.
forty ¢140) hours-in.a four (4) week pétiod (averagi of 35 hours. pér week). and shall be
coimpensated at one and one-half (1%) times the.emplovee's reqular rate of pay.

10.2 __An employee shall.have the option of taking time off i sof-overtime-at.the applicable
overtime rate. Accumulated timig:off in lieutof overtime may be‘taken in full day(s) or
one-half day(s) at a mutuarly agreeable:time between:the! emplovee and: the*emgidjéé‘!s
_perwsor Accumulated ‘oveitime éarned not taken shal ‘not no ally be ecarrir-
forward in excess 6f twelve (12) maonths R

%



Article 20.2: P'rob’atlohéru’eri'b_d

The term of probation of the Residence Supervisor shall.be twelve (12) consecutive month's

duration. Upon.successfil eompletion of the probationary period, seniority-shail-be effective
from the original date of hire.

Salary Schedule

The position. of Residence-Supervisor.shall be-established at Pay Grade 7 of the current
coilective agreement.”

[



Signed off MET Agreement attached.

APPENDIX “C”

COTR/CUPE Memorandum of Agreement ~ 2015.04,20
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2014 = SUPPORT STAFF MULTI-EMPLOYER TABLE [“MET”)
between

POST-SECONDARY EMPLOYERS’ ASSOCIATION (“PSEA”)

(“the Employers”)

and

BRITISH CALUMBIA GOVERNMENT AND SERVICE EMPLOYEES’ UNION (“BCGEU”)

and

CANADIAN UNION OF PUBLIC EMPLOYEES {“CUPE™)

The parties have agreed that the fojlowing items. will form part of the Memorandum of Agreement
("MOA”) between them for the renewal of the local parties’ collective agreements that expired in 2014.
The parties agree to recommend this template to their réspective principals..

Alf of the terms of the local collective agreemrents that expired in 2014 cantinue except as speclifically
varied below and by the other additions, deletions and/or amendments agreed to during local
bargaining.

1. BC Provincial Pharmacare Formulary Process Improvement Committee (FPIC)
While not to be included in the Collective Agreement:

(a) Effective the-date of ratification, a joint committee called the “BC Provincial Pharmacare
Formulary Process improvement Committee” (“FPIC") will be formed. The FPIC wil:

i. be comprised of etght {8} members. Two.(2) of the members will be. appointed by the
Canadian Union of Public Employees, two (2) of the members will be appointed by the
British Columbia Government and Service Employees’ Union, and four {4) of the
members will be appointed by the Past-Secondary Employers’ Assaciation {“PSEA”);

ii. the FPIC will complete their work.by December 31, 2015 (the “Completion Date”) and
shall meet at the call of either party, but no'more than four {4) times per year following
the Completion Date. ; and

iil. Each appdinting party wilt be responsible for all costs related to their members’
involverment n the FPIC.

The purpose of the FPIC will be to;
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Support 5taff Multi-Emglayer Table — FINAL Settlemant - November 21, 2014

A



a. ldentify process prohlems that have been experienced since the transition to the BC
Provincial Pharmacare Formulary (“Pharmacore Formulary”) including issues related to
customer service by the insurance carrier;

b. recommend solutions to the issues and communicate those to PSEA and the union
represantatives who will be responstble far Jaintly discussing Issues with the insurance
carrier;

¢. investigate the feasibility of implementing electronic filing of Special Authorlty claims;
and

d. develop a process flow chart and other communication toals to assist employees in
understanding the benefits claims process.

(b) Effective the date.of ratification of the MOA, wherean Individual covered by the extended

{c)

health care insurance plan is covered for a Formulary drug (the “Formulary Drug”) and that drug
was recently delisted from the Formulary (the “Delisted Drug”) and the individual requires a
period of time ta transition from the Defisted Drug to a Formulary Drug the Empldyer will
instruct the insurance carrler tg cover the Delisted Drug for that individual for a.periad of up to
three (3) months following the date the Delistéd Drug was denied by the insurance carrier.

Effective November 1, 2015 gr the date of ratification, whatever is Jater, the Employers and
Unions agree that where an Individual who is cavered by the extended health care insurance
plan is:

i. prescribed a drug that it not part of the Pharmacare Formulary (“Non-Phormacaré
Formulary Drug”); or

ii. prescribed a drug that is on the. Pharmacare Formulary but which requires “Special
Authority” (“Special Authority Drug”} and the individual either:

1. does not want to go through the approval process to obtain the Special
Authority Drug;.or

2,  doesgothrough the approval process and is unsuccessful in being granted
the Special Authority for coverage of a particular drug,

the individual shall be eligible to receive coverage for the Non-Pharmacare Formulary Drug ot

the Special Authority Drug provided that the individual pays fifty percent (50%) of the cost of the p
Non-Pharmacare Formulary Drug or Special Authority Drug. The insurance plan will pay the

remaining fifty percent (50%) of the cost of the Non-Pharmacare Formulary Drug or Special .
Authority Drug.

Page 2 of
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2. Administrative Service Delivery Transformation Project {ASDTP):

The Employer and the Union agree to authorize the PSEA and the CISSBA to write a joint letter to the
Ministry of Advanced Education seeking agreement to include representatives from the support staff
unions in a consultation process involving shared services undertaking.

3. Provincial Job Evaluation / Classification Plan:

The Employer and the Union agree to participate with other willing employers and unions in a joint
steering committee to better understand their respective job-evaluation (J€) plans currently in place
with a view to:

- identifying what works well;
- identifying what could work better; and

- developing a set of recommendatlons as to how t6 move forward.

The findings of the Committee will be submitted to the partiés" respective principats for review, and if
required, ratificatton. Costs for leaves and expénses to be borne by each party.

4, Joint Early Intervention Program (“JEIP"}— Housekeeping Proposal

{a) Effective the date of ratification, the Emiployers and the Unions agree, as per Appendix A of the
agreed to Novemnber 14, 2014 MET Protdcol Agreement, to add the following provision: under the
sick lzave provistons for éach of the Parties’ -applicable local agreements, and existing pravisions
renumbered accordingly. It is agreed that this housekeeping proposal doés not change the Intent of
the JEIP Letter of Understanding as negatlated at the 2010-14 Support Staff Compensation Template
Table.

"

Joint Early Intervention Program

The parties have apgreed to participate In the Post-Secondary Joint Early Intervention Program (JEIP).
The parties also agreed that the JEIP will incorporate the following principles:

a. Jointly Managed — The program will be [ointly managed by the Employer and the Unian.

b. Mandatory — An employee may be-referred for participation in the JEIP when. absent from
work for five or more consecutive days or where it appears that there is 3 pattern of
consistent or frequent absence from work. If an employee is referred, the employee must
participate in the JEIP. )

¢. Rehabilitative = The JEIP is rehabilitative in nature.

d. Confidential - The parties involved in the propram will maintain confidentiality of all
information.”
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{b) Effective the date of ratification, the Employers and Unions agree, 3s per Appendix A of the agreed
to November 14, 2014 MET Protoco! Agreement, that the following Letter of Understanding on the
Post-Secondary Joint Early Intervention Program that was negotiated at the 2010-14 Support Staff
Compensation Template Table, will be deleted from each of the Parties’ applicable local
agreements,

. gedofl8
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5. Term of Agreement

The term of the new coltective agreements shall be for sixty (60) months, effective from July 01, 2024 to
June 30, 2019,

The continuation language of each local collective agreement’s Term of Agreement provision, if any,
shall remain as it is in the agreement currently in force.

6. Wage Increase

All wage scales for classifications or positions in the collective agreements shall be Increased by the:
following percentages effective on the dates indicated:

(a)

(b}

{c)

{d)

(f)

Effective the first day of the first full pay period after July 01, 2015 or the first day of the first
full pay period after the date of ratification of the MOA (whichever is tatér), all wage scales
In the collective agreements which were'in effective on Junie 30, 2015 shall be increased by
one percent (1%). The new rates shall be rounded to the nearest whole cent or dollar as.
applicable.

Effective the first day-of the first full pay period after May 01, 2016, all wage scalés [n the
collective agreement which were in effect .on Aprll 30, 2016 shall be increased by the
Ecanomic Stability Dividend*. The new rates shall be rounded to the nearest whole cent or
dollar as applicable.

Effective the first day of the first full pay period after July 01, 2016, all wage scales in the
collective agreement which were in effect on June 30, 2016 shall be increased by one-half of
one percent {0.5%). The new rates shall be rounded to the nearest whole-cent or dollar as
applicable.

Effective the first day of the first full pay, period after May 01, 2017, all wage scales in the
collective agreement which were in effect on April 30, 2017 shall be increased by one-
percent (1%) plus the Economic Stability Dividend*. The. new rates shall be rounded to the
nearest whale cent or dollar as applicable.

Effective the first day of the first full pay period after July 01, 2017, all wage scales.in the
collective agreement which were in effect on June 30, 2017 shall be Iricreased by one-half of
one.percent {(0.5%). The new rates shall be rounded to the nearest whale cent or dollar as
applicable,

Effective the first day of the first full pay period after May 01, 2018, all wage scales In the
collective agreement which were in effect on April 30, 2018 shalf be increased by one
percent (1%) plus the Economic Stability Dividend*. The new rates shall be rounded to the
nearest whole cent or dollar as applicable.

Support Staff Multl-Employer Tabte — FINAL Se




{g) Effective the first day of the first full pay period after July 01, 2018, all wage scales in the
collective agreement which were in effect on June 30, 2018 shall be increased by one-half of
one percent (0.5%). The new rates shall be rounded to the nearest whole cent or dollar as
applicable,

(h) Effective the first day of the first full pay period after May 01, 2019, all wage scales in the
collective agreement which were in effect ‘on April 30, 2015 shall be increased by one
percent (1%} plus the Economic Stability Dividend*. The new rates shall be rounded to the
nearest whole cent or dollar as applicable.

These wage increases shall apply to all current employees who are members of the bargaining
unit,

* See Appendix A for the Mermarandum of Understanding an the Economic Stability Dividend
(ESD).”

Signed by the Parties at Burnaby, British Columbia on November 21, 2014.

For the Employers: For the Unians:

~ ~

Anita Bleick, PSEA CEQ

Linsay Buss, BCGELl Sta

4 ﬁ\*\ \'Q
Rhonda Bender, PSEA lan McLean, CUPE Staff
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Appendix A - Memorandum of Understanding on the Economic Stability Dividend {NEW)
Re ECONOMIC STABILITY DIVIDEND
Definitions
1, In this Letter of Agreement:

“Collective agreement year” means each twelve (12) month period commencing on the first day of the
renewed collective agreement. For example, the collective agreement year for a collective agreement
that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period from April 1 to
March 31 for the term of the collective agreement..

“Economic Farecast Council’ means the Economic Forecast Council appointed under s, 4 of the Budget
Transparency and Accountability Act, [S.B.C. 2000] c. 23;

“Forecast GOP” means the average forecast for British Columbia’s reat GDP growth made by the
Ecanomic Forecast Council and as reportéd in the annual February budget of the government;

“Fiscal year” means the fiscal year of the government as defined in the Financial Administration Act
[1996 S.B.C.] c. 138 as ‘the period from April 11n one year té March 31 in the next year’;

“Calendar year” Is a twelve (12) month period starting January 1* and ending December 31* of the same
year based upon the Gregorian calendar.

“GDP" or “Gross Domestie Product” for the purposes.of this LOA means the expénditure side value of all
goods and services produced in British Columbia for a given year as stated In the BC Econamiic Actounts;

“GWI" or “General Wage Increase” means a general wage increase resulting from the formula set aut in
this LOA and applied as a percentage increase to all wage rates in the collective agreement on-the first
pay day after the commencement of the eleventh (11‘") month-in a collective agreement year;

“Real GOP” means the GDP for the previous fiscal year expressed in constant dollars and adjusted for
inflation produced by Statistics Canada’s Provincial and Territoriat Gross Domestic Praduct by Income
and by Expenditure Accounts (also known as the provincial and territorial economic accounts) and
published as “Real Gross Domastic Product at Market Prices” currently in November of each year.

The Economic Stability Dividend

2. The Economic Stability Dividend shares the benefits of economic growth between employees in the
public sector and the Province contingent on growth in BC’s real GD®.

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage gain
in real GDP above the forecast of the Economic Forecast Council for the relevant calendar year.

4, For-greater clarity and as an example:only, If real GDP were one percent (1%) above forecast real GDP
then employees would be entitled to a GW! of one-half of one percent (0.5%).
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Annual Calculation and publication of the Economic Stabllity Dividend

5. The Economic Stability Dividend will be calculated on an annual basls by the Minister of Finance for
each collective-agreement year commencing in 2015/16 to 2018/2019 and published through the PSEC
Secretarlat.

6. The timing in each calendar year will be as follows:

(i) February Budget — Forecast GDP for the upcoming calendar year;
(i) November of the fallowing calendar year —Real GDP published for the previous calendar
year;

(1 November - Calculation by the Minister of Finance of fifty percent (50%) of the
difference between the Forecast GOP and the Real GDP far the previous calendar year,;

{iv) Advice from the PSEC Secretariat to employers’ associatians, employers and unions of
tha percentage allowable General Wage Increase, if any, for each bargaining unit or
group with autharization to employers to implement the Economic.Growth Dividend.

7. For greater clarity and as an example only:
For collective agreement year 3 (2016/17):

(i) February 2015 — Forecast GDP for calendar 2015;

(i) November 2016 — Real GDP published for calendar 2015;

(i) November 2016 - Caléulation of the fifty percent (50%) of the differehce between the
2015 Forecast GDP and the 2015 Real GDP by the Minister af FInance through the PSEC
Secretariat;

{iv) Direction from the PSEC Secretariat to employers’ associations, employers and unions of

" the percentage allowable General Wage Increase, if any, for each bargaining unit or
group with authorization to employers to implement the Econamic Growth Dividend

v Payment will Be made concurrent with the General Wage Increases on the first pay
period after respectively February, 1, 2016, February 1, 2017, february 1, 2018 and
February 1, 2019.

Avallability of the Economic Stability Dividend

8. The Ecanomic Stability Dividend will be provided for each of the following collective agreement years:
2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 GDPY; and,
2018/19 (based on 2017 GDP}.

Allowable Method of Payment of the Economic Stability Dividend

9. Employers must apply the Economic Stability Dividend as a percentage increase only on collective
agreements wage rates and for no other purpose ar form,
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