Memorandum of Agreement
Between

Camosun College
(“the College”)

And

Camosun College Faculty Association
(“the Union”)

Subject 1o ratification by both parties, the Collective Agreement between them for
2004-07 consists of the following:

1. The 2001-04 local agreement provisions (“the Local Agreement”) and the
2001-2004 Common Agreement, except where they are modified by other
provisions of this memorandum.

2. The agreed items documented by signed green sheets.

3. The parties agree that the percentage wage increase applied to the new Step
3 to create a new Step 2A will be the same as the percentage wage increase
applied-to the old Step 1 to create the.new Step 1.upon application of the “me
too” provision in the Mid-Table Settlement Agreement.

4. The parties agree that Step 2A shall receive the same percentage or dollar
increase (depending on method of allocation) as the top step in future rounds
of collective bargaining. This increase shall not cause Step 2A to be higher
than Step 2.

Agreed and signed on April 4, 2006

R OV/ )

for the Collége for the Union 5
lan Brindle Darryl Ainsley
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1. DEEEJ{‘-r‘I] Taalafﬁnﬁwand a’xp&nmantal instmcﬁtlnal prﬁgrams or projects; or :
o oR h’?f&c&ﬂ}rtﬂ replace continuing facuity who acceptan
assignmemtu an emanmentalprngramur project. Exparrmental
' programs or projects are those that expartd programming to new
‘clientele: groups, new |ocations, or new programs or courses. Term
- pesitions created under this clause are Jimited to two years and
musrhs with the agmament of tha unmn

“This prupasal and the Uninn s ﬁauntgmmpnsai on Arﬂcla 13.{}1 {d] dated April
21,2005, are contingent on the ‘acceptance of—

» Union proposal #1; Article 1 -02(c); bridging 6f term mritraéié_ i L : =
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Term Appmntmenfs _ 3k >a

= Aﬂz{c;}-— = lnstruchenaj-tarm appmnfménts m‘l] coverone (1) week of

== - preparation fime, the instruction period, and exam period or wrap-
-up period, td squate to sixteen (16) weeks for a standard full
'samesterand thirteen (1 E} weeks f-ar a standard full quarter.

:; .Appumtmants for pemds uﬁaer than a standard full sernester ar
‘quarter shall reflect the actual instruction period together with one

(1) week's pmgarai:ﬂn time and' qn‘e (1) week for the exam psnod

__r::-r w;a.p-up period. e i

e An?’ individual whns& pementaga of full- tlme employment is
~ consistently 50% orhigher for two successive semesters or
quarters meiall—ﬂﬂd—s'ﬂﬂ-t-emresism shall have a single

IR ---appmntment which axtends thmugh both semast&rs or quarl:ers. :

3 Paymanl‘ﬁ:-r term appmntmants sf:a!! he calcuiated cn a dally rate based on tha o
: Ir:-dli{iduaLfaﬁmty.- ment. 2RA




.- 5 C Article 105
= T i . Union Proposal #2
By SR May 20, 2005
= s Prubaﬂunar‘f ﬁppaintrnents1_:j—'gi_?f'__'"'_ :
= 1;03 _ PmbaﬁnnaryAppomlmanis_ £
i _‘1: = {'ajf" A probiationary appokmna;ntprec:aciesaconthulng appum‘tmant emprm
i pn L R tha case of any former term employee who completed the equivalent of a
K probationary period while on term assignments,

& o (b)  Probationary appointments shall be made for. positions with fifty percent

(50%) or more of an annual workload. The duration of the probationary
period shall be two {2) academic years, irrespective of percentage of full-

E !. o ' miéqmﬂatmﬂ employment, mirus the length of accumulated service in

— ferm posilions which do not diffar aigul’ﬁcantly fram the posmm hemg

TERAE affered _ =
| ” G {E} - %Emhanmaw period for cﬂriﬂnuing facu!tfwﬁn assume asmgl:iheqts In
ol e A _'@‘sh,all be twa-(2) one (1) academicyears. No —~ — -
-ty 'réquirsd when the department. -to which the-factilty
= f — tm:ulty havﬁan'i:iii;a__ ﬁ’;ﬁssml probation In another. dapanment. meg shal[ _
e be.rﬁnstatevd In it T‘ﬁ_‘{if‘a\d_'l_a*gg position bﬁina-ﬁmﬂat posfliones T~ ~=—==F

n: —- . - employee; Igmnaultatlun with the dean, will dévelop a plan, with

(d} A fm:ulr;«r rnernher with a new probationary or continuing i
: ‘appointment shall receive at least one week of paid preparation time
at the sturt :lf thh appnin‘hnerft.

(&) As a mm}‘mum mquit’remerﬁ all employees on pmbaﬂunary appointments

S .. shall be svaluated within the first semester. ar quarter of their appointment . .

"~ and when @lght (8) fo'ten (10).months remiain in the probationary period,

.~ acoording hﬂmﬁﬁpm& established in:writing for each school. The

.. smployesshall ba informed of the School's v proc _
standards with the letter of appeintment. The methods, standards, and

_ __-pmmﬂur&s of evaluation shall: ha fairand reasonable. =~

P = = “After any evaluation, should {rnpmvamants be deamed necessary, the =&

"‘rﬁpmie Traslines, for attaining ihé addiﬂanai’sldﬁs and/or kniowled e
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Shnul:l the evaluation which occurs with eight (8) 1o tan (10) months

remaining in the probationary perlod indicate that the employee doas not
. yetqualify for a appointment, a final evaluation will be carried

- ouf within two {E)hwjiua (3) months of the end of the probationary period.

- {Or e basis of the amployes's most recent evaluation; e dean will:
mmtumwmpmmmmwm

1o the C::-Hagéatﬁnaﬂdnf

Shnuiﬁ lha orrp!&yeuﬁmgaa with the conclusions or recommendations
‘resulfing from an evaluation procedure, he/she may contest the

iing or 16 gever the employes's. nomaclim
: prnhaii ‘appointment, or in

| mmwmdusmmmmhﬁﬁmummwm not being

"carried out as prescribed by the school, or on'the grotinds that the
WWmmmﬁmmmm

'tﬁruugh the mluaﬂanm

o

P : X i

LS ) S
et =
e = ] -
g - E
=y by
= . L

._ X

= % e -




.-_- v

Amﬁie‘i.m{b)ﬁ‘lmm) Sas
.~ Agreed Provision
e __*;_ l.lni_qn Proposal #31
e L Junes 2005

Gﬂ"ﬁﬂ'«‘lﬁiu Appuintments ok g _

Y. 0‘*(‘3} ﬁWFHim&fééﬁlw mémbar may be asslmaﬂnawnthuﬁng ORI
S0 = time contract without loss of accurmulated Seriority and shall o
'+ pontinue to accumulate mmﬂym a p-umiedbasﬁ SV %

Emapl whete a reduction in staff is applicable, a full-time facult'y
member shall.not be converted to part-time without muiual
agresment among that member, the Union and. the Enphyaf

In the event tl-m! a previcusly full-time faculty member who has
i . converted to continuing part-fime wishes to revert to a full-time—
.- appointrrient, he/she can only dﬁmﬂﬁmhaﬁﬂ-ﬁm&mﬂrﬁv ==
. tor which he/she Is qualified subject to the pmiia}p_{wof =
' | Clause 1.04(e) in-the-arsa-ol-hiskwoxpertise or if are was an e
. agreement specifying the years duration of pII‘HITlﬂ anmhmm
priof to that member becoming part-time.

L 104(0) Atmmvmmrwmamnulnumm—appm" sointment shall be =

granted first refusal for increased | inthesame - — —
‘dépariment, when, in the judgement a dean, in consultation

5~ with faculty. and the ghair, hmm.rﬂyqualmadtpperfwmum

s ST dutlumwﬂ“shq@nﬂﬁmmlmmond.mmmumm e L8
“ ¢ (1) continuing part-time faculty member be quatified for the =

incraased employrnent, the work will be assigned to the faculty - e =3
momber judged o be best qualified for the duties involved in the
: nddhhﬁilwarkhad.
o
= P & et L
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= = e i ~Agreed Frnwsi_'n-
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<. iR A ST JuRS 2T, 2005

o 2 : Teachmg i __ghta anc}Famlty Status of Administrators

1 E}B Taal::hlng Ftlghts of BeansVisePrasidents-and | _' : Prosid

; rc?*unaa'%;_; e

_;: ~-Administrators and Exempt Staff 2 = ?-':'-: =
fa} ff:*’!.‘»nllsiﬂée Adfﬁ!nlstraturs for the purpose of Dlausas 1 .08 and 1.39 3
A 3'me=ans hﬁmlat&ﬂeana, Daans, JAssm:iate Directors, Dll:ecturs. Vice
' Fremdents and’ tha Frastc!ant.
[i}.' i o President College Administrators
uauﬁaue#haﬂght-ta may teach at any time if the need exists, but
shall not displace a continuing faculty member from employment and -
1 Ahas ,  will shall not teach mare than one (1) aaction in- any term or ;
gt 0 - semester without tha consent of the Unmn _-=_-_ = s S

2f {II] No a{:ldihanal paymﬂnt fﬂr Inatruntiaﬂ wiﬂ Iaa made to. de&n&

T Y S Admmistratcrrs

AR {ui)

_ . epte-o Cn]l&ge Administrators e —e—
#ﬂ#ara nntberﬁqmreu‘ tn beceme rnemhars of the Uni:::n or tl:: r::ray =

Unian dues.— """'"":'_7'.-‘: . _' = N E 58
(iv) The appropriateness af the qua!ﬂleat!ans of the-deansrmﬁe- - ' ___
p:emdep&s—aﬁd%he—ﬂmaﬂm Coliege Administrators to teach will, :

bs detennmeﬁ by the. respﬂnsibla daan ’m!eh in Gcnsultatiun wlth tha NEE |
; DHate requnsible ::hair 1

(b) %rﬂ BtherUm Exernpt Arelm:;nlatna%em Emplnyees

pmaed!.nres Tﬁe;,f ‘Wil accept assignments orr thﬁﬁama basis as. uthsr =k See

: ~ facully - recelving payment for duties above and beyond thair - =
— -~ management respans‘fbllme& End paylng prorateai union d’uaam the =5
-S4 Unlun ’ln no; casa WII'I‘EH =
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(c)

2 __B&wniﬂu#ﬂm.qﬁhghmmﬁRmmimtuhnmmm
:-I.‘ﬁumlr[l three (3) months m::auminy up;:cmngltﬂ mﬁﬁm Al
ghis w ‘extingulshed lmmptm oyee later opls to

dlicwﬂqtlemﬂngﬂu — '

- Adm nidmtnuand ﬂm« Exnmpt Emplnwu . il

The rights aﬁpu’lalad in this clause apply to deans-vice-presidents-and-the
mﬁﬂmpﬂm College Administrators who opt lo
pay the Uhion an annual fee in lleu of dues. The amount of the fee will 'be

determined by the Union and will not exceed ths percentage of gross

_ sala:ydwgadtnuahhcunymnbmmm
Th& adrrirﬁatm’tura stipulated above h:ewa thie following rights:

[fl_ Tha!ﬁ‘lt,ﬂtltﬂnﬂmurthu ; arnq'uh!llntmnﬂurtaa
continuing faculty position ' for which they
are qualified if a vacancy exists, with the cencerence agreement of
the appropnale dean in consultation with the appropriate vice-
president and the department. This These transfers shall take
priority over applications from persons outside the College and will

- notinterfere with rights for a continuing appointment as
specified in Clauses 1.04(e)(I}—(iil).

- {lI) The right f#.m _llf service to the Coilage in a professional

c:paelﬂmunhdlnphmmtmﬂuuhwmh.

In addition tnthu rights specified in Clause 1.09(a), faculty nmnbus
. who leave the bargaining unit to occupy an exempt position at the -
__College, and who opt to pay the Union an annual fee in lieu of dues,
have the fnlluwlng rights:

ﬂ] Ti'lnrlipiﬂlu exercise privilegas as described in Clause 3.02

bumping g
Mﬂhmmhhhﬁuﬂﬂmhlnuh&wpﬂ-ﬁun _-_-' I

(Ilj milﬂuumummtulhecnbgohaprﬂﬁsw capacity
m hmlc:ﬂﬁmnlimhymmﬂyandphmﬂﬂmﬂwsahw

In order to obtain these rights, College Administrators ahd. ather

SR
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o ; A Agraed Pruviamn.
it | . 0 ot Aprll‘.?.’l 2{1{}5.
4 Em:runmulnﬂﬁmbmmmrmemum "
B mm‘mtﬁ : brlhu mhralant of two (2) consecutive LTS .
mmMMMﬂum:ﬂﬁm refusal for the same oran =g
£ equivalent term assignment in the next employment period, subjectts - -~
successful evaluations. =i
(b) In the case ot 1%@3%’?@@?{ unﬂarur
mmw 2 term facul Tﬂﬁﬁwm rﬂrefuml:lcl:w 2
nlfylmdﬁ'lﬂ‘i on mm ~
3 mwﬂu’mmmﬂymﬁm e ==
; fﬁ ’Afmm fuﬁmvhgmmamfulﬂvaluaﬂunmﬁ mplﬁlhﬂ Blﬂllq.'—-f.':: -
o required number of semasters o quarters as dafined above, zhall obfain:
ihis right of first refusal by filing an application with hisher schoo! office,
. (d)  The Employer may not deny an individual first refusal rights under this :
B ‘ mmuamndmnomtumuutmhmlmmma S0 g
#ml ) i =5 ; __*_':_.'.
i (a) Flrslraftn; rﬂmmmhp far one: f!jygar’?rammadatani _='_‘:':
_“‘n rmination of the. m wﬁruﬁmwmmm __—_
'Hlﬁnﬂmﬂ't&mhahmkufmmmmmﬂﬂj =
- M Without ralavqumﬁmﬁg rﬁumﬁmmm,ammmm '
. - may refuse smployment for cne (1) quartsr or semester aftereach two (2) -
=  seMmestars or thres (3} quarters of employment in.mﬂur,..___.'-’t_@!,m;- : 'ﬁt?—_' -
' ..;,,-.__-_,u,“mwu%@emfﬁ&mmmm- St e e
o Anyaddiionalalus ;dwmmnhmmﬁm@mdm o T

'..—--..,.-.-.-

tnf Wtwa o more Mﬂdunlsqual#yfaran apponmi urﬂnrﬂals clause, the
~ appointment shall be granted fe the individual deemed most qualified by the
dean irttimaulhudn 'mm the chair and otl'mrvlﬂmrty ﬂhh't the departmant.
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3.!11 r{ﬁtlﬂmtlun % A : IS '::1__ N 3
Ij- Whan'awmmuen—of—ahﬁ _'Mnacassa:y duatomangas uf
. onraliment, the  deletion of a- program, technological - changss —ar’ -
. lnsutficient eperating funds, an er shall be entitled to at least four. _
_— {4y months. nolice, a‘;idfuﬂing anual haiidaya. emapl in the fdl{iwuig e
= . clrcumstances: - T
Térm' erriployaes dnd employees: with jas ﬂmn'mm @ -
g e years of 'senvice, irresp of percentage of full-time
IREE o uqutva,]unt‘errmiuwnunt a probationary-andior mnﬁnuing
S e i appointment mailbaanunadmmo{a‘: months notice. 'y - -
xR I the event that the: Preside pm 1o -tacomimiend termination of
e aﬁmmnfk for reasons of & uctjor: layoff, he/she shall Informthe ———=
TSrE .~ -Indvidual at [east ona'(1) week pndr to the fime the recommendation shall ~— =
= s ~be made to the Board:. The notice petiod shall be calculated from the —
| o data that.the: Bnam‘ mms the @mnmandaﬂun from the Fmal‘dmt
S 41:) ‘I 1 BvGnt thal the availabilty of-ddditiona) ammploymants kiiown beforo - -
e ~the designated termination dats; | such at ‘tha eémployee Is able to~ = °
Pty  continue whhnutanlntnmpﬂnnclgmahrthanbm{z) weaks, ‘axclusive of s
T LT ya_gadipm the effective terminatianidate will be delayed to the and: nf the REE
Vi aodftional assignment. All benefits in effect at the original layoff date will© -
S oniinue during this extensfqn. “but no. suhseduenl notice period will' tie A
g o ' ghﬁn,nurwmmepertm I‘urexercfs‘rg?burnp!ng prlvllagaa be aktandan. P 17
o Whana Wlﬁwﬁiﬁﬂwﬂﬁ iri‘a partioular depanmenh [ahan :
X - oGoUr mrrevqse “arger- of. service senl rlty h each ‘case, tha @ alnrnn-
e - ~The E:lfﬂid}ar will fnﬁnnnrr_emplwﬁ of hﬁ or. ﬁhrﬂght to hl'lﬂ a U,nhn " "
1 representative present at any meeting hiqh Iuﬁ:}t ur the potential hr lm,r
3 offis. E-E‘Ihg d!s_f:ussaﬂwlth an El'nploy_ " ¢ =7
- .-_- : k E 1 .
' thnawr pndamm an employes shall gh.rsn an. E?Pﬁrtunﬂy o serve the
Gollege In same ?hr;emapacirf for which e is qualified, This clause applies
_tﬂ all amplnya&ﬂ' I‘.]:'.Eng t‘ﬁnse ﬂn 4aave ) thva fime: of mmcﬂgnﬁf staff. _
v amtwmmmnﬂiaMF .
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L=
-

= giv acant or has been,
' ﬂac-‘arfl within the retfainiing pariod, Payrient fo

{m@wﬂtﬁs prorated if only part:lime leave [srrsqulﬂed [h*the aWﬁmu
ﬁo_s&hn Emhbh,ﬂhmﬂﬂ*‘ahaﬂ fapply.

Anﬂmlw viho:\ m;;praﬁwuﬁy empleyed by the F‘mvméa and

~ Transferred to Collegs employ October 1, 1975, shall'be entitled toup to.
tm Hﬂ].'[rm_nihs Tult Elaqr mhﬁs rEtr&!rﬂng. ’HIE n;ﬂum m‘ 1ha ratmang

vailable position Is one which, wilhi Wo (2 mioyiths o

It J : ;: f‘ WFH‘_ v ) possible, an empluya& shall be glvanan gnpmﬁﬂlgg T; /6 i :
© Coliegensome other capacity for which-he/she Is-qualified. This cﬁ"ﬂs& ==
r ~ toall ampioya-aa inqludlhg ufasa o map&amurww =T
TR A Wrman I‘e@:u gst fur *trﬂns!ermﬂnnther da;ia:ﬂﬁfﬁt mtst be received wﬂhln ten
(10) work days of receipt of notification of termination as a result of reduction
: Iﬂ . ‘Where an hn‘tph:we isri;ua.lﬁiaﬂ in more. ﬂ'lm maﬁ} raanafﬁwt, s
lﬁfslt& hlual alwws dlanlaca: the least senior ﬂm—snn L =Ty
22 my Process A ..J' _' = _:__— - SN
ll &t?ﬂ;ﬁ&l'qr w"ﬁyﬁﬁ{b&w ooturs, the m :# H;i’_ﬁﬁferaé‘s = -
e q‘uaﬁﬂballahsshaﬂ e dalermined by umrrnltlmmmﬁmdﬁ* YT T
3 (a‘j \Qnar f‘l} l‘awlb_f member from tha department which the transfaree .
. propeses jeining, and ore (1) from the department from which he/she s _
B="% ‘being laid off. These faculty members will be-selected by the respective - = -
= 1., 1 depatments. Mmmmirummmwwumtm ==
=2 = '{'bi - Orie (1) Taculty memibar ang ons {ﬂi a';cfmlnfﬂrmr appohﬂm’hy thedoimt -~ ==
: = mmmmu:mcmm from its membership.. e
. '-{'a;‘ —Dne (1) dean from a school nol affécted by th trarisfer (appointed by .
=5 Nl ?hﬁﬁﬁmmﬂﬂﬂﬂ}
2 L Trd By tecliiemberstin sohadls nof zﬂm by the transter
=s¥os o= {appinh!&dh}rfhe Union ax&cuhvs'] : , W=
= aﬂﬂﬂa{milh'rg o h s :
= -_--_—{a} _An muluirua‘ﬁhu is tarminated for reason uiﬂd&ﬂiba—a#—emﬂ laynﬁ‘ ‘ﬂh:l
= - Ismol judged to be qualified to transfer to another position ocoupied by an
s ~employee having less Seniority gs provided In Clause 3.02, @nd wha Has .
- served the Coliege for at Iaast‘}'m{S]}uﬁra. shall recoive paid leava of up 1~ -
e fﬁ m@mﬂm‘imq iitad, in-order to.qualify for an available'position 4. .




8.04 'Sﬁv&ran'é& ﬁayand Reappointment : aATE

: An employee shall rar.alua Bmmmnﬁﬂ pay‘&alcul;atad as fnﬁnws,

-Whara mﬁasmltﬁmﬂ or @"ﬂnged 1o the oxtent whera now qr graa‘tar

s]dﬁegmwwdvﬂm are already possessed by the affected !

= such jﬂﬁf’ﬂ'ﬁmp}"ﬂyﬂ 's continuing employment'is mrelten&d swh
smployes shall be given Lp to two (2) manths.in .cmrmr

?aaalhn and (o faculty devejopment time p

= approved: pra!ﬂaﬁamﬂ ﬂavﬂlnpmuni,,whﬂﬂn k!ﬂ- ot income, banafits or
BRI 7 S e e S e T

Any mntmuinu arprobationdry employee, leid off oneolredustion-
as stipulated in Clauses 3.07 and 3.02 who has narmmmmmﬂe placament

_ Undar Clauses 3,02 and or 3.03 will recslva payout of accumilated vacatioh
- entittementand |s. antllladﬁn.ae‘w’mhcﬁ pay aoanrtﬂng la fa't 'bﬂiﬂ"ﬂﬂhﬂ ti:r
- X ruappmntmant ﬂmﬁrﬂhﬂ; tn 1h"]( hﬁﬁWl = Lan

- I

= :-'.raI %mhmiﬂ#jf-‘_ffﬁ'"-,'_'_-'7" | =

-*11}— Pﬂmn‘laf nnavhall‘ {1!2] of one {1); mu{ﬁhssaiaryﬁ:r—amhmmma- ~ ook

¥ aas “equivalent year of accumulated service 16 the: L‘allega {toa maximum

AR a:tuul lﬁ.s]x (ﬁ} mumhs at-aquhﬂani sa}ary,- £
{H) Laid.off: arnﬁhyus have Mchnm nfﬁuﬂau;ﬁng'ﬂ-lmr sammr:#pap—
Irone lump sum orin‘equal mntﬁly instaliments Paidfarﬁa EE
duration nfth&panodwwed by severance pay. - -

{Il!] Shnu!d an: amﬁlwanhem-ﬂmhluyad oha prqbailunary or nnnﬁnumg
contract. before the expiration of the peried of time coveted by
* severance pay, the employee shall repaytt'&E pinyertha unuﬂad

: _ ‘: .ﬂé-_.puhu!m* ﬁmm{ﬂmpa:f wimmlt@_ﬁts[ r_g_spnﬂml lhE_,. T o _: A

l = ﬁ'ﬂﬁﬂ_ _:_T_ﬁf_@ﬁﬂ% b ﬁ ﬂﬂ i s
ir severance pay Inequal mun!h nméﬂmantu

_f——“—-t'iémh_,;-_:“_; e ;_';'ﬁr!wmmuw ARy ofthe
— W :_‘ = : : :

e

= 2= --_:-__5_"_'_—__ S —_ —dL .I,rl L ) -_-f B -:"'
=l W T e e b T -|_1n'~ _r----.'t: =
- shallbe the-employee's cheic g may e arjlime_
“withina %’hﬂﬂzfmﬁﬂf“ Hn‘éﬁtmﬁmhmfsnﬂm Thuwm wil :
—B’&"ﬂ:& 'n;mmry salarrat ﬁna af jarmhhihn - 5




el <by the Joint Faculty gﬂmm]ﬁfaﬁm Bnmrﬁﬁ!&& d =

(®)

) ‘Whien thé qualiﬂ?aﬂuna arelfvrqueﬁtu:-n. aunﬁemma

- : .E_. _:_m-r!“ _ e

I
Tl

I

*
-ﬂ-

e hFes:l on &mﬂum or pmbatiunary c-:entrmmnﬂ
uﬁn@ laid aff again according 1o Clauses 3.01 and 3102,

: 'm:sﬁéw only Be-eligibla ta receive the portion of the original .
- severance pay that was not rﬁuﬁhraﬁﬁr ‘which wes repaid to the

Callege at the fime of rehiring plis any additional mgfanqa nay ;
Eamed ﬁquhﬂh: htesl appointnenh

{vlj '[I'_ae amapmmﬁ mﬁw pay by ar,u amployao Bhall nﬁt pmjudir:a
- Wuyee s oppomm&y for empicyment at th& College.

F{aapp-nhml

mappuinimant H’llnrona (1) year. Anarrpinyaﬂ with mm'ﬂmnﬂw
{5) yoars* spmr.ﬂy dm]l be placed on a mppnhmm Halfnr two ]

BL e

-.:Bliﬁml mc;ﬁmsbﬂﬁhstatad Intha samd&purtmenr 5
. reappointmant shall be based on seniority, subject to the individual
qualifying for.an available assignment.

H\r} Sheuld other term, probationary, of continuing positions become
T ‘avallable In a dapartment other than the individual's previous

\ department, reappointment will be based on seniority amongst

lﬁhﬁhakaugmm for taappointment wha are deemed gualified for

osition by the dean In constiltation witn the taculty in the relevart
P E E?%ill"cax&a ‘Indlviduals eligible for reappointment have

iimh umploymmt at the time of lay-off. ;

e =

() thn the qualﬁlmtlnm are ln question’ mnnaming an assugrmm i'l
= tha individual's previots department, the adequacy of the
"qualifications shall be determined according foa process Esiabﬁmd

another de the adequacy of i e.m;arﬁiﬁarbns ﬁhait be

cl%;mﬁ@&b}r A ﬂﬂﬁ':miﬂ'e& \n.rfu-q me_me)nba

Ty

._.__11'_.,__—--51-‘-.-..,,_:,-- -an

r?tyifnr availabla pesitions up 1o the indhﬁdual‘u mmmge of fui.-' ==



i — Article 4,02 = -
. T = Umnn Pruposal#? Soaen e

Salary Hanﬁe 5 = N .. :
402 Sa!aryﬂanga 4 ; B ) g ' :

E F'IBE.SEI refar tﬂ Wﬂbﬂﬁ; of the Currmnn AQI'GEI-'I"IB!’}I tor lhEu :_ __ =

Tha salanf runga fnr each nf the cmagm ﬁasr.rlhad in Section 4.01 shall beas
fnllnma

: In nt [nitial Placement . - Salary
F Gatagmrﬂ : Stap1& : : Step? =T Gfen P s
2 Category Il S'IspﬂlPl'LD Step: B} Step7 Stepits _ SR

=

» Effective April 1,2006:

11—"---- St'up? — Step2A* N _:-..'.
Stapiu(PhD.Etapﬂ] Step7 Step 1% =

ECRLY. AsalApaﬂ1 m&winymtncamgorylwhnhmnpanHmelhs
i A a:ﬂepﬂ on ﬂltﬂld utnry scale shall progress to Step : EA-

s T-Errplnym in Calegnﬂrl whu have spent. Ieu than ﬂ I'nuhtha ut Stgpi |
= == on the old salary scala as at April 1, 2006 shall move to Step 3 un the iy o

= newsalary awﬁmdmmmsmp Ehnnthiﬂr lm:rdmunt date.
: = Emp[eyaesm Batugory | who' qual[ﬁ; fnr ad’-.-anced placernent undar :
- Article 5.01 while at, or prior to reaching. Step 3 of the ‘new scale shall T AT
;F‘mﬂrﬂs trorfl Ettpra to Steil 2 nnd than o Step. 1 i:iﬁ 'Ihﬂr In:rum&nt =7
------ : ) = = __ _}; : ; = + 5=

-2 L T L= o N
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]1 who have spaﬂgmﬂwmgmﬁsmtﬂfa
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SRR ) f ot oo Lo _Articie 5.01 =S
e e L e Uninn Propusaj =

g mcnzr.iem SRR

E.m ndvmmadFl!nL-muntUpun mmgtu‘.l’ nunﬂﬂuﬂmn ' = == : 3
'rm& nlause_?appﬂaa only jn fn:mtr mambara- almad:? ampioyud m tﬂm. =2
Er?f?‘thﬂawﬁfmmmﬁgappﬁihﬂnm -- H RS

—'Wﬁ_rk exparionoe ant/or education (beyond that normally mqulred for thn lnlt!a!
category placement} will be recognized by changing the employee's maximum
salary to Step One and advancing thelr current and-Fasximum placement by

_oné (1) Slep, te—a—rmaxifmun—ol-Slep-Oner-for sach of the fﬁhWing. upon
pm&mfatinn of tra nm:flpis ‘andlor verifled documentation:

il ; - [ par P
: ';l' - 153 ; : e e
- - B ! i_ - i-' = 4 e =

(a) The mnluﬂcr- of .an’ udtitinnnl dagma at the Bm.".hﬂtm*ar Maatal’n.
: : Dm;.lum?hml atnrmqgnizad university or college. .

- B} -Gumphﬂnn of ona (1) scademic year of ﬂ.ﬁ!ﬁﬂﬁﬂd am:dm _orothe . |
oquivalenl in parttime studies, relevant {o the Colibga rola-of the faculty
member, bayond the study-leading to the degree(s) andlor cerilfication T
cradited Lo rﬁut the min mum requtraman!s for the faculty mam‘ﬁar’s ' '

LU salary categony.

-{'c] ‘Complation of- p‘mfeﬁsldnal mrﬂflmﬁnn aqm\':alant 1.0n6" m ‘faar -:d T
___.'.adxrahm MHMHENMM@mﬁm&f;=__ member.” o S

L E - <

_ {d) Gompla!ion ola tnm:hung -::erhfmaia nr ins!mctpr’a diﬁlom _ S
i ._-—_@;_ Gompletion-of a pslhdafnmsaumm work axperience, or prlvﬂlml-ld?- ora - it e
e - combination, equivalant to. 1 seademic year of advanced study; or the -
== n_qqiya__ianth i Ean“lu'na study relevant tor mﬂullage n:rIE. :ﬂ“lba fatn.il‘ty

n _ cnmplaltbn of n samnd Joumeyman Eartiﬂcaxa, tnl[awing funna!
- appioved program of study with a duration equivalent 1o, al least 1
aﬂadamlc yaar in a trade relevant fo the ‘College role of tha fam.rlty




= :___ Mﬁ&nﬁﬂplﬂﬂa‘rﬂm Hawaw Eummrttee-

= hlsft'uﬁf,claihn ]}za -ingmﬁlt e -retroactive to-

e Tﬂu.n inn::reméni Wi nol‘bbrﬂw,s:ded undar th:s qiauw i'ﬂr acuwtlas pramus{y
= remgnizad for natamryﬂndfarsfeﬁplamment Tt A

_Ta nu’é]#y'fntinc’rmﬁi!nise ﬁnde.r this ciam& an drnpluyea must suhm:t o Human
Resources. D;apﬂrtmmt dacumentation satisfactory to the. Employer in support of

i of—appropriatedocumentation, provided that ﬂm

V-t xcaed three (3) months-and is within the same fiscal yeer.
“The Empidyﬁhall_-'ifﬁi’rﬁﬂhé"-a;ﬁp

for salary pumnsas. sifa’lrng #ha few stap and maximum piauﬂmani

All acﬁvﬂe}: related to- |tam {q] under this clatise must be FLANNE[I IN
ADVANCE by the Taciify member and APPHB‘U"ED IN ADVANCE by the

oyee In ‘writing of his/her-new clﬂssrfﬁaﬂan :

“the date of successful -




ma}amiasa!aw seaf : rTﬁFhafsh_e reaghas the

p ﬁgaesﬁlﬁﬂfrena[vmﬂf&]nﬁmmﬁ _mﬂh&r&as& on the f{ra"t' pay period e
falluwtng attalnmant nf each full-time equivalent: year of aérwll:e. R
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ﬂ DE ﬁ.ppmntrrién}: nTBh

= Ea{fh position shzﬂi 'bB.adVﬂtfisad Inlamally an;:i filled without thamal aﬂﬁiﬂmng
~ if a suitable candidate is found. The Fresident, or his/her designate, shall appoint
- chairs on the recommendation of the dean, who specify in writing pmoed:.ams for
_'adqguate faculty. eanﬁuf[ﬁ‘ldn in thB sahction process.

e s,ﬁ?~---:aggj_:q_¢au@s:ﬁ Chars — il e e

; s positionar Eachdmlrpoﬂﬂnnwfllhuﬂllndhya K
' mnﬂph&r of the gfvarcﬂapﬁr&nent unless there are no qualifled suitable =~ =~ -
. applicants from ‘the-department. In any svent, the successful oandldaja will b&_ S deE =

. quaﬂl“md {n ’ht least one’ {1} areaﬂf Mdapamnant‘s expértisa. f
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_Nm.teacﬁing F‘H’IPT__
2 35]110“[5‘ per w&eﬁi

- {I;ij— Ghalrs in nnn-teanhing areas wlll racaiva ralsaaa tIrna pmpurtinnal to
i thnse in lnstn.lﬂtlanal areas. .

Edueation S TaH antimulng Education & Cunlr“act TralnTng aru:l

Camosun lﬁlernatiunal ‘Coordinators shall have a schﬂdﬂ?&d‘mlk weak

of: _ﬁva_{35] hours par week | a:weragell:_l over a two (2).week period,

plus;unscheduled programming fime ipdo-an average of seven-(7) haurs

- pereelc Anannual ‘programming assignment will be established by the
- Coordinator and the dean's designate, .and-approved by the: ‘dean, When

Coordinator and the dean cannot reach-an "greernent on the vmrkidad ' a—




=" Arficle B.01. 5
~~ _UnionProposal #5
: = -, _Agreed Provision -
5 _ - .= . March22,2005
Vacation P e <R

B.01(a) - Probationary and continuing full-time and part-time employees and term
_employees with-appointments of 12 months or longer shall have an =
— _-annual vacation entitlement of forty-four (44) working days. For part-time ==
—*—continuing or probationary faculty, salary during vacation shall be prorated. .
~inthe same manneras during the period of work. The thres (3) non- o
teaching days befween Christmas and New: Year's shall be part of the
- annual vacation entitiement-unless the College directs the employee to
‘work duting those days. -~ i :

The scheduling of annual vacations; including vacation days carried over,
- shall be carried out by the faculty membeér, the chair and the dean working
together to consider the needs of the College and the interests of the
; employee. Vacation;shall normally be taken in one block, exclusive of the . —
~ . daysatChristmas. |n any case, sach facully member, il the exception
=" =g -, of coordinators, shall have the right toa minimum of-six (6) uninterrupted’

= —— " weeks of vacation (30 days), Yacation is nof normally approved during

\ o agreement can be reached onvacation schedulingor - -~ -~ -~ =
entitlement, the matter will be resolved in accordance with the Resolution

~ of Disputes: procedures in this Agreement (Clause 21),

Vacation credit will be based on anniversary of employment. Vacation
. adjustments oceur on September 1st of each year. .

. With the dean’s approval, a faculty member may carry over up to twenty -
(20) days' vacation for one (1) year only. If a faculty member agrees to
~ _walve any-portion of his/her vacation time in a situation in which the
) ., vacation will not be taken at another fime, he/she will be paid for thistime =~
e o=t adin addition torhisfher-regular salary‘at'the efmiployee’s usualrateof pay.in —— =
- .=, -suchinstances the waiver shall be signad by the faculty memberand the - = 3

T

S (] Term faculty with dppointments bf less than twelve (12) monhs are entlledto -
3 = — vacafion pay equal 1o sixieen and eight-tenths percent (16.8%) of the gross LS - e

salary samed, and palid bi-weekly, duirlng the time of appointrient. -

. Temmfaculty members with appointments of lessthan 12 months
< -~ whose appqi_ﬁgﬁ_jr_’mﬁt’a‘a;_l_an the week between g:h'ﬁ'stmaa'_and New Hfga;a_ =

AE =L e = ===

s = = —". :
= e s S == —= %
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10.01(6) Redutions in sahéduled' Developrent Time -
“Scheduled davelupmant time for faculty members; including famlrty members in lhe:r £

Article 10: 01 (c)

= _Uﬁinn Proposal #26

March 22 2005 =

year of retirerment, is basatl 'on their employment in the previous development yaar Tha

1'nllbwlng prmrlainna applif axcap{ as noted in 1D{b} Ehuu&, - =
FA'c_ULnF ON EEMEETEH S‘?ETEM FACULT? ON THE QUARTER sverm
‘Length of Reduction in Length of Reduction in
‘unassisted leave | scheduled unassisted leave | scheduled
.| of abserice based | developmenttime in | of absence based | development in
. |'on continuing factilty members’ next | on cnntinumg faculty members’
| workicad . schedyled workload next scheduled
-~ = | equivalent - — - development perled | equivalent ‘development period |
Two (2) mﬂnths_ ‘No reduction | Four (4) months . No reduction - =
urlm === or less 7 :
= Lass thna-tour {4
HES :
More than four One fourth (%) of a
-7 3 | (&) months and | quarter reduction
up to eight (8)
= | months
= | Feur{4-e-loss
E - =t Sr = WEB}
More than two'(2) | One (1) month -| More than eight . | One half (%) of a-
and up to six (6) | reduction (8) months and | quarter reduction
months ; < uptotwelve (12) | = '
Two (2} io-less months
manm@}

A TRy NS s .
More thnh sfx {G) Noentilementto Mure ?man MElva N&_eﬁmlamanttn
months - scheduled - {1 2) manths == | scheduled - =

or | development — dﬁvalapman’l =
INAAA = a1



 Article 13 (ﬂ(ﬂj
Agraad Provision
= June 9,2005

13.01(d) Armngurnantu for the leave must take into account thal an employee's
e annual vacation entitiement will be reduced in proportion to the leave
ek "~ parlod. This reduction in vacation u'll}tlameﬂtwili result in an
i - additional period of leave without pay uniess there is a mutually
- =~ . dcceptable work assignment available during the period which
~ otherwise woild have been vacation, During this additional
. perlod of leave, employees’ benefits will not be affected, and they
shall not have their vacation or Scheduled Development
_entitiement dlmln!ﬂnd further,

e,

a‘m;sfsvé
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15.01 Sickleawe . -

?aesareemmmwshkmat IDI}% ofﬂmirsalaryformeﬁm
‘thirty {30) calendar days of absence dus to lliness or injury. ‘After thirty
(30) calendardays of a single and continuous illnessor injury; the:
provisions of the Short Term Disability and Long Term Disability plans
ﬂppl}' 'Fur ehgible ampluyaas as clefmed in clause 17.05.

(by Al empromaf-s shall retain any sick leave credits previously accrued,
; including any entitlement to payout of such sick leave entitiement pursuant

o 156.02,

Note: All employees accrued sick leave days prior o Am? 1, 2002. Term
employees whose contracts were less than 50% or shorter than four
moenths accrued sick leave days up to the, date of ratification of the. m
2007 Gob*ear.'va Agraament, =

15.02 W Accumulated Sick Leave

~~ " UnionProposal.
March 23, 2006

L



= iftys fﬁre;(’ss} on M‘Er'ch 31, 188, will have.their Sick aaave acoumulation s
_.; = ayouf credits: fmzeu attha Mamhm 1933 lavet == =
- (b). The cﬁ"ﬁ‘ula T_:l'-fflé}kélgaﬁa ra;iéffed to in 1t Dﬂﬁj-ﬁhﬁﬁfﬁﬂ:‘ﬁﬁﬁfﬂ :
g - -"upnn tirement, asﬂeﬂnad inthe Pansn:r- {Gnllsgﬂ} Act. Uﬁeﬂn :
‘retirement, as-d-sﬁﬁ-ad, 3 :
; enher : -
451} convert isher aocurulated sk B 16 ‘casi on tie basis:of ity
; = - percent. (50%) of one two hundred fiftfeth (1/250) of his/her annual 5
_osalary. per dam to ?.mﬂximum of two' hundred fl‘f‘hf [250] da]fs of
S e 5 ﬂfMﬂ huncfred ﬂﬂfr(ﬂs’-u} days nf accumufated s:-:kTeé.vé or
& 33 R, {_a’](i!i}_ammhmailnn ﬂf (a)- and{ by, ' - A :
bt - Whare an empioyee rahrasﬂn less ﬂ'lan full ﬂensi‘an the- number ﬂf day‘s =
e which may-be converted under {a}(i), fla}{ll} and {e}iii) above shall be’
g igtuarially reduned in the same pmpnrtlon asis hnsfhar F'ansrcn {Gnilege} E
R mﬁemremhanse me-orallofthe frozen i =
6 fnr ahprog{ed faau?tyﬂavefupmani‘tlmﬂ“ahwelhe Iever nffaauﬂy =t
: .dgﬁ;&}o’p i Ssu 2 __!ausam m aftha- ament. = = =



S T

ot be conve

(i) The addﬁmnar facultydev&lnpmem time, ubfarnau mmugﬁ ﬁils
exchange process, shall not accrue facully development time and
holiday entitiements when taken within the year immediately prior to

. _retirement. The calculation shall be made from the end date of the
~_development time. The numberof sick days accumulated for use

== ﬁm‘ng iiiness shall not be reduced by the application of this ¢lﬂuﬁ9~ =

-fBBﬂAMumulaﬂun 3 = L :i:__:_ -

LA _'?air:l; Iinveancumulai&d atlar Apr!l 1 19&3 sl'mil
rhd to riayuut on retirement. -

' Pmut on Dnatl'l

{é)(e) Inthe eventof death, all accumulated sick leave will be paid In full to the
employee's designated beneficiary as Indicated in the group life insurarice
puﬁcy unla&s otherwise sp&ctﬁed

15. 05 Exmanga of Ehk La@.re Fayuut Gredits For Professional Dav&lapmafnt
Muﬂed to 15.02(c). =5 == =



g Arﬂc;a 16.02
. Agreed Provision
Unlon Pmposal

“May 20, 2005

e ) mduwm Dccupatiunal Heai-'l.h and Sufnty

" (a)  The Unionand the Emp]Bybmgma that mguiam made pursuant Io ihe
- Workers! Compensation Act, the FastoresAct Hazardous Products Act
- orany-offier statite of applicable to tha Pprovinoa of British Colunbia
_pertainingto the wnn-ting environment, shall be complied with. First Ald
.~ kits shall be supplied in accordance with tris-sestién the Occupational
'Hanlth and Safety Regulntinnl of the Wnrlunm s Compensation
AL‘:L

{h}_— Allfawﬂy empluyer.-s mustalianﬂa WHMIS Educational Saminar
Program within !ﬁainstmm mmmmm
N Ty Empluyaas hﬂﬁdlh‘ig ! -matarials most also attend n.‘tmhlng
'y ! '. _ " session vﬁﬂ'ﬁnﬂ're‘lirstﬁ?'uiﬂ}'mmﬂts of errﬁnfnml_ z

Golihﬁ At

. "{u]- Tmammmmmmhhhmdmminamﬂegem =
. 5 _ Hhu&m&ﬂ:wﬂmmm The adusirial Haalth-and-Salety Joint
2 e Mmﬁmlwwmmmﬁﬁmﬁuﬂhamdaht
©- = loast four members; with representatives from administration, each
= -union, and each major campus. The Union agrees to support the
- Enmymmobmlnmgmwmmmﬂmsmﬂnfam:heml&ee

(d)  The industrial Health-and Safety Joil'll‘ Bcnupatiml Safety and Haaltﬁ ;
Commitiee may establish subcommitiees on any campus where it deems
necessary. This committee will meet at regular intervals to ba: datarfmnad

by the membership and will make recommendations on ungafe,

T “ -+ fazardous, ordangerous conditions with the ain of prevanting-and =+ <+

radicing risk of occupational injury and iliness, A copy.of &l minutes nftha
:  Joint Oceupational Safety : md I-lahl

~ - = Committees shall be Senl (o the Ressident-and ulnion tives,
- Employees who are representalives of the lndustrial-Mealth-and Sa
~ . . Joint Occupational Safety and Health Committes shall‘contiriue o
— : _rqgaei;g_qm rate of payli-uey wuul::t have hfrgr;m rag iving had they not bean
= % i ty Jo

cpugaﬂmnl Slifutjriﬁd -2



(&) .

Nnmphyﬂﬁ shall be dI$G|p||HEdTDT réiusai‘ 1o work on.a job which does

= ~ notmeet the standards established puruunnt to tha Workers'
cumpeniaﬁnn Act‘;h 1ha npirﬂnn of: 5

{lj{a} 3 mamber of tha ;

; .dﬁiﬁt’ﬂccupaﬁbnall
- th;ty and Heallh Gummltlae. \

(ll}ﬁ}fg p&rsa‘n dasignaied I:I].Fthﬁ indusire faty Joint
tfccupu‘ilnnal Safgtr am:l Health Cmnmitt&a nr— =

The employee shall return to the work sifuation when It is declared by the

“Industral- Heakk-and-Satety Joint ﬂmupmlonni Safety am:l Health
Gﬂmmlttﬁa tn maattha standards: - =~ -
Inju _ﬁ_mu ion : T'; -'Z;-_.—_' = 3
{{)__ A_r; Bhpinjaa who Is lﬁiﬁred on the job during mﬂm;; hours and_is
required ic leave for treatment or is sent home for such injury-shall receive -
_ payment for the mmamdar of the shift without deduction fram sick leave,
~ Tran gggm of Accident \mmss " St
(g) e ion 1o the neamsl physician or ﬁospita] for amplnyaas requiring
medical care as a !_'muil ‘of an an-the-;ah at:cu:ianl shﬂllb& at the Expans&
ofthe empiayur = i = E
nvo_aﬁ;@on ofAe::idan:s it g
(h) ThE hﬁﬁﬁﬁl—”&&"hﬂﬂd-gﬁf-ﬁﬁ? Jnint Occuaaﬂonal Safety and Health 5

= e = BE==

o4

Committee shall be nolified of each aceident or injury to College
emplcyeas angaged in College activities and shall investigate and report

Employer shall immediately notify the
Urﬂtm n{th.a nature anctdmumstancus of the am:iden!

: {he Union-dand President of the College on the nah.treu.ﬂ IV e =
'and came of tha a.c&dan[ In the event of a fatality, the Blmmﬁaa- s

{l}fa-} The Union and Ernplbyar agree ﬂiat ﬂ':e;r shal[ mm_ply with ﬁncupnﬂﬁnﬁﬁ _

Frst ﬁud Hegulatinns nmdn pursuaﬁno the: Wurkers Gmnpansaﬁon ﬁ-;t.




“}Eb} uﬁeun lhﬂ: -&dvlm of thE R L

3=

Safety and Health Committes, the Bursa#. Employer shall designate an -
“amployee-as the First Aid Attendant at-each major campus.-The person s0

designated will normally bé a member of CUPE and mli receivethe =
5 stipgnd approved in tha GLIF'E Agreement. === = __ 3

[kj{a} ‘Where the Emplu‘yﬂr requirea an employee tupa:fnrm first ai:idutles in

{l}EGH When a mambar nf the Union agraas to act as the dasimatad First Aid S )

addition to the normal requirements opf the job; the cos! of obiaining-and
-renewing the Indubtiial Occupational First Ald Certificate shall be borme

by the College, and where necessary, Iaava fo take”lhe necessarg ﬁGUI'EEIE

) shall.be grantad with pay. —— =

*Aftendant at any sampus, the member shall receive a slipend equivalent

‘to that ranalvad by a CUPE employee havlng similar first aid qualifications.

M

)
- Committee will keep itse!l informed of training programs sponsored by tha
— ‘Workers" Compensation Board or other agencies, and make

= rm:ﬂmma ndaiiuns for partinrpahun .

The lndustdal Health-and Safsty Joint Occupational Safety and Health

Union mpfesenintlm on the Joint Occupational Safety and Health

- Committee are entitled to an annual educational leave in accordance

- ——with the Wnrkman s Cnmpannﬂmh:t: - —

Jn]ﬂtﬂccupaﬁnna!’ h
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LETTER OF AGREEMENT
befween
Camosun College
and

the Camosun College Facblty Assaciation
Re: Phased Retlrement

Camasun College (“College”) and Camosun College Faculty Association
("Union™) hereby agree to incorporate the following article into the Collective
Agreement on recelpt of the approval of the College Pension Plan Board of
Trustees PensionBoard-of Trustess.

"If the College Pension Plan Board of Trustees Pension-Beard-of Trustees

does not provide approval of the article, the parties agree to negotiate in good
faith to reach agreement on an alternative plan and article satisfactory to the
Union, the College, and the College Pension Plan Board of Trustees Pension

- Board-of Trustoes.

Signed for the Camosun College Signed for Camosun College
Faculty Association

0029 <EF '

P
May 23, 2006 May 23" 2006
30

18.04 Phased Retirement
Faculty 55 years of age or older and with 10 years or more employment in the.

College who have plan-e retired are eligible to apply for phased retirement
positions in their department or work area.

n
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The establishment of each such position requires the agreement of the
appropriate vice-president. Information concerning whether or not the vice-
president will agree to the creation of a phased retirement position in a.given
department or work area will be made available to those faculty members
applying tor such a position.

A phased retirement pasition is a 50% appointment which will extend until the
employee reaches the provinclal mandatory retirement age—subject-to-the-lay-off

In no instance shall the elimination of a phased retirement position take place
prior to twelve-(12) twenty-four (24) months after commencement of the initial
assignment, and any notice of layoff shall not be issued untli after this initial
twenty-four (24) month period. In the College's annual budget process the
positions temporarily designated as phased retirement positions will be
considered regular continuing positions.

The search to fill phased retirement positions will be restricted to faculty who-are
about-lorotire-anrd-who have worked in the department or work area in which the
position is being offered. To be eligible, candidates must meet the age and
service requirements and must terminate discontinue their employment with-the
College fer-amirimum-of-one-{H-ull-day. The College will fill the phased
retirement position within one (1) month of the creation of the vacancy. If the
remaining 50% position is to be filled, it will be filled in accordance with the

FoIIowmg the termination of their employment with the College, faculty in
this plan may commence their receipt of pension benefits subject to the
torms of and thelr eligibility under the College Pension Plan. Faculty-inthis
MWMWWWMMW While
wearkipgHr-this plan the employee is on phased retirement, the employer's
former pension contribution will be pro rated and placed Into an employee
nominated RRSP plan.

Thers Is no other cash or bonus incentive to this plan.

Phased retirement faculty covered under this article will have the same rights and
benefits as 50% continuing faculty except far those limitations established by the
B.C. Pension Corporation and are not subject to the probationary provisions of
Article 1.03. Phased retirement faculty will have the same performance review
ob|igat|ons as 50% continuing faculty members.

ir-the-event of rodustionto-facultyin the-phased-retirement faculty-members
department-orwerk-area-the-order and-category-otlay-off shall be-termfaculty;
probationary-facultyfaculby-with-2—10-years-of-employmentwith-the College;

4
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tae&ky—nmepehau-be-eﬁefed-ewemﬂee-p&y-at—the{ate-enwed by-ms,fher—te!al
years-ei-eemee-a(—%he—GeHege-Saeh—severanse-shau termmaxe ans,cfunhe:

sertastalebligatereldr
slause:

Work patterns will be for a twelve (12) month perlod at a fifty percent (50%).

 workload unless the employer and the employee agree otherwise. Fhe

fasulty momber's-part-time-workschedule-wilkbe-by-mutual consent-but the
empleyee—&pmpesed%hed&%ha#not—b&umeasen&b%éeﬂed—&ep&e&wm

Employees who moved into phased retitement prior to July 31, 2003 shall
not be adversely affected by changes to the program.

/7

5



‘.Und-r 1he fBl‘anﬂfﬂ'HEcIaUE&e indmdual facmty membars the Emp!uyer and/or
“the Union asa whole may raise complaints or attemptta resulve disputes

. conceming the administration, application, Interpretation’ ot alleged violation of
this Agreemerit; or any quastrc—n as to whether the matteris- arhitratab:e* or nther
matters relating to emplr;yrnent at the Gollaga r !
S : The Un’fc-n aand the_ Employer agree lcb af:arnpt to: rﬂsmya disputasard camplaints
e atthe'@afliest sible stage through prﬂcadyr.:eswﬁa_!q the
"wnaernsd facuﬁymamﬁ i‘g.-:'i
£an and ‘open dis&ﬁssﬁnn A a:

tﬁe appropnate exclu

L = An}f'ré_s.ulutiui'iﬁrf?t:ig rmmpiaint shaI_ sisteni-with
-~ - Ifithe Unionisof the opinion that a ‘complaint "'ars.maerrrémuadm a rﬁa_nnar =
mccmsis’taﬁ lth the terms cﬁ? this Agreemnt, then Ehe Union ma].r initiate a-

Stapr one

-~ The complainant first disciissas {ha comp ami or C“S[JUTE with i
appmpriata administratorin an ﬁrnrt lo: resnive rha matter pmmpt}y snd
informally v SIS ER E

: 'agréeﬂ to byr ﬂ'lﬂ'lﬂlgf;l an
= = _mediator is not able to mediate a resolutio

mplo s =k

E—dlﬁputa or c:i::rng.‘rla”
e _ consistent with the GBHEQﬂVE‘AQF&E]‘ﬂEﬂi w_iﬁhirt_twenng {20) wot&mg-ﬂays 2
- e S the disputa oreomplaj

int may be raferred




= L megiston . _-“_._‘.-=. i o B-i5 ITT ) ‘, is :.‘.‘ --""'
. The costs of mediation shall be shared equally by the Union and the Employer.
() FomalGrievancsProcedure = - e
E All formal 'gdgvaﬁééé' shallbatmnatad by the _U_ninn;:;_:" == =
~_Failing aresolution at step-one or two; the Presidedt shall receivie written =
~_— submissjons from both parties. -The respondent shall submit its &=
~ response within fifteen (15) working days from the date on which the
President received the complainant’s submissions. The President
retains the option of calling the parties together to seek or recommend a
- resolution. Should no resolution acceptable to the parties be
achieved, the President will and provide a written decision within 10
(ten) working days of receiving the-'rﬁﬁﬁndent’_s_siubmis.s_ipns;J_Zhe
"I the Union determines within 10 (ta_}. ﬁr_g_r_k_ip_.._dai}ﬁ’bf receipt of the .
. President's wiitten response, that the:decision is not acceplable; the— = - =
Union has the option of taking.the grievance fo Arbltration.. =
i r__ - Lf#ﬁE—StapFuur—Arbrt_rat_inn g _::'-':‘.-.;-. = -L:_::_:_'_ : S e ==y
- T Whend party has requested that a grievance be submitted 1o arbitration, it .~ ~ 7 .
= = =+ shallindicate to the other parly of the Agresment the nams ot its© =
* - appointee:on an arbitration board. Within-seven (7) days thereafter; the ==
- other party shiall indicate the name of fs appointes o the-Atitraion .~~~ -
-~ Board The two (2) ambitrators shallthen mestio selectan imparial.
-~ - chairperson. Y2 sl S =
It the reciplent of the notice falls 1o appointan arbitrator, or the two (2) © ~ - -
appointees fail to agree upon a chairperson within seven (7) days of their
appeintment, the appointmént shall be according 1o the laws of British-
Columbia. $ i e ¢ 3y :
: ‘Notwithstanding the foregoing, the Union and the Employermay--«~* ~ -
= agree lo use a single arbitrator. The parties will share the cost of the -
' Sroeathmtepgilic " oalSE e SLoaE s | e
~ The Arbitrafion Board shall give full Spporturity to all parties topresent Ty
% evidence and make representations. It shall hear and determine the 2T
difference or allegation and shall make every effort to render a decision
-~ within thirty (30) days df its first meeting. = oY



Xils F=raan X = o 3
._? a i -
*: . = -
| .-.. = r -\JI
o' = 3
=

:"__?_
The Arbmratr r Ec&am shall hawh ﬂ-m pawer tu stposa n! a dlacharga or ==
_ discipline grievance by any armngamentﬁhlch itdeems justend - —
-::' - equitable::However, the Arbitration Board shall not have the powerm_ e 4
" d&gﬁg‘éﬂiﬁ Agreement or alt nd ____ =
shbu?ldme p.arh‘aaﬂﬁ-agraé as lothe r?’ahnfﬁg g Sbes T =
- decision, either party may apply to the.chalrperson qtthaﬂrhitmnmﬂnard =
£x medmvanamammmawdtndar&yﬂmdam which it shall - - >
“make every Bﬁnrttodowiﬂﬁn seven (7) days.
“Each party’ ahau pay' |
(a] the fee; and expansea of tha aPoitrator it Empmn'w. - __
21 OﬂVaﬁaﬂanﬂffmtfmm _ =
ﬁamesnmy mu';im!mnsenhwaiveanysieporﬁmaﬁmﬂspeﬂiﬁedmm i .
jhe‘p;‘rﬁuaﬂure fﬁrﬁmﬂﬁm of dia:putas i,
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Agreed Provision
Unlpn Proposai #34 ;
‘May 20, 2005 =
~ Foldass Time. .- /- - = R e
zau.u, nmrm e 23 -!:—--—;_:'-. g _ =

._.._ =

{u} mUnimhasumﬂgmmmqrMIhnlurﬂwPremﬂntandfmm
mambers as required. The Union shall give adequate notice lo the administration
regarding the persons o be released and the release time required so as to
minimize any disruption to staffing at the College. Halumlima.hoﬁdaya und
bunuﬂushunbapurﬁusedatmamlesollhe pnmmrﬂensud =

AOCFAmumbarelactndlno!ﬁoelnﬂﬂ i : Associalien .
: -rﬁdlmﬂmﬁMSecmmmunmnlﬂdmmﬁmﬂm n

' ‘Collegs, upon request, with adequate nolice given to the College. Raleasetime, —— —

.hOI'FﬂH}P!.nndbumﬁmmllbechamadnmaUnhnmﬂmmmuMPQMm A

Indeuuluonluavetﬂ waricfurm mmwmr-‘ns.e. shall accrue
saniority, be eligible for service incraments, and be accorded all benefits under

this contract in accordance with histher amployment’ atah.ﬂ atthe -~
nummunmnt of lanwn _ ==

() ) Prdmia;!&l Nh-nﬂngl pea e . -5, _:__=,:—__-"-

{ajll) An mplayua shall hg grantad upon requm Uup 1o two (2) da},m

Ay per annum leave with pay to attend the Society of Vocational
ln:hunturs Coriventions or Upon consultation with hisher dean

up 1o two (2) days per annum leave with pay o attend the

annual meéting of the camosun Coliaga Famlly Mcﬁaﬂm
and meetings of the Sslie >-Educalors Assacia e
i s {Mﬁdemﬂmwm Secondary Educators {F.P‘S'E.‘.)— il
of Eﬂﬂnh Columbia or ragimerad pmfmiunal assodaﬁms =2

{b}{tl} Llp to i‘nur (4) times a yaar dufhg the 3.3&:_5:3& p m. paﬁod _——
« Taculty members. covarad by this agreement will be releasedat
thelr requiest from their classes or from other assigned duties in-
order to attend meetings of the Union, The dean maycancel the -
clams or: mal‘-:e c&ﬂfﬂr an-angemants at he rfhltdisnmﬂnn ==




Wh&navarﬂa&ashgplarﬁ’"f' soul Ae g
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A emert, it shal ]
g S A
TR Th’a larm "ﬂuordh'latﬂr" rgfers tafaquﬂy mﬂns within the fnllml.'inggrg_ﬂﬁ o e
g Canﬁnuing_Ed' cation; Qmpera?ﬂira Eﬂumtinn.&nd@antmﬁalmng, and Cﬂ.ﬂrjm T T
i International ekeaton. o

= HE

jEaT & il

re understoad to-apply to community edu f

- -courses in all schools; and: courses developed by or cnnimcl&t:ia_
Cunﬂnu!ng, E:fuﬂa‘ttnrt& ontract T;alnh-lg and Cﬂm :

nents. — — =

e ensss n thls Agreetrieqt which rafem GE{conunmng Edu
fio-r
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~ Na later thar £4he-Yoar =
~the expiry of the Collective Agrahmaniea@hes memmmes shall e=_="

hgrEEd Prmnsit}n e ==
=5, : Aprﬂﬁ 2005 —

agree ‘toa period of time for negotiations which shall extend to at least one =———=
(1) month after the expiration date of the Agreement. The negofiating - :
parieci can be axtﬂnded with the agmement of the two pnrtles

= h‘thirty (SGJ days after the explry of this Agreement, or of the award of an
— ‘arbitration board, or at the conclusion of a period of negotiation agreed to

by the parfies, whichever Is longer, no agreement has been reached

betweenthe parties as to the terms of a new agreement, elﬂmpa.rlymay
refer the matters in dispute to a Board of Arbltration, as determined in (c) - e
_of thissection. The decision of the Board of Afbitration Shall be binding on 3

__—the parties to this. Agr&emam until the next anniversary date of the

= Agreement. e =

VT e [c:} P! Dnmbafmememmﬂmnmﬂnnafmepenoﬂnfnegmimmnagraedtn

{fﬁ

by the two parties, should there be no agreement between the partiés as
to the terms of a new Collective Agreement, the parties shall reach a
degljiun as tothe !E:g'rn ntmmpuisory binding arbitration which shall be
us = = .

-:_- "."

Eiiherparty or both pamee ma;r rafar unre:sclved maﬂars 1o the madiaﬂnn
_services of the Labour Relations Board, prior to referring the dispute to
tuindjng arbitration, with the costs of the madlat:on to be shared equally by

ﬂ'lelwoparbﬁ
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= 5 = SRS A .=.~Appendix A=
gt B E TEC s _ U_"imf Pfﬂpﬂﬁa! #__2_5 =k
Tha Con mittaa shall ::nnsfst of faculty reprataﬁtiﬂm as 'I’nllnws' =
(a) Dna frarn Access and First Nations .
(b)  Two from Arts and-Science:
_ ~ (¢} One from Euslnass ey
= (d) Dne fmm Hea[th and Human Services = | = ==
£ D Dna from Tradaaaqd Tanhnning-,r _ = == _- 2 ::-.T..._
: {e} = Twn (total}from oﬂw‘ﬂ'lan the above named sch:iuls, including the . — :
£ \ _ Registrar’s Office, Technology and Learning’ Support, CTICE, . — o
=g = International Education, Co-operative Educationand Systems
= o y Develupmant and Edm::atinn Suppnrt ancirnevalopmant _ ;- _ 5 ==
=1 Two el&cted hy the Camusun Gullega Fat:ulty Assun!atﬁ:n {nn&whn = ==

hec:nmes chair and one uﬂ'ier elﬂcted memher}
The Cummlttee sha!l alsu lrjclude-. twn daansJ dlrectors, assm:iate deans, or
‘assoclate dlre-ctnrs - :
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-The greement dated Aprll"[ 2[]04 te !.'lare
'trlaieﬁed_;ﬁereln'fenns a part of tF

If the partles do net mu‘tuellyr egree upene:n Inirestigeter, 1i1e'1ar wﬂi .'

use:an Investigator from the list.of lnveeﬂgetors found in Appendixf
“B” of the Cemmen Agreement. :

&eemed mmpieted Eny:egreement of the local pemee s understood
.. {o'mean that referrals sccur. eﬁer_Step 3. of the Ieeel reseluﬂnn of:
eemplﬂﬁte and gnevinee preeedu_' ,

-:-_Br_!!ele 3 E,E_:_Tﬁe e_tatement “Where = grlefanee is filed concerning

the suspen discharge of ari employ n’d eﬁ:er the local
_ grievance procedure has been exhalisted o

= _ a greement of the local per‘l:lee, eithenpar{y mef refer the gﬂe‘.ranee te

JADRC™ 15"11nder5tned to mean that referrels eeeur eﬂ.er Step 3 of
the Ieeel grievance, preeedure

(e Artiele 14, 1{:!] The elauee shall be interpreted hev!ng regerd Ie the

pert]nular neture of the Internatienel eeelgnrnem.
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March 17,2006 =;

Re: _Post-Ratification Process for Amend emlu!'the Guli&ctwa Agrgemarf_l_';

1, The partlas Egraalnad&m&a tha rouuwlng topﬁs with ma,pmmss discﬂ}ed—
in this letter of agreement;- =~ —— === _ =
{a) .Hegularrznthn. Inniudrng'pnﬁkienm of Tagulanzaiiun rights: clause 1-

: Lb} Joint Faculty Administration Committee: including clauses 1.04(f),
' 3.04(b), 8.0, 7.01, 15.04(e), 29(b), and Appmdix % EE=
(¢) . Layoffs: Clauses 3.0 and3.03° '

(d) Process for determining the suitahllity of qmﬂﬁmtims of facuily
_members pursuant to clause 3.02
(e) Manners in which the College and the Union can respond 1o increased
- market competition and other extemnal factors which adversaly aﬁac:t the .
Collega, the WUnion, and its members, =
: '(ﬁ Dspar!menl size and structure

‘ ¥ g 2 Tha panlas agree to discuss the abnvn topics: aﬂer raﬁlnaﬂon of lhis = 3
= “agreement with the alm of achieving mutually agreeable amendments.
“Falling agreement on any amendment, the language contained in the 20044-

N .43, Bisuussmr@ nﬂhaﬂ topics will maﬁnde wﬁin a tl?nallnes to be agra‘ad dn, =
. -~ These mﬂms’rnay be extended by mutual agreement. '

Union Proposal s

- 20087 collectve agreament shall prevall, - GarmE. oy
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