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MEMORANDUM OF AGREEMENT 
 

between 
 

DOUGLAS COLLEGE 
(hereinafter called "the College") 

 
and the 

 
B.C. GOVERNMENT AND SERVICE EMPLOYEES’ UNION 

(hereinafter called "BCGEU") 
 
 
THE UNDERSIGNED BARGAINING REPRESENTATIVES OF DOUGLAS COLLEGE ACTING 
ON BEHALF OF THE DOUGLAS COLLEGE (hereinafter called "the College"), AGREE TO 
RECOMMEND TO THE DOUGLAS COLLEGE BOARD; 
 
AND 
 
THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE B.C. 
GOVERNMENT AND SERVICE EMPLOYEES’ UNION (hereinafter called "BCGEU"), AGREE 
TO RECOMMEND TO THE UNION MEMBERSHIP; 
 
THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 01 2010 AND EXPIRING 
JUNE 30 2014 (hereinafter called the “new Collective Agreement”), SHALL CONSIST OF THE 
FOLLOWING: 
 
 
1. Previous Conditions 
 
 All of the terms of the 2006-2010 Collective Agreement continue except as specifically 

varied below by paragraphs 2 to 5, both inclusive. 
 
 
2. Effective Dates 
 

The effective date for all changes to the new Collective Agreement will be the date 
of ratification of this Memorandum, unless otherwise specified. 

 
 

3. Appendix “A” 
  

The College and the Union agreed to the amendments to the new Collective Agreement 
attached to this Memorandum of Agreement as Appendix “A”. 
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APPENDIX “A” 
 
 

 











































DOUGLAS COLLEGE/BCGEU BARGAINING 2012 
EMPLOYER COUNTER PROPOSAL    
 
DATE: _________________ 
 

COUNTERPROPOSAL NO.:  E23.3 

TIME: __________________ 
 
ARTICLE:  23.3 
 
SUBJECT:  Supplemental 
Employment Benefit for Maternity 
and Parental Leave 

 

 
COUNTERPROPOSAL: 

23.3 Supplemental Employment Benefit for Maternity and 
Parental Leave 

(a) Effective April 1, 2005, When on maternity or parental leave, an 
employee will receive a supplemental payment added to 
Employment Insurance benefits as follows: 

(1) For up to fifty-two (52) seventeen (17) weeks of 
maternity leave, an employee who is the birth mother shall 
receive an amount equal to the difference between the 
Employment Insurance benefits and seventy-five percent 
(75%) of her salary calculated on her average base salary. 

(2) For up to a maximum of thirty-sevenfive (37) (35) weeks 
of parental leave, the birth mother, spouse, the biological 
father, the common-law partner or adoptive parent who is 
caring for their child shall receive an amount equal to the 
difference between the Employment Insurance benefits 
and seventy-five percent (75%) of the employee's salary 
calculated on his/her average base salary. 

(3) The average base salary for the purpose of Clauses 
23.3(a)(1) and 23.3(a)(2) is the employee's average base 
salary for the twenty-six (26) weeks preceding the 
maternity or parental leave.  If the employee has been on 
unpaid leave for part of the preceding twenty-six (26) 
weeks, then up to four (4) weeks of that unpaid leave will 
be subtracted from the twenty-six (26) weeks for the 
purpose of calculating the average base salary. 



(b) An employee is not entitled to receive Supplemental Employment 
Benefits and disability benefits concurrently.  To receive 
Supplemental Employment Benefits, the employee shall provide 
the Employer with proof of application for and receipt of 
Employment Insurance benefits. 

(c) If an employee is disentitled or disqualified from Employment 
Insurance maternity or parental benefits, the employee shall 
receive the supplemental payment or the appropriate percentage 
less the amount of Employment Insurance benefits the employee 
would have received if qualified for Employment Insurance 
benefits. 

(d) (1) To be entitled to the above noted benefits, an employee 
must sign an agreement that they will return to work and remain 
in the Employer's employ for a period of at least six (6) months 
or equivalent to the leaves taken, whichever is longer, after their 
return to work. 

(2) Should the employee fail to return to work and remain in 
the employ of the Employer for the return to work period 
in (a) above, the employee shall reimburse the Employer 
for the benefits above on a pro rata basis. 

 

 

AGREED ON __________________,2012 

BCGEU      DOUGLAS COLLEGE 

 

______________________________      ____________________________ 

 













DOUGLAS COLLEGE/BCGEU BARGAINING 2012 
EMPLOYER COUNTERPROPOSAL    
 
DATE: ________________________ 
 

COUNTERPROPOSAL NO.:  ELOU#14 

TIME: ________________________ 
 
ARTICLE: LOU#14 
 
SUBJECT: Fiscal Dividend 

 

 
PROPOSAL: 

LETTER OF AGREEMENT #14 

Fiscal Dividend 

THE PARTIES AGREE AS FOLLOWS: 

Having agreed the term of the Collective Agreement to be from July 1, 2006 to June 30, 2010, a 

Fiscal Dividend Bonus may be paid from a one‐time fund (the "Fund") generated out of monies, 

in excess of one hundred and fifty million dollars ($150,000,000), surplus to the BC government, 

as defined in the Province's audited financial statements, for the fiscal year 2009‐10.  

1.  If fiscal dividend funds are determined to be available, a Fiscal Dividend will be paid as 

soon as is reasonably practicable. 

2.  The quantum of the Fund accessible for the Parties to this agreement will be based on 

the Province's audited financial statements as at March 31, 2010. The Fund will be determined 

as follows: 

(i)  The calculations will be based on the surplus, as calculated before deduction of 

any expense associated with the Fiscal Dividend Bonus, achieved in fiscal 2009‐10, as 

published in the audited financial statements for that fiscal year, provided that the 

surplus is in excess of  one hundred and fifty million dollars ($150,000,000). 

(ii)  Only final surplus monies in excess of one hundred and fifty million dollars 

($150,000,000) will be part of the Fund, and the total quantum of the Fund for the 

entire public sector (including all categories of employees) will not exceed three 

hundred million dollars ($300,000,000). 

(iii)  The quantum of the Fund will be constrained by the proportion of the public 

sector that is eligible to participate in the Fiscal Dividend Bonus i.e., one hundred 

percent (100%) of the Fund will be available if one hundred percent (100%) of all 



categories of employees in the public sector under the purview of the Public Sector 

Employers' Council participate, but if a lesser number participate, a proportionately 

lesser amount of the Fund will be available.  

(iv)  Additionally, the Fund will be proportioned among all groups of public sector 

employees by ratio of group population to total population participating. 

1.3  The Fiscal Dividend Bonus will be paid to each member of the bargaining unit who is 

employed by the institution on March 31, 2010. 

1.4  The Fiscal Dividend Bonus shall be a one‐time payment paid to each full‐time equivalent 

employee and paid to each part‐time employee on a pro‐rated basis. For the purpose of the 

determination of the amount of the Fiscal Dividend Bonus, a full‐time equivalent employee is a 

regular or non‐regular employee who worked on a full‐time basis for the period of April 1, 2009 

to March 31, 2010. The Fiscal Dividend Bonus for an employee who worked less than full‐time 

over this period shall be pro‐rated for the fraction of full‐time work over this period that the 

employee worked. Time spent by employees on the following leaves shall be considered as 

time worked for the purpose of calculating the amount of an employee's Fiscal Dividend Bonus: 

 maternity or parental  

 short‐term disability 

 long‐term disability  that commenced between April 1, 2009  to March 31, 
2010 

 

1.5  The Fiscal Dividend Bonus shall be paid to employees as soon after March 31, 2010 as is 

practicable for the institution to determine and pay the Bonus amount to employees. 

 

AGREED ON __________________,2012 

BCGEU      DOUGLAS COLLEGE 

 

______________________________      ____________________________ 

 



















































































MEMORANDUM OF AGREEMENT 

LETTER OF UNDERSTANDING #2 

Re:  STUDENT ASSISTANTS 

 
For  the  purposes  of  this  Letter  of  Understanding  the  term  “student”  shall  be  defined  as  an 
individual enrolled  in one or more credit courses at Douglas College or other accredited public 
post‐secondary institution in British Columbia. 
 
1.  Students  hired  to  carry  out  the  principal  duties  of  a  job  covered  by  an  existing 
classification  specification  shall  be  classified  accordingly  and  paid  according  to  the  rate 
established for that position. 
 
Student Assistant I 
 
2.  Students  hired  to  carry  out  the  principal  duties  for  a  job  not  normally  covered  by  an 
existing classification specification in the bargaining unit shall be classified and paid according to 
the following wages/benefits: 
 

(i)  

 
July 1, 
2009 
2010 

May 1, 
2011 

November 1, 
2011 

May 1, 
2012 

December 1, 
2012 

March 1, 
2013 

July 1, 
2013 

April 1 
2014 

*Base 
Rate 

$8.70  $8.75  $9.50  $10.25  $10.35  $10.45  $10.55  $10.66 

*Per hour or minimum wage, whichever is greater 
 
(ii) Health & Welfare .......forty‐seven cents (47¢) per hour; 
(iii) Vacation .....................at four percent (4%) of regular earnings. 

Student Assistant II 
 
3.  Students hired as Peer Tutors, Access Aides and students employed for fixed‐term special 
projects shall be classified and paid according to the following wages/benefits: 
 

(i)  

 
July 1, 
2009 
2010 

December 
1, 2012 

March 1, 
2013 

July 1, 
2013 

April 1, 
2014 

*Base 
Rate 

$10.87  $10.98  $11.09  $11.20  $11.31 

*Per hour or minimum wage, whichever is greater 
 



(ii) Health & Welfare .......forty‐seven cents (47¢) per hour; 
(iii) Vacation .....................at four percent (4%) of regular earnings. 

4.  In  the  event  there  is  a  dispute  as  to whether  an  employee  hired  under  this  program 
should be classified  in accordance with Points 1 or 2 preceding, the dispute shall be dealt with 
through the grievance procedure in the Collective Agreement. 
 
5.  The  Parties  agree  that  individuals  employed  and  paid  as  per  this  Agreement  will  be 
considered  auxiliary  employees  and  receive  the  appropriate  benefits  as  per  the  Collective 
Agreement but not be subject to or affected by any layoff and recall provisions in the Collective 
Agreement.   Auxiliary employees hired as Student Assistants shall be considered discharged for 
just  cause  terminated upon  completion  of  the  term of  employment  and  they  shall not  retain 
seniority. 
 
6.  All Student Assistant employees are exempt from the Articles set out  in Clause 33.5.    In 
addition, Student Assistant II employees are exempt from Article 16 – Shift Work. 
 
7.  The provisions of Article 15.1(a) shall apply to Student Assistants with the exception that 
Student Assistants can be scheduled to work on both Saturday and Sunday. 
 
8.  The  standard  hours  of work  for  Student  Assistants will  be  no more  than  fifteen  (15) 
twenty (20) hours per week.  A student must be enrolled in two (2) one (1) or more courses to be 
covered  by  this  Agreement.   Overtime  compensation  as  outlined  in  Article  17  shall  apply  to 
Student Assistants for time worked in excess of a seven (7) hour day. 
 
Student Research Assistants 
 
9.  Students  hired  as  research  assistants  are  exempt  from  the  agreement  that  BCGEU 
members will not be supervised by faculty. 
 
10.  This Agreement shall form part of the Collective Agreement between the B.C. 
Government and Service Employees' Union and Douglas College. 
 
 
 
 
 
 



LETTER OF UNDERSTANDING #3 

Re:  JOB TRAINING FOR STUDENTS IN THE CONSUMER AND JOB PREPARATION 
PROGRAM FOR ADULTS WITH SPECIAL NEEDS DISABILITIES 

The Parties recognize that there is a need to provide job training at the College for adults with a mental 
handicap disability who are enrolled in the Consumer and Job Preparation Program. 
 
Subject to the procedure set out below to ensure that these mentally handicapped students are not employed 
to do jobs which are performed by members of the bargaining unit, the Parties agree that such students are 
part of the B.C. Government Employees' Union bargaining unit. 
 
1. A committee will be struck comprised of an appointee from each of the Union and the College. 
 
2. The Committee shall review the site and operational skills components in each proposal submitted 
by the Faculty Coordinator of the Consumer and Job Preparation Program.  The Committee shall approve 
the applications based on the following criteria: 
 

(a) Only students enrolled in Consumer and Job Preparation Program are eligible for the job 
training. 
 
(b) The job training does not entail work performed by B.C. Government Employees' Union 
members. 
 
(c) There will be a maximum of four (4) students in job training at any one time. 
 
(d) Students hired will not receive operational skill training either in excess of fifteen (15) 
hours a week or for greater than six (6) months. 

 
3. Students hired to carry out the operational skills of the job training shall be paid according to the 
following wages: 
 

(i)  

 
July 1, 
201009 

May 1, 
2011 

November 
1, 2011 

May 1, 
2012 

December 
1, 2012 

March 
1, 2013 

July 1, 
2013 

April 1, 
2014 

*Base 
Rate 

$8.70 $8.75 $9.50 $10.25 $10.35 $10.45 $10.55 $10.66 

*Per hour or minimum wage, whichever is greater 
 
(ii) Health & Welfare ........... forty-seven cents (47¢) per hour; 
(iii) Vacation .......................... at four percent (4%) of regular earnings. 

 
4. The Parties agree that individuals employed and paid as perin accordance with this Agreement will 
be considered auxiliary employees and receive the appropriate benefits as per the Collective Agreement but 
will not be subject to or affected by any layoff and recall provisions in the Collective Agreement.  
Individuals hired under as per this Agreement shall be considered discharged for just causeterm employees 
whose employment is terminated upon completion of the term of employment and they shall not retain 
seniority. 
 



5. Any dispute in the application of the terms of this Letter of Understanding shall be resolved by the 
grievance and arbitration procedure of the Collective Agreement between the two (2) Parties. 
 



LETTER OF UNDERSTANDING #4 

Re:  CO-OPERATIVE EDUCATION STUDENT TRAINING PROGRAM PLACEMENT 

The Parties recognize the advantages in assisting students in obtaining practical work experience as part of 
co-operative education.  In recognition, this Agreement will establish the salary rate and working conditions 
for Co-operative Education students hired to work at the College. 
 
1. This Agreement will apply to students registered in a recognized Co-operative Education Program 
at a participating post-secondary institution. 
 
2. A Co-operative Education Student Training Committee will be struck composed of an appointee 
from each of the Union and College.  This Committee will both review the applications for placing 
Co-operative Education students, and will monitor the students once placed to ensure that the work being 
performed does not include the majority of the principle principal duties covered by an existing job 
description in the bargaining unit. 
 
The Co-operative Education Students shall be paid according to the following wage/benefits: 
 

(i)  

 
July 1, 
201009 

December 
1, 2012 

March 1, 
2013 

July 1, 
2013 

April 1, 
2014 

*Base Rate $10.87 $10.98 $11.09 $11.20 $11.31 

*Per hour or minimum wage, whichever is greater 

 
(ii) Health & Welfare ........... forty-seven cents (47¢) per hour; 
(iii) Vacation .......................... at four percent (4%) of regular earnings. 

 
3. The Parties agree that Co-operative Education students employed and paid as per this Agreement 
will be considered auxiliary employees and receive the appropriate benefits as per the Collective 
Agreement, but will not be subject to or affected by layoff and recall provisions in the Collective 
Agreement.  Co-operative Education students, as auxiliary employees, shall be considered terminated for 
just cause upon completion of the term of employment and shall not retain seniority. 
 
4. No Co-operative Education student will be hired when regular employees are on layoff and have the 
necessary qualifications, abilities and experience to perform the work.  Auxiliary employees will not be 
displaced by the College as a result of the employment of Co-operative Education students. 
 
5. The standard hours of work for Co-operative Education students will be seven (7) hours per day and 
thirty-five (35) hours per week.  These hours may be varied by mutual agreement between the Union and 
the Employer provided that the Co-operative Education student does not work more than ten (10) hours in 
one (1) day and seventy (70) hours in a biweekly period.  Notwithstanding the above, there will be a 
maximum of five (5) students employed by the College per semester with the maximum duration of any one 
(1) placement or work experience to not exceed four (4) months. 
 
6. This Agreement shall form part of the Collective Agreement between the B.C. Government and 
Service Employees' Union and Douglas College. 
 
7. Any dispute in the application of the terms of this Letter of Understanding shall be resolved by the 
grievance and arbitration procedure of the Collective Agreement between the two (2) Parties. 



























DOUGLAS COLLEGE/BCGEU BARGAINING 2012 
EMPLOYER COUNTERPROPOSAL    
 
DATE: ____________________ 
 
TIME:  ____________________ 

COUNTERPROPOSAL NO.:  E25.7 
 

 
ARTICLE:  25.7  
 
SUBJECT:  Computer Monitors 

 

 
PROPOSAL: 

25.7 Computer Monitors 

When employees are required to monitor computer monitors which use 
cathode ray tubes, then: 

(a) When a majority of an employee's daily work time requires 
monitoring such computer monitors, such employees shall have 
their eyes examined by an ophthalmologist of the employee's 
choice prior to the initial assignment to computer monitor 
equipment or if medical facilities are not available prior to initial 
assignment to computer monitors equipment, the examination 
will take place as soon as possible after the assignment. 

The employee may request a further examination six (6) months 
after the first examination and annually thereafter. 

The examination shall be at the Employer's expense where costs 
are not covered by insurance.  Where requested the Employer 
shall grant leave of absence with pay. 

(b) When the majority of an employee's daily work time requires 
continuous operation of a video display terminal, the employee 
shall be entitled to two (2) additional ten (10) minute rest 
breaks. 

(c) Pregnant employees shall have the following options: 

(1) not to continue monitoring computer monitors, or 

(2) not working in the area of one (1) meter of computer 
monitors which use cathode ray tubes, or 



(3) when a pregnant employee chooses not to monitor such 
computer monitors, if other work at the same level or 
lower is available within the College, for which the 
employee is qualified, she shall be reassigned to such work 
and paid at her regular rate of pay. 

(4) Where work reassignment is not available, a regular 
employee will be considered to be on leave of absence 
without pay until she qualifies for maternity leave. 

(d) Where an employee is on leave of absence pursuant to (c) 
above, and opts to maintain coverage for medical, dental, 
extended health, group life, and long term disability, the 
Employer will continue to pay the Employer's share of the 
required premiums. 

(e) The Employer shall ensure that new equipment shall: 

(1) have both keyboards and screens that tilt; 
(2) meet radiation emission standards established by the 

Workers' Compensation Board; 
(3) have vertically and horizontally adjustable keyboards, 

screens, and chairs. 

The Parties agree that item (e)(3) above, will be phased in over the term of 
the current Collective Agreement. 

The Health and Safety Committee shall review and make recommendations to 
ensure that the lighting and the above standards recommended by the 
Workers' Compensation Board, as outlined in the publication "Working with 
Video Display Terminals" are being met. 

 

 

 

 

 

 

 

 



(a) The Employer shall ensure that new equipment will: 
 

(1) meet radiation emission standards established by WorkSafe BC; 
 (2) have both keyboards and screens that tilt; and 

(3) have vertically and horizontally adjustable keyboards, screens    
and chairs. 

 
(b) The Health & Safety Committee shall review and make 

recommendations to ensure that consistent with the lighting and 
break standards practices recommended by the WorkSafe BC are 
met, as outlined in the publication: “How to Make Your Computer 
Workstation For Fit You.” 
 

 

AGREED ON __________________,2012 

BCGEU      DOUGLAS COLLEGE 

 

______________________________      ____________________________ 

 
 



DOUGLAS COLLEGE/BCGEU BARGAINING 2012 
EMPLOYER COUNTERPROPOSAL    
 
 
 
DATE: ____________________ 
 

COUNTERPROPOSAL NO.:  E21.10 

TIME: _____________________ 
 
ARTICLE:  21.10 
 
SUBJECT:  Staff Training and 
Development 

 

 
COUNTERPROPOSAL: 

21.10    Professional Development for Specialized Positions 

(a) Employees filling regular positions that require a degree or equivalent 
shall be entitled to up to two (2) days' leave with pay per fiscal year for the 
following purposes: 

(1) to attend conferences or conventions related to the employee's 
field or specialization; 

(2) to participate in seminars, workshops, symposia, or other similar 
out-service programs to keep up-to-date with knowledge and skills in 
the employee's respective field. 

(b) Requests for leaves greater than two (2) days, but not exceeding five 
(5) days may be granted at the sole discretion of the appropriate 
Administrator.  These additional days (if approved) will be from the 
department's budget. 

Under no circumstances will an employee be reimbursed for more than the 
maximum allowed in (e) below. 

(c) Professional development leave shall not be cumulative. 

(d) Employees wishing to proceed on professional development leave shall 
submit a request, in writing, to the Employer indicating the leave required 
and the relevance of the particular event to the employee's job. 

(e) The Employer shall reimburse an employee, proceeding on 
professional development, all or part of his/her the expenses to a 
maximum of two hundred and fifty dollars ($250) $500 per fiscal year. 



Eligibility for reimbursement is subject to the availability and sufficiency of 
funds in the Staff Training and Development Fund referenced in Clause 
21.2.  

 

 

AGREED ON __________________,2012 

BCGEU      DOUGLAS COLLEGE 

 

______________________________      ____________________________ 
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