
EMILY CARR UNIVERSITY OF ART AND DESIGN FACULTY ASSOCIATION rECUADFAHor lithe 

Association" ) 

And 

EMILY CARR UNIVERSITY OF ART AND DESIGN ~"the University" or "the Employer") 

Offer of Settlement ("the Offer") 

June 12 2015 

The following package of items is to be considered an offer for settlement (lithe offer") submitted by 

ECUADFA to the University for the renewal of the expired 2014 collective agreement. 

The offer is presented in a package format. Any issue not included in the offer from the original list of 

proposals submitted by either the University or the Association is deemed to be withdrawn. Where the 

offer is not accepted as a whole, the offer is withdrawn completely_ Any issues left out of the offer 

return to active bargaining status if this offer is rejected. Any issues previously tentatively agreed to will 

retain that same status if this offer is rejected. 

The offer Is advanced on a without prejudice basis to conclude the renewal of a Collective Agreement. 



MEMORANDUM OF AGREEMENT 

Between 

EMILY CARR UNIVERSITY OF ART AND DESIGN (Uthe University" or "the Employer") 

And 

EMILY CARR UNIVERSITY OF ART AND DESIGN FACULTY ASSOCIATION 

("the Association" or HECUADFA") 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE EMPLOYER AGREE 

TO RECOMMEND TO THE EMILY CARR UNIVERSITY OF ART AND DESIGN BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE ASSOCIATION AGREE TO 

RECOMMEND TO THE ASSOCIATION MEMBERSHIP; 

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 012014 (the "New 

Collective Agreement"), SHALL CONSIST OF THE FOLLOWING: 

1. Prev1O\JS Condftlons 

All terms of the 2010-2014 Collective Agreement continue except as specifically varied below by 

paragraphs 2 to 6 Inclusive. 

2. Term of Agreement 

The term Is April!, 2014 to March 31, 2019. 

3. Effective Dates 

The effective dates of all changes to the new Collective Agreement will be the date of 

ratification of this Memorandu m of Agreement, unless otherwise specified. 

4. Proposed Amendments ("Appendix Alii 

The Employer and the Association agree to the proposed amendments to the new Collective 

Agreement attached to this Memorandum of Agreement. 



5. Agreed Items ("Appendix 8"1 

The Employer and the Association agree to the previously-agreed amendments (green sheets) to 

the new Collective Agreement attached to this Memorandum of Agreement. 

6. Ratification 

The Parties e)(pressly agree that, upon the completed signing of th is Memorandum of 

Agreement, the Parties shall recommend the approval of this Memorandum to their respective 

principals. The University and the Association will conduct their ratification votes within thirty 

(30) calendar days of signing of this MOA. This Memorandum of Agreement is also subject to 

ratification by the Post-Secondary Employers' Association ("PSEA") Board of Directors. 

Ratification by the PSEA Board will take place within thirty (30) days of the date that the last of 

either the University or the Association ratify this MOA. 

Signed this }2 day of June 2015 

BARGAINING REPRESENTATIVES FOR 
THE EMPLOYER 

JJ}/ 

BARGAINING REPRESENTATIVES FOR 
THE ASSOCIATION 
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1. Title Page 

"Appendl. AU 
June 12, 2015 

Effective the date of ratification of the Memorandum of Agreement, the University and the 

Association amend to read as follows: 

2Q1Q 2Q14 

2014 - 2019 

(rest unchonged) 

Article 1.15 

The Emplovment Year for Regular or Probationary TeachIng Faculty Members shall commence on 1 

August and continue through 31 July of the following year. Tne employment year shall typical tv consist 

of two academic teaching semesters and eRe ReA teacAlfI,g twenty-two (ll) workIng di~ per year for 

professional development, practice and research act!1I1tles 60ys ~Fis~ at ~ ... eRty werklRg ~ and an 

annual vacation of forty-three working days. 

Article 8 - Employment Classifications 

8.01 Types of Faculty Appointments 

8.01.1 Regular Appointments- TeAuFee full-time or part-time. 
8.01.2 Probationary Appolntments---~full-time or part-time. 
S.01.3 Non·Regular Appointments 

lecturer 
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Emily University of Art II Design Faculty Association FP5£ 
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Collective 9argaining- Renewal of 2010 2014 Agreement 

Sessional 
Adjunct 
Substitute 
Librarian 
Counsellor 

Artist/Designer/Scholar in 

8.02 faculty Ranks and Positions 

8.02...1 Regular and Probationary Positions 

II Appendix A" 

June 12/ 2015 

Regular Faculty Members have successfully completed their Probationary appointment~ 
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ttual:lgl:\ tl<le l:eAure aA~ prOFAoti9A review JlF&6E!SS, l=Ja\ol9 aeliie'Jed teRI:IFe. Regular Faculty 
Members fulfill teaching and teaching-related duties or lierariaFilor COI:IRseliaF non-teaching 
duties, professional practice/research, and service to the University and to the community. 

• appointments without term; 

• shall holding the rank of Assistant Professor, 
Associate or 

• shall be Non-Teaching the positions of Writing Centre 
or Counsellor; 

• shall have a comprehensive performance review every three years; unless extended by 
approved 

• make application through promotion 
for advancement in rank; 

• may have their employment terminated through resignation, retirement, for 
cause; or pursuant to the provisions of Articles 33 or 34. 

Probationary Faculty Members are working towards achieving Regular status and fulfill teaching 
teaching-related duties, or non-teaching duties, professional 
practice/research and to the University and to the community. 

The anniversary ing Faculty appointments shall normally be 1 August of the year in 
which the appointment commences. The anniversary dates for Non-Teaching Faculty appointments 
shall be the dates of to the pOSitions. 

Pro baUo na ry Faculty Members: 

• shall hold full-time or part-time appointments; 

• shall hold the of Assistant Associate Professor or Professor; 

• a maximum of six years, unless extended by approved leave. Regular status may be 
six years but usually not less than three years. By the end of the sixth year of 

unless by leave, a recommendation must be to the 
Tenure Promotion Committee to either grant Regular status or to terminate 

Probationary Faculty Member's appointment. In exceptional the may 
approve of the Faculty Member to Regular status upon hiring following 
consultation with the Committee. NoUfication of such an exception shall sent to 
Faculty 

II may Inftlate an application through the tenure and promotion review process 11.04) 
advancement in rank and/or for Regular status; 

• must initiate an for Regular status through the tenure and promotion review 
process 1 of his/her sildh year of appointment; 

• shall have annual reviews through the performance and developmental review process! 
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June 11, 2015 
Collective Bargainlng- Renewal of 2010 - 2014 Agreement 

Including an enhanced review In the third year; 

• sha II have tenure and promotion reviews prior to consideration for Regular status; 

• may have his/her their employment terminated through resignation, retirement, dismissal for just 
cause, as a result of an unsatisfactory performance review or, subject to appeal under Article 
11.08, Tenure Review, or pursuant to the provisions of Articles 33 or 34. 

Probationary Non-Teaching Faculty Members (Librarians and Writing Centre Coordinator): 

• shall hold the position of either Librarian or Ge~flseU&F Writing Centre Coordinator; 

• shall be hired for a period of twe three years. Before the end of the see9A4 third year of the 
appointment, unless extended by approved leave, a recommendation must be made to the 
President by the Tenure and Promotion Commtttee to either grant Regular status or to 
terminate the Probationary Non-Teaching Facultv Member's appointment. 

• shall have a twelve F'fIentn an annual review through the performance and developmental review 
process; 

• shall have a tenure and promotion review prior to the completion of his/her Probationary 
appointment; 

• may have ~islher their employment terminated through reSignation, retirement, dismissal for Just 
cause, as a result of an unsatisfactory performance review or, subject to appeal under Article 11.08, 
Tenure Review, or pursuant to the provisions of Articles 33 or 34. 

Probationary Non-Teaching Faculty Members ~Counsellors): 

• shall be hired for CI period of two years; and 

• shall have CI minimum of two reviews by the Administrative supervisor who will make a 
recommendation to the President to either grant Regular status or to terminate the Probationary 
Counsellor's appointment no later than bv the end of the second year of employment. 

• ma" have hilliJhlt' their employment terminated through resllilnatlon, retirement. dismissal for lust 
cause, as a result of an unsatisfactory performance review, or pursuant to the provisions of 
Articles 3) or 34. 

8.03.3 Non-Regular Appointments 

Non-Regular Teaching Appointments 

Non-Regutar Faculty Members shall be hired on a per-course basis with commensurate teaching duties. 
In the annual hiring cycle, contracts shall be Issued for both fall and spring to the degree possible. 
Procedures for hfrlng non-regular faculty are outlined In Appendix IV. 

Non-Regular Teaching Faculty: 

• shall hold the position of Lecturer, Sessional Instructor, Adjunct Instructor, 
Substitute, or Artist/Designer/Scholar in Residence; 

• shall have no job security beyond the current contract, except as provided for In Article 8.03; 

4 of 32 



Emllv Carr Uni\lerslty of Art & Design Faculty Association FPSE Local-22 
Without PreJudice - E&OE 
Collective Elargalnlng - Renewal of 2010 - 2014 Agreement 

AiAppendix A" 

June 12, 2015 

• shall be available as part of their regular teaching responsibilities for student consultations 
one (1) hour per three-credit course per week to a malelmum of three {3} hours a week, at a 
lime convenient to students as determined by the Faculty Member, and shall post the 
consultation tl me(s). 

• Non-regular appointments are offered In the credIt program on a semester bV semester 
basis with a teaching load from three up to a maximum of flfteen credits per semester for 
studio appointments or from three up to a maximum of twelve credits per semester for 
academic appointments. 

8.03.4 lecturer Appointments 

Lecturer Faculty have had Non-Regular appointments and have taught the equivalent fifty (SO) percent 
or more for four (4) consecutive years 35 from the 2003-2004 academic year, are hired on a per-course 
basis, with commensurate teaching and student consultation, provide service to the University) but have f3 
no requirement regarding professional practice/research7 Contracts will be Issued for up to two years, 10 
the extent possible. Sections taught under an Adjunct contract are excluded from qualifying time. 

To retain the position af Lecturer, Lecturers must teach at least four (4)) sections in each academic year. 
However, they may retain their status for one (1) academic year In the event that there are fewer than 
four (4}sections available to them, or if they have given written notification to the relevant Dean that 
they will be unavailable to teach for up to one (1) academic year. This period may I)e extended bv the 
University with the agreement of the Faculty Assodatlon. 

In the event an employee loses lecturer status, slhe will maintain the salary level last achieved as a 
Lecturer as outlined below provided slhe teaches a minimum of two (2) sections in an academic year. 
However, in the event that there are fewer than two (2) sections available to them, they may only retain 
their salary level for that one (1) academic year: 

Lecturer Faculty: 

• shall hold the position of Lecturer; 
• shall acquire the right of first refusal to courses in accordance with the provisions of Article 

8.03.6. 

• shall have right of first refusa I to teach courses they have taught continuously at the 
University which are the same or substantially similar, provided that they have the 
qualifications to teach the required subject matter, to a maximum of three (3) sections of 
any three (3) credit course workload; 

• shall be hired on 'IeaF1V contracts up to two years In duration. to the e>Ctent possible. and 
sublect to Article 14.11: 

• shall have performance and developmental reviews annually or biennially, depending on 
the length ofthe contract, to determine suitability for renewal of appoIntments; 

• shall be eligible for the following benefits: 
an additional two percent vacation pay added to their base salary; 
leaves of absence as outlined in Article 19; 
sick leave as outlined in Article 20.02; 
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scale to a maximum 4 

8.01.5 

semester in 
to the nl!l,r:lI"&:lil!l p~OSSIDI~:!. 

to determine SUIrallW1rv 

effective June 01 .2016 

include vacation pay. 

8.03.6 
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A Sessional Faculty shall acquire the Right of First Refusal to specific courses offered during the 
academic year as follows: 

1.03.6.1 

A Sessional Member who has (4) consecutive (not concurrent) course deliveries of 
the same or substantially similar course shall have Right of First to the identical or substantially 
similar course, if such course continues as a curriculum and is made available for non-regular 
appointment, to a maximum of (3) sections of any three credit course workload. 

Course catalogue descriptions and not course numbers shall be used to identify those courses which are 
identical or $ubstantiidly similar for the purpose of Right of First The right of to 
online and face to face deliveries will be earned and as is the refusal 
on courses delivered through external collaborations outside of the Lower Mainland, North 
Island .... UIICI(t:. 

The Human Resources shall maintain a list of Sessional Faculty Members who have Right of 
First the courses to which they have such and, for the purpose only of determining 
priority rights if two or more sessional applicants of First Refusal to the same course, length 
of service from dates hire. A copy the list will be available to the Faculty Association upon 
request. 

If a Sessional Faculty Member fails to maintain satlstclctl'lry performance reviews his/her Right of First 
Refusal shall be revoked. 

The University may, by mutual agreement with the Dean and faculty one or more 

available sections of a course on which a member has ROFR with the equivalent of 

sections of another course for which the faculty member Is qualified, for one semester. In this case, 
the fatuity member will not earn ROFR on the repla.cement course or courses th;_tsemlellter. 

Priority Basis for Course Allocation 

Courses available for offer for sessional appOintments, induding those subject to Right of First Refusal, . 
are those remaining after allocation to Regular Faculty for permanent or temporary workload increases, 
artists/designers/scholars in residence, and lecturers and adjuncts, as determined by the Vice President 

Academic. 

8.03.6.3 Retention of RIght of First Refusal 

Sessional Faculty Members with Rights of First Refusal shall retain such rights: 

/& for up to one academic year if there are no courses available to which they would 
otherwise been entitled to exercise their Rights of First Refusal; or 

/& If they written notification to the Oean that they will be unavailable to teach for 
up to one ar::l/"lP1Tlil" year. 
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For the purpose of attaining or losing Right of First Refusal, only courses offered during the academic 
year (fail/spring) shall be considered. However, Faculty Members with Right of First Refusal may exercise 
their rights In any semester. 

In the event a contract for a course to which a Non-Regular Faculty has the Right of First Refusal is 
cancelled, every effort will be made to offer another available section of that course in either the Failor 
Spring semester. In the event other sections of the course are being delivered by lower ranked 
sessionals or sessionals without ROFR on the course, the Faculty shall not lose ROFR that would have 
been maintained by teaching the course, 

8.04.1 Adjunct Appointments 

Appointments are offered for two to five years, subject to confirmation annually, on a per-course 
basis in the credit program. Appointments are for not more than two sections/courses at anyone 
time, or four courses/ sections in an academic year. Adjunct Faculty Members have specialized skills 
and knowledge required for teaching specific courses, supplementary to the resources and expertise 
within the Faculty, Adjunct Faculty Members have teaching and teaching-related duties that include 
preparation, student consultation and student assessment, but no requirement regarding 
professional practice, research or service to the University, nor committee or administrative work not 
dfrectly related to their teaching duties unless otherwise contracted. 

Adjunct Faculty 

,. shall hold the position of Instructor; 

,. shall have no Job security beyond the current contracts; 

.. shall have performance reviews annually to determine SUitability for confirmation or renewal of 
appointments; 

III are hired on contracts, confirmed annually, for no less than two and no more than five 

years; 
.. are eligible forthe following benefits: 

- - six percent /6%) in lieu of benefits; seven (1%) effective June 01 2016 

sick leave as outlined in Article 20.02; 
leaves of absence as outlined in Article 19; 
death benefits as outlined in Article 26; 
stipends, which include vacation pay 

8.04.8 SubS1:ltute Faculty Member 

A Substitute Faculty Member shall be appOinted to replace a Regular, Probatfonary or Non-Regular 
Faculty Member who Is absent due to illness or other unforeseen circumstances as described in Articles 
19.01,19.02,19.03 and Article 19.04. 

• The appOintment shall be on an hourly, dally, weeldy,.ru:: monthly or semestral basis. 
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• Compensation shall be based on an hourly substitute rate pursuant to Article 14. 
.. A substitute appointment shall to University policy. 

8.04.9 

Artist/Designer/Scholar in Residence Faculty may 
Vice President Academic or designate the 
classifications described above, for 
recognized as outstanding practitioners within 
University. An individual appointment as an 
successive appointment. 

The conditions of employment 
individual basis between the 
Faculty Association shall be 

8.93.19 8.04.10 Non-Regular, Non-Teaching Appointments 

with the 

on an 
The 

Appointments as non-teaching faculty lierariaRS SF Cet.lAseliers are to workloads 
performed and stipulate commencement and termination dates. Hiring determ by 
the University. The Faculty Association shall be provided with of all appointment letters. 

Non-Regular non-teadiing fuculty LierariaRs ar·ui CtH:IFlseliers: 

.. shall be hired on term appointments, with start and end dates; 

.. shall be eligible for the following benefits: 

compensation based on hourly rates for Librarians, Writing Centre Coordinator and 
CounsellorSj 

-six percent (6%) in lieu of benefits; seven (1%) effective June 01 

four percent vacation payor time in lieu of vacation pay; 

sick leave as outlined in Article 20.02; 

leaves of absence as outlined in Article 19; 

death benefits as outlined in Article 26. 

Art\de 13 - Faculty Workload 

13.01.1 The employment year for Regular and Probationary Teaching 

and continues through 31 July ofthe following year. employment year 

teaching semesters, twenty·two (22) worklnl days for orClfelosio,nal 
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June 12,2015 

development, practice and research activities ~ ~rieEl of t¥ .. eAty werklR8 ~ and an annual 

vacation period of forty-three wor"'ing days. 

13.07 Teachins Assfgnments 

13.07.1 In exceptional circumstances and upon consultation and agreement with the Faculty 

Association, a Faculty Member may request and, at the discretion of the refevant Dean, be assigned a 

work overload in one semester of an academic year with a comparable reduction in the subsequent 

semester. 

For the purposes of thIs artlcJe only. the work overload may be assigned In the summer ses.slon by 

request of the faculty member and appro,,-a~ of the Dean. In thi~ case, the course reduction in the Fall 

or Spring semester wlll be drawn as paid vacation time as per Article 16.01 and will be considered 

equivalent to the work overload In the summer session. 

Article 14 - Salaries 

14.01 General 

The salarv scales for Regular and Probationary facu ltv members for the period 1 April ~ 2014 to 31 

March 2019 ~1 MartA 2014 shall be listed as AppendIx 1. 

14.02 unchanged 

14.03 unchanged 

14.04 lncremental Step lncreases 

14.04.1 Re~ular and Probationary Teaching Faculty Members shall normally have their step 

placement Increased by one step increment annually} on 1 August of each year. 

14.04.2 U~8A ~tlaJi~'iAg fer tRe FaAk ef LeGt~Fer) ~3EW'ty Members shall FAQ'ie C1p 6Ae 

'A~re~eRt ste~ e~Etive 1 AfdH"'5t sf tAe Ae~t aEaaeFRiEi year! ClRd §.hall Ra'Je their stcf3 

~1a&e~eAt iREFea:se B't' eRe stefl iR€reR=leRt a~Al,Iall!( SA 1 AlrJg~st af eaeA 'tear I:)~e~ 
reGei¥iAg ~ew ooRtraets, elf=') te tAe ma~iA-l~m le\lel fer leEtyrerSl 

Regular and Prob~t!onary Non·Te~thh,g F~ru\ty Members shall normally have their 

step placement increased by one step (ncrement annuallv on their anniversary date 

of each year. 

14.04.1 Upon Qualifying tor tile rank of Lecturer, faculty members shall move up one rncrement 

step effective 1 August of the next academic year and shall have their step placement increase 

by one step Increment annually on 1 August of each year upon receiving new contracts} up to 
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the ma)(imum level for Lecturers. 

14.05 unchanged 

14.06 Sessional and Adjunct Non-Regular Appointments 

14.06.1 Stipend - Studio Instruction 

"Appendix A" 
June 12, 2015 

Remuneration will be based on the following formula and includes preparation time and 

student consultation: 

Effective 1 April 2007 -75% of 1/10 of Step 8 of the Provincial Salary Scale. 

The above stipend includes a four percent allowance in lieu of vacation. 

1.1 Article 14 - salaries 

ARTICLE 2 -

(a) 14.06.2 Stipend - Academic Instruction 

Remuneration will be based on the following formula and includes preparation time and 

student consultation: 

Effective 1 April 2007 -75% of l/B of Step 8 of the Provincial Salary Scale 

The above stipend includes a four percent allowance in lieu of vacation. 
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• a payment of S~ 52 an hour may be authorized by the relevant Dean for addItional 

specified dutiesj eftMitlva 1 'epte.!a.f ~~a) a lIa°t'm8Rt of $&1.50 an heW' matt' De 

awthQFlil8~, .U.Ai"8 1 ~aR"'3~t 2Q14, a pa¥~8At Qf $ia,QG ilA hQUf' ~V N 

awttloFlile". 

14.08.2 Assigned Duties 

An additional payment of ~ 312 may be authorized for assigned duties as specified in 

the letter of appointment, not generally to exceed six hours; af#eAiV8 1 '8~ter:AlJer 

lQIj, 'be acAaltiaAal ta3'f'AIRt Fat. II,AU lae a "'''Mr." ...... of sa08. if:fa,*lv8 1 JaA'-I3FY 

JQ14, t~a afilaltiaA31 pat/rNAt .,.te will De .ill M3JClfMWM ef $i~~. 

14.09 Substitute Appointments 

14.09.1-14.09.1 unchanged 

14009.4 L~r.arJiilA a~d CgwF1I&ellar Non-Teaching F3C\.11tv Substitutes 

Subs1itute Ub~ij.aAsaA6 (,euAseUer:s non-teaching faculty shall be patd at a minimum hourly rate 
based on tAe liOFariaA aRs CSHAsellsf entry stepJevel 

14.10 Non-Regular IaUar-ariaA a,uU-GYR§@'1oF Non-Teaching Appointments 

Remuneration shall be based on the following formulae: 

14.10.1 A mtnimUni rate based on entry step .of the salary sea leI pro-rated according to workfoad. 

14.10.2 A sb( percent (6) allowance in lieu of employee benefits_shall be added to the base stipend., This 
amount shall increase to seven (1%) effective June 012016. 

14.10.1 At the option of the Facu~ Member} vacation will be taken as paid time off or as pay rn lieu 

of vacation, either on each pay cheque or as a lump sum at the end of the calendar year or their 
contract at the rate of four percent of gross earnings. 

14.11 Cancellation Fees for Non-Regular Faculty 

The University may terminate the indi'Jidual contract of a Non-Regular Faculty Member. However, the 
University shall endeavour to give as much adva nce notice as possible if terminating a contract 
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a. If a contract is terminated after 1 August but before the beginning of term, the 
University will pay the Faculty Member two (2) weeks~ salary in lieu of notic.e. 

b. If a contract is terminated during the first three (3) weeks of the term because of 
Insufficient student en rolment, the University wlll pay three (3} weeks::. salary in lieu of 
notIce to the Faculty Member to compensate for preparation time, in addition to 
normal compensation for cla~~es and duties completed at the time the contract is 
terminated. 
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17.01.1 RetweeA tRe last etld~ ~V af the SJ'rlAg se~este( aRd t~e AFflt B~Py day at the Fan 
&e~st€( af eaeR e~~le't'A=leRt year Reoe~laF aRG PfabaljGAip( TeaeRIA~r~lty 
~4e~ileF5 sAall be graAleEi GAe FlieR teasRtR8: FA9iC1t~ ~r Itr9f~&.laf'lal 
ae ... elepMe~t, tNAiEiR is eBfIIsleer.eB te be af mbltblal ge~efU t9 BetR 'fI@ Fasl::llfy 
MefA~er ana tl=le UAI'ters.lty. 

17.Q1. 2 ~"ls@A£e a# ti:le ~rafeS6leAaI aetlele~fR@At J'reje&tfs) ~Ad8rtakeA GW,iAg tAe R8A 

tea(IqIRg J*ef.es6~eAal6eW!19~FAeAt FRGAt" s~aJlge stduJllttee 11\ tAe ferM af.a 

r~rt a~' eaEA FaGYltv Me~eer 'e .he Qe'lIeleJlR\e-Atal Revlev .. Gemmittee ~¥ 15 

06~eBer alQAI w,,~ II'''''' le,.wlreG M~'.rLaI, ~, ,,(,wlat .... IA W 0;1 l-"" 

17.91.4 --Where tAe Pres/seAt ar Vice Presi.eeFit ~.EadeMiG is A9t s.atl~e~ tl:lat tRe ,asbllt:If 

MetPRl3er's praf€s5leRal SeYeJ.GpmeRt prGje<:t '.·.'35 BeFidlEilal to the URi'al€rsit'y', af 

wAere tl:lie j;a£~lty. Uember fails it} Fe:speAQ IA a tlm.e~' maAJU!F to tt=le 

Oe\'ele~FReRt:a~ Rc· .. ie'" CeFRFRIt;tee'& ,e~lde~t fer iElQitiaRaIIAfe~a'iaR, tAe 

PFesiae(qt SF Vise PreslEieRU\caEiefAl6 fRa,' ee~erFRIAe '9 wltt:\A91fJ eRe FR9Atl1l
S 

salaFy #reM the (acClk:y MeMBer, sblBjeEt te t~ Fa6~1~ MeM~e(s FIRAt ta ~rle"'e 

lRC EteelsleA, 

17.02.1 Regbllar aR6 PFabaUeAar{ NSA TeacAlAg Faullt¥ s.Aali h.a~e .. , t8 tweAPyt werklAg 
days ~er '"ear far pref.@s5ienal develapmeRt artlllitles) IlIhlEiA are £8ASh:ie-re-a ta De 
at FRlllt~al '*:AcAt .8 &e~h the Fa6C1lly Me~lter aoo tRe UAi",eF5IW, aRe afe IA 

keepiAg wlt~ tt:.e ebjeetl'les aRe r~eRsjbilities aClllIl\eEtIA Artlc.le la,G4. These 
jREI~e; But Me 00& liJAitoo to atteAdaAe@o at wefks~, GaUf'"~j £9ntere-ACe51 ar 

etevele~RQeRt af s~e6tal prejeEitS. PFofes~leRal Ete'lIel91=tFAeRt Is Ret restrlstes te eft 
(,3 F'A~~S 3ctl'iIUes. 

17.02.2 Pl'eressle~al6e"elepmeFit Ma't' 8e ~AdertakeA at aA'f' tlFf\€ e~r4RB tRe ,'ear iA 

eOAslt:jltath~A with t~eir a.BFRIAi5tFat1~e SId~4s.eri 

17.02.3 E'JideAce eft~e J:)FefessisAal Eie'l'elepmeFtt aetl,,1tles ~AEtertakeR sAall ee 
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5b1DMlnea it!! tl:le fefFA 6' a repe~ to tRe Qe"elepmMtal $4erAew GefRlAittee h" is 
Oet6Ber eaeA ycar. 

17.02.5 VJReFe t~e Oe~elepFJIeAlal Re\lie.\· Gemf=Altftee Is Ret sat-£sf1ea 'Rat tRe ~ael:llty 
Member's fJFe~55teRaJ se',ele~meRt prejebt ' .... as geAe~6ial ta Ihe IdFloi~eFsity, e, 
wRere t~e saiel eem~lt:tee Is Re* sati5~eEl wltlq t~e details of the ~a€blltv 
A4em~~§ Fe~OFt aFloEilRe liaosijltry ~ .ember..fall~ to res~eM ~~16kl',' 3Aa feaseRdol." 
te tRe e8mMittee's reEtlule~t ~er aEidlth;}Aal IAfeFW4atIOftJ t~e 69Mmlttee May 
reeemmeRS to t~e P ... e51~eRt sf t~ URI' .. ersi..,· w~) In tldrR) ma',' geler~IRe tRat 
t~e UA~ef5iW wltRRela eAe ~8RtAj~ sa la F)' frefR tl=le Fae~ll',' UefMuer €&AeefAe6. 

17.01 I>rofessional Development - Faculty Members 

17.01.1 Regular and Probationary Teaching Faculty shall have wp...M twenty two working 

days per year for professIonal development l practice and research actlvitlM, 

which are considered to be of mutuill benefit to both tl\e Faculty Member and 

the Un.~erstty, and are In keeping with the obJectIves and responsibilities 

outlined In Article 12. 

17.01.2 Fot' Teaching fuculty much of the professional development., practice or research 

activities will typically., but not e)(du$lve~, take place between the last duty day 

of Spring and the first duty day of Fa\!, Absence from a scheduled class for 

Professional De"elopment activitIes undertaKen when classes are In ~slon will 

be by mutual atrreement of the faculty member and th,!Jr Dean In advance. 

17.01.) Regular and Probationary Non-Teaching Fawlty 5hall have up to tw@nty working 

days J:)er year for professional development ilctlvltles which are cansldered to 

be of mutual benefit to both the Faculty Member and the University and are In 

keeping with the objectives and responslbllltlH outlined In Article 12.04. For 

Non-TeachIng Faculty professional development may be undertaken at any 

time during the year In consultation with their admlnls1rntl\le 5upervJ~Qr. 

17.01.3 Evidence of tne professional development, practice and research activities 
undertaken shall be submitted In the form of a report to the Developmental Review 
Commtttee by 15 October each year along with other required materials Professional 
Development - Faculty Members as stlpulated In 11.02.2 and 11.02.3. 
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17.01.4 suc~ reports !Aha" conform to Unl\lerslty porley. 

17.02 Professional Development Fund Committee 

17.03.1 EHective 1 April 2006, the University will establish a Professional 
Development Fund of six-tenths of one perc:ent (0,6%) of the salaries of 
Faculty Members. Thi~ will be the total amount of any funds the 

University Is obligated to contribute to professional development, and 
will replace any and all other professional development commitments. 

Effective 1 August 2016J the UniversIty will contribute three Cluarters of 
one percent (.75%) of the salaries of Fac.ulty Members to the 
Profe~lonal Development Fund. 

11.03.2 The Professional Development CommIttee will agree on a process and 
criteria for the review and adjudlcatlon of employee applications for 
disbursement of professional development funds to Faculty Members to 
support proposed professional development activities. Any monies in the 
Fund, defined In 17.03.1, not ~o ~pent at tne end of any fiscal year shall 
be retajned by the University. 

17.03.3 The Professional Development Committee will review a.pplications and 
make recommendations to approve requests for funds to the Vice 

President Academic. 

17.03A The Vice President Academic may appro\le, modify, reject or request 

more information about applications from the appBCilnts. 

Article 18 - Sabbatical and Education leave 

(18,01 -18.05 unchanged) 
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18.10 

Can' UnIversity of Art & Faculty Association fPSE ~Appendi)( 

- E&OE June 

18,06.11 

-18.09 unchanged) 

~bbatica I leave shall be paid 

an the 

and statutory made on of the 

Member shall be maintained by the University throughout the approved sabbatical 

leave. The Faculty Member shall continue to accrue salary increments and other 

sabbatical leaves, 

Effective August 01 2016: 

Teaching mem bers sa bbatical leave shall be the of 

~ percent ~90%) of their i3nnualsalaries for the approved duration of 

tR.e-a six seventy (70% ) of their annual for the approved 

entire duration of a twelve (12) month Health and welfare benefits payments 

and other statutory contributions made on behalf of shall 
U the ::in ... ·u·\/'\\,J£lI1"I 

increments and d sabbatical 

leiaves. 

IS. of 32 



Emily Carr University of Art & Design Faculty Association FPSE Local-22 
Without Prejudice - E&OE 

uAppendl)( AH 

June 12. 2015 
Collective Bargaining - Renewal of 2010 - 2014 Agreement 

18,11 Educational Leaves 

18.11.1 Intent of Educational Leave 

AA e8~atiaAallea-v-e s~all ee 6eR~eeJ as a leave sf Rat less tAan eleven Bays aAEI 

Rat greater tRan tSl!Jr rRentRs iA dl:!fCltioR, . Educational leaves are 

periods of time when faculty .:Ire away from the University to engage 

in a formal program of study Intended to develop or enhance their 

qualifications In areas relevant to their role at the University and so 

benefit the Individual faculty member and the University. wAars 

13, .. 1*\1 eRgage iAEducatlonalleave may be granted for not greater 

than four months to eligible faculty. 

18.11.2 Funding 

Educational leaves shall be granted subject to available funds. 

18.11.3 ElIglbilltv 

Regular Faculty Members shall be eliglble to apply for such leave after 

they have been employed by the University, for lRe €tlbli'JaleRt af hl,'o a 

minimum of three (3) years of qualifying servlc.e. Earlier eligibility may 

be consldered-ay with the approval of the Vlce-Pr@sldent Academic & 

Provost. 

18.11.4 Application Format a~u~ .t\sse&S~eA' Pr9Eie55 

1&.11.4.1 The .a,a,alieatisA fOFffiat j aJ3J3licatioA sU9miss~oR and 
notifieatioR af aisJ3ssitisAj as.&e-ssmeAt procedl!Jres and 
at=JJ3eal 5Aall eanfSFrR witt=! tFlose fOT sabbati(allea'Joe 
describee iA Articles 18.06 te IS, 10 a Bovel iA tRe case of 

af3~licatiofis '1.'RIE):) 3Fe fer a t:leF~od af fOl:lr FA9AtRS in 
BeiratioR. 
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18.11.4.1 

'Re applicitieFl mrFRat ae.e\'e 5R311 apply WitR t~e eJ(ceptieA 
tRat SidER 51:4BFRissieA ge FRase twa mGAtPlS ~rier te the 
J)FeJ*)sefJ E9t:AFfleA€emeAt date. ;:l:Iis 3litpilEatieA ~I be 
relliewea at .. speeial fAeetiAg af IRe Sal3~atical aAa 

3J:11'1licaAt af Its decisisR at least ORE! AlGA,h prior te iRe 
proposes E9t:A'lU!AeemeAt date ef t"e leat;,'s. 

Application for Educational leave shall be made to the Vice 
President Academic by 1 of the academic year 
to the Intended educational leave. 

18.11.4,2 10 support the program of study planned for the Educational 
Leave, the application shalf Include the following: 

• a descrlpt10n of the program of study, scholarly focus, with 
the stated tlmellne and the potential benefit to the faculty 
member and the University; 

" evidence of achievement of Faculty Objectives and 
Responsibilities as described In Article 12; 

• a current cl.lrrlaJlum vitae •• AliI ella leRl'h ef '~Me, If iIIA¥, 
si"Ge the liIIA Iio3Dl1cMl;allea .... @. 

" previous development reports siAU thll 
aptilkoaRt', lillS' safiliatlc.allailll>'. will be provided by Human 

• a statement any paid compematlon expected by 
the member the Educatfonalleave, outside of 
salary from the University, Indudins details of any 
antldpated grants, bursaries, etc; 

• the Committee, or the President may request additional 
Information should they deem it necessary In order to 
cornPlete their assessment of the application, 

18.11.5 Conditions unchanged 

Applications I"l'Ilu':a1'U'lIn;u Leave shall be assessed by 
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Article 21 Benefits 

and Educational leave Committee based on the following criteria: 

18.11.6.1 

18.11.6.2 
18.11.6.3 

18.11.6.4 

the anticipated slgnlflc.ance and relevance of tne proposed 
program of study to both the applicant and -M the Un.iverslty; 

tne feaslbllity of concluding the program of studYi 
conflrmation that the of program Df study ~nnot be 
completed wnlle maintaining employment workloadj 
achIevement of Faculty ObjectIves and Responsibilities as 
descrIbed In Article 12. 

Whl1e not lncluded In the Collective Agreement} effective the first of the month following the date of 

ratfficatron} the Parties agree that Faculty Extended Health Benefits plans will be amended such that 

the Reasonable and Customary terms apJ'lfed by the carrier wlU take effect. 

Article 45 - Term and Duration 

45.01 This Agreement shall become effectlve on 1 Aprll..J.O.1O 2014 and shall continue in full force and 
eff~ct until the 31st day of March ~2019 and from y~ar to year thereafter unless on or before the 

1st day of January 2014, either Party gives to the other written notice of its desire to alter or amend 
same. Unless noted otherwise! all changes to the Agreement shall be effeC1~ve the date of ratification 

by both Parties. 

45.02 During any period when collective barga(ning negotiations are being conducted between 
the Parties to amend this Agreement, the present Agreement shall continue In full force and effect 
untit: 

45.02.1 the Faculty Association commences a lawful strike; or 
45.02,2 the UnIversity commences a lawful lockout; or 

45.02.3 the Parties enter into a new or amended Agreement. 

45.03 (a) Effective the first day of the first full pay period after April 01, 2015 or the first day of the first 
full pay period after the date of tentative settlement of the collective agreement {Whichever is 

laterL all annual rates of pay in Appendix I of the collective agreement which were in effect on 
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(b) Effective the first day of the first full pay period after February 01, 2016, all annual rates of 
pay in Appendix I of the collective agreement which were in effect on January 31, 2016 shall 
be increased by the Economic Stability Dividend·. 

(c) Effective the first day of the first full pay period after April 01. 2016, all annual rates of pay in 
Appendix I of the collective agreement which were In effect on March 31, 2016 shall be 
increased by one-half of one percent (0.5%). 

(d) Effective the first day of the first full pay period after February 01, 2017, all annual rates of 
pay in Appendix I of the collective agreement which were in effect on January 31,2017 shall 
be increased by one percent (1%) plus the Economic Stability Dividend·. 

(el Effective the first day of the first full pay period after April 01, 2017, aU annual rates of pay in 
Appendix I of the collective agreement which were in effect on March 31, 2017 shall be 
increased by one·half of one percent (0.5%). 

(f) Effective the first day of the first full pay period after February 01, 2018, all annual rates of 
pay in Appendix I of the collective agreement which were in effect on January 31, 2018 shafl 
be increased by one percent (1%) plus the Economic Stability Dividend·. 

(g) Effective the first day of the first full pay period after April 01, 2018, all annual rates of pay in 
Appendix I of the collective agreement whfch were in effect on March 31, 2018 shall be 
increased by one-half of one percent (O.S%). 

(h) Effective the first day of the first full pay period after February 01,2019, all annual rates of 
pay in Appendix I of the collective agreement which were in effect on January 31,2019 shall 
be increased by one percent (1%) plus the Economic Stability Dividend·. 

The new rates shall be rounded to the nearest whole dollar. These wage increases shall apply to all 

current employees who are members of the bargaining unit. 
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Appendix 111- Temporary and Permanent Workload Increases 

Renew. 

Append\x tV - Procedures for Semestral Sessional Non .. Continuing 

Appointments 

i. APPENDIX IV 

Appendix IV will be reviewed durill~ the period of this Agreem~nt. 

The pro'lisions set out in Article 14 (Sa/aries) supersf!de those of this Appendix IV. Refer to Article 14.08 

(compensation for Non-Regular Teaching Faculty). 

PROCEDURES FOR SEMESTRAL SESSIONAL NON-CONTINUING APPOINTMENTS 

Draft: March 1997 

Preamble 

Semestral Se!tsional appointments are offered in the credit program on a semester-by-semester basis and 

strpulate sp&iAc commencement and termination dates in a given academic year. A semestral Sessional 

appointment can stipulate a teaching lead from three up to a maximum of fifteen credits per semester 

for studio appointments Dr from three up to a maximum of twelve credits per semester for academic 

appointments. 

ARTICLE 3 - 1.1 PROCEDURE FOR IDENTIFYING COURSE SECTIONS 

The relevant Dean, In consultation with Regular Faculty in the specific program area(s), will 

identify those course sections which should be created and filled as semestral Sessional 

appointments and will recommend suitable candidates to the President of the University. The 

decision to grant the appointments resides with the President in consultation wlth the Dean. 

AppoIntments will be announced prior to the end of the previous semester. It is recognized that 

some appointments cannot be confirmed until the beginning of each academic semester. 
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The primary duties and responsibilities of each Faculty Member shall be to teach educational 

program{s} and course content a~ described In the curriculum assigned to the Faculty Member. 

Teaching ;s defined as the responsibiUty for the research) design, preparation, coordinaUon, 

delivery, grading, evaluation, and supervision of a scheduled curriculum course conteret. 

ARTICLE S - 1.3 CONTRACf DURA TION 

CeRtr:aets arc sivteeR weelf:s iR EtbiFali9R. TAe Fall seMestE!( c9Rtract period will cem"'eRce witR 

the firs.t dwt)' day IA },~Yst. T~e ~pfi~g seFAe~ter £9Rtr:aet '.vill cammeRa 'A'itt:\ tAe f:irst eJlaIP,1 day iA 

:JaF*teF¥. 

Se.uJonal faculty shall normally be hired on contracts of sixteen weeks In duration for Fall 

and Sprlng semesters. "The Fall semester contract per\od will commence with the first duty dayfor 
sesslonals in August. The Spring semester contract will commence wIth the first duty day for 
sessionals In January. The Summer semester contract will commence with the first duty day for 
sessionals 1" the summer session In which they're teaching_ 

Each contract shall expire on its termination date automatically and w~thout notice. Any further 

appointment, even one following immediately upon a previous one} shall constitute a new, 

separate appointment, not a renewal or extension of the previous one. 

The University offers this appointment in good faith ared makes no commitment beyond the terms 

and duration of the appointment. 
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Preparation time: remuneration for preparation time Is Included in the per course stipend. 

• ACADEM1C SEMESTRAL SESSIONAL APPOTN11vffiNTS 

Per three credit course: to 1/8 of Step 8 (Provincia! Salary Scale) multiplied by 0.75. 

The stipend includes a four percent allowance per three credit course In lieu of vacation leave. 

Benefits : (lc(ldemic semestral Sessional Faculty shall receive a six percent (6%) 
cash payment per three credit course In lieu of frlnge benefits seven (7%) effective 
June 01 2016. 

Assigned duties - an additional payment of $312 may be authorized for assigned duties as 

specjfied in the letter of appointment, not generally to exceed six hours; 8"8&t:r~e 1 

September ~QtaJ the asflli'ieRal paymeAt rate will aB a fAoaHiFAWM e.f $iQ8. 'UeG4i~e 1 

JaRWaFY ~g14J 'h8 a~~iti9Ral paymeAt rat~ will be a FAaad~"FR 8' $il~. 

Additional duties - an additional payment of $312 maximum per three credit course may be 

authorized for additional duties specified by the releVdnt Deanl not generally to exceed six 

hours per three credit course; ef;fe&Uwe 1 k~t8FA~UU 2g1~t t~ addlth~Aal payF'Ae~t !Cate will 

be 3 ma)dFAw~ af $399. EfleGti\le 1 JaRlIiIary 2014) the additioAal p3y~eAt Fa'e ',f&lill be a 

~~"mWM at $il~j 

Preparation time: remuneration for preparation time Is included in the per course stipend. 

ARTICLE 7 - 1.5 APPLICA TION PROCESS 

All applicants will apply in writing to the Director of Huma n Resources and include: 
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• a letter course(s} and outlining how their experience and e)(pertise are 
approprlate for such an assignment} and 

aD a curriculum vftae documenting teaching experience, professional experIence, research/ 
scholarly and 

.. slides of recen~ work if and/or e)(am of published recent 

Sessional Faculty shall to the Faculty evaluation process as outlined in the 

Collective fiffl'DeArnp. 

8 -

Candidates will be recommended for semestral Sessional appointments using non-

prioritized practice/scholarshiPI 

service to service to art and design communities} and employment 

Collective Agreement. 
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status two :oJ.I'U;ArnA,. years pn the 
that 

two 
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Renew. 

Renew. 

and Summer semesters may be 
their program at 

Carr Institute. 

Articles 1, 3, 4, 
shall 
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Emily Carr Unl\le~rty of Art & Design Faculty Association FPSE: local-22 
Wrthout Prejudice - E&OE 
Collective Bargaining - Renewal of 2010 - 2014 Agreement 

NAppendix A" 

June 12,2015 

Effective April 012014, Graduate students shall receive a stipend of $2/500 per ~ction which Includes 
vacation pay and percentage in lieu of benefits) and which shall be increased In accordance with the terms 
of any negotiated general wage increase. 

Rest of LOU unchanged. 

Renew LOU as amended. 

NB - Article references will need to be changed to reflect numbering changes resulting from MOA 

Appendix XI1 - Workload 

Renew. 

Appendix XIII- Academic Freedom 

Replace with: 
The parties are committed to the responsibilities and rights established by Senate and as set out in 
the UnlversitYs Academic Freedom policy, as amended from time to time by Senate. Any disciplinary 
action taken with respect to academic freedom is subject to the grievance procedure. 

Appendix...)(V... XIV - Respectful Working Environment 

Renew 

-1 

23. Letter of Understanding (NEW) 

The parties agree to enable the participation of a sess!onal representative on the Joint ConsultDtlon 

Committee durlng the 2015/2016 academic year. ParticipatIon may be e)(tended by mutual agreement 

of the parties. The JeC shall commit to developing strategies that promote Inclusion of sessional 

faculty In the Emily Carr community. 
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Emily Carr UniversIty of Art & Design Facutty Association FPSf Local-22 
W1thout Prejudice - E&OE 

Collective Bargaining - Renewal of 2010 - 2014 Agreement 

MEMORANDUM OF UNDERSTANDING (NEW) 

Re ECONOMIC STABILITY DIVIDEND (ESD) 

Definitions 

1. In this Letter of Agreement: 

UAppendOt A" 
June 12, 2015 

"Collective agreement yea~ mea ns each twelve (12) month period commencing on the first day of the 

renewed collective agreement. For example J the collective agreement year for a collective agreement 

that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period from April 1 to 

March 31 for the term of the collective agreement 

('Economic Forecast Council" mea ns the Economic Forecast Council appointed under s. 4 of the Budget 

Transparency and Accountability Actl [S.B.C. 2000] c. 23. 

'IForecast GDP-U means the average forecast for British Columbia's real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government. 

"Fiscal yea(1 means the fascal year of the government as defined in. the Financial AdmInistration Act 

[1996 S.B.C.] c. 138 as Ithe period from April 1 in one year to March 31 in the next year', 

HCalendaryearl 1s a tweNe (12) month perIod starting January 1 n and ending December 31 n of the same 

year ba>ed upon the GregorIan calendar. 

J1GDP" or uGross Domestic Product ll for the purposes of this LOA means the expenditure side value of all 

goods and services produced in British Columbia for a given year as stated in the BC Economic Accounts. 

~GWIH or ~General Wage Increasell means a general wage increa~e resulting from the formula set out in 

this LOA and applied as a percentage increase to all wage rates in the collective agreement on the first 

pay day after the commencement of the eleventh U1th) month in a collective agreement year. 

IJReal GOrY' means the GDP for the previous fiscal year expressed in constant dollars and adjusted for 

Inflation produced by Statistics CanadaJs Provincial and Territorial Gross Domestic Product by Income 

and by Expenditure Accounts (also known as the provincial and territorial economic accounts) and 

published as UReal Gross Domestic Product at Market Prices" currently in November of each year. 

The Economic Stability Dividend 

2. The Econom[c Stability Dividend shares the benefits of economic growth between empfoyees in the 

public sector and the Province contin8ent on srowth in BCs real GDP. 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage gain 

In real GOP above the forecast of the Economic forecast Council for the relevant calendar year. 
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Emily Carr University of Art & Design Faculty Association FPSE Local-22 
Without Prejudice - E&OE 
Collective Bargajning - Renewal of 2010 - 2014 Agreement 

II Appendll( A" 

June 12,2015 

4. For greater clartty and as an example onlYJ if real GDP were one percent (1%) above forecast real GOP 

then employees would be entitled to a GWI of one-naif of one percent (0.5%). 

Annual Calculation and publication of the Economic Stabllltv Dividend 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance for 

each collective agreement year commencing I" 2015/16 to 2018/2019 and published through the PSEC 

Secretariat. 

6. The timing in each calendar year will be a§: follows: 

(I) February Budget - Forecast GOP for the upcoming calendar year; 
(il) November of the following calendar yea r - Real GOP published for the previous calendar 

year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GOP and the Real GDP for the previous ~ lendar year; 
(iv) Advice from the PSEC Secretariat to employer~ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Stability Dividend. 

7. For greater clarity and as an example only; 

For collective agreement year 3 (2016/17): 

(i) February 2015 - Forecast GDP for calendar 2015; 
(ii) November 2016 - Real GOP published for calendar 2015; 
(iii) November 2016· Ca1culation of the fifty percent (50%) of the difference between the 

2015 Forecast GOP and the 2015 Real GOP by the Minister of Finance through the PSEC 
Secreta ria t; 

(iv) DirectIon from the PSEC Secretariat to employers' associations, employers a nd unions of 
the percentage allowable General Wage Increase, if any, for each bargaining unIt or 
group with authorization to employers to implement the Economic Stability' Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay 
period after,respectively February, 1,2016, February 1, 2017~ February I, 2018 and 
february I} 2019. 

Availability of the Econom[c Stability Dividend 

8. The Economic Stability DIvidend will be provided for each of the following collectrve agreement years: 

2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 GDP); and, 

2018/19 (based en 2017 GOP). 

Allowable Method of Payment of the Economic Stab11lty Dtvidend 

g. Employers must apply the Economic StabIlity Dividend as a percentage increase only on collective 

agreements wage rates and for no other purpose or form. 
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