
 





 

 



 
 

 

 

 

 

 

 



 
 

 

 



 
 

 

 

 

 
 
 



 
 

 

 
 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 
 



 
 

 
 

 

 

 

 

 
 
 
 

 

 

 

 

 
 

 

 

 



 
 

 
 

 
 
 

 
 
 
 

 
 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 
 
 
 
 

 

 

 



 
 

 



 
 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 
 
 
 
 

 

 

 

 



 
 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 
 

 

 

 



 
 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 
 

 

 



 
 

 

 

 

 

 

 

 



 
 

 

 

 

 



 
 

 



 
 

 

 

 



 
 

 

 

 

 

 

 



 
 

 

 

 
 

 

 

 

 
 

 

 

 
 
 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Gender Neutral Language Substitutions in the Collective Agreement 

The parties agree to the following amendments to the collective agreement: 

- Remove all gender specific pronouns (i.e. he, her, his, hers, etc.) and replace with gender neutral 
pronouns (they, their, them, etc.} throughout the agreement. 

The Parties agree that these amendments do not change the meaning or intent of the collective 

agreement language. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

Date: flk+ tl-f /1 f 

MOA lnltlals 

ER ___ _ 

UN ___ _ 



LEITER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 1.05 

The parties agree to the following amendments to Article 1.05 in the collective agreement: 

Article 1.05 DEFINITIONS 

(i) Full-Time Equivalent Service 

(ix) service as a Dean or Director at Dol::lglas College prior to November 1, 1977, if the facl::llty 
member held faculty status as of April 1, 1983; 

(><) In the event an administrator who held a rnanagement position 1.•1ith the Employer as of 
April 1, 1983 returns to the bargaining l::lnit as a regl::llar farnlty member he/she will be 
credited for all previo1:1s service acrnmulated as a fac1:1lt't member at both Douglas and 
Kwantlen Polytechnic Uni1.1ersities. In addition, he/she 'Nill be credited for previous 
service as a Dean or Director at Douglas College prior to May 1, 1975. 

(lxi) Up to two years' service as in an administrative appointment or secondment 
subsequent to December :H, 1986 where the faculty member was a member of the 
faculty for a minimum of two consecutive years immediately prior to accepting_fil! 
administrative appointment or secondment. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

~ -f_ czs==_/ ____ _ 
Date~........_"'Y ,,V: MM 



LEITER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 4 

The parties agree to the following amendments to Article 4 in the collective agreement: 

ARTICLE 4- SEARCH PROCEDURES 

An•t disputes arising from the outcome of a search process will be immediately referred by the 

complainant (or the Union on his/her behalf) to the Labom Management Relations Committee, who will 

eMamine and make findings regarding the fairness of the process. The LMRC shall render its findings 

within 10 working days from the date the matter was referred to it. This deadline may be eMtended up 

to S working da11s by the LMRC. The grievance timelines will commence at the date the LMRC iss1:1es its 

findings. 

The search process is guided by the principles of fairness and transparency as per Article 4.02. Article 

4 shall be subject to, the grievance/arbitration procedures set out in Article 17.02 and 17.03. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

MOA lnltlals 

ER ___ _ 

UN ___ _ 









LETIER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 4.04 and .5.06 

The parties agree to the following amendments to Article 4.04 and 5.06 in the collective agreement: 

4.04 SEARCH FOR NON-REGULAR TYPE 1 FACULTY MEMBERS 

The Employer proposes to amend the language in the highlighted clauses in 4.04 as follows: 

(c) 
(i) The Search Committee shall prepare a qualified faculty list of suitable candidates including the 
Committee's rationale and recommehdations regarding specific courses. This qualified faculty list 
shall be of sufficient length to provide for immediate and foreseen needs in the subsequent year, 
and shall be maintained by the administrator responsible who will, when requested, communicate 
same to any interested party. 

(g) All non-regular type 1 offers will be made in writing. Normally, ~for scheduled classes, the 
Employer will issue contracts at least thirty days prior to their commencement. Contracts for 
unscheduled classes and for replacement instructors will be issued as required. 

5.06 If a section o ffered in writingby eontrnet to any non-regular type I instructor is cancelled, the 
Employer will pay a cancellation fee of $500 as well as the hourly rate specified per class contact 
hours that may have occurred. In the event the contract offered does not equate to a standard three 
(3) credit course, the maximum $500 cancellation fee will be pro-rated according to the following 
formula: 

$value of contract issued 
$ value of 3 credit course 

x $500 maximum cancellation fee 

MOA lnltlall 

ER ___ _ 

UN ___ _ 



Agreed to: 

~n Polytechnic University On behalf of the K.wantlen Faculty Association 

Date: 

MOA lnltl1ls 

ER ___ _ 

UN ___ _ 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 4.05 

The parties agree to the following amendments to Article 4.05 in the collective agreement: 

4.05 CHAIRS AND PROGRAM COORDINATORS 

The Employer proposes to amend the language in the highlighted clauses in 4.05 as follows: 

(b) Whe.never a vacancy arises for a chair it shall be filled by the following process: 

(iii) the chair shall be elected for a three year term normally, the chair shall be elected for a 

three-year term. However, alternate terms of servic.e may be agreed to by the parties; 

(f) A chair or coordinator may serve for a maximum of two consecutive three:year terms unless 
otherwise agreed to, pursuant to (b)(iii) above. 

(h} When a vacancy is unable to be filled by the above process, it is understood that the 
administration will assume the duties normally performed by the chair or program coordinator. 

Every effort shall be made to fill the vacancy in a timely manner. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

~ 

Date: )\At.J. ·~ / Z.D(~ 

MOA Initials 

ER ___ _ 

UN ___ _ 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 4.06 

The parties agree to the following amendments to Article 4.06 in the collective agreement: 

4.06 Probationary Period 

(b) Evaluation dU1ring the probationary term: The process used for evaluation of regular and non­

regular type 2 faculty members shall follow the provisions of the Guide for Faculty 
Performance Review, as per LOU#2 - Faculty Members Performance Review. 

At least once per year (no more than twice with a minimum of 60 days between) during the 

probationary term the administrator responsible, after consulting with the current Search 

Committee, will give a report to the faculty member in writing. Should there be inadequacies in 

performance, needs or concerns, these will be enumerated communicated and positive 

suggestions made for each. If after a second evaluation the required levels of improvement have 

not been reached, or it appears that a recommendation for a continuing appointment may· not 

be made, the·n the administrator responsible, in consultation 'Nith the current Search 

Committee, will, two months prior to the .expiry of the probationary term, notify the University 

President or his/her designate who may determine that: 

(i) a contract for a further probationary term be offered; 

(ii) a continuing appointment be offered, or 

(iii) no other contract be offered. 

In accordance with Article 4.06(a) the first two years of non-regular service are deemed to be 

probationary in nature and thus, by definition, the evaluation requirement and procedure 

described herein apply. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

d4-
Date~"-M.~ a.I, ~O.J.o 



LEITER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 4.07 

The parties agree to the following amendments to Article 4.07 in the collective agreement: 

4.07 Probationary Period - Non-Regular Type 1 Faculty Members 

(a) An evaluation of work performance may be conducted for each contract of a non-regular type 1 

faculty member to a maximum of two years FTE service. This probationary period is to provide 

an opportunity for the Employer to determine whether the faculty member will be satisfactory 

or unsatisfactory as per Article 4.08. 

(b) Evaluation of non-regular type 1 faculty members is carried out by the administrator 

responsible. Normally, the evaluation shall examine and rate the non-regular type 1 faculty 

member's teaching performance. The administrator responsible shall determine whether the 

non-regular type 1 faculty member's teaching performance is satisfactory or unsatisfactory. It is 

agreed that the standard for satisfactory performance shall be determined by the Employer and 

shall be consistently applied. 

(c) The process used for evaluation of non-regular type 1 faculty members shall follow the 

provisions of the Guide for Faculty Performance Review, as per LOU#2- Faculty Members 

Performance .Review. 

The methods used to collect information may include the following b1:1t not be limited to: 

(i) written fawlty members peer eval1::1ation; 

(ii) written administrator eval1::1ati0f¥, 

(iii) written st1::1dent eval1::1ation; 

(iv) written self e11al1::1ation by the non reg1::1lar type 1 faculty membe-F-: 

Upon req1:1est, the fac1::1lt•t member shall recei·1e a copy of all written eval1::1ations. The final 

eval1::1ation report will be disc1::1ssed with the faculty member. The farnlty member 'Nill sign a 

copy of the report indicating that the report has been seen and the farnlty member will be gi\·en 

a cop•f of this signed report. 

(d) The faculty member can register agreement or disagreement with the report at this time or 

within seven (7) days he/she may submit a written response indicating agreement or 



disagreement with the report. This response shall be placed on the faculty member's personnel 

file. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 7 

The parties agree to the following amendments to Article 7 in the collective agreement: 

ARTICLE 7-LAYOFF AND RECALL-REGULAR FACULTY 

7.01 The Employer may lay off a regular faculty member due to technological change; 
shortage of operating funds; elimination or reduction of programs or courses or services; 
decline in enrolment; external decision or recommendation; or changing demand for 
Employer services. In this article, faculty member means regular faculty member. 

It is agreed that the institution will make every reasonable attempt to minimize the impact of 
funding shortfalls and reductions on the work force. 

It is incumbent upon the Employer to consult eetllffll:H+ieate eFfe~el~ eliminatioA or reduetioR 
of programs or courses or services with the Union, as soon as known, on any changes that may 
impact with its en=iployees afl<l..the-Y+oon as soon as the impact of: any A.tAfi.i+~&ttott-er 
shortfall or profile el~ange has been assessed. the security of employment of any part of the 
workforce. 

To these ends: 

(a) The Employer shall engage in discussion and consultation with the Union on issues that 
may impact the security of employment of faculty members tfie-lay~i:fs; 

(b) The Employer shall give the Union ten (10) working days atl to formulate a reply and 
make their own proposals to tbe Employer on issues that may impact the security of 
employment of faculty members. The parties rnay extend this deadline by mutual 
agreement. pFeSel'lk¥Fitt:en submissions-en the lay offs; 

(c) The parties agree that the eotlsultation that takes plaee undef-A.t:ticle 7.01 shaJ.J.-be 
oH a without prejuEliee basis. The Employer shall give consideration to any proposals 
which the Union puts forward. 

process is comJ>lete. 

UN /Jj 



7.04 The affected faculty member will first meet with the appropriate Vioe President Dean or 
responsible administrator er designnte to explore alternate job possibilities. 

7.06 For the purpose of Article 7.05 above, a regular position would be deemed to be available for 
reassignment if there was: 

(a) a posted vacancy for a regular position; or 

(b) sufficient ongoing non-regular work to provide regular status at 50% or greater. 

7.08 SEVERANCE 

(a) If the affected faculty member is unable to be re-assigned to one of the positions outlined in 
Article 7.06, he/she will be laid off, and he/she will receive one month's severance pay for every 
full year of FTE service to a maximum of ten (10) months' severance pay. 

(b) A regular faculty member recalled under Article 7.Qll shall repay any severance pay received 
at the rate of one month of severance pay (at the rate paid) for each year of full-time 
employment at the University subsequent to the date of re-call. 
Such repayment shall occur at the end of each year of service. 

(c) In the event a regular faculty member is recalled and again laid off and has repaid to the 
Employer severance pay pursuant to Article 7.08 (b) during the period following his/her recall, 
the number of months of severance pay for the second layoff shall be calculated as follows: 

y = s - (x - r) 

where 
y = number of months of severance pay due after the second lay-off. 
x = number of months of severance pay paid upon the initial lay-off. 
r = number of months of severance pay repaid to the Employer. 
s =number of months of severance pay due under Article 7.08 (a) if all FTE service were counted 
(maximum is 10 months). 

(d) A faculty member who has been paid his/her full severance entitlement and been recalled 
shall have the FTE service for any future severance start from the date of recall. If repayment 
occurred under 7.08 (b), the FTE service for severance pay will be re-instated in an amount 
proportionate to the number of months repaid. 

7 .09 PARTIAL LAYOFF 

MOAlnlt~ls 

ER~ 
UN /IV{__ 



(a) Regular faculty members who have their workload reduced for the reasons outlined in 
Article 7.01 will receive right of first refusal for unassigned non-regular work which they 
qualify for until their original regular workload is attained. 

(b) Regular faculty members whose workloads fall below 50% or for whom there is no other 
unassigned non-regular work for which they are qualified, may either: 
(i) accept the available workload and continue on regular status with prorated 

benefits and with right of first refusal for unassigned non-regular work they 
qualify for until their original workload is attained, or 

(ii) choose to be laid off under Article 7.08. 

(c) Regular faculty who are partially laid off will have the option to use severance to top 
up their salary, and to pay their health and welfare (i.e. medical, dental and 
extended health) and pension benefits for a maximum of two (2) years from the date 
of partial layoff. 

(d) Regular faculty who are partially laid off and are given additional non-regular work 
shall have their top up pursuant to (c) above adjusted so their total compensation 
does not exceed 100%. 

The LMRC may address other issues pertaining to partial layoffs raised by either party. 

Agreed to: 

On behalf of l<wantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

:DA In,_ 
UN /1/l 





LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 8.04 

The parties agree to the. following amendments to Article 8.04 in the collective agreement: 

8.04 ALTERNATE WORK 

In the event work is not available in the discipline/program, the affected non-regular type 2 faculty 

member shall meet with the appropriate Vice PresideAt Dean or delegate to identify unassigned work 

for which the affected faculty member has been placed on the qualified faculty list in other 

disciplines/programs, or non-teaching work for which the faculty member has the necessary 
qualifications, experience and abilities. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

Date: ___ j}....._1A_""-'1. __ U __ 2JJ_l_S 
I 

MOA Initials 

ER ___ _ 

UN ___ _ 
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LETTER OF UNDER ST ANDING 

Between -·. 
Kwantlen Polytechnic Unjver~iW 

and the 

Kwantlen Faculty Association 

Re: Article 12.11 

The parties agree to the following amendments to Article 12.11 in the collective agreement: 

12.11 OFFICE SPACE 

All faculty members teaching one-half time or more shall be provided with office space on the 

campus where the majority of their courses are taught. Further, .if the Employer requires a faculty 

member to maintain a home office, the Employer will, upon request of a faculty member, complete 

Income Tax Form No. T2200 (Declaration of Employment Conditions - Office or Employment 

Expense). 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

Date: 

MOA Initials 

ER ___ _ 

UN ___ _ 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

And the 

Kwantlen Faculty Association 

Re: Article 12.19 

The parties agree to the following amendments to Article 12.12 in the collective agreement: 

Article 12.19 READING BREAK 

The University schedules a "student reading break" each year. The purpose of the break is to allow 

students time for activities such as non-classroom contact with instructors, work on assignments and 

reading. The break period is accountable time for faculty for such activities as student interviews, 

meetings, course preparation and curriculum development. 

The Yniversit•1 reserves tf:ie rigf:it to modify or move reading breal< for tf:ie following l=arnlties and/or 

departments: 

Facwlty of Mealth 

l=acwlty of Science and Morticwltwre Apprenticeship Programs 

l=acwlt•1 of Trades 

Facwlty of Arts Edwcation Assistant Program 

Any other reqwests to modify or mo•1e reading break mYst be recei·1ed by the Ynion foyr (4) months in 

advance of the schedwled reading break date(s), 

Requests for variances to this article must be submitted to LMRC in the semester prior to the 
scheduled reading break. LMRC may determine whether the variances are limited in duration, or 
ongoing. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 



LEITER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

R.e: Article 13.07 

The parties agree to the following amendments to Article 13.07 in the collective agreement as well 

as the addition of a letter of understanding regarding Supplemental Employment Benefits for 

Parental Leave: 

13.07 MATERNITY AND PARENTAL LEAVE 

(f) Supplemental Employment Benefit for Maternity and Parental leave 

When on maternity or parental leave, an employee will receive a supplemental payment added 
to Employment Insurance benefits as follows: 

(i) For the first one (l)_weeks of maternity leave an employee shall re,ceive one hundred 
percent (100%) of her salary calculated on her average base salary. 

(ii) For the second week of maternity leave an employee shall receive an amount equal to the 
difference between the Employment Insurance benefits and one hundred percent (100%) 
of her average base salary. 

(iii) For a maximum of fifteen (15) additional weeks of maternity leave the employee shall 
re,ceive an amount equal to the difference between the Employment Insurance benefits 
and ninety-five (95%) of her salary calculated on her average base salary. 

(iv) For up to a maximum of thirty-four (34) weeks of parental leave, the biological mother 
shall receive an amount equal to the difference between the Employment Insurance 
benefits and eighty- five (85%) of the employee's salary calculated on her average base 
salary. 

(v) For one (1) additional week of parental leave, the biological mother shall rnceive an 
amount equal to eighty-five (85%) of her salary calculated on her average base salary. 

(vi) For up to a maximum of thirty-seven (37.) weeks of parental leave, the spouse, the 
biological father or the common-law partne,r or adoptive parent who is carin for the child 

MOA lnltl1ls 

ER ___ _ 

UN ___ _ 



shall receive an amount equal to the difference between the Employment Insurance 
benefits and eighty-five {85%) of the employee's salary calculated on his/her average base 
salary. 

{vii) The average base salary for the purpose of {i) through {iv) is the employee's average base 
salary for the twenty-six (26) weeks preceding the maternity or parental leave. If the 
employee has been on unpaid leave for part of the preceding twenty-six (26) weeks, then 
up to four (4) weeks of that unpaid leave will be subtracted from the twenty-six {26) 
weeks for the purpose of calculating the average base salary. 

{viii) An employee is not entitled to receive Supplemental Employment Benefits and disability 
benefits concurrently. To receive Supplemental Employment Benefits the employee shall 
provide the Employer with proof of application for and receipt of Employment Insurance 
benefits. 

MOA lnltl1ls 

ER ___ _ 

UN ___ _ 



Letter of Understanding 

Between 
Kwantlen Polytechnic University {"KPU") 

{"the Employer") 

And 

Kwantlen Faculty Association {"KFA") 
{"the Union") 

RE: Supplemental Employment Benefits for Parental Leave 

Whereas: 

a. The Government of Canada recently made amendments to the Employment Insurance 
Act to make changes to the employment insurance benefits respecting parental leave; 

Effective the date the MOA is signed the parties agree to the following amendments to Article 13.07 
of the Main Agreement: 

1. When applying for Parental Employment Insurance (El) employees who qualify for parental 
leave may now choose from the following two (2) options: 

2. 
a. "Standard Parental Benefits" 

• El Parental Benefits for up to thirty-five (35) weeks, which can be divided between 
the two (2) parents. 

• The thirty-five (35) weeks must be in the twelve (12) months after the child is born 
or adopted. 

• The parent will receive 55% of their individual average weekly earnings, to a 
maximum of $562 per week (as of 2019) for each week of paid benefits. 

b. "Extended parental benefits" 
• El parental benefits for up to sixty-one (61) weeks, which can be divided between 

the two parents. 
• The sixty-one (61) weeks must be in the eighteen (18) months after the child is 

born or adopted. 

• The parent will receive 33% of their individual average weekly earnings, to a 
maximum of $337 per week (as of 2019) for each week of paid benefits. 

3. When applying for El benefits, both parents must: 
a. Choose the same option ("standard" or "extended"). 
b. Indicate how many weeks they plan to take. 

4. Parents can receive benefits at the same time or separately. 

MOA lnltl1ls 

ER ___ _ 

UN ___ _ 



5. Once an employee opts for standard parental benefits or extended parental benefits, the 
decision is irrevocable. 

6. Employees who opt for extended parental leave will receive the equivalent overall amount of 
Supplemental Employee Benefit (SEB) to which they would have been entitled to for the thirty­
five (35) weeks under the standard parental leave period, but the SEB payments will be spread 
over sixty-one (61) weeks instead of thirty-five (35). 

7. If an employee opts for standard parental benefits, then there will be no required change to the 
application of Article 13.07 (supplemental employment beriefits for maternity and parental 
leave (SEB)). 

If an employee opts for the extended parental benefits, notwithstanding the wording of Article 
13.07, on a without precedent and prejudice basis, the parties have agreed that the following 
cost neutral application of Article 13.07 will form part of the Memorandum of Settlement 
between them for the KPU/KFA Collective Agreement on the following terms and 
conditions: 

i. Notwithstanding Article 13.07(f)(iii) and (iv), similar to the El benefit approach, the same 
total SEB benefit amount currently received under article 13.07(f)(iii) and (iv) when the 
employee opts for thirty-five (35) or thirty-seven (37) weeks respectively shall now be 
spread out and paid over the sixty-one (61) week period. 

ii. With respect to the period of extended El benefits only (week 36 to 61), the ability to 
take leave, receive benefits and buy-back pension for this extended period would be 
governed by 13.07(b), 13.07(d)(i) and 13.07(d)(ii) respectively. 

iii. This agreement applies to all employees eligible for parental SEB benefits under article 
13.07(f) (leaves commencing on, or after December 3, 2017) that choose and are eligible 
for the sixty-one (61) week extended parental El benefits option. 

iv. Article 13.07(f)(vi) is not affected by this LOU and continues to apply. 

8. This agreement, and contents of the agreement are made on a without precedent and 
prejudice basis to any current or future interpretation or bargaining of Article 13.07(f). 

This agreement shall take effect immediately and shall remain in effect until amended by the Parties. 

Agreed to: 

ntlen Polytechnic University On behalf of the Kwantlen Faculty Association 

~ 

Date: , 1',"-9- 'Z ·"1- 1 ZD 1 '\ 

MOA lnltl1ls 

ER ___ _ 

UN ___ _ 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 13.09 

The parties agree· to the following amendments to Article. 13.09 in the collective agreement: 

13.09 COMPASSIONATE CARE LEAVE 

(a) Entitlement 

An employee will be granted a compassionate care leave of absence without pay for up to e-ighl 

{&}twenty-seven (27) weeks to care for a gravely ill family member. In order to be eligible for 
this leave, the employee must provide a medical certificate as proof that the ill family member 
needs care or support and is at risk_ of dying within twenty-six (26) weeks. 

For the purpose of this Article 13.09, "Family Member" is defined as one of the persons listed in 
Appendix D, Family Members for the Purpose of Article 13.09 Compassionate Care Leave. 

(b) Benefits 

An employee who is granted a compassionate care leave of absence to care for a gravely ill 
family member shall be entitled to the benefits as follows: 

i) The employee's benefit coverage will continue for the duration of the compassionate 
care leave, to a maximum of eight (8) twenty-seven (27) weeks, and the premium 
payment shall be on the same basis as if the employee were not on leave. 

ii) Where an employee elects to buy back pensionable service for part or all of the 
duration of the compassionate care leave, to a maximum of eight (8) twenty-seven 
(27) weeks, the Employer will pay the Employer portion of the pension contributions in 
accordance with the Pension Plan regulations. 

iii) Compassionate care leave, up to a maximum of eight (8) twenty-seven (27) weeks, 
shall be treated as a continuous employment for the purposes of seniority accrual 
under this Agreement. 

iv) An employee who returns to work following a leave granted under this provision shall 
be placed in the position the employee held prior to the leave or in a comparable 
position . . 

MOA lnltlals 

ER ~c 
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(c) Additional Leaves 

Should an employee require additional time to care for a gravely ill family member, additional 
leaves may be granted beyond the eight (g) twenty-seven (27) week period specified above. !f 
the ill family member continues to need care after the twenty-seven (27) week period, the 
employee may take further leave upon providing the required certification under the 
Employment Standards Act. Such adeitional lea·1e shall be purs1:1ant to Article 13.02 General 
~ 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

Date: 

MOA lnltlals 

ER ___ _ 

UN i I"/ 



LEITER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 17.07 

The parties agree to the following amendments to Article 17.07 in the collective agreement: 

17.07 EXPEDITED ARBITRATION 

3. Expedited Arbitrators 

Agreed to: 

The following arbitrators shall be selected on the basis of the person who is available to 
hear the grievance thi1ty (30) calendar days of appointment, on a rotating basis. It is 
understood that the same arbitrator will not be selected to hear consecutive 
grievances except by mutual agreement by the parties. 

• Joan Gordon 
•Kate Young 
• Ken Saunders 
•Mark Brown 
• Marguerite Jackson 
• Rick Coleman 

If none of the listed arbitrators is available to hear the grievance within thirty (30) days, 
the parties shall agree to another arbitrator within thi1ty (30) calendar days. 

tlen Polytechnic University On behalf of the Kwantlen Faculty Association 

Date: J lN-l. '21 1 20 t1 MOA lnltl1ls 

ER ___ _ 

UN ___ _ 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 18.01 

The parties agree to the following amendments to Article 18.01 in the collective agreement: 

18.01 PERSONNEL POLICIES 

( d) UpoR request by the faeHlt)• men'lber or the Union on the men'laer's behalf,All documents of a 
disciplinary nature will be removed from the employee's personnel file after a period of: 

i) 5 years for discipline which involves a suspension or an issue which involves harassment, 
discrimination or the health and safety of students or employees, provided there has been 
no further infraction of type (i) within the 5 years; 

ii) 2 years for all other disciplinary matters, provided there has been no further infraction of 
type (ii) within the 2 years. 

Agreed to: 

On behalf of Kwantlen Polytechnic University 

Date:cl~......,.__; ~I to 
I 

On behalf of the Kwantlen Faculty Association 

MOA lnltlals 

ER ____ J1c_...L_ 
UN ___ _ 



( 

l 

LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 
.r 

and the 

Kwantlen Faculty Association 

Re: Article 18.03 

The parties agree to the following amendments to Article 18.03 in the collective agreement: 

18.03 BUDGET 

(a} Before the Annual Budget Presentation to the Board, the Union will be given an opportunity to 

provide input. 

(b) The Union will be provided with a copy of the annual proposed ed~cational profile after it has been 

approved by the University Board except when the University Board determines that the profile has 

personnel implications. 

.. _ .. 

(e~} The Union will be provided with a copy of the annual ed~cational profile and budget after they have 

been approved by the University Board and Provincial Ministry of Advanced Education or its successor 

Ministry. 

(df) After the Employer has received approval of its budget from the Ministry and determined its 

expense plan, a discipline/program may request a copy of the non-salary items in the budget for that 

discipline/program. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association · 

Date: 
MOA lnltlals 

ER ___ _ 

UN ___ _ 



LEITER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 21 

The parties agree to the following amendments to Article 21 in the collective agreement: 

ARTICLE 21- RETIREMENT 

(a) A facult't' member shall retire from continuous full time employmentatthe University College on 
August 31st, follo•11ing the faculty member's 6Sth birthday. 

(a~) A retiring regular faculty member shall may, uponh+s their request, be placed on the 
department's qualified faculty Ii stand may be offered employment as a non-regular type 1 
faculty member, subjecttothe following conditions: 

(i) tl:ie retiree shall be automatically placed on the interview list for non regular type 1 
emplovment consideration bv the Search Committee; 

(ii) those non-regulartype 1 appointments shall not exceed half-time; 

(iii) each year the retiree must express interest in continuing on the qualified faculty list. ffi­
awlv ann1:1ally for non regular type 1 eA'lplo·,.ment. 

ihl A retiring faculty member who remains on the qualified faculty list shall retain their KPU email. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

~------
!} 

----~~ -=----
'7' ~ 

MOA lnltlals 

ER ____ _ 

UN ___ _ 



LETIER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Article 22.03 

The parties agree to the following amendments to Article 22.03 in the collective agreement: 

22.03 SELECTION CRITERIA 

In considering applications for eaA.y retirement incentive from eligible faculty members, should the 
Employer determine it will be unable to offer an incentive to all who have applied, faculty members 
with the most FTE service shall be given preference. Article 8.07 will apply in. the event of a tie in FTE 
service., it will use the fallo·Ning criteria in ascertaining the faculty meml:>ers ta wham such offers shauld 
be given. 

i) 
ii) 

Faculty meml:>ers ·with the most FH service shall l:>e given preference. 
In the eve.nt that two or mare faculty members have equivalent FTE service, facult~· 
members with less time remaining prior to retirement shall be given preference. 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

Date: 

MOA lnttlals 

ER ~ 
UN f/i(,, 



LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Letter of Understanding Renewals in the Collective Agreement 

The parties agree to the renewal of the following Letters of Understanding {LOU) in the collective 

agreement: 

LOU #1- Employment Equity 

LOU #6-lnternational Work 

LOU #9- Human Resources Database 

LOU #10 - Registry of laid Off Employees 

LOU #15- LMRC Sub-Committees 

Agreed to: 

On behalf of Kwantlen Polytechnic University On behalf of the Kwantlen Faculty Association 

MOA Initials 

ER ___ _ 

UN ___ _ 





LETTER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: Letter of Understanding Deletions & Appendix Renewals/Deletions 

The parties agree to the deletion of the following Letters of Understanding (LOU) in the collective 

agreement: 

LOU #3 - Workload in the Collaborative Nursing Program 

LOU #14 - Harassment and Respectful Workplace 

The parties agree to the deletion of the following appendices in the collective agreement: 

Appendix C - Registry of Laid Off Employees Form 1 

Appendix E - Re: Economic Stability Dividend (ESD) 

The parties agree to the renewal of the following appendix in the collective agreement: 

Appendix C - Registry of Laid Off Employees Form 2 

Agreed to: 

On behalf O'f Kwantlen Polytechnic, University On behalf of the Kwantlen Faculty Association 

MOA lnltlals 

ER ____.;,_,& ___ 
UN ___ _ 



LETIER OF UNDERSTANDING 

Between 

Kwantlen Polytechnic University 

and the 

Kwantlen Faculty Association 

Re: LOU #13 

The parties agree to the following amendments to Letter of Understanding {LOU) #13 in the 

collective agreement: 

LETIER OF UNDERSTANDING# 13 

CROSSLISTED COURSES 

Crosslisted courses refer to those courses that the University Senate approves as meeting the criteria for 

crosslisted courses {Reference: Kwantlen Course Outline Manual). 

The KFA and the employer agreed that the practices related to crosslisted courses, as they have 

historically occurred, will continue but be subject to the following collective agreement articles: 

• Article 12.Q4; It is agreed that one section of crosslisted courses will not exceed the agreed upon 

single course/section enrollment maximum. 

• Article 12.06: It is agreed that the limits on the number of preparations will also apply to 

crosslisted courses. A crosslisted course constitutes one preparation for the purposes of Article 

12.06. 

• A crosslisted course section will be considered as one section for the purposes of Articles 5.06, 

8.06, and 1.05 {e) and {i). 

Agreed to: 

On ~len Polytechnic University 

Date: 
.--J 
I ell? 

On behalf of the Kwantlen Faculty Association 

MOA Initials 

ER ~ 
UN f/!_4 






