| antlen Polytechnic University - Employer Prooal

it is understood by both parties that, throughout the Collective Agreement the following
-wording will be changed: '

Amend “Kwantlen University College” to “Kwantlen Polytechnic University”™

Amend “University College” to “University”

Agreed to:

o < T
WW/J/

For the Union

QOctober 6, 2010
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- 3.11 Employer Paid Union Leave

The Chairperson/President of the bargaining unit or alternate designated by the Union shali be
granted twenty-five percent (25%) Employer-paid time release from a full workload per year.

" Such time shall be used to facilitate the operation of the Collective Agreement and employee-
Employer relationships. The Chairperson/President shall schedule such time with their
-supervisor. This provision is in addition to any other Employer-paid release time in the Collective

- Agreement.

The bargaining unit chair ma uest a shared distribution of the time release. Requests are to be made
in writing to the Employer and similarly will be responded to in writing. Granting of such leaves will not
impact the emplover’s ability to provide educational and support services. '

Where such leave is granted, the Employer will replace the employee as necessary. The cost of _
this provision will be borne by the institution as a general operating expense. '

Agreed to: , : | -
W7 \th X
For the Union _ | - For the Employér

7'-Date: 06% /?f//a

- Qctober 19, 2010
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Article 16.2 Standard Workday

‘The standard workday for regulas full time employees shall be seven (7) hours per day, between-the

~ Agreed to:

o <.
Y A
For the Union For the Employer

Date:_ (2 c—_’f' /=2 '//0-

October 12, 2010
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Article 16.5 Scheduling of Hours

Flexible hours of work shall not result in increased compensation to an employee.

Except in the case of shift operations, or a modified workweek, the regular workday shall be scheduled
to occur between the hours of 8:00-a-m-and-5:00-p.m- 6:00 a.m. and 11:00 p.m.

7 Fiexible hours'for individual employees may be scheduled upon mutual agreement between the
~ employees at the local level and the Employer’s designated representative. Such-hoursshail-be

Sporadic modifications initiated by an employee to start/finish times will not result in increased
compensation to the employer as per Article 17.2 and 17.6.

An employee, whqse- request fora specific shift has been approved, will not be entitled to receive the
shift premium as set out in Article 17.2. ' : S ‘

- Agreed to:

For the Union | For the Employer

Date: 7 /-2——//’ o

October 12, 2010




Kwantlen Polytechnic University - Employer Proposal

M

16.9 Hours of Work - Work Schedules

(2) The Employer's designate and the endployee‘s representatives at the local level will consult
regarding work schedules based upon the shift patterns and hours of work clauses.

(b) If the Employer Wishes to Change an Existing Work Schedule:
' (i) The Employer will provide the affected employee(s) and Union with the earliest possible
advance notice in writing.
(ii) If the change is requested only at one (1) campus, the notice shall be give
appropriate Union steward; if a change is requested which involves giore than
notice shall be given to the Bargaining Unit Chairperson. e
(iii) Should the Union object to the proposed change it would haye se
from receipt of letter to inform the Employer in writing of it
(iv) The Employer and the Union would have thirty (30)
. the dispute through the Labour/Management Committes;
implemented. Failing resolution at the Labour/Manageés
calendar days, the Employer may implement the new s oH

{c) If an Employee or the Union Wish to Change

_ (i) The Employee, group of employees o
request in writing, A5

(ii) If the change is requested oy

supervisor. If a change is re

e

made to the designated a

(iii) (If the request is ¢ [ibe provided and the employee(s) or Union

may refer the matter within thi | #fnotice of refusal, to the Parties for attempted
‘resolution. :

(iv) The Parties a
of a denied

Where possible, the Employer will provide the affected employee(s) with a minimum of ten
{10) days’ advance notice in writing of such changes to their starting/finishing times.

Qctober 6, 2010
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Agreed to:
whdho N I
For the Union For the Employer | |

pate: O 7 6 //f@

- October 6, 2010



Housekeeping

> Article 20.10 Approved Leave of Absence with Pay During Vacations

Replace Article 21.7 with Article 21.8

Agreed to:
A |
For the Union For the Employer

Date: 0’67 -/%//O-

.. October 12, 2010
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ARTICLE 21 - BEALTH AND WELFARE
21.4 Short Term Indemnity Plan and Long Term Disability Insurance

* All regular employees shall participate in a mutually agreed upon short term indemnity and long term
disability plans. The full cost of the premiums shall be borne by the Employer.

The Employee portion of savings realized by the E.L reduction program will be applied annually to
partially offset benefit costs.

Benefit Coverage:.

(a) Short Term Indemnity Plan: : :
Seventy-five percent (75%) of weekly earnings to a maximum gf nine hg
week. :
(b} Long Term Disability Plan:

Sixty-six and two thirds (66%9%) of the first one thousand fivg
earnings plus fifty percent (50%) of the rest of your monthly e
benefit of two thousand five hundred dollars ($2,500).

the insurance carrier's Plan and
lity requirements. '

T

are subject to the limitations specified in the Plan,™;

(a) Complete details of the Short Term 3 LO%T e Disability Plans are available
from the Human Resources Web Sitg ' '

tment Human Resource
plan carrier.

o\,

For the Employer

pate: (Pe? A’/K Vi

Qctober 6, 2010
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25.1 Maternity Leave

A pregnant employee shall qualify for maternity leave:

(a) Upon written request at least four (4) weeks in advance of the leave the employee will be granted
leave of absence without pay for a period of not more than twelve (12) months. The request must be

accompanied by a doctor's note indicating the expected date of birth.

(b) The period of maternity leave without pay shall be from eleven (11) weeks before the expected
date of termination of the pregnancy. _ P

(d) Where an employee who is at work becomes ill or injured following t ,
eleven {11) week period in (b) above, such illness or injury shall b e tion of the sick
leave provision as follows:
(i) where the illness or injury is not directly related téithe condst]
coverage may extend to the scheduled date of commenégment o
baby, whichever occurs first; :
(ii) where the illness is caused through an
writing by a qualified medical practitiong
scheduled commencement date
provisions of Astiele ;

donaticy, sick leave
crnity'a‘?'eave or birth of the

regnancy, as determined in

; med to work before the

of mate: _ eriod of absence will be covered by the
(b rtic ( {

Agreed to:

For the Employer

October 6, 2010
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27.3 Industrial First Aid Requirements '

(a) The Union and the Employer agree that First Aid Regulations made pursuant to the Workers'
Compensation Act shall be fully complied with. Where the Employer requires employees to obtain or
renew the Survival or Industrial First Aid Certificate, the cost shail be borne by the Employer and

where applicable, leave to take the necessary courses shall be granted with pay and without loss of
seniority. The Employer shall make a reasonable effort to grant employees holding Survival or
Industrial First Aid Certificates under the Article leave with pay to attend conventigns and local training
sessions sponsored by theIndustrial First-Atd Attendants - Association-of Bri ish-Coltinbia Qccupational
First Aid Attendants Association of British Columbia and the-We Worksafe
BC. S

(b) A monthly premium shall be paid to employees required to pos
~ Article. The amount of the premium shall be seventy-five dollars,
Level U Certificate.

fas obtained a certificate
ty-five dollars (§75) per
of the University College
Bollege the cost above the

(¢) Where an employee required to possess a certificate ynder th

that is beyond the grade required, the employee shall -b

" month. Should an employee take the Level I co tand Ye
for employment elsewhere, the employee shall rg

* (d) The Union recognizes that should ng ;
other employees of the Employer mg : ed® hoses of this section.

Agreed to:

\XW \&\\K[\s

For the Employer

October 6, 2010
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27.7 Health and Safety Courses

The Employer shall arrange, in consuitation with the Werkers CompensatiorrBoard Worksafe BC and
the Union, an approptiate training program for all members of the Health and Safety Committee, such
training to be provided during normal working hours at no loss in salary or benefits to Committee
members. -

Agreed to:

For the Union

"Date:

Qctober 6, 2010
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ARTICLE 28 - WORK CLOTHING
28.1 Supply of Work Clothing

(a) The Employer agrees to provide the appropriate uniform or wearing apparel fo employees
" required by the Employer to wear a uniform or standard form of dress.

(b) The Employer shall not introduce changes in style or colour of uniforms exceptdy agreement
with the Union. ‘ ‘ '

(c) Regular employees required by the Employer or by We oTApet :
regulations to wear safety footwear will be reimbursed up to a maxinmy
dollars ($120) per calendar year.

Agreed to:

For the Union

For the Employer

October 6, 2010
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Article 30.7 - Evaluation Assessment Reports

Formal assessments of reqular employees holding the same position will normally be conducted once
evegg two years. Employees serving a probationary or trial period may be evaluated more frequently.

Where a formal appraisal assessment of an employee’s performance is carried out, the employee shall
be given sufficient opportunity to read and review the apprasa%—assessment Provision shall be made .

- on the employee appraisal assessment form for an ‘employee to sign it. The form shall provide for the
~ employee’s signature in two (2) places, one indicating that the employee has read and accepts the

appraisal-assessment, and the other indicating that the employee disagrees with the app#afsal
assessment. The employee shall sign in one (1} of the places provided. No employee may initiate a
grievance regarding the contents of an employee apppaisa! assessment unless the employee has signed
in the space 1nd|cat|ng disagreement with the appraisal assessment. An employee shall, upon request,
recelve a copy of the employee appraisal assessment at time of signing. An empioyee appraisal

' assessment shalf not be changed after an- employee has signed it, without the knowledge of the
" employee, and any such changes shall be subject to the grievance procedure of this Agreement.

If the employee's increment is to be denied, it must be so stated on the evaluation assessment form.

Agreed to:

bz,

For the _Umon ' ' For the Employer

Date: ﬁ&‘/.‘ /,?;//(3'

October 12, 2010
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Article 30.12  Personnel Files

{(a) An employee, or the President of the Union or his/her designate with the written

' authority of the employee, shall be entitled to review the employee’s personnel file(s), -
both paper and, if applicable, electronic, in the office in which the file is normally kept,
to facilitate the investigation of a grievance.

(b) the Personnel file will only be accessible during normal business hours, and the
employee shall give reasonable notice that access is required.

_ {c) The file shall not be removed from the office in which access is provided, and the
employee cannot remove anything from the file nor add anything to it.

{d) Letters of Expectation will be removed from the employee’s file upon request after
eighteen {18) months from the date the letter was issued, provided no performance

fssues were addressed in wn'_tin during the eighteen (18} month eriod.

- Agreed to: _ |
For the Union _ ) | : o | For the Employer

Date: .O) - 7L / 7/// /-:f/

October 19, 2010
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34.15 Professional Membership Fees

- The Employer will reimburse regular employees who pay RNABC CRNBC membership fees and who . -
are employed as NursingT-ab-Supervisors Laboratory Instructor, Nursing at Kwantlen University
Coliege.

Agreed to:

wi 2o .

/

For the Union

pate:_ O 7 é{/@’ _

October 6, 2010
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35.2 Auxiliary Seniority

(a) Seniority for auxiliary employee ent ployees will appear on the Seniority List in accordance with
Article 14.2. ‘ :

(b) An auxiliary employee shall accumulate service seniotity equal to the number of hours worked.
Auxiliaries identified in Article 30.1(c) shall be administered centrally by Human Resources and shall
be recalled in order of seniority, provided they have the qualifications, ability and experience to do the
- work, as determined by Human Resources. :

(c) Auxiliary employees who become regular shall be credited with all service seni%%a accrued as
an auxiliary. : : =

(d) Auxiliary employees must have completed four hundred and fifty-fige (455)hoursy :
twelve (12) month period immediately prior to the posting to be recogn as ; ts'when
applying to positions posted internally.

(€) Auxiliary employees may specify campus location or depa
other than that. It is the employee's responsibility to notify H
availability, or their work location or department restriGHOLs
change in their qualifications. '

of any change to their
Resources of any

Agreed to:”

For the Unio : : For the Employer

October 6, 2010
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© 35.5 Application of Agreement

The provisions of Articles 14, 15, 20, 21, 22.1, 22.2,22.3,22.5:22:6, 23, 24, 25, and 29 of this
Agreement do not apply to auxiliary employees. The provisions of the other Articles apply to auxiliary
employees except as otherwise indicated.

Agreed to:

it

For the Union

Datg:ﬂ@f ,é/A ﬂ

October 6, 2010
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Agreed to:

W@a |

For the Union

Date: 2¢ f é{//a

Qctober 6, 2010
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Agreed to:

For thé Union . . ' ' For the Employer

"Date;:_VOC—TL /f?//_/(’

October 19, 2010




BCGEU and Kwantlen University College (06/20%%)

LETTER OF UNDERSTANDING # 7
Market Value Stipend

To recognize the recruitment and retention issues that arise due to the market value placed on the following
positions, the Employer will pay to employees performing the duties, a market value stipend.

re

Upon expiry of the Collective Agreement, the paﬂ:iés shall review the arrangement to determine if the
- market value stipend is still required. In the event a stipend is no longer required, incumbents to these
positions will continue to receive the stipend and be "grondfathered'.

Where market concerns are identified, consultation with the Union would occur prior to the position being
posted. ' '

Agreed to:

WAL \d N

b 2 \
For the Union 7 ' For the Employer
Date: O %/,Z/A(‘;

cope 378/MP/dgm
2010/10/072:43:00 PM
Without Prefudice
E&OE
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LETTER OF-UNDERSFANDING #10

acnlt s F tha ool e
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Agreed to:

W 220

For the Union

Date: 2 7 é/

October 6, 2010
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LETTER OF-UNDERSTANDING#12

&
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Agreed to:

@/52;{4'

For the Union

pate: B & 7 é///a

"Qctober 6, 2010
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For the Employer

t)ate: OC% 5/%’6

October 6, 2010
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LETTER OF UNDERSTANDING

Vacation Scheduling

The Parfies agree that the Employer will develop guidelines for administrators on the application of
Article 20.3 (d). : ' : '

Agreed to:
72 ,ﬁg‘;ﬁ/&ﬂ/ | ¥l W
7 O
- For the Union o For the Employer

Date:'ﬁ@%. /////&'

_ October 11, 2012, 3:11 PM
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24.8 General Leave

Notwithstanding any provisions for leave in this Agreement, an eniployée may request leave of
absence without pay for personal reasons or unusual circumstances. .

The employer may grant an employee with 2 minimum_of three (3} vears’ continuous
service as a regular employee, one (1) general leave without pay to a maximum of twelve
(12) months once every three (3) vears under this artficle.

imilarly will be responded to in

Such requests are to be made in writing to the .Employer
Approve shall not be withheld

writing together with reasons if the request is to. be
unjustly. '

mployee must notify the
fification is given, the

general Jeave,
to_work. If no

¢ position

Six (6) weeks prior to the expiration date of
University in writing of _ their intent to re
employee shall be deemed to have abandoned&?’g

The Union recognizes the prime obje" ive of the Empl
 and services to students.

Agreed to:

Date: 0’6“/’ /L

October 11, 2012, 3:10 PM
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HOUSEKEEPING

ARTICLE 25 - MATERNITY/PARENTAL LEAVE

_ Notwithstanding Articles 25.1(a), 25.1(h), 25.2(b), and 725.2(i), the maximum combined leave
for Maternity and/or Paternity Leave shall not exceed twelve-(12) months fifty-two weeks.

 Agreedto: : ' , -
. | ' . \ !
mn3.3 o \iho, A/
For the Union ' - ' For the Employer

Date:

. October 10, 2012
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HOUSEKEEPING

ARTICLE 25. 2 Parental Leave
(a) No change

{b) The employee shall be granted

; en) up to thirty-seven consecutive
Weeks of unpald leave begmnlng after the chlld’s birth or adoption of the child(xen)
and within fiftv-two weeks after the event.

(c) Where both parents are employees of the Umvers1ty, the employees shall determine the
~ apportionment of parental leave between them which will not exceed a combined total of

six-{6) months thirty-seven (37) weeks. The leave shall only be granted to one (1)
employee parent at a time.

(d) No change
(¢) No change
() No change

(g) No change

' (h) Notwithstanding Articles 20.1'and 20.2, vacation entitlement and vacation pay shall -

continue to accrue while an employee is on six{6)ymonths parental leave providing the
employee returns to work for a period efnetless-than six(6)ymonths equal to or
oreater than the duration of the leave. Vacation earned pursuant to this clause may be
carried over to the following year notwithstanding Article 20.12. An employee cannot

access this provision in combination with Article 25.1(g).

(i) No change

(i) No change

Agreed to:

W/Mg%,’o o \\\&\mw

For the Employer

‘For the Union

Date:

 October 10, 2012
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Letter of Underst-anding'#l ‘

Delete and maintain list on HR Website

AL \&m

October 10, 2012
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Article 30.1  Job Postings

{a} No change

(b} Whena vacantfy'occ_urs which the Employer intends to fill, it shall be posted a;s outlined in (a)

above, except as follows:
(i) No change

(i} Regular employees in the same department and/or work areas. shall be given the first
consideration in filling the position in a substitution pay situation, without posting, to a

mammum—of—femr—fwe—%%) ninety !90[ calendar days.

- {iii) Temporary vacancies or new posmons ot exceeding ferty-five{45) ninety {90} calendar

' days may be filled by an auxiliary employee jn the same department/or work area
without posting, provided that the prows&ons of (b){ii) above have been fully exhausted.
Extension to the ferty-five {45} ninety 190) calendar day period requires prior approval
of the Union in writing.

~ (c) No change
(d) No change

{e) No change.

. Agreed to;~ ‘
Wi o . Ny

For the Union For the Employer

pate: 207 /O’,/Z

October 10, 2012
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This article will be réopened as the parties had reached a tentative agreement previously.

Article 37.1 Duration

This Agreement shall be binding and remain in effect fo midnight, June 30, 2010 2014,

Article 37.2  Notice to bargain

pened for collective bargaining by either Party giving written

(a) This Agreement may be o
notice to the other Party on or after February 28, 2016, 2014 but in any event not later than

midnight May 31, 2030-2014.

(b) Where no notice is given by either Party prior to May 31, 2616, 2014, both Parties shall be -

deemed to have been given notice under this section on May 31, 2616, 2014, and thereupon

“Section 37.3 of this Article applies.
L {c) No change..
Remainder of article remains unchanged.

A’greed.tc?: | . _ -
-VWW@D' - | \\\@U\W

For the Employ_er,' ‘

For the Union

Date:

~ October 10, 2012
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Housekeeping -

LETTER OF UNDERSTAND]NG #2
Co-Op Ed Student Training Program Placement’

. The Parties recognize the advantages in assisting students in obtaining practical work experience as part '
of cooperative education. In recognition, this Agreement will establish the salary rate and working
conditions for Co-op Ed students hired to work at the University Cellege. :

1. This Agreement will apply to students registered in a recognized Cooperative Education Program at a
participating post-secondary institution. , - '

2. A Co-op Ed Student Traihix.}'g' Committee composed of one (.1) appointee from the Union and one

(1) from the University Cellege

3. will review the applications for placing Co-op Ed students, and menitor the students once placed to
ensure that the work being performed does not include the majority of the principle duties covered
by an existing job description in the bargaining unit.

The Co-op Ed Student shall be paid:

(@) Base Rate — ' _ $10.25
With one (1) year of post-secondary education - $11.07
With a post-secondary degree or diploma - $12.40

(b) - Health and Welfare—fifty cents (.50¢) per hour
(©) Vacation at four (4%) of regular camings.

4. The Parties agree that Co-op Ed students employed and paid as per this Agreement will be
considered auxiliary employeces and receive the appropriate benefits as per the Collective
Agreement, but will not be subject to or affected by layoff and recall provisions in the Collective

Agreement. Co-op Ed students, as auxiliary employees, shall be considered terminated for just
cause upon completion of the term of employment and shall not retain seniority.

5. No Co-op Ed student will be hired when regular employees are on layoff who have the
qualifications and experience to perform the work. Auxiliary employees will not be displaced by
the University €elege-{(or fail to be recalled by the University Cellege as per Article 35.4) as a
result of the employment of Co-op Ed students. :

6. The standard hours of work for Co-0p Ed studerits will be seven (7) hours per day and thirty-five
(35) hours per week. These hours may be varied by mutual agreement between the Union and the

October 10, 2012 | ' LOU # 2 Page 1
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Employer provided that the Co-op Ed Student does not work more than ten (10) hours in one (1) day |
and seventy (70) hours in a biweekly period. Notwithstanding the above, there will be a '
maximum of five (5} students employed by University College wide per semester with the maximem
duration of any one (1) placement or work experience not exceeding four (4) months

'Agreéd to: .

Sty  \adv/Z
77 g&e= Wi
For the Union ' - For the Employer '
Date:

© October 10,2012 ' : LOU # 2 Page 2
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Housekeeping

I ETTER OF UNDERSTANDING #3
Student Assistants

1. The University College will develop job descriptioné for each type of étu_dent assistant position. In
no event, will the job description contain more than twenty-five percent (25%) of the principal
duties of a bargaining unit classification. . '

The Bargaining Unit Chair or designate will review and approve all job descripﬁons prior to
posting. ' - : '

7 Student Assistants will be instructed to work within the job description duties.

3. Student Assistants will be required to wear identification tags that clearly identify their status as
Student Assistants. :

5. Student Assistants will be hired and paid in accordance with Policy G16 and will be covered by ail
provisions of the Employment Standards Act. ' :

6. The University €ellege agrees that Student Assistants will not be used in place of, or to displace
any regular or auxiliary employees in the bargaining unit.

7. Any disputes arising from this Letter of Understanding will be referred to Labour/Management
Relations Committee. - Failing resolution, the ‘matter may be refetred to the griev_ancc_procedure :

~ within fifteen (15) days.
‘Agreed to: _
%7%% 0 | \\\Q’Q&U\ W
For the Union For thé Employer

Daie: &‘C%/O//?

October 10, 2012
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Agreed to: ' :
P ﬁﬁ}/ \a M
For the Union 7 : For the Employer

Date:,Ocﬁ-'/// ' (//?

October 11, 2012
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Kwantlen Polytechnic University — Employer Proposal

Agreed to: _ : o
W%&/@ _ o, M
For the Union For the Employer

Daté: Oc 7~ /;A?

October 11, 2012 E _ o ' R : LOU # 11 Page 2



ey wtln P—oly.-téchni.c University Em'p'lo Proposal

- ARTICLE191 . Paid Holi'd‘ays

. Pmployees must work the last regularly schieduled day of work prior to the paid holiday and the first
o regularly scheduled day, of work after the paid holiday in order to qualify for the paid holiday. It is
. agreed that employees who, on the last regularly scheduled day of work prior to the paid holiday, and
~ion'the first regularly scheduled day of work after the paid holiday, are on approved leave with pay as
ded for. in Articles 20, 21.6, 22, 24.1, 24.5, and 24.7, shall have been deemed to have worked the -
egularly scheduled day of work before the paid holiday and the first regularly scheduled day of

wiork after the paid holiday.

e ::'___'pr(')

bsence” without pay between the
intain eligibility for paid holidays
the paid Christmas holidays and
less on an approved leave of

~Employces may requést to take up to two (2) days le
* Chiistmas and New Years paid holidays. The emplo
" provided they work the scheduled work day immediats
.‘;__.jthe'-ﬁﬁr_s;‘sphéduled_wofk day following the New Y did holidays,
absérice with pay as above. '

.Fbr'the.ur‘_iiqn' ' | - For the Employer.

o , * November 6, 2012




Kwatlen Polytechnic University — UnoCer -

Article 23 Professional Development for Specialized Positions

23. 1. Preamble

" The Employer Both parties recognizes the need for employees who work in specialized positions to
keep up-to-date with knowledge and skills in their field.

23.2 Funding

' (a) The Employer shall provide twenty three thousand, seven hundred and seventy-five dollars
($23,775) per fiscal year for this purpose.

{b) Employees filling regular positions that require a diploma, degree or équivalent may be entitled to
~apply for Professional Development leave up fo a maximum of three (3) days per fiscal year for
the following purposes: : ' S

(i) to attend conferences or conventions related to the employee's field or specialization;

- (ii) to participate in seminars, wotkshops, symposia, or similar out-service programs to keep
up to date with knowledge and skills in their field. ' '

(iii) to apply to have relevant profes'sional membership fees paid or reimbursed.-

(c) Appiications for Professional Development leave will be processed through the committee as -
" -established under Article 22. : o

' (d) The employee who has been approved for Professional Development leave shall be reimbursed
. for all or part of their expenses up to a maximum of fourhundred-dollars-($460) six hundred
dollars ($ 600) per fiscal year. The fund shall be charged for workshops or conference fees, and

-for course material. When replacement occurs, the fund shall be charged for replacement salaries.

(e) Professional Development leave cannot be carried over to the next fiscal year. shall-snot-be
eumulative, and Funds will be allocated on a first come, first-served basis. Employees are
required to prepay and submit receipts and proof of successtul completion/attendance at which
time. they will be reimbursed. Financial hardship cases will be considered on a case by case
basis at the discretion of the PD Committee. ' :

~(f) -Bmployeeé wishing to -proceed on -Professional---Deveiopment. leave. shall submit an. application: ... ...

indicating the leave required, the relevance of the particular event to the employee's job and
the approval of their immediate supervisor.  Approval for Professional Development leave shall be
contingent on the Employer's ability to provide educational and support services. Where the
PD activity occurs during a layoff period or leave of absence, no salary will be paid.

(g)  In the event that the employee does not attend or withdraws from the approved Professional
Development activity, he/she will be required to reimburse the total funds received. The University '
is authorized to commence payroll deductions until the total amount has been deducted (maximum
recovery rate shall not exceed five percent (5%) of an employee's basic biweekly salary). If an
employee terminates employment prior to completion of the event, the University is authorized to

deduct the total fee from the employee's final paycheque.

November 7, 2012 Article 23 Page 1
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Kwantlen Polytechnic University — Union Counter Proposal

ﬁseal«ye&r— Funds allocated to Professmnal Deve[opment that are not used in the current year
- will be carried over mto the next fiscal year

: nd-expend CS-0R-SH-HE : _.TheUmonagrees
to provzde the Emplover wzth access 1o the financial recomis of the PD Commzttee

(i) @1 On request, the University shall prov1de the Bargaining Unit Chair with the names and
job titles of those individuals who qualify for funding under this Art1cle

233 Employler—Required Trraining

When the Employer requires a post-probationary employee to take trammg (i.e., the trammg is

- compulsory), the Employer shall grant a leave of absence with pay and shall bear the full cost of
the training, except where the employee is appomted 10 a new p051t10n contingent on taking spec1ﬁc
tralmng

-Whenever p0331ble Employer—required trammg will be taken through Kwantlen Polytechnic
University Gellege:

Agreed to: ' _ - :
For the Union : o - For the Employef |

Date: %M/"' 7///2_

Create separate article for Educatfona;_' Leave (Article 24) and renumber subsequent articles.

~ November 7, 2012 ) o " Article 22 Page 2




" BCGEU and Kwantlen University College (06/20%%) UNION PROPOSALS

' ARTICLE 30 - PROMOTIONS AND STAFF CHANGES

30.1  Job Postings

(d) It is understood that regular 5 ‘ob:
period-and-who are successful in applying to full- txme or part-time temporary posmons that representa

promotion-or-lateral-meve-will have their former position protected.

Agreed to:
’Mﬁ - \\WW
For the Umon S . For the Empf@er

.. D;czte: /7[76)@‘/ é/// 2_

cope 378
-Kwanitlen Barg Proposals Nov 6 20i2.doc’

. cope 378/MP/dgm
2012/11/062:54:01 PM
Without Prefudice
E&OE



Kwantlen Polytechnic University — Union Counter Proposal

ey T v R e T T T

ARTICLE 22 - STAFF TRAINING AND DEVELOPMENT

22.1  Preamble
Both Parties recognize a need to provide employees with opportunifies to upgrade and/or enhance
their skills and qualifications in their current position or to prepare for promotional advancement for

.present or foreseeable jobs within the University Cellege. '

222 Funding

() The Employer shall, at the beginning of each fiscal year, allot seventy-five dollars ($75)
per regular employee to fund staff fraining and development during the fiscal year.

(b 'A’pplicétioris under this Article shall be considered by a Committee appointed by the Union.
The Committee shall consist of two (2) representatives and shall meet as necessary to a maximum
of once per monih to review applications. -

()  The Commiitee shall establish criteria to be used when considering appli.cati'ons/proposals
under this Article. The-eriteria—shall-be cdewed-ARREa ad_recomprendations—forwarded

(d) ~ For the purpose of this Article, costs spay—inelude-but-are net limited to tuition/registration
" fees and rtequired  course materials. i 15655 i ‘ jes—i
required. .~ Employees are required to prepay and submit receipts _and proof of
successful completion at which time they will be reimbursed. Financial hardship
_cases will be considered on a case by case basis at the diseretion of the PD
Committee. No individual employeé shall be sponsored for professional development at a total
cost to the fund in excess of two-thousand-dollars-($2;8003 one thousand five hundred dollars -
($1500.00) in one (1) fiscal year. : i i

....... P
B HHE-y

_ /e adinee for-nefiviticesurses may sl Tutre mpre
(¢) Preference shall be given to applications that demonstrate:
(i) the activity is part of the employee's plan for career development;

(i)  the activity is offered by an accredited, recognized institution or professional association;
or ‘ e

(i) (the activity forms part of a course of studies leading to a degree, diploma, certificate or
citation. : ' '

(f)  The fund shall be used for credit and credit free courses and activities. Approval shall not
be wnreasonably withheld. = Disputes arising from this Arficle may be appealed to a Sub-
committce of the Labour/Management-Relatior smmittee comprised of one Union and one
Employer representative and final and binding decision shall be made. withinfive(5)

.......
i H

AaEmad = 3 ha Ao

ats will be informed of the

Aomnind mr . ammandod
&3 et aea

amendment: Applica

decision in writing by the PD Committee.

November 6,2012 ' Article 22 Page 1




Kwantlen Polytechmc Umver51ty UmonCounter Proposal -

(h) The authority to grant leave during workjng hours for the purpose of education- and training -
rests solely with the Employer. When the activity occurs during scheduled work time employees
shall continue to accrue seniority and receive all benefits during the period of such leave.

()  If the activity only occurs during the employee's normal working hours, the Supervisor, on
behalf of the Employer, has the sole discretion to determine if a replaeement is necessary. The cost of
replacement salaries will be rembursed by the PD F. und. ‘

(k) . In the event that an employee does not attend, fails or withdraws from an approved activity, -
the University College is authorized to commience payroll deductions until the total amount paid
by the fund has been deducted (maximum recovery rate shall not exceed five percent (5%) of an
employee's basic blweekly salary). In the event that an employee tenminates employment with the
University College, prior to the completion of a course(s), the University College is' aunthorized to
. deduct the total costs from the employee's final paycheque. 'Ihese recovered monies shall be returned .
. to the fund.

)] The total costs approved by the PI Committee shall not exceed the total amount set
aside in {a) above and the funds carried forward in accordance with (m) below. .

maaam&m—m—ﬁ—%d}— Funds allocated to Staff Trammg and Development that are not used in the
current year will be carried over into the next fiscal year.

T he Umon agrees to Qrowde the Employer wn‘h gccess to ﬂze f' nancml records of tke PD
Committee. ' .

M el

For the Union : For the Employer

Date: %mf 2.( ,//2.

November 82012 _ A Article 22 Page 2
LTt



Kwantlen olecnic University _mployerPrposl ~

Article 34.4 Wage Increments

(a)- The term increment as used herein shall be understood to mean the increase in salary accruing to
an employee when the employee becomes entitled to payment according to the next higher increment
step set out in the applicable salary scale in Appendix A.

(b) 5 e-erap : - i —The first increment to which
the employee becomes entitled will be payable on the first of the month concurrent with or next
following the completion of 1820 hours worked in the regular position. _six—(6)-menths'

O Be it e i H—Re--ove i POy oo iaw
A &

(dc) Subsequent increments to which the _employee becomes entitled shall be payable on the first of
the month concurrent with or next following the yearly anniversary date of the employee’s last

increment increase.

d) A posted auxiliary employee who subsequent,
resular will have time worked in the posted auxiliary appointment imy
appointiment count towards their advancement 10 the next increment.

B

14
(e) Except for (d) above, auxiliary employees who have attained a higher step than A who .
" subsequently post into a regular position will be placed on the applicable pay level and step based
on the following criteria:

Number of Hours worked as an Auxiliary _ Step Placement on the applicable pay level
0-1820 , A ' ‘
1821- 5460 . B
5461+ _ C

(f) A regular employee who posts into another temporary position or performs auxiliary work that
' is not the same work as their primary position will not have the hours accrued in the temporary or
awxiliary position count towards their advancement 10 the next increment in their primary position.
A regular employee who performs work as an auxiliary 1 will receive step A of the applicable salary
scale. '

(eg)The employee’s anniversary date for purposes of entitlement to the next increment will change
and be effective from the date on which the employee assumes a new or different job within the
bargaining unit which constitutes a promotion. :

(fh) The dates upon which an employee would otherwise become entitled to an increment increase in
accordance with the terms of this Asticle will be extended by a time period equal to any authorized

November 21, 2012




Kwantlen Polecherst_y - Employer Proposal

unpaid leave of absence granted to the employee'where such leave is for more than thirty (30)-days in
a calendar year. ' ‘ ' '

(g) Employees engaged on a part-time basis shall become entitled to increments when they
have worked the equivalent number of hours required by a full-time employee.

Agreed to:

m it e YA

For the Union-

bgte: (ﬁo’?}’ 2.////.2_._

November 21, 2012




| Kantlen Polytenic University - Elor Proposal - |

Article 34.6  Substitation Pay

(a) When employees are designated by the University College to temporarily substitute in or
perform the principal duties of a higher-paying position for which a salary range has been
established, they shall receive the rate in the salary range which is one (1) step higher than their
current rate or the minimum of the range, whichever is greater.

(b) Regulaf employees with adequate qualifications shall bé given first preference for
substitution pay pursuant to Article 30.1. ’ . :
¢y An auxiliary employee may be entitled to substitution pay if a regular employee is not
available subject to provisions in (b).

(d)_AH substitution hours worked by an employee witlin the employee’s home department will be
considered as time worked in the regular position for advancement to the next increment. '

Agreed to:
For the Union ' | For the Employer |

Date: Zfo@" 2-{'/ /2. .

November 21, 2012



Kwantlen Polytechnic Ui - IPos

Arxticle 35.9  Entitlement to Wage Ihcrements_

Auxiliary employees who have attained 1820 hours at step A will receive an increment to step B on
complétion of 1820 hours worked. Subsequent increments to which the auxiliary employee becomes
entitled shall be payable on the first of the month concurrent with or next following the attainment of a
further 1820 hours. : '

Qgg@ L e et

For the Union _ : For the Employer

pate: W 2 £/1 2
va 7 =

November 21, 2012
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_Rwantlen Polytechnic University

LETTER OF UNDERSTANDING#-8§

tha oyyanet otafE
IO — AP PO ot

Agreed tq:‘ o : o
mabde W
For the Union ' ‘ | For the. Employer

Daté: fz(y?f" 4 {//2/

_Novembe_r 21,2012



BCGEU and Kwantlen University College (06/20**) UNION PROPOSALS

2.7  Common-law Spouse

For the purposes of Articles 24.1, 21.2 and 21.4 the term common-law spouse means a person who
resides with the employee in a common-law relationship which shall be defined as a relationship wherein
two (2) persons of the same or opposite sex cohabit for a period of at least twe—2) B Gl years as if
husband and wife and whereby there is a mutual agreement between such persons that said relationship is

a permanent relationship, exclusive of all other relationships.

A gréed fo:

For the Union / ‘ For the Employer

Date: \/D_é(‘/ [O’/// 2/

cope 378/MP/dgm
2012/12/1010:55:25 AM
Without Prefudice
E&OCE



o Kwantlen Polyte_chnic.UniVersity = Employér Counter PrOpdsal :

ARTICLE 20 Annual Vacation

20.1 no change

20.2 no change -

203 PrimeTime VaeationPeriod- Vacation Scheduling

a) Subject to the provisions of this article; it is the intent of the parties that no erﬁployee_s shall be:
restricted in the time of the year they chose to take their vacation entitlement. Vacation
schedules are based on the calendar year, Howeversall-empleyees shati-ne-anowea-io

I_))_ {e) Preference in the selection and allocation of vacation fime shall be determined on the
basis of service seniority within a classification_series in each work unit. - Where employees

choose to split their vacation, their second choice of vacation time shall be made only after all
other employees concerned have made their initial selection. . :

b Regulai' vacations shall have priority over banked vacation time during the-prime-time

d) Based on wriiten guidelines, the Administrator in each department/work area will be - '

res alsible for settin their own schedules for employees to submit their re uests for vacation.

¢) After June September 15 of each year, the employer may schedule unscheduled vacaﬁon for
employees who have not submitted a request or notified their supervisor of their intent to bank
vacation in accordance with and subject to the provisions of Article 20.12.

December 10, 2012 - . - o Article 20 Page 1



Kwantlen Polyte(':'hnic University ~ Employer Counter Proposal

f () Employees who transfer to another .department/work area office—or—worl—loeation
where the vacation schedule has already been completed will not be entitled to exercise their
seniority rights for that year only. However, every effort shall be made to grant vacation at the
time of the employee's choice. "

g ) Employees may request to schedule vacation that commences in one (1) calendar year,
‘continues and concludes no later than January 15™ in the next calendar year.

h ) The Union recognizes the importance to the Employer of assuring coverage of
positions. Approval of vacation schedules is subject to departmental requirements during peak
_'periods. ' : - : '

20.7 no change

20.8 no change

209

~(a) Payment for vacations will be made at an employee's regular rate of pay, except if an
employee has been working in a higher paid position than employee's regular position for a majority
of the scheduléd work hours in the sixty (60) working days preceding employee's vacation in which
case employee shall receive the higher rate.’ ' : o o

20:10
When employees are qualified for sick leave, bereavement or any other approved leave with pay during

their vacation period, there shail be no deduction from the vacation credits for such leaves. The period of
vacation so displaced shall be taken at a mutually agreed time. An employee intending to claim displaced

" December 10, 2012 . ' : ' - '  Article 20 Page 2



Kwantlen Polytechmc UnlverSIty Employer Counter Proposal

 vacation leave must advise the Employer and provzde necessary documentatlon as speciﬁed in Artlcle
247218 w1thm three (3) days of retummg to work : :

‘20 11 no change ‘
. 20.12 no change

20.13 no change

Note: Upon finalization renuniber remaining articles.

Agreed to:
Wm_a/ - \udo Y
For the Union - ' Forthe Emp’loyér

Date: , /\ -‘ZC//O ///?

Deceimber 10, 2012 I o : . Article 20 Page.3



Kwantlen Polytechnic University - Employer Proposal

ARTICLE

2138 Siek Leave Report

(a) An employee absent from work througn jllness or injury shalI w1th1n two (2) days of
returping to work from the initial absence, submit a completed siek leave report form. This form is
available on the Human Resources website..

(b) The Employer may request a report from a quahﬁed medical practltmner m one (1) or more of
the following circumstances:

@ where it appears that a partern of consistent or frequent absence from work is
~ developing; (i) where the employee has been absent for five 5) consecutive scheduled
days of work; ’

‘(i) where at least fifteen (15) days have elapsed since the last statement was obtained and the
employee has been in recelpt of plan benefits throughout the period.

Beneﬁts will cease to be paid when an employee falls to prov1de satlsfactory evidence of medical
disability during the benefit period.

~ Where the Employer requests a report from a medical praetltloner the Employer wﬂl bear the costs
of the report. - .

W@Qz,@w o AR

“For the Union For the Employer

| Date: g ).Q«C-f/ @/// ?___

December 10, 2012
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cope 378/MP/dgm

-2012/12/1012:45:14 PM.

Without Prejudice

E&OE
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BCGEU and Kwantlen University Coﬂege;(06/20**)-

NetworlAnalyst
Feest Lo

. Lab-Iastractor Nursing

Agreed to:

w9

For the Union

Date: L-ec /a// /2.

oo YW

UNION PROPOSALS

- For the Employer

cope 378/MP/dgm

. 2012/12/1012:46:38 PM
Without Prefudice
E&OCE
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- MEMORANDUM OF AGREEMENT
o between the |
Kwantien Polytechinic University (KPU)
. (hereinafter called "the Employer”)

and the

B.C. deernm'ent and Service Employees’ Union
(hereinafter called "BCGEU")

' THE UNDERSIGNED | BARGAINING REPRESENTATIVES OF -Kwantlen Polytechnic -
‘University, ACTING ON BEHALF OF Kwantien Polytechnic University (hereinafter called "the

Employer"), AGREE TO RECOMMEND TO THE Kwantlen Polytechnic University BOARD;

"~ AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THEB.C.

Government and Service Employees’ Union (hereinafter called the “BCGEU”) AGREE TO
"RECOMMEND TO THE BCGEU MEMBERSHIP; '

THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 1, 2010 (hereinafter called -

the “new Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1. Previous Conditions

- All of the terms of the 2006-2010 Collective Agreement continue except as spediﬁcally
‘varied below by paragraphs 2 to 4, both inclusive. -

‘2. Effective Dates

The effective'date for alt changes to the new Collective Agreement will be the date
of ratification of this Memorandum, uniess otherwise specified. -

3. Appendix “A”

The Employer and the Union agree fo the amendments to the new Colleétive
- Agreement attached to this Memorandum of Agreement as Appendix “A’. '

Page1of3 '



4 Appendlx “B” o

The Employer and the Union agree to the amendments to the new Co[lectNe Agreement _

attached-to this Memorandum of Agreement as Appendix “B” -~ 2010 14 Support Staff A

Compensation Template (CTT).

5. Ratification.

The partles expressly agree that, upon the completed signing of this Memorandum of - -
Agreement, the parties shall recommend. the approval of this Memorandum to their
respective principals and schedule the necessary meetrngs to ensure that their
principals vote on the recommendatlons

.- ThIS Memorandum of Agreement is also subject to ratlflcatlon by the Post- Secondary :
" Employers’ Assocratron Board of Dlrectors

' Signed th:s ) dayof 2012,

BARGAINING REPRESENTATIVES FOR 'BARGAINING REPRESENTATIVES FOR
.T_HE EMPLOYER: . . THE BCGEU: . _
A Q@f/b & - /%}Lu
Linda Heska, Spokesperson _ , ﬂnd ﬁo[ﬂésperson
Ceolipr—— _.
Shawh Cahrli

Jas Parmar

Nicki T—’earson

I K/z/ur//(ﬂ

‘Monica Wylh7

Page 20f 3
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Appendix "B"

December 2, 2012

* Tothe Union on December 2, 2012
mve: M Q6 P/‘/\

2010-14 — Support Staff Compensation Template (CTT)

between

POST SECONDARY EMPLOYERS' ASSOCIATION (“PSEA”)
("the Employers™)
and

“ BRITISH COLUMBIA GOVERNMENT AND SERVICE EMPLQOYEES’ UNION (“BCGEU")

and

CANADIAN UNION OF PUBLIC EMPLOYEES (“CUPE.")

and

CANADIAN OFFICE AND PROFESSIONAL EMPLOYEES (“COPE’)

The parﬁes have agreed that the following items will form part of the Memorandum of
Settlement between them for the renewal of the local parties’ collective agreements that expired
in 2010. The parties agree to recommend this template to their respective principals.

All of the terms of the local' collective agreements that expired in 2010 continue except as
specifically varied below and by the other additions, deletions and/or amendments agreed to
during local bargaining.

1. Term of Agreement

The term of the new BCGEU, CUPE, and COPE collective agreements shall be for forty-
eight (48) months, effective from July 01, 2010 to June 30, 2014.

In the case of the College of New Caledonia and CUPE Local 4951, the term of the new
collective agreement shall be for forty-nine (49) months, effective from June 01, 2010 to
June 30, 2014.

Page 1of4
2010-14 Support Staff Compensation Template Table for adoption into Local MoAs



201 0-14 — Support Staff Compensation Template Table

The continuation language of each local Agreement's Term of Agreement provision, if any, .
shall remain as it is in the Agreement currently in force. :

2. Health Welfare Benefits

Effective February 01, 2013, the Employers agree to amend the applicable local Extended
Health Benefit Plan such that reimbursements under the plans will only be issued for
prescription drugs that are included under the BC Provincial Pharmacare Formulary.

3. Wage Increase

All wage scales for classifications or positions in the BCGEU, CUPE, and COPE collective
agreements shall be increased by the following percentages effective on the dates indicated:

(a) Effective December 01, 2012, all wage scales in the collective agreements which
were in effect on November 30, 2012 shall be increased by one percent (1.0%). The
new rates shall be rounded to the nearest whole cent or dollar as applicable. '

(b) Effective March 01, 2013, all wage scales in the collective agreement which were in
effect on February 28, 2013 shall be increased by one percent (1.0%). The new
rates shall be rounded to the nearest whole cent or dollar as applicable.

(c) Effective July 01, 2013, all wages scales in the collective agreements which were in
effect on June 30, 2013 shall be increased by one percent (1.0%). The new rates
shall be rounded to the nearest whole cent or dollar as applicable.

(d) Effective Aprit 01, 2014, all wages scales in the collective agreements which were in
~ effect on March 31, 2014 shall be increased by one percent (1.0%). The new rates
shall be rounded to the nearest whole cent or doliar as applicable.

These wage increases shall apply to all current employees who are members of the bargaining
unif. C
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4, New — Letter of Understanding — Post-Secondary Early Intervention Program

Effective the date of ratification of the locai parties’ Memoranda of Agreement, the Employers
and the Unions agree to the Letter of Understanding - Post-Secondary Early Intervention
Program which is attached to this Compensation Template as Schedule “1".

5. Housekeeping

Effective the date of ratification, the Employers and the Unions agree to the following
housekeeping amendments: ' '

(a) Delete the Letter of Understanding on the Fiscal Dividend which was agreed to in
the 2006 round of bargaining; -

(b) Delete the Letter of Understanding on the incentive Payment which was agreed 1o
_in the 2006 round of bargaining,

(c) Delete the Letter of Understanding on the Labour Market Adjustment which was
agreed to in the 2006 round of bargaining '

(d) Delete the Letter of Understanding on the Joint Early intervention Program for
Employees on Sick Leave or Disability which was agreed to in the 2006 round of
bargaining.

Signed by the Parties at Burnaby, British Columbia, on the December 2, 2012.

For the Employers: ; For the Unions:
)20
Rob D'Anget, PSEA, Clair Linsay Buss, BCGE

C:_A-*q::m "
Anita Bleick, PSEA CEO lan M&Lean, CUPE Sta
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Schedule “1”

Letter of Understanding

Post-Secondary Early Intervention Program

~ The Parties agree to develop an Early Intervention Program (EIP) with the following

characteristics:

The purpose of the program is rehabilitative; each employer cove'red by this agreement
will develop an administrative approach to implement the program that will be revuewed
with its local union,

Where an empioyee is absent for five (5) or more consecutive days of work orwhere it

appears that there is a pattern of consistent or frequent absence from work, the
employee may be referred for participation in the EIP. [f an employee is referred, the
employee must participate in the EIP;

Assessment of an employee’s el:glblhty for the EIP will continue through the period of the
employee’s absence,

The employee will provide the information necessary for the employer, the union, and
the disability management services provider to determine the employee’s prognosis for
early managed return to work;

The parties jointly must maintain the employee’s medical records and related records as
confidential; managers will only be provided with information necessary for rehabilitative
employment; and

An employee enrolled into the program is entitled to union representation; the union
agrees to maintain the confidentiality of the employee’s medical and related records.

The parties will establish a committee of five (5) members each that will develop detailed
implementation plans for the Early Intervention Program.

The: committee will commence meetings by January 5, 2013 and will conclude by January 31,
2013. In the event that the parties are unable to reach agreement on the program by January
31, 2013, they agree to submit their differences to an arbitrator agreed to by the parties, by
February 14, 2013. The arbitrator must adhere to the principles outlined above, and the parties

- will request that the arbitrator will issue his/her decision on the design of the plan by February

21, 2013 for implementation by March 1, 2013.
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