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This Memorandum of Agreement made this 10th day of May
2006

Between
Malaspina University-College
And
Canadian Union of Public Employees Local 1858 (CUPE)

The parties agree to recommend to their respective principals revisions to the Callective
Agreement dated July 1, 2006 to June 30, 2010 as follows:
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T-1 dated March 1, 2006

T-2 dated March 1, 2008

| T-4 dated March 2 , 2006

| T-5 dated March 1, 2006
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T-6 dated March 1, 2006

T-7 dated March 1, 2006

T-8 dated March 1, 2006
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T-9 dated March 2 , 2006
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T-10 dated March 1, 2006
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T-11 dated March 1, 2006
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T-12 dated March 1, 2006
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T-13 dated March 2, 2006
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T-14 dated March 1, 2006
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T-15 dated March 1, 2006
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16. T-16 dated March 2, 2006

17. | T-17 dated March 2, 2006

18.“ T-18 dated Mareh 2, 2008

19, | T-19 dated March 2, 2006

) 20. T-20 dated March 2, 2006
21, T-21 dated March 2, 2006

22. | T-22 dated March 2, 2006

23, T-23 dated March 3, 2006

24. | T-24 dated March 3, 2006

25, “ T-25 dated March 3, 2006

B 26, T-26 dated March 3, 2006
2?’ B '-:F-27 dated March 3, 2006

28. T-28 dated March 3, 2006

2é. ~T-29 dated March-3, 2006

h 30. | T-30 dated March 3, 2006
31. | T-31 dated March 3, 2006

) 32. T—~32 dated March 3, 2006
33. | T-33 dated March 3, 20086

34, T-34 dated March 3, 2006

35. -T-35 dated March 3, 2006

"é.hs. T-36 dated March 3, 2006

37. T-37 dated March 3, 2006

38. T-38 dated March 3, 2006
38. T-39 dated March 3, 2006
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40. T-40 dated March 3, 2006

41, T-41 dated March 3, 2006

42, May 9, 2006 Compensation Template including Leiters of Agreements as
attached

s

43. The provisions of this Memorandum of Agreement shall become effective on the
date of ratification by both parties, No provision of this Memorandum of
Agreement shall be retroactive except where so specifically stated.

44, Roth parties agree to recommend the ratification of this Memorandum of
Agreement to their principals.

. ey

Dated the 10" of May, 2006

Signed on Behalf of Signed on Behalf of
CUPE, Local 1858 Malaspina University-College

Ik 77/57/5/

Mary Mgl-ar; Heather Stadel,

President, CUPE Local D Director, Human Resources

g_'f{lw\d M&’Z&w’}

in Deas,
ice Presidéfit, Administration & Bursar

/Ron Levesgue, ™~
CUPE National Representative
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMFLOYEES, LOCAL 1858

Tentative Agreement #1

Amend all outdated references to departments throughout the Collective Agreement to
redd current department title — e.9. “Computer Center, Learning Center”

Date: VA IO(O
Signed on behalf of the Employer: r;é-z'f"";?‘f] e = . e /

Signed on behalf of the Union: 7
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:;
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #2

In accardance with Article 1.03 update references to him or her in the Collective
Agreement with the reference to employee (see Definitions (b),20.02 (b), 23.04(N ).

Date: V\/\N ( /0(0

e
S|g| |'le on behr:llf Of ti Ie‘I.I Iployer: Q&ﬁ /

Signed on behalf of the Union:
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-CQIL.LEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858
Tentative Agreement #3
Undale the foilowing titles: Director of Human Resources and Labor Relations with

Direator. of Human Resqurees, Superannuation Commission with Pension Corparation,
Maritime Life with Manulife Financial

Date:

Signed on behaif of the Employer:

Signexd on behalf of the Unlon:
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOGAL 1858

Tentative Agreement #4

Arlicle 9.01 Compaosition of Board of Arbitration

When either party requests that a grievance be submitted to arbitration, the request
shall be made sent by registerad-mall coutier addressed ta the other party of the
Agreemont, indicating the name of its nominee on the Arbitration Board. Within five (5)
days thercafter, the other party shall answer by regietered-mail courler Indicating the
name and address of its appointee to the Arbitration Board, The two nominces shall
selecl an imparlial chairperson

Dale: MOJ et ’ O{Om

Signed on behalf of the Employer: hfg&% b;%a/(:p#_, )
Signed on behalf of the Union; /H //,//1\-—*-——'"“_“’—““"'
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE B
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #5

12.01 Layoff and Recall

) Hishe employse’s responsibility to keep the Employer advised of the thoir fast
known gurrent address and_phone number.

Date: | MU\C(/D(O

Signed on belalf of the Employer:

Signad on behalf of the Union;
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TENTATIVE AGREEMENT
BETWEEN;

MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #6

12,02 CUPE Layoff Procednres (Exempting Seasonal Employees)
Bumping
Note: Employees are entitled to protect their current hours per week/months por

year, therefore, they have the option to decline posilions with assignments more
or less hours per week/months per year than {heir current one.

Date:

Signed on behalf of the Employer;

Signed on behaif of the Union:
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #7

12.02 CUPE Layolf Procedures (Rxempting Seasonal Employees)

Reeall

2. Allregular and temporary vacancies will be posted and may be accessed via
the nternet through the web server (hitp:/www.mala.bae.ca) er-on the24-hour
telephone JOBLINE-al(250)744-2562. Employees unable to access the
postings hy the aforementioned methods will, upon request, be mailad coples
of postings. It is the responsibility of the employee to ensure the Human
Resources Department is notified of the current mailing address. Individuals
on |ayoff must apply for and compete for any competition.

Date:

Signad on behalf of the Employer:

Signed on behalf of the Union:
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-

TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND;

CANADIAN UNION OF PUBLIC EMPLOYEES, LLOCAL 1858

Tentative Agreement #8

Article 14 - Hours of Work
14.01 Standard Work Week

dy Management may from time to time designate certain positions as self-assigning
far the delivery of services such as those relatad to community and inlernationa!
education and the gyminasium which cannot be delivered on predictable and rigid
schedules and require the assignment of flex hours. These self-assigning
employees are expected to schedule their own working hours in accardance with
the reguirements of the job function in concert with their supervisor. The
employee shall be given a daily {ime credit up to a maximum of one-fifth of the
employce's baslc weekly hours of work (if on a five day work week). In the event
that fewer haurs are worked, there shall be no reduction in pay. [f the aggregate
hours over the period July 1 to June 30 exceed the hours paid biweekly, the
excess hours accumulated will be assigned as time off with pay at time and
one-half, In any event, the accumulaled hours shall be assigned off within twelve
rmonths of the date they are accrued or at the employea's request, paid out,
Arlicles 15 and 16 shall nof apply. (f the aggregate hours are less than
estimated, lhere shall be no recovery.
The following are the positions on floxible self-assighing hours:

Program Assistant

Gym Attendant

Educational Planner/Duncan and Powell River
Manager-et-Financial Aid

Events Manager

4 & 4o« &« @
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L

Date: “mﬁ\r | 1 Ol
Signed on behalf of the Employer; ﬂcﬂ\}u Mm’) ‘”_:f)
TN

8ignad on behalf of the Union:
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #9

Article 18 —~ Vacations
18,01 Vacation Year

For the purpose of this Agreement, the Vagcation Year shall mean the twelve (12)
month period from July—tstto June-30tk January 1% t0 December 31st, inclusivo.

18.10 Utilization of Annual Vacation Credits

Vacation credits acorued In the previous vacation year (Jaly-f-~June 36} (January 18t
to Docember 31%) must be used or banked (Article 18,11) prior fo Leave Without Pay.

19,04 ¥awmily lness
In the case of lliness of a relative who currently resides in the same houschold as the
omployes, or an illness of the parent (including in-law), spouse, or child, or when no
other imrmediate family mermber other than the employee can pyovide for the needs of
the ill person, or transport that person the employee shall be entilled, after notifying
the supervisor, to use annual sick leave entitlement up o a maximum of five (5) days
per annum, July-1-to-Jure-30 January 1 to December 31%, for this purpose.

Article 21 — Special and Other Leave -
21.02 Special Leave

An employee not on leave of absence without pay shall be entitled to special leave
at {he employee's reqular rate of pay for the following.

i) arrtage of the employee three days

b} Attend wedding of the Employee's child one day

P————wape e T & s sty s

Pnwer b e et ir 4 @B « e et AR enaribel A AT v
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TENTATIVE AGREEMENT
BETWEEN: |
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #10

I8.05 Compensation for Holidays ¥alling Within Vacation
When a stalutory holiday falls on or is observed during an employee's annual vacation, it

shall be recorded as a statutory holiday en-the-timesheet and shall not be deducled fron:
the employee's vacation credits.

Dale: YV\O\{“ | 1019

Bigned on behalf of the Employer;

Signed on behalf of the Union:
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND;

CANADIAN UNION OF PUBLIC EMPLOYEES, LLOCAL 1858

Tentative Agreemont #11

18.07 Pay-Cheeqires-Payment of Wages

Employses may, upon giving twenty (20) calendar days prlor nolice, receive on the
last working day preceding commencement of their vacation, any cheques wages
which would normally fall due during the period of their vacation.

hat Mo 1ok
Signed an behalf of the Employer: ﬂ”@' 1 % :)‘__, :,/’)
C//( o
[’L 7
Signed an behalf of the Unian; SNl
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE -
AND: |

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #12

19.10 Kmployee and Family Assistance Program

The parties agree that an Employee apd Family Assistance Program Is mutually

|||| e e

beneficial. Information about the program is available at the Human Resoutces Ofiice
or from a Union Shop Steward or Executive member.

Date: MMM | /0(0
Signed on behalf of the Employer: 4&@/ hQM/;” ’

o ’/_,- P
& C- ---':'_::P}»”"f
Signed on behalf of the Union: L praingy y
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPL.OYEES, LOCAL 1858

Tentative Agreement #13

26.01 Purposc of Career Development

a) Both parties recognize that improved equipment, methods and procedures create
changes in the job structure of the University-College's work force. The parties
also recognize the need to provide employees with the opportunity for career
development by enabling them to prepare for promotional advancement and
generally upgrade their present skills.

h) The provisions of the Articie are intended to assist regular employees in
maintaining and improving skills and/or to assist in preparing them for
foreseeable jobs.

20,04 Personal Development

a) Enrolling in Credit Courses

Universily-College employees, who have a regular or gutrent temporary,
appointment, may register in one University-College course per term at no cost.
Such registration will be subject to admissions requirements and enrolment
procadures which will be set from time to time by the Registrar. (refer to Policy
33.01 and related procedures)

) Enrolling in Continuing Education Courses
Eligible University-College employees - defined as an individual who is employed
by Mataspina University-College for a minimum of three (3) months and only
during the period of employment, or as determined on an individual basis by a
lang tetrn Continuing Education instructor - will be allowed to errell enrol in one
non-credit or part-time vocational course per term, af ho cost, subject to
procedures which will be set from time to time by the Continuing Education
Department at each campus.

15
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Dale:

Signed on behalf of the Employer: { )\ Qﬂf‘f‘ )
/ / P

Signed on behalf of the Union;

FAX NO. 260 740 6469

W\N. 2lol

P,

16



MAR-07-06 TUE 01:32 PM  HUMAN RESOURCES MALASPIN  FAX NO, 250 740 6469 P. 02

TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #14

Artiele 21 - Special and Other Leave

21.04 Leave for Court Appearances

An employee who Is called for Jury Duty or as a witness provided stuich court action is
not initiated by the employee's personal affairs shall continue 1o recelve their regular
pay. The employee shall tum over to the University-College any monies received

from the Crown on for the days the employee is narmally scheduled to work providing
tiis does not exceed the employee's regular pay rate.

Date: Moe 1ok )
Signed on behalf of the Employer: 4@@7\1' >\ @V;}_,f’f#/

=

<
Signed on behalf of the Union: P :/\T
/
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BETWEEN:

AND;

TENTATIVE AGREEMENT

MALASPINA UNIVERSITY-COLLEGE

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #15

21.00 General Leave

Employees on general leave shall continue to accrue senjority, Employees on
exlended leave without pay or unassisted leave are required to notify the University-
College of their intention to resume their regular employment at least thirty (30)
calendar days in advance of the pre-determined recommencement date.

a)

Emeraency or Unysual Circumstances

Notwithslanding any provision for leave in the Agreament, the
Director of Human Resources or designate may grant upon
recommendatlon of the administrative supervisor, leave without pay
to any employee requesting such leave for emergency ar unusual
circumstances.

Externa] Unagsisted Leave

The Director of Human Resources or designate in consultation with
the Dean, Director or Campus Principal may approve up to one (1)
year of unassisted leave to a regular employee who has a minimum
of three (3) years service as a regular employee, if such ieave is for
education, professional development, skill upgrading, skill
diversification, including activities in business, industry,
government, or other justified opporfunities.

fzmployses having five (5) years service, or more, as a regular
employee will be reinstated to their former position at the
conclusion of the |eave.

Employees with less than five (5) years service as a regular
employee will have their seniority banked for eighteen (18} months
following complation of the leave. Normally three (3) years of
employment must elapse between siich leaves,
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¢) Internal Leave
A regular employee may, with approval of the Director of Human
Resources or designate in consultation with the Dean, Director or
Campus Principal, after two (2) years of service as a regular
employeo, be granted a leave to temporarily fill another position at

the University-College, Such Ieave shall not exceed one () year, -

Upon completion of the leave the employee will return to the
original position. Normally three (3) years of employment must
clapse between such leaves.

Date: M(}\(‘ { / Ol

Signed on behalf of the Employer: ARy L’&;i?")’”f, .

Signed on bahalf of the Union: A ' i

P,

04
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE "

AND;
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858
Tentative Agreement #16
For consistency throughout the Collective Agreement, all references to a number (such

as hours, days, weeks, months, monies, percentages, etc.) will be written out in its
respoctive words and parenthesized with its respective humbers.

Date: MU\( ‘ QJO(AD
o - ~

-~ "

Signed on behalf of the Employer: éé‘b;&f/}c&’%‘ff .

s _—

Signod on hehalf of the Union:
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:;
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement # 17

16.06 Mcal Allowances

An employee who is required to work a minimum of two and one-half (2 1/2) hours
ovarlime before or after his/her scheduled hours of work, shall be provided with a
meal or shall be reimbursed based on the meal rates In Policy 42.08, Reimbursement

of Travel and Other Expenses, A meal break of 1/2 hour with pay shall be given at the
overlime rate.

Date:

Signed on behalf of the Employer:

Signed on behalf of the Union:
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TENTATIVE AGREEMENT
BETWEREN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #18

Article 36 — System-Wide Electronic Job Reglstry

Ior so long as there is a System-Wide Job Regislry being administered by the PSEA,
then the following shall apply:

36,01 Mosting

A)- L'-Emf-}toyers-shau—enswe-th%e-intemm-seleotieﬂ—p reeedure-in-the-applicable
locatl-eollestive agme-ment—has—leeen—semciudeeLpriaHe‘jeb—posﬁngs-bemg listed
of-the-system-wideregistey-

b)--Institutions-will pest-onthe- Registry-all-empleyment-opportunities-of-half-time-or
maore-andlongerthan three menths ineuration-lhat-are.available-to- applicants
heyond-those-empleyad-by-the institution-

&)~ Pestings-will be-removedfromthe-registry-ens. (h-wekkafterthe clasing date.

d) -Employers fray-eleet-fo-inelido{job-postings from-institations-not-ceverec-by. lhis
Agreemenk:

a) All emiployment opportunities of half-time or more and longer than_three monlhs in

duration will appear on the PSEA website as a link to the Malaspina Posting webpage.
The emplayer shall not consider a self-idenlified applicant from the layoff registry untij

the internal selection process has falled to appoint an infernal applicant,

b) Eioployers may elect ta include job postings from insfitutions not covered by thig
Adgreement,

e} §) Unions, employers and employees have the right to access the information on the
system-wide registry. Computer terminal access will be provided and the location will



MAR-07-06 TUE 01:34 PM  HUMAN RESOURCES MALASPIN  FAX NO, 250 740 8469 P, 08

2 [

I

Date; MW ‘ a’l! Olo
Signed an behalf of the Employer: MLJ’@U’)/’

Gigned on behalf of the Union: el D

/(/ ..... -
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF FUBL[C EMPLOYEES, LOCAL 1858

Tentative Agreement #19

Delete Article 37 - Transfers and/or Mergers of Programs and Services Betwaen
Institutions in its entirety,

Date: WAgr . &(O(a
Signed on behalf of the Emplayer: _zf,—ﬁw)'\/ M%’))

,__% e e s
Signaed on behalf of the Union: /% —
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TENTATIVE AG REEMENT
BETWEEN:

-

MALASPINA UNIVERSI_TY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1358
Tentative Agreement #20

Delate Letter of Adreement #1 Joint Committes on Benefits Adlnitwistratlon.

Date: W\N &lOQJ Ly

Signed on hehalf of the Employer: @?&2}\%
%_, ...... /,}M-

7. A e T
Signed on behalf of the Union:
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TENTATIVE AGREEMENT

BETWEEN:

AND;

MALASPINA UNIVERSITY-COILLEGE

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #21

Letter of Agreoment #2

(Renewed)
Milner Gardens Emplovees

in order to include the employees at Milner Gardens and Woodland in the Malaspina
Universily College unit of CUPE Local 1858, the parties agree to the following:

1.

o

Pursuant to the Labour Relations Code of British Columbia, all employees
working at Milner Gardens and Woodiand shall be employees of Malaspina
University College and shall be included under the trade union cerlification held
by CUPE Local 1858.

The collective agreement between Malaspina University College and CUPE
Local 1858 shall apply to Milner Gardens and Woadland employees with
exceptions or amendments as lisled in this agreement.

mployces will be reguired to rotate shifts (maximum frequency of one weekend
in four) in order to provide Duly Persan coverage on Saturdays, and Sundays.
Any short shift premium will be waived for this.

The current and fulure use of voluntesr jabour, paid and unpaid student work
experience, and externally funded employment opportunities at Milnor Gardens
and Woodland shall continue, provided {hat no volunteer or student shall cause
1he layoff or reduction in scheduled hours of an employee, Where it is
operationally and fiscally possible, (subject to the funding agency spocifications,
if any) externally funded work opportunities will augment employment hours of
employees up to full-ime.
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE )
AND;
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #22

Letter of Agreestent #4

(Renewed) Between
Malaspina University-College And
Canadian Union of Public Employees Local 1858
Re: Article 23.03 — Occupational First Ald Reguirements

The cost of obtaining first-aid certification shall be paid by the Employer or the
Employee as follows:

(i) When an external applicant (outside of the bargaining unit) applies for
a first-aid designated posilion, the Employer shall pay the cosis of
certification (tuition and time off);

(i) When a regular employee applies for a first-aid designated position
and is the successful applicant conditional on achieving first-ald
certification, the Employer shall pay one-half (1/2) the tuition costs of
certification upon successful completion and shall grant a leave of
absence without pay, if necessary;

(iiy  When an employee is laid off and exercises bumping rights to a first-
aid designated postiion, the employee shall pay the cost of certification
(tuition and time off);

(iv)  When the Employer designates an employee’s position as requiring
first-ald certification, the Employer shall pay the cost of certification
(tuition and time off),

Signed this 2 day of February, 1998,
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LLOCAL 1858

Tentative Agreement #23

8.12 Mediation/Arbitration

a) MNotwithstanding Arlicle 8.05, W where a difference arises between the parties
relating to the dismissal, discipline or suspension of an employee, or to the
intarpretation, application, operation or alleged violation of this agreement, including
any question as to whether a matter is arbitrable, during the term of the collective
agreement, Judiiterbir-or-Nancy- Morrisonera-substikite-agreed4e-by the parties,
shall , by mulual agreement efthe-parties: may select an appointee to:

Ll ey

)] investigate the difference;
if) define the issue In the difference;

iii) attermpt to cause the parlies to agree on a resolution or, failing such
agreement, render a final decision to resolve the difference

within ten (10) days of the date of receipt of the request; and, for those ten (10)
days from that date, time does not tun In respect of the any related grievance
procadure(s).

h)—The-pamed-persons-shall he seleeteel—eﬂ-’eﬁe—basis- ef-their oariest-avallability-in
each case:

¢} b) Resolution of the difference through this procedure will not be relied upon by
either party for other interpretations of the collective agreement.
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Data;

Signad on behalf of the Employer:

Signed on behalf of the Union:
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement # 24

NEW Letter of Agreement#7 - Health Care Practitioners

In addition to Articles 19.01 and 19,04, an employee will be granted a leave for up to
three (3) medieal appointments, per year. The employee will make every reasonable
alfort to schedule an appointment, with a licensed health care practitioner, outside of
their normal working hours.  An employee shall be paid from available sick leave
credits for time the employee had been previously scheduled to work.

Dato: M 3 (O(ﬂ
Signed on behalf of the Employer: ¢/t;’l’g ; &ge’:'c?“_)

-
.:-'-‘ / ./"" - "
L o 5
f/._.n:.:':u-

o=
o

Signed on behalf of the Union: LN e
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TENTATIVE AGREEMENT

BETWEEN:

AND:

MALASPINA UNIVERSITY-COLLEGE

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #25

22,01 Maternity Leave

A pregnant emplayee will qualify for maternity leave:

a)

b)

ch)

e)

Upon requiest the employee will be granted leave of absence without
pay for a period of not more than seventeen (17) consecutive weeks,

The period of maternity leave without pay will begin no earlier than
cleven (11) weeks hefore the expected date of birth and no later than
the actual birth date,

The Employer may, upon the request of the employee, defer the
commencement of maternity leave if the date originaily requested was
prior to the birth of the child.

On return from matarnity leave, an employee will be placed in their
former position or in a position of equal rank and salary,

If an employes maintains coverage for medical, extended health,
dental, and group life while on maternity or adoption leave, the
Employer agrees to pay the Employer's share of these premiums, If
the ermployee daes not return, the Employer may redeem the
employer's share of the premiums,

Incremental progression will he awarded as specified in the
Employment Standards Act.

P.

02

When on maternity leave, an employee shall acerue full vacation enlitlement,
Vacation pay credits shall not be accrued during the leave. (also reference in

parerital jeave)



MAR-07-06 TUE 01:36 PM  HUMAN RESOURCES MALASPIN  FAX NO. 250 740 6469 P, 03

»

22,02 Seniority Rights an Re-Empleyment
An employee who makes application for reemployment prior to the expiration of
maternity leave shall retain service credits and seniority rights accumulated prior to
matomity leave of absence.

The employee shall be deemed to have resigned on the date upon which leave of
absence without pay commenced if an application for reemployment is not made
prior to the expiration of the leave.

22,03 Extension of Maternity Leave
Due to health reasons, maternity leave may be extended for up to an additional six
(6) consecutive weeks. The employee must provide a doctor's certificate.

22.04 Sick Leave Credits
liness arising due to pregnancy during employment and prior fo leave of absence
may be charged to normal sick leave credits,

22,05 Parental and Adoption Leave
&) On written request for parental leave, an employee is entitled to a leave of
absence from work, without pay, for the period specified in subsection (c).

) A request under subsection (a) must:

i) he made at least four (4) weeks before the day specified in the
request as the day on which the employee proposes to commence
parental leave; and

ii) be accompanied by;
a certificate of a medical practitioner or other evidence
stating the date of birth of the child or the probable date
of bltth of the child if a cerlificate has not been provided,
or a letter from the agency that placed the child praviding
gvidence of the adoption of the child.

¢) The employee is entitled to parental leave, commencing:

) inthe case of a birth mother, immediately following the end of the
aternity leave taken under Aricle 22.01 unless the employer and
employee agree otherwise; for a period of up to thirty five ( 35)
consecutive weeks or a shorter period if the employee so requasts

fi) where a birth mother does not take maternity leave, she may take
up to 37 consecutive weeks beginning after the child's birth and
within 62 weeks of the child's birth
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iif)

iv)

v)

d) if

in the case of a bith father, the employee may take up to 37
consecutive weeks beginning after the child’s birth and within 52
woeks of the child's birth

in the case of an adoptive parent, the employee may take up to 37
consecutive weeks beginning after the child’s placement and within
92 weeks

When on parental or adoption leave, an employee shall accrue full
vacalion entilement, Vacation pay credits shall not be agerued
during the leave,

the newborn child or adopted child it is certified by a medical
practitioner or the agency that placed the child that an additional
periad of parental care is roguired because the child suffers from a
physical, psychological or emotional condition, the employee is
entitled to further parental leave of absence from work, without pay
for a period not exceeding a total of five (5) consecutive weeks as
specified in the cartificale, commencing immediately following the
end of the parental lesve taken under subsection (0).

An emplayee's combined entitlement to a leave of absence from work under this
Article shall not exceed a total of fifty-two (52) weeks plus an additional leave the
employee is entitled to under clause 22.03 and clause 22.05(d).

2

2.06 Supplemental Employment Benefit for Maternity and Parental Leave

2
1

- Effective December 1, 2005, when on maternjty or parental leave, an employee

will receive a supplemental payment added to Employment Insurance benefits

as follows;

a)

Far up to fifty-two (62) weeks of maternity leave, an employee who is the
birth_mother shall receive_an amount equal to the difference between the
Enployment _Insurance benefifs and seventy-five percent (75%) of har
salary calculated on her average base salary,

Eor up_to g _maximum_of thirty-seven (37) weeks of parental leave, the
spouse. the biological father, the common-law partner or adaptive parent
who Is earing for the child shall recelve an amount equal to the difference
belween the Employment Insurance benefits and seventy-five percent
({5%) of the emploves's salary calculated on his/her average hase salary.

TV B M e r—

The averade base salary for the purpose of Clauses 1 (a) and 1 (b} is 1he
employee's average base salary for the twenty-six (26) weeks pregeding
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for part of the grecediag tWen’g(-su (26) weeks 5. then up to four (4) w@eks of
that unpaid leave will be subtracted from the twenty-six (26) weeks for the

purpose of caleulating the average base salary,

2, An_employee is not entitled to receive Supplemental Employment Benefits and
disability benefits concurrently. To receive Supplemental Employment
Benefits, the employee shall provide the Employer with proof of application for
and receipt of Employment Insuyrance benefits,

3. If_an omployee is_disentitled or_ disqualified from Employment Insurance
maternity or parental benefits, the employee shall receive the supplemental
payment or the appropriate percentage less the amount of Employment
Insurance benefits the employee would have received if gualificd for
Employment [nsurance benefits.

R L L Ay

that they will return to work and. remain in the Emplover's employ for a perlod of at
least six (6) months or equivalent to the |eaves taken, whichever is longer, after their
return to work.

——y

Employer for the return to work period in (a) above, the employee shall reimburse the
Emplover for the benefits above on a pro-rata basis.

(h) Should the employee fail to return fo work and remain in the employ of the

Date; Wor. 2 }Ob
Slgned on behalf of the Employer: éﬁ:«,a?«)_l }\Q@q
Signed on behalf of the Union: 4//9\ d__,f*"“—“"\-

[
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentatlve Agreement # 26

Article 29 — Employee Benefits

29,1 Pensions

All regular employees, upon commencement of their employment, shall participate in
the Municipal Pension Plan In accordance with the Pension (Municipal) Act,

Temporary and casual employees may elect to participate upon commencement of
their emplayment. If enrolled upon commencement of employment, parlicipation is
cffective on the date of employment. However, late application and enrolment after
inilially waiving participation will be effective the first day of the first pay period
following receipt by the Human Resources Depariment of the application to enrol.

Enroliment in the Municipal Pension Plan shall be as set out in the Pension (Municipal)
Act.

In ordar to enable employees who qualify according to the Municipal, College or
Public Service Pension Act to buy back previous pensionable service, the Employer
agrees to pravide payroll deduction in an amount suitable to the employee and to
provicde the administration necessary to enable such buy back.

22.02 Employee Benefits
The liabilily of the Employer in the provision of benefits under this arlicle is limited to
the protection pinchased under the terms of the contracts entered into with the
carriers.,

1) Medigal Services Plan
MSP s the government operated medicare benefits program which provides
hasic health coverage. Employees are eligible to join MSP the first of the month
following employment, providing they are in one of the following eategories.
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) Regular fuli-time (inciuding full-time probationary);

W) Regular part-time (including part-time probaliohary) whose
hours are {ory-{40)-heours perb iweakly: or-mere [effective
June 1--2000-thirty-five (35) hours biweekly or more];

iif)  Temporary (including temporary probationary) wiose
hours are forty (40) hours per biweekly or more and whose
appointment is for at least five (§) months.
Premiumns are payable In the month of coverage,
The employer will contribute 100% of the premiums.
2) Maritime-Life- Manulife Financial

Maritime-life- Manulife Financial is the benefits carrler which provides extended
health benefits and dental coverage.

a) Fxlended Health Benefits
Employees are ellgible to join EHB the 1irst of the month following
employment providing they are in one of the following categories:

) Regular full-time (including full-time probationary);

i) Regular part-time (including part-time probationary) whose
hours are thirly five (35) hours biweekly or more [effective
inie-1-2000-thisy-five- (38)-hours-biweekly-or more};

i) Temporary (including temporary probationary) whose
hours are forty (40) hours per biweekly or more and whose
appointment is for at least five (5) months.

EHB will include:
i) Eﬁeclive—é-&ne---’s,—zes{},ugn[imited lifetime maximum;
i) EFB, at 80% reimbursement including _hearing aid

benefif claims up to a maximum of $600 every five vears,
per covered family member,

1) VislonCare, at 100% reimbursement up to a maximum of
$250 every two vears per covered family member: Vision
Exams will be reimbursed a total of seventy-five dollars
($75) every two (2) vears per covered family member.
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iv)  Emergency Travel Assistance.
The employer will contribute 100% of the premiums.

b) Denlal Benefits
Employees are eligible fo join the dental plan on the first of the month
following one month employment providing they are:

i) Regular full-time (including full-time probationary);

i)  Regular part-time (ineluding part-time probationary) whose
hours are thirty-five (35) hours biweekly or more feffective
dune-+-2000-thidy-five-(36 - hours biweekly-or-mere):

iii}  Temporary (including temporary probationary) whose
hours are forty (40) hours per biwaskly or more and whosa
appolntment is for at least five (5) months.

The Dental Plan shall provide coverage including:

i} 100% of basic diagnostic, preventative, restorative and
periodontic services (Plan A); dental recall exams (polishing.
applicafion of fluyoride and recall) are once every pine months

iy s ]

excent covered dependent children (up 1o age 19) and those

with dental problems as approved by the Plan.

ify  60% of major restorative services such as crowns, bridges,
and dentures (Plan B);

i)y 50% of orthodontia for dependent children (Plan C) o a
maximum $2000 per chiid.

The employer will contribute 100% of the premiums.
¢) Group Life Insurance/Accidental Death & Dismemberment (nsurance

Employees are 1equired to join the group insurance program on the first day
of {he month following one month's employment provided they arc;

i) Regular or prabationary full-ime. with a-mintmum-of-eight
(8rmonths-peryear;
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if}  Regular or probationary part-time with a minimum of eight
£8)-months-peryearand thidy five (35) hours biweekiy
[eﬂesthfeJune%%@@@ﬁhiﬁwﬁve-(@@-hou%srbiweeHy].

The University-College contributes 100% of premiums for life insurance and
accidental death and dismemberment insurance. -

NOTE: The Life Insurance Program is a single package. The current
monthly conlributions chart is available upon request to the Human
Resources Office,

Emplayeos on leave of absence will be responsible for their own premiums
except as otherwise provided in this contract,

d) Long Term Disability Insurance

Employeas are required to join the long term disability insttrance program on
the first day of the month following one month's employment provided they
are;

 Regular or probationary full-time with a minimum of eight
(8) months per year:

i) Regular or probationary part-time with a minimum of eight
(8) months per year and forty (40) hours hiweekly,

The employer contribuies 100% of premiums for long-term disabifity
Insturance.

29,03 Continuation of Benefits
The Employer agrees to pay, on a twelve (12) month basis, the Employar's share of
employea benefits for regular employees whose employment year is not less than 10
months.

29,04 Coverage While on LTD
The: University-College will pay its share of premiums for applicable Heallh and
Welfare benefits for employees on Long Term Disability for the first three months of
their LTD coverage, Coverage for the Health and Welfare package may be
maintained by an employee, subject to the terms and conditions of the applicable
Health and Welfare benefit, who has been on long-term disability for greater than
three months provided the employee is willing to pay the employer's share of the
premiums in addition 1o the employee's share,

28.05 Abscnce Without Pay
Coverage for the Health and Welfare package may be maintained by an employoe on
unassisted leave, subject {o the terms and conditions of the applicable Heallh and
Waliare benefit, provided the employee prepays both the employer's and employec's
share of the premiums by post-dated chaques or payroll deduction, Any difference
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between the prepaid amounts and any increase in the premium costs during the leave
will be reimbursed by the employee to the University-College upon termination of the
leave.

29.06 -Benefit- impravements
TheRa rbies—agree-to-makeﬂadjustmenta—t@--the-healﬂ%and—v\rel-far&beneﬁts-eﬁhe
ietitutions included in-this-Agreement effective-the first-clay-of the-month-follewing
ratilication:

a)-Extended -Health-Benefits
B« —Tetathfetime coverage-level will-be-unlimited.

i)} — Hearing-aid-benrefit-elaims-will be-to-a-maxirrum of-$600
every-fiveyears:

il---—\lision-care-bensfitclaims-willbe te-a maxim tr-0f-$250
every-twa years;

byDental-Plan
Amendment-of-Plan-A-thatincludes revision-of dental reeall
exarms (pelishing- application-of flueride-and-recall-te once
evary-nine monthe-except-deperdent-children {pte age-10)
and-those-with-dental- problests as-approved-by-the-Rlan.
implermentation-efHhls amendment-eonsiders-that the-nextrecall
whkbe-nine-rrenths-from-the-lastrecall

) Benefit-Entilerent-for-Rar-time Reg ar-Ernployees
Part-time-employees-withregular-appeintraents ofat-least-17.6
hokrs-perweek(35 -heurs-bi-weekly)-wilkbe entitied-to greup life
insuranes-extanded-health-dental-and medical-benefits-as-set
otit-inthe-local-collsetive-agreement.

Fhisdanguage replaces-applicable-surrent-losal-collestive
agreementlianguage on-benefitentitlementforregularpari-fime
employees-ineluding compensaton-imliouof health and-welfare
bemﬁts.—Any—pFo-ra%a--langﬂageaurrently-in—ieea!—eellesﬁve
agreemn%&shﬂl—mmaiﬁmaeﬁeat.—Gurfem-ir-iggering-previsions
in-eash-collestive-agreement-shall-remaindn-efeat—This
language-doos pet-apply-to-Nerhem-Lights-College-Nerthwast
Commimily-Gellege,-and-Qpen-Learning-Ageasy, which-wil
retain-the superiorprovision:
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Date:
Signed on behalf of the Employer:

Signed on behalf of the Union:

FAX NO, 250 740 6469 P\
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TENTATIVE AGREEMENT
BETWEEN:
WMALASPINA UNIVERSITY-COLLEGE
AND:
| GANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #27

23.02 Occupational First-Aid Requiremants

) The employer shall ensure that committee members are adequately trained ag
required by WorkSafe Regulations.

Dato: W\N: ?‘){O}a

8ign0d on behalf of the Employer: M gy T
-~ //__d,

Signed on behalf of the Union; /cf ——— -
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement # 28

20.03 Carver Development Funds

a) The University-Callege shall make an annual commitment of $10,000 to be
administered by the Joint Committee on Education-and Traihing and Development. At
the conclusion of each fiscal year an accounting of expenditures will be provided to the
Union,

The unspont balance at the end of any fiscal year may be carried forward 1o the
following year, provided the total funds unspent at any time do not exceed $20,000.

i) In addition, to (a) above, Malaspina University-College will contribute $16,000 io the
training fund for the 2006/07 budaget vear and effective 2007/08 wili also contribule,

e e St 1} ¥ i i, et G a8 5 e

on.Aan anpaoing basis, 1% of CUPE pavroll gross earnings to the fund,

4 ey, LR~ L

Dale: W\(M. 3{0(0

e n_.--"‘"_.'m' ) '-H‘\
Signed on behalf of the Emplayer: _,_,/7&63&1\:?/ }\FC’M"} ‘ ___,.f”
-

Signed an hehalf of the Union:
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND;

CANADIAN UNION OF FUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #29

Article 19 ~ Sick Leave
19.01 Sick Leave Entitlement

Atemporary, probationary or ragular full-time employee, not on leave of absence or
lay-olf, shall earn sick leave credits at the rate of ten and one half (10%) hours for
each month of service in which pay was received for at least {en (10) days. Sick
leave shall accumulate to a maximum of eight hundred and forty (840) hours,

A teimporary, probationary or regular part tire employee, not on leave of absenca or
Iny-off, shall be entitled to sick leave credits on a pro rata basis,

Where an employee is absent from work because of illness or injury, the employec
shall be entitled to claim sick leave at the regular rate of pay for a maximum period
equivalent to the employec's accumylated sick leave credit. In the event an
employee raqguires medica] treatment outside of the immediate area. or is referred to
a medical specialist orrequires-medicatiroatment outside-of the Immediate area,
leave shall be granted under this Article. An employee shall be paid from available
sick leave credits for hours the employee had been previously scheduled to work.

Date: MOf ' D /O£7
»
Signed on behalf of the Employer: //(}/&gcm:z Mf‘e-"—".’-’}-ra
07 =
" ) J’/"" ,.-"'/L___, - e
Signed on behalf of the Unjon: AN
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #30

23,03 Occupational First-Ald Requirements

a) The union and the employer agree that first aid regulations mads pursuant
to the Worker's Compensation Act shall be fully complied with. Where tha
employer reqtiires an employee to obtain or renew the employee’s survival
or occupational first aid certificate, the cost shall be borne by the
employer. Employees in designated positions and employees who
request to be designated and are approved will be granted time off with
pay during normal working hours to rensw their certificate. If the course or
exarninations are held on a noR-standard-workday-for-the-employes day
the emplovee does nof normally work, they will receive a-day-in-lieu time
off in lieu, such time to be taken subject to operational requirements as
approyed by their supetvisor, of for the time spent at courses and writing
examinations.

Dale: W\ﬂf %) [0(4

Signed on behalf of the Employer: /{@M‘bpwz;”ﬁ’
C,,.-; -~ /:7__ .,..)r*’/
Signad on behalf of the Unien: (/7 e ———_

— P,
=
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AN
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858
Tentafive Agreement #31

Amend Article14.07 (a) &(b) the reference to the date of rafification and replace with the
proper date May 15, 2000. See Art. 14,07 a &b

Pate: Wa. B/Oﬁo

Signed on behalf of the Employer:

Signed on behall of the Union:
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #32

13.06 Notification to Employee and Union

Within seven calendar days of the date of appoiniment to a vacant position within
1he bargaining unit, the name of the successiul applicant shall be conveyed sent to
each interviewed applicant within the bargaining unit. Upon request, unsuccessful
applicants from wilhin the bargaining unit shall be given the reasons why they were
Unsuccessful. The Union shall be notified of al] appointments, hirings, lay-offs,
transfers, recalls and termination of employment.

Date: WW- 3 ,010
Blgned on behalf of the Employer: b g By
—v/"’ ,,,,, -:';,'& _’-""-
4 Ls e
Sianed on behalf of the Union: F T T T~
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE

AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, L.OCAL. 1858

Tentative Agreement #22

Letter of Agreement #4

(Renewed) Between
Malaspina University-College And
Canadian Union of Public Empiovees L oc3! 1858
Re: Article 23.03 — Occupational First Aid Requirements

The cost of obtaining first-aid certification shall be paid by the Employer or the
Employee as follows:

(i} When an external applicant (outside of the bargaining unit) applies for
a first-aid designated position, the Employer shall pay the costs of
certification (tuition and time off);

(ii) When a regular employee applies for a first-ald desighated position
and is the successful applicant conditional on achieving first-ald
cerlification, the Employer shall pay ane-half (1/2) the tuition costs of
cerlification upon successful completion and shall grant a leave of
absence without pay, if necessary;

(i)  When an employee is laid off and exercises bumping rights to a first-
aid designated position, the employee shall pay the cost of certification
(tuition and time off);

(iv)  When the Employer desighates an employee’s position as requiring
first-aid cerfification, the Employer shall pay the cost of ceriificalion
(tuition and time off).

Signed this 2 day of February, 1889,




-
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Daie;

Signed on behalf of the Employer:

Signed an hehalf of the Union:

FAX NO. 250 740 8469

W\m, &\0(0

(’Q&.M )\ "c‘:-/.zx
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P. 02/03
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TENTATIVE AGREEMENT
BETWEEN;

MALASPINA UNIVERSITY-COLLEGE
AND;
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #33

14.03 Flexible Work Schedule

Reqular employee who work & minimum of 29 hours per week may apbly for a
flexible work schadule. Application of the flexlble work schedule must nol produce
any additional cost (i.e., overtime, other premium pay, additional manpower
requirements or fringe benefits costs) or any noticeable reduction in service from

the level of service rendered at the fime of Implementation.

When a general holiday falls in 2 pay period, that entire pay period reverts back to
the normal five days per week, seven hours per day routine, This arrangeament
concerning general holidays may be waived by the administrative supervisor on
any of the general holidays. if the arrangement is walved and a general holiday
falls on o seheduled day off, the employeo will fake off an alternate day at a
mutually convenient time within twenty working days. In this instance, the
aimployee will be required to make up the addilional time for each general holiday,
The fime must be made up in tha same twenty working day period.

The flexible work schedule may be suspended by the administrative supervisor, in
consuliation with the employees, should it become operationally necessary. The
suspension could affect any or all of the work units involved,

Any employee who prefers to remain on their regular hourly pattern may elect to do
s, Having chosen a regular hour cycle, the employee may laler apply to change
hottrs to a flexible work schedule and, If the change is approved, entry into the plan
would be at the beginning of a biweekly pay period which doas not include a
genaral holiday, '
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Date:
ale u—W\w 3 /Db
Signed on b . L
Ined on behalf of the Employer cCham Ngea -
i v . /...“..-c":f::}_# '___,..a-"/‘
Signed on behalf of the Union: s
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:

CANADRIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #34

12,04  Employer Commitments

It is agreed that lhe institution emplover will make every reasonable attempt to
minimize the impact of funding shortfalls and reductions on the work forge.

Subject ta budgelary constraints and the amount of funding available for labour
adjustment costs; faimess, flexibifity and employee choice will prevall in the
implementation of labour force adjustment strategies as approved by the instiluijon,

Itis incumbent upon institutions the gmployer to communicate effectively with their
ils employees and the unions representing those employees as soon as the Impact
of any funding reduction or shortfall or profile change has been assessed,

If & work force reduction is necessary, the Jaint Labour Management or Joint
Adjusiment committee will canvas employees in a targeted area or other areas over
a fourteen (14) day period, or such longer time as the committee agrees, to find
volunteer solutions that provide as many viable options as possible and minimize
patential layoffs.

12.05 Menu of Labour Adjustment Strategles

To minimize layoffs, the committee will consider the following menu strategies of

abourforee-adj ustrment-strategies-will-be-considered-and-whensverreasenably
possitie, subject to Article 12.03 offered:

s Job sharing.
Reduyced hours of work through partial leaves.

# Transfers to other areas within the bargaining unit subject to
available work and meeting gualifications, with minima) tralning
required.

» Paid dnd unpaid leaves of absence for use to seek alternate
employment, retirement adjustment, retraining, ete.

o —— a8
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TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UN[VERSITY-COLLEGE
AND:

CANADIAN UNIGN OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #35

LEITER OF AGREEMENT #1

Re: Article 14.04 Additional Hours for Reqular Part-fime Employees and Atticle
13.04 Short Change Qver

Tha Rarliss agree that short ¢ chandge over premium pay under Articles 14.04 and 15.04

will nut apply to reqular pant-time, temporary, and casyal emplovees working in the
Food Services Department,

Date: Ma. 2 (D(o
Signed on behalf of the Employer: /,@;‘-A.-J b \("‘L“-"’"’).L_ -
= v
(‘* e ,#_;:?«a-’_}:- o
Signed on behalf of the Union: /C’. /
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:

CANADIAN UNTON OF PURLIC EMPLOYERS, LOCAL 1858

Tentative Agreement £#36

Aricle 19 - Siek Leave

19.03 ( New ) Ronus Sick Leave Entitlemont for Long Service Employees

Effective April 1, 2006, the employer agrees to establish a bonus bank of thirty five
(35) hours annually. This bank will be available o regular employees who have
reached 20 years of continuous service or more and have 840 hours entitlement undet
Atticle 19,02, Once an employee becomes entilled 1o this bank their entitlement will
continue for the duration of their continuous service. Hours in this bank are not
eligible for the payout under Article 19.06,

PR rm——
Eaeh January the bank will be replenished o thirty five (35 ) hours (pro-rated for part N
time regular employees). Any balance remaining at December 31 will not tase carty ya

forward. In cases, where an employco retires or terminates before December 31 {he
thirty five (35) hours will be prorated and §Fthe amount used that year exceeds this (//(

T

calitlement the arreacs will be deducted from the final pay. Anemployee may not
borrow against 1his honus bank.

\

Remunber all subsequent arficles. 19.03 - 19,11
19.06-7 Payment for Acerued Sick Leave on Termination or Retivement
Aprec to following Amendments as follows:

Anemployee having neerued sick Jeave {o their eredit shall:

) On termination, receive a salary grant of 50% of such credi up to a

maximum of 420 hours at the rale of pay effective at the termination datc
provided the employce has completed three (3) years of service: or
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b)  On retirement receive a salary grani equal 1o 100% of such credit up o a
maximum of 840 hours at the current rate of pay effective at the retirenient
day. ‘This benefit is only available to employees uged fifly—five (55) or older.

Dae: . VV\ N 5(06

. e
Signed on behalf of the Employer: 7 M Cene )
=

Signed on behalf of the Union: J &
T C’"’ A e
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' TENTATIVE AGREEMENT
BETWEEN:

MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL. 1858

Tenfative Agreement #37

LETTER OF AGREEMENT #6
Between
MALASPINA UNIVERSITY-COLLEGE
And

C.U.P.E. Local 1858

Renew

Call Out for Snow Removal

Furlher to Oclaber 8", 2000 correspondence from the Director, Facilities Services &
Campus Development regarding call out for Snow Removal, this agreement is intended
to be responsive to concerns expressed by the Union at the Labour Management
Commiittee meeting November 22, 2000 with regards to the disruption to personal
lives inherent In unscheduled call out assignments (Article 18.11), including receipt of
call out nolice and all other associated inconvenience.

Additional compensation for all efigible employees who report at the appointed start time
shall be ane hour al the basic regular rate in addition o the call-out shift rate for each
day of unscheduled call-out for snow remaval. Such compensation is 1o be claimed by
the employee on the time sheet reporting the call qut.

Telephone notification of any unscheduled call in for snow removal will normally
commence no earlier than 3:00 a.m. for a 4:00 a.m. start ime.

Signed this 18 day of January, 2001
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Date: WA D }Ofﬁ

Sigined on behaif of the Employer; / -w P\
T i 4,? S -
A

Signed on behalf of the Union: / \/ o
Ve
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE

ANI):
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #38

Letter of Agreement #5

Filot to Temporarily Increase the Standard Work Week

The patlies agree to develop a broposal for approval by their respective parties in
accordance with the government's 2006 Framework. The proposal particulars are as
Tollows;

[Engage in a pilot project in Facilities Services and Campus Development to delermine
the value of increasing the Standard Work day slated in Article 14.01 and 14.02 from
seven (7) hours per day up to and including eight (8) or from thirly-five (35) hours per
week up ta and including forty (40) hours per week. A joint union-rianagement
cammitlee will

«—Develop-the criteria for-selesting departmentsiunits:

« Eosure na layoffs under Articls 12 will occour as a consequence of the pilot
project;

» Ensure that the pilol brolect will not invalve the transferring of funds from another
budget where that will result in a reduction of hours to any temparary and reqular
employees;

« Dolermine the criteria and methods for evaluating the project including assessing
costs, impact on employee morale, service and produdtivity;

+ Prepare a final report on the pilot project for the parties.

‘The Commillee-shall-selact-up-to-four departmentsiunits,-of which-at-least-one-must-he
Q NoR-ravenue-generating/dependent-deparment—Once the-deparmentsiunilsare
eelocted; Tthg duration of the pilot project shall be eighteen {18) consacutive months.

At the commencement of the pilot, employees in the pilot will have the oplion to
Introase their hours or stay at their current hours per week or hours par day.
Parlicipating employees will also have a one- ime oplion to opt out of the pilot with one
raonth’s notice and remain at thirly-five (35) hours per week or seven (7) hours per day.
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BETWEEN:

AND:

P

TENTATIVE AGREEMENT

MALASPINA UNIVERSITY-COLLEGE

CANADIAN UNION OF PUBLIC EMPLOYEES, LOGAL 1858

Tentative Agreement # 39

Article 13 — Promotions and Staff Changes
Amend to delete first paragraph and replace as follows:

13.03  No Outside Advertising and Internal Applicants

Date:

Signed on behalf of the Emplayer; - P A

Signed on behalf of the Union:

The emplover will not make anv information about  external
applicants available to the hiring committee, nor will any external
applicants be considered until the applications of internal appligants
bave been thoroughly brocessed and no qualified applicant as per
Arlicle 13.04 is found. Ne-applisations-received as a+restftof
oatside-advestisemem—fer-any-vac—;a:—my—shaﬂ—beﬁeﬂsidered-an{il
applications-of internala pplisanis-have-besn-thereughly-processed
ane-no-eompetent-applicantfound.

Applications will be assessed and applicants short listed based
solely on information provided on the application to the specific
posting.

et
i —
(,/ p P A < e
/) .
/jl 1 e, -
L
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGL
AND:
CANADIAN UNION OF PUBLIC EMPLOYRLES, LOCAL 1858

Tentative Agreement #40

Pefinitions
Arnend 1o read:

a) Regular Employee
An employee who has;
(i completed the probationary period in a reqular position: or
(i) whe has-served-as-atemperan-employes whe-has-served twelve (12)
continuous months in a single temporary position; or
(iii) served sixfeen (16) out of twenty four (24) months in temporary
appeintments.

b) Probatiohary Employee
No change

¢) Temporary Employee
A-persoR-An emblovee who is hired to fill o specific work requirement which Is
anlicipated to be of limited duration and who is not a casual o reqular employee.

d) Casual Employee i

A-persen An employes hired to fill a specific work requirement, which will not
exceed thirly (30) assigned days of work. A break of fourteen (14) calendar days
or more between days worked by an emplovee in a work unit shall constitute a
hew appointment for the purpose of counting the thirty (30) days. Consistent with
Arlicle 13.01 such vacancies are not subject to postings,

When an assianment is expected to ba langer than thirty (30) assigned days of

work a temporary position wjl be created and will be posted as per Article 13.01
Linless such posting is waived by mutual agreement by the panries.
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'e) Temporary Positions
-When an agsignment is expected 1o be lon er than thirty (30) assigned days of

wark a temporary position will be created and will be posted as per Article 13,01
uniess such posting Is waived by mutual agreement by the parties, These

e R 14

pesitions may have fixed or variable hours per week, Where the appointment is
vadable in hours it will not be scheduled for less than five {8) hours in g week but
may_ inclyde weeks when no work is scheduled. as indic ted jn the job posting,
(Rt (N ™ (g_,«;,l‘-)w( A d &) sl o ﬁ_?- TRV

f) Mutual Agréement

No change

Article 12 — Lay-Off and Recall

A reduction in work appotunity of the individual employee's regular schedule, as
designated in the current job posting/ appointment form, will constitute a lay-Dff,
The expiry of a temporary position does not constitute a layoff except that when a
Ieqular employee s in a femporary position that is reduced in. hours or the
appeintment ends 12.01 (e), (h), (), i). (k) and 12,02 Recall shall apply,

Date;

Sighed on behalf of the Employer:

Slgned on behalf of the Unlon;
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TENTATIVE AGREEMENT
BETWEEN:
MALASPINA UNIVERSITY-COLLEGE
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #41

LETTER OF AGREEMENT #3
Between

MALASPINA UNIVERSITY-COLLEGE
And
C.UP.E. Local 1858
New

Implementation_of Joint Job Evaluation Recommendations

Upen approval of the recommendations arising from the 2004 -2006 Letter of
Agreement# 3 the parties agree to establish an oversight committee consisting of
four members, two appointed by each parties, The committee will be responsible
for overseeing the Implementation of the process. A facilitator will be provided by
the employer to manage the introduction of the new process to CGUPE
employees. The final implementation plan must be cost neutral, Any disputes
arising out of the implementation plan will be dealt with through the labor
management commiftee.

Any new or amended job evaluations that arise through this process will be rated
by the Joint Job Evaluation ( JJE ) Comimittee as per normal practice.

Any disputes regarding a rating will be through the normal appeal process In the
HIF2 plan,
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Daje:

Sigoued on hehalf of the Lmployer:

Signed on behalf of the Union:
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TENTATIVE AGREEMENT

BETWEEN:

MALASPINA UNIVERSITY-COLLEGE

AND:

£0/10 d

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1858

Tentative Agreement #34

12.04  Employer Commitments

It is agreed that the institution emplover will make every reasonahie attempt to
minimize the impact of funding shortfalls and reductions oh the work forca.

Subject to budgetary constraints and the amount of funding available for labour
adjustiment costs; fairness, flexibllity and employee cholce will prevail in the
Implementation of labour force adjusiment stralegies as approved by the Institution.

It is incumbent upon institutiens the gmployer to communicate effectively with thel
its employees and the unions representing those employees as soon as the impuct
of any funding reduction or shortfall or profile change has been assessed.

if @ work force reduction is hecessaty, the Joint Labour Management or Joint
Adjustment commiftee will canvas employees In-a targeled area or other areas over
a fourteen (14} day period, or such longer time as the committee agrees, 1o find
volunteer solutions that provide as many viable options as possible and minimize
potential layoffs,

12,05  Menu of Labour Adjustment Strategies
To minimize layoffs, the comimittee will gongider the following menu strategies of

labourforce-adjustment-strategies will-be-sonsidered-and wheneverreasonably
pessikle, subject to Article 12.03 offered:

Job shatring.
Reduced hours of work through partial leaves.
Transfers to other areas within the bargaining unit subject to
available work and meeting qualifications, with minimal training
required,

+ Paid and unpald leaves of absence for use to seek allernate
employment, retirement adjustment, retraining, elc.

B9P9 OPL 042 'ON X¥d  NIJSYTYN SHOMNOSTY NYKNH  Nd Sb:10 ANL 90-L0-dWH



Date:

Signed on behalf of the Empioyer:

Sighed on behalf of the Unlon:

£0/20 'd

» Voluntaty severance.

« Purchasing past pensionable service. If permissible the employer
will match a minimum of three years' contributions 1o the
appropriate pension plan (Gellege-Pension Plan, Municipal Pension
Plan ePublic-Service-Pension-Flan) where an employee opts for
early retirement.

Early retirement incentives.

Agreed secondment.

Retraining.

Trial retirement.

Continuation of health and welfare benefils,

Combinations and variations of the above or other alternpafives.

. & & » 2 B

12,08 Layoffs May Occur

Once strategies other than layoff have been explored, the institution emplover inay
proceed, If need be, to layoffs. For those affected by layoff the-previsiens-af-the
collective-agreement-will-apply-ard the system-wide Electronic Reyistiy of Laid off
Employees will be available.
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COMPENSATION TEMPLATE
FOR
SUPPORT STAFF BARGAINING

TERM OF AGREEMENT

The term of the BCGEU and CUPE Agreements shall be from July 1, 2006 to June 30,
2010.

The continuation language of each Agreement’s Term of Agreement provision shall remain
as 1t is in the Agreement currently in force.

BASE WAGE INCREASE

All wage scales in the BCGEU and CUPE Agteements shall be increased by the following
percentages effective the dates indicated:

July 1, 2006 2.1%
July 1, 2007 2.1%
July 1, 2008 2.1 %

T 2000 oY

This base wage increase shall apply to all employees who ate members of the bargaining unit.

INCENTIVE PAYMENT

Each member of the bargaming unit employed by the institution on the eligibility date as
specified below shall receive an incentive one-tite payment if the unit’s Memorandum of
Agreement 1s signed by the union and the employer by June 30, 2006.

‘The eligibility date for the incentive payment is either:

e May 31, 2006 if the parties have ratified their 2006-2010 Collective Agreement by
that date, or

® The date of ratification of the parties’ 2006-2010 Collective Agreement, and in no
event later than June 30, 2006.

The incentive payment shall be § 4,050 for each full-time equivalent employee and shall be
pro-rated for part-time employees. For the purpose of the determination of the amount of
the incentive payment, a full-time equivalent employee is a regular or non-regular employee
who worked on a full-time basis for the twelve (12)-month period ending on the incentive
eligibility date. The incentive payment for an employee who worked less than full-time over
this period shall be pro-rated for the fraction of full-ime work over this period that the



employee worked. Time spent by employees on the following leaves shall be considered as
time worked for the purpose of calculating the amount of an employee’s incentive payment:

® maternity or parental

® short-term disability

¢ long-term disability that commenced within the twelve (12)-month period ending on
the incentive eligibility date.

The incentive payment shall be paid to employees as soon after the date of ratification as is
practicable for the institution to determine and pay the payment amounts to employees. The
employer shall make every reasonable effort to make the incentive payment to employees no
later than June 30, 2006.

LABOUR MARKET ADJUSTMENT

Each Agreement shall include a Letter of Agreement that provides for the employer and
union to agree on a Support Staff Labour Market Adjustment Plan subject to the conditions
set out in the Letter of Agreement. The Plan will be funded by an amount equal to 0.1% of
the annual support staff compensation of the bargaining unit for each year as follows:

July 1, 2006 0.1 %
CJuly1,2007 . 0.1%.
July 1, 2008 0.1%
Tuly 1, 2009 0.1 %

The Letter of Agreement on labour market adjustment shall be as set out in Appendix A.

FISCAL DIVIDEND

Each Agreement shall include a Letter of Agreement for a Fiscal Dividend Bonus as set out
in Appendix B.

JOINT EARLY INTERVENTION SYSTEM FOR EMPLOYEES ON SICK
LEAVE OR DISABILITY

Each Agreement shall include a Letter of Agreement for a joint early intervention system for
employees on sick leave or disability as set out in Appendix C.

STATUS OF TEMPLATE IN LOCAL BARGAINING

This template records the parties” agreement on all compensation matters in the collective
batgaining settlements for each set of local parties except to the extent that local parties have
compensation matters outstanding for the period prior to July 1, 2006.



The elements and language of this template will be included in the memorandum of
agreement for each set of local parties.

Local parties may agree as part of their settlement that a portion of any one or more of the
four annual base wage increases, up to a maximum of 0.25% of the bargaining unit’s total
base wage compensation in any one year, may be applied to local compensation matters. In
that event the percentage base wage increase for the year(s) in question shall be reduced by
the percentage of compensation applied to local compensation matters. If by May 31, 2006
the local parties have not reached agreement on the matter of applying a portion of annual
wage increase(s) to local compensation matters, then the wage increase provided for under
“Base Wage Increase” above shall apply.




APPENDIX A
LETTER OF AGREEMENT

Labour Market Adjustment

Insofar as it is recognized by both parties to this Agreement that there is need to ensure that
the Employer is able to recruit and retain fully qualified support staff in 2 competitive labour
market, and that there is a demonstrated need to adjust the compensation of some job
classifications for that purpose, it 1s herein agreed that:

1. The Employer will create a Labour Matket Adjustment Fund in the amount equal to
one tenth of one percent (0.1%) of the annual support staff base wages of the
bargaining unit for each year of the Agreement in which there 1s a wage increase.

2. During the term of this Collective Agreement, the Employer and the Union may
negotiate and reach agreement on a Labour Market Adjustment Plan that shall take
the form of a Letter of Understanding that 1s subject to ratification by their
respective accredited bargaining agents.

3. The Labour Market Adjustment Plan shall provide for, but shall not be limited to,
the following:

a. In consultation with the Union, the compensation for specific support staff
job classifications shall be adjusted by payment of a labour market
adjustment provided that there is a demonstrated recruitment ot retention

1ssue that can be objectively determined with reference to specific criteria
that are specified in the Labour Market Adjustment Plan including:

1. Demonstrating that the 1ssue is wage-related;
i. Demonstrating evidence of recruitment difficulties, and/or high
turnover/vacancy rates;

ii. Showing that other options to mitigate recruitment and retention
pressures have been considered;

iv. Providing relevant market data that specifically includes employers
likely to recruit from the public sector employer and employers that
the public sector employer has recruited from;

v. Identifying which occupations and the number of employees that will
be affected by the adjustment;

vi. Identifying options for the size of the market adjustments, and
identify the risks associated with each of the options; i.e. collective
bargaining;

vil. Identifying the preferred option and strategies to manage any risks
associated with that option;

Identifying possible impacts on other public sector employers; and,
Demonstrating that any disruption to internal equity and pay equity
has been mitigated.

s B



b. The form and level of compensation adjustment for those job classifications
shall be specified in the Labour Market Adjustment Plan.

4. 'The Labour Market Adjustment Plan shall remain in effect for the term of this
Collective Agreement, and its continuation will be subject to the parties’ bargaining
of future collective agreements. '




APPENDIX B

LETTER OF AGREEMENT
Fiscal Dividend

THE PARTIES AGREE AS FOLLOWS:

Having agreed the term of the Collective Agreement to be from July 1, 2006 to June 30,
2010, a Fiscal Dividend Bonus may be paid from a one-time fund (the “Fund”) generated
out of montes, in excess of $150 million, surplus to the BC government, as defined in the
Province’s audited financial statements, for the fiscal year 2009-10.

1.

2.

If fiscal dividend funds are determined to be available, a Fiscal Dividend will be paid
as soon as is reasonably practicable.

The quantum of the Fund accessible for the patties to this agreement will be based
on the Province’s audited financial statements as at March 31, 2010. The Fund will
be determined as follows:

1 The calculations will be based on the surplus, as calculated before deduction of

any expense associated with the Fiscal Dividend Bonus, achieved in fiscal 2009-
10, as published in the audited financial statements for that fiscal year, provided

1.3

1.4

that the surplus is in excess of $150 million.
ii.  Oanly final surplus monies in excess of $150 million will be part of the Fund, and

the total quantum of the Fund for the entire public sector (including all
categories of employees) will not exceed $300 million.

m. The quantum of the Fund will be constrained by the proportion of the public
sector that is eligible to participate in the Fiscal Dividend Bonus i.e., 100% of
the Fund will be available if 100% of all categories of employees in the public
sector under the purview of the Public Sector Employers” Council participate,
but if a lesser number participate, a proportionately lesser amount of the Fund
will be available.

tv. Additionally, the Fund will be proportioned among all groups of public sector
employees by ratio of group population to total population participating.

The Fiscal Dividend Bonus will be paid to each member of the bargaining unit who
is employed by the institution on March 31, 2010.

The Fiscal Dividend Bonus shall be a one-time payment paid to each full-time
equivalent employee and paid to each part-time employee on a pro-rated basis. For
the purpose of the determination of the amount of the Fiscal Dividend Bonus, a full-
time equivalent employee is a regular or non-regular employee who worked on a full-
time basis for the period of April 1, 2009 to March 31, 2010. The Fiscal Dividend
Bonus for an employee who worked less than full-time over this period shall be pro-



1.5

rated for the fraction of full-time work over this period that the employee worked.
Time spent by employees on the following leaves shall be considered as time worked
for the purpose of calculating the amount of an employee’s Fiscal Dividend Bonus:

O maternity or parental

0 short-term disability

0 long-term disability that commenced between Aprl 1, 2009 to March 31,
2010

The Fiscal Dividend Bonus shall be paid to employees as soon after March 31, 2010
as is practicable for the institution to determine and pay the Bonus amount to
employees.




APPENDIX C

LETTER OF AGREEMENT
Joint Eatly Intervention System for Employees on Sick Leave or Disability

The eleven BC Government and Service Employees’ Union (BCGEU) and Canadian Union
of Public Employees (CUPE) bargaining units and the Post-Secondary Employers’
Association (PSEA) employers participating in the 2006 Support Staff Template Table will
establish a Joint Committee to develop and make recommendations on a joint early
intervention system for employees who are on sick leave or short-term or long-tetm
disability leave.

The Joint Committee shall consist of four members appointed by the eleven BCGEU and
CUPE Template Table bargaining units and four members appointed by PSEA on behalf of
the eleven Template Table employers. The Joint Committee, as required, will seek advice
from persons with the appropriate expertise and will consider other union/ employer joint
early intervention systems.

By no later than Febtuary 15, 2007, the Joint Committee will issue a final report, including
recommendations, to the local parties that participated in the Template Table.

By no later than May 31, 2007, each local party will make its decision on whether it will
~ adopt the Joint Committee’s recommendations and will advise the other local party
accordingly. For any particular local employer and union, the recommendations shall be

implemented only if they are adopted by both the local employer and union.

Employer savings resulting from the parties’ implementation of the joint eatly mtervention
system will be used to fund goalsharing compensation payments to employees as
recommended by the Joint Committee. The goalsharing plan and payments to employees
under the plan are subject to the PSEC criteria and approval process.



The undersigned parties agree to recommend this support staff template agreement to their

respective principals for inclusion in their local bargaining settlements for their 2006-2010
collective agreements.

Signed by the Parties at Burnaby, British Columbia on May 9, 2006

For the Employers: For the Unions:
aters Chaix Hennyr anegraa%Staff R@éntatwe BCGEU

@%7

' David Sk€pherdson, CEO, PSEA ~ ~  Tan Mclean, Staff Represedtative, QUPE




