MEMORANDUM OF AGREEMENT
LOCAL AGREEMENT

Between
OKANAGAN C_OLLEGE
And

BCGEU VOCATIONAL INSTRUCTORS

For the term April 1, 2007 to March 31, 2010

- Subiect to ratification by the parties




ARTICLE 7 — OC - UNION RELATIONS
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7.02 Union Negotiating Committ_ee

A Negotiating Committee shall be appointed by the Union and shall consist of up to three
people representing the Union. The Union reserves the right to use up to three additional
persons at any one time for technical information or advice. The Umon shall advise OC
ofits appomtees to this Comm:ttee :

On'_behalf of the Okﬁnagan College

On behalf of the BCGEU

"\
e =
%@L@ J -
okesperson - : R © Spokesperson
Chairperson/Co-Chairperson ' ~ Chairperson/Co-Chairperson

| Dated: %@é’



ARTIGLE 7 — OC — UNION RELATIONS
7.04  Joint Committee

1) A Joint Committee comprised of representatives of OC and representatives of the
Vocational Instructors Negotiating Comrmittee (see 7.02) shall constitute the Joint
Committee referred to throughout this Collective agreement, unless otherwise specified.

{(2) The Union and OC recognize the mutual value of ongoing joint discussions and

' negotiations in matters pertaining to working conditions, employment, services and labour
management relations. To this end, the Unien Vocational Instructors Negotiating -
Committee and OC representatives agree that, in the event either party wishes to call a
meeting under this clause, the meeting shall be held at a time and place fixed by mutual :
‘agreement. However, such meeting must be held not later than 10 working days after the
request has been submitted. Employees loss of salary for time spent on the Committee. .

On behalf of the Okanagan College -~ /\ On behalf of the BCGEU
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~Spokesperson _ Y " Spokesperson

) Chairperson/Co-Chairperson Chairperson/Co-Chairperson

| Dat;d: @/%7



ARTICLE 8 - APPOINTMENT CATEGORIES

8.02 Reqgular Appointment

On hehalf of the Okanagan College
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Spokesperson

Do %M_

Chairperson/Co-Chairperson

Dated: /7‘/:{/" LA/

Spokesperson
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Chairperson/Co-Chairperson



ARTICLE 8 — APPOINTMENT CATEGORIES

'3 © 8.02 Regular Appointment

On hehalf of the Okanagan College On behalf of the BCGEU
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(/Sbokesperson o _ Spokesperson
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: ﬁa{. 7/{/:),7




ARTICLE 8 - APPOINTMENT CATEGORIES

j . 8.03 Non-Regular Appointment - Full-Time Workload

Cn behalf of the BCGEU

On behalf of the Okanagan College

m
£~ Spokesperson Tem— ~ Spokesperson
ﬁgﬁ;}"u&ss_ P & k/’
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

"”) Dated: ,[/7'5“ 74/7




ARTICLE 8 — APPOINTMENT CATEGORIES

8.05 Conversion to a Regular Appointment

On behalf of the Okanagan College

—"Spokesperson

Chairperson/Co-Chairperson

behalf of the BCGEU
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8.06 Parameters of a Regular Part-Time Appointment

(2)  Atthe time of receiving a regular part-time appointment, employees may, in consuitation with -
' ' a Human Resources Department representative; elect one of the following options with -

_respect to salary and benefits. Once elected it may only be changed wsth the mutual
agreement of OC and the employee

[Malntam current 1anguage of 8 06(2) (1) (iiy and 8. 06 (3)]

On behalf of the Okanagan College-

~Spokesperson R ' v

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

n behalf of the BCGEU

Spokesperson

Dated: /{é ZC’ 2
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ARTICLE 8 — APPOINTMENT CATEGORIES

8.06 " Parameters of a Reqular Part-time

Appointment

(5) Employees on regular part-time appointments who accrue additional work in accordance with
clause 8.06(4), shall receive a separate non-regular appointment for the additional work and
shall receive 46% 14% in lieu of vacation and 4% in lieu of health and welfare benefits.

On behalf of the Okanagan College

%ﬁ}@

Cgﬁokesperson

Chairperson/Co-Chairperson
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Chairperson/Co-Chairperson



8.08  Probationary Period

4)) An employee on a regular appointment shall be required to successfully complete a
probationary period of two years.

3] If an employee on a non-regular appointment is subsequently offered a regular appointment,
full-time equivalent service in the non-regular appointment shall count as credit to a maximum
of one year toward the probationary period of the regular appointment, provided that at least
one satisfactory evaluation has taken place during the non-regular appointment. An employee
will be deemed to have received a satisfactory evaluation if one has not been undertaken.

On behalf of the Okanagan College mn-behalf of the BCGEU
Y
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ARTICLE 11 — SELECT!ION OF EMPLOYEES

11.03 For full-time or part-time positions over six months duration, selection committees shall
be established and shall normally consist of: two employees on regular appointment from the
appropriate program, including the Department Chair if appropriate, one employee on regular
appointment from within the bargaining unit, one employee from within OC who may be the
Gentre Director Regional Dean if appropriate, one student from the program involved, ard the
designated supervisor, (or designate, and one representative of the Human Resources
Department in an advisory role. At the discretion of the designated supervisor, a rea-veting
representative from the community may be included for a program associated with an outside
professional organization. The committee shall review all applications, prepare a short-list which
shall normally contain the names of three candidates, interview the short-listed candidates, and
recommend to the OC President or designate the candidates for appointment in order of
preference.

On behalf of the Okanagan College On behalf of the BCGEU

e Spokesfperson = Spokesperson

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: ,??‘5"’( 7 ./‘; 7




ARTICLE 11 — SELECTION OF EMPLOYEES

11.08 Upon request, the Union shall have the right to have a Union Observer present for the
interviews. The Union shall be responsible for replacement costs and expenses

associated with providing the Union Observer.

On behalf of the Okanagan College

., __Bpokesperson

e

Chairperson/Co-Chairperson

Dated: /z"z;?/ 5,47’

/\ On behalf of the BCGEU
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Spokespérson
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Chairperson/Co-Chairperson



ARTICLE 11 — SELECTION OF EMPLOYEES

11.12 Secondment
(1) Secondment is a full-time leave from a position covered by this collective agreement
to a position within OC not covered by this collective agreement.

(2) Seconded employees shall have the right to return to their position within.this
bargaining unit immediately upon expiration of their secondment. The right to return
will not reduce regular positions in the instructional area in the year that the
seconded employee resumes his or her position within the bargaining unit.

(3) An employee on regular appointment having held a position covered by this collective
agreement and having subsequently been seconded by OC shall have sentority
accumulated to the date of the secondment and shall maintain their accumulated
seniority for the duration of the secondment.

(4) Employees who were seconded prior to February 28, 2007 shall be entitled to
continue to accrue seniority for the duration of their secondment.

(5) Notwithstanding the provisions of this Article, employees on secondment waive
access to the benefits, terms and conditions of this collective agreement while on
secondment.

(6) With the exception of those employees seconded prior to February 28, 2007, and
with the exception of work claimed by an employee who is on layoff and who has the
right of recall, a seconded employee may be assigned teaching duties as follows:

() Anemployee seconded to the position of Associate Dean may be assigned
teaching dufies to a workload maximum of 50% per semester;

(i) An employee seconded to any other position may be assigned teaching duties to
a workload maximum of 20% per semester; and

{iii) Union dues shall be deducted for all hours that a seconded employee is
assigned {o teaching dufies.

On behalf of the Okanagan College On behalf of the BCGEU

%M

Spokesperson Spokesperson
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: .)7&:4 'Zfi/J?




ARTICLE 12 - CLASSIFICATION AND RECLASSIFICATION

12.01 New Classification {REFERENCE COMMON AGREEMENT ARTICLE 3.3)

.When a new classification covered by this Agreement is mtroduced the rate of pay, job content,

- and responSIbllltles mmwmme#e&mhelasslﬁeahens shall be subject to negotiations between
OC and the Union in accordance with the other provisions of this Agreement.” If the parties are
unable o agree, the matter may be referred to arbitration under Article 52 of this Agreement The .
new rate of pay shall be retroactive to the date the new position was first occupled

" On behalf of the Okanagan College R -'Kw'the BCGEU .

3

- Spokesperson - Spokesperson
Chairperson/Co-Chairperson : Chairperson/Co-Chairperson

Dated: /% 2/4’7




ARTICLE 16 — APPLICATION OF THE SALARY SCALE

16.01  Placement

(1) Attime of initial appointment, an employee may be placed on the salary scale to a maximum
initial placement of Step 7.

ffoctive-Aprl1-2004_ Step 8

(2) In exceptional circumstances, and at the discretion of the Vice-President, Academic
Education or designate, this maximum may be waived.

(3) Initial placement on the salary scale will be determined using the following criteria:

QUALIFICATIONS:

Apritt/04 ApriH06
Diploma in Technology
or equivalent Siep-16 Step 11
Bachelor's Degree, Trades Qualification,
or equivalent Step-S Step 10
Master's Degree Step-8 Step ©
Docloral Degree - Step+# Step 8

On behalf of the Okanagan College On behalf of the BCGEU

S T
/gpokesperson / ﬁ“"/ Spokesperson
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: Z)*fe’i 7/”?




ARTICLE 16 —~ APPLICATION OF THE SALARY SCALE

16.02 Receipt of Salary Increment

{ ) (1) (i) Anemployee on aregular full-time appointment shall receive an annual
incremental increase in the pay period in which their anniversary date falls until
the maximum salary is reached. The anniversary date of employment shall be
defined as the starting date of continuous service with OC or a date which
reflects accumulated full-time equivalent service, in accordance with clause
19.01 (1).

(2) An employee on a non-regular appointment shall receive a salary increment when
they have completed the-equivalentef 44-weeks-full-time-sendee 1302 hours paid at
the employee's base rate, exclusive of pay in lieu of vacation or vacation, with-0G
and shall receive additional salary increments for each successive equivalentof-44
weeks-full-time serviee1302 hours paid at the employee's base rate, exclusive of pay
in lieu of vacation or vacation, until the maximumn salary is reached, subject to
clauses 8.03 and 8.04. Where an employee has 16 weeks of continuous service, the
service shall be accumulated provided interruptions of service do not exceed 36
consecutive weeks.

16.03 Evaluation of New Qualifications

(1} Inthe event that an employee improves his or her gualifications while employed by
) OC, he or she may apply to the OC President or designate to have his or her
D qualifications evaluated and to have his or her place on the salary scale reviewed.

(2) Upon approval, an employee will receive a step increment on the salary scale when
the improvements in qualifications occur that relate to work within the employee's
current department: :

(i). An additional Interprovincial Trades qualification (‘Red Seal”) is obtained.

(i) The employee's qualifications progress from a Diploma through to a Bachelor's
Degree, Master's Degree. or Doctoral Degree,

On behalf of the Ckanagan College

&§pokesperson —

On behalf of the BCGEU

N Spokesperson
t@’ﬂr{.&b Crtos- _’/(
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: /}Ur t 7A 7




AR'i‘ICL_E_17 — DISTANCE EDUCATION COURSES

17.03 Part-time distance education tutors and full-time employees who assume a distance
education tutoring assighment shall be paid in accordance with the following:

(1) For each distance education course assigned to the tutor for a 12-month period, a
retainer of:

$301.00
$305:52
April 1, 2007 $311.94
Aprii 1, 2008 $318.49
Aprii 1, 2009 325.18

This amount shal! be prorated for a shorter period, subject to a minimum retainer of.

Aprit4-2003 $1450.00
Apriti;- 2008 $462:25
April 1, 2007 $155.45
('D April 1, 2008 $168.71
- April 1, 2009 162.04

(2) For each assigned student who is registered in a course section 18 calendar days after
the official commencement date of the course

section:
April1-2003 $66.00
April 1, 2007 68.40
April 1, 2008 $69.84
April 1, 2009 71.31

(3) For each assigned student who completes the course and receives a grade. or who
participates in the course and is assigned a “W".

April 1, 2007 $53.89
April 1, 2008 55.02
April 1, 2009 56.18

(4) For each contact hour for seminars or workshops that are required by OC:



ARTICLE 17 — DISTANCE EDUCATION COURSES

)

—

April1-2003 $-47.00
April1-2006 $47.71
April 1, 2007 $48.71
April 1, 2008 $49.73
Aprit 1, 2009 50.77
»
On behalf of the Okanagan College _ On behalf of the BCGEU
,\\
“Spokesperson Spokesperson
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Chairperson/Co-Chairperson Chairperson/Co-Chairperson

J Dated: /éﬁ .?é’ 27



ARTICLE 18 — DEPARTMENT CHAIRS

18.02 Selection Procedure

A Department Chair shall be appointed according to the following procedure:

(1) All department members holding regular full-time positions shall be eligible for the
position of Department Chair.

(2) The position of Department Chair shall be posted internally only.

(3) The recommendation to the OC Vice President Education or designate of a
department member for the position of Department Chair shall be determined by a secret
ballot at a departmental meeting. The designated supervisor shall act as chair for the
election. Employees on regular appointment or non-regular employees with a full-time
workload who have accumulated 12 months service in accordance with 8.03 and 8.04
and whose current appointment is for a period of four consecutive months or more shall
be eligible to vote. In the event of a tie, the designated supervisor and the department
shall make every effort to break the tie. If a tie remains, it shall be broken by the toss of a
coin.

{(4) In the event that OC is unable to appoint a reqular full time employee in accordance
with point (1) above, the election may be open to include regular part-time employees.

(5) Hours accrued by a regular part-time employee while serving as Chair wiil count for
the following purposes:

(i) seniority (clause 19.01 (2}),

(i} annual vacation entittement {clause 21.01 (3)),'

(iii) sick leave entitlement (clause 22.02 (3) or (4}as applicable),

(iv) health and welfare benefits (clause 26.01 (6), and

(v) professional development leave (clause 34.04).

(6)_Chair duties shall not be considered as ongoing work for the purpose of gssigning the
minimum percentage in clause 8.06 (6). Upon conclusion of the assignment as Chair a

regular part-time employee will maintain his or her minimum instructional workload
except as noted in point (7) below.

W,

(7) A reqular part-time emiployee serving as Chair shall maintain the right to accrue
additional work for which they are gualified in accordance with clause 8.06(8).

On behalf of the Okanagan College On behalf of the BCGEU

st

/ Spokesperson > Spokesperson
N /f .
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

& Dated: 74 7A 7




ARTICLE 33 - GENERAL LEAVES
F) '
' f_) : 33.02 = Leave Without Pay

(1) OC may grant a full-time of partial leave of absence without pay and without loss of
seniority to any employee requesting such leave. Such request to be in writing and
approved by OC. This leave of absence provision shall not apply during the _
probationary period of an employee except in case of emergency at the discretion of
the Vice-President Education or designate. - a

(2) Thi_s period of the leave of absence shall not count toWards'th_e accumulation of
service for the purposes of salary increments or severance pay. (REFERENCE
~ COMMON AGREEMENTARTICLE7.3) .. R - g
3303 Ofherleave .
" In the event that an Emp'ldyeé requests a leave of absence fo'r__réés'ons not listed elseWhere_in’thé '
collective agreement, then leave of absence with pay may be granted at the discretion of the 86
Vice President or designate. o ' : :

On behalf of the Okanagan College

On behalf of the BCGEU.

;. Sbokesperson’ ' , - Spokesperson
; We% _ é‘
- ChairpersonfCo-Chairperson ChairpersqnlCo-Chairpers0n

| '“) _ Dated: | /2’:5’59 = 7



C )
—

ARTICLE 34 - PROFESSIONAL DEVELOPMENT/EXTENDED-STUDY LEAVE

34.01

34.02

34.03

34.04

OC and the Union recognize the value of professional development to the employee and
the institution.

Professional development is defined as the pursuance of study and the updating of skills
and/or knowledge relative to the employee's responsibilities.

Employees on regular appointments shall be eligible to apply for professional
development leave and financial assistance. Employees on non-regular appointments of
at least sixteen weeks' duration and with the-equivalent-ef 1302 hours paid at the
employee’s base rate, exclusive of pay in lieu of vacation or vacation full-time-serdce
with-0C shall be eligible to apply for professional development leave and financial
assistance.

Professional development leave may be granted by OC to g maximum of 85 working
days in any one College year for employees on regular appointments and a maximum of
10 working days in any one College year for employees on non-regular appointments.

{1) Applications for leave shall be submitted to the designated supervisor for
recommendation to the Professional Development Committee normally at least one
month in advance of the leave time.

(2) Employees on non-regular appointments who are granted professional development
leave and/or financial assistance shall normally take such leave or assistance during
their appointment period. Upon prior approval by the Professional Development
Committee, employees may be granted financial assistance for professional
development activities which occur during a period when they are not on appointment
and no longer employees, provided a work assignment is available in the educational
plan for the next College year.

34.05 Professional development leave shall
be subject to the following:
(1) Subject to clause 34.04 (2) the leave may be taken only at a time mutually agreeable
to OC and the employee.
(2) Contributions for employee benefits shall be continued during the leave period by ocC
and the employee and the leave period shall count in full for increment purposes.
(3) Approved ieave shall be at full salary unless mutually agreed otherwise by the
employee and the Professional Development Committee.
On behalf of the Okanagan College On behalf of the BCGEU

A S

£.~Spokesparson ~ Spokespersan
Loree Foue ﬂ/ i —
ChairpersonfCo-Chairperson Chairperson/Co-Chairperson

Dated:

7%-‘4 7/67




ARTICLE 34 - PROFESSIONAL DEVELOPMENT/EXTENDED STUDY LEAVE

;’) 34,068 (1) There shall be a professional development fund to support professional development
- activities. The fund shall be drawn from the following sources each fiscal year:

() O-4percent{0-4%) One percent (1%) of the salaries of the employees covered by
this Article which shall be provided by OC,

(i} twenty-five dollars for each employee covered by this Article which shali be
provided by each employee as a condition of employment;

(i) the savings in salaries and benefits of any employees granted leave at a reduced
salary as a consequence of any arrangement made under the provisions of
clause 34.05 (3).

(2) Funds not expended in any one fiscal year shall be carried forward to the next fiscal
year.

34.07 (1) Professional Development Committees, consisting of the Dean and two faculty
representatives, shall be appointed for each of the following three faculties:

() Health and Social Development Faculty;
(i) Adult and Continuing Education Facuity;
(iii) Trades and Technolegy Facuity

, (2) Subject to the provisions of this Article, the Committees shall establish, publish and

(D work within common guidelines for the review of applications for professional
development leave and financial assistance and for the allocation of such monies.
Faculty committees may establish, publish, and work within their own guidelines upon
the agreement of all the Professional Development Committees.

(3) The Professional Development Committees shall review applications and make
recommendations to the OC President or designate for the granting or denial of
professional development leave, together with a recommendation for financial
assistance should the Committee recommend that the leave be granted. The OC
President or designate shall approve or deny professiona! development leave and
financial arrangements, taking into account the recommendations of the Committee.

On behalf of the Okanagan College On behalf of the BCGEU

,&‘f e T TR
/S.Eokes'person Ce—— ~J Spokesperson
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Chairperson/Co-Chairperson Chairperson/Co-Chairperson
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ARTICLE 35 - EMPLOYEE EXCHANGE LEAVE {(REFERENCE COMMON AGREEMENT ARTICLE
7.1

35.01 An employee on a regular appointment who has successfully completed their
probationary period may negotiate on their own to exchange positions with an instructor
of comparable qualifications and experience for a period of up to one year. This
exchange leave will be subject to the following conditions:

(1) The instructor applying for exchange leave and OC shall follow the following time
schedule: . :

(i) atleastone year prior to the intended exchange leave, the instructor wishing to
take an exchange leave shall notify the OC President or designate, and
designated supervisor, in writing, of their intention to negotiate an exchange
leave; :

(i) at least six months prior to the exchange leave, the instructor shall notify the OC
President or designate, and designated supervisor of their arrangements and
submit the qualifications of the incoming instructor for approval;

(iii} the designated supervisor and the appropriate department shall review the
qualifications and determine if the exchange candidate is acceptable. The
instructor applying shall be notified within one month, in writing, of the
acceptance or rejection of their exchange teave. if the exchange leave is
rejected, the instructor will be advised of the reasons for rejection.

On behalf of the Okanagan College

Qn\beha[f of the BCGEU

— .

_L’gpokesperson Spokesperson

Re=-7%4 .

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: /2%7%7



ARTICLE 36 - INSTRUCTOR'S DIPLOMA PROGRAM OR EQUIVALENT TEACHING
QUALIFICATION

36.01 All employees, except those employees exempted from this provision by OC, will be
required to obtain an Instructor's Diploma, permanent valid B.C. Teacher's Certificate
appropriate to the instructional assignment, or equivalent qualification as determined by
OC within a maximum of two years from date of appointment in the regular appointment
category. This period may be extended by OC because of extenuating circumstances.

36.02 Employees on non-reguiar appointments with a full-time workload who are appointed to
or converted to a regular appointment category may shall be required by OC to obtain the
Instructor's Diploma, or the qualifications in 36.01 above, within ere two years of
appointment to the regular appointment category. ZFhe«tu%hﬁm-ﬁepaequ%ren—ls—at—the
diseretion-of OG- This period may be extended by OC because of extenuating
circumstances.

36.03 Employees, who are eligible in accordance with clause 34.03 may apply to the
Professional Development Committee for reimbursement ef-75%-of their tuition fees, up

to the employee's annual maximum allocation per year, upon successful completion of
the Instructor's Diploma or equivalent.

On behalf of the Okanagan College On behalf of the BCGEU

Plle SR

pokesperson Spokesperson
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'Cha:rperson/Co -Chairperson Chairperson/Co-Chairperson
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ARTICLE 42 — TRAVE!L ALL OWANCE AND EMPLOYEE PARKING

42.01 (1) Employees authorized to use their personal motor vehicle for OC business shail
be paid a travel allowance for actual distance traveled at the rate of:

Effective-Date of-Ratification $0.45 per kilometer for required travel for the distance
determined by OC between the employee's assigned campus or location and the

campus{es) or location{s) where additional duties are assigned.

It shall not be a condition of employment for an employee to supply a motor vehicle.
An employee may refuse to use their personal motor vehicle for OC business.

(2) From the signing of this Agreement, the preceding travel rates will be adjusted to
reflect any higher rates awarded to any of OC's other certified bargaining units or the

Administrators' Association.

On behalf of the BCGEU

On behalf of the Okanagan College

e

_-8pokesperson — ~ Spokesperson

ChairpersonfCo-Chairperson Chairperson/Co-Chairperson

Dated: ﬂa’m 7/6/7




ARTICLE 42 — TRAVEL ALL OWANCE AND EMPLOYEE PARKING

42.02 D&nng—weplqng»heu;s— OC shall provnde free of charge desrgna%ed park:ng areasthatwill

desmnated for the motor vehlcles of emolovees Employees shall be prowded w1th

parking stickers for this purpose.

On behalf of the Okanagan College MBCGEU
ﬁpokesperson ———

Spokesperson
Do Ao /ey -
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: ﬁé’l y é /




ARTICLE 43 — SAFETY AND HEALTH

43.12 First Aid

! j Workers' Compensation Board first aid requirements shall be fully complied with. Those
employees who are required by OC to hold a valid first aid attendant's certificate shall be
granted additional compensation as follows:

Occupational First Aid Certificate Level | $25 bi-weekly

Occupational First Aid Certificate Level Il and Level lll $45.00 bi-weekly

" This stipend will be adjusted to reflect any higher rate awarded to any of OC's other
certified bargaining umts or Administrators Association

On behalf of the Okanagan College On behalf of the BCGEU

§pokesperson \ Spokesperson
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Chairperson/Co-Chairpersan Chairperson;’Co Chairperson
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ARTICLE 46 - RESIGNATION

i ' : o '
) 46.01 (1) An employee on regular appointment may resign by giving at least two months’
co notice in writing to the OC President or designate and designated supervisor, unless

an earlier date is mutually acceptable. : :

(2) For employees on non-regular appointments, the resignation will take effect at the
'_ end of their appointment period, unless an earlier date is mutually acceptable.

on béhalf"of the Okanagan College

P

okesperson - Spokesperson
Chairperson/Co-Chairperson ' o Chairperson/Co-Chairperson

) . Dated: /%W



ARTICLE 47 - DISCIPLINE, SUSPENSION, AND DISMISSAL

47.04 Dismissal/Suspension Procedure

(1) An employee may be dismissed or suspended for just cause. Notice of
dismissal or suspension setting forth the reasons for the-dismissal such
action shall be given in writing o such employee and a copy of the notice
shall be forwarded coincidentally to the President of the Union, or

designate.
(2)
(3) An employee considered by the Unien to be wrongfully or unjustly
diseharged dismissed or suspended shall be entitled to a hearing file a
grievance under Article 52.
f
D 47,05 Right to Steward Representation

(1) An employee shall have the right to have his/her Steward present at any discussion
with supervisory personnel which the employee reasonably believes might be the
basis of disciplinary action. Where a supervisor intends to interview an employee for
disciplinary purposes, the supervisor shall make every effort to notify the employee in
advance of the purpose of the interview in orderthat the employee may contact
his/her Steward, providing that this does not result in an undue delay of the
appropriate action being taken. This clause shall not apply to those discussions that

are of an operational nature and do not involve disciplinary action.

“In advance” means sufficient time taking into consideration operational needs and
geographical considerations.

On behalf of the Okanagan College On behalf of the BCGEU
/ /gpokesperson — Spokesperson
Botae /75‘344_* //-) ;“—/—

Chairperson/Co-Chairperson = Chairperson/Co-Chairperson
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(2) A Steward shall have the right to consult with a staff representative of the Union and
to have a local Union representative present at any discussion with supervisory
personnel which the Steward reasonably believes might be the basis of disciplinary
action against the Steward, providing this does not result in an undue delay of the
appropriate action being taken.

47.06 RighttoGrieve Other Disciplinary Action (REFERENCE COMMON
AGREEMENT ARTICLE 3.3)

[} Other disciplinary action grievable by the employee shall include written
censures, letters of reprimand, and adverse reports or adverse
performance evaluations.

(2) An employee shall be given a copy of such document placed on the
employee's file which might be the basis of diseiplinary action. Should
an employee dispute any such entry in their file, they shall be entitled to
recourse through the grievance procedure as detailed under Article 52
and the eventual resolution thereof hall become part of their personnel
record.

{3 After a period of 24 months from the date of any such document, and
upon request in writing, any such document, other than performance
evaluations, shall be removed from the employee's file and destroyed
provided that there has been no further infraction.

4) OC agrees not to introduce as evidence in any hearing any document
from the file of an employee, the existence of which the employee was
not aware of at the time of flling.

47.07 Correspondence

Both parties agree that, in the case of correspondence relevant to Article 47 "Discipline,
Suspension, and Dismissal," copies of such correspondence between OC, an
employee(s) and the Union shall be released coincidentally to the President of the Union
and/or designate. '

On behalf of the Okanagan College On behalif of the BCGEU

Cpverzea
ﬁﬁokesperson Spokesperson

.t
[Erise %«{M/ d—v Z\f

Chairperson/Co-Chairperson Chairpersen/Co-Chairperson

Dated: 7:1{:«7 /‘7/47
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ARTICLE 48 - REDUCTION AND RECAL!L {REFERENCE COMMON AGREEMENT ARTICLES 6.2,

6.3, 6.4, 6.5)

48.01

On behalf of the Okanagan College

) \\

Reduction

(1) After OC has identified the specific areas of reduction and has given written notice to
the Union, a Joint Committee consisting of two representatives named by OC and
two representatives named by the BCGEU Vocational Instructors, shall meet within

ﬂve workmg days of notlce be:ng glven %&makespes#meee#mﬂa%&eﬂs—te—th&@@

jon to re\new

(i) transferring employees from the specific program to another program in which
the employee is qualified to teach or assigning employees to perform other duties
within the same centre, where feasible;

(i) transferring employees from one OC centreto a dlfferent OC centre, where
feasible;

(i} terminating employees on non- regular appointments with a part-time workload in
. the specific program,

(iv) terminating employees on nen-regutar appointments W|th a full-time workload in
the specific program;

(v) terminating employees on regular appointments in the specific program on a
seniority basis;

(vi) in the event of a tie in any classification, termination shall be on the basis of
seniority in total continuous service to the institution in the specific program.

If the Joint Commitiee fails to reach agreement on an atternative approach within 10
working days of meeting, OC may proceed to implement its reduction plans.

)

(3)

OC shall give notice of reduction to employees on regular appointments on the basis
of one month’s notice for each year of service to a maximum of three months’ notice
for three years or more of service. Far the purpose of notice of reduction, all regular
part-time. employees are considered to be employed by OC on a continuous basis.

The records of persons whose employment was terminated owing to necessary
reductions and all references supplied to others with respect to the employee
involved shall clearly point out the nature of termination and every effort shail be

made to avoid any stigma of dismissal being attached thereto.

On behalf of the BCGEU

(" Spokesperson Spokesperson

Chairperson/Co-Chairperson

Dated: ,

Chairperson/Co-Chairperson

s fj ot 7




ARTICLE 52 — GRIEVANCE PROCEDURE (REFERENCE COMMON AGREEMENT ARTICLES
3.2.5,3.2.6)

52.02 Step i

In the first step of the grievance procedure, every effort shall be made to seitle the
dispute in discussion with the appropriate Dean, Director or Manager and the-serior
in Human-Reseurces a Human Resource Advisor. The aggrieved employee
. shall have the right to have a Steward present in such a discussion. If the dispute is not
resolved orally, the aggrieved employee may submit a written grievance to Step 2 of the
grievance procedure, subject to the time limits in clause 52.03 (1).

52.03 Step?2

(1) An employee who wishes to present a grievance at Step 2 of the grievance
procedure must do so not later than 30 working days after the date:

(i} on which the employee was notified orally or in writing of the.action or
circumstances giving rise to the grievance,

(i) on which the employee first became aware of the action or circumstances giving
rise to the grievance. .

(2) An empioyee may present a grievance at this level, through the Steward, by:

(i) recording the grievance on the appropriate grievance form, setting out the nature
of the grievance and the circumstances from which it arose;

(i) stating the Article(s) of the Agreement infringed upon or alleged to have been
violated and the remedy or correction requested; and

(iii) the Steward presenting the grievance to the-seniermanagerin-Human
ReseurcesiLabour Relations{or-designate)-Manager, Labour Relations, or

designate.

(3) Within 14 working days of receiving the grievance at Step 2, the sepiormanagerin
Human-ResourcesiLabour Relations-{ordesignate) Manager, Labour Relations, or
designate, and the Union Area Staff Representative shall meet to examine the facts,
the nature of the grievance, and attempt to resolve the dispute. This meeting may be
waived by mutual agreement.

On behalf of the Okanagan College On behalf of the BCGEU

&,
G \
\

&Spokesperson N Spokesperson

v N

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: /’ ;;}cgé;




APPENDIX A TRAINING PROGRAMS

The programs referred to throughout thls Agreement are des:gnated as follows

| Aocountmq/PavroIl Assistant Entry Level Tramlng

(" )__ Adult Basic Education

- Adult Special Education - - Aircraft Maintenance Engtneer

Applied Business Technology -_Automotive Collision Repair/Painting and Reflnlsh ing

Certified Dental Assistant - Automotive Service Advisor

Early Childhood Education - Automotive Service Technician

English as a Second Language S - Carpentry/Joinery
Home Support/Resident Care Attendant - CNC/Joinery -
: Human Service Worker. i - Construction Assastant
| Legal Access Certificate -~ ' - _Culinary Arts '
.. Legal Admmlstrattve ASStstant Corgor te and - Electrician pre-apprentroeshlp
.- Conveyancing - - |- Gatewayto Trades = - L
Legal Admrnrstratlve A55|s ant Lttrgatlo | = Heavy Duty/Commercial Transport Mechanlcs
Medical Secretary Program - | - Horticulture pre—apprentlceshlp :
Medical/Dental Receptionist. .~ ‘| - Joinery :
~ Qccupational First Aid — Levels 2 and 3 o - - Qutdoor Power Equ1pment Technician
Office Assistant Certlfcate o - - Plumbing — pre-apprenticeship
Practical Nursing . - Recreation Vehicle Technician
. Therapist Assistant o - Residential Consiruction
Travel Counsellor - - |~ Sheet Metal—gre—aggren iceship

- Steel Fabrication

Apprentlceshlp Programs _ - . Trades and Technology Teacher Eduoatlon (Trades

oomponent)
- Automotive Collssmn Repalr - ‘Vehiclie Detailer
- Automotive Painting and Refinishing - Welding
= Automotive Prep Technician . -LevelC
- - Automotive Service Technlman -Level B
L__) - Carpentry : - o -level A
4.~ Cooking . S - 2L Welder/Fitter
. - Electrical - : o R S
Heavy Duty Eg |pment Mechanlc
- Joiner .
- Plumber

Recreation Vehicle Service Techmcnan

© Steel Fabrloator. _

Sheet Metal Worker

'In the event the name of a program llsted in this Appendlx is changed in the oC calendar then
.thls Appendlx will be automatlcally amended to reflect the new program name.

: -The College WI|| continue to provide the Unnon with mformation regardlng plans for the offer:ng of

new vocational programs that are defined by 3.01 (2), as these are developed. The parties agree

 that each year, at the October and April meetings of the Joint Union-Management Committee -
(JUMC), the iist of programs above will be reviewed and, where necessary, revised.

eb{of the BCGEU

On behalf of the Ckanagan College

.

Spokesperson

o S

Chairperson/Co-Chairperson

— —_
N Spokesperson :

Chairperson/Co-Chairperson

Dated: ,@55)’ P 7



LETTER-OF-UNDERSTANBING#t— s Zedl /7

ADULT ACADEMIC AND CAREER PREPARATION (A.A.C.P.} CO-ORDINATOR

| _) 1. The responsibilities of the A.A.C.P. Coordinator, under the direction of the AA.C. P.
- Department Chair, shall include any or all of the following:

(1) Assumes a facilitation role to ensure the smooth operation of the A.B.E. program
in the Centre.

(2) Ensures that placement procedures are conducted, results are evaluated and
communicated to students, agencies, or the admissions office, as appropriate.
(3) Provides information needed for planning, staff workloads, and assignments to
the Department Chair.
- {4) Ensures that agencies, the public and students are aware of the test dates.
(5) Maintains a liaison with appropriate agencies in the respective communities.
(6) Disseminates information to the Centre A.A.C.P. staff and feeds opinions and

information back to the A.A.C.P. Department Chair.

(7) Forwards requests to the A.A.C.P. Department Chair for advertising and provides
the appropriate information needed t6 complete the fask.

2. The A.A.C.P. Coordinator shall be appointed for a period of two years, with an option to
renew for a further two years, subject to satisfactory performance. Appointments shall begin
July 1% in any given year.

3. The position of A.A.C.P. Coordinator shall be posted internally only; there shall be a
competition for the position; only employees on regular appointments in the AA.C.P.
Department shall be eligible to apply for the position of A.A.C.P. Coordinator; and the
D successful candidate shall be chosen by a Selection Committee, except in the case of only
one application being received and appointed by the designated supervisor.

4. The Selection Committee shall be composed as follows:
e Dean-oftheFacully, Program Dean;
¢ Up to one other administrator named by QUG OC; and

¢ Two members of the A.A.C.P Department.

«

An A.A.C.P. Coordinator going on leave of absence for more than four months shall yield
his/her post as A.A.C.P. Coordinator. In such event, a new A.A.C.P. Coordinator shall be

appointed in accordance with Clause 3,
of the BCGEU

On behalf of the Okanagan College

CECE ppar \
Spokesperson ‘ NJ Spokesperson
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

.“"’_ .
Dated: Az /fi,«/f@7’



Normar Embree
Chair-Board-of Governors

Randy Beowar _
b “\issational | 5 ining Unit

Other Articles in the Collective Agreement to be renumbered accordingly.

On behalf of the Okanagan College

pokesperson

Doee %@, |

Chairperson/Co-Chairperson

On behalf of the BCGEU

N
N

N Spokesperson

ey

Dated: /g’.f{ 5/9&5—.@’7’

~ Chairperson/Co-Chairperson



On behalf of the Okanagan College

e

Spokesperson

ﬁ%ﬂ-—,. j

e,

Chairperson/Co-Chairperson

Dated: /;/% Z,:/ 47

Signed on behalf of the Union

rﬂﬂw BCGEU
\ EN

Spokesperson

LD

Chairperson/Co-Chairperson




LETTER OF UNDERSTANDING #XXX

SAFETY FOOTWEAR REPLACEM“ENT

For the purpose of implementing ARTICLE 16 - HEALTH AND SAFEW EQUIPMENT of the Common :
Agreement the partles agree as follows , _ o

10 _'Full rermbursement of safety footwear shall only occur once every two years W|th no dollar lrmit
attached _ : _

2. "-fWhere such footwear fails prematurely due to conditions of employment, the Employer may
replace the footwear at its discretion before the expiry of the two year periad. 1n this event, future
replacement of footwear will begin from the new replacement date

_On behalf of the BCGEU -

On behalf of the'O-kan'agan‘ College

%m

VSpokesperson

L

Spokesperson

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: /L.//n:{ 2,:’/47



LETTER OF UNDERSTANDING #XXX

REVISED SCHEDULE IN CONSTRUCTION TRADES

This Letter of Understanding establishes guidelines to cover the implementation of a pilot project on a
revised work week and workday (the “revised schedule”) for the Apprentices and Entry Level Trades
(ELT) students in the Construction Trades Department.

1.

The duration of the pilot project will be approximately one year starting from the date of
implementing the revised schedule which is based on a 7.5 hour workday and 4 day work week.
The implementation date is October 16, 2006.

No other departments within the Faculty of Trades and Apprenticeship will alter their current
schedules or engage in discussions to alter their current schedules until the expiry date of the
project.

An evaluation of the project will occur within 30 days of its expiry. This evaluation will include
input, in a format agreed by the parties, from the following groups: Administration, Instructional,
Support Staff and Students. -

Either party reserves the right to cancel the pilot project by providing two weeks notice of
cancellation to the involved parties in writing.

This Letter of Understanding is without prejudice or precedent. It expires on October 19, 2007.

On behalf of the Okanagan College n%{nalf of the BCGEU
i)
/ Spokesperson Spokesperson
A 7
Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: iff A A /é 7



_8pokesperson

LETTER OF UNDERSTANDING #3

DEAN, VICE PRESIDENT OR PRESIDENT APPLICATION FOR ATTACHED APPOINTMENT
AS INSTRUCTOR

XX.01 A full-time, regular position as an instructor in a  specified program shall be available to a
Dean, Vice President or President under the provisions of this Letter of Understanding.

XX.02 Incumbent Deans, Vice Presidents or President

(1} An incumbent Dean, Vice President or President shall have the opportunity to apply for an
attached appointment as an Instructor, subject to the process outlined below, until February
28, 2008. The right to apply terminates upon that date.

(2) Notwithstanding 4.0 below, an incumbent Dean, Vice President or President who
exercises this right to apply shall be placed on the seniority list as of the date of the review
committee recommendation in {2) (i} below.

XX.03 Selection Review Process for Attached Appointment

(1) An applicant for an attached appointment includes incumbent administrators as outlined
in XX.02 and designated candidates for the position of Dean, Vice President, or
President.

(2} Applicants shall be interviewed for an instructor appointment and his or her suitabilities
shall be assessed by a selection department review committee established in accordance
with clause 11.03.

(i) The selection review comrmittee shall base their recommendation on the criteria
determined under clause 11.02 provided:

(a) the educational plan includes work for which the candidate is qualified;

(b) the educational plan is for the appropriate Department will not require
- modification solely to accommodate the candidate being hired in the instructor
appointment;

(c) the candidate meets the qualifications for an instructor appointment in the
program area.

(i) Selestion Review committees shall submit their recommendations of the suitability of
the applicant for an attached appointment of instructor to the President in the case of
a Dean or Vice President,_ or to the OC Board in the case of a President

On behalf of the Okanagan College On behalf of the BCGEU

L s

- ~ Spokesperson

1-'/.2‘ Lo A:? //—/&k_’___

Chairperson/Co-Chairperson ' Chairperson/Co-Chairperson

Pated: 7‘&-'1 ;‘é ;?




(ii)) If the-selection review committee deems the candidate(s) to be unsuitable for an
instructor appointment, or if the educational plan for the appropriate Department will
require modification solely to accommodate the appointment of the Dean, Vice
President or President, the committee shall forward the reason to the administrative
selection committee or Vice President or the OC Board as relevant within 3 days of
the conclusion of the review.

(3) The failure of a member or members of the instructional selestion review committee to
attend meetings of the instructional committee shali not invalidate the recommendations
of the committee.

3.0 Date of Appointment as Instructor

(1) A Dean, Vice President, or President with an attached appointment who wishes to
assume the position of instructor shall advise OC and the Union, in writing, no later than
July 1st of the calendar year preceding the calendar year in which the change will take
place. Lo : . : '

' (2} A Deah, Vice President, or President who wishes to assume the pdsition of instructor at
the end of the College year shall have five years service with OC as a Dean or President
prior to assuming the instructor position. - _ .
| (3) The effective date of the change will be July 1st of any given year.
4.0 Seniority

A Dean. Vice President or President who assumes the position of Instructor shall be place
on the seniority list as of the initial date of appointment as Instructor., ) :

5.0 Probation

. A Dean, Vice President, or President who assumes a position of instructor shall subsequently
fulfil the normal probationary requirements for the instructor appointment. A Dean, Vice
* President, or President who was an instructor at Okanagan College before becoming a Dean,
-Vice President, or President shall not have to repeat a probationary period for the instructor
appointment, provided a probationary period as instructor was completed previously.

6.0 Reduction .

OC will not reduce regular instructional positions in the incumbent's area in the year a Dean,
Vice President, or President assumes a position of instructor, - :

On behalf of the Okanagan College ‘(\ On behalf of the BCGEU

st NN
_-8pokesperson : ~ Spokesperson
&?’V-r Jf{—tw : ﬂ’&

Chairperson/Ce-Chairperson ' Chairperson/Co-Chairperson

Dated: f“f;"f Ve 4 7




LETTER OF UNDERSTANDING XXXX

SALARY STIPENDS

The following stipend shail apply to each step of the salary scale in accordance with the Letter of
Understanding on Salary Stipends in the April 1, 2007 to March 31, 2010 Common Agreement.

The stipend is deemed to be salary for pension and all other purposes.

Step 2007/08 2008/09 2009/10
1 $ 1575 19§ 1620 $ 1665
2 $§ 1496 1§ 1527 $ 1558
3 $ 1394 |§ 1423 $ 1452
4 $ 1336 |$§ 1365 $ 1393
5 $ 1287 |§ 1315 $ 1342
6 $ 1238 |[§ 1264 $ 1291
7 $ 1189 |§ 1214 $ 1240
8 $ 1140 | $ 1164 $ 1189
9 $ 1091 |$ 1114 | $ 1138
10 $ 1042 | § 1064 $ 1087
11 $§ 9931(3% 1014 $ 10386

On behalf of the Okanagan College

. AR -

8pokesperson

£

ﬁ{?’m— ﬂ‘("-fé/-—f-::za

" Chairperson/Co-Chairperson

Datea: A1 JOF

On behalf of the BCGEU

Spokesperson

Chairperson/Co-Chairpersen



~April 01, 2007
Vocaticnal Provincial Salary Scale with 2%
: Stipends

2007/08 2007/08 2007/08
Step Annual Bi-weekly Hourly

78,729
1 1575
80.304 3,088.61 51.48
74,795
2 1.496
76,291 2.934.26 48.90
69,671
3 1,304
71,065 273326 45.55
66,819
4 1,336
68.155 2.621.36 43.69
64.372
5 1,287
65,659 252536 42.09
61,925
6 | 1,238
63,163 2,429.36 40.49
J 59.477
“D 7 1,189
60,666 2.333.33 38.89
57,030
8 1,140 -
58.170 223733 37.29
54583
9 1,091
55,674 214132 35.69
52 135
10 1.042
53 177 204529 34.09
49 688
11 993
50,681 1,949.29 32.49

On behalf of the Okanagan College . n beha!f of the BCGEU

R XN

/Sﬁokesp‘é_rson " Spokesperson

S %;f ﬂ/ éL/

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

—) Dated: | /’%’f /7-/57




April 01, 2008
Vocational Provincial Salary Scale with 2%
Stipends

- 2008/09 2008/09 2008/09
Step Annual Bi-weekly Hourly

80,972
1 1.620 _
82,592 3,176.61
. 76,366 |
2 1,827 .
77,893 2,995.89 49.93
71,134
3 - 1,423
72857 . .2790.65 46.51
. 68,223 ' -
4 1,365 : o
69,588 2,676.44 44.61
65,724
5 1,315
67,039 2 578.40 4297
63,225
6 1,264 :
64,489 2,480.36
60,726
- 7 1214
‘:) o 61,940 2,382.32 39.71
o : 58,228 3
8 . 1,164

59302 | . 2284.32 - 38.07-
55,729
9 . 1,114 _
: 56,843 2,186.28
53,230 | -
10 1,064 _
54294 | - 2,088.24 34.80
_ _ 50,731
11 1.014 | _
51,745 1,990.20 33.17

52.94

41.34

36.44

On behalf of the Okanagan Coliege On behalf of the BCGEU

)P at

}pﬁkesperson ~J Spokesperson

Lo L

Chairperson/Co-Chairperson : Chairperson/Co-Chairperson

J Dated: Zo’w 7.‘/0 7




April 01, 2009
Vocational Provincial Salary Scale with 2%
Stipends

2009/10 2009/10 2009/10
Step Annual Bi-weekly | Hourly

83,231
1 1.665
84,896 3,265.23 54.42

77,970
2 1.559
79,529 3,058.82 50.98

72,628
3 1,452
74,080 2,849.23 47.49

69,655
4 1,393
71,048 2,732.62 45.54

67,104
5 1,342
68,446 2,632.54 43.88

64,553
6 1,291
65844 2,532.46 42.21

62,002
7 1.240
63,242 2,432.38 40.54

59,450
8 1,189
60,639 2,332.26 38.87

56,899
9 1,138
58,037 2,232.18 37.20

54,348
10 1,087
55,435 2,132.10 35.54

51,797
11 1,036

52,833 2,032.02 33.87

On behalf of the Okanagan College On behalf of the BCGEU

e NN

Spokesperson Spokesperson

Chairperson/Co-Chairperson Chairperson/Co-Chairperson

Dated: %« 7'/67




