MEMORANDUM OF AGREEMENT
hetween
OXANAGAN COLLEGE
and the
OKANAGAN COLLEGE FACULTY ASSOCIATION
THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE OKANAGAN COLLEGE ACTING ON BEHALF
OF THE OKANAGAN COLLEGE (hereinafter called “the Employer”) AGREE TO RECOMMEND TO THE

OKANAGAN COLLEGE BOARD

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE OKANAGAN COLLEGE FACULTY
ASSOCIATION {hereinafter called “the Association”) AGREE TO RECOMMEND TO THE ASSOCIATION
MEMBERSHIP

THAT THEIR COLLE-CTIVE AGREEMENT COMMENCING APRIL 1, 2014 AND EXPIRING MARCH 31, 2019
(hereinafter called the “new collective agreement”) SHALL CONSIST OF THE TERMS OF SETTLEMENT
ACHIEVED AT THE FPSE TEMPLATE TABLE AND THE FOLLOWING:

1. Previous Conditions

All the terms of the 2012-2014 Collective Agreement continue except as specifically varied below by
paragraphs 2 to 6, inclusive.

2. Term of Agreement
As negotiated at the FPSE Template Table, the term is April 1, 2014 to March 31, 2019,

3. Effective Dates
The effective date of all changes to the new Collective Agreement wili be the date of ratification of this
Memorandum of Agreement, unless otherwise specified.

4. Appendix "A”
The Employer and the Association agreed to the amendments to the new Collective Agreement attached
to this Memorandum of Agreement as Appendix “A”.

5. Appendix “B”

The Employer and the Association agree to the amendments to the new Collective Agreement attached
to this Memorandum of Agreement as Appendix “B” — 2014 FPSE Template Table (“FTT”).
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6. Collective Agreement Changes

ARTICLE 13 ~ APPOINTMENT OF EMPLOYEES {Housekeeping)

13.1.2 Term Appointment

A term appointment is an appointment for a specified period of time.

" 13.1.2.1Full- Tlme Term Appomtment

ime. A full-time term appointment
which mc|udes both the fall and winter semesters shall be a single continuous appointment. Aterm
college professor who teaches 6.8 TLUs or more in consecutive fall and winter semesters shatl
receive a full-time salary for the two week period between the fall and winter semesters whether or
not the employee’s initial offer(s) of appointment included this period. Aterm non-instructional
employee who is employed for 1010 hours or more over consecutive fall and winter semesters shall
receive a full-time salary for the two week period between the fall and winter semesters whether or
not the employee’s initial offer(s) of appointment included this period.

renumber subsequent pravisions

ARTICLE 17 - ADMINISTRATORS

17.4 Informatiion to the Association

OC shall provide the Association with a list of administrators holding seconded and attached positions
by May 31* of each year.

ARTICLE 19 — WORKLOADS FOR COLLEGE PROFESSORS (Housekeeping)

19.43.4

Unless the college professor, department, and designated supervisor mutually agree, a college professor
shall neither be assigned a teaching workload that includes more than one (1) section of a course per
semester scheduled to begin before 8:00 a.m. or end after 6:30 p.m. nor be assigned a teaching
workload that includes teaching outside of these times more than twice a week.

ARTICLE 21 — SPECIAL COURSES

21.4.3

Prior to offering such work, the designated supervisor and the department shall agree on the
appropriate workload (TLU) credit for college professors and the Association shall be notified.

21.5.2 (Housekeeping)

A continuing employee who tutars distance education courses shall do so as a DE tutor and, at his or her
discretion, shall receive additional compensation as determined by the appropriate salary formula in
clause 37.5 or banked workload credit for future release from assigned duties per 19. 7.1. belows
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ARTICLE 23 — PROFESSIONAL DEVELOPMENT

23.2 Professional Development Fund

A professional development fund shall be maintained for-eligible employees. Each fiscal year OC shall
pay an amount equal to 0.6% and the Association shall pay an amount equal to 0.1% for each continuing
employee based on Step 1 of the Salary Scale.

23.5 Professional Development Committees Guidelines and Procedures

23.5.1
Eligible-Employees seeking financial assistance from the fund shall apply to the appropriate
Professional Development Committee on the form provided.

The remainder of Article 23 remains unchanged

ARTICLE 24 — PROFESSIONAL ALLOWANCE

24.1  Purpose

A Professional Allowance Fund is established for the purpose of assisting eligible employees to maintain
currency and competency and to offset the cost of expenses including, but not limited to, subscriptions
to scholarly journals, books, computer software, computer or other equipment and professional dues.
The expenses cannot be of the type for which reimbursement is otherwise available from Travel
Allowances (Article 41), Professional Development (Article 2Ervor! Reference source not found.3), or the
Grants-In-Aid of Research, Scholarly and Creative Activity (Article 26).

24.2  Professional Allowance Fund _

On each July 1%, 2014 and July 1%, 2015, OC shall deposit the sum of $35,000 into a jointly administered
fund to be known as the Professional Allowance Fund. Any interest earned on the money in the fund shall
accrue to the fund and any money remaining in the fund at the end of the fiscal year shall stay in the fund
for subsequent use of the fund.

Effective July 1, 2016

On each July 1%, OC shall deposit a sum equal to 40% of Step 1 of the salary scale into a jointly
administered fund to be known as the Professional Allowance Fund. Any interest earned on the
money in the fund shall accrue to the fund and any money remaining in the fund at the end of
the fiscal year shall stay in the fund for subsequent use of the fund.

244 Committee
A joint committee, comprising two faculty members appointed by the Association and one
administrative representative, shall be responsible for administering the fund in accordance with the

jointly agreed guidelines. 7(/7
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24.5 Guidelines

OC shall publish, with other College policies, the Guidelines for the Professional Allowance Fund agreed
to by OC and the Association. The Committee shall work within these guidelines to set the maximum
annual amount for which an employee is eligible, to review applications for professional allowance
monies, and to allocate such monies. Any change in the guidelines shall be subject to agreement
between OC and the Association.

ARTICLE 39 — HEALTH AND WELFARE PLANS

39.1 Benefits Eligibility
Extant

39.3 Benefits for Part-Time Continuing and Term Employees

39.3.1
Extant

39.3.2 :
Employees on part-time continuing appointments who do not request health and welfare

coverage shall receive fourpercent 4% of their salaries in lieu of health and welfare benefits.
This payment shall be made biweekly.

Effective June 1, 2017:

Employees on part-time continuing appointments who do not request health and welfare
coverage shall receive 5% of their salaries in fieu of health and welfare benefits. This
payment shall be made biweekly.

Effective September 1, 2018: _

Employees on part-time continuing appointments who do not request health and welfare
coverage shall receive 5.75% of their salaries in lieu of health and welfare benefits. This
payment shall be made biweekly.

39.3.5
Extant

39.3.4
Extant

39.3.5

Full-time term employees who are appointed for a period of five calendar months or less shall
receive, in addition to their agreed salaries, 4% of their salaries in lieu of health and welfare
benefits. This payment shall be made biweekly.

Effective June 1, 2017:

full-time term employees who are appointed for a period of five calendar months or

less shall receive, in addition to their agreed salaries, 5% of their salaries in lieu of

health and welfare benefits. This payment shall be made biweekly. 7( J’j
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Effective September 1, 2018:

Full-time term employees who are appointed for a period of five calendar months or
less shall receive, in addition to their agreed salaries, 5.75% of their salaries in lieu of
health and welfare benefits. This payment shall be made biweekly.

39.3.6
Part-time term employees shall receive 4% of their salaries in lieu of health and welfare
benefits. This payment shall be made biweekly.

Effective June 1, 2017
Part-time term employees shall receive 5% of their salaries in lieu of health and
welfare benefits. This payment shall be made biweekly.

Effective September 1, 2018: _
Part-time term employees shall receive 5.75% of their salaries in lieu of health and
welfare benefits. This payment shall be made biweekly.

39.3.7

Part-time continuing employees who accrue additional work pursuant to Error! Reference source
not found. shall receive 4% of the additional salary for the term contract in lieu of health and
welfare benefits. This payment shall be made biweekly.

Effective June 1, 2017: ,

Part-time continuing employees who accrue additional work pursuant to Etror!
Reference source not found. shall receive 5% of the additional salary for the term
contract in lieu of health and welfare benefits. This payment shall be made biweekly.

Effective September 1, 2018:

Part-time continuing employees who accrue additional work pursuant to Error!
Reference source not found. shall receive 5.75% of the additional salary for the term
contract in lieu of health and welfare benefits. This payment shall be made biweeldy.

The remainder of Article 39 remains unchanged and will need to be renumbered accordingly.

ARTICLE 41 — TRAVEL EXPENSES AND ALLOWANCES (Housekeeping)

41.1  Out of Region

41.1.1

Employees required to be out of the OC region on the business of OC shall receive reimbursement
for actual meal expenses up to a maximum of $45.85 per full day for meals, plus actual necessary
lodging and transportation expenses.

Effective April 1, 2016
Employees required to be out of the OC region on the business of OC shall receive
reimbursement for actual meal expenses up to a maximum of $47 per full day for meals, plus

actual necessary lodging and transportation expenses. 7( Jb
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Effective April 1, 2018

Employees required to be out of the OC region on the business of OC shall receive
reimbursement for actual meal expenses up to a maximum of $48.41 per full day for meals,
plus actual necessary lodging and transportation expenses.

41.1.2 Lodging Allowance (Housekeeping)

Employees required to be out of the OC region on the business of OC who stay in non-commercial
lodging shall be entitled to claim $33 per day except where the lodging is supplied by OC. An
employee submitting a lodging allowance claim shall not be entitled to reimbursement for
commercial lodging costs for the same period.

Effective April 1, 2016

Employees required to be out of the OC region on the business of OC who stay in non-
commercial lodging shall be entitled to claim $33.83 per day except where the lodging is
supplied by OC. An employee submitting a lodging allowance claim shall not he entitled o
reimbursement for commercial lodging costs for the same period.

Effective April 1, 2018

Employees required to be out of the OC region on the business of OC who stay in non-
commercial lodging shall be entitled to claim $34.84 per day except where the lodging is
supplied by OC. An employee submitting a lodging allowance claim shall not be entitled to
reimbursement for commercial lodging costs for the same period.

41.1.3 Telephone Allowance

Employees required to be out of the OC region on the business of OC who are required to obtain
overnight accommodation shall be reimbursed upon production of receipts for one five-minute
telephone call home, to or within British Columbia, for each night away.

41.2  In Region (Housekeeping)

41.2.1
Employees who are authorized by the designated supervisor to attend a meeting or travel within the
OC region shall receive reimbursement for actual meal expenses up to the following maxima:

Breakfast $10.94
Lunch $12.76
Dinher $22.14

Effective April 1, 2016

Employees who are authorized by the designated supervisor to attend a meeting or travel
within the OC region shall receive reimbursement for actual meal expenses up to the
following maxima:

Breakfast 511.21
Lunch $13.08
Dinner $22.69

/>
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Effective April 1, 2018

Employees who are authorized by the designated supervisor to attend a meeting or travel
within the OC region shall receive reimbursement for actual meal expenses up to the
following maxima:

Breakfast $11.55
Lunch 513.47
Dinner $23.37

41.2.2 (Housekeeping)

Employees may claim a per diem allowance for meal expenses up to a maximum of $26.05 per full
day. if less than a full day, the maximum shall be the rate per meal, or combination thereof, based
on the following rates:

Breakfast $5.73
Lunch $7.03
Dinner $13.29

Effective April 1, 2016

Employees may claim a per diem allowance for meal expenses up to a maximum of $26.69
per full day. If less than a full day, the maximum shall be the rate per meal, or
combination thereof, based on the following rates:

Breakfast $5.87
Lunch $7.21
" Dinner $13.62

Effective April 1, 2018

Employees may claim a per diem allowance for meal expenses up to a maximum of $27.49
per full day. If less than a full day, the maximum shall be the rate per meal, or
combination thereof, based on the following rates:

Brealfast $6.05
Lunch $7.42
Dinner $14.03

Employees may not claim both reimbursement pursuant to 41.2.1 and a per diem allowance.

41.2.3
In the event employees receive prior authorization to obtain overnight accommodation while on OC
business within the OC region, actual lodging expenses shall be reimbursed.

41,3 Own Vehicle Travel Allowance (Housekeeping)
* Employees authorized to use their personal motor vehicles for OC business shall be paid a travel
allowance of $0.47 per kilometre. It shall not be a condition of employment for continuing or full-time
term employees to supply a motor vehicle. Continuing and full-time term employees may refuse to use
their motor vehicles for OC business.
Page 7o0f 15 Jg
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Effective April 1, 2016

Employees authorized to use their personal motor vehicles for OC business shall be paid a
travel allowance of $0.48 per kilometre. It shall not be a condition of employment for
continuing or full-time term employees to supply a motor vehicle. Continuing and full-time
term employees may refuse to use their motor vehicles for OC business.

Effective April 1, 2018

Employees authorized to use their personal motor vehicles for OC business shall be paida
travel allowance of $0.50 per kilometre. it shall not be a condition of employment for
continuing or full-time term employees to supply a motor vehicle. Continuing and full-time
term employees may refuse to use their motor vehicles for OC business.

41.4
Travel expenses and allowances shall be adjusted to equal any higher amounts awarded to any of OC's
other certified bargaining units.

41.5 Vehicle Insurance

An employee who is required to travel in excess of six days per month between OC centres, campuses,
or locations on OC business shall, subject to the prior approval of the designated supervisor, be
reimbursed, upon presentation of appropriate receipts and documents, 100% of the annual incremental
cost, prorated for the term of the appointment, of the Insurance Corporation of British Columbia Class
007 (Business) premium that is over and above that for Class 002 (Drive to Work or School) or 003 (Drive
to Work or School under 15k}, whichever is appropriate. Such reimbursement shall be limited to one
vehicle per employee and it is the employee’s responsibility to purchase Class 007 vehicle insurance
when necessary. If OC so reimburses an employee, the employee shall normally use his or her personal
motor vehicle for travel on OC business requiring a motor vehicle.

41.6 Parking

OC shall provide, free of charge, parking space designated for the motor vehicles of continuing and full-
time term employees.

LETTER OF UNDERSTANDING #6
RE: HVIPLEMENTATION-OF YEARS 1 AND 2 OF THE BACHELOR OF SCIENCE, NURSING (BSN) PROGRAM
WHEREAS the College has committed to provide the first two years of the B5SN program using the
Collaboration for Academic Education in Nursing (CAEN) curriculum commencing September, 201 1;

and,

WHEREAS the employees hired to instruct in the BSN program are members of the Faculty Association;
and,

WHEREAS the Faculty Association has agreed to the creation of the Department of Nursing; and,
WHEREAS the collective agreement between the College and the Faculty Association applies o the

faculty in the Department of Nursing,
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NOW THEREFORE THE PARTIES AGREE:

1. Article 21.2 (Summer Session Courses) of the collective agreement is waived for faculty members
within the Department of Nursing who are assigned to perform program-specific instructional duties
for NSGU 130 and NSGU 230 within the months of April, May, June, July or August. Assignment of
NSGU 130 and NSGU 230 shall include the agreement of the college professor({s). Where no faculty
member within the department agrees to the assignment of NSGU 130 or NSGU 230, the Dean shall
make the determination and assign the work.

2. All courses in the Nursing Department are lectures or a combination of lectures and
laboratory/clinical practice. College professors who are paid on the part-time salary formula for
work within the Department of Nursing shall be paid using the Adjustment Factor of 0.89.

3. The following courses have atypical TLU values that do not correspond with the formulas outlined in
18.3. The following TLU values are agreed:

Course Number TLU Value
NSGU 114 (3,3,0) 1.0 TLU (for 3 hour lecture)

1.0 TLU (for each section of 3 hour practice)
NSGU 124 (3,10,0) 1.0 TLU (for 3 hour lecture)

1.0 TLU {for each section of 3 hour practice)
1.5 TLU {for each section of 7 hour practice}

NSGU 130 {0,30,0) 0.75 TLU {for each 60 hour section)
NSGU 214 {3,13,0) 1.0 TLU {for 3 hour lecture}

3.0 TLU {for each section of 13 hour practice)
NSGU 224 (3,13,0) 1.0 TLU (for 3 hour lecture)

3.0 TLU (for each section of 13 hour practice)
NSGU 230 (0,36,0) 1.0 TLU (for each section)

4. The lecture courses within the Nursing program may be assigned to more than one college
professor. In such cases, the TLU value of the assigned course is split between the college
professors who have received the assignment.

5. Responsibility for the coordination of the Lab Simulator is considered instructional duties and the
college professor who assumes the responsibility may be released from other instructional duties
for up to 3 TLUs per semester.

6. This LOU shall remain in effect for the 2013-2014 2015-16 workloads. Fhe-partiesshallreview the

£y a Wi laal sl falaalalakdiaTs
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LETTER OF UNDERSTANDING #7
RE: IMPLEMENTATION OF NEW PROVISIONS FOR SECONDED AND ATTACHED PROVISIONS

Delete
LETTER OF UNDERSTANDING #8
RE: CONTINUATION OF RIGHT OF ACCRUAL FROM 2005 TO 2010 COLLECTIVE AGREEMENT
Renew
) LETTER OF UNDERSTANDING #[NEW]
RE: YEARS 1 AND 2 OF THE BACHELOR OF SCIENCE, NURSING (BSN) PROGRAM

WHEREAS the College provides the first two years of the BSN program in partnership with the
University of British Columbia (Ckanagan Campus); and,

WHEREAS the employees hired to instruct in the BSN program are members of the Faculty
Association; and,

WHEREAS the collective agreement between the College and the Faculty Association applies to the
faculty in the Department of Nursing; and,

WHEREAS the program has undergone a curriculum review and revision which has resulted ina
significant change to the design of the program; and,

WHEREAS the new curriculum will be implemented fot the September, 2015 intake while the old
curriculum is phased out with the September, 2014 intake; and;

—atas = EHH) e

practice—The curriculum in the Nursing Department is delivered as lecture, lab, simulation and
clinical practice separately or in one or more combinations thereof.

2. College professors who-are paid-on-the part-time salary-formula-forwerk with a part-time term
appointment within the Department of Nursing shall be paid using the Adjustment Factor of 0.89.

3. The following workload assignments have no associated course preparation:

o

Lab assist Second Assigned College Professor in a lab
b. Simulationflab
c. Clinical support
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4. Courses for which there are fewer than 3.0 credits shall have their preparation count determined
on a pro-rata basis. For example where a 3.0 credit course is 1 TLU and a 1.5 credit course is 0.5
TLU; the former provides one full preparation, the latter counts as half of a preparation.

5. The following courses have atypical TLU values that do not correspond with the formulas outlined
in clause 19.3 of the collective agreement. The following TLU values are agreed:

Course Number TLU Value

NRSU 101 2.0 TLU (Theory 0.5 TLU, 1.0 TLU lab and 0.5 TLU lab-assist
Second Assigned College Professor)

NRSU 201 1.5 TLU {Theory 0.5 TLU, 1.0 TLU lab,ne-lab-assist)

NRSU 202 2.0 TLU {Theory 0.5 TLU, 1.0 TLU lah and 0.5 TLU lab-assist
Second Assigned College Professor)

NRSU 136, 236, 237, 239, 228 1.5 TLU clinicaf student support (0.75 for each semester total)
Simulationflab 7.0 TLU

6. The Simulationflab TLUs and the Clinical support TLUs for NRSU 136, 236, 237, 239, 228 may be
split and assigned to more than one faculty member to provide the necessary coverage.

7. There are 4.0 TLU for chair release and 4.0 TLU for clinica! coordination. While normally these
* functions and associated TLUs are assigned to the elected chair they may be split upon
recommendation of the department and with the approval by of the Dean.

8. The parties agree that clause 19.4.4 shall be amended for this program to permit a maximum of
four, 3-credit course preparations. All other provisions of clause 19.4 shall apply.

9, It is generally expected that all faculty teach in lecture, lab and clinical courses except in
extenuating circumstances approved by the Dean.

10. This agreement will commence for the 2015 - 2016 academic year. The parties shall review the
Letter of Understanding prior to April 30, 2017. Prior to implementing any changes, the changes
will be subject to agreement of the principals. For the College, the principals include the
Okanagan College Board of Governors and the Board of Directors of the Post-Secondary
Employers’ Association. For the purposes of this LOU only the principal for the Association shall
be the Association Executive Committee. If there is no agreement to change the LOU, the LOU
shall remain in effect until a replacement collective agreement is negotiated.
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LETTER OF UNDERSTANDING {NEW)
RE: SUSTAINABLE CONSTRUCTION MANAGEMENT TECHNOLOGY PROGRAM

WHEREAS, the Sustainable Construction Management Technology Program is a three year program
leading to a diploma in Sustainable Construction Management Technology; and

WHEREAS, the program was implemented on Aptil 1, 2014; and

WHEREAS, the first cohort of students entered the program in September 2014; and

WHEREAS, those students are scheduled to complete the program at the end of academic year 2016/17;

and
WHEREAS, the program is currently funded on a one-time basis for a single cohort;
NOW THEREFORE THE PARTIES AGREE:

1. That the Sustainable Construction Management Technology Program will be classified as a
temporary department for the period April 1, 2014 to the end of the 2016/17 academic year.

2. Should the employer add any additional cohort of students in the Sustainable Construction
Management Technology Program, the department will be added to Appendix B of the
collective agreement.

MEMORANDUM OF AGREEMENT #1 (Housekeeping)
Between
Okanagan College (hereinafter called the “Employer”}
And
Okanagan Faculty Association (hereinafter called the “OCFA"}

Agpeement—a-ndeEffectlve IVIarch 31, 2012 the Empioyer and the OCFA agree that the changes to the
provisions noted in item (a) below, agreed to by the Parties as part of the 2010 - 2012 negotiations,
result in cost savings beyond the term of this Col!ectsve Agreement, In exchange for these savings, the
g . s as parties added a new provision
tltked "Servn:e Recognlt[on on Retirement A!Iowance and-added-as at Clause 30.3. Access to this new

provision is was effective March 31, 2012. Existing-Clause-26-3-Resignation-willbe-re-numbered-as
Article 31 Resigration.

(a) Savings from Changes to the Collective Agreement on the following:
1) Department Chair Release (Amendment to Clause 25. 7}
2) Department Chair Stipends {(Deletion of Clause 25.8)
3) Semester Averaging (Amendment to Clause 18.4.2 and Deletion of LOU #11)
4} Summer Session Payment (Amendment to Clause 20.2.3 and 33.2.2)
5) Increments for Term Facuity (Amendment to Clause 33-4 37.4)
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The specific changes to these Collective Agreement provisions are outlined in the Memorandum of
Agreement renewing the 2005-2010 Collective Agreement.

The Employer and the OCFA agreed that the savings derived from the above changes are were as
follows:

i) $252,548 wiltbe realized in Fiscal Year 1 of the cost savings (from April 1, 2012 to March 31,
2013)
i) $296,813 willbe realized in Fiscal Year 2 of the cost savings (from April 1, 2013 to March 31,
2014)
iii} $299,800 will be realized in Fiscal Year 3 of the cost savings and each Fiscal year thereafter (from
April 1, 2014).

The Parties agree that the costs and cost savings in each of Fiscal Year 1, 2, 3 and each Fiscal year
thereafter are salary sensitive and will be amended to reflect any negotiated general wage increases
including any Economic Stability Dividend pursuant to the Memorandum of Understanding (#XX) of the

Common Agreement. Consequently, the general wage increases resulted in the following fund
amounts:

iv) Fiscal year 2013/14 - $305,310
v) Fiscal year 2014/15 - $311,973

(b) Allocation of the Service Recognition on Retirement Allowance - Clause 30.3
The process for allocation of the Service Recognition on Retirement Allowance shall be as follows:

1) The deadline for submitting notice to retire is the last business day of December in each year;

exceptas-notedin{d}-i} below.

2) Where the number of eligible employees for the Service Recognition on Retirement Allowance
generates a cost that exceeds the available funding in a Fiscal year, the allowance will be
granted to those employees with the greatest length of service with the College.

3} Anemployee or employees who retire, but who do not receive the allowance as a result of the
demand exceeding the available funding, will have preference over alt other applicants in the
subsequent calendar year and will receive their Service Recognition on Retirement Allowance as
a retiring allowance in the Fiscal year following the retirement.

4} Where the number of eligible employees retiring generates a cost that is less than the available
funding in a Fiscal year, the excess funds will be dealt with according to section {c) below.

(c}  Annual Reconciliation of Costs/Savings

1} The specific cost savings in each respective year {Fiscal Year 1, 2 and 3 and thereafter) outlined
in {a) {—iii above will be allocated to fund a Service Recognition on Retirement Allowance for
eligible employees within the OCFA who are retiring from the College.
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2) In any Fiscal year, the value of the payments made pursuant to the Service Recognition on
Retirement Allowance shall not exceed the vaiue of the Service Recoghition on Retirement
Allowance fund available in that Fiscal year.

3) Given current provincial accounting rules, excess funds which are not utilized for the Service
Recognition on Retirement Allowance cannot be carried forward from one Fiscal year to the
next. These excess funds will be available for other employment-related initiatives for
employees covered by the Collective Agreement in the Fiscal year in which the savings are
generated.

4} The allocation of excess funds will be agreed to by the Employer and the OCFA by May 31* of
each year. If the Parties are unable to agree on the allocation of excess funds, these funds will
be distributed to employees within the OCFA in a manner and on a date mutually agreed to
between the Parties.
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7. Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of Agreement, the
parties shall recommend the approval of this Memorandum to their respective principals and schedule
the necessary meetings to ensure that their principals vote on the recommendations.

This Memorandum of Agreement is also subject to ratification by the Post-Secondary Employers
Association.

Signed this 284~ day of Ma"’ﬁh;ml&

BARGAINING REPRESENTATIVES FOR BARGAINING REPRESENTATIVES FOR
THE OKANAGAN COLLEGE THE OKANAGAN COLLEGE FACULTY
ASSOCIATION

ATt e

s
/%ﬂw&/
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APPENDIX “A”







OC & OCFA Negotiations
Agreed Language

ARTICLE 39 — HEALTH AND WELFARE PLANS

39.1.6.1 Optical Coverage: $250 $500 maximum coverage for each insured individual during a 24 month
period and every 12 months for each insured individual under the age of 18 years.

For Okanagan College For Okanagan College Faculty Association

Va4 L Tl

Heather Banham, Chairperson Melissa‘Munn

Okanagan College Negotiating Commitiee OCFA Negotiating Committee
Denisg Fallis Tim Walters

Okanagan College Negotiating Committee OCFA Negotiating Committee
Date: /'}/—2::0'3 29 / 5 Date: V3 '2@\' 2 AN
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OC & OCFA Negotiations
Agreed Language

47.1  ARTICLE 46 — MATERNITY AND PARENTAL LEAVE

46.4.3

Delete

For Okanagan College

A E R i

Heather Banham, Chairperson
Okanagan College Negotiating Committee

Denise Fallis
Okanagan College Negotiating Committee

Date: /FQ;E 2@/ Iy

For Okanagan College _Faculty Association

Melissa Munn
OCFA Negotiating Commitiee

f‘@fi’@ ——

Tim Walters
OCFA Negotiating Committee

Date; ’F-é,bv“uoxfw‘ 20 ,} 26 1T







OC & OCFA Negotiations
Agreed Language

LETTER OF UNDERSTANDING #1 — Policy on Formative Teaching Evaluations

Renew

LETTER OF UNDERSTANDING #2 — Prior Learning Assessment

Renew

LETTER OF UNDERSTANDING #3 — Large Classes, Teaching Assistants, and Laboratory
Demonstrators

Renew

LETTER OF UNDERSTANDING #4 — Astronomy 110/111/112/120/121/122

Renew

LETTER OF UNDERSTANDING #5 — Clause 21.4 — Special Courses — An Alternate Mode
of Instructional Delivery for Physics 111/121 in Penticton and Salmon Arm

Rehew

For Okanagan ;?ML For Okanagan College Facuity Association
Heather Banham, Chairperson Melissa Munn =

Okanagan College Negotiating Commiitee OCFA Negotiating Committee

Denise Fallis Tim Walters

Okanagan College Negotiating Commiitee OCFA Negotiating Committee

Date: =3 20 ) )S~ Date: FE€R 2@ ) 2418
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5 1OR

9014 — FPSE TEMPLATE TABLE {“ETT”)
between

POST-SECONDARY EMPLOYERS' ASSOCIATION (“PSEA”)
representing those employer-members participating in the 2014 FTT

{"the Employers")

‘anid
FEDERATION OF POST-SECONDARY EDUCATORS OF BC (“EPSE”)

representing these of its local unions participating {and whose employers.are participating) in the 2014

{FPSE locals referred to as "the Unions"}

The parties fisted in Schedule “1” have agreed that the following items will form part of the
Memorandum of Agreement between them for the 2014 FPSE Common Agreement. The parties listed in
Schedule “1” agree to recommend this Memarandurm of Agreemerit together with the applicable local
Memorandum of Agreement to their respective principals.

"All changes to existing language are indicated by bold, italicized text and / or strikethrough where

required for clarity.

© The effective date for all changes to the new Common Agreement will be the date of ratificatian, unless
- btherwise specifiad,

" Al of the terms of the 2012-2014 FPSE Faculty Common Agreemient continue except as specifically

varied below.

. Article 2- Hiarassment

“Effective the date of ratification, the Employer and the Union agree.to amend Article 2.3.5(c) as follows:

“2.3.5 Terms of Reférence of the Investigatar
{a) The purpose of the investigator will be to ascertdin facts,

'A»_Ebé All persons guoted in the Investigation will be named by code
‘determined by the Investigator to preserve confidentiality.

(} The complete report of the Investigator will be given, in confidence, to
the union{s) and the employer. It is the responsibiiity of the emplayer to
forward a copy of the report to the complainant and the respendent
allegad-harasser. The employer will state, in a covering letter, that the
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{d)

NG

.report is confidential. The report should refer to tndmduals involved by

code only. However, a reference key will be provided to the employer
and the union{s) for internal use. This practice should be repeated at
any subsequent arbitral proceeding. Upon consuliation with the inion,
the employer may redact infarmation from the forwarded report if tha
release of that information would violate the personal privacy of
individuals:

The report will not be introduced as evidence or have standing In any
arbitration, or other legal procedure. This does not preclude the parties
from reaching an Agreed Statement of Fact based upon facts in tha
repart In preparation for an arbitral proceeding.

Reliance on Report of Third Party Investigator

Despite 2.3.3 {d), an instifution is entitled to fely on the fact of
mediation -or the report of a third party Investigator as evidence that
fay mitigate hability in @ proceeding that follows receipt of the third .
party investigator's report.

The employer is entitled fo rely on the investigator's report as avidence
that it acted in good faith in any disciplinary action that it undertook
following recelpt of the third party investigator's report wheére the issue
of good faith is raised by a grievor of-the uxion.

The investigator will not be corapeliable as a witness in any arbitration
or other legal procedure which may result from the investigation.

The invastigator will conclude her/his weork within twenty {20} days of

appointment and will render a report within a further ten {10} days.
These timelines may be extended if deemed apprapriate by the local
partiés. If a dispute arises with respect to the exiénsion, the matter will
be referrad to JADRC, If requested by the investigator, the employer will
provide meeting space and contact information about persods to he
interviewed. '

The investigator ma‘y, as part of her/his report, make recommendations

for resolution of the complaint.

The lnvestigator's report w‘ﬂ[ not be placed onran employee’s file.”
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2. Atticle 3.- Emplover / Union Rélations

{a) Effective the daté of ratification, the Employer ,a‘ncl the Uriion agree to amend Article 2.235(d) as

follows:

"3.2.3 Purpose.

The purbose of JADRC fs to:

{ifi} chmmon Agreement Dispute Resolution

Assist in the administration of collective agreements,

‘Provide a forum for dialogue between the Parties respecting issues

Impacting labour felations.

Provide a means for resolving issues pertaining o the implementation,
interpretation and resolution of matters arising from- the Common
Agresment.

Appoint assmpirels)-or arhitrator(s) as applicable for:

.Develop strategies to reduce arbitration and related costs.”

{b) Effective the date of ratification; the Employer and the Union agree to delete Article 3.2.6 as follows;
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Subsequent provistons will be re-numbered accordingly and the parties will review the agreement to
correct any cross references as a result of the deletions.

{d) Effective the date of ratification, the Employer and the Union agree to amend Article 13,3 as fgiilows:
“The following Articles are nobsubject o Article 13,1 above:
®  Article 2 - Harassment

»  Article 3.1 - Human Resoutce Database
s Article 3.2.1~3.2.5 - loint Administration and Dispute Resolution Committee -

s Article 4 - Prior Learning Assessment

» Article 6.1.7 — Refarral to JADRC

Article 6.2 - Program Transfers and Mergers

Article 6. 3 - Reglstry of Laid Off Employees

Article 6.4 - Targeted Labour Adjustment .

Article 6.6 — Educational Technology/ Distributed Learning
« Article 7.8 - Compassionate Care Leave

Article 9.1 - Joint=Committee on Benefiis Administration
Article-9.3 - Disability Benefits

Article 12,1 and Appendix A - Pravincial Salary Scale
Article 12.2 - Secondary Scale Adjustment

Article 13 — Letter of Understanding — Expedited Arbitration”

2 & # @»

s &+ »

3. Article 8 —Parental Leave

Effective the date of ratification, the Employer and the Union agree to delete Article 8.5.3 as follows:
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4. Article 8 — Health and Welfare Benefits

(a) Effective the date of ratification, the Employer and the Union agree 1o delete Article 9.1.3 as follows:

Subseqguent provisions will be re-numbered accordingly and the partles will review the agreement to
correct any cross references as a result of thé deletions.

() While not o be includéd in the Cdmmon Agreement, effective the first of January foltowing the date
of ratification, the Parties agree that Extended Health Beneflts plans will be amended such that the per
calendar year individual and family deductibles will be Increased by twenty-five {$25).

{¢) The Employers agree to amend the Extended Health Benefits plans as follows:

{i) Effective January 1, 2017, visich care toverage shall be increased to 5500 every two (2} years,

{il While not to be included in the Common Agreement, -effective January 1, 2016, the
reimbursement for professional services will be amended from $10 pér visit maximum for the
first twelve (12) visits per calendar year tb $10 per visit maximum for the first five {5} visits per
calendar year, where applicable and subject to the terms of each applicable Extended Health
Benefits. plans.

(iif) Effective January 1, 2017, hearing aid coverage shall be increased to $1000 every three {3}
years.

(iv) While not to be included in the Common Agreement, effentlve January 1, 2017 upen
physician referral and subject to the terms of each applicable Extended Health Banefits plan,
charges for a prcumcnaily licensed Substance Abuse Rehabilitation Facility, when not covered
by-a provincial medicai pian, wili be re:mnurbeu to § lifetime maximum of 525,800 pet eligible
instriad.

{d} While not to be included in the Common Agréement, effective the first of the month followirig the
date of ratification, the Employers agree that the gxisting ‘short term disability benefits (5TD) cut-off
date will be amended to be the date upon which the employee reaches age seventy (70}, or the date
upon which the employee’s employment terminates, whichever first occurs. All existing administrative
and aligibility requirements remain unchanged.

The Umons apree that the STD benefits beyo nd age 65 component of all current grievances, with regard
to the coptinuation of STD benefits bejond age 65 shall be withdrawnh on a with prejudice.basis;
however, this is without prejudice to the positions-of the Parties regarding the long term disability
benefits and other components of current grievances. No new grievances on the STD issug will ke
‘advanced by any Unjon listed in Schedule “1¥ 19 this agreement.
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B, Article 12 —~ Salaries

Effective the date of ratification, the Employers and the Union agree to amend Arficle 12 as follows:

(a) “12.1 Provincial Salary Scale

" The Provincial Salary Scale is attached as Appendix A.

(a) Effective the first day of the first full pay period after April 01, 2015 or the first day of the first
full pay period after the date of tentative settlement of the collective agreement (whichever
Is latet}, all anhual rates of pay in Appendix A of the collective agreement which were in
effect on March 31, 2015 shall be increased by one percent {1%). The Parties agree that
retroactive adjustment will apply in the case of a tentative settlament on or before
September 1, 2015, After that date thére will be ho retfoactive adjusiment.

{b) Effective the first day of the first full pay period after February 01, 2016, all annual rates of
pay in Appendix A of the coliective agreement which werg in effect on January 31, 2016 shall
be increased by the Economiic Stability DlVldend*

(c) Effective the'first day of the first full pay period after April 01, 2016, all annual rates of pay in
Appendix-A of the collective agreement which were In effect on March 31, 2016 shall be
increased by one-half of one percent (0.5%).

{d) Effective the first day of the first full pay period after February 01, 2017, all annual rates of
pdy in Appendix A of the collective agreement which were in effect on Jaruary 31, 2017 shall
be Increased by one percent (1%) plus the Economiic Stability Dividend*.

{e) Effective the first day of the first full pay period after April 01, 2017, all annual rates of pay in
Appendix A of the collective agreement which were in effect on March 31, 2017 shall be
‘increased by one-half of one percent {0.5%]).

(f) Effective the first day of the first full pay period after February 01, 2018, all annual rates of
pay in Appendix A of the collective agreement which were in effect en January 31, 2018 shall
be increased by one percent (%) plus the Economic Stability Dividend*.

(g) Effective the first day of the first full pay period after April 01, 2018, all annual rates of pay in
Appendix A of the collective agreement which were in effect on March 31, 2018 shall be
increased by one-half of ene percent (0.5%).

(h} Effective the first day of the first full pay period after February 01,2019, all annval rates of
pay In Appendix A of the collective agreement which were in effect onJanuary 31, 2019 shall
be increased by one percent {1%) plus the Economic Stability Dividend*,

The new rates shall be rounded to the nearest whole dollar. These wage increases shall apply to all
current employees who are members of the bargsining unit,
* See Appendix A for the Memorandum of Understanding on the Economic Stahility Dividend {ESD).”
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The general wage increases listed above are reflected in the revised Provincial Salary Scale which is
referenced in lter #7 — Appendix “A”, of this Memorandum of Agreement.

(b} 12,2 Secondary Scale Adjustment

12.2.1 All steps on secondary scales will be increased as follows;

{a) Effective the first day of the first full pay period afier April 01, 2015 or the first day of . .
the first full pay pefiod after the dateé of tentative settlement of the collective
asraement {whichever is later); one percent (1%). The Parties agree that retroactive
adjustinent will apply in the case of a tentative settlement on or before September 1,

2015, After that date there will be fio refroactive adjustiment.

(b} Effective the first day of the first full pay period after February 01, 2016: Economic
Stability Dividend® '

{c) Effective the first day of the first full pay period after April 01, 2016: one-half of one
percent {0.5%)

{d) Effective the first day of the first full pay period after February 01, 2017: ohe percent
(19%) plus:Economic Stability Dividend* ‘ '

. (&) Effective the first day of the first full péy_period after April 01, 2017: one-haif of ene p (
percent: (0.5%)

(f) Effective the first day of the first full pay perlod after February 01, 2018: one percent
(1%) plus Economic Stability Dividend*

{g} Effective the first day of the first full pay petiod after April 01, 2018: one-half of one
percent {0.5%]

(h) Effectivethe first day of the first full pay period after February 01, 2019: one percght
{19%] plus Economic Stabifity Dividend* :

The new rates shall be rounded to the nearest whole cent or dollar as applicable. These wage increases
shall apply to all current employees who are members of the bargaining unit.

# ae Appendix A for the Memorandum of Understanding on the Economic Stability Dividend {ESD).
12.2.2 Despite Article 12.2.1, above, local parties may elect o revise secondary scales to the extent

possible within a weighted average of the salary increases specified In Article 12.2.1."

(¢} *12.6 Faculty Administrative Stipends
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L Stipends currently in place for faculty administrative positions that are occupied by eniployees covered
— by this Agreement shall be increased as follows:

{a) Effective the first day of the first full ‘pay period after April-01; 2015 or the first day of the
first full pay period after the date of tentative settlement of the collective agreement
{whichever is later): one percent {1%). The Partles agree that retroactive ‘adjustment will
apply in the case of a tentative settlement on or before September 1, 2015, After that date
there will be ng retroactive adjustment

{b} Effective the first day of the first full pay period after February 02, 2016: Economiic Stability
Dividend*

{6} Effective the first day of the first full pay period after Apn! 01, 2016: one-half of one percent
{0.5%)

(d) Effective the first day.of the first full pay period after February D1, 2017: one percent {1%)
plus Economic Stability Dividend*

{e} Effective the first day of the first ful pay period after April 01, 2017: one-half of one percent
10.5%)

{f) Effective the first day of the Tirst full pay period after February 01, 2018:-one percent (1%)
plus Economic Stability Dividend*

( {g) Effective the first day of the first full pay pened after April 01, 2018:. nne-hatf of ane percent
(0.5%)

(h) - Effective the first day of the first fll pay penod after February 04, 2019: one percent {1%)
plus Economic Stability Dividend*

The new rates shall be rounded to the nearest whaole cent or doHar as applicable. These wage increases
shall apply to all current employees who are members of the bargaining unit,

* See Appendix A for the Memorandum of Understanding on the Economic Stahility Dividend {ESD).”

6. Article 17 - Term

Fffective the date of ratification, the Employer and the Union agree to amend Article 17 as follows:

“This Agreement shall be in effect frorﬁ April 1, 20122014 to March 31, 20242019, and shall
continue in force until the renewal of this Agreement.”
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7. Appendix A

APPENDIX A
PROVINGIAL SALARY SCALE

an
1 $86,611 $87,477 TBD* $67,914 . | $88,793 $&9,é37 $90,1290 |  $U0,580 $91,486
2 381,136 | $61.947 TBD $82,357 $83,181 $83,597 $64,433 $84,856 $85,704
3 $75577 | $76,333 TED $76,?15 $77,482 $77,869 578,648 $79,041 $79,831
4 $72.485 | $73.210 18D $73,576 $74,312 $74,584 $75,431 $75,808 $76,566
5 | $69,820 | $70527 T8D $70,880 $71,569 $71,947 $72,666 $73,029 $73,759
6 $67,1756 | 967,847 TBD $68,186 $68.,868 $69,212 '$69,904 $70,264 $70,857
7 564,512 | $65164 ‘TBD $65,490 $66,145 $66.476 $67,141 367477 $68,152
o | 7:#671 864 | 362483 TBD $62,795 $63,423 $63,740 $64,377 $64,699 655,346 (
9 $58,200 | -$59,801 TBD $60,100 $en,70ir $61,005 $61,615 $61,923 $62,542
10 | $56,564 | 357,120 8D $57,408 $57,980 $58,270 $58,863 $59,147 $59,738
1 353,000 | $54439 TBD $54,711 55,258 $565,534 $56,089 $56,369 $56,033

“The first day-of the flrst full pay period after this date'; For Aptil 4, 2()15, the first day of the first full pay
period after this date or the first day of the first full pay pariod after the date of tentative settlement of

the collective agreement (whichever Is later), The Parties dgree that retroactive adjustme

nt will apply in .

the case of a kentative settlement on or before September 1, 2015, After that date there will be na
retroactive adjustment.

5o below for Appendix A - Memorandum of Understanding on the Economic Stability Dividend (ESD}.
Annual wage rate may be adjusted depending on the ESD.

3 Annual wage rates to be determined depeﬁding on the EsD.
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MEMORANDUM OF UNDERSTANDING {NEW)
Re ECONOMIC STABILITY DIVIDEND (ESD) |
Definitions
1. It this Letter of Agreémerit:

"'Collectwe agreenent yeai” means each twelve (12) month period commencing on the first day of the
renewed collective agreement, For example, the collective agreerment year for a collective agreement
“that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each penod from April 1 to
March 31 for the term of the collective agreement,

“Econiomic Forecast Council” means the Economic Forecast Council appointed under s. 4 of the Budget
Transparency and Accountability Act, [S.B.C. 2000] c. 23.

"Forevast GDP" wigans the average forecast for British Columbia’s real GDP growth made by the
Economic Forecast Council and as reported in the annual February budget of the government.

“Fiscal year” means the fiscal year of the government as defined in the Financial Adminjstration Act
[1996 5.B.C.] ¢. 138 as ‘the period from April 1in one year to March 31 in the next year',

“Calendar year” is a twelvé {12) month period starting fanuary 1* and énding December 31St of the same
~year based upon the Gregorian gdlendar.

YGDP” or “Gross Domestic P.foduct" forthe purpases of this LOA means the expenditure side vatue of all
goods and services produced in British Columbia for a given year as stated in the BC Economic Accounts.

“GWI” or “General Wage Increase” means a general wage increase resulting from the formula set out in
this LOA and applied as a percentage increase t6-all wage rates in the collective agreemeht on the first
-pay day after the commencement of the eleventh (11™) month in a collective agreement year.

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and adjusted for
inflation produced by Statistics Canada’s Provincial and Térritorial Gross Domestic Product by Incame
and by Expenditure Accounts {also known as the provincial and territorial -@conomic accounts) and
published as "Real Gfoss Domestic Product at Market Prices” currently in November of each year.

The Economit StabiiityiDividénd

2. The Economic Stahtiztv Dividend shares the benefits of economic growth between employees in the
public sector and the Province contingent on growth in BC's-real GDP,

3. Employees will receive a general Wage increase {(GWI} equal to one-half {1/2) of any percentage gain
in real GDP ahove the forecast of the Economic Forecast Council for the relevant calendaryear.

4; For greater clarity and as an example anly, if real GDP were ane percent (1%) above forecast real GDP
then employees would be entitled to a GWI of one-half of one percent (0.5%}.
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Annual Calcutation and publication of the Economic Stability Dividend

5. The Economic Stability Dividend will be caleulated on an annual basis by the Minister of Finance for
gach collective agreement year commencing in 2015/16 to 2018/2019 and published through the FSEC
Secretariat. A

6. The timing In each calendar year will be as follows:

-

{i} February Budget — Forecast GDP for the upcoming calendar year;

(i) November of the following calendar year — Real GDP published for the previous calendar
year;

(i) November - Caleulatioh by the Minister of Finance of fifty percent {50%) of the
difference hetween the Foracast GDP and the Real GDP for the previous calendar year;

{iv) Advice from the PSEC Secretariat to eémployers’ associations, employers-and unions of
the percentage allowable General Wage Increase, if any, for each bargaining unit or
group with authorization to employers to implement theEco nemic Stability Dividend.

7. For greater clarity and as an éxample only:
For collective agreenient year 3 {(2016/17}:

i) February 2015 — Forecast GDP for calendar 2015;

{ii) Nevember 2016 — Real GDP published for calendar 2015;

{iii) Novetnber 2016 - Calculation of the fifty percent (50%) of the difference between the
2015 Forecast GDP and the 2015 Real GDP hy the Minister of Finance through the PSEC
Secretariat;

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and unions of
the percentage allowable General Wage Increase, if any, for each ba rgaining unit or
group with authorization to employers to implement the Economic Stability Dividend

{v) Payment will be made concurrent with the General Wage Increases on the first pay
period after respectively February, 1, 2016, February 1, 2017, February 1, 2018 and
February 1, 2019.

Availability of the Economic Stability Dividend

8. The Econoriic Stability Dividend will be provided for each of the following collective agreement years:
2015/16 (based on 2014 -GDP); 2016/17 (based an 2015 GDP); 2017718 (based on 2016 GDP}; and,
2018/19 (based on 2017 GDP).

Allowable Method of Payment of the Economic Stability Dividend

9. Employers must apply the Economic Stability Dividend as a percentage Increase only on collective
agreementswage rates and for no other purpose or form.
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I 8, AppendixB

Effective the date of rat'lfica‘tion,'the Employe}“ and Uriion agree to amend Appendix B as follows:

The following list of investigators is attached for the use of the local parties at their option under Article
233and2.34 :

Rebecca Frame

Irene Holden
Deborah-lovett Betty Baxter
Ana Mohammed
John-Sanderson Lounise Pohl

9, Appendix D

Effective the date of ratification, the Employer and Union agree to amend Appendix D as follows:

The following arbitrators are to be chosen in rotation as referenced In Articles 3.2.4 and 3.2.67

BobBlasinalrene Holden
loan Gordan Gordon
Judi Korbin

Chris Sullivan

Colin Taylor

This list may be amended at any time by the Joint Administration Dispute Resolution Committes,

14, Letiers of Understanding

{a} Effective the date of ratification, the Employer and the Union agree 1o delete the following Letters
of Understanding:

vi,

Letter of Understanding #1. — JADRC Operational Review

Letter of Understanding #2 — Employee Security and Regularization

Letter of Understanding #3 — Partial Sick Leave -and Partial Disability Benefits
Letter of Understanding #4 — Respectful Working Environment

Letter of Understanding #6 — 2001 Local Negotiations

Letter of Understanding #7 — Salary Stipend

{b) Effective the date of ratification, the Employer and the Union agree to rehew Leiter of
Understanding #5 —Variant Applications of Commaon Agreement Provisions to the NVIT Partles.

e
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(c} Effective the date of ratification, the Employer and the Union agree to amend letter of B {
Understanding #8 as follows: :

- LETTER OF UNDERSTANDING 8

HARASSIVIENT INVESTIGATORS

Re: Harassment lhvestigators

The parties will form a committee consisting of not more than three (3) memhers appointed by FPSE,
and an eguat number of management appointments to discuss the skills and abifities required bf
harassment investigators. Specifically the commiittee will dlscuss the training and/or experience
reguired for individuals to'be added to the list of investigators in Appendix B of the Common
Agreasment.

Where the parties mutually agree, Individuals completing the approved training program will be added
1o the list of investigators. These individuals will be the first called for investigations.in accordance with
their areas of expertise, knowledge, and experience.

The Committee shall beginrreeting by-May-1-2013-and complete their duties by December 31 June-30,
28132015, '

The committee will make recommendations to their principals. Any recommendations to be adopted by
‘the parties are subject to ratification by the parties’ pincipals.

/
L
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{d} Effective the date of ratification, the Employér énd the Lnion agree.to ameétid i:at%éji‘ of
Understanding #8 as follows:

LETTER OF UNDERSTANDING 9
EXPEDITED ARBI{TRATION

Re: Expedited Arbitration

Effective the date of ratification, the parties agfee that the following expedited arbitration process will
be used for the resolution of grievances:

1. Expedited Arbitrations

Where a differance arjses at an institution relating to the interpretation, applicatioh or administration of
-a lacal agreement, including where an aliégation is-made that a term or conditien of a local agreement
has been vialated, either of the local parties may, after exhausting the steps of the grievance procedure
under the local agreement, notify the other local party within ten {10} calendar days of receipt of the
last grievance step reply, of its desire to arbitrate and to submit the difference or allegation to expedited
arbitration before a single arbitrator.

2. Issues for Expedited Arbitration

{a) All griévances except those relating to the following shall be resolved by expedited
arbitration;

Dismissals;
Suspensions in excess of five (5) working days;
Policy grievances; .

iv. Grievances requiring substantial interpretaifon of a provision of the collective

“agreement; o
v. Grievanees reguiring the presentation of extrinsic evidence;

i, Grievances where a local party intends to raise a preliminary objection;

yii. Grievances arising from the duty to accommodate; and
viii. Grievances-arising from the interpretation, application and administration of the
Common Agreement, including but notlimited to, the application of Article 13.1
of the Common Agreement.

et
—r -
T b

—
—r
pctd

,,{b‘)‘ Those grievances not sultable for resolution at expedited arhitration, as fisted under section
2 (a) above, may be referred to arbitration under the provisions__o_f'the Jotal agreement.

{c} By mutual agreement, a grievance falling into any of the categories as listed under section 2
(a) above, may be placed intg the expedited arbltratlon Process.
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3. Expedited Arbitrators

The Tollowing arbitrators shall be selectad on the basis of the person who is available o hear the
prievance within thirty (30)-%en{a6t-calendar days of appdintment, on a rotating basis. it is understood
that the same arbitrator will not be selected to hear consecutive grievafces except by mutual
agreement by the parties,

¥ Kate Young

»  Colin Taylor

» John Hall

» Mark Brown

»  Marguerite Jacksan
+ Joan Gordoh

If none of the listed arbitrators is available fo hear the grievance within thirty (30} ten{10}-calendar
days, the local parties shall agree to anather arbitrator within thirty (30) calendar days. whe-is-available
ithin fon-(10)-d £ avpol .

4. Process

As the process is intended to be expedited, lawyers shall not be retained to represent either local party.
This does not preclude ejther local party from using staff who may be lawyers.

B, Agreed Statement of Facts

Thé local parties shall develop an agreed statement of facts and shall exchange reliance documents prior
1o the heating. Disclosure of relévant or poténtially relevant documents is a mutual and ongoing
obligation before and during the particular hearing.

6. Written Suhmission

By mutual agreement, written submissions may be used in place of a hearing. Submissions shall be in

standard format and will not be more than ten (10) pages long.
7. Procedurs

All presentations shall bie short and concise and are to include a comprehensive opening statement. The
local parties shall make Bmited usé of authorities during their presentations. .

8. Mediation

a) Prior to rendering a dedision, the drbitrator may assist the local partiés in mediating a
résolution 1o the grievance. '

b} Where rigdiation fails.or is not appropriate in the opirilon of the arbitrator, a decision shall
be rendered as contemplated herein.
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9. Isswance of Decision

4

The decision 'of the arhitrator is to be completed on the agreed form and mailed to the lotal parties
within three (3} working days of the hearing.

10. Status of the Decision

a)

b}

All decisions, including mediated settlements, under this expedited arbitration process are
limited in application to the particular dispute and are without prejudice. The, decisions
shall have no precedential valué and shall not be referred to in any subsequent pracesding.
The expedited arbitrators shall include statements to this effect at the beginning of their
decision.

All settlements of proposed expedited arbitration cases made prior to an expedited hearing
are also without prejudice and have no precedential value,

c) The decision oraward, including mediated setilements, is final, binding, and conclusive. It is

d)

11, Costs

a)

b)

understood that it is not the Intention of either party to appeal a decision of an expedited

-arbitration proceeding.

Should the local parties disagree as to the meaning of the decision or award, including
mediated setilements, either party may request that the.arbitrator dlarify the décision.

The local partles shall equally share in the costs of the fees and expenses of the expedited
arbitrator.

Hearings shall be conducted at the institution or at the offlces of the local union where
possibla to minimize costs.

12. Authority of Arbitrator

The expedited arbitrator shall have the same powers and authority as an arbitration board established
under the provisisns-under the Labour Relations Code.
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{e} Effective the date of ratification, the Employer and the Union a new Letter of Understanding as

follows:
LETTER OF UNDERSTANDING {NEW)

REVIEW OF COLLECTIVE AGREEMENTS

Re: Review of Collective Agreements

1

The Employers and the‘ Union apree o establish & Joint Review Commitiee {the “Committes”). The
terms of reference for the Committee include the following:

+ Examine the potential to develop a standardized agreement by reviewing local collective .
apreements of parties to this Common Agteement; and
» Report the committee’s findings back to the parties’ respective principals.

The Committee shall be made up uf one reprasentative from each participating Employer and gne
representative from each participating Union, The Committee shall also include up to two (2)
representatives from PSEA and up to two (2) representatives from FPSE.

The findings of the Committee will be submitted to the parties’ respective principals for review. For
the Employer, the principals include the respective institution Board of Directors and the Post-
Secondary Emplovers’ Association Board of Directors,

Leaves of absence and compensation for attendance at meetings by union representatives on the
Committee shall be governed by the provisions of the applicable local collective agreement.

Both emplovers and unlons will bear the cost of their respective representatives’_atténdance
including travel.

The Commitiee will hegin its work after ratification of the last participating Emplover and Union, and

e AT ke TR

conciude iis work no iater than January 1, Z0i8 at wihich time This Letisr of UnGet mauumg Vit
exglre.
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(f} Effective the date of ratification, the Employer and the Union a new Letter of Understanding as
follows:;

LETTER OF UNDERSTANDING ____ (NEW)

WORKING COMMITTEE ON SECONDARY SCALES

The Employer and the Union agree to participate in a joirit committee (the “Committe&”™) with a
mandate to:

a) Distuss and better understand the types of work performed by faculty employees on Secondary
Scales,

b} Come to a mutual understanding about:
o what types of work and which employees may require salary adjustment;
o what the transition would entaﬂ and
o what the cost would be.

£) Develop recommendations based on those understandings: _

Definition:

“Secondary Scales” is defined as faculty compensation schedules, either limited by caps and bars, or
reduction formulas, or schedules outside of the Provincial Salary Scale (including any modification) for
work normally done by faculiy.bargaining unit membetrs, 4s defined in the local coliective agresment.
“Secondary Scales” are distinct from “other salary scales,” which are compensation-schedules for work
or empioyment classifications within the bargaining unit that are not captured by the definition of
Secondary Scales, L.e, not faculty,

Costs for Jeaves and expenses 1t be horne by each party.

The Parties will report to their respective principals throughout the process. Récommendations fromthe
work of the Committee will go to each party’s respective principals Institution Board and PSEA Board in

the case of the Emplover, and Presidents’ Council in the case of FPSE).

The work of the Committee will conclude by January 1, 2018, and anv.recomrnen'datians from the
Committee may be brought forward by either party in the next round of collectlve bargaining.

This LOL shall not preciude the local parties fmm negotiating improvements for faculty. emplovees on

‘Secoridary.Scales in the current round of local baigaining, provided that the probosals at the local tables
are distinct from issues related to Secondary Scales, which are to be d|5cussed at the Committes

established by this LOU.
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11. Joint Committee on Benefits Administration

While not to be‘included in the Facuity Comman Agreement, the Employers and the Unions agree that
the Joint Committee on Benefits Administration (JCBA) will discuss process issues that may be slowing
down the payment of weekly indemnity benefits undet the Faculty Common Disability Plan,

The [CBA will conclude its work on these matters no faterthan December 31, 2015, This date may be
extended by mutual agreement of the parties.

The JCBA will report its findings to the parties’ respective principals for consideration.

12. Housekéep ing

Effective the date of ratification, the Ermployer and the Union agree to the following hotsekeeping
amendments: .

{a) Amend the Table of Contenits by Capitalizing the entire heading of Article 16 to “COMMON
FACULTY PROFESSIONAL DEVELOPMENT FUND.”

{b) Number each of the definitions on the “Pefinitions” page;

{c) “Agreement” or “Common Agreement” means this Common Agreemesnt reached between the

emiployers and the unions as defined in the-Protocal-Apreement—dated January 202013
“parties” or “Comman Parties definition.”

(d) “Joint Admiinistration and Dispute Resolution Committee™ or “JADRC” ‘means the commitiea
established under pursuant to Article 3.2-below. of this Agreement.”

(e} “Parties” or “Common Parties” meang the following employers and unions that have ratified a
Collective Agreement that inciudes this Common Agreem‘ent:

« Camosun College/Camosun College Faculty Association (FPSE Local 12)

e College of New Caledoma/Faculty Association of ‘the Coliege of New Caledrm:a (FPSE
Local 3)

« College of the Rockies/Callege of the- ROCRIES Fatulty Association (FPSE Local 6)

Douglas College/Douglas College Faculty Association {FPSE Local 4)

North Island College/North Istand College Faculty Association (FPSE Local 16)

Northwest Community College/Academic' Workers™ Union (FPSE Local 11)

Okanagan College/Okanagan College Faculty Asseclation (EPSE Local 9}

# Selkirk College/Selkirk College Faculty Association (FPSE Local 10)

'« * @

(f) “Ratification” means the acceptance by a locai union and by both an institution and the PSEA of
the terms of a Collective Agreement that includes this Common Agreement putsuant-te-the
Protocel-Agrearent-ofJaruarn20-2013. The local unions and institutions are those listed in

{e} ahove.”
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.

(g) Delete old effective dates throughout the Comman Agreement where they no longer carry any
effect, by mutual agreement during the drafting of the 2014 Common Agreement,

(h} Delete9.2.1(b)(vii) as follows:

{) Re-number existing 9.3.2 to 9.3.2(a), and add a new Article 9.3.2(b} to read as follows:
“The disability benefits plan includes Partial Disabllity Benefits which shall be administered In

accordance with the terms and conditions of this plan, as amended July 1, 2009.”

The date of ratification will be the date the parties to a local agreement, including the PSEA Board_af
Directors, conclude the ratification of the local portion and the Template portion of thelr 2014-2019
collective agreement.

All proposals not contained in this Memaorandum are consideret withdrawn without prejudice.,

Signed by the Parties at Vancouver, British Columbia, on the February 5, 2015.

For the Employers: Forthe Unians:

'{SRQALW&M;M O'e

Lesley quk{‘,O"F!ynn, FPSE Staff

f

Sandra Rossi, College of New Caledonia Judith{fiurit, CCFA, FPSE Lacal 12

- b (7~
=N e 4
Sheila McDonald, College of the Rockies 1 Mdstramatieo, FAS N E Local 3

@Kﬁy n, CORFA, FPSE Local 6

e

é.fy' Lei,é’(, S@iéﬂz College Chris Magunre, S oca
w, NICFA, ¢SE Local 16
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mMuTCe

Melanie Wilke, AWU/CUPE 2409, FPSE Local 11

Melissa Munn, OCFA, FPSE Local 9,

Victor Villa, SCFA, FPSE Local 10
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L SCHEDULE “1
p-

¢ Camosun College / Camosun College Faculty Association FPSE Local 12
¢ College of New Caledonia / [Iiacu"lty Association of the College of New Caledonia FPSE Local 3
s  College of the Rockles / College of the Rockies Faculty Association FPSE Local 6
« Douglas College / Douglas (_:ollege Faculty Association FPSE chal 4
» North Island Coliegé / North island College Faculty Association FPSE Local-16-
s Northwest Community College / Academic Waorkers’ Uni-on FPSE Local 11
» Okanagan College / Okanagan College Faculty Association FPSE Local 8

¢ Selkirk College / Selkirk College Faculty Association FPSE Local 10
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Melanie Wilke, AWLI/CUPE 2409, FPSE Local 11

OrbansS W

Melissa Munn, OCFA, FPSE Local 9

Victor Villa, SCFA, FPSE Local 10
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Chris Rawson

From; Shubhneet Sandhu <shubhneet@psea.bc.ca>
* . Sent: Friday, February 06, 2015 9:09 AM
To: : Barb Severyn {(SeverynB@camosun.bc.ca); Sonja Kennedy <KennedyS@camosun.bc.ca>

{KennedyS@camosun.bc.ca); Sandra Rossi; Sheila McDonald; Vicki Shillington; Ken
Crewe (Ken.Crewe@nic.bc.ca); Gerry Gauthier; Chris Rawson; Gary Leier

Cc PSEA-Staff
Subject: FTT - Final Signed Template ‘
Attachments: 20150205 FTT - Final Signed Template. pdf

Good morning, everyone,
Congrats to everyone! Please find attached for your records, the signed FPSE Template Table (FTT) agreement,

Please keep the details confidential as this is not going to be ratified until the local-portion of your bargaining has
concluded.

And this being my last day at PSEA, | just wanted to say that it has been a pleasure having worked with you all.

Take care,
Shub

Post Shubhneet Sandhu | Labour Relations Advisor
giﬁﬁﬁﬂdﬂry 705 - 5945 Kathleen Avenue Burnaby BC V5H 417
Emplﬂ}f@rf}; T: 604 895 5060 | C: 604 8057609 | F: 604 835 5069
Becaciationy  shubhneet@psea.bc.ca http://www.psea.bc.ca

This message is intended for the sole use of the individum! or organization to whom it is addressed and may contain infermation that is privileged,
confidential and/or exempt from disclosure by law. If you have received this message in error, please inimediately notify us by return email and then
delete it. Thank you.
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