
















UFV Proposal 1, 19 
ARTICLE 1 

ARTICLE 1: THE AGREEMENT 

1.1 Parties to, and Purposes of, the Agreement 

The parties to this Local Agreement, the UFV Board and the UFV Faculty and Staff Association: 

(a) desire to promote fair and proper conditions and terms of appointment for employees; 

(b) recognize that the essential functions of UFV are to provide a wide range of educational programs 
to extend the opportunity for post secondary education, and to provide a program of continuing 
education for the use of the community, and that the performance of these functions is enhanced 
by regular, harmonious relations, and by the mutually respectful and peaceful settlement of dis-
putes and misunderstandings. 

1.2 Definitions 

Academic Year: A period of one (1) year beginning September 1 annually. 

Administrator:   A supervisor not included in the bargaining unit. 

Appointment Year: Any period of three hundred and sixty-five (365) consecutive calendar days, 
commencing on the first work day of an employee's appointment, or on such other 
date as may be specified at the time of the appointment. 

Association: The UFV Faculty and Staff Association (University of the Fraser Valley Faculty 
and Staff Association). 

Auxiliary I Worker 
Employee:   

Any workeremployee appointed for a limited period on a day-to-day basis, whether 
for a full day or part of a day, normally for the purposes of substitution for other 
workers or employees for reasons of illness or leaves of short duration, or other 
emergency circumstances.  Auxiliary I category of workeremployee is not included 
in the bargaining unit as defined in Article 2.1 (Bargaining Unit Defined), and is 
not covered by this Agreement.  This category of workeremployee moves into 
Auxiliary II after completing 140 hours as an Auxiliary I workeremployee.  

Auxiliary II Employee Any employee appointed for a limited period on a day-to-day basis, whether for a 
full day or part of a day, normally for the purposes of substitution for other em-
ployees for reasons of illness or leaves of short duration, or other emergency 
circumstances.  Auxiliary II category of employee is included in the bargaining 
unit as defined in Article 2.1 (Bargaining Unit Defined), and is covered by this 
Agreement.  Appointment to an Auxiliary II position will be made when an Auxil-
iary I workeremployee has worked more than 140 hours in a year.  

Bargaining Unit: The unit for which the Association is certified by the British Columbia Labour 
Relations Board and described in Article 2.1 (Bargaining Unit Defined). 

Bumping (Displacing) 
Rights: 

"Bumping rights" or "displacing rights" refers to the rights of an employee who is 
the subject of a layoff, to use his/her UFV seniority to claim another job within the 
service of UFV, subject to the qualifications and conditions provided in this 
Agreement. 

Collective Agreement: An agreement resulting from collective bargaining between The Association 
(UFV-FSA) and the University of the Fraser Valley (UFV-Board). 

Committee of Officers: The Committee of Officers of the Association as defined by the Constitution of the 
Association. 
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Consultation: "Consultation" shall be understood to mean a process through which the Employer 
will deliberate with the Association with regard to some specified issue or matter.  
In the context of this Agreement, the consultation process is intended as a vehicle 
through which the Employer will seek the advice or opinion of the Association, and 
through which the parties may make known their respective views and opinions, 
but it is not intended to connote consensus or mutual agreement. 

Continuing Studies 
Instructors: 

Instructors hired on specified term contracts to teach Continuing Studies activities. 
Continuing Studies Instructors may not be members of the bargaining unit.  

Director:  A professional employee assigned by the Employer primarily to direct the work of 
a specific department or work group and paid according to the salary schedule 
described in Article 22.11 (Directors' Schedules). 

Education Advisor: Employees in these positions are designated to be part of the faculty bargaining 
component. 

Employee: 

 

 

 

Employer: 

An employee shall mean any person employed by UFV who is covered by the 
certification granted to the UFV Faculty and Staff Association by the Labour 
Relations Board of British Columbia on June 14, 1977 and varied on November 7, 
2008. 
 

The Board of Governors of the University of the Fraser Valley. 

Excluded Employee: An employee of UFV who is not a bargaining unit member covered by the certifi-
cation granted to the UFV Faculty and Staff Association. 

Faculty: An employee hired on an ongoing Type B Contract whose duties are primarily 
instructional. 

Faculty Workload 
Fraction 

The fraction of a full-time Type B contract that a Faculty member in that area 
normally holds.  

Joint Committee: A committee with representation from the Association and the Employer which 
meets according to terms of reference described in the Agreement, and makes 
decisions by consensus of the parties rather than by majority vote. 

Layoff: The involuntary cessation of employment or involuntary reduction of an employ-
ee's number of hours at work, by the Employer, for reasons which do not include 
dismissal, suspension, leave of absence, short term disability leave, long term 
disability leave or resignation. 

Leave: Leave of absence from duties with the permission of the Employer, either with or 
without pay. 

Limited Term Employ-
ee: 

A faculty employee hired for a specified term of twelve (12) months with no 
implication of renewal or continuation beyond the stated term. 

President: The Chief Executive Officer of the University of the Fraser Valley. 

PSEA: The Post-Secondary Employers’ Association 

PSEC: Post-Secondary Education Council
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Scholarship and Schol-
arly Activity: 

These activities include, but are not necessarily limited to, writing and publishing 
of books, articles and training or user manuals; conducting research; presenting 
workshops; presenting papers or being a panel member at a conference; developing 
media resources such as computer software or video or slide material; compiling 
scholarly bibliographies and annotated resource lists; reviewing journals, books or 
productions; translating material of scholarly interest; developing innovative 
teaching techniques; course development for new course offerings; creating a work 
of art such as a sculpture or painting, producing/directing a play, or writing a novel; 
and inventing or enhancing a piece of equipment or a physical instrument. The 
product of scholarly activity is expected to be presented in appropriate forums, 
such that others may benefit from it. 

Sessional: A faculty employee hired to instruct one or more course offerings on a term-by-
term contract basis.  

Semester-based Pro-
grams: 

Those instructional programs offered in two semesters, each semester normally 
including fourteen weeks of instruction and a final examination period, scheduled 
between the dates of September 1 and April 30. Those instructional programs 
offered in semesters normally including 14 weeks of instruction and a final exam 
period. 

Senior Administrator: Any one of the President, Vice-Presidents, Associate Vice-Presidents or Deans. 

Seniority: An employee's total length of service with UFV, as calculated in Article 15.1 
(Calculation of Seniority). 

Staff: An employee (primarily non-instructional) hired on any one of the following 
contracts: 

 Type A; 

 Type C; 

 Type D;  

 Auxiliary I; or 

 Auxiliary II. 

Student Workers: Current UFV students who are hired under Article 12.15 (Student Worker Ap-
pointment) in limited employment roles, excluded from the Association. Current 
UFV students who are hired for limited employment roles consistent with the intent 
of article 12.165 (Student Worker Appointments) and excluded from the Associa-
tion. 

Supervisor: An employee with the specific responsibility assigned by the Employer to super-
vise other employees or workers.. 

Temporary Vacancy: A position which is temporarily unoccupied.   

Type A Employee: Full or part-time ongoing permanent appointment to a staff position. 

Type B Employee: Full or part-time ongoing permanent appointment to a faculty position. 

Type C Employee: A staff employee, hired on an SAC, to a position with a set location and hours, 
contracted for more than 50% of an annual duty load for a specified term not to 
exceed one year.  

Type D Employee: A staff employee, hired on an SAC, to a position with a set location and hours, 
contracted for less than 50% of an annual duty load for a specified term not to 
exceed one year. 

Vacancy: An unoccupied position within the bargaining unit.  Vacancies will be filled as in 
ARTICLE 11: (VACANCIES WITHIN THE BARGAINING UNIT). 
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Work Day: Any day for which an employee is entitled to receive straight time pay for work 
performed and includes paid leave, statutory holidays, and annual vacations.  The 
expression does not suggest a work day of any particular duration.  Rather, the 
duration of any particular work day depends upon the type of appointment held by 
the employee, and the applicable provisions of the Agreement.  

1.3 Impact of Legislation:  Existing and Future 

(a) The parties recognize and agree that they cannot be obligated or bound by any term, condition or 
provision which would be contrary to any applicable existing or future federal or provincial legis-
lation, or regulations passed pursuant to such legislation.  In the event that any term, condition, or 
provision, or part thereof, which is incorporated into this Agreement, whether by inadvertence, er-
ror, or misunderstanding, is in fact or in law contrary to such applicable federal or provincial 
legislation or regulations, then such term, condition or provision or part thereof is void and of no 
effect. 

(b) In the event that any applicable existing or future federal or provincial legislation makes invalid 
any provision of this Agreement, the remaining provisions shall remain in effect for the term of 
the Agreement. 

(c) The parties agree that they will comply with any applicable existing or future federal or provincial 
legislation or regulations passed pursuant to such legislation. 

(d) Where it is argued that an employee's rights under relevant statutes are being violated, the first re-
course of the employee may be through the grievance procedure. 

(e) In addition to the provisions of this Agreement, those statutes and regulations that come within the 
jurisdiction of the Ministry of Labour of British Columbia, and also the Human Rights Code of 
British Columbia, will govern Employer-Employee Services. 

(f) Amendments to this Agreement may be negotiated at any time where the parties jointly agree: 

(i) that legislation adopted by the Province of British Columbia or the Government of Cana-
da subsequent to the signing date of this Agreement necessitates immediate revisions to 
the Agreement, or  

(ii) that the University finds itself unable to obtain sufficient funds to meet its commitments 
under the provisions of this Agreement, or  

(iii) that for any other reason, the Agreement requires amendment because of other circum-
stances not extant or contemplated as of the signing date of the Agreement. 

1.4 Use of Singular Terms 

Wherever the singular is used, the reference shall include the plural where the context so requires. 

1.5 Contract Interpretation Owing to Major Revision 

UFV and the FSA agree that all title and re-ordering changes reflected in this Agreement will not result in 
any consequential changes in contract interpretation. Reference to previously cross-referenced Articles, 
Appendices or Schedules of the previous Collective Agreement are deemed to remain intact. 
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ARTICLE 16 

ARTICLE 16: LAYOFF AND RECALL 

16.1 Reasons for Layoff 

(a) The Employer shall be reasonable in the reason or reasons for a layoff decision.  The reason or 
reasons for layoff must not be based on bad faith or discrimination against any employee or em-
ployees. 

(b) Layoff will occur only for just and reasonable cause.  These reasons will not include technological 
change.  These reasons will be: 

(i) a change in UFV priorities such as deleting or adding a program; 

(ii) change in community needs as demonstrated through factors such as declining enrolment 
and/or job opportunities; 

(iii) curtailment of resources by circumstances outside the control of the Employer; 

(iv) externally imposed regulations or controls; 

(v) health or safety problems outside the control of the Employer; 

(vi) change in organization or method of operation due to one or a combination of the preced-
ing reasons; 

(vii) any other reason which fits within the spirit and intent of the reasons stated above. 

(c) The expiry of a specified term of appointment is neither a layoff nor a discharge and cannot be the 
subject of a grievance.  

16.2 Layoff Provisions for Type C, Type D, Auxiliary II, Limited Term and Sessional Employees 

(a) Type D, Auxiliary II employees and Sessional faculty do not have access to these provisions. 

(a)(b) Limited Term faculty may be laid off in accordance with the provisions of Article 16 of this 
Agreement but do not have access to the bumping, recall or severance pay rights within Article 16. 

(b)(c) Type C employees may be laid off in accordance with the provisions of ARTICLE 16: (LAYOFF 
AND RECALL) of this Agreement.  

16.3 Application of Seniority Principle 

Subject to Article 16.4 (Layoff Procedure), there shall be no exceptions to the principle of "last hired, first 
laid off" except as noted in Article 16.15 (Right to Grieve). 

16.4 Layoff Procedure 

When the Employer determines that a reduction in the number of employees or a reduction in the number 
of an employee's hours of work is necessary, the following procedures will be adopted: 

(a) The Employer will provide advance notice to the Association and to the affected employee in ac-
cordance with Article 16.5 (Advance Notice to the Association of Layoff), and Article 16.6 
(Notice of Layoff to Affected Employees). 
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(b) During the notice period, the Employer and the Association shall meet to discuss alternative 
measures to layoff.  To the extent that the parties agree to alternative measures, the layoff notices 
or the layoffs may be rescinded. 

(c) Consistent with the reasons for layoff given pursuant to Article 16.1 (Reasons for Layoff), em-
ployees who are assigned to similar duties and have similar qualifications will be selected for 
layoff in reverse order of seniority, within categories, as follows below.  

Staff 

(i) Student workers in the area will be laid off first; 

(ii) Auxiliary workers and employees will be laid off next; 

(iii) Type C and D probationary employees will be laid off next; 

(iv) Type C and Type D employees will be laid off next; 

(v) Type A probationary employees will be laid off next; 

(vi) Type A non-probationary employees will be laid off only after the preceding categories. 

Faculty 

(i) Student workers in the area will be laid off first; 

(ii) Auxiliary workers and employees will be laid off next; 

(iii) Probationary Sessionals will be laid off next; 

(iv) Sessionals will be laid off next; 

(iv)(v) Limited Term faculty will be laid off next. 

(v)(vi) Probationary Type B faculty will be laid off next; 

(vi)(vii) Non-probationary Type B faculty will be laid off only after the preceding categories. 

16.5 Advance Notice to the Association of Layoff 

(a) At least one (1) month (one [1] week for Type C employees and one [1] week for Limited Term 
faculty) before the advance notices are to be served but not normally later than the date of the 
submission of the recommended annual budget plan to the Budget Advisory Committee,, the Em-
ployer will consult with the Association about the layoffs.  In consulting with the Association, the 
Employer agrees to provide the following information: 

(i) The reason or reasons for the layoff. 

(ii) Any supporting information which has influenced the Employer's layoff decision.  The 
information includes relevant budgetary or financial information.   

(iii) In those cases where such specific decisions have been made, the information provided 
shall also include the identification of the specific individual employees who will be the 
subject of the layoff. Those employees identified shall also receive advance notification 
in writing that they may be subject to layoff. 
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(b) Where layoffs are necessitated in emergency circumstances beyond the control of the Employer, 
these advance notice provisions are not applicable.  In such cases, however, the Employer will 
provide the Association, as per Article 16.5(a) above, with a full explanation of the emergency cir-
cumstances at the earliest possible date. 

16.6 Notice of Layoff to Affected Employees 

(a) Type A staff employees who are to be laid off will receive at least twenty five (25) work days ad-
vance notice in writing.   

(b) A director or faculty employee who is to be laid off will receive at least four (4) months advance 
notice in writing, and where possible, such layoffs will commence on the first day of August, of 
the year in question.   

(c) In the event that Type C Contract employees are laid off, they shall be given advance notice in 
writing.  The length of the notice period shall be one (1) work day for each week remaining in the 
employee's term of appointment, to a maximum of twenty (20) work days.  A minimum of ten (10) 
work days notice shall be given if the employee has six (6) months of seniority. 

(c)(d) In the event that Limited Term faculty are laid off, they shall be given two (2) months advance no-
tice in writing. 

(d)(e) All layoff notices will include a statement of the reason or reasons for that particular layoff. 

(e)(f) At the same time that the layoff notice is sent to the employee, a copy of the layoff notice will be 
sent to the President of the Association. 

(f)(g) In the event that there are changes in the circumstances which necessitated a layoff decision by the 
Employer, the layoff notice may be withdrawn and cancelled. 

(g)(h) In circumstances where a Type A or a Type B position is not funded through the regular ongoing 
UFV operating budget as indicated by the Letter of Allocation issued to UFV annually by the 
Ministry, an employee subject to layoff or termination shall be entitled to notice of twenty (20) 
work days. 

16.7 Bumping (Displacing) Less Senior Employees 

(a) The qualifications and conditions under which an employee given layoff notice can exercise 
bumping rights are as follows: 

(i) Employees can only bump within the same faculty or staff component within the bargain-
ing unit. 

1. An employee on the faculty, lab instructor or director salary schedule cannot 
bump an employee on the academic/educational advisor or staff salary schedule.   

2. An employee on the education advisor salary schedule cannot bump an employ-
ee on the faculty, lab instructor, director or staff salary schedule.   

3. An employee on the staff salary schedule cannot bump an employee on the fac-
ulty, lab instructor, academic/educational advisor or director salary schedules. 

4. An excluded employee cannot displace (bump) a member of the bargaining unit. 

(ii) Employees cannot bump into a higher paid position.  They can only bump into a job posi-
tion where the pay scale is the same as or lower than their present position. 
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(iii) Employees must have more seniority than the employee in the position into which they 
wish to bump. 

(iv) Employees must have the qualifications necessary to fill the position into which they 
wish to bump. If the employee wishes to bump into a position for which he or she is not 
currently qualified but on a reasonable assessment could be equipped to perform with 
training, then the Employer shall provide in-service training.  The obligation of the Em-
ployer to provide such in-service training will normally be restricted to those cases where 
the employee can reasonably be expected to assimilate the training in not more than 
twenty (20) work days.  Training periods of longer than twenty (20) work days shall be 
approved within provisions of ARTICLE 24: (PROFESSIONAL DEVELOPMENT AND 
LEAVES).  Type C, Type D and Sessional employees are excluded from this provision. 

(v) Employees must accept the rate of pay and other terms and conditions of employment 
which are in effect for the job position into which they bump.  The rate of pay shall be 
determined in accordance with Article 21.5 (Rate of Pay on Transfer or Promotion). 

(vi) Employees must decide within five (5) work days of the date of receipt of advance notice 
of layoff to exercise bumping rights, and to indicate to the Employer in writing the posi-
tion of the more junior employee that they wish to bump, or the open position they wish 
to move into. The Employer will then give the bumped employee notice of layoff in ac-
cordance with Article 16.6 (Notice of Layoff to Affected Employees), and the employee 
then has the right, in turn, to displace another less senior employee. 

(vii) Once employees have exercised their bumping rights, they cannot change their decision 
and claim a right to yet another job position.  Such further moves can only be made when 
the Employer decides to fill a vacant position.  Such vacant positions will be filled in ac-
cordance with ARTICLE 11: (VACANCIES WITHIN THE BARGAINING UNIT). 

(viii) Type C employees are limited to exercising bumping rights to one (1) position; if they are 
not successful, the layoff proceeds. 

(ix) Employees who choose to exercise their bumping rights can only claim back their origi-
nal positions if it becomes vacant within fifteen (15) months (five [5] months for Type C 
employees) of the notice of layoff. 

(x) The exercise of the bumping rights cannot result in any claims for compensation for any 
expenses or allowances to be paid by the Employer. 

16.8 Order of Recall 

Employees on layoff shall be recalled in reverse order of layoff as affected through application of Article 
16.4 (Layoff Procedure). 

16.9 Recall Rights and Obligations 

(a) When a layoff occurs, the Employer shall establish a recall list and a laid off employee's name 
shall remain on the recall list for a period of fifteen (15) months for Type A and Type B employ-
ees (five months for Type C employees) commencing with the effective date of the layoff.  The 
recall list shall include employees who have received layoff notice. Limited Term and Sessionals 
faculty and, Type C and Type D employees see Article 16.2 (Layoff Provisions for Type C, Type 
D, Auxiliary II, Limited Term and Sessional Employees).   

(b) An employee who has been laid off and who wishes to be considered for recall to work must en-
sure that the Employer is notified in writing of the employee's current address and telephone 
number.  Failure to provide this information will serve to relieve the Employer of any obligation 
or liability in connection with the recall process. 
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(c) Employees who are recalled to work following a layoff cannot be required to serve a new proba-
tionary period. 

(d) In the event that the former position of the laid off employee becomes vacant, during an employ-
ee’s recall period, he or she shall be offered the position.  If an equivalent position which carries 
the same or equivalent rate of pay as the employee's former position becomes vacant, then the laid 
off employee shall be offered the position, provided his or her qualifications are satisfactory. 

(e) In the event that a substantially different job position on the same pay scale or a lower paying job 
position becomes vacant during an employee's recall period, and provided that the employee is 
qualified, the laid off employee with the greatest seniority shall be offered the position.  If the em-
ployee accepts the offer, he or she must also accept the terms and conditions of employment which 
are in effect for that job position.  The rate of pay shall be determined in accordance with Article 
21.5 (Rate of Pay on Transfer or Promotion).  The laid off employee shall have the right to refuse 
this offer and remain on the recall list. 

(f) In the event that an employee refuses a recall offer to his or her former job position, or to a job po-
sition which is substantially the same as his or her former position and affords the same rate of 
pay, the Employer may remove the employee's name from the recall list unless there are extenuat-
ing circumstances acceptable to the Employer. 

(g) Advice of a recall being given to an employee shall be provided to the Association on the same 
date that the notice is given or sent to the employee. 

(h) The Employer shall inform all employees on the recall list and the Association of all job vacancies 
at the same time as internal posting.  Notice of vacancies shall be made by telephone, telegram, 
mail, or by direct personal contact.  In the event that an employee on the recall list wishes to be 
considered for a vacant position, the employee must apply in writing within ten (10) work days 
from the time the notice of vacancy is given by the Employer.  If the employee wishes to be con-
sidered for a vacant position other than the position from which he or she was laid off, the 
application must include a statement of the qualifications the employee has for the vacant position. 

16.10 Notice of Recall 

(a) Notice of recall shall be made by telephone, telegram, special delivery, registered mail, or by di-
rect personal contact.  The Association will be advised of the notice or attempted notice at the time 
it is given.  Employees notified by mail will be given ten (10) calendar days from the time that no-
tice was initiated by the Employer in which to acknowledge receipt of the notice and to indicate 
acceptance of the recall.  Employees notified by means other than mail will be given five (5) cal-
endar days notice of recall.  The notice or advice of recall will include a time and date specified by 
the Employer, or a mutually agreeable alternative time and date, by which the employee must re-
port for work if the recall is accepted. 

(b) An employee who has been recalled must report by the time and date directed or agreed to, or the 
employee may be deemed by the Employer to have voluntarily terminated entitlement to recall un-
less there are extenuating circumstances acceptable to the Employer. 

16.11 Rights of Employees on Layoff 

(a) Employees on the recall list will continue to be covered by this Agreement as specifically provid-
ed. 

(b) In the event of layoff, the Employer is obligated to pay affected employees for earned statutory 
holidays and annual vacation on a pro-rata basis. 
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(c) An employee on the recall list is entitled to continue his or her medical, extended health, dental, 
and group life insurance benefits during the layoff by paying, in advance each month, the full cost 
of the premiums for that period, subject to any eligibility requirement established by the respective 
insurance carriers. 

16.12 Employment Qualifications Regarding Layoff, Recall and Bumping 

Notwithstanding the general provisions of Article 4.2 (Employment Qualifications) in relation to employ-
ment qualifications, the Employer will not establish a Selection Advisory Committee in circumstances 
which may result in the layoff or bumping of a Type A or Type B employee. 

16.13 Contracting Out 

In addition to, and without limiting, any provision in this Collective Agreement, UFV will not contract out: 

(a) Any work presently performed by the employees covered by this collective agreement which 
would result in the layoff of such employees, including a reduction in assigned workload, or 

(b) The instructional activities that are contained in the programs listed and/or funded in the approved 
annual institutional program profile and that are currently performed by the bargaining unit em-
ployees.  

The language in this article restricting the contracting out of services predates, and is superseded by, the 
language above, except where the language below provides the Association with greater protection against 
contracting out. Readers are directed to read the language above, and then to find additional provisions in 
the language below. 

(c) The Employer may contract out services or functions provided that such contracting out will not 
cause any employee with three (3) or more years of service to be laid off. 

(d) The Employer may contract out services or functions in order to improve efficiency without regard 
to the restrictions in 16.13(a) above, provided employees are reassigned to other equivalent posi-
tions for which they are qualified. 

(e) The Employer may contract out functions or services which have come into force after the date of 
ratification of this Agreement subject to (a) and (b) above. 

(f) In any case, services or functions which were carried out by laid off employees shall not be con-
tracted out while the laid off employees are covered by the recall provisions of this Agreement, 
unless the Association agrees. 

16.14 Employee Records on Layoff 

Records of an employee on layoff will be kept by the Employer and references supplied by the Employer at 
the request of the employee or of an outside agency will clearly state the nature of the employee's termina-
tion as a layoff due to the reason stated by the Employer in accordance with Article 16.6 (Notice of Layoff 
to Affected Employees). 

16.15 Right to Grieve 

A grievance may be lodged in accordance with ARTICLE 7: (GRIEVANCE PROCEDURE) of this 
Agreement regarding any decision taken by the Employer in relation to the layoff and recall procedures in 
this Agreement.  Such a grievance may begin at Step One. 

16.16 Severance Pay 

(a) Type A or Type B employees who have been given notice of layoff are entitled to severance pay 
as specified herein, provided: 
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(i) they have not exercised their bumping rights within the time limits set by the agreement, 
or 

(ii) they have not been employed in a vacant position for which they are determined by the 
Employer to have the necessary qualifications, or 

(iii) they do not elect to have their names placed on the recall list. 

(b) The amount of severance pay shall be calculated on the basis of the employee's normal rate of pay 
at the end of the layoff notice period and according to the number of completed years of service as 
follows: 

 
Service 

 
1 year 
2 years 
3 years 
4 years 
5 years 
6 years 
7 years 
8 years 
9 years 

10 years 
11 years 
12 years 

13 years or more 

 
Severance Pay 

 
2 weeks 
4 weeks 
6 weeks 
8 weeks 
10 weeks 
12 weeks 
14 weeks 
16 weeks 
18 weeks 
20 weeks 
22 weeks 
24 weeks 
26 weeks 

(c) If the employee elects to take severance pay, he or she thereby waives all other rights, claims or 
entitlements, and severs his or her relationship with the Employer. 

(d) In order to elect to take severance pay, the employee must submit written notice to the Employer 
within ten (10) work days after the date on which the layoff notice was given. 

(e) Where layoffs are necessary in emergency circumstances beyond the control of the Employer, the 
advance notice provisions are not applicable.  In such cases, however, employees will receive 
payment in lieu of notice equal to the payment for the appropriate notice time.  It is understood 
that such payment in lieu of notice is in addition to severance pay. 

16.17 Job Security 

The principle of job security will be honoured in all budget decisions. Where an employee’s present job 
cannot be continued, the employer will make every effort to find appropriate work for that employee 
through reallocation of work, transfers, or retraining as appropriate. 

 



































ARTICLE 21: STAFF WAGE RATES AND SALARY SCHEDULES 

21.1 Rates of Pay/Salary Schedules 

Employees will be paid wages or salaries in accordance with the Wage and Salary Schedules attached here-
to and forming part of this Agreement.  The indication of a pay group in the Schedules shall not bind the 
Employer to create or fill such pay groups. 

21.2 Acting in a Higher Capacity 

(a) Employees directed to perform the principal duties of a higher paying position for a period in ex-
cess of five (5) work days shall receive an increase of ten percent (10%) of their rate of pay for the 
time in which they are actually performing the higher rated duties. 

(b) If the major responsibilities of the higher rated position are assigned to the employee, the rules of 
promotion will apply in determining the rate of pay. 

21.3 Additional Duties 

A Dean may, at his/her discretion, compensate a Staff employee 10% additional compensation for perform-
ing duties of an employee or employees on the same pay group or lower absent due to illness, family 
emergency, etc. as a form of merit recognition. 

21.4 Rate of Pay on Temporary Assignment to a Lower Paid Position 

Employees temporarily assigned by the employer to a position with a lower rate of pay shall maintain their 
regular rate of pay. 

21.5 Rate of Pay on Transfer or Promotion 

(a) Employees permanently transferred to a lower paying position shall be paid at the increment rate 
for the new position that is immediately lower than that which they had been receiving. 

(b) Employees transferred to another position which has the same pay rate as the employee's former 
position, shall be given no change to their rate of pay or increment anniversary date. 

(c) Employees promoted to a higher paying position, shall receive the increment rate for the new posi-
tion which is immediately higher than the increment rate they had received in their previous 
position. 

(d) Transfers or promotions shall not affect an employee's increment anniversary date, seniority, or 
entitlement to benefits, except as may otherwise specifically be provided in this Agreement. 

21.6 Rate of Pay on Reclassification 

(a) Where an employee's position is reclassified to a higher pay group, the employee shall then be 
paid at the new pay rate which is immediately higher than he or she had previously been receiving. 

(b) When a position is reclassified to a lower rated pay group, any incumbent employees shall contin-
ue to receive the same rate of pay they had been receiving, but will not receive any further 
increments or pay increases until such time as the new rate for appropriate service in the reclassi-
fied position equals or exceeds the rate the employee has been receiving. 



(c) Reclassification shall not affect an employee's increment anniversary date, seniority, or entitle-
ment to benefits, except as may otherwise be specifically provided in this Agreement. 

(d) An employee may grieve improper classification. 

21.7 Job Classification Audit Committee 

(a) The Employer shall arrange for the training of three (3) representatives of the Association and 
three (3) representatives of UFV administration in the job evaluation rating system employed by 
UFV.  The cost of training shall be shared equally between the Employer and the Association. 

(b) All new positions falling within the classification provision of this Agreement shall be audited and 
shall be reviewed six (6) months later.  For existing positions, the Committee shall audit a classifi-
cation change only when there is a change in the job description. 

(c) A joint Job Classification Audit Committee equally representing the Employer and the Associa-
tion shall, at the request of either party, subject to Article 21.7(b) above, 

(i) convene to audit the classification assigned to any position falling within the classifica-
tion provision of this Agreement; 

(ii) make recommendations in writing to the Employer as may be necessary concerning the 
classification of any position falling within the classification provision of this Agreement. 

The Job Classification Audit Committee shall endeavour to inform the parties of the factors in-
volved and the results of each stage of the position classification procedure. 

(d) The Job Classification Audit Committee shall not exceed a total of six (6) members, three (3) ap-
pointed by and from the Association and three (3) appointed by the Employer.  Four (4) members 
equally representing the Association and the Employer shall constitute a quorum. 

21.8 Type C and Type D Employees: Rate of Pay 

(a) Type C and Type D employees will be paid the same proportion of full salary that their assign-
ment bears to Type A employees. 

(b) Those who do not choose or are ineligible to participate in the benefits program (see Article 28.8, 
for Type C, Limited Term and Sessional Employees Access to Benefits, and Article 28.9, for Type 
D and Auxiliary II Employees Access to Benefits) will receive a four (4%) percent benefits allow-
ance. 

21.9 Auxiliary II Employees: Rate of Pay 

(a) Auxiliary II employees will be paid on Group 1 of the Staff Salary Scale (Article 21.12 Staff 
Schedules). 

(b) Auxiliary II employees will receive 4% in lieu of access to benefits. 

(c) Auxiliary II employees will have access to In-House Professional Development per Article 24.3 
(Classification of Professional Development).  

 

 



21.10 Increment Anniversary: Staff 

(a) Employees will be eligible for placement on the next higher increment (up to maximum on their 
pay scale) as of the first day of the pay period following the earning of twelve (12) months of sen-
iority as defined in Article 15.1 (Calculation of Seniority). 

(b) An increment may be withheld or, in the case of an employee at maximum, withdrawn for less 
than satisfactory service based on the employee's evaluation report. 

(c) If an employee takes more than six (6) months of unpaid leave in any year, the employee's incre-
ment anniversary date will be postponed one (1) full year. 

(d) The employer may grant more than one (1) pay increment for improved qualifications. 

21.11 Pay Days 

Employees shall be paid semi-monthly.  Pay shall be issued at the employee's normal place of work or at 
such place as the employee may request in writing and of which the Employer approves. 



21.12 Staff Schedules 

(a) The Annual Staff Salary Schedule from April 1, 2007 to March 31, 2010 shall be the following: 

GROUP Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

1 2007 
2008 
2009 

$28,636.48 
$29,237.85 
$29,851.84 

$29,328.16 
$29,944.05 
$30,572.88 

$30,059.40 
$30,690.65 
$31,335.15 

$30,810.39 
$31,457.41 
$32,118.02 

$31,541.62 
$32,203.99 
$32,880.27 

$33,004.08 
$33,697.17 
$34,404.81 

$33,829.18 
$34,539.59 
$35,264.92 

2 2007 
2008 
2009 

$30,059.40 
$30,690.65 
$31,335.15 

$30,810.39 
$31,457.41 
$32,118.02 

$31,541.62 
$32,203.99 
$32,880.27 

$32,332.13 
$33,011.10 
$33,704.33 

$33,280.75 
$33,979.65 
$34,693.22 

$34,782.74 
$35,513.18 
$36,258.96 

$35,652.31 
$36,401.01 
$37,165.43 

3 2007 
2008 
2009 

$31,541.62 
$32,203.99 
$32,880.27 

$32,332.13 
$33,011.10 
$33,704.33 

$33,280.75 
$33,979.65 
$34,693.22 

$34,110.79 
$34,827.12 
$35,558.49 

$35,276.82 
$36,017.63 
$36,774.00 

$36,818.31 
$37,591.49 
$38,380.91 

$37,738.77 
$38,531.28 
$39,340.44 

4 2007 
2008 
2009 

$34,110.79 
$34,827.12 
$35,558.49 

$35,276.82 
$36,017.63 
$36,774.00 

$36,146.37 
$36,905.44 
$37,680.45 

$36,838.09 
$37,611.69 
$38,401.54 

$37,747.18 
$38,539.87 
$39,349.21 

$39,347.97 
$40,174.28 
$41,017.94 

$40,331.67 
$41,178.64 
$42,043.39 

5 2007 
2008 
2009 

$36,146.37 
$36,905.44 
$37,680.45 

$36,838.09 
$37,611.69 
$38,401.54 

$37,747.18 
$38,539.87 
$39,349.21 

$38,676.03 
$39,488.23 
$40,317.48 

$40,237.30 
$41,082.28 
$41,945.01 

$41,897.39 
$42,777.24 
$43,675.56 

$42,944.82 
$43,846.66 
$44,767.44 

6 2007 
2008 
2009 

$37,747.18 
$38,539.87 
$39,349.21 

$38,676.03 
$39,488.23 
$40,317.48 

$40,237.30 
$41,082.28 
$41,945.01 

$41,225.45 
$42,091.18 
$42,975.09 

$42,707.66 
$43,604.52 
$44,520.21 

$44,446.81 
$45,380.19 
$46,333.17 

$45,557.98 
$46,514.70 
$47,491.51 

7 2007 
2008 
2009 

$40,237.30 
$41,082.28 
$41,945.01 

$41,225.45 
$42,091.18 
$42,975.09 

$42,707.66 
$43,604.52 
$44,520.21 

$43,774.86 
$44,694.13 
$45,632.71 

$45,178.02 
$46,126.76 
$47,095.42 

$46,976.46 
$47,962.97 
$48,970.19 

$48,150.87 
$49,162.04 
$50,194.44 

8 2007 
2008 
2009 

$45,178.02 
$46,126.76 
$47,095.42 

$46,304.52 
$47,276.91 
$48,269.73 

$48,300.57 
$49,314.88 
$50,350.49 

$49,506.11 
$50,545.74 
$51,607.20 

$50,731.41 
$51,796.77 
$52,884.50 

$52,648.42 
$53,754.04 
$54,882.87 

$53,964.63 
$55,097.89 
$56,254.95 

9 2007 
2008 
2009 

$48,300.57 
$49,314.88 
$50,350.49 

$49,506.11 
$50,545.74 
$51,607.20 

$50,731.41 
$51,796.77 
$52,884.50 

$51,976.47 
$53,067.98 
$54,182.41 

$53,419.17 
$54,540.97 
$55,686.33 

$55,415.22 
$56,578.94 
$57,767.10 

$56,800.61 
$57,993.42 
$59,211.28 

10 2007 
2008 
2009 

$50,731.41 
$51,796.77 
$52,884.50 

$51,976.47 
$53,067.98 
$54,182.41 

$53,419.17 
$54,540.97 
$55,686.33 

$54,743.29 
$55,892.90 
$57,066.65 

$56,126.69 
$57,305.35 
$58,508.76 

$58,182.03 
$59,403.85 
$60,651.33 

$59,636.58 
$60,888.95 
$62,167.62 

11 2007 
2008 
2009 

$53,419.17 
$54,540.97 
$55,686.33 

$54,743.29 
$55,892.90 
$57,066.65 

$56,126.69 
$57,305.35 
$58,508.76 

$57,510.10 
$58,717.81 
$59,950.88 

$58,814.44 
$60,049.54 
$61,310.58 

$60,948.83 
$62,228.76 
$63,535.56 

$62,472.55 
$63,784.47 
$65,123.94 

12 2007 
2008 
2009 

$56,126.69 
$57,305.35 
$58,508.76 

$57,510.10 
$58,717.81 
$59,950.88 

$58,814.44 
$60,049.54 
$61,310.58 

$60,276.90 
$61,542.71 
$62,835.11 

$61,502.20 
$62,793.75 
$64,112.42 

$63,695.89 
$65,033.50 
$66,399.20 

$65,288.28 
$66,659.33 
$68,059.18 

13 2007 
2008 
2009 

$58,814.44 
$60,049.54 
$61,310.58 

$60,276.90 
$61,542.71 
$62,835.11 

$61,502.20 
$62,793.75 
$64,112.42 

$63,023.95 
$64,347.45 
$65,698.75 

$64,209.73 
$65,558.13 
$66,934.85 

$66,462.70 
$67,858.42 
$69,283.45 

$68,124.26 
$69,554.87 
$71,015.52 

14 2007 
2008 
2009 

$61,502.20 
$62,793.75 
$64,112.42 

$63,023.95 
$64,347.45 
$65,698.75 

$64,209.73 
$65,558.13 
$66,934.85 

$65,790.76 
$67,172.37 
$68,582.99 

$66,897.49 
$68,302.34 
$69,736.69 

$69,229.50 
$70,683.32 
$72,167.67 

$70,960.24 
$72,450.41 
$73,971.87 



21.13 Method of Payment for Type A Less Than 12 Months 

Should an employee who is employed for less than 12 months and greater than or equal to eight months 
wish to have their salary paid over 12 months they can make application to do so by writing to the Associ-
ate Vice President of Employee Services prior to August 1 of any year.   If they want to revert back to 
being paid over their period of employment rather than over 12 months they must request to do so to the 
Associate Vice President by August 1. 
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ARTICLE 22: FACULTY, ACADEMIC/EDUCATIONAL ADVISOR AND 
DIRECTORS' WAGE RATES AND SALARY SCHEDULES 

22.1 Rates of Pay/Salary Schedules 

Employees will be paid wages or salaries in accordance with the Wage and Salary Schedules attached here-
to and forming part of this Agreement. 

22.2 Acting in a Higher Capacity or as a Substitute 

(a) In the event employees are directed to perform the principal duties of a higher paying position for 
a period in excess of five (5) work days, they shall receive an increase of ten percent (10%) of 
their rate of pay for the time in which they are actually performing the higher rated duties. 

(b) If the major responsibilities of the higher rated position are assigned to the employee, the rules of 
promotion will apply in determining the rate of pay. 

(c) When a faculty member is asked to perform the duties of another employee who is on sick leave, 
attending a family emergency, or absent for any similar reason, the faculty member is entitled to 
fair compensation for those duties.  For periods of time less than one week, the faculty member 
will receive this compensation by applying to Employee Services for an honorarium.  In situations 
where these duties are performed for a protracted period of time (the equivalent of a week or more 
of full-time work), that faculty employee shall receive the additional pay appropriate for a substi-
tute in the position filled.  In cases where the faculty member is assuming additional duties by 
acting in a higher capacity, compensation shall be calculated as $125.00 for periods greater than 
two weeks and less than one month. For periods greater than one month a payment will be given 
that is fair and equitable considering the time and circumstances of each case. 

22.3 Faculty Advancement 

(a) Faculty, Education Advisors and Directors will be eligible for placement on the next higher in-
crement (up to maximum on their pay scale) as of the first day of the month following the earning 
of twelve (12) months of seniority as defined in Article 15.1 (Calculation of Seniority). 

(b) An increment may be withheld or, in the case of an employee at maximum, withdrawn for less 
than satisfactory service, based on the employee's evaluation report. 

(c) The employer may grant more than the annual one (1) pay increment for improved qualifications.  
A faculty member, who has completed six (6) months or more of continuous service, may advance 
one extra step or more on the faculty salary scale in a given year as recognition for an achievement 
which brings recognition to UFV or for educational or professional achievement.  Additional an-
nual steps for improved qualifications may be requested by application to the Associate Vice 
President of Employee Services.  Additional salary steps which may qualify for certain education-
al and professional achievements are listed in Article 22.6(a) (Schedules and Placement on 
Schedules).  Faculty are encouraged to apply for approval of increased steps for the improved 
qualifications prior to commencing work on the qualification to ensure that UFV will recognize 
the qualification being obtained.  The salary increases resulting from this advancement shall take 
effect on the employees’ normal increment date. 

22.4 Additional Responsibilities 

A faculty member who accepts in writing special responsibilities such as serving as a Department Head 
shall normally be granted the release time necessary to fulfill those responsibilities.  However, the appro-
priate Dean or excluded administrator may, after consultation with the coordination group, grant additional 
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compensation by salary adjustment when the normal duties and responsibilities defined in the relevant job 
description are exceeded. 

22.5 Pay Days 

Faculty, Education Advisors and Directors' salaries shall be paid in twenty-four (24) equal instalments.  Pay 
shall be issued at the employee's place of work or at such place as the employee may request in writing and 
of which the Employer approves. 

22.6 Schedules and Placement on Schedules 

(a) Faculty Placement:  Minimum qualifications of Masters Degree or appropriate journeyman certifi-
cation and at least eight (8) years' journeyman experience, or equivalent of either, shall have a 
base placement of Step 1 (one).  Minimum qualifications of Doctorate or appropriate journeyman 
certification and at least fifteen (15) years journeyman experience, or equivalent of either, shall 
have a base placement of Step Three (3). 

(b) Vocational teaching experience evaluated by the Employer as more than satisfactory shall be con-
sidered as equivalent journeyman experience under these provisions. 

(c) Sessional Instructors who are appointed to Type B Faculty positions will have the number of sec-
tions taught at UFV taken into account when placement on scale is determined, in addition to 
experience taken into account under Article 22.7 (Recognition of Previous Comparable Experi-
ence). 

(d) Initial placement on the Salary Scale is not grievable. 

The Employer may, with the consent of the employee, change the initial placement of the employ-
ee. 

22.7 Recognition of Previous Comparable Experience 

Previous comparable work experience as evaluated by the Employer shall be recognized at the rate of one 
(1) step for each year of full-time experience.  Where such experience is recognized, teaching assis-
tantships, laboratory experience, and related part-time experience shall be recognized on a proportional 
basis not to exceed point five (.5) to one (1).  Comparable work experience shall be determined by the Em-
ployer to a maximum of seven (7) additional steps. 



UFV Proposal 10 and LimitedTerm 
ARTICLE 22 

22.8 Faculty Schedules 

The Faculty Salary Schedules from April 1, 2007 to March 31, 2010, shall be the following: 

Step April 1, 2007 April 1, 2008 April 1, 2009 

1 $49,687.99 $50,731.44 $51,796.80 

2 $52,135.32 $53,230.16 $54,347.99 

3 $54,582.66 $55,728.90 $56,899.21 

4 $57,030.00 $58,227.63 $59,450.41 

5 $59,477.33 $60,726.35 $62,001.60 

6 $61,924.67 $63,225.09 $64,552.82 

7 $64,372.01 $65,723.82 $67,104.02 

8 $66,819.35 $68,222.35 $69,655.02 

9 $69,671.00 $71,134.09 $72,627.91 

10 $74,795.40 $76,366.10 $77,969.79 

11 $78,729.00 $80,972.00 $83,231.00 

NOTE: For the purposes of this contract, all references to this scale shall be taken as the 
UFV format. 

22.9 Lab Instructor Schedules 

The Lab Instructor Salary Schedules from April 1, 2007 to March 31, 2010, shall be the following: 

Step April 1, 2007 April 1, 2008 April 1, 2009 

1 $49,688.23 $50,731.68 $51,797.05 

2 $52,135.57 $53,230.42 $54,348.26 

3 $54,582.91 $55,729.15 $56,899.46 

4 $57,030.24 $58,227.88 $59,450.67 

5 $59,477.58 $60,726.61 $62,001.87 

6 $61,924.92 $63,225.34 $64,553.07 

7 $64,372.01 $65,723.82 $67,104.02 

8 $68,729.00 $70,972.00 $73,231.00 
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22.10 Educational Advisor Schedules 

(a) The Educational Advisor Salary Schedules from April 1, 2007 to March 31, 2010 shall be the fol-
lowing: 

Step April 1, 2007 April 1, 2008 April 1, 2009 

1 $45,704.04 $46,663.82 $47,643.76 

2 $47,312.12 $48,305.67 $49,320.09 

3 $48,919.17 $49,946.47 $50,995.35 

4 $50,521.12 $51,582.06 $52,665.28 

5 $52,135.32 $53,230.16 $54,347.99 

6 $54,582.66 $55,728.90 $56,899.21 

7 $56,126.69 $57,305.35 $58,508.76 

8 $57,510.10 $58,717.81 $59,950.88 

9 $58,814.44 $60,049.54 $61,310.58 

10 $60,948.83 $62,228.76 $63,535.56 

11 $62,472.55 $63,784.47 $65,123.94 

22.11 Directors' Schedules 

The Directors' Salary Schedule, from April 1, 2007 to March 31, 2010 will be the following: 
 

Scale 1 2 3 4 5 6 

D-I 
2007 
2008 
2009 

$52,135.32 
$53,230.16 
$54,347.99 

$54,582.66 
$55,728.90 
$56,899.21 

$57,030.00
$58,227.63
$59,450.41

$59,477.33
$60,726.35
$62,001.60

$61,924.67
$63,225.09
$64,552.82

$63,968.18
$65,311.51
$66,683.05

D-II 
2007 
2008 
2009 

$61,924.67 
$63,225.09 
$64,552.82 

$64,372.01 
$65,723.82 
$67,104.02 

$67,287.98
$68,701.03
$70,143.75

$69,266.68
$70,721.28
$72,206.43

$73,940.82
$75,493.58
$77,078.95

$76,380.87
$77,984.87
$79,622.55

D-III 
2007 
2008 
2009 

$73,454.82 
$74,997.37 
$76,572.32 

$75,114.97 
$76,692.38 
$78,302.92 

$76,772.05
$78,384.26
$80,030.33

$78,432.20
$80,079.28
$81,760.94

$83,388.13
$85,139.28
$86,927.20

$86,139.94
$87,948.88
$89,795.81

D-IV 
2007 
2008 
2009 

$75,113.95 
$76,691.34 
$78,301.86 

$76,772.05 
$78,384.26 
$80,030.33 

$78,432.20
$80,079.28
$81,760.94

$80,091.32
$81,773.24
$83,490.48

$84,775.67
$86,555.96
$88,373.64

$87,573.27
$89,412.31
$91,289.97

D-V 
2007 
2008 
2009 

$76,772.05 
$78,384.26 
$80,030.33 

$78,432.20 
$80,079.28 
$81,760.94 

$80,091.32
$81,773.24
$83,490.48

$81,478.86
$83,189.92
$84,936.91

$86,943.26
$88,769.07
$90,633.22

$89,812.39
$91,698.45
$93,624.12
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22.12 Limited Term Appointment Schedules 

The schedule for the limited term appointments shall be the following: 
 

 
 
 
 
 
 

 
NOTE: Rates above include all benefit allowances and entitlement to earned annual vacation of 35 days to be taken 
within the term of the contract.  
 

22.13 Sessional Schedules 

The Per-Section Salary Schedules from September 1, 2007 to March 31, 2010 shall be the following: 

 

 Sessional 
 

1 – 8 sections 
taught at UFV 

Sessional 
 

9 or more sections 
taught at UFV 

Overloads 
Type B Faculty  

and Type A Staff 

 
 

Rates (step 6 Basis) 
Rates (step 7 

Basis)
Rates (step 7 

Basis)

A. 3 - 4 hours per 
week 

2007 
2008 
2009 

$5,444.59 
$5,644.59 
$5,844.59 

$5,600.00 
$5,800.00 
$6,000.00 

$5,600.00 
$5,800.00 
$6,000.00 

B. 5 - 6 hours per week 
 (30 hours extra) 

2007 
2008 
2009 

$6,244.59 
$6,444.59 
$6,644.59 

$6,400.00 
$6,600.00 
$6,800.00 

$6,400.00 
$6,600.00 
$6,800.00 

C. 3 - 4 hours per 
week, plus lab  

 (45 hours extra) 

2007 
2008 
2009 

$6,644.59 
$6,844.59 
$7,044.59 

$7,000.00 
$7,200.00 
$7,400.00 

$7,000.00 
$7,200.00 
$7,400.00 

 

NOTE: Rates above include vacation pay and benefit allowance for those not eligible for or not choosing 
the benefit plan.  For those eligible sessionals choosing benefits (Article 28.8 Type C and Sessional Em-
ployees Access to Benefits) vacation adjustment will be 3%. 

A Sessional instructor (non-probationary) who teaches on a per-section basis will move to rates based on 
Step 7 of the Faculty Schedule after teaching eight (8) sections as a Sessional Instructor. 

22.14 Type B Faculty and Sessional Daily and Hourly Schedules 

Step Year Hourly High Hourly 

1 
2007 
2008 
2009 

$31.60 
$32.26 
$32.94 

$43.81 
$44.73 
$45.67 

2 
2007 
2008 
2009 

$33.15 
$33.85 
$34.56 

$46.42 
$47.39 
$48.39 

Step Annual Salary Qualifications 

1 $51,796.80 Minimum Masters 

2 $54,347.99 Minimum PhD 
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3 
2007 
2008 
2009 

$34.71 
$35.44 
$36.18 

$47.81 
$48.81 
$49.84 
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22.15 Prior Learning Assessment Remuneration  

Faculty can: 

(a) Count the PLA toward the 150 student count; or 

(b) Be paid an honorarium; or according to equivalencies listed in the following table: 

(c) Bank the student according to equivalencies listed in the following table (20 students will equal 
one course release):  

# of credits Honorarium # of student equivalents 

3-4 credit course $125 1 

5-8 credit course $250 2 

9 credit course $375 3 

9+ credits $375 3 

Multiple course assessment through a PLA portfolio 
or equivalent 

$450  

22.16 Method of Payment of Faculty Contracts, Less than 12 Months 

Should an employee who is employed for less than twelve (12) months and greater than or equal to eight 
(8) months wish to have his or her salary paid out over twelve (12) months, the employee may make appli-
cation to do so by writing to the Associate Vice President of Employee Services prior to August 1st of any 
year.  If the employee wishes to revert to being paid out over his/her period of employment rather than over 
twelve (12) months, the employee must request this by writing to Employee Services by August 1st. 
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ARTICLE 24: PROFESSIONAL DEVELOPMENT AND LEAVES 

24.1 Joint Intent  

It is mutually agreed that professional development is in the interest of both parties for the purpose of as-
sisting employees to upgrade present skills and knowledge, adapt to new work methods and procedures, 
and prepare for career advancement within UFV.  Furthermore, levels of funding for professional develop-
ment should, whenever possible, enable employees to participate fully in the activities defined in this 
article.  

Professional development does not include time and money spent on regular UFV business, nor does the 
term include training or education required rather than recommended by UFV. 

The Employer may refuse to grant leave to an employee where such leave would disrupt the operation of 
UFV, as determined by the Employer within guidelines established by the Joint Professional Development 
Committee, but this decision may be grieved by the employee.  Such decisions regarding assisted exchange 
leaves shall be made in consultation with the appropriate employees in the affected area. 

24.2 Professional Development Funds 

To support in-service professional development, educational leaves and exchange programs, UFV should 
budget annually for professional development in the following manner: 

(a) One point six percent (1.6%) of the total salary budget for employees within the bargaining unit 
shall be available to support in-service professional development activities. 

(b) The Staff Educational Leave Fund (SELF) to support assisted educational leaves for Type A and 
Type C Staff  as defined in Article 24.3(b) (Staff Assisted Educational Leave) for 2007/2010 will 
consist of $100,000.00 annually plus any remainder of the previous years SELF budget.  The 
SELF is a continuing fund which shall carry over any remainder to the next budget year. 

(c) The Faculty Sabbatical Leave Fund (FSLF) as defined in Article 24.3(c) (Faculty Sabbatical Fund) 
will be supplemented by Faculty, Lab Instructors, Education Advisors, and Directors with a con-
tribution of 0.4% of their salaries. 
 
The Faculty Sabbatical Leave Fund (FSLF) is a continuing fund, which shall carry over any re-
mainder to the next budget year. 
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24.3 Classification of Professional Development 

There shall be five (5) categories of professional development. Employees qualify for Professional Devel-
opment in the 5 categories as shown:  

 Type A Type B Type C Type D Aux 
II/Limited 

Term/ 
Sessional 

In-Service Professional Development Yes Yes Yes Yes Yes 

Staff Assisted Educational Leave Yes No No No No 

Faculty Sabbatical Leave No Yes No No No 

Unassisted Educational Leave (Faculty or Staff) Yes Yes No No No 

Assisted Exchange Leave (Faculty or Staff) Yes Yes No No No 

(a) In-Service Professional Development 

Defined as time off at full pay for the purpose of attending conferences, workshops and other ap-
proved professional development activities which do not take the employee from regular duties for 
more than fifteen (15) consecutive work days at a time.  All employees within the bargaining unit 
shall be eligible for in-service professional development, and direct replacement costs for an em-
ployee undertaking such activities shall be paid out of the Professional Development Fund.  
Sessionals, Limited Term, Type C, and Type D employees are limited to in-service Professional 
Development. 

Allocation of Professional Development Funds: 

(i) Full-time employees can access up to $1,500.00 per fiscal year. Employees less than 
100% are pro-rated. 

(ii) An employee can access up to two full years of funds to cover the cost of a single event 
by borrowing all or a portion from the next fiscal year. 

(b) Staff Assisted Educational Leave 

(i) Assisted Short-Term Educational Leave  

Defined as leave of sixteen (16) to ninety (90) work days, during which a sStaff employ-
ee shall receive full pay.   

Staff employees shall be eligible for assisted short-term educational leave after comple-
tion of the equivalent of three (3) years of continuous employment with the Employer 
since their initial appointment, or after completion of up to the equivalent of threetwo 
(32) years continuous employment with UFV since the end of their most recent short-
term assisted educational leave period, or sixfive (65) years since the end of their most 
recent long-term assisted education leave period.  If the previous assisted short-term edu-
cational leave was less than the maximum, the waiting period for further eligibility shall 
be the appropriate fraction (to the nearest day) of threetwo (32) years continuous em-
ployment with UFV, as calculated on a straight pro-rata basis. 
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(ii) Assisted Long-Term Educational Leave 

Defined as leave of ninety-one (91) to two hundred (200) work days, during which time a 
Sstaff employee shall receive one hundred percent (100%) of full base pay. 

Staff employees shall be eligible for assisted long-term educational leave after comple-
tion of the equivalent of five (5) years of continuous employment with the Employer 
since their initial employment, or completion of up to the equivalent of sixfive (65) years 
continuous employment with the Employer since the end of their most recent long-term 
assisted educational leave period, or threetwo (32) years since the end of their most re-
cent short-term assisted educational leave period.  If the previous assisted long-term 
educational leave was less than the maximum, the waiting period for further eligibility 
shall be the appropriate fraction (to the nearest day) of sixfive (65) years continuous em-
ployment with the Employer, as calculated on a straight pro-rata basis. 

(iii) Assisted Replacement Educational Leave  

For staff who take a course during regular working hours, the replacement cost will be 
applied in the following manner: The wages will be paid of a replacement worker for the 
time the employee is away from work to attend the course. 

Staff employees shall be eligible for assisted replacement costs for educational leave after 
completion of the equivalent two (2) years of continuous employment.  Assisted re-
placement cost may be used for one course per semester. 

(iv) Staff Classification Change 

If a staff member applies for Educational Leave and becomes a member of the Faculty 
component after the application deadline, their salary is based on their staff salary.  To 
apply for a staff Educational Leave the staff member must be in the staff component prior 
to the application deadline. 

(c) Faculty Sabbatical Fund 

All Type B Faculty at UFV are eligible for a sabbatical leave after seven (7) years of continuous 
services. A sabbatical leave provides an extended period of time for faculty to engage in a pro-
gram of research or other appropriate scholarly activity, an opportunity to upgrade his/her 
professional skills, acquire new competencies or credentials, or engage in approved teaching and 
learning activities, including course or curriculum development work.  

An eligible sabbatical leave must fit in one of the following six streams:  

 Research Project: A program or project of research, or work leading to research, de-
signed in a manner making it acceptable within the guidelines now in use for the 
‘Research Option’.  

 Scholarly Activity Project: A scholarly project or a program of activity in the creative 
arts. designed in a manner making it acceptable within the guidelines now in use for the 
‘Scholarly Activity Option’ 

 Teaching and learning project: A project of significant educational/professional value 
that benefits both the individual and the institution.  

 Curriculum development: a course or program curriculum development project relevant 
to the UFV’s current or planned programs; 

 Course or training program: enrolment and participation in a training or educational 
program leading to new skills and competencies relevant to the faculty’s present or future 
faculty’s teaching responsibilities 

 Completion of requirements for new credentials: course work, or research towards the 
completion of the requirements for new credentials relevant to the faculty’s responsibili-
ties at UFV. 
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(i) Qualification for Sabbatical Leave 

All Type B Faculty, upon meeting the criteria of the respective leave committees, are en-
titled to a Sabbatical Leave: 

1. After seven (7) years of (continuous) employment with UFV since their initial 
appointment to a Type B contract or after seven (7) years continuous employ-
ment since the end of their most recent Sabbatical leave, effective May 1, 2001, 
or 

2. After seven (7) years continuous employment since the end of their most recent 
assisted long-term educational leave period.  If the previous assisted long-term 
educational leave was less than the maximum, the waiting period for further eli-
gibility shall be the appropriate fraction (to the nearest day) of seven years (7) 
continuous employment with UFV, as calculated on a straight pro-rata basis.   or 

3. After three (3) years continuous employment since their most recent short-term 
educational leave period.  If the previous assisted short-term educational leave 
was less than the maximum, the waiting period for further eligibility shall be the 
appropriate fraction (to the nearest day) of three years(3) continuous employ-
ment with UFV, as calculated on a straight pro-rata basis. 

Faculty who have taken short or long- term assisted educational leaves as stipulated in the 
’98-‘01 Collective Agreement will have their qualification dates modified according to 
Article 24.3 (i) of the ’98-’01 CA as shown above. 

(ii) Departmental Responsibilities 

Each UFV department shall prepare a multi-year plan for the allocation of sabbatical 
leaves which will be kept in the office of the Dean of the area. Faculty members shall be 
able to take a leave within a reasonable time from when they qualify.  

In making their allocation plan departments may consider the following: 

 The needs of the department to offer certain courses at certain times so as to 
ensure that students have appropriate access. 

 The needs of the department to ensure that a sufficient number of senior 
personnel are available in any given semester. 

 The needs of the department to maintain the integrity and direction of its 
long term program planning. 

The departmental plans shall be reviewed annually in consultation with their Dean. 

Faculty members who are unable to take their sabbatical at the point that they qualify, for 
reasons above or, who elect to postpone their sabbatical for reasons acceptable to their 
department, will have their eligibility for subsequent sabbatical leaves calculated from 
their date of eligibility of the (postponed) sabbatical date and not the date when they ac-
tually take their sabbatical. 

(iii) Application for Sabbatical Leave 

Application forms can be obtained from Employee Services or from the Employee Ser-
vices website. Faculty members may apply for a leave by submitting a proposal to their 
Department for review and collegial feedback. Once the Department Head has signed the 
leave application, it should be sent to the Dean for a determination that the leave is in ac-
cordance with Article 24.3(c)(i) (Qualification for Sabbatical Leave).  Signed and 
completed submissions should be sent to the Associate Vice President of Employee Ser-
vices.  
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Leave applications that are deemed unsatisfactory by the respective committees will be 
returned to the applicant with written advice on what should be done to create an ac-
ceptable project or program. Once rewritten, the application may be resubmitted for 
consideration. 

(iv) Submission of Sabbatical Leave Report 

Upon completion of a sabbatical leave all faculty members must submit a report for re-
view summarizing the outcomes of the project. 

Research Project Leave Reports will be submitted to the Associate Vice President of Re-
search & Graduate Studies.  A committee of Instructional Deans will review the Research 
Project Leave Report, and write a summary assessment of the outcomes of the project. 
This assessment will be provided to the faculty and will be kept on file for future refer-
ence relative to a leave application. 

All other Sabbatical Leave Reports will be submitted to JPDC.  

Failure to satisfactorily or substantially complete the approved project for the leave may 
result in the loss of access to future sabbatical or educational leaves. 

(v) Sabbatical Dates, Duration and Pay 

1. Teaching Faculty/Lab Instructors – The duration of the leave is one academic 
year. During this time faculty will be granted full release from teaching work-
load in two consecutive semesters in order to permit an extended period of time 
to engage in their approved sabbatical program. There are two possible start 
dates which correspond to the teaching sessions:  September 1st and/or January 
1st.  Those choosing September 1 will be on 90% salary for the period Septem-
ber 1 – August 31. Those choosing January 1 will be on 90% salary for the 
period January 1 – December 31. 

2. Non-Teaching Faculty – The duration of the leave is for four months with the 
option of adding vacation time (40 days) to the leave. 

3. Education Advisors – The duration of the leave is for four months with the op-
tion of adding vacation time (30 days) to the leave. 

4. Directors – Directors (Type B) shall be eligible to apply for a sabbatical leave 
after completion of seven years of employment, five of which must be as a Di-
rector.  The duration of the leave is for four months with the option of adding 
vacation time (30 days) to the leave.   

5. Type B Faculty who work less than 100% over the accrual period for a leave 
will have their leave percentage prorated if the percentage has changed during 
the seven-year period. 

(d) Unassisted Educational Leave (Faculty or Staff)  

Is defined as leave of sixteen (16) to two hundred (200) work days, during which time the em-
ployee shall not be paid.   

Employees shall be eligible for unassisted educational leave after completion of the equivalent of 
three (3) years continuous employment with UFV since their initial appointment, or completion of 
the equivalent of up to two (2) years continuous employment with UFV since the end of their most 
recent educational leave or exchange period.  
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If the previous unassisted educational leave was less than the maximum, the waiting period for 
further eligibility shall be the appropriate fraction (to the nearest day) of two (2) years continuous 
employment with UFV, as calculated on a straight pro-rata basis. 

Type C and Sessional employees shall be eligible for short-term and long-term unassisted educa-
tional leave after two years of continuous employment. Seniority received during their leave 
period shall be equivalent to the prior academic year. 

(e) Assisted Exchange Leave (Faculty or Staff)  

Is defined as leave at full base pay whereby qualified employees, with their consent, are ex-
changed for a period of up to two hundred (200) work days.  Employees shall be eligible for 
exchange leave after completion of the equivalent of three (3) years of continuous employment 
with the Employer since their initial employment or the equivalent of up to two (2) years of con-
tinuous employment with the Employer since the end of their most recent educational leave or 
exchange period.  If the previous unassisted exchange leave was less than the maximum, the wait-
ing period for further eligibility shall be the appropriate fraction (to the nearest day) of two (2) 
years continuous employment with the Employer, as calculated on a straight pro-rata basis.   

24.4 Tuition Assistance  

(a) Faculty - Type B faculty members who have used their yearly Professional Development alloca-
tion towards tuition for a Masters or Ph.D. program and require additional funding to cover the 
balance of tuition and books may request assistance by writing the Associate Vice President of 
Employee Services.  This request should include a letter of support from the Department Head and 
Dean plus a copy of the tuition receipt.   

(b) Staff - Type A staff members who have used all their yearly Professional Development allotment 
and still require assistance towards tuition and books when involved in studies toward certificates, 
diplomas, and degrees may request funding by writing to the Associate Vice President of Employ-
ee Services.  This request should include a letter of support from the Director or Manager of the 
area and the appropriate excluded administrator.   

24.5 Allocation of Professional Development Funds 

(a) The administration and allocation of the Professional Development Fund is the responsibility of 
the Joint Professional Development Committee which shall, in consultation with the applicant's 
senior administrator, and having considered the needs of the department, accept, modify or reject 
an employee's request for funds and/or time. 

(b) The responsibility for accepting, modifying or rejecting an application for assisted leave, unassist-
ed leave, and exchange leave shall rest solely with the Joint Professional Development Committee 
and shall not be delegated.  However, the Joint Committee may seek the advice of a 
sub-committee concerning such applications.  Applications shall initially be judged on a pass/fail 
merit basis.  The passing applications shall then be considered according to the length of time the 
applicant has been eligible for such leave.  If, after these two steps, more applications are eligible 
than may be approved, the applications shall be judged according to the seniority of the applicants. 
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(c) The SELF and FSLF as defined in Article 24.2(b) and (c) (Professional Development Funds) will 
be used to pay for the direct costs of an employee granted assisted educational leave.  Such costs 
will be limited to salary and benefits (as described in ARTICLE 28: (BENEFITS) of this Agree-
ment) of a replacement person or persons, recruitment costs, and any approved expenses as 
specified in Article 24.5(f) (Allocation of Professional Development Funds). 
 
If an employee granted assisted educational leave does not receive full salary due to an education-
al leave allowance of less than full salary, or due to receipt of external support, then the portion of 
salary and benefits not paid to that employee will be contributed to the SELF or FSLF.   

(d) Not less than fifty percent (50%) of the SELF shall be annually allocated for short-term education-
al leave.  Not less than forty percent (40%) of the SELF shall be annually allocated for long-term 
educational leave.  If, in any fiscal year, applications are received by the Joint PD Committee such 
that these percentage allocations cannot be met, the Joint PD Committee may redistribute the allo-
cations as it deems appropriate. 

(e) At the request of the employee, up to ten percent (10%) of the total amount of an employee's pay 
during educational leave may be withheld by the Employer and claimed as a reimbursement for 
expenses rather than salary.  At the end of the leave period the employee must submit receipts ac-
ceptable to the Employer in order to receive expense reimbursement.  If less than the amount 
withheld is claimed as expenses, the balance will be paid to the employee as salary. 

(f) Not more than one thousand dollars ($1,000.00) for approved expenses related to leave shall be al-
located in addition to their full salary to employees granted assisted exchange leave. 

24.6 Composition of Joint Professional Development Committee (JPDC) 

The Joint Professional Development Committee shall consist of five (5) members appointed by UFV Ad-
ministration, and five (5) members appointed by and from the Association. 

24.7 Employee Obligation 

An employee granted professional development leave may be required to maintain contact with the Em-
ployer and to provide such information as will allow the Employer to determine whether or not the 
conditions of the leave have been met.  An employee granted professional development leave may be re-
quired by the Employer to return to UFV for a period equal to twice (2 times) the length of the leave 
period, and to submit acceptable activity reports to the Joint Professional Development Committee.  An 
employee who defaults on these conditions may be required to refund all or part of the amount paid on 
terms the Employer considers appropriate.  Should the employee fail to return to UFV or leave UFV before 
completion of the full period of obligation, the maximum amount of repayment shall be pro-rated on the 
proportion of obligation unfulfilled. 

24.8 Status of Employee on Professional Development Leave 

An employee granted educational or exchange leave shall be regarded as a full-time employee for the pur-
pose of determining seniority and salary increments. An employee granted educational or exchange leave 
shall be entitled to all benefits described in ARTICLE 26: (SICK AND SHORT-TERM DISABILITY 
LEAVE), ARTICLE 27: (LONG-TERM DISABILITY LEAVE) (if the person meets the LTD Carrier’s 
qualifications), and ARTICLE 28: (BENEFITS) of the Collective Agreement. 

On return from professional development leave, the employee is entitled to return to the same or equivalent 
position, except in the case of supervisors who have no guarantee of reinstatement to their senior positions. 
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24.9 External Assistance 

When sources of outside funding and UFV assistance to an employee granted professional development 
leave will exceed one hundred percent (100%) of the employee's full base pay, UFV will adjust its assis-
tance to the employee so that total earnings are equal to one hundred percent (100%) of full base pay. 

24.10 Definition of Professional Development Leave Period 

The professional development leave period is defined as a specified number of work days, or fractions 
thereof, excluding earned vacation time, during which the employee is relieved from all normal duties.  For 
faculty employees, the leave period may include teaching duty time and all other non-teaching duty time 
except for earned vacation. 

24.11 Training & Development Allowance 

Each 100% Type A and Type B employee is granted a $500.00 per fiscal year training & development al-
lowance; employees less than 100% are granted a pro-rated training & development allowance.  This 
allowance can be used for a number of costs incurred by an employee.  Expense claims or transfer requests 
are to be sent to the Associate Vice President of Employee Services for approval. 
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ARTICLE 25: LEAVES OTHER THAN DISABILITY LEAVES 

25.1 Association Leave 

Leave for Association business will be granted pursuant to Article 2.6 (Leaves of Absence:  Association 
Business). 

25.2 Leave for Court Appearances 

(a) UFV shall grant paid leave to employees, other than employees on leave without pay, who serve 
as jurors and subpoenaed witnesses in a court action, provided such court action is not related to 
the employee's private conduct. 

(b) In cases where an employee's private conduct has occasioned a court appearance, such leave to at-
tend at court shall be without pay. 

(c) Employees in receipt of regular earnings while serving as a juror or witness shall remit to UFV all 
monies paid to them by the court, except travelling and meal allowances not reimbursed by UFV. 

(d) The employee shall report for work as soon as possible when excused from duty, provided there 
are more than two (2) hours of work left in the work day. 

(e) Time spent at court by an employee in an official capacity with UFV shall be at the employee's 
regular rate of pay. 

(f) Attendance at court in relation to actions arising from employment, requiring attendance at court, 
shall be with pay. 

(g) In the event an accused employee is jailed pending a court ruling, such leave of absence shall be 
without pay. 

(h) For all the above leaves employees shall advise their supervisors as soon as they are aware that 
such leave is required. 

25.3 Parental Leave 

The provisions for paid Parental leave are governed by the Employment Standards Act – Part 6 and upon 
approval of Employment Insurance (EI). Leave of absence for parental leave shall be granted upon request 
in writing not less than two (2) months prior to the commencement of the leave period, but shall, if applica-
ble, coincide with semester periods. The two (2) months notice can be waived on medical grounds. 
Adoptive parents and the partner or spouse of a birth mother are eligible for parental leave. The benefits 
shall be available in the case of same sex partners.  

(a) Maternity Leave 

A female Type B faculty or Type A staff member will be paid as follows: 

(i) For the first two (2) weeks of maternity leave an employee shall receive one hundred per-
cent (100%) of her salary calculated on her average base salary. 

(ii) For a maximum of fifteen (15) additional weeks of maternity leave the employee shall re-
ceive an amount equal to the difference between the Employment Insurance benefits and 
ninety-five percent (95%) of her salary calculated on her average base salary. 
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(iii) For up to a maximum of thirty-five (35) weeks of parental leave, the biological mother 
shall receive an amount equal to the difference between the Employment Insurance bene-
fits and eighty-five percent (85%) of the employee’s salary calculated on her average 
base salary. 

(b) Biological Father/Adoptive Parent 

For a maximum of thirty-seven (37) weeks of parental leave a Type A or Type B employee shall 
receive the amount equal to the difference between the Employment Insurance benefits and 
eighty-five percent (85%) of the employee’s salary for an employee who is the biological father or 
adoptive parent. 

Parents seeking paid leave should contact Employee Services. 

(c) Unpaid Parental Leave of Absence 

Unpaid leave of absence for Parental leave shall be granted to any UFV employee upon request in 
writing made not less than two (2) months prior to the commencement of the leave period, but 
shall, if applicable, coincide with semester periods.  The two (2) months notice can be waived on 
medical grounds. Type C Employees shall be granted up to six (6) months. 

Parents seeking unpaid leave should contact Employee Services. 

(d) Extended Maternity Leave Accommodation 

An extended maternity leave accommodation is a temporary workload reduction for a period of up 
to three years directly following the conclusion of a maternity leave to enable employees to con-
tinue in the role of primary caregiver for their infants and very young children.  This 
accommodation may be granted to any permanent, full-time (100%) employee upon written re-
quest to their area administrator, and made not less than two (2) months prior to the 
commencement of the accommodation.  During this workload reduction all salary, benefits, pen-
sion contributions, vacation accrual and seniority will be based on pro-rated, full-time 
employment.  Upon completion of the accommodation, employees must return to 100% full time, 
resign their position or seek alternative employment within UFV through the normal posting pro-
cess. 

25.4 Leave for Professional Development Activity 

See ARTICLE 24: (PROFESSIONAL DEVELOPMENT AND LEAVES). 

25.5 General Leave 

Except as otherwise specified in the Agreement, an employee may apply for and be granted general leave 
for good and sufficient reason acceptable to the Employer.  Employees requesting such leave will file writ-
ten application to the President who will determine, on the basis of the merits of the application and UFV’s 
operating situation: 

(a) whether such leave will be granted and, if so,  

(b) whether leave will be with or without pay, and 

(c) any other conditions of leave. 

 
The decision of the President on applications for general leave will be final and binding, and will not be 
subject to grievance procedure. 
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25.6 Political Leave 

(a) If employees are nominated as candidates for election at the federal, provincial or municipal level, 
they may be entitled to leave of absence without pay to engage in the election campaign, if they 
apply for such leave.  This leave may be for a proportion of the employee's regular duty load. 

(b) If elected to full-time office, employees may be eligible for leaves of absence without pay for a pe-
riod of one (1) year, and such leaves may, upon application, be renewed each year during their 
term of office, to a maximum of five (5) years.  These leaves may be for a proportion of the em-
ployee's regular duty load. 

(c) The employee shall give one (1) month notice of intention to apply for a leave of absence under 
this section by notifying in writing the appropriate senior administrator and the Association. 

(d) Such leave is, however, subject to the discretion of the President who will satisfy himself or her-
self, in consultation with the department chair or appropriate administrative supervisor, that UFV 
will not suffer unduly as a result. 

(e) A faculty employee teaching in the university transfer or career technical areas returning from po-
litical leave shall re-enter at the beginning of the next recognized semester.  Other employees 
returning from political leave shall re-enter at the Employer’s earliest convenience, but not later 
than four (4) months from the date of the employee's written notification to re-enter. 

25.7 Special Leave - Type A or Type B Employees 

A Type A or Type B employee willmay be granted leave of absence with pay for up to a total of seven (7) 
work days per calendar year for any one or a combination of the following reasons.  The employee willmay 
be asked to provide supporting documentation to the employer which supports their request for special 
leave. 

(a) Bereavement:  Special leave may be granted as a result of the death of a parent, spouse, child, 
brother, sister, father-in-law, mother-in-law, grandparent or grandchild. 

(b) Parentalternity:  Special leave may be grantedto the partner of a birth mother when the child is 
the legal dependent of the employee requesting the leave, due to the birth of a legal dependent of a 
male employee, provided such leave is requested and taken within twenty (20) days of the birth of 
the child. 

(c) Adoption:  Special leave may be granted due to the adoption of a legal dependent by an employee, 
provided such leave is requested and taken within twenty (20) days of the adoption of the child. 

(d) Household Emergency:  Special leave may be granted for a household emergency which makes it 
impossible for employees to report to work due to a serious threat to the safety of their home and 
family.  Examples of household emergencies are the consequences of flooding, impassable road 
conditions, prolonged power failure, and epidemic health hazards. 

(e) Family Illness:  Special leave may be granted due to the serious illness of an immediate family 
member of an employee.  For the purpose of this provision, an immediate family member is de-
fined as an employee's parent, spouse, child, brother, sister, father-in-law, mother-in-law, 
grandparent or grandchild. Three (3) additional days are available if the employee bears the prima-
ry responsibility for care.  
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(f) Specialist Medical Appointments:  Special leave may be granted for an employee’s non-routine, 
medical, dental, and therapeutic appointments with a specialist where these appointments cannot 
reasonably be scheduled outside of working hours. 

(g) Additional days may be granted to primary care givers by the Associate Vice President of Em-
ployee Services as needed, in the spirit of clauses (a) - (f).  

25.8 Special Leave - Type C, Type D, Limited Term or Sessional Employees 

(a) Type C, Type D, Limited Term or Sessional employees employed on a contract calling for 
regularly scheduled weekly hours may be granted up to three (3) days Special Leave per calendar 
year. 

25.9 Compassionate Care Leave 

As of January 4, 2004, the Employment Insurance (EI) Compassionate Care Benefit is available to EI-
eligible workers who must be absent from work to provide care or support to a child, parent, spouse or 
common-law partner who has a serious medical condition with a significant risk of death within six 
months.  

To be eligible for this benefit, employees must have worked 600 hours at their current job and obtain a 
medical certificate from the attending doctor or medical practitioner indicating the ill family member's con-
dition and need for care.  

25.10 Benefits 

See Article 28.7 (Benefit Coverage During Leave of Absence Without Pay). 

25.11 Notification to Re-Enter 

Staff shall provide written notice to their senior administrators at least forty (40) work days before expiry of 
the leave period showing their intent to re-enter from leave taken under Article 24.3(b)(ii) (Assisted 
Long-Term Educational Leave), and Article 24.3(d) (Unassisted Educational Leave (Faculty or Staff)), Ar-
ticle 24.3(e) (Assisted Exchange Leave (Faculty or Staff)), Article 25.5 (General Leave) and Article 25.6 
(Political Leave). 

Faculty granted leave shall provide written notice to their senior administrators of intent to re-enter from 
leave at least one hundred and twenty (120) work days before the expiry of the leave period. 

Not later than (15) work days in advance of the deadline for notification to re-enter, the Employer shall 
contact employees by registered mail to an address to be provided by the employees.  The notice will in-
form employees of their contractual obligations to give notice of re-entry and of the date on which 
notification is required. 

If an employee on leave fails to submit notification of intent to re-enter before the expiry of the prescribed 
time limit, the Employer may deem that employee to have resigned 

(a) on the date upon which leave of absence without pay commenced, or 

(b) on the date upon which leave of absence with pay expires. 

25.12 Type C, Type D, Limited Term and Sessional Employees Leave Provisions 

Type C, Type D, Limited Term and Sessional employees are limited to Article 25.2 (Leave for Court Ap-
pearances), Article 25.8 (Special Leave - Type C, Type D, Limited Term or Sessional Employees), and 
Article 25.3(c) (Unpaid Parental Leave of Absence).  In the case of Limited Term and Sessional faculty in-
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structing semester-based courses, notice to re-enter will coincide with the inception of the Fall or Winter 
Semesters. 

 



ARTICLE 27 Housekeeping 

ARTICLE 27: LONG-TERM DISABILITY LEAVE 

27.1 Long-Term Disability 

The Employer agrees to arrange for and maintain a Long-Term Disability (LTD) plan, to be underwritten 
by an insurance carrier selected by the Employer.  The Employer will not change the insurer or alter the 
policy without prior consultation with the Association. The Employer will not reduce the benefit without 
prior agreement with the Association. 

27.2 Eligibility for LTD 

Type A and Type B employees become eligible for LTD coverage upon completion of thirty (30) work 
days of active service. 

27.3 LTD Benefits 

The LTD plan or policy will provide for seventy percent (70%) of an employee's normal earnings, to age 
sixty-five (65) in the event of total disability, subject to an 85% all sources maximum benefit. 

27.4 Specific Coverages and Eligibility Provisions 

(a) The LTD plan descriptions contained in this Agreement are provided only for purposes of general 
description and information.  All specific details of the plan, its coverage, terms and conditions 
shall at all times be subject to and governed by the actual plan or policy underwritten by the insur-
ance carrier. 

(b) The actual plan or policy underwritten by the insurance carrier shall be deemed to be an integral 
part of this Agreement.  The Employer agrees to provide copies of the actual LTD plan or policy 
to the Association. 

27.5 Filling Vacancies Due to LTD Leave 

The Employer has the right to fill a vacancy which results from an employee's absence due to LTD leave.  
Normally such vacancies shall be filled with Type C, Type D, Limited Term or Sessional appointments. 

27.6 Returning to Work from LTD Leave 

(a) Employees returning to work from LTD leave within two (2) years of the commencement of the 
leave shall be entitled to return to their same or an equivalent position, provided that the Employer 
is satisfied by medical evidence that they are of sufficient health to assume the position. 

(b) Employees returning to work pursuant to (a) above shall provide the Employer with written notifi-
cation of their desire to return to work, at least four (4) months prior to the date of their intended 
return. 

(c) A teaching employee returning to work pursuant to (a) above shall do so at the beginning of the 
next recognized semester.  Other employees shall do so at the Employer's earliest convenience, but 
not later than four (4) months from the employee's written notification to re-enter. 

(d) Employees who wish to return to work at UFV after being on LTD leave up to a maximum of two 
(2) years from the commencement of the leave shall be entitled to exercise their bumping rights as 
given in ARTICLE 16: (LAYOFF AND RECALL), provided the Employer is satisfied by medical 
evidence that they are of sufficient health to assume the position. 
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(e) An employee who wishes to return to work at UFV after being on LTD leave for more than two 
(2) years from the commencement of the leave shall be entitled to apply for vacant positions, sub-
ject to the following conditions: 

(i) The employee will be considered by the Employer to have internal applicant status pur-
suant to Article 11.4 (Internal Applicants) over outside applicants, provided that the 
Employer is satisfied by medical evidence that the employee is of sufficient health to as-
sume the position, and 

(ii) The right can only be exercised in relation to a position which is vacant at the time the 
employee is medically capable of returning to work, or which becomes vacant within fif-
teen (15) months of that date. 

27.7 Premium Contributions 

The Employee will pay the premium contributions for LTD coverage. 

27.8 Employees Absent on LTD Leave 

At the discretion of the Association, an employee who is absent on LTD leave may be considered to be a 
member of the bargaining unit.  The Association will assume the responsibility for the collection of any 
dues or their equivalent during the period of absence. 

27.9 Benefits While on LTD Leave 

The employer will pay benefit premiums (excluding LTD) and Development Allowance for up to two years 
while an employee is absent on LTD leave. 

27.10 Challenge of Decision of Insurer 

(a) In the event that the Association wishes to challenge a decision taken by the insurer of the LTD 
coverage, the Association will file a request in writing with the President of UFV, asking that the 
Employer support and submit the challenge.  The request must provide full reasons for the chal-
lenge, and copies of any relevant information. 

(b) The President will respond in writing to the Association's request within ten (10) work days from 
the date of receipt.  Such a request by the Association will not be unreasonably refused.   

(c) Should the President refuse to support and submit the challenge, such decision may be the subject 
of a grievance by the Association, commencing at Step Two of the grievance procedure. 

27.11 Protection from Layoff or Termination 

Employees shall not be laid off or terminated by reason of illness, injury, or physical or mental disability 
which prevents them from performing their duties. 

27.12 Type C, Type D, Limited Term and Sessional Employees and Long Term Disability Leave 

Type C, Type D, Limited Term and Sessional Employees are excluded from ARTICLE 27:.  

Employees on LTD do not qualify for the employer to pay benefits. The employer may choose to continue 
to cover these premiums. 
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ARTICLE 34: EARLY RETIREMENT 

34.1 Procedures 

The Employer may offer, or an employee may request, a choice of one of the early retirement incentive al-
ternatives described herein, provided the employee meets the following qualifications: 

1. is age fifty-five (55) to sixty (60); 

2. has a minimum of fifteen (15) years pensionable service; 

3. is a Type A or Type B employee on continuing appointment at the time of early retirement; 

4. retires from his/her Type A position and is not rehired in any calendar year for more than 140 
hours. 

The employer or employee has the right to accept or decline an early retirement incentive request or offer 
within thirty (30) days of the request or offer being made. 

In the event of acceptance of an offer of early retirement, the employee's date of retirement shall be effec-
tive on a date mutually agreed upon between the employee and the President. 

Agreement shall be in writing and shall specify the early retirement date with the incentive option agreed 
upon. 

 
OPTION A:  LUMP SUM PAYMENT 

The retirement allowance will be paid in one sum on the date of retirement, or on an agreed upon deferred 
date, or in twelve equal instalments, at the mutual agreement of the employee and the employer, and will be 
based on scale salary, without allowances, in the following amounts. 

Full Years to Age 60 Pay Out 

1 up to 20% of annual salary  

2 up to 40% of annual salary 

3 up to 60% of annual salary 

4 up to 80% of annual salary 

5 up to 100% of annual salary 

Type A or Type B employees (less than 100% contracts) will receive the allowance pro-rata to the percent-
age of time actually worked at the time of retirement. 

The employer will also continue to pay its normal share of the costs of the following fringe benefits to age 
65: 

1. Dental; and 

2. Extended Health 

OPTION B 

The retiring Allowance described in Option A may be contributed to the employee's R.R.S.P.  Rules gov-
erning this option are contained in the Canadian Income Tax Act.  The maximum pay outs are those 
described in Option A.   

Part-time employees will receive the allowance pro-rata to the percentage of time actually worked at time 
of retirement. 



FSA Proposal 16 
UFV Proposal 37  
ARTICLE 34 

The employer will also continue to pay its normal share of the costs of the following fringe benefits to age 
65: 

1. Dental; and 

2. Extended Health 

OPTION C 

Any other mutually agreed upon plan which takes into account the individual employee's personal circum-
stances.  Such plan shall not offer an incentive having a monetary value greater than Options A or B. 

The employer will also continue to pay its normal share of the costs of the following fringe benefits to age 
65: 

1. Dental; and 

2. Extended Health 

34.2 Fringe Benefits 

The fringe benefits referred to in Options A, B and C above will be granted only if available under the 
terms of the agreement between the Employer and the benefit carriers.  The Employer will make every ef-
fort possible to negotiate these benefits when choosing carriers. 

34.3 Financial Counselling 

Each employee who participates in one of the foregoing Options, is entitled to attend financial planning 
counselling.  The financial planning consultant will be selected and paid by the Employer.  

34.4 Non-Grievable 

Decisions on early retirement requests are made by the UFV President and are not grievable. 

34.5 Phased Retirement 

Type A or B employees who are at least 55 years of age and have at least 15 years of service who wish to 
reduce their workload up to 50% prior to full retirement may be able to do so by requesting, in writing, ac-
cess to Article 25.5 – General Leave. Such requests are subject to approval by the employer who will, in 
consultation with the relevant managers, determine if the employee’s request can be accommodated with-
out undue negative impacts to productivity within the employee’s work unit. The employer will provide a 
written response within two months to an employee’s request for access to Article 25.5 for the purposes of 
phased retirement. A copy of the employee’s initial request and the employer’s response will be provided to 
the FSA. 

(a) Employees should submit their request at least six months prior to the proposed start date of their 
phased retirement. This written request must specify the period of the leave and provide a date 
when the employee’s retirement will commence. 

(b) The retirement notice will be irrevocable. 

(c) The reduction in work under the provision of unassisted leave could be from 20% to 50% over a 
period of up to two years. 

(a)(d) During the phased retirement period, the employer will pay benefits according to the provisions of 
Article 28. 
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34.534.6 "Honorary" Status 

An employee who has retired may take "honorary" status.  This entitles the employee to honorary status, li-
brary and email privileges, and use of UFV facilities and office space without prejudice to existing 
employees.  With the consent of the Department concerned, the employee may continue to attend depart-
ment meetings with voice but no vote. 

34.634.7 Emeritus Status 

An emeritus designation is an honourable recognition for long service and contributions to UFV and is not 
automatic.  The designation of "Professor Emeritus" or "Librarian Emeritus" may be awarded by the Board 
to a retired employeefaculty member who has served a minimum period of 15 years as a full time faculty 
member or Librarian at UFV. This time period may include service as a UFV Academic Administrator. On 
receiving an emeritus nomination, the department or area will consider whether to recommend it to the 
Dean or University Librarian (as appropriate) and the Provost & Vice President Academic for consideration 
and support. by the Board after the member is nominated for the designation by a Department Head or Di-
rector and it is approved by both the Dean and Vice President Academic.  This entitles the member to 
Eemeritus/emerita status will entitle the member to, UFV emeritus identification and, library, e-mail, and 
faculty parking privileges. privileges, e-mail privileges and faculty parking privileges.   Use of other UFV 
facilities and office space will be approved by a Dean depending on availability for current needs.  With 
consent of the department or area of appointment concerned, the member employee may continue to attend 
department or area meetings with voice but no vote. Departments are encouraged to use the expertise of 
their emeritus colleagues. as guest lecturers, substitute faculty and members of committees.  

 















LETTER OF UNDERSTANDING ON THE COMPUTER PURCHASE PLAN 
 

UFV agrees to open the Computer Purchase Plan for the duration of this contract (one application per employee per 
fiscal year). 

Applications will be accepted from April 1, 2010 2012to September 30, 20122013. 

Should applications exceed 80, the Association Negotiations Chair and the Associate Vice President of Employee 
Services Human Resources will review to see if it is still fiscally possible to continue offering the plan or if some 
applications will be postponed to the next fiscal year. 

The maximum dollar value is limited to $2,000.00.  Exceptions will be considered by the Assistant Vice President of 
Employee ServicesHuman Resources. 

 



LETTER OF AGREEMENT ON SPECIAL “NON-TEACHING” FACULTY 
CATEGORIES 
It is agreed that the parties will strike a joint committee to review the duties and responsibilities of the following 
faculty groups, and to draft language that accurately describes their duties and responsibilities in a form that is 
compatible with that of regular teaching faculty: 

 Librarians 

 Academic Advisors and Program Advisors 

 Counselors 

 Writing Centre Faculty 

 Math Centre Faculty 

It is further agreed that the joint committee will be empowered to create sub-committees whose responsibility it will 
be to hear from representatives of the aforementioned groups. 

It is further agreed that descriptions of the duties and responsibilities of these groups will be incorporated into the 
Collective Agreement, either in the existing ARTICLE 18:, or if incompatible in either length or content with the 
existing ARTICLE 18:, in a separate article or articles. 

It is further agreed that the joint committee will report to the Agreements Committee, or to some mutually agreed-
upon substitution for the Agreements Committee by October 31, 2011 for agreement and subject to ratification by 
the parties’ principals. 

 

 



LETTER OF AGREEMENT ON RESEARCH/FACULTY RECRUITING 
 

It is agreed that a joint committee comprising of the Academic Vice President & Provost, the Dean of Research, and 
an FSA representative, will consider the need and provide possible guidelines for multi-year research applications. 
This committee will also review the issues surrounding faculty research and faculty recruiting.  
 



 

LETTER OF AGREEMENT ON PART-TIME FACULTY SCALE 
 

It is agreed that all part-time faculty will be paid from the Sessional Scale starting April 1, 2004 and that the scale used to 
pay part-time faculty 50% or greater will no longer be in the Collective Agreement



LETTER OF AGREEMENT ON LABOUR MARKET ADJUSTMENT 
Insofar as it is recognized by both parties to this Agreement that there is need to ensure that the employer is able to 
recruit and retain fully qualified support staff in a competitive labour market, and that there is a demonstrated need 
to adjust the compensation of some job classifications for that purpose, it is herein agreed that: 
 

1. The Employer will create a Support Staff Labour Market Adjustment Fund in the amount equal to 
one tenth of one percent (0.1%) of the annual support staff compensation of the bargaining unit for 
each year of the Agreement in which there is a wage increase. 

 
2. The annual credit to the fund will occur effective April 1, 2006. 

 
3. Upon the request of either party during the term of this Agreement, the Employer and the Union 

will meet to consider Support Staff Labour Market Adjustments that pertain to particular support 
staff positions and that shall be set out in a Letter of Understanding that is subject to ratification by 
their respective accredited bargaining agents. 

 
4. The Support Staff Labour Market Adjustments agreed to by the parties shall be subject to the 

following conditions: 
 

 The compensation for specific support staff positions shall be adjusted by payment of a 
labour market adjustment provided that there is a demonstrated recruitment and/or 
retention problem that can be objectively determined with reference to specific criteria as 
set by the Public Sector Employers’ Council. 

 
 The form, level, and duration of compensation adjustment for those job classifications 

shall be specified in the Letter of Understanding for the Labour Market Adjustment(s). 
 

5. This Letter of Agreement shall expire upon the expiry of this Agreement unless the Letter is 
expressly continued by the parties’ bargaining settlement for renewal of this Agreement. 

 



LETTER OF AGREEMENT ON LAB INSTRUCTORS 
The parties agree to form a committee to review the issue of lab instructor workload and develop recommendations 
for a cost neutral solution to the lab instructor workload issues brought forward in negotiations. 

The parties further agree that the committee will review and recommend whether there is substantive reason to 
continue the lab instructor category based on the academic qualifications and the work of these instructors.  In 
arriving at its recommendations the committee will use the definition of teaching as follows: 

Teaching includes scheduled and unscheduled teaching, as well as maintenance of academic and 
professional currency. Scheduled teaching consists of the development and delivery of courses, 
including lectures, seminars, laboratories, clinical supervision, online courses, and studios. The 
work for such courses entails course design and preparation, evaluation, marking and grading, and 
student consultation and advice. Unscheduled teaching may include supervision or research theses 
and projects, practica, field study, directed reading, and independent studies as well as individual 
mentoring and counselling on academic matters. 

The committee will consist of the Dean of Science, another appropriate administrator, the FSA faculty negotiator, 
two representative heads (present or past) from departments concerned, representative lab instructors, and the 
Director of Finance (or designate).  The committee will submit its report with recommendations to the parties by 
October 31, 2011 for agreement and subject to ratification by the parties’ principals. 

 



LETTER OF AGREEMENT ON HEALTH SCIENCES PROGRAMS 
It is agreed that the parties will strike a joint committee to review the duties, responsibilities, and workload of 
faculty teaching in the following Health Sciences programs, and to draft language that accurately represents their 
duties, responsibilities, and workload in a form that is compatible with that of teaching faculty described in 
ARTICLE 18: of the Collective Agreement: 

 Bachelor of Science in Nursing 

 Certified Dental Assistant Certificate 

 Health Care Assistant Certificate 

 Practical Nursing Certificate 

 Dental Hygiene Diploma 

It is further agreed that descriptions of the duties, responsibilities, and workload of Faculty members who teach in 
these programs will be incorporated into the Collective Agreement in the existing ARTICLE 18:. 

It is further agreed that the joint committee will report to the Agreements Committee, or to some mutually agreed 
upon substitution for the Agreements Committee by October 31, 2011 for agreement and subject to ratification by 
the parties’ principals. 

 



LETTER OF AGREEMENT ON ESL INSTRUCTORS 
The parties agree to form a joint committee to review the issue of ESL Instructor workload and develop 
recommendations for a cost-neutral solution to the workload issues brought forward in negotiations. 

It is further agreed that description of the workload of Faculty members who teach in ESL programs will be 
incorporated into the Collective Agreement in the existing Article 18. 

It is further agreed that the joint committee will report to the Agreements Committee, or to some mutually agreed 
upon substitution for the Agreements committee by 31 October, 2011, for agreement and subject to ratification by 
the parties’ principals. 

 


