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Employer Proposal 
Date:____________

Article 14.10 

14.10 Extended Health Benefits Plan 

14.10.1 The College will contribute 100% of the premium for Extended 
Health Benefit coverage according to the terms of the contract 
with the insuring company for those temporary and casual 
employees who have elected benefit coverage and permanent 
employees who elect to participate. 

14.10.2 Benefits are payable at the rate of 95% of in-province eligible 
expenses in excess of the deductible and 100% of emergency 
out of province eligible expenses in excess of the deductible. 
The deductible is $25.00 per year. 

14.10.3 The Extended Health Benefit Plan will include, among other 
benefits:
(a) Optical care insurance to a maximum of $150.00 $300.00

payable every 2 years, according to the terms of the 
contract with the insuring company; 

(b) Coverage for orthotics to a maximum of $200.00 payable 
each year; 

(c) Registered clinical psychologist coverage to a maximum of 
$600.00 payable each year;  

(d) Hearing aid coverage to a lifetime maximum payable of 
$600.00 every five years; 

(e) Total lifetime coverage will be unlimited; 

(f) Medical Travel Referral benefit will be improved by 
increasing the per diem benefit for service and supplies not 
covered by the Medical Services Plan of B.C. to $125 per 
day for up to fifty (50) days; 

(g) Health and welfare benefits coverage will cease on the day 
that an employee=s employment terminates.
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14.11 Dental Plan 

14.11.1 The College will provide a dental plan for all temporary and 
casual employees who have elected benefit coverage and all 
permanent employees according to the terms of the contract with 
the insuring company on the following general basis: 
(a) Basic Dental Services (Plan A), paying for 100% of the 

approved schedule of fees. Cleaning of the teeth 
(prophylaxis and scaling) will be every nine six months
except dependent children (up to age 19) and those with 
gum disease and other dental problems as approved by the 
plan;

(b) Prosthetics, Crowns and Bridges (Plan B), paying for 50% of 
the approved schedule of fees. 

(c) Orthodontics (Plan C) paying for 50% 60% of the approved 
schedule of fees up to a lifetime maximum of $1850 
$6000.00 for each person insured.

14.11.2 The College will contribute 100% of the monthly premium. 

14.11.3 Subject to the terms of the contract with the insuring company, 
eligible employees who do not participate in this dental plan 
because they have other dental coverage (e.g. spouse's plan), 
will upon written application be entitled to participate in this 
dental plan when their other coverage ceases. 

[The rest of the Article remains unchanged.] 
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APPENDIX “B”

Letter of Understanding

Between

Vancouver Community College

And

The Canadian Union of Public Employees (CUPE Local 4627)

RE: Pay Grade Adjustment (Interpreter Braillist and Interpreter)

1. Effective the date of ratification, the Employer and the Union agree that, notwithstanding 
any previous agreements, the categories of “Interpreter Braillist” and “Interpreter” will be
allocated to Pay Grade 27 instead of Pay Grade 33.  This change in allocation to Pay 
Grade 27 will apply to all current and future incumbents of the two categories, with the 
exception of current incumbents who are permanent full-time employees and who have 
been green-circled.

2. This Letter of Understanding will continue in force until the Employer and the Union 
negotiate an amendment to or cancellation of, the agreement.


